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CIRCULAR

Subject: Comprehensive Guidelines for Computation of Salary Income, Statutory Deductions,
Rebates, and Submission of Investment Proofs for Tax Year 2026-27

In continuation of the earlier circulars regarding Income Tax applicability, this detailed circular is issued
for all information of all Faculty Members, Resident Doctors, Nursing Officers, and Administrative Staff of
AIIMS, New Delhi.

The computation of Income Tax for the current financial year shall be governed by the revised
provisions of the Income Tax Act. Employees are required to finalize their tax regime (New vs. Old) and submit
relevant proofs to the Accounts Section to facilitate accurate Tax Deducted at Source (TDS) from their salaries.

REGIME SELECTION & STANDARD DEDUCTION

1. Default Tax Regime: As per the prevailing tax laws, the New Tax Regime [Section 202(1)] is the default
'regime. Employees wishing to avail of traditional deductions (such as PF, LIC, House Rent, etc.) must explicitly
submit a declaration opting for the Old Tax Regime.

2. standard Deduction (Section 19): The standard deduction from Salary has been restructured based on the

tax regime chosen:

« Under the New Tax Regime: A Standard Deduction of # 75,000 or the amount of salary, whichever is
less, is allowable.
« Under the Old Tax Regime: A Standard Deduction of 50,000 or the amount of salary, whichever is

less, is allowable.

DEDUCTIONS UNDER CHAPTER Vi

1. Section 123 (General Deductions up to # 1,50,000):
Employees can claim deductions up to an aggregate of ¥ 1,50,000 for investments/payments such

as:(Available in the Old Regime only)



General Provident Fund (GPF) / Public Provident Fund (PPF)/NPS Employee’s Contribution.
Life Insurance Premia (LIC, etc.).
Tuition Fees paid for the education of up to two children.

Repayment of the principal amount of a Housing Loan.

2. Section 124 (Pension Schemes / NPS / UPS):

Employer Contribution: AlIMS’s contribution to the employee's Tier-l NPS/Unified Pension Scheme
account {up to14% of Salary) is allowed as a deduction under Section 124(1)(a). This specific
deduction is available under BOTH the Old and New Tax Regimes.

Additional Employee Contribution: An additional deduction of up to 50,000 is allowed for voluntary
contributions to the notified pension scheme under Section 124(3). (Available in the Old Regime

only).

3. Section 126 (Health Insurance & CGHS):(Available in the Old Regime only)

Contributions made towards CGHS or premium paid for health insurance for self, spouse, and
dependent children are deductible up to ¥ 25,000.

An additional deduction up to € 25,000 (or ¥ 50,000 for senior citizens) is allowed for parents' health
insurance.

Within these limits, a maximum of 5,000 can be claimed for Preventive Health Check-ups paid by any
mode (including cash).

4. Section 127 & 128 (Medical Treatment & Disability):(Available in the Old Regime only)

Section 127: Deduction of € 75,000 (or ¥ 1,25,000 for severe disability) is available for the
maintenance/medical treatment of a dependent with a certified disability.

Section 128: Deduct‘ion up to & 40,000 (Z 1,00,000 for senior citizens) for actual expenditure incurred
on specified critical diseases (e.g., oncology, neurology) for self or dependents, supported by a

specialist's prescription.

5. Interest on Loans (Sections 129, 130, 132):(Available in the OlId Regime only)

Section 129 (Higher Education): 100% of the interest paid on an education loan for self, spouse, or

children for up to 8 years.

Section 130 (Housing Loan): Interest payable on housing loans up to statutory limits, provided

conditions regarding property valuation and loan sanction dates are met.

Section 132 (Electric Vehicle): Interest paid on a loan taken to purchase an EV (sanctioned before

31st March 2023) up to % 1,50,000.




6. Section 133 (Donations):
Donations made to prescribed funds (e.g., PM CARES, Prime Minister's National Relief Fund) are deductible.
Employees must provide the valid receipt bearing the Donee's PAN.(Available in the Old Regime only)

7. Section 134 (Rent Paid):Employees who do not receive House Rent Allowance (HRA) and do not reside in
AIIMS quarters, but pay rent for their accommodation, can claim a deduction subject to a maximum of ¥ 5,000
per month, provided they do not own residential property in the same city. (Available in the Old Regime only)

REBATES AND RELIEFS (CHAPTER IX)

1. Tax Rebate under Section 156:
To provide relief to middle-income earners a tax rebate is available:

« New Tax Regime: If the total taxable income does not exceed ¥ 12,00,000, a 100% tax rebate up to a
maximum of ¥ 60,000 is allowed. (Marginal relief is applicable if income slightly exceeds ¥ 12 Lakhs).

« Old Tax Regime: If the total taxable income does not exceed ¥ 5,00000, a 100% tax rebate up to a
maximum of ¥ 12,500 is allowed.

2. Relief for Arrears under Section 157:Employees who have received salary arrears (e.g., DA arrears,
promotion arrears, or advance salary) can claim relief under Section 157 by filing the prescribed form to ensure

they are not taxed at a higher slab rate due to the lump-sum receipt.

EXEMPTIONS ON TERMINAL BENEFITS & LTC (SCHEDULE lil)

As per Schedule 111, the following sums are not included in total income:

. Leave Travel Concession (LTC): The value of travel concession/assistance received by an employee
from AIIMS for themselves and their family, to any place in India, is exempt subject to prescribed
conditions and limits on the number of journeys.

Leave Encashment (Item 13 & 14): Cash equivalent of leave salary in respect of the period of earned
leave at the credit of the employee at the time of retirement/superannuation is exemptup toRs.
25.00,000 for AlIMS employees.

e Gratuity (Item 5 & 6): Death-cum-retirement gratuity is exempt up to the limits specified by the Central

Government.
. Commuted Pension (item 7): Payment in commutation of pension received by AlIMS employees is

fully exempt under the applicable Civil Pension rules.

MANDATORY INSTRUCTIONS FOR EMPLOYEES

1. Investment Declaration: All employees must submit their final investment proofs (Rent Receipts, LIC
Premium receipts, PPF passbooks, Health Insurance policies, Tuition fee receipts, etc.) to the
respective Accounts Officer/F&CAOQ before




2.

Rent Receipts & PAN: For claiming HRA exemption, if the annual rent paid exceeds ¥ 1,00,000,
quoting the landlord’s PAN is mandatory.

Default Action: If an employee fails to submit the tax regime declaration and supporting investment
proofs by the stipulated date, the Finance Division will automatically compute and deduct TDS based
on the New Tax Regime without factoring in any Chapter V| deductions.
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