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(OFFICE OF THE DEPUTY SECRETARYJ
ALL INDiA INSTITUTE OF MEDICAL SCIENCES
' ANSARI NAGAR, NEw DELHI-110020

No.F.02/Ds/202¢ : - Dated: 12.03.202¢
CIRCULAR

Subject; Compuisory Completion of Six Courses and Comprehensjye Assessment modules

In reference to the OM NO.T-28/2?/2025~iGOT dated 04.07.2025 of the Department of
Personnel ang Training’ (DoPT),al Central Government employees and officers are required to
complete prescribed courses on the iGOT platform on ap annual basis, The completion status ang
performance | the prescribed courses and assessments shall also be reflected i their Annual
Performance Appraisal Reports (APARs), - | =

3. ¢ The undersigned s dj, |
identified courses by the Ministry have been made [jve on the i{GOT Portal for af| empfoyef_:_s working
in the AlIMS, New Delhi. The designation-wise li

a. The access to the Portal is through the mobile app titled iGOT Karamyogj available
for Android anq i0S devices on Play Store and App store, respectively.,

b. Alternatively, USers  can  access the  content through  the website:
hnps:ﬁ/www.igotkannayogi.gcv.in/

c The users already op boarded op the iGot portal cap use Mobile OTp based login o
User ID/Passworg login (Use; ID: same as the email ID of the employee)

d A ti oubfeshootmg 8uide of the most commonly Oceurring issues relate to login and
On boarding is compiled at Annexure 2.

e. Before attempting the Comprehensive Assessments, it is reiterated that every

Ofﬁcer/Ofﬁcial shall ensure that:
i Their parent Organization is set a5 “AlIMS?,
ii. Their designation js updated as per their latest Posting on theijr iGOT profile,
as the same gjya) be reflected in their APAR for the year 2025-2¢.
if. These detajls may be verified and updated through the profile page on the

IGOT Porta)
iv. Email ID ang Mobile numper are the same ag contained jp eHRMS 2.0 profile.
V. In case the employees’ Organization g showing “iGoT” or any department
other thap AIIMS, the procedure to transfer the Profile to AlIMS, _
5 The insty uctians for the Comip ehensive Assessments are as follows
a questions in the Comprehensive Assessment are Mandatory
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In case the Prescribed time limit is reached, the assessment shal] pe auto- submirted



This issues witp the approva] of the Competent Authority,

(NISHANT KU 4R, +3
- N M
. X —

Nodal Officer aIGorT) &

Deputy Secretary

AIIMS, New Delhi

Superintendent Engineer/ Executive Ehgineer
All Senior Administratjye and Administratjye Officer,
All Establishment Sections and Notice Boargs,

PIC, Computer Facility with 4 request to upload op AIIMS porta] under NOTICES and circulate
this among al| employees through content proyider.
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Understanding
and Managing
Stress

Do’s and Dont'g of Socig| Media

Yoga Break at Workp.'ace



