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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
(ACADEMIC SECTION)
No.F-1-2/125t SAC/2026-(P & T Cell) Ansari Nagar, New Delhi - 29
: Dated: 30/09/2024

NOTIFICATION

Subject: Implementation of guidelines for unified penalty for use of unfair means in internal
assessments, end posting assessments & professional examinations.

The undersigned is directed to convey the approval of the Competent Authority for implementing
guidelines for unified penalty for use of unfair means in internal assessments, end posting
assessments & professional examinations at AIIMS, New Delhi.

The following approved guidelines for unified penalty for use of unfair means in internal
assessments, end posting assessments & professional examinations shall implemented with
immediate effect.

1. PURPOSE

To ensure the fair, transparent, and impartial conduct of examinations and to establish a
standardized procedure for identifying and addressing instances of unfair practices by candidates.

2. DEFINITION OF UNFAIR MEANS

Unfair means refer to any act—intentional or unintentional — that violates the rules of examination
conduct or compromises the integrity of the assessment process. This includes, but is not limited
to:

* Possession or use of unauthorized materials or devices.

* Communication with other candidates during the exam.

* Tampering with examination materials.

* Impersonation or use of substitutes.

* Disruption of the examination process or misconduct toward staff.

3. JURISDICTION OF INVIGILATORS

Invigilators plays a central role in maintaining examination integrity. Their responsibilities and
authority include:

* Monitoring candidate behavior throughout the examination.

* Intervening immediately in case of suspected misconduct.

* Seizing any unauthorized material or devices.

* Recording a detailed incident report.

* Referring all suspected cases to the Examination Unfair Means Review Committee (EUMRC).

Note: Invigilators are authorized to take immediate preventative actions to stop ongoing unfair
practices.

4. PROCEDURE FOR HANDLING SUSPECTED CASES

I.  Detection and Reporting
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* Invigilator identifies suspected misconduct.
* Incident is reported immediately to the designated Examination Officer.
* A preliminary report is prepared and signed by the invigilator and candidate.

II.  Seizure of Evidence
* All unauthorized materials/devices are to be confiscated, labeled, and signed.

III.  Referral to the Examination Unfair Means Review Committee (EUMRC)
* All cases, without exception, must be submitted to the EUMRC for review.

IV. Committee Review

The EUMRC will assess each case based on:

* Invigilator's report .

Candidate’s written statement (if available)

Supporting evidence

The Committee will recommend appropriate action based on the severity and nature of the
misconduct.

V. Final Decision
The final decision, including any penalties, will be approved and communicated by the Dean
(Academic).

5. PENALTIES
Depending on the Committee's evaluation, any of the following actions may be recommended:

* Written warning and undertaking from the candidate.

* Deduction or cancellation of marks.

* Cancellation of the specific paper or full examination.

* Debarment from future examinations for a defined period.

* Expulsion from the academic programme in severe cases (e.g., impersonation, tampering, or
violence).

This is information of all concerned.

Authority: -

1. Approved by 164" Governing Body meeting held on 15.05.2026 vide agenda item
no.164/14. :

2. Approved by 125th Standing Academic Committee meeting held on 19.11.2025 vide
agenda item no.125/40.

(Prof. Grrfja Prasad Rath)
REGISTRAR
Distributions:-
1. PPS/PS to Director, AIIMS/ Dean (Academics/ Examination)/ Addl. Director (Admin.)

M

Sr. Financial Advisor/Dy. Secretary/Financial Advisor (AIIMS)

3. Heads of all Academic Departments/ Principal College of Nursing/Faculty In-charges, Allied
Health Courses. ;

President/Secretary ASA/RDA/SYS/FAIIMS

Sr. Hindi Officer, AIIMS to kindly translate the notification in Hindi version.

6. Content Provider (Thr: PIC, CF) to kindly upload the same in AIIMS website
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