ALL INDIA INSTITUTE OF MEDICAL SCIENCES
ANSARI NAGAR, NEW DELHI - 110029
(ACADEMIC SECTION)

No.F.1-2/ ASPT (SMG)/2026 Dated: 22 June 2026

OFFICE-MEMORANDUM

Subject:- Comprehensive Social Media Guidelines for Students/Residents and
Employees of AIIMS, New Delhi.

The undersigned is directed to convey the approval of the Competent Authority
regarding the Social Media Guidelines for students/residents and employees of
AIIMS, New Delhi, for implementation, with immediate effect.

1. PURPOSE AND RATIONALE

Social media platforms are powerful tools for outreach, engagement, and
communication. However, improper use of institutional branding or representation
without authorisation can lead to reputational damage and legal complications. This
document aims to provide guidance for students/ residents and employees.

2. SCOPE OF THE GUIDELINES:

These guidelines are applicable to all individuals and entities affiliated with AIIMS,

New Delhi:

e Students enrolled in any undergraduate, postgraduate, doctoral, or super-speciality
programs.

e Student associations, societies, clubs, and organising committees recognised by
AIIMS (ASA, RDA, SYS, etc.).

e TFaculty members, researchers, and administrative staff who communicate on behalf
of or in connection with AIIMS.

o Departments, centres, and institutional bodies operating official or semi-official
digital communication channels.

e Any third-party collaborators or invitees granted temporary or delegated access to
the institute.

3. USE OF AIIMS NAME AND LOGO

No student, employee, or associated body shall use the name “AIIMS, New Delhi”,
AIIMS logo, emblem, or official branding in any form (digital or print) without prior
written approval from the concerned department.

¢ Unauthorised use includes but is not limited to:

= Event posters, banners, and social media posts.
» [nstagram, Facebook, Twitter handles that suggest official representation.
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= Videos, reels, or blogs that use AIIMS branding for promotional purposes.
= Any use of the name/logo must align with official branding standards prescribed
by AIIMS.

4. LEGAL AND ETHICAL COMPLIANCE

Patient Confidentiality:

e Never post, share, or discuss any patient information, images, or case details on
social media, even if the patient is not identified.

« This is mandated under the Indian Medical Council Regulations, 2002 and the Digital
Personal Data Protection Act, 2023.

Copyright and Intellectual Property:
e Do not share copyrighted material without proper authorisation or citation.

Anti-Ragging & Anti-Bullying:

e Do not post or forward content that is harassing, threatening, or discriminatory.

e Comply with UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009.

Obscenity and Hate Speech:
e Do not post obscene, defamatory, or hate speech content as per applicable laws.

5. ACADEMIC INTEGRITY

e Do not engage in plagiarism or academic dishonesty on social media platforms.
e Do not share exam questions, answer keys, or other confidential academic materials.

6. SOCIAL MEDIA ACCOUNT GOVERNANCE

Student bodies and employees managing official content must:

Register official social media accounts with the concerned department.

Provide names, contact details, and institutional email IDs of the admin team.
Appoint a Media Coordinator as the point of contact for content approval.

Accounts must clearly mention that the content is student-generated or department-
generated and not officially endorsed unless stated otherwise.

Content must not disclose confidential, sensitive, or internal information.

e Avoid political, religious, or defamatory material.

« Maintain a respectful and professional tone aligned with AIIMS values.

e Sponsored content or collaborations with external brands require special clearance.
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7. LEGAL AND DISCIPLINARY PROVISIONS

e Misuse of AIIMS identity may attract legal consequences under applicable laws.
Internal disciplinary action may include:

Written warnings

Suspension of association or access privileges

Derecognition of the student body

Ban on participation in institutional events or denial of permission for such activities

0000

o]

_MONITORING AND TAKEDOWN POLICY

e The concerned department reserves the right to monitor social media for compliance.
e In case of non-compliance, a takedown notice will be issued. Content must be
removed within 12 hours of notice.

These guidelines are binding on all students/residents, employees, and associations
functioning under the AIIMS, New Delhi umbrella. Non-adherence will invite
appropriate institutional or legal action.

In this context, all Heads of Departments (HoDs)/Chiefs of Centres (CoCs) are
requested to circulate these guidelines among all faculty members, residents, research
staff, students, administrative personnel, and other employees under their
administrative control for immediate compliance.

This issues with the approval of the Competent Authority.
Prof. Girija Prasad Rath

REGISTRAR
Distribution:-

All Heads of Departments/Chiefs of Centres, AIIMS New Delhi.

PPS/PA to Director, AIIMS

PPS to Dean (Academics)/Dean (Research)/Dean (Examinations)

PPS /PA to AD(Admn.)/Dy. Secretary

PS to Medical Superintendent (MS)/ Superintendent Engineer (SE)

PS/PA to Assoc. Dean (Acad)/Registrar

PIC, Faculty Cell/Media Cell/ Protocol Division/ Computer Facility

Chief Administrative Officer (CAO)

President FAIMS/ President, ASA, President, RDA, Chairman, SYS

0. President/ Secretary Officers Association, Nurses Association, AIIMS Karamchari
Union

11. All Notice Boards

12. Sr. Hindi Officer, kindly translate the circular into Hindi Version

13. Content Provider to kindly circulate the circular to all HoDs/CoCs and upload the

same on the AIIMS website.
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FRATET AT

fawer- vrw, 7% Red F sHIARST va ARt ¢q sams @ AfFar fen-fadarn

IENEEARTY I HaTH TGN & 3efriesl @ g, a5 feoell & SHEIATASE wd fHaariar

& forT dierer #AfSa feR-fAgT F dohrer goa & o] A F FEY F AU g3 &

1. 36eRT w9 3iifAey

qierel ATSAT coehld JUR, FEAIEr WK HUR & HASFd WU g1 glelifeh, 4 3eqAta &
eI SIS a1 yidfafte &1 3fd 3udeT gfaser @ qéw bl § 3R Feen

SEAdIU 3cUeeT & Thll &l 3T AT I 3662T BHEIRTASS T HAATRAT HI ANIGT ITel
T B

2. -t &1 rRET:

Y fEer-fAder wrd, 75 ool ¥ Haftd @l eafFadr 3R S8 W o] g &

EATCTh-Td, EATChIcR, Sidele o1 ATA-faRIsedr HrishaAt # dolihd o |

TFH Rl ATl Uied ©F T, aNsd, e 3R 3 afafaar (toar,
3RET, THasTd, A1)

TEH HT AR T AT T & GOY H UV ol dlel AhEA-T6Ed, Maahdr iR gemafas
FHHART|

IS AT AFY-3MPMe Boca Tar daal &I Tares e arer faemn, &g 3R
qEAeTg fAer|

EA H IR YA GRS 9ET Gee fRU AT Jehw-ger & w@gdel 3rar
3rfaf2eror)

3. THE & O 3R e &1 39T

mﬁm,mmmm,@mﬁmﬁﬁmmﬁmmﬁmﬁ
“TFg, 75 e a1 (Bfoea ar M), veg de, ydis Reg a1 3MAeRe i3 &1 39T 787
HEM| o5 oo



. mfiEa s # PR ai ¥, A s an D i §:

o FIHA & IR, SR AR Arerer Af3AT IR

o SEAHA, BHTH, A F5 ST IfUHRE gfafafica 1 Tohe & &

o TATSAN, o1 AT <aleT eI YAR 3eerdt & foIv g SfSaT I 39T fohar Jrar g

o FAH/AEN FH FE M IUAET wrE carT AURT InfeRe wifSaw AR & e gen
SUiy

4. Tl vd AfIRE rerarer

W Y MyNaar:

o fRET oY MM Fr AP, dEIN 1 g F Fafod faaRor drera AfEAr W w3l o de,
HIST AT 3H W A A F, FA & W A Gg= IR A g3 @l

o g ¥R Rifecar aRwe fafamamae, 2002 3R Bfoca cafFaera ser aweor aRfagE,
2023 & dgd 3ifaard g

FINTEE v9 dlgfts He:
o 3R AT 3ryar H@ed F e FrdRT W @S 7

o Ul HHEI G 31AT BREAS F B ST ScANSARRI, UHAT HI IT ASHEYT 8|
o 3Tg 0T HEATA A AT H FHET W IFT 9 Foelh Foleh fafamaTaen, 2009
3Tl |

T T EUIETE $T9T:
o O] FEA $ ITAR IS, AlAgIaihReh AT YUIRFTS FHA de o H|

5. dfdF aafaser
o Trera Af3Ar coewrd W afiefcas Al 3rar dfeis ISA= & enfae o &l
o GUET & Y&, IR Foll I 3y MY ATereh AqreAal T o

6. Hera AEAT FEe TatT
o o Fert 3k nReRe el #1 yausT e gt HHaIRAT # Al a7 =
giar:
o Heftd fasmer & @y nfRe @erer AfSAT 3rh3e dolihd
o URmAfs EH & TSI & AT, HUS fQaRor 3R FTARTT SHA IS YerT |
o HHAM IefAesT & T duh FqF & T A Uw AEAT FHaTS FgFa |




e TH3C H TUSE FY T IE 3ool@ glaT AT for Il sa-Afda § ar [Jaer-[fda § 3k
e A W AT g §, 59 d& T 3=ar 7 Fer 1w g
o TE A MUAT, FaeeMe AT ARG SRR HT GATET gl gl AR |
o Tollfae, aiffsd AT AP RS AT &
o THH & Hedl & 6T GEAGISTAS A IR gl FoAC G|
o AT THA AT SEA STST F AT AT F AT AT IgAfd B 3maeTRdr B
7. STl Ud HeAHAICHS JIGLTT

o TFE H UEHNT H GUAE Fel W AR [FFHAT & g HA HNATS H ST Fehell B
o AR IAHACHS HNas H Feafaf@a aide g dohd g

o faf@a aarae

o THIATR 3¥ar qga Feel fAWfsRT @1 feres

o BT eI $ AT g Hedl

o HEUNIA HRAHHT H AT ol G Yidaer I ¢l arfafafedt & faw segafd vere 7 &

8. RN ud E@sEa Aifa

o TETUT fIHTET equTelel FARETT el & fAv Arer AfSTr &1 TREN w1 3fReR
U T g

o TATAT FT UTeled F T W, THSB AlleH IR fRAT F0em| Afew Aot & 12 gt &
AT gl Y gerEr sfeart B

T feem-fAdeyr v, A% ool & 3d9d PRRA T SHIRTHSE Ud HAAIRGT JAT TATAUR 9T
o] &1 $oTohT 3TeUTelel o el I HEAWIA AT Hloeil HRATS I ST |

58 Tedl H, Fel [AemegeranoT /e YHE! @ e fohar Scm & T 9 gof feem-faded @ e
YA AIFT & e ot g Fe&al, ISse Siacdl, oMY HaaIRl, oEl, YRMds Hiaar
3R 37T FHARGT & T Tchrel IHeJdTerl & fow gR=fed |

S8 HaTH WIUSRI & 3efdlee & ST fanar Srer &

1. gl fqemmemeeTaon/deg FHEq0l, vFg &S feedl
2. e #AQleT, trE & gue el gfa/aaiede geae



HepraredeT (ATeTeh)/FhATETeT (THUT): HhIATEdeT (TET) & Tl sl afd
3R s (wemae) 3u-afaa & gy Hor afda/daieds aegaes

Fafercar refeter/3refetor 3iffar & & afaa

He-Gehraregel (ATerh)/FHorafad & s afaa/daidds aegs

TH-3TE, HhIT Fehrsa/ HTSTT Tehrsa/ Wietenlel TeaT/EHegey Fiaer

qET TREfe UaRy (dwsi)

3TEgeT, UhUNTSUHAUE/ITCTET, TTHU/TETET, IRSTT/3ETeT, THASTH

. yreggT/afae, Aifthed vafdves, afdw waffvee, e Sl gfaee
. |l gaar e
. HeT dasst ¥ IRY § & T 50 aRuT @ wi Remremaiafata sftefar @ oRe=fea
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