Nursing services
The following Senior Nursing officers are promoted/transferred/posted and added at AIIMS hospital

SL | Name Designation Area/Centres | Phone numbers
No
1. | Mrs. S B Samuel ONO (Actng) Hospital (0) 26594717/ 9868397082
2. | Mrs. Gayatri De’souza Nursing Supdt. Hospital (0) 26594705
3. | Mrs. M N Massey Nursing Supdt. | N.S.C (0) 26394466/26594935 |
1. | Mrs. B D Prema H Kumar | Nursing Supdt. | Hospital (0) 26594718
5. | Mrs. Manshinder Lamba Dy, Nsg. Supdt l llospital (()) 26594718
6| Mrs. Susannamma Kurian Dy .'.\sg.gup«jf Hospital (0) 26594718
7. | Mrs. Nancy C Joti Dy, Nsg. Supdt G (0) 26591688
8. | Mrs. Chand Rani Bharadwaj | Dy. Nsg Supdt  Hospital (0) 26594618/9868397088
"9, | Mrs. Satinder Kaur Dy, Nsg. Supilt Fiauma Centre  (O) 26731151/9873059473
100 | Mrs. Pushpa Arya Loy Tasg supdt Ur. Ra'Centre () 26393026
11, | Mrs. Sarita Mehta Oy, Nsg. Sundt D BRA IRCH (0) 26393040/263954333
2, Mrs. Nishi Giri (Wadhwa) NS Simdt Uosnea () 2639419 |
13. Mrs. Krishia Bakshi ™ Nk, Sumdt NSO () 26392035/26504466
14, Mrs. Tarawati 2y, Nsg, Sundt “osnital () 26591705 1
15 | Mrs Helena Toppo T Nee Sedt Tlospital (0) 26394705
16, | Mrs. Kamlesh Chandelia T Naig Sendt Mosital 9868397080
17| Mrs. Nandeswari A George ™y Neg St 0 (¢ () 26394688
18, | Mrs. Sunita Madan e W Sundt Vpgnig! 1) 26501630
|19, | Mrs. Mcena Benst Panda Dy Nso Sundt O RPCentre (0 26593026
20, Mrs, Monica Samuel Dy, Nsg, suadt Iravma Centre (26731151
21, | Mrs. Vinay Bhel U N Samd't A (3 26591466
22, | My, Rajinder Serin Dy Ny, Sundt NN 1) 16394466
23, | Mrs, Ansamma Neclakantan 'y, NS Sng's "osnital ((3) 2R5947()5
24| Mis Annamma Pappachan SN S Csamina! Oy 26304718
25, | Mrs, Neera Phull - Ty, N St e ORAIRCH (0 2A30a0a0) =
26. | Mrs. Neema Bakshi My NS St Tasma Centie (0) 2673115
27 [ Mrs. Ranjith Kaur Thind Dy, N, So VSE () 265924266
28, Mrs, eshmu Ahmed h < b k3 (OW 26504688 i
20. | Mrs. Urmil Arors i 7 TN 2RSO46RE
300 | Mrs, Meena Kursan asaeal (Y 26504705 -
31, M. Madhu Kolili OV N St e P Canre 100 26303026




GENERAL INFORMATION ABOUT NURSING

RECRUITMENT:-
Internal recruitment - Departmental promotion (based on experience qualification. ACR. medical
‘fitness and DPC meetings.)
External recruitment - All the activities are under the control of the recruitment cell. A.LLM.S.

STEPS:-
+ Post creation

Advertisement.

Scrutinizing (qualification and set standards).

Preparing list of candidates

Written exam

Fixing interview date.

Forming interview board.

inferming candidales,

Holding interviews,

Compiling 2d deelaring e 0t

Issuing appeatmen: leuter,

INDUCTION/ORIENTATION PROR AMME -
Type of duties:-
»  Shift dutizs,
e Straicht duties.
o Splivbreak duty.

Duty timings.-
o 795 amto 2:00 pmowith oo fupeh breas.
e 30 pmto S 00 pm
e X000 pmito 8:00 am
Half an hour overlap for handing and 1aking over.
Straight dutvispiit duty 1s aceording o the need of that particular arca

Leave'-
) R days a month (3 extra olls ur national hohdays)
Casua! leave R DR
Medie! leave + 2U halt pay
rarnsd leave V30 giny 2
MTP S48 gvg
Materie leave <50 doy;

(Ome vear extension thereafier for buby care with loss of seniority and increment)
Chiid Care | cave
Study leave st vain g es L Tl vis ef reaular service.

Uniforia:- _
May 200 nnwards. A.LLM.S. nurees have their own uniform decided by the ALLLM.S
authorit’es

Sr.Crd, SeGeal, anGrd HR & ANS (Mule Nuarses):
. Hali sieeves shv=biee ST
posnal pu Tor dack e o yuscrs/paans

o Halislestes wiite coat (34" sleeves length coat for ANS and above)
¢ Black shoes

a  Nane plae

¢  Winler : Black s ot

SAfgrcon aveztoe 17 ANS



Sr.Gr.l & Sr.Gr.Il (Female Nurses):

»  Salwar kameej-blue color (durk)
e  Name plate

» Half sleeves white coat

o I3lack sandals

*  Winter ' Black sweater

Sr.Gr.! HR & ANS (Female Nurses):
e Dark blue sarce and hinise
¢ Name platc
o 34" sleeves length cont
o Black sandals
o Winter ; Black swealer tor sister in charge
Maroon sweater tor ANS

DNS and aheve £HHONTYE
Light blug sarae L7l
Slecves coat
Nz plats

L S

STAFF DEVELOPMENT:-
Refers to the envipuing imp o im0 U nwesiag pecsonnel
Components:-
s Orientation
e In=servize bamimg and ¢ontinueas education.
There are the elucirional actiy ties planned and orpanized [or the nurses to assist them in furthering the
knowledge and skitis coqaired Lor the T cen 2o of patient care services.

WAGES AND ATLOWANCER (1 10

o (NO) [£.a00 - 29100 3P 7600
o Nsg Sundr, o 1Sa 59100 Gl eano
e DNS FPRGH = 39100), P 5400
« ANS Ceanthny <= 39190 (1] S4UH)
PO & T VA — <ARD0. D asnn
e SroGro ! 9300 — 24 800 (3P 1600 ( Direct recruitment)

New Reeruits © Rasie P 1253

Besides this the: are couias O i Hesanees per anonthe

o  Nursing allowece e
o Unifom. allowsoce RS A0
o Washin o al'nwitio sy -
o ICTHOT all wiree ¢ Rs.120

JOB DESCRIPTHO .

Contains partics 't~ ol the e oo meiore b ana che characteristics of employees required.
o Prevent dupliteation af oo
o lacihrves ceriment seleetnr and nincement of the personnel.

DISICIPLINE AND £4SCTPOINARY ACTHON -
Discipline refers o worsng i wecordancs wath cenan e cm_.'ni/.cd rules and rcgulalion.

DEALING WIECF 00 4 - A4 o HLEMS:
Disciplinary neohlepe

o Miseor e

o Rude behavior

e Absinediy

o Late commg, early goonn

s Negligence. casalessness. disobediches,



* Leaving the work place during working hours.

e Failure to weur uniform

* Refusal to reccive letters. communicatio) [rom the management
* Borrowing. taking bribes from paticnts

* Failure 10 obscrve safety instrucrion

e Giving ialse information

» Failure to report 10 SUPCTVIsOors

o Using hospital [Leilities fiy 8] il
o Tempering with e -1

DISCIPLINARY ACTION -
o Waming or vensjire, men-arandi
o Fing
e Inquin

s Susnersion

™ ,‘-{|.>\n|\‘_-..|;- 10 i']\ rement
*  Demotion
o Thecharo,

e Dismissal

An opportunity is alway s viven to the = ipioyee o explain histher stand



ALL INDIA INSTITUTE OF MEDICAL SCIENCES
NURSING IN-SERVICE EDUCATION

Need:

A need was felt by the nursing administrators that a planned nursing in-service education needs
to be started so as to tncrease the knowledge hase of practicing nurses in order to improve & maintain
high standard of nursing carc at the AIIMS Hospital.

Aims / Objectives:
1. To increase the existing knowledge base of nurses practicing clinical nursing
2. Toimprove and mamiam hioh standard of nursing care to patients at the AIIMS Hospital.
which would increasc the sulisfuction level of patients / relatives.
3. Lo improve communication =kills among nursing personnel at AIIMS,
4, [0 update knowledpe regardimy handling / upkeep of latest & sophisticated instruments and
padyelts.
5 Tnenable nurses to secure credit pamts for renewing their nursing, license by the DNC.

The Program:-

Nursing in-service ¢ducation s one ol the cornerstones 1 prolessional dev cluplueul ol nursing
personnel workome in AN 00 nesd boaet Sus oo mesorvice program has heen started wee t. lannary
2011, 'Lhis is started 2o h the e of op Dt -nu.al rursing knowledge on the premise of continuing
nursing cducation. 140 rmwr;nn ix we ot etaed injtially having biweekly elasses of one hour
duration each. with the plan tc 1aaease classes up ¢ 1 hoars 1 week,

This 1s aone for pracueiiy iz cs 1o ipere e iz knowledue base in order w improve the
standard of trsing care at the ANMS: Diolie momn of_lauumry 201 @ well organized induction &
orientation oy
nursing edues'os

zrnwas conchic e @00 0oy reernited nierses at the main hospital by the In-service

In 2002, atora of 297 pev e v riped purses et oviented by desigmated nursing personnel in
two sesstons. regarding vanoes #speets viz, bospiral lavoui. various departments, QP schedules and
their professional itz s and cesanpaindi e

\s @ part of contmng nuesing cducaton §CNE) i Feoruavy 2012, a well structured Nursing In-
service educi 3 prbgtita PR ol R T W 1 aching vut the henetits of this program to
all clintca s Tnitally wwar stevec ! O Do e imaoweek elasses ot ane hour duration cach for
clinical nurses Titer soposte ¢ ses T Dneg 1 eang o esenined of one hour scheduled onee ina week.

The Personael favaoiyed:

Facilitater Sl B Svieae! Clhile! Nuesing Officer (acting)
(BN BALE RS- (PO

Officer In-charg= & Nenter oy Aocw ps s eslakantim. Deputy Nursing Superintendent
LN N & B0Se (PON

Educator/ Co-ordinater Chdes elevat s Heradd, Grade | Nursing statt
Pt e, S ter 1 Nusng (Gold Medalist) |

Mo Djses o Coade I Nursing stall

P I L NetN) ‘»!‘\'.{Vﬂ:

C.N.E. Schedule:-

The fellowing is M2 O] 0 S I ta e venr 70T for the Hospital--

SrNo.  Tupin - : N Period
[l 1 Induction & Oriennm PR e ;_'w - 2011
2. {» Jeal il Care A sy, L vy S izl SRITON Vcp- Mid March = 2011
EiTR EL. Pra Do ()[:t.’l."l—‘.t—\ Lra 1 o - Mid March — April 201 |
(4. [safl: pursing practi sl e e sicting | May - Mid June 2011
[5. ERIRH ‘F.f W oy —NES e - luly 201
6. ] Cl’.l'(.»_;_‘ - : ﬁ o | Augusi - Mid September 201 |
T Ereogsiey Mursing - i seat = October 201
8. At LTA." i ) Yo = Ahd Deeember 2011



