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AGENDA FOR THE 162" GOVERNING BODY MEETING TO BE HELD
ON 09.10.2024 AT 11:00 A.M. IN ROOM NO.347, A-WING, COMMITTEE
ROOM, NIRMAN BHAWAN, NEW DELHI.

PART-II

GB-162/16 | To consider the appeal dated 07.12.2023 of Sh. Sanjay| 363 - 366
Kumar, Technician (O.T.), Burns and Plastic Surgery Block,
AIIMS, . New Delhi against the order dated 01.12.2023
imposing the penalty of “reduction to a lower stage in time
scale of pay by one stage for a period of one year with
further directions that the said Sh. Sanjay Kumar
Technician (OT), BPS, AIIMS, New Delhi
will not earn his increment of pay during the period of such
reduction and on expiry of such period, the reduction will
not have the effect of postponing the future increments of
his pay”.

GB-162/17 | Compliance of direction on item No.GB-160/09 dated | 367 - 447
13.12.2023. -

GB-162/18 | To consider the proposal for removal of anomaly, merger of | 448 - 485
posts and amendment in the recruitment rules for the cadre
of Store at the AIIMS, New Delhi

GB-162/19 | To consider the minutes of the 121th Academic Committee | 486 - 522
meeting held on 09.02.2023 at AIIMS, New Delhi.

GB-162/20 | To consider the minutes of the 122nd Academic Committee | 523 - 546
meeting held on 09.11.2023 at AIIMS, New Delhi.

‘GB-162/21 | Any other item with the permission of the Chair.




NOTE FOR THE GOVERNING BODY

ITEM NO. GB-162/16

To consider the appeal dated 07.12.2023 of Sh. Sanjay Kumar,
- Technician (O.T.), Burns and Plastic Surgery Block, AIIMS,
New Delhi against the order dated 01.12.2023 imposing the
penalty of “reduction to a lower stage in time scale of pay by
one stage for a period of one year with further directions that
the said Sh. Sanjay Kumar Technician (OT), BPS, AIIMS,
New Delhi will not earn his increment of pay during the
period of such reduction and on expiry of such period, the
reduction will not have the effect of postponing the future
increments of his pay”.






: NOTE FOR THE. GOVERNING BODY, AlIMS, NEW DELHI

No.31-106/98-Estt. (BPS)
BURNS & PLASTIC SURGERY BLOCK

ITEM NO./'GB‘ 1t2—\b

TO CONSIDER THE APPEAL DATED 07.12.2023 OF SH. SANJAY KUMAR,
TECHNICIAN (O.T.), BURNS AND PLASTIC SURGERY BLOCK, AIIMS, NEW
DELHI AGAINST THE ORDER DATED 01.12.2023 IMPOSING THE PENALTY
OF “REDUCTION TO A LOWER STAGE IN TIME SCALE OF PAY BY ONE
STAGE FOR A PERIOD OF ONE YEAR WITH FURTHER DIRECTIONS THAT
THE SAID SH. SANJAY KUMAR TECHNICIAN (OT), BPS, AlIMS, NEW DELHI
WILL NOT EARN HIS INCREMENT OF PAY DURING THE PERIOD OF SUCH
REDUGTION AND ON EXPIRY OF SUCH PERIOD, THE REDUCTION WILL NOT
HAVE THE EFFECT OF POSTPONING THE FUTURE INCREMENTS QF HIS
PAY™".
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INTRODUCTION

A Circular dated 18.10.2021 was issued by Faculty (Hospital
Administration), B&PS Block, AIIMS, New Delhi assigning area of responsibility to
Techrical Assistants and Technicians (OT). Shri Sanjay Kumar was assigned
responsibility of Linen Store OT complex and BPS Ward 3 & 4. However, Shri
Sanjay Kumar didn't take charge of areas assigned to him. A Disciplinary
Proceeding under Rule 14 of the CCS (CCA) Rules, 1965 was initiated against Sh.
Sanjay Kumar, Technician (O.T.) vide Memorandum No. 31-106/98-Estt. (BPS)
dated 13.10.2022 as he declined to perform- assigned duties which constitutes
_ dereliction towards his duties. An inquiry was conducted in the matter and the
charges wera found 'proved beyond doubt in the report of the inquiry. The Inquiry
Report, representations submitted by the Charged Officer and other facts and
circumstances of the case were considered by the Disciplinary Authority / Hon'ble
President, AlIMS and it was decided to impose the penalty of “Reduction to a lower
stage in time scale of pay by one stage for a period of one year with further
directions that the said Shri Sanjay Kumar will not earn increment of pay during the
period of such reduction and on expiry of such period, the reduction will not have
the effect of postponing the future increments of his pay” vide Order No. 31-
106/98-Estt. (BPS) dated 01.12.2023. .

Now, Shri Sanjay Kumar has preferred an Appeal dated 07.12.2023 against.
the Order No. 31-106/98-Estt. (BPS) dated 01.12.2023.

APPEAL

In the Appeal, Shri Sanjay Kumar has requested to set aside the penalty on
the following grounds (in brief): .

(i) The responsibility of Linen Store charge was assigned to Shri Sanjay
Kumar on 12.10.2021 through verbal orders. He sént a Demand letter on
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13.10.2021 for Linen items to the Linen Store. Despite written circular on
18.10.2021, Nursing Staff Stockholder at the Linen Store denied to execute the
charge haiidover stating that she has not received any official order authorizing the
handover of the charge. The Circular dated 18.10.2021, lacked completeness, as
the name of the person responsible for executing the charge transfer was not
mentioned. The said order failed to allocate the responsibility and also didn't align
with the nature of his current post. This was a deliberate act intended to negatively
impact his professional career. . ’

(ii) Further, he was giving regular updates to Faculty (Hospital Administration)
and the HOD, B&PS but the malter was not resolved and subsequently 4-5
months lapsed without resolution due to increased work load during 2nd wave of
Covid-19. There might be a conspiracy against him. Faculty (Hospital
Administration) initiated a show cause notice without consulting his reporting and
controlling officers, Including HOD anesthesiology and bypassing fundamental
guidelines and disregarding established hierarchy. The information regarding non-
handover of Linen Store charge was provided to HOD in the Anesthesia
Department.

(iii) During the course of the inquiry proceedings, both PW-1 Sh. Devender
Kumar Tech. Assistant (O.T) and DW-1 consistently provided evidence supporting
the fact that the charge was not effectively handed over to him. Despite the inquiry
findings, the administration is not acknowledging his perspective. The individual
issuing the order lacked authorization, and the task was not originally assigned to
him; nonetheless, he was compelled to undertake it.

(iv) He is facing this harassment since he belongs to a Dalit category and he
doesn't get praper justice as compared to others. Despite being transferred from
there on 12.09.2022, actions are still being taken against him and his service file
has been retained intentionally, enabling proceeding against him. "

ADMINISTRATIVE COMMENTS

A Circular dated 18.10.2021 was issued by Faculty (Hospital -
Administration), B&PS Block, AlIMS, New Delhi assigning area of responsibility to
Technical Assistants and Technicians (OT). Shri Sanjay Kumar was assigned
responsibility of Linen Store OT complex and BPS Ward 3 & 4. However, Shri
Sanjay Kumar didn't take charge of areas assigned to him.

A show cause notice was issued to him vide Memorandum dated 10.06.2022. Mr.
Sanjay Kumar had submitted his reply vide letter dated 15.06.2022. The gist of the
reasons pleaded in the said letter for not taking over the charge of responsibilities
assigned to him are as under :

« The Order is incomplete

» Charge not handed over by the Sister-in-charge(OT)

« No place was provided 1o keep goods

« No officer called me and asked my problem as to why i am not taking the
charge
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.« Already given too much ¢harge / work
. No support staff provided. Can iake charge if store staff, place and stuff to sit
is provided

. Step motherly treatment and harassed for being SC

The reply of Mr. Sanjay Kumar was found unsatisfactory and accordingly, a
Disciplinary Proceeding under Rule 14 of the CCS (CCA) Rules, 1965 was initiated
against Sh. Sanjay Kumar, Technician (O.T.) vide Memorandum No. 31-106/98-
Estt, (BPS) dated 13.10.2022. In response, Mr. Sanjay Kumar, vide letler dated
17.10.202, had requested to provide copies of listed documents through HoD,
Anesthesiology and 15 days time for submission of reply. The listed documents
were provided to Mr, Sanjay Kumar and the additional time was also permitted.
Further, vide letter dated 27.10.2022, Mr. Sanjay Kumar submitted a
representation raising various issues (gist is as under): '

. Show Cause Notice was not routed through HoD, Anesthesiology

. The Charge of linen store was not handed over to him

. He was given four responsibilittes whereas Mr. Davinder was given only
supe:vising work

. He is being harassed for being SC and resident of J&K

Mr. Sanjay Kumar submitted reply to Charge Sheet Memorandum, vide letter dated
02.12.2022. The gist of the pleadings in the response is as under:

. Line Store Charge was not handed over to him despite talking o Sister-in-
Charge(OT) and Mr. Davinder Kumar, Technical Assistant (OT) as they
wanted to handover the charge of OT dress only

« Not provided minimum support staff and little space to sit and work

. Dr. Vijaydeep Satyarthi made a complaint without informing / consulting HoD,
Anesthesiology

The 10 / PO were appointed for inquiring into the matter. A detailed and fair
inquiry was conducted in the matter as per procedure and reasonable opportunities
were provided to the Charged Officer for presenting his deferice during the course
of inquiry. The Presenting Officer and the Charged Officer had also submitted their
written briefs to the 10. After details inquiry, the 10 had submitted the Inquiry
Report wherein the charges were found proved. After completing the procedures
prescribed in the rule, the Disciplinary Authority / Hon'ble President, AlIMS had

decided to impose the penalty and accordingly the penalty was imposed vide Order
dated 01.12.2023.

From the above, it is evident that the facts contended in the Appeal are
same as pleaded before or during the course of inquiry. There are na new facts
brought in support of the Appeal. The decision of penalty was arrived only after

considering all the facts including the facts pleaded by the Charged Officer and
circumstances of the case.

Shri Sanjay Kumar preferred the Appeal dated 07.12.2023 against the
aforesaid Order. The Appeal has been preferred within the period of limitation of 45.
days. As the quantum of penalty was decided by the Disciplinary Authority /



ron'ble President, AlIMS, the Appeal is®réquired to be considered by the
Governing Body, AlIMS, New Delhi.

PROPOSAL

~ Consideration of Appeal dated 07.12.2023, preferred by Shri'Sanjay Kumar,
Technician (O.T.), Burns and Plastic Surgery Block, AlIMS, New Delhi against the

Order dated 01.12.2023 imposing the penalty, by the Governing Body, AlIMS, New
Delhi. _

WHETHER PROPOSAL HAS THE APPROVAL OF THE CONCERNED
COMMITTEE VIZ. ESTATE. COMMITTEE/ACADEMIC COMMITTEE/SFC ETC.

Not Applicable.

APPROVAL SOQUGHT

The Governing Body may consider the Appeal and pass an order for confirming /

reducing / enhancing or setting aside the penalty imposed by the Disciplinary
Authority.

This has the approval of Director, AIIMS, New Delhi.
i r:ff 24

_ Madaan)
Medical Su erintendent(




NOTE FOR THE GOVERNING BODY

ITEM NO. GB-162/17

Compliance of direction on item No. GB-160/09 dated
13.12.2023
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
RECRUITMENT CELL
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F.No.01-14/2022

NOTE FOR THE GOVERNING BODY

Item No. GB 162/ \X

Compliance of direction on item No. 6B-160/09 dated 13.12.2023
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INTRODUCTION:

The Proposal relates to directions on absorption of Research staff after
rendering 15 years of service in various Research Project at AIIMS, New Delhi in the
regular posts of the Institute. In this connection, a proposal for absorption of 79
research staff was submitted for consideration of Governing Body(GB) meeting held on
13.12.2023. The Governing Body deliberated the matter extensively and directed for
constitution of a committee for further examination and recommendation in view of the
representations received in this confext. Accordingly a Committee has been constituted
by the Research Section in the Institute with the approval of Director, AIIMS, The
Committee has submitted its recommendations. Further in the meantime, some more
candidates have completed minimum 15 years of service in the research projects.
Accordingly the screening- committee - of research section has furnished
recommendation regarding absorption in respect of 20 more candidates. Therefore this
is combined proposal examining a fotal of 99 cases in respect of whom recommendations
have been received from Research Section of the Institute vide meetings held on
23.05.2022, 15.11.2022, 17.04.2023, 12.09.2023, 24.11.2023, 06.08.2024 & 21.08.2024
under the Chairmanship of Dean (Research).

Background of the matter:

2 The Research Section of AIIMS, New Delhi has been appointing project staff on
contract basis for various research projects funded by various funding agencieé. The
duration of such projects is tenure-based. In past, on completion of projects, the
research staffs appointed are being shifted to another project/s as per eligibility of

\
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the post and by giving age relaxation for the period of service rendered by them in
previous research projects.

In the past, incumbents who have been engaged for long term in the Institute in
various projects approached court for their regularization at the AIIMS, New Delhi.
Accordingly a core Research Cadre was created in the year 1992 (Annexure I) in the
Institute after the decisions of Supreme Court and Affidavit filed in this regard by the
Government. It was envisaged that this core research cadre would provide support to
research projects funded by the Institute/outside agencies and would obviate need for
employing large number of Scientists on contract basis for supporting individual
projects. The posts in the core research cadre were supposed to be filled up on regular
basis and as such any provision for filling up the posts in this cadre through absorption
of research staff could not be located. However as per past precedents, we have been
absorbing research staff who have completed 15 years of service against the posts in
core research cadre as well as the regular posts of the Institute which are to be filled
up on direct recruitment basis.

3. The primary premises for undertaking the exercise for absorption of staff after
rendering 15 years of service are the decision of various courts in this regard wherein
the courts have directed that those who have put in long years of service should be
regularized. Two important judgments in this regard are described as under.

3.1 In a set of litigation, the Hon'ble High Court of Delhi vide order dated
22.5.2002 (Annexure-II) directed that researchers, scientists and other who have
worked on projects for more than 15 years should be absorbed in the service. It was
further directed that those who have worked for 10 years and more but less than 15
years should be allowed to complete 15 years and they be absorbed thereafter on a
regular basis. However the court refrained from giving any directions for those who
have worked less than 10 years. Further the court clarified that these directions in no
way would interfere with the discretion of AIIMS to employ research staff for specific
projects for a specified period as these directions are only for those staff who were
continued for a very long number of years.

3.2 Further the Institute filed an appeal in the matter in the Hon'ble Supreme Court
and in the year 2003, the then Director of AIIMS, viz Dr. P K Dave filed an affidavit in
Hon'ble Supreme Court of India wherein the following was undertaken:



“That all project employees who have worked continuously for 15 years and above
will be considered for absorption keeping in view the educational qualification,
experience and availability of posts”

The Hon'ble Supreme Court of India vide its order dated 23rd April,
2003 (Annexure-III) has taken on record the Affidavit filed by Dr. P.K. Dave, the then
Director, All India Institute of Medical Sciences and set aside the orders passed by
the High Court.

4. It isin the above contexf that in the year 2016, 25 research staff has been
absorbed against the regular posts of the Institute after necessary approval of the
Governing Body (GB). As regards decision/directions of GB in this regard, while
approving the proposal for absorption of Research Staff, had directed that such staff:
be phased out once tenure of their project is completed.

41 Further in the year 2019, the GB authorized the Hon'ble President, AIIMS to
decide on the matter and directed the Institute to submit a proposal in this regard to
Hon'ble President. The proposal for absorption 29 Research Staff was submitted to
the then Hon'ble President AIIMS. In January, 2020, the proposal was approved by the
then Hon'ble President however it was directed that a stock of other project staff be
taken to ensure that no further cases of project staff continuing for a very long period
are created in future. :

42 In June, 2021 while approving the proposal for absorption of B0 research staff,
the GB inquired about the progress made on earlier recommendation to phase out
research staff so that the need for absorption is not there. The GB desired that
ATIMS should send a proposal regarding phasing out of research staff as per
recommendations given by M/o Health and Family Welfare in this regard.

5. The broad policy/guidelines formed on dated 26.09.2008 & adopted by the Institute
for considering regularization/absorption of Research Staff are as under:-

(A) All project employees who have worked for 15 years and above will be
considered for regularization/absorption in research cadre of AIIMS irrespective
of break period, but the actual service rendered by an individual should not be less
than 15 years in any case on the following basis: -

I They must fulfill the eligibility criteria and qualifications laid down for the post.
i, The Screening Committee appointed by the Director will screen the candidates
and assess their suitability for the post in which they are proposed fo be

regularized. Mere completion of 15 years of service will not make them

[—
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automatically eligible for regularization. If the Screening Committee finds that
he/she is not suitable/unfit for the post, his/her services will not be regularized.
iii. Under no circumstances, relaxation will be permitted on the basis qualifications
laid down for the post against which regularization is proposed.
(iv) Their performance in all the Research Projects, where they have been working,
should have been graded "600D" by the Project Investigator(s).

(iv)  Age relaxation will be granted to the extent of number of years put in the
Research Project(s) at the ATIMS,

(A-I) Those who do not fulfill the qualification/eligibility criteria laid down for the
post and are found unfit for regularization by the Screening Committee, can be
considered for regularization to a lower post for which they fulfill the
recruitment rules and are found fit.

(A-II) Wherein an individual has rendered part of service in the projects and
subsequently worked on adhoc basis or temporary  basis in any of  the
department in AIIMS, the service rendered by individual in this case also is 15
years. In other words, if individual has rendered part service in the project and
remaining services in AIIMS, the combined service should not be less than 15 years
irrespective the break.

(A-III) The past services before the proposed regularization will not be counted
for any service benefit and they will be considered as fresh entrants at the entry level.

6. One of the grey/undefined areas in these guidelines is the educational and other
qualifications of the incumbent which are to be considered for deciding the eligibility as
per the RRs. As per past practice, the educational qualifications possessed by the
incumbent at the time of initial engagement are considered and not the educational
qualifications gained during past 15 years of engagement . In the instant proposal, in the
recommendations regarding various incumbents, the screening committee of Research
section has recommended that the Recruitment Rules (RRs) which existed at the time
of absorption of the incumbent for the proposed post.

7. As mentioned in introduction, a proposal for absorption of 79 research staff was
submitted for consideration of the GB meeting held on 13.12.2023 and the then GB
directed for constitution of a committee for further examination and recommendation
in view of the representations received in this context Annexure V . Accordingly a
Committee has been constituted by the Research Section with the approval of Director,
AIIMS Annexure VI. The said Committee conducted a series of meetings to deliberate
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on the issue. The Cotmittee in its meeting held on 06.03.2024 has deliberated on the
following aspectsi-

(i) Absorption of 79 research staff who have completed 15 years of service in various
research projects at AILMS

(i) Phasing out of research staff as per direcfions of the Governing Body:

(iii) To address the representation of absorbed research staff for appropriate
placement.

71  The Committee unanimously decided and recommended the following:-

i. The proposal of absorption of 79 candidates against available vacant posts should
be accepted as per recommendation of the screening committee under
Chairmanship of Dean (Research).

ii. In pursuance of the decision of the 158™ Governing body regarding phasing out
of research staff, the Institute has already issued an order dated 29.08.2023,
As per the order, no age relaxation would be given to any candidate applying
fresh or shifting from one project to another except those who have completed
10 years (Annexure VII).

iii.  As regards the representation of the already absorbed staff, it is to mention
that the Committee is deliberating on the issue and the recommendations are
still awaited(Annexure VIIL).

8. As mentioned in the affidavit furnished to the Supreme Court, the primary
condition for consideration of absorption of the Research Staff who have completed 15
years of service is availability of the post. As regards the availability of post, it is to
mention that we do not have any post in the Institute either in the core research cadre
or in any other area other than core research cadre which has the provision for
accommodation/recruitment of incumbents through the method of absorption. However
in past, with the approval of GB/President, ALIIMS, the absorption of the research
staff was done against the posts available in core research cadre. Further in past
absorption was also done against the vacancies in various grades which were supposed to
be filled up on direct recruitment basis although there is no provision in the RRs of
these posts for absorption. Thus going by the precedent, it is noticed that vacancies
available in the core research cadre and vacancies available for Direct Recruitment are
utilized for the purpose of absorption of staff who have completed 15 years of service,

9.1 Tnh the instant proposal, the screening committee has recommended absorption of
99 Research staff as detailed in Annexure- IV (A,B,C,D,EF).Itis observed that 3

[~



candidates (Dr. Surya Prakash, Dr. Pankaj Kumar, Sh.Mohd. Nasim Mansoori ) were
not recommended by the Research Screening Committee as they have not disclosed
their initial joining posts and the committee decided not to consider their application
for regularization,

On the administrative screening of recommendations received from the research
section on the basis of above guidelines, proposals and data of the candidates provided
by the Research Section it has been found that the age related criteria as laid down in
RRs have not been verified in respect of these candidates as per the precedent,
Moreover, the candidate at serial no 84 viz.(Ghanshyam) working in Research Section
on contract basis, which is not a part of Research project may not be considered for
absorption, only 95 candidates out of 99 candidates were recommended by Recruitment
Cell for regularization/absorption as summarized under:-

* 14 posts of Scientist-I,
1 post of Medical Officer,
23 post of JAA,
27 posts of Office Attendant,
18 post of Data Entry Operator,
2 posts of Stenographers,
3 posts of MLT

* 4 posts of Nursing Officer,
1 post of Pharmacist and
1 post of Animal House Attendant
1 post of MSSO.

9.2 As regards the availability of the vacancies in the core research cadre, it is to
mention that 24 posts are vacant ( 2 posts of Scientist T D posts of Scientist IT, 7
posts of Scientist III, 1post of Scientist IV, 1post of Scientist V, 2 posts of
Technical Officer upgraded to Senior Technical Officer , 5 posts of Technical
Assistant upgraded to Technical Officer 1 post of UDC ).However, in past about 63
posts of the Institute, which were to be filled on DR basis, have been utilized for
absorption of research staff who have completed 15 years in various projects.It is to
mention here that, 231 Direct vacant posts have been processed for advertisement
under CRE. At present, the Institute has total 18 vacant posts in various grades to be
filled up on Direct Recruitment basis have not yet ben advertised;-( Publication
Assistant  (Hindi/English)-2, Technician (Radio-Therapy) Grade IT-13, Workshop
Technician Grade IT (R& AL)-3).

N
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10.  Pending legal issues- In +his' connection it is also worthwhile to submit that many of
the candidates who are due for absorption and are under consideration for the same have
also approached Central Administrative Tribunal (CAT) with request fo direct AIIMS,
Delhi for their regularization. The CAT in all such cases had directed the Institute fo
consider the representation and to dispose of the same by passing a reasoned and speaking
order. Accordingly the Institute has issued the speaking order detailing the factual
situation and stating that the matter is already under consideration of the appropriate
competent authority in matter viz. the Governing Body of the Institute. Thereafter the
applicants have filed contempt petition in CAT stating that as per the directions of CAT,
the Institute has not considered the matter as in there is no final decision in the matter
and the same is under consideration of GB of the Institute. The CAT has also accepted
the contempt petitions and is pressing hard on the Institute to take a final-decision on the
matter as the representations of the applicant are not yet finally disposed of. as per the

directions by the Tribunal in the matter. During the last hearing, the CAT has granted
four weeks time and next hearing in the matter is on 08.10.2024.

Directions on the issue of absorption/reqularization

As per the decision of 158th Governing Body dated 18.06.2021 vide item no.
158/23, the GB inquired about the progress made on earlier recommendations to phase
out research staff so that there is no need for absorption Further the GB desired that
ATIMS should send the proposal of phasing out as per the recommendations given by
MOH&FW,

Accordingly it has been decided vide Office memorandum dated 29.08.2023 that no
age relaxation would be given to any candidate applying fresh or shiffing from one
research project o another, except those who have completed 10 years of research job
in research projects as on 31-08-2023 (as per previous court orders) & Candidates
enrolled in Ph.D. program are exempted from this order until completion of .Ph.D. At
present, we have about 149 research staffs that are in the bracket of 10 years but less
than 15 years of service in various research projects (Annexure IX). Thus the issue of
absorption/regularization of these Research Staff would also need to be decided with
in the coming years.

The Committee Research Section chaired by Dean (Research) has recommended 95
_candidates for absorption vide the meetings dated 23.05.2022, 15.11.2022, 17.04.2023,
12.09.2023 24.11,2023, 06.08.2024 & 21.08.2024

There are certain pros and cons for the instant proposal. At present the Institute
does not have sufficient post either in Core Research Cadre or under Direct Mode in
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which the absorption is prescribed one of the methods of appointment in Recruitment
Rules. However in past, after the approval of GB, absorption of Research Staff has
been done against the vacant posts in Core Research Cadre and vacant posts under
direct recruitment. Further the Committee of Research Section has also recommended
the absorption of these 96 candidates. Thus in case the absorption is not considered
positively, the candidates may again approach to court and the Institute may have to
face litigations in the matter,

Accordingly the issue of absorption of 95 candidates against the available vacant
posts in Core Research Cadre and under Direct Mode is submitted for further direction
of Governing Body.
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Creation of Posts in core research cadre in year 1992 (Annexure 1)
"Order of Hon'ble High Court of Delhi, dated 22.5.2002 (Annexure II)
Order of Hon'ble Supreme Court of India, dated 23rd April, 2003 (Annexure-III)
The proposal of 96 Research staff recominended for absorption by screening committee
(Annexure-IV)
" Extract of GB meeting held on 13.12.2023 (Annexure-V)

Constitution of Special Committee with the approval of Director, ATIMS (Annexure-VI)
Phasing out of resear ch Office memorandum dated 29.08.2023 (Annexure-VII)
Representation of absorbed research staff for appropriate placement (Annexure-VIII)
149 research staffs that are in the bracket of 10 years but less than 15 years of service in

various research projects . (Annexure IX)
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= — ————sulyjecta- Cieacdion OF seientific/Technica ministrative

~oste for Core Research Cadre and For waintalning
administrative, accounts and Stores Managemﬁ_m-t of
Regearch Division at the AITIKS-
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] The undersigned is directed to convey the sanction
of the Standing Finance Conmittee fof creation of the followil
Scientific/Technicsl/Administrative posts for Core Research
Cadre and for maintaining admiristrstive, accounts and stores
management of Research Division ‘wt the ATLINE in the mpay scalc
as indiceted against each post plus usval allcowances as
admissible to Central CGgut. servants of similar status
staticneé at Delhi/New Delhl:- A

.SwMo. Tame of Post pay Scale Yo, of posts

sanctioned

s o o S—

Befenselfle Poany
D CLen ¥, -4l a0

-

T Sulevkgr ¥ v Ky, F.00 6300 1

e Sefe-iiet IV “g, 4500 5700 "

8 Sedertist DX 7s.3700 5000

4, Soiehéist TI 2. 3000-45C0 25

5. Setentlst T e, 2200-4000 16

Technical Posts ‘ T

1. . ‘Technical Officex "Rs.164Q--2900 3

2. ' Tech. hssistant Rs.1400-2300 - 5

3. Lab, Technicien Rs.1320-2030 22

4. Lab. Attendent f?.s ..975-1540' | 10

' (Grade I) :

5. + Lab. Attendant s, B800-1150 28
(Grate III) K p

Adninistrative Fosts L |

1. Administrative Rs 222 00-4000 1
Officer ' .

B Asstt. administrative Rs.2000-3200 !
Offlemy, .

. Accounts HEflcer ks . 2200-4000 1

4. U.D.Ca ns,1200--2040 3 |

contd. . 0/



DISTRYAUTICL

Ao

S ‘LD, | ‘' oOE.950-1500 T 0 - 10

6. ' Ramiptant Cashier Rs.950-1500450 Sp 3

7. Office Attendant Rs.750-940 o A
(Grade II) . .

B. Stores Officer, = Rs.2200-4000 -

By’ Store ﬁagpep'r - Rs,1400-2300 , 1

10, Stenographexr -HBLIEDO;iG4Q ! 1

§ b

.

While the expenditure on the pay and allowanceg in
respect of the administrative posts will be met by enhancing
Sultably, the existing 3% towsrds "overheads": being recoveres
from the funding sgencies of various. Reszarch Schemes, the
Salaries of thq‘ScientiEic!and Technlcal steff 'made avallabl:
Lo work in a specific project/scheme will be charged directl:
to that,projeptfadheme as per provisions made..therein.

Authority: Item Mo, FC/14 of toe agends/minntes -
- of, 8tanding ' Finance Committer restiog
held on 16.6,92 and apnroved by Governinc
ody at their me=ting w14 on 6.7.92,

1. The" Chairman,
Researcch Panagement Copmdttes=

2+ Research Section k ;

3. . The Accounts Section I, II ¢ IIT
4. The General Section =
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Cndre nl the ATINS -

Sybject1~Core Re¥enrch
of.

. Conslderallon

A

t ‘,J

The :Slﬁhalngl Finance Comnlttee al Alelr mee llng

held on 7th quobér, 1991 wlil)e considering the proposal

‘.

fcupy nhcléﬁ?ﬂ)‘ Péghrdlﬁg "Core Resenrch Cadre al 1he

. i -‘l ¥
AIMS declded d¢ ubderi-

.
N

"“Ihe |lem was ‘poslponed Jn view ol Llhe Inet That

. Lthe case “wom ' Under conslderhllon .of Lhe  Suprrme
‘ Courl of Indln and Ihelr Linn] Judgement shauld he
nwnlted before n decislon shovid be lnken 1o the
nalletr,t
Whila d[spusing of one of the wril pelltions, Ihe

Supreme Courl of tadla I Ahedr fvdgnmen! lias deeitden
thit the quesiloh of cadellisalion was deferred lor
considerstion at s later date. In view ol the Tact lhal

the work of fle Rescarch Prejecls [unded by wvarlous

apencles Ls baling carried on wnd ihe stafl for lhe
Jo P sl
Research Section 15 requlired. Fnr lhe ltime being,' J1 Is

proposed to create the Jollowlng posts of adminisCralive

cadre te look afler Ihe urgenl work of

Accnunts  and
adminlsilrallve work.  Slnce Ihe Research Projecls are
time bound, It Is very erssenlidnl that’ the recrul lmenl of

stall and tlhelr accounling shaouvld be képl praperly:= =

e Adumlntstralive Offfcor ) . -

e ' Me.?2375-1500 ane posl
. ﬁﬁ-. i 2. Accounts QIllcer .
A, { Rs.2375-3500 ol s
P, 3. Offlee Superintendont
i=.l640~-2900 ane posli
' 4, Stenographer -
. Rs.l200-2040 ane pps |
5. Upper Division Cler)k
Rs.1200-2040 lwo pos=ls
! . 6. Peons : :
i Rs.750-940 lwn posls

conld..,.2/-
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over-head charges bel
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Thé'DichpoT,ﬁIINS, New pelhl & others

1 Q&N' . M . Jayant K.
: '&ﬂd reapondent 3-
| A\ .

s wlth

of 2001

Patitioner

3 at througﬁ'. .
DrL5urat,Singh,Aduocate with—

My .JagdeV slngh an / .
i g “ ! -2 My .Parveen ghattl, aduvocn -e6 - |
192 '
'*’&/; yeysus
pthers «-- R35pqndents

b e T AL
2 S
AR o (k- v o,
K. = Al (Y 4 =
BEES e
)

\.-._./‘
he Directot,RIIHS,'Naw pelhl &

ghrough ;
P g Mr RN Trlvedi,hdd§ §ollcltoY
"ﬁ'%f : general of India with
gi/ » Mu lcul Gupta,AdVocate. for
e . Tespondents 1~-2.

My - 3ayant K. sud, Adv for

- ) respondent 3.
CORAM * ' ’ A
|
Flot' BLE MR .JUSTICE DALVEER BHANDART - 0

JjHOH'ELE nR.JusTICE R.C. JAIN

) 3;5‘ Jf. whethseY the'ﬁqpo?tets of local papers may be -
oo’ ﬁ;ﬁﬁﬂﬂﬂﬂ; allowed to ges Lthe judgmant? . ‘j‘p

q "', =1 = ol ) . a . . u.("o .
i -~$m$36a95 2, To be referred Lo the Reporter oT not? h
.r.“ |¥:’- [ LY i
W SALVEER BHANDARI "3 ; :
Sy SHANDARI/ 3= - |
\i g H&${i 1. common quest Lon «hich arise in all the Letters®
| -‘“&" .:“ -“-| ] ’
i' ﬁﬁﬁﬁﬂﬂ- palents Appanls ( Tar ghov b nehé Lpnat) anel W LE
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petitions s 'whather peysons engaged by the ALl In@ia

institute -of Msdicai sciences (for short AIIMS) in
var ious research proJects. ‘ are eﬁt}ﬁled  to
]l’ Tegularisaﬁion 2 Therefore, We deem 1t apﬁropniate to
dsciﬂe these appeals and Patltlons by a common judgment.‘

L’& The LPﬁs are dlrected against ‘tha Judgmant dated
{ &
2

'3y '5.200% passed by “the léarned Single Judga.

e

DT

-
—

The émployaas have worksd varying from one year

'gé%w%q
M

lito fifteen Ye&ars in thd var ious research projects

)

assigned to them from time Lo time by ALINMS .. The malh

-

i) }l
: b%gubmlssion on behalf of the peTsons who have been
Vgaa® e N

L l
engaged. in these projects is that siﬁ?a they have been

A
Lo
-
- 33 T e
2 _:'—{'—EE‘E‘"%.__.
Rt o S —s

oontlnuoualy i wor king for , several YBAaTS

—= =

= e
(g

: .unintewruptedly therefore, they ate ’ sntitled " to
regularlsation The stock reply of ALLMS is that all
these persons have been: engaged in Lndividual projects

and after completlon of these projects their services
1 .

f‘qs :%; are not roqulrﬁd and AL}MS be permitted to dispB&SB with
'f ; ﬁ' their services »unless required in other projects. - In
3}“@ 113;- other | words. persans emp Loyed in plojecﬁsicannoL claim
: f} :.%A regu}arisationi It is &also urged on baﬁq{? of ‘ﬁlIHS
i ?ﬂ. ‘af‘ that in case these persons are regularised zin: thlS
%;i3§‘ ‘HE; manner , . then 1t would amoup@ to backdoor sntry because
i $: these persons have not clearecd any test o¥ examinatlon

B
=

S ]
e
G

[T WYl

RS

T o

:éﬁaiﬁ

o Pl e
1T
£y

or weie selected by any other recognised method of
gelectlon.

1“;1
w’ﬂ%

3. R 4, - may-lba pertinent to mention that in similar
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g -of this Ccourt on 23.5.2001

|
| acetee B ETER Y F\dlrected that "the seruices of the persons employed in
\ o

\wrxL petltlons Madan Lokur,

‘ f ‘}ll-
\ b ) \
' b{VErious prOJacts can ba diapensad with, if they are, not

fkeﬁuifad in ‘some 'Sther proJjects or if the piojects in
'which they ar;lworklng are not extended. : '

4, Admittedly AIIMS ié ahgagéd'ln. proJjects of.
var Lous: Kinds. Simlrar Patitlonq have sngaoed Lhe

attention of this Cuurt and the Supreme court for the

last several years. Tha consistent stapd that ATIMS has
" tgken in these matters is tha¢ they get these projects
| ‘. from ° the "Wwor Ld Health organisation "and other
! ofganifations from 1ndia and abroad. PToJBcL -wise funds
KA K j‘ ;5:, ata‘ Yeceioéd by ALLMS. For execution of thess proJects
SSme persons aré gaged and after the prOJecLs afﬁ
.‘whcomplete, heir. servlqas lhave to be dlspansed ?Lth.
‘i%%ﬁliﬂs ‘i acoountable;to the %uﬁds it recelves from. its

l'.'.-' te 8 [ . "
: . sponsor ing organisatlaons. Funds which are neant for omne

gponsor ing organlsatlons pay onlY for thelr pYoJects and
~funds racelVad from one projact cannot be utilized in
another proJject.

| LA S =%} NUmbs?"““bf"—”ﬁﬁbdintment - 1etters - of hese

appointmeht lsttars,,thev Wer o angagad in & particular

" proJject and according to the requinement of that project

%3 petitioners failed to point out any case in which the

"%rojabt cannot be " diverted - +o  another Prpjact..

petitloners were axamined by us. Accordling to thelr

thay were given sxtensions fFrom time to time. The

——r
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s v
TR

. omployee was not engaged against a project and after Lhe

v project got completed was engaged by AILIMS without a

v »

___,L_
R ST
—_—

. P

frash letter of appolntment.

=E

Dr. Surat; Singh, the learned counsel fér the

S

petitionsrs in the writ petltions and the respondsnts in

o
—

D
ok

the. LPAs  submitted thal AIIMS is basically a research

Institute. . ALIMS recelved an amount of Rs. .11 crores

P Y T L
e
- =

. Tor research in the previous years as opposed to having

{
] ]iI ' iy
aéh only Rs. 50 ldakhs of administrative budget. Even in

1

fii ’ .
hY the. current ysar, projects scored 400 onwards and more

than Rs. 4 crores are available. He also submitted

.
~.

- g —— T

that“ AIIMS appointed. employees in one. project and gaot

them palid by the other Project. The project-wise

T L iy =T

ar

,% spepding is not such a serious problem as the respondesnt
R

AIIHS has projected it to be.

T

=L
-—T‘"‘.—.-—n L
- e - i — =
—-=~_.._-=—:7,— .
ﬂ

i w.ﬂ

*Q- 71 In the written submission of the petltioners
&“al ?mployees it is also submitted that in any’ svent the
gEL. question of funcing has alreédy psen qddressgd by the
’ih éuprame !GDTTt in‘the case of V.L. Chandra vs. = ALIMS
i '_{?90(2) SCR 104. ‘Théir Lordships of the SuPrsmé Court

observed that "If the question of funding becomes
?; necessary, we direct the Mlnlstry of Health to cooperate
and plécb adequate funcs at bhsraisposal of the Indian
j:|;'CQU$C1i of Medical Reéaarch."

a8 <. 8. | The learned Single Judge whils disposing of the

n'|| .

&; N]itnpétltions directad that :-

) (1) Those who have worked on projects for more

Mmoo ——

[ ———
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then 15 years or more should be absorbed {mmediately.
(2) Those who: have worked for a fairly long

period say for 10 to 12 years should be allowed to

--complete 15 years~and—they may he absorbed thereaftetr in

the same manner as above.

(3) Thoss who have served for less: than 10

vears, bubt are stlll continuing on the «job should e

(L]

allowed to cohtiﬁue and should not be replaced Dby’

L

freshers and L% Lhe dUeSEiDn of fuﬁding becomnes
necessary, .the{ Hon;ble supreme Court has directed the
Minlstyy of Haalth:EQ'coopeT;te and place adegquate funds
qg-the ﬁisposél'of the institutions like ICMR as‘per;Dr;

Vol Chandra's Judgment (supra). nparg frﬁm the

judgment of Dr. V.L. Chandra (éﬂpra), the learned

-

couqsel for the petltioners also placed'reliancs:on the

&=~ ¥

ghort order passed by the Supreme Court of India on

19121996 in Anil Chander & others Vs.' Union of India

& others in which their Lofd?hiés of* the Supreme Court

had directed that the pétitlohers shoﬂkd be absoyﬁed on

£ \'ﬂ

such posts on regular basis since the petitioners have

been working for nearly 12 years and, the Court  further

¥

observed that till they are so absorbed, their services
'_;' Ly VA -

v

shall not be discontlnued.

9. In WP No. 756 of 1991 Dr.  Arvind Ral s

Union _of India decided on 22.2.1995 their Lordships of

P
the. Supreme Courl comprising of ﬁon‘blo Mr .Justlco

kuldip singh and Hon'ble Mr.Justice N. Venkatachala

e i e . -—

. e e — —— b — =

- e —————

———
-

e §4 s =
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directed " the. Union of India not to delay ths’

regularisalkion of all those Scientlsts who have already
completed 15, vyears of research project work.

i
]
i1l
]"
,1: Regularisation must be done within a reasonable time or
| l s » .

on their completing 15 years.
1o0. In the written submissions fliled by AIIMS
hi e it is menklioned that ALIMS ls a stakutory body created

' under the statute of the Parliament. It has recruitment

]
; }HQ rules - for different cadres. It is an established fact
i ';that none of the 'petitionars were ehgaged in the

' \
projects in accordance with the rules. of AITMS meant for

g, |
| - o
1 | regular cadre. It is also a well séttled position of

el
==rTes
—————ar— L S

"I 'V 1aw that in cdase the lnltial entry .ls not as per

e R TR e = o

recruitment rules, then incumbent cannot.be permitted to

},: be regularlsad and therefore, no such direction can be

:Nl,lgiVan. It was -submitted that —a new+ source of
i

recruitment cannot he directed to be, created for such a

o
i vegulari{sation/absorption and the samb  gannot be,
directed to resort to contrary mode of . recruitment

fules. Reliance has been placecd on the Jjudgmernt of
C . e
P

suraj  Parkash Guplba and Others Uﬂu"ﬁﬁﬂkﬁ.ofihﬂﬂﬂwwh_‘&

oy

kashmlr and OLhers 2000 (7) SCC 561 and our attention

A . has Been particularly drawn to para 28 at page 582 which

j
5f{~ reads as under:-

28. The decisions of thls Court have recantly
been raquiring sbtrlct conformity with the
Recruitmenl Rules for both direct recrulbas &nd

—
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promotees. The vlew is that there can bs no
relaxation of the basic or fUndamental rules of
recruitment. In Keshav Chandra Joshi V. Unlon

conditions of service and it vias held by the
three-Tudge Bench that the Rule did hot: permit
ralaxétidn of Recruitimenkt Rules. The words "may
consult PSC" wWere, It was pbssrvsd, to be read as
"shall ‘corsult PSE® and tha Rule was treated as
mandatory. In tyed . Khalid. Rizvi v. Unlon of
Indla ¢stc at p.603) decided by a thres-Judge
Bench,. & similar strict principle was lald down..
The relevant Rule - Rule 3 of the Reslduary Rules
(see _p:603, para 33) in that case did permit
relayation of the "Rules". Even so, this Court
rafused to imply relaxation of Recrultment Rule
and observed: (scc pp- £03-04 ) )
1

“The condition precedent, therefore, ls

that thera should be an appolntmenk Lo
. the service In accordance with rules and

by “operation of the rule, undue hardship

has bden caused. ... It is already held

that conditions of recruitment and condi-

tions of ‘service are distinct and the
. latter is preceded by an appo{ntment

according to rules. The former cannot

be relaxed."” '

-~

11 Mr. R.N. Trivedi, lear ned Additional, Solicitor

Gensral  agpearing Tor ALIMS submitted that  the
incumbpnts" e%gaged on projects are pa%d’from the funda
cheisgd from the donor agﬁﬂql%s&flke ICHR, D$T"and
other agencies. No expenditure beyond the amount:

o k 1
sanctioned by the donor agency cap'bs spent. Any amount

left unspent has to be refunded to the donor agency.

UWrlt petitioners Rad been paid till the period “thely
engagemant was in force, during the currancy of the
project,. Aftar Che terms of Lhe engagement . the

project has cope Lo gn end, they had nol rendered any

work on any of the project and as auch are not sntitled

of India the Rule permitted relaxation of the . "

- =
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Lo any paymant, beyond that period.

12. Mr . Trivedl has re?er%ad to various Juduments

of this Court. ~In CWP No.647/89 surbhi Krishan vs.
HIIHS'&,Ors a Division Ben?h of Lhis Court obseﬁued_ﬁhat
i those.parsoﬁs who are rvecruitaed %or those .projects
which have a limited duration are to be regarded and to
be Lreated as pérmanent smploysss, it will be impossible
for such institutions in future to take én any more
pﬁojacts." The Court further observed that the term of

appointment automatically came to an end on the oxpiry

of the perlod and there is ne necessity of issuing any

letter tefminating the services. The Court dismissed,

1

the writ petlition 'helng desvoid 'of any merlts.

13. In another wWrit pétition smt. Krishpa Gaur vg.

ATIMS & Others (CWP No. 2003/91) filed by dn Assistant

Research Officer on the project of ICMR no relibf'“of

gESOrption was granted.

14.  In 'Dr. Sheila RoY & Others vs. Union of India
& Qlhars 199%4(1) ILR Delhi 59, the Court while
dismissing the writ petition observed that the Instituké

lhas 1o option except to Ltermlnale Lthe stalf osngaged for

the purpose of research till tha duration of the project

apnd this fact was made clear =@t Lhe timd of their,

appointments and they Know fully well that the iife of
Lheir employment is for the duration af the project
only.

15. In Dr.._V.l..Chandrae apd Obhers ve. all _Inecla

e —
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. Institute of Medical Sciences apd OEhers (1990) 3 scc

| Pageé 38 their Lordships of the Suprame Court obssrved
Ehat "It is aPProprlate that a scheme should be evqugd'.
by the Institute in ' coordination With the ﬁéélth
Ministr;. and tha Indlan Council of Madlcal Research so
that a .team of rés;;;;Gérs ls bullt up Lo meet the
generai requ1raments of rssearch It is quite possible
that certaln Projects would require specialised hands‘
and on such occasions g Speclal team could bs set up on‘
c;sual basis by drawing the competent hands,'from
diffqrsnt Lnst;tutioné for a period but to Réép up the

tempo of research If a team of researchers is built up,

1t would be aohvenient for the Institute " fér the
‘PUTrposes . of discipline and contrel as also  for
. efficiency.

LTS - SRR B, Pr. LB ChatUrVadi and- Others. vs, Union of

.Indla and.orhsrs (1991) 4 SCC 171 thair Lordships of tho

Sgpremg' Court’ obsarued that = whan We gave our final

decision in writ Petltlon No. 999 pof 1988 we had ne;

]
intention af craatlng a permanent cadre of the type Mr.

Venkataramani argues about . In fact | project-wise

research helps’ to generate  better efficiency than

caderiseé resea}ch organisation. Once servics
| guarentees are provided and security of service is
; available, the flow'of Inspiration from within perhaps
slows  down. 1 Wa had,thersfdre, thought that those who

ad put in long period of ressarch work should only be

— — —

e

i o
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provided security so that in the .later part of their

sorvice Life, they way nolt e put to inconvenience."

17. In H.S. Rawat & Others vs. 1Indian Council of
r * .
o Mecdical Research & Others 1999 I Apex Decision (Delhi)’
I "
Ao 599 this Court held that "I am of Lhe view that having

13

regard Lo Lhe facts and circumstances ahd the purpose
for which the petitioners were appointed and the project

h- relatlng to Halarla Research belny offoroed pa tho

s ; : i s e
Accordingly, the writ petition stands dismissed. There
i

shall be neo grdef as to costs."

TS e ey

“

3 patitioners they canmot claim any relaxation.

i em—

18. In ¢Delhi Development Hortlculture Employees’

Union vs. Qelhi Administration & others AIR 1992 SC 789

¥

e

their Lordsh%ps of the Supreﬁg Cburtrbeld that "I the

i {. clrcumstances, it is nou-péséihhe to acceda. t;, the

g% 5 request of the ﬁéiitioners;;hahi Eﬁe vespondents "~ ba
Eﬁ q&fact@d to fagdiarESﬁ them." i '

f - 19

T

Others 1999 I AD (SC) 451 theiv Lordships of the Stpleie
1] -t 'K —;

In Rajendrd & Others vus. State of:Rajasthan- &

Court observed that "In our opinion, when the # posts

Lemporarily created for fulﬁd&ﬁdﬂg- the needs ;oﬁ %

4

» ,t |. -4 ’ . “n T I3 r-
parlicular project or schems limited in its duration

voGome  to an end on accounkt of Lhe need for the project

itself having come to an end either because the prioject

| was Tulfillad or bad Lo be abandoned wholly aor parbtially

far want of: funds, the empldyey cannol by a writ af

mancamus  be directed Lo continue employing employwses as
&

- ———
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hhean _dlslodged bacause guch 8

requisltion fo

haven
T craatlon of

amount Lo

requlred by the ‘B0

' the .employer did not haVv

ployer and fu
g the funds av

purpgsa.“ Thb Court TUTther obwarued th

:' hardly anything laff to pbe do

direction

éosts though

nding such Posts

ailable fof

ne by tha DRD

LPA 307 .01

would'
not
though
thes .

at nghere was

A socLatLes abt

;, Ehaiy  evm and . 1nasnuch és the Socletles did not hava
iiL any funds - of thelr ovin { ndependent of thos® méab
!ga aVailabla by the Stat95 G&Uerhment how could the
i\ socleties have coﬁtlnuad with ‘the posts and the .
'; inGUmbE“tS thereo™ though thevy were left with no me&ns
' . to paYy sdlaries attaching with the pusts.

=| ;20. In $an gx_wgglag} ys. GSbake pank of 1pdia &
¥ " apather 4998 LI Apex Declsion (Dalhl) 112 this court

obaerved that “No material hAS

s been brought

on record to

s

i
:
e
fie i | ..
'hd suggest that anvy assurarnce was ,ever held oub for
i
| . .
ghf. regularlsatlon of the paLitioner or that who gave such
i et A
g T oan assurance. Pursuaﬂt-to the adUértlsement, ANNBXUT®
"" . , i .
hw pP-a, whlgh wa# {asued for reguldr app&intment, the
K '
?H Retitioner. as stated in ' replY. was one of gpe
ﬂ .
) candidate e was duly cﬁnsidared put could not make
N . .
il it out for being placed in the tist of short~listédu
El This has names of g1 persons, all of whom. are having
v f . 7
ﬁ . hattey expérieanMaﬁ“pompavedto the patitioner.' From
ﬁj i tho. matarlal brought on TGCOTd we Tind no arbitrariness
r L the Yaspondenl e action in ot calling the Retitionerr
» l' &
JF; for -intarview. petltioner hag alse WO vlght to be
wm- .
| [

————
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' 1 LPA 307.01
regularisad to the post of ﬁss;stanL Engineer (Civil) de
hors Service Regulations. The post of Assistant
Engineser (Ccivil) Wwhich is a post for whiéh.appoiktments
are made according to £ha Procedure set forth'in the All
India officers Rule under the petitioner was naver

appointed."

i In Statg of Hlmachalgﬁiagesh Vs, ash@ani Kumar

and others (AIR 1997 SC 352) their Lordships of the
Sdpremé' Court held that "It is seen that when the
project ls complets and closed dus to non“availabi}ity
of. funds,': consequently, £h9 employees have to go
alongwith EE@ closed project. The High €ourt was npot
right in giving the direction to.régularise them or
"~ continue thémv in othet places. Directions cannot |e

given to regularise their gervices in the absence of ahy

exlsting vacancies tor directions be given to creale
%

LS
i

Posts by the State to a nop existent establishment . "
22, We have carefully &xamined the vival gontentions
VoA =y kA

_of the parties at lengbh.] ké have .also perussd a.number
of  Judgments of this court aﬁd of Lhe, Apex court. The
matter pertainlng to the regularization bf scientists,
researchers ahd‘otbers»such as:drivarsn peons, helpers
working on wvarious Projects of AIIMS hava Bngaged the
abtention of this couylt ‘and eQen the hpex Court for =
lopg time. The cases have been filéd because direclions

P ]

of Lthe ecourts have not Been caryviod ouk by the Inatitute

in proper parspactive.
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21 LPA 307.01

ser lously by AIIMS and consequently similar petitions
vweve Tiled repeatedly before the courts. ‘
37, Despite the ™ observations of the Apex Court. in

var Lous Judgmahﬁs; AIIH$ has 1ot evolved the schame of

3’ ¥ \
regularization for the scientists, researchers and

others Llike "EIQFEETTEEBHSL helpers who have worked on

these projects fOf a long time. The mere fact that some

" of " the researchers, scientists and others have worked

uninterruptedly for years on these projects clearly

ey

demonstrate Lhat there |is coptinUoUs *requiremant of

thesg'éciantistg, resaérchers'énd others. Therefore, it
would he appropriate. to have a permanent group of
researchers -and others is built up . for gensval

recuirement. of research who can work on various projects

oo from to time. It is submitted that for special priojects
: : ;

~»¥some  specialised hands can always be employed for a

spacified period. Pragmatic reallties have to be taken
inkto consideration by all empléiﬁrs‘so @hat neither the
work of employer/AIIMS would suffer -or the employess
= - e
Nfll always function under the clouds‘ofEUhcerFalntY for
decades together,: particularly those employees who have
alread& unintervuptedly conéinued in these projscts for
more than 10 years in these projécts. The fact ' that
these' employees habs bae; continued on these projscts
uninterruptedly hy AIIMS fTor more than 10 years or [0
4

cleayly shows Lhat some of these employess angaged Ln

research are requived on permanent basis.The Apsx Court

»

e

T A T lin e

- ———— . -
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22

in Dr.U:P.Chandta's case after Laking into consideration
all these factors expressed similar sentlinents that a
Leam of reseavebu s e built up for Lhe ganeral'rmsenrch
s after cevtain nUﬁber of years these peraons can be

regularised 1in the Institute. The courts also pbserVBd

L .

that it would facilltate the Institute for the purposes

of discipline and control over these researchers and

they in turn will have a Job security. The Institute
can haUB. separate Tules - of regularization for the
pmraons; engaged in these projects for 2 vary 1059
period. 1t is extrefmely difficult feor the rtesearchers
and ther pPArsons wor king conéinﬁously on these prolject
‘to  find Job aftér por king for 10-15 vears. They become
over—age Tor most of-the jobs. Losing khe job at that
Juncﬁure would~haue gxﬁremely serious consequences for
the employees -and their families. mIIHS must take
pragmatic raalitiesw i consideration in vesolving the

{ssue of regularization.

e W1

28. While keeping in view the ratio of the aforesaid
LooXe -
Judé&qnﬁg-mf the Apsx Cowrk, we diveacl that:

{i) ‘ﬂasaarchers, scienkists and oéhers vwiho have
workad on these projecls Far more than 15 years should

be ahsorbed in the service within a per iod of 4 months;
4 (2) Reseavrchers, scientisPs and others who have
wor kec on these projedts Tor 10 years ancd mors shoulcl be

allowed Eto complabe 15 Yyears and they bLe absorbed
JLhereafter” on a ragular basis.

-

!

Nim em——

et o g e .;..r1
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| (3)., we refrain to give any dir;ctions. Lo the
Tnstitute regarding“emplOYGeg-who have served fpr_ less
thart 10 vyears but We esxpect Ehe Instituts %9 Hutgl%za

their =services in avallable projects or in the Institute

aas far as poasible while keeping humanitarian angle in
uvisw. The fact.that thoese employess have approached, bthe

courts fory redressal of their grievances should not

weigh against " them. Parhaps any one placed in Ltheir

position would have dane the same.
. ; &

. -
- e L]
. -

a8 . Wea wouiq Like to make it abundantly clear that
these direcltions are not going to interfere with the

1
discretion of AIIMS to employ vessearchers for spsci#ic

el

projects for a specified period. These directions aye

1> )
only Tor thesad employaes who were cohbinued by ATIIMS for

*

.8 very long number of ysars. 1In other' words ALIMS

N n i . "
vequired thel¥ services on a continueus basis for all

Lhese vears. .

-~

——

. &
Y .

0. Me dlfact the Institute Lo luwplement Lhesa
divections in the correct perspsctive so that the

problem of vregularization which has been a subject

"makter of litlgatioil fo¥ So many years hefore this court

ancl  the Mon’ble Supreme Court must nowu come to an endi]

The . problam of unemployment in our country is axtrgmaiy
s

Hev ol ., The public Inslitutlons must  keep Lhis

humanitarian problem In view while formulating every

g

- ——

—— — s aee  a®
— - —— e A =

-
.-‘-

v
T Sie

PP -3

-

- i PR PN - S S
= 2

-t mame



| e e o A
e 1 - _ i\..
- 398 |
. | 24 ' LPA 307 .01 L
scheme of regularization. ‘
' ' : ) ) ' :l)_
31. On the basis of our conclusions in the preceding p
'..}; i pParagraphs, these writ, ,petitions'. LPAs and appfidétién‘é
.} - Jare accordipg i ‘ p .

o * rtgly disposed of. 1p the  facts apd’
circum.sta:ncaa of the case, tho partiés:ara directed to 1
bear their own costs. * . e B \

. y “ B = oad
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48 [N THE SURREWE CQURT OF INDIA
CIVIL APPELLATE JURISDIGTION 5840 29

.. CIVIL APPEAL wo. "1 73] oF gees
' 26/2002)

(Arising out of SLP (c) No.19Z

Aot TeETe

: ALL INDIA INSTITUTE OF MEDICAL SCIENCESS
: : Eﬂﬁﬁ@ﬂtohm‘kuues?v

L e - . ‘ 2 C A A ~ .

i . NETEUS .EQMguntﬁhéiﬁyéu @)

oM PRAKASH & ORS. : ety g5 e )
. o WITH { Baprest Ceurl o Indla

———

+
N

i CIVIL APPEAL o, 3737 op 2008 :
N (Arising out of sLP (C) No.205617/2002) "
. Ld 'i .

A

: ALL INDIA INSTITUTE OF MEDICAL SCIENCES Appelldnt
[ ¥ i
| ' Versus . ,

; T

* ANIL KUMAR SHARMA % ORS.
' % WITH

Respondents

gyt APREAL No. 3740 _oF 2003 *
(iriging out: of SLPy(®) NG 20662/2002)

-

ALL INDIA. THSTITUTE OF MEDICAL SGILENCES Appeliant
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WITH

CIVIL APPEAL No.Jd 734 oF 2002
(Arising out of SLP (C) No.24770/2002)

ALL INDIA INSTITUTE OF MEDIOAL SCIENCES Appe1lant

- ‘ _,’
Varsus
BHOLEY RAM .& ORS: . : * . Respondents

C i | L WITH |

 orvie appeal oS3 7L oF 2002
(Arising out of SLP (C) No.2724/2003)

- KAILASH PAHADIA & ORS, . appallants
A Veraus '
- ALL ‘INDIA INSTITUTE OF MEDICAL SCIENGES Respondent
l'i? hr . :
WITH

e L8

cIviL appeaL No.2 74/ oF 2002
e (Arising out ofi SLP (G) No.2731/2002) °

«

SANDEEP SAXENA & ORS. Appellants

) f Versus
'%3§ ALl INDIA INSTITUTE OF MEDIGAL SCIEHGES ' Respondent
{ - ;’;;&’ ¥ - amp
?iﬁhknl" CIVIL APPEAL N0.37 Y3 oF 2002
R (Arising.out of- SLP (C) No.4565/2003)
MAMJU BAGDWAL 2 ORS.  Appellants

Regpondent

K T Versus
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%7« 'l Appellate Jurisdigtion)

e
¥t

heo D (OTVIL) NO:19225/02

A LIMS. ***j‘:"‘u" Pgtit'\oner
| Versus
J Om prakéxsh & Ors. R Respondents
AFFIDAVIT

‘ K Dr-P.K.Dave, Directory AIIMS, Ansari N_aga{, New

Delhi-110029, do hereby

state on solemn affirmation as under:-

—

That the

All lndta Tnstjtute of, Medlpal Sclences Ansan Nagar, New
Delhi- 110(179 has lnter aha ﬁled S.L.P. Nos 19225102 , 50561102 ,
7056'7109 21976/02, etc agamst the. common ;udgrnent dated

. .'l2'7 5,2002, passed by the Dw!smn Bench of the Delhi High Court,

2

disposing about 17 petitions. and LPA. That the facts, ayerments.and

submissions made thergin arg not being repeated for the. sake of

. brevity. - ' :
THat all project employeés who have worked, contintously. for 15
17 ’
years. and above wilk-be sonsidered for absorption keep'mg in,view the -

educational quahﬁcatlon experignce and avallabxhty of posts:

That the mcumbents who have worked on the pI'DJBCtS at AIIMS, on

termmanon of the earlier projoct andlor the work assigned to them

to an end, will be eligible to, compete with others in the new
would be- gwen to. the above

coming

‘projects. Due preference and WE! ghtage

project’ employges for their past pxperience of working in the prolect

for employment in new pro;eqi,s at AIIMS ‘depending on the natur

and object of the project and the utility, educational jualification an

experience required for the posis. They will be given preference O

being found suitable as per the above conditions.
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- 4. Verified at New Delhi, this the 22™, day or Aprii 2003, that what is

" stated above is correct & nothing material has been coricealed.

DEPONENT
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;- l“r;:__ ,'{‘l
rsfof project. staff who has comp]eted 15 yegrs.service car
Lsf Mo | Name Anitial Deslgnatlon P.ngs R e Recommended Post
1 D‘r.‘i!'ﬁigesﬁ Kumar SRF : i et petllcine Sclentlst=i l‘frﬂ;gs, 20
53 Dr. Rekha Chaubey JRF i atniopy; Sclentist-lfjnce, plmo &)
3, | Dr. Ashu Bhasin | IRF NEUfBRe . Sclentlst-l
7y Br. Khushbop. Irshad JRF BjoEheTan | Scientist-I
5. Or. Inder Singh Institute Fellowship: Neueolehy . . Sclentist-|
Te. Ms, Rashmi Dev Rasearch Assistant Bt B Gynae A
{ 7. '™r. Satyendra Kurar Ral Field Jovestigator it Gor JAA
8. Wir; Ajit Kuriar : Lab-Feehniclan JAA
9. | Ms. Neelam Manral ‘| Lab Techniclan =~ JAA
10. - |'Mr.Dinesh kumar  _ - | DEO. ; 1 oED.
11. Mr. Mano] Kumar DEQ A i DED
1, Mr, Pawan-Kiimar . DE@ 'B”Es &Gynae ; DEQ
'13. | Mr. Kapil Parcha - DEO Community DEQ
. ) | Opthalmalpgy, Dr, RPC
14, Mit, Sehgeeta | bEQ. 1 pecsm DEO
15. | Mr. TanuDuggal Stenographer}&ecretary Dermatolagy & Steripgrapher
—— Veneralogy. ;
16. Mt Ajit Kamar Mishra Fleld kttendant | Centre for Community | Office Attendant
I j _ Medicine - !
17. tar. Yatender Singhi T Uab Atéendant Endocrinalogy & Office Attendant
- S e Metabolism .
in. Wr. Ravinder Purl | Lab Attendant: Neyralogy Office Attendant
19. Mr. Deepak.Divekar Lab Attendant | Centre for Communlty. | Office Attendant
3 , Medigine: a
20. Mr. Mano} Kumar | Field Affendant | Pediatrics | Offite Attendant
21. Mr. Braham Jeet Sharma.* | Lab Techriclan Medicine He was earlier
- - - ' considered and
recommended for the
post of JAA and he
Joined accardingly.

" *Mr: Braham Jeet Sharma was regularized to the post of JAA. He has représented to copsider him for the post of ~
Lab ‘fechnician. The case of Mr. Braham leet, JAA to consider him for the post-of Lab. Techniclan, was also
discussed in the meeting and it was unantmously décided that as per certificate issued by the Allahabad
Agrieultural Institute-Deemed University, he was suetessfully eompleted the requiremerit of degree of BMLT'
(Batch 2003) In the month and year of August, 2008 hence the. commlttee did ot approve him to conslder for

the past of Lah. Techn[cmn.

Dr, Praveer 'Vash st

Prof. In-Charge (Rectt. Cell)

S O

Dr, Peush Sahni

Profi& Head, Deptt, of Gl Surgery

Dr. Vlneat'Ahth

Assoclate Dean: (Research)

Dk D. K" harzg .
MedlcakSuperintendant

Dr. Punit Kaur
Prof,& Head, Deptt. of Biophysics

Qulk
Dr. Subrata Sinha
Dean (Research)
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@ :

held Ol 17104/ 2023 for absorption utider core Re ksearch

8r. |
No.

| Name

[ Tiial Designation

| ﬁié&e&tDépaﬁman-t

: Renommended

k.

' Dr. Maumita Kanjilal

2.

| M. Nikhi Rmar

1 Lab Techfitcian

T Rﬁé&ﬁiam@gy

Sﬁ]éﬂt}lﬁtﬂl

M. Ram Phosl

5 Ohbsiotries &

PEO

| Ms. Namita.

:Jr :t,enographm

e

| Stenoprapher

Mrs, Kitd Parjabi

Field Invesfigator

; @bsmtrics.é’é ]
Gynaetology

M. Kamiesh Komar

1 Field Tavestigator

) -Cenunum{y

@_phthalmology

Mr. Pritam:Singh Khalsa.

Field Tnvestigator

'Bwphysics! '

Mr. Rakesh

“Figld Tovestigator

| Gastis..

TAA

Mr, J’go Joseph

.| Staff Nurse

Endlo, &Metibolism,

Nursm o Gfﬁcer

Mr. Andop: Smgh

| Lab Attendant

Transplant ITmmunclogy

& hﬁmunegenetrcs

JAA

Mr. Bhim Singh. Panwar

Lab Atfendant

Eiofééhﬁb]ag;

| Office Attendant

Mr. Lalit Kuthar

Lab. Affendant

Tharmasology

13,

Mr. Mahefidar Kumar

“Lab, Attendant

“Endo.& Metabolism

| Office Attendarit

14,

Mr. Sonu Kunap

| Office Aeagant

 Pacdiatrics

(Dr. Sameer Bakhshi)

(Di. N

ikhil Tandon)

{Rajen

dra Singh)

(Dr. Peusti Sahni)

At

(Dr. Vinest Ahja)

(Dr. Puiit Kaur).

(Dr. K&uéhal K. Vi -
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MINUTES OF THE MEET‘ING OF SCREENING COMMITTEE HELD QN 23.05. ,zozz
AT 12.00NOON UNDER THE CHAIRMANSHIP OF DEAN (RESEARCH) FOR
CONSIDERATION OF ABSORPTION OF RESEARCH STAFF WHO HAVE .
.. COMPLETED 15 YEARS OF SERVICE IN VARIOUS RESEARCH PROJECTS AT

a ATIMS _
t . a

A meetmg of the Screzemng *committee was held on 23.05.2022 at 12.00 Noon in Dean’s
Committee Room urldea,~ the Chmrpersonshrp of Prof. Subrata Smha, Dean (Research) for
conmderatton of absorpt%on of research staff who have completed 15 years of service 1n various
research pro_]ects at A]]_th Followmg attended the meetmg

Dr. Subrata Smhg, Dean (Research)

Dr. D.K. Sharma; MS, AIIMS

Dr. Nikhil Tarldon, Prof. & Head of Endocrmology : _

Dr. Sameer Bakhishi, Professor of Medical Oncology, IRCH - '
Dr. Vineet Ahu_]ﬁ’, Associate Dean (Research) :

Dr. Praveen Vasﬁist Professor-in-Charge (Recruitment Cell)

Mr. Rajendra Suigh, Admrmstratwe Officer, Recrurtment Cell

LN o 091 D

Dr, Peush Sahm Dr. Pumt Kaur and Dr. Rajeev Kumar could not attend the meeting.

Dean (Research) welcorqed the members of the commrttee and discussed major issues re]ated to
- absorptlon/regulanzatton of research staff. ’
Associate Dean(Researgh)fMember Secretary presented 23 cases of research staff for
consideration of thelr absorpuon/regulanzatlon before the screening comrmttee . '
The case of Dr. Shaehl Vashlst (wife of Dr. Praveen Vashist) was drscussed However Dr.
‘Praveen Vashist was nqt a part of the d150uss1on at that time, Dr. Shachi Vashist has- the
qualification of BHMS ,J:md BHMS 1s not hsted for the post of Scientist (entry level post) 3
However, many - candrdates havmg N[BBS/BDS degree were absorbed/regulanzed under this
-cntena Further, the candldates having BAMS/BHMS are considered for PhD program at .
' _A]IMS I—Ience the comrﬁrttee emphasized that BAMS and BHMS may be considered equivalent -
‘1o MBBS?KBDS and recomrnended her for the absorphon to the post of Scientist-I (entry level »
post). . "L’- : .
The case of Dr Avdhe.»]i Chandra was discussed in detail. It was pomted out that he mlttally ‘
]omed as Junior Resuient (JR) and worked for a penod of 2 years 4 months and subsequently
- worked in research pro_}ects at AIIMS. It needs clarification from the Recruitment Cell ()
whether. the period of .TR\%hrp wﬂl be considered for absorption/regularization (i) what should be
the entry level post equrvalent to JR. Recommendation wiil be subject to clarification.
The case of Ms. Sarita wés also d150ussed She was mrtta]ly worked as Part tlrne Social guide at
]RCH The committee pomted out that part time does not constltute ajob. Itisa voluntarlly

arrangement and not a résearch contract post. She was only paid conveyance changes for part

time social gutde&ence the committee did not approve her absorp’oon (_ m
. _ . 1



((Dr. Nikhil Tandon)

3
a hy

f%‘: . ' . -

§ ' »

case of Mr. Mano_] Kumar, Office Attendant was also discussed. As per gmdehnes the
perf rmance in all the fesear.ch projects, where they have been working, should have been graded
“GOOD” by the prqlcc’:f investigator(s). However, the performance of Mr. Manoj Kumarifor the -
period from 10.03. 2005 10:23.12.2008 has been graded “Fair” by Dr. Neejra Bhatla, PI, (Project
Code N-756), hence th@ comm1ttee did not approve his absorption.

Finally, the comm1tteq recommended the absorption of 21 research staff except Mr MaIlO_]
Kumar and Ms. Sarita,: *as per list attached, on the basis of entry level post at the time of his/her

entry/joining in the rese,arch project at ATIMS.

f

Then the meeting camcf;f?";o an end With a vote of thanks to the Chair,

(Dr. PrM\é hist) (Dr. Sameer Bakhshi) | _
(Dr. D ﬁjﬁr{ | (Dr. Vmeet Ahvga)

(Dr. Subrata Sinha)
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ALL INDIA INSTITUTE oF MED]

Research Cadre a5 Per Supreme Court directives,

the Allahabad Agricqftural Institute-Deemed. University, he was succéssfull'y ‘completed the
requirement of degree of BMLT (Batch 2003) in the month and year of August, 2008, hence the
* Committee did not ai::prove him to consider for the post of Lab. Technician,

Minutes énd Recommendations of the tommittee are placed for further action by the
Recruitment.Cell, Allms.

L(\“m.___

Associate D}:an Res) A )(ﬂ(

lf}n bv]/

' Dean Res) %f;\'“

e Retormipiens



ct §taff who has completed 15 years service

Initial Deslgnation

Present Department

oot

Recommended :-)st
fogesh Kumar SRF . Emergency Medicine [ Sclentist-] . - . 7
/Rekha Chaubey JRF Hematology . - | Scientist-|
_ ,f( Ashu Bhasin - . IRF Neuro]ogy Scientist-| ‘ .
pr. Khushboo Irshad JRF o Biochemistry Scientist-| g
/Dr. Inder Singh - Institute Fellowship Neurology Scientist-| D
/| Ms. Rashmi Devi Research Assistant Obst.& Gynae JAA . <
' / Mr. Satyendra Kumar Raj Field Investigator Centre for Community | JAA ' 1’
/} Medicine : ;
/| Mr. Ajit Kumar " | Lab Technician PCCSM JAA o
/ | Ms, Neela‘m Manral Lab Technician Microbiology IAA i
Mr., Dinesh Kumar DEO Pediatric Surgery DEQ ’ _
Mr. Manoj Kumar DEO Obst. & Gynae DEO g
Mr. Pawan Kumar DEO Obst.& Gynae DEO ‘ l
Mr. Kapil Parcha. DEQ Community DEO ‘ .
. ' Opthalmology, Dr. RPC ;
Mr. Sangeeta DEO PCCSM DEO
| Mr: Tanu Duggal Stenographer/Secretary. | Dermatology & Stenographer - .
_ ‘Venerology ' .
Mr. Ajit Kumar Mishra Field Attendant Centre for Community | Office Attendant i
g ' Medicine ;
Mr. Yatender Singh Lab Attendant Endocrinology & Office Attendant
' Metabolism & IR g
Mr. Ravinder Puri Lab Attendant Neurology Office Attendant ; + s
Mr. Deepak Divekar Lab Attendant Centre for Communi Office Attendant i ;
C - Medicine ' i
Mr. Manoj Kumar Field Attendant Pediatrics Office Attendant *: !
Mr. Braham Jeet Sharma * | Lab Technician | Medicine He was earlier '

considered and :
recommended fotj: he

;2

post of JAA and he_-;-i

—p—— ok s s s g
T SRR R R

joined accordingly: |

- *Mr. Braham Jeet Sharma was regularized to the post of JAA. He has represented to consider him for the: bst of
. Lab Technician. The case of Mr. Braham leet, JAA to consider him for the post of Lab. Technician, wi  also .
' y decided that as per certificate issued by the All!" fabad
he was successfully completed the requirement of degree oi.{SMLT
gust, 2008, hence the committee did not approve him to cons: - &r for

discussed in the meeting and it was unanimous!
Agricultural Institut&¥Deemed University,
~+ (Batch 2003) in the month and.year of Au

the post of Lab. Technician.

Dr. Prave&w Vashist
Prof. In-Charge (Rectt. Cell)

f%L-C.wL«;.&

Dr. Peush Sahni

' Prof.& Head, Deptt. of Gl Surgery

Dr. Vineet Ahuj{b(({

Associate Dean (Research)

0.
Dr. D.K{Sharma
MedicahSuperintendant

e L

Dr. Punit Kaur

Prof.& Head, Deptt. of Biophysics

A 58 1
Dr. Subrata Sinha
Dean (Research)
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HE N.EEETING OF SCREENING COMMITTEE HELD ON 17.04.2023
UNDER THE ' CHAIRMANSHIP OF - D'EAN (RESEARCH) FOR
OF ABSORPTION OF RESEARCH STAFF WHO HAVE

of research staff who have completed 15 years of service in vanous research projects at AIIMS _

and review of representation of absorbed employees for change of post. The following attended

the meeting:

1. Dr. Kaushal K. Verma, Dean (Research)

2. Dr. Peush Sahni, Prof. & Head of GI Surgery ,

3. Dr. Nikhil Taridon, Prof, & Head of Endocrinology

4. Dr. Sameer Bakhshi, Professor of Medical Oncology, IRCH

5 Dr. Punit Kaur, Prof. & Head of Biophysics

6.. Dr. Rajeev Kumar, Associate Dean (Academics) :

7. Dr. Vineet Ahuja, Associate Dean (Research) {?‘

8. Dr. Praveen Vashist, Professor-in-Charge (Recruitment Ceﬂ)
9. Mr. B.S. Gill, Sr. Administrative Officer, Research Sectlon

10. Mr. Rajendra Singh, Administrative Officer, Recrumnent Cell

Dr Sanjeev Lalwam, Medlcal Superintendent' could not attend the meeting.

‘Dean (Research) welcomed the members of the committee and dlSGuSSCd major issues related to

the absorption and regularization of research staff. L
The committee was briefed by the Associate Dean (Research) and Member Secretary on the 15-
year criteria of absorption as per Supreme Court -orders, as well as the creation of the Core

Research Cadre by SFC and GB He also read out the extent guidelines and criteria for '

. absorption and preSented 14 cases of research staff for conmderatlon of their absorptlon/.

reg'u.la.ri'zation :
However, issue of the absorption of previous 41 cases of the research staff decided earlier by the
committee anénot approved by the administration t111 date was rmsed by some members of the

committee.

Professor-in-Charge, Recruitment Cell, informed that the matter ;%or phasing out of research staff,

~ as per direction of GB, has already been put up to the Pre31dent AIIMS for approval followmg

. which it will be placed before the GB.

. Dean (Research) suggested that a reminder in this regarding may be sent to the President’s office

‘to expedite the matter.

The committee also suggested that the Director/ADA may be requested to expedite the p vious
41 cases, which were recommended for absorption. <

M Vool ks ' _ -
" @‘“%3 LA Ja nmé///l/%’j”%




41

, _detaﬂcd d1scussmn 14 aﬁphcatmns for lresearch staff wcretﬂ scrutinised by the committee
""elrecommended for absorptlon One case of Mr. Rakesh Field Worker, was also
men cd by the commlttee, subject to work and eonduct reports from his PIs. The matter of
employees who wantcd to change posts was also discussed in the meeting, :and the comrmttee
lecided: that the screemng committee can only screen the apphca’nons of research staff for
ﬁllﬁlmel-ﬁ-of absorptlon cnterla 'I;he Recruitment Cell may dec1de on the post in view of their
-:_.entry level post in a research project, subject to qualification, expenence and other requisites and

.. _-;I_Lavallabll1ty of the post at AIIMS. : h.

=y The'meeting ended with a vote of thanks to the all.

L o ‘ -z,z
(Dr. Sameer Bakhshi) * (Dr. Punit Kaur) o1f| ’* (Dr. R{eev Kumar)
: ; R
(Dr. Nikhil_ Tandon) (Dr. Peush Sahpi) ” (Dr. Praveen Vashist)
L

Ll

-(Raj endra Singh) ' _ (Dr. Vinedt Ahuja) 5 ,-% '(Dr. Kausm

.

ol

.

r
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e’*“’ - MINUTES OF THE MEETING OF SCREENING COEMTTEE HELD ON 12.09.2023
AT 4.00PM UNDER THE CHA[RMANSHEP OF DEAN (RESEARCH) FOR

-

@

)

CONSIDERATION OF “ABSORPTION OF RESEARCH STAFF WHO. HAVE

COMPLETED 15 YEARS OF SERVICE IN VAIOURS RESEARCH PROJECTS AT
AIIMS, NEW DELHI.

Comm;ttee Room under the Chalrpersonshlp of Prof. Kaushal K. Verma, Dean (Research) for |

,_-

" A meeting of the Scréening committee was held on 12. 09 2023 at 4.00PM in Director’s

! cons1deratlon of absorption of research staff who have completed 15 years of service in various research

"

projects at AIIMS. Followmg attended the meeting:

L.

e BE= TR ol ol

could not attend the meeting.

' Dr. Kaushal K. Verma, Dean (Research)

Dr. Nikhil Tandon, Prof. & Head of Endocrinology

Dr. Sameer Bakhshi, Professor of Medical Oncology, IRCH

Dr. Punit Kaur, Prof. & Head of Biophysics

Dr. Rajeev Kumar, Associate Dean (Academics)

Dr. Vineet Ahuja, Associate Dean (Research) .

Dr. Praveen Vashist, Professor-in-Charge (Récruitment Cell) *

Mr. Vishvesh Chaturved1 Admmlstratlve Ofﬁcer, Recnntment‘Cell

a

Dr. Peush Sahni, Prof & Head of GI Su:gery, Dr. Sanjeev Lalwam, Medical Superintendent
ﬁ, :

Dean (Research) welcc;med the members of the committee a.m';i informed that the committee

was ¢onsidering research staff for absorption after 15 years as per Hon’ble Court dlrectives, in view of

the quahﬁcatlon, experience and avmlabﬂlty ofpost

I.

The Associate Dean (Research)/Member Secretary briefed the committee on the history of 15

years cntena and read out the guidelines for absorption, as decided in earlier meetings of the Screening

committee dated 25/03/2021 in wielch 34 research staff were recommended for absorptlon and the same

was approved by Duectorl GB, which envisages:

e We consza’ered that the entry level post at which they weré appamted Istin prajec! w:ll be

conslde&d to be offered prowde the same or equwalent post ar the’ entry level is available & -

research staff fulfill recruitment rules in terms of educational quahf cations efc.

o In cases where incumbents were working on a post which does nat exist in AIIMS, in such case

these research staff were offered a post which is equivalent/ lqwerj in pay structure in existing

cadre of AIIMS and is entry level in these cadres. .
In some cases, where one _]amed praject and took up a position jbr which they had quahﬁcanon

which was as per recruitment rules for entry level post in one of cadres of AIIMS. However,

later on recruitment rules were revised for the same post. such an incumbent would had been

eligible for entry level post for absorption if recruitment mleq would had been same. Due to

change.in recruitment rules they become ineligible for absorption in entry level post. In such

T W o A

27
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cases decision needs to be taken about absorption at entry level post in such cases” and also

presented 18 cases of research staff for consideration of thexr absorptlon/regularizatlon
(Annexure-I). ;

PIC (Recruitment Cell) informed the committee that previous cases had been considered on the
basis of entry level post; however, committee’s recommendation was required in the instant cases.
v ’ £
After a detailed discussion the committee scrutinized the 18 applications of research staff and
recommended them for absoq:ntlon to suitable posts, cons1der1ng their ‘Initial entry- -level posts at the
time of j _]ommg the projects, their qualifications at that time, and the recnntment rules and ehglblhty

cnterla for the recommended posts.

Thc committee had made a detailed discussion for those research staff who had initially
possessed quahﬁcahons at par with the criteria prescnbed in the Recnutment rules of Recruitment Cell.
In this regard, the committee desired that these research staff sha]l} be recommended as per the
‘qualifications possessed at the tmle of joining the pro_]ect and as per thg recruitment rules effectlve at
that time, ' l‘:

The committee also resommended that the Recruitment C%ll consider the committee’s
recommendation, as well as all other relevant factors, when demdmg the post for each candidates’s
.absorption. These factors mclude the prescribed qualifications of “‘the recommended posts, the
possession of the required ehglblhty criteria by the candidates, and the availability of posts. The -
Recruitment Cell should also verify that the candidates meet the ehglblh,lgy cntena for the recommended

posts and possess the necessary quahﬁcatlons and experience.

-

The meeting concluded with a vote of thanks to the chair,

(Vishvesh Ch rumecli)“’= - ¥ (Dr.Sameer Bakhshi)

(Dr. Punit Kaur) ev Kumar) F (Dr. Nikhil Tandon)
(Dr. Vineet Ahuja) ‘ : (Dr Kausb@H("rmKa)—’

23.9.23
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_‘ UNDER THE CHAIRMANSH]]’ OF DEAN (RESEARCH) FOR CONSIDERATION
ISORPTION OF RESEARCH STAFF WHO: HAVE COMPLETED 15 YEARS OF
JJCE IN VAIOURS RESEARCH PROJECTS AT AIIMS, NEW DELHI. .

A meetlng of the Screemng committee was held on 24.1 1.2023;;_at 12.30PM in Dean’s Committee

ooy under the Chairpersonship of Prof. Jeewan S. Titiyal, Deat"i_f. (Resedrch) for consideration of
absorption of research staff who have completed 15 years of servie;e in various research projects at
AIIMS. Following attended the meeting:

Dr. Jeewan S. Titiyal, Dean (Research)

Dr. Sanjeev Lalwani, Medical Superintendent

Dr. Nikhil Tandon, Prof. & Head of Endocrinology i
Dr. Sameer Bakhshi, Professor of Medical Oncology, IRCH .
Dr. Rajeev Kumar, Associate Dean (Academics) ' "

Dr. Vineet Ahuja, Associate Dean (Research) ;

Dr. Praveen Vashist, Professor—m—Charge Recruitment Cell (Siaeclal Invitee)

Mr. Vlshvesh Chaturvedi, Administrative Qfficer, RecrmtmentCell (Special Invitee)

N N N N

Dr. Peush Sahni, Prof. & Head of GI Surgery, Dr. Punit Kaur, Prof & Head, Deptt of Biophysics

could not attend the meeting. . : 4

Dean (Research) welcomed the members of the committee an&-mformed that the comrmttee was
cons1der1ng research staff for absorption after 15 years as per Hon’ble Court directives, in view of the

quallﬁcatlon experience and availability of post. : _g‘

\

The Associate Dean (Research)/Member Seeretary briefed the committee about the gllldehnes .

and criteria for absorptlon of research staff as considered in past.

‘Aﬁer' a detailed discussion, the committee scrutinized the 07 éﬁpplicetions of research staff and
recommended. mEQfor absorption-to smtable posts, considering their m1t1al entry—level posts at the time

of j _|01n1ng the project; their qualification at that time, and the recrultment rules and ellg1b1hty criteria for

3

the recommended posts. (Annexure—I)

S - Y
g, e
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. d
The case of Sh. Kamlesh Kumar Pandey was also screened by the committee, However, he has

not completed 15 years of service as of now. Thus, ms candidature foi absorption will be taken up after

completion of 15 years of service in accordance with the guidelines laid down for this purpose.

: i
b, ‘ - Then the meeting concluded with a vote of thanks to the chq-_ir.
‘ ) « . S
(Dr. Praveeh Vashist) . . (Vishvesh Chaturvedi) ;T (Dr. Sameer Bakhshi)
(Dr. Rajeey’kdfmar) (Dr. Nikhil Tandon) jeev Lalwani)
A2 PR
(Dr. Vinee uja) (Dr. Jeewan S. Titiyal) ’
29.11.23 . :
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. MINUTES OF THE MEE'%‘ING OF SCREENING COMMITTEE HELD ON
06.08.2024& 21.08.2024 AT 3:30: PM UNDER THE CHAIRMANSHIP OF DEAN
(RESEARCH) FOR CONSIDERATION OF ABSORPTION OF RESEARCH STAFF

- WHO HAVE COMPLETED 15 YEARS OF SERVICE IN VARIOUS RESEARCH
PROJECTS AT ATIMS, NEW DELHI.

Two meetings of the screening .committee was held on 06.08.2024& 21.08.2024 at
3:30 PM in Chief Board Room, First Floor, Dr. R. P. Centre under the Chairmanship of Prof.
Jeewan S .Titiyal, Dean (Research) for consideration of absorption of research staff who have
completed 15 years of service in various research projects at ATIMS, following attended the

meeting:

1. Dr.Jeewan S. Titiyal, Dean (Research) ‘ :Chairman

2. Dr.NirupamMadan, Medical Superintendent . :Member

3. Dr.RakeshLodha, Associate Dean (Academics) :Member

4. Dr. Nikhil Tandon, Prof. & Head of Endocrinology :Member

5. Dr.VineetAhuja, Prof. of Gastro & HNU :Member

6. Dr.PunitKaur, Prof. & Head of Biophysics : :Member

7. Dr. Sameer Bakhshi, Prof.& Head of Medical Oncology  :Member
8. Dr. Rajeev Kumar, Prof. of Urology :Member

9. Dr. Praveen Vashist, Prof-Incharge, Recruitment Cell :Special invitee
10. Mr.VishveshChaturvedi, Administrative Officer :Special invites
11. Dr.Govind K Makharia, Associate Dean (Research) :Member Secretary

Dr. Nirupam Madan, Medical Superintendent, Dr. Nikhil ‘Tandon, Prof.& Head of
Endocrinology and Dr.Vineet Ahuja, Prof of Gastro & HNU could not attend the meeting

on 06.08.2024 and Dr. Rajeev Kumar, Prof. of Urology could not attend the meeting-on
21.08.2024.

Dean (Research) welcomed the members of the committee and informed that the
committee is considering thé request of .20 research staff for absorption after 15 years

service as per Hon’ble Court directives, in view of the qualification, experience and
availability of posts.

. Agenda 1:- screening of application for suitability of fegularizaﬁon.

At the outset, the Associate Dean (Research)/ Member Secretary briefed the basic
principle/ guidelines about the absorption of research staff those completed 15 years of

service. The basic principles are laid down in the guideline dated 26.09.2008 whisi
envisages as.under:-

A) All project employees who have worked for 15 years and above will be considered figr
regularization/ absorption in research cadre of AIIMS irrespective of break period bljit

the getual service rendered by an individual should not be less than 15 years in a.rfy
g ase on the following basis:- “

\Qy/ ‘Lfi!/ /1MW L

&



i) They must fulfill the eligibility criteria and qualifications laid down for the

post.
it) The screening committee appointed by the Director will screen the candidates

and assess their suitability for the post in which they are proposed to be
regularized. Mere completion of 15 years of service will not make them
automatically eligible for regularization. If the screening committee finds that
he/ she is not suitable/ unfit for the post, his/ her services will not be
regularized.

iii) ~ Under no circumstances, relaxation will be permitted in the basis
qualifications laid down for the post against which regularization is proposed.

iv) Their performance in all the research projects, where they have been working,
should have been graded «GOOD” by the project investigator(s).

V) Age relaxation will be granted to the extent of number of years put in the
research project(s) at the AIIMS. '

A-l  Those who do not fulfil the qualification/ eligibility criteria laid down for are found
unfit for regularization by the screening committee, can be considered for regularization to a
Jower post for which they fulfil the recruitment rules and are found fit.

A-Il  wherein an individual has rendered part of service in the projects and;-;f{féﬁbsgquenﬂy
worked on adhoc basis or temporary basis in any of the department in AIIMS, ‘the, sérvice
rendered by individual in this case also is 15 years. In other words, if mdiviJUgI has rendered
part service in the project and remaining service in ATIMS, the combined service should not
be less than 15 years irrespective the break.

A-III The past services before the proposed regularization will not be counted for any
service benefit and they will be considered as fresh entrants at the entry level.

Dr. Rajeev Kumar also referred to the minutes of screening committee meeting held on
25.03.2021 describes the simplified procedure in spirit of the above guiding principle which
is as under:-

o We considered that the entry level post at whiét} they were appointed 1% in the project,
will be considered to be offered provide the same or equivalent post at the entry level
is available & research staff fulfil recruitment rules in terms of education qualification
etc.

e In case where incumbents were working on a post which does not exist in AIIMS, in
such case these research staff were offered a post which is equivalent/ lower in pay
structure in existing care of AIIMS and is entry level in these cadres. '

o In some cases, wheré one joined project and took up a position for which, they had
qualification which was as per recruitment rules for entry level post in one of cadres
of AIIMS. However, later on recruitmerit rules were revised for the same post. Such

an incumbent would had been eligible for entry level post for absorption if
recruitment rules would had been same. Due to change in recruitment rules they

e iw\/ v AT
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become ineligible for absorption in entry level post. In such cases decision needs to be

taken about absorption at entry level post in such cases.

The committee decided that in keéi)i‘n'gr with the totality of the situation, in such cases
appropriate decisions need to be taken about absorption at entry level post to ensure that the
incumbent research staff are not disadvantaged by the interim change in Recruitment rules.

Outcome of agenda 1:-

After above mentioned clarity, the committee discussed twenty applications one by one,

based on the educational qualification and recruitment rules, Seventeen applications were
found in order and eligible for recommendation. Based on the recruitment rules, the

committee recommend the appropriate post. C_Anneuie -1

i) Initially, the application of Dr. Su;'ya'Prakash was discussed and the committee found
that Dr. Surya Prakash requested in his application .that his initial joining was On
30.08.2006 as SRF (ICMR Individual Fellowship). On review of records of Research

. Section, it was found that he has worked as L_ab Technician in project N499 w.e.f.
10.08.2001 and Rescarch Assistant in project N693 w.ef. 01.07.2004. A clarification
was éouéﬁt by the Research Section. He provided an undertaking that he joihed as SRF
in the first post in research project. In yiew of non-disclosure of the initial joining post,
the éommittee decided not to consider his application for regularization.

ii) Dr. Pankaj Kumar in his applicatioﬁ.requestcd that his initial joining was on 01 .04.20009
as JRF. On review of records of Research Section, it was found that he has worked as
Research Assistant in project 1420 w.e.f. 27.01.2005. A clarification was sought by the
Research Section. He provided an undertaking that he joined as JRF in the first post in
reseatch project. In view of non-disclosure of the initial joining post, the committee
decided not to consider his application for regularization.

iii) Dr. Mohd. Nasim Mansoori in his ,applicatioﬁ requested that his initial joining was on

06,12.20007 as SRF. On review of records of Research Section, it was found that he has

worked as Research Assistant in project 1432 w.ef 02.12.2005. A clarification was

sought by the Research Section. He provided an undertaking that he joined as SRF in the

first post in research project. In view of non—disclosurc of the initial joining post, the

G/ committee decided not to consider his application for regularization.

Agenda 2: The application of Sh. Ghanshyam was discussed in the meeting. He has been

employed gn contract basis since 01.11.2008 in the Research Section. He is helping in the

‘\\W\* W LN o
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management of research projects Wthh Is-core purpose of the Research Section. His salary is

paid as per ICMR norms from the corpus of overhead charges which is collected from the

project funds. The conduct report of Sh. Ghanshyam is outstanding as per the office in charge

(Accounts Officer). In view of the above, the committee considered his application and

approved for regularization.

The committee also abundantly made it clear that this committee has met up to see whether a

project staff who had worked for 15 years is suztable for regularization; accordingly this

committee has taken a pragmatic approach to give its recommendatlon for regulanzanon '

Further, the administrative approach has to be taken by Recrmtment Cell in view of the

suggestion given by the scréening committee.

The meeting concluded with a vote of thanks to the chair

(Dr. PIM

(Dr. Sameer Bakhshi)

(Dr. Raje@yﬁﬁm‘) (Dr. Rakesh Lodha)

(Dr. Nikhil Tandon)

(Dr.J eew%"m.gtiyal)

\
(Dr.NM}\;Iadan)

g Tk

ST les

-~ (Dr.Punit Kaur)

Ay S

(Dr.Vineet Ahuja)

(Dr.Govind K Makharia)
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Dr. Neeraj
Mahajan

| Lab Attendant

Research
Assistant

?

Research
Assistant

Lab Attendant

'

Not
recommended

Nursing Officer

Scientist

J i
ation for regulariotie e

decided not to consider hijs application for regularization.

conditions for recommendation. Since she does not Possess Masters Degree in Sociaj Work

before the initial joining in research project, she can’t be considered to the post of MSSO (entry
leve]). _

| Hence, she is recommended to a lower post of DEO (entry level).

Dr. Mohd. Nasim Mansoori in his application requested that his initial joining was on
06. 12.20007 as SRF. On review of records of Research mmomonémmmocnmEmﬁvm rmwSon@a

His first joining in the project was on Staff Nurse, His application is complete and fulfils the
conditions for recommendation.
Hence, he is recommended to Nursing Officer (entry level).

| Attendant in terms of grade pay/ pay level.

regular mode and no equal post is available. Hence he is recommended to 3 post which is
equivalent to Research Assistant in terms of grade pay/ pay level.

H.mmmam:oﬁbmﬁﬂrm project was on JRF. His application is complete and fulfils the conditions
S
Thus, he is recommend to the lower post of DEO(entry level).

| His first joining in the Research Section was on Lab Attendant. His application is complete and

fulfils the conditions for recommendation. While he worked as lab Attendant and the post of Lab
Attendant has been abolished. Hence he is recommended to a post which js equivalent to Lab

v TN
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."‘""- : 1

- IMMEDJIATE

ALL INDIA INSTITUTE OF MEDICAL SCIENCES
| (GENERAL SECTION)

No.F. 2-1/2023-Genl. (GB-160) . ' Dated: 6.03.2024

EXTRACT FROM THE PROCEED [NGS OF 160™ MEETING OF THE GOVERNING BODY
(AIIMS) HELD ON 13.12.2023 AT 05:00 P.M. IN THE DR. RAMALINGASWAMI BOARD
ROOM, AIIMS, NEW DELHL :

Wk ok ok kR ok R

ITEM No GB-160/09 -

CONTINUATION OF DISCUSSION FOR DIRECTION ON ITEM NO.GB-158/23 -
DATED 18.06.2021. | '

The Governing Body deliberatcc} the matter extensively and directed for constitution of a
committee for further examination and. recommendation i view of the representations received
in this context.

Further action to implcmé‘;nt the decision of the Governing Body (GB) may kindly be

T ™

j (Rajesh Kumar)
! Administrative Officer

initiated ilulmcdiateiy to the undcl‘éigtacd before 2.30 P.M. positively.

Distribution: ‘
Administrative Officer, Rc"cruitmcnt Cell, AIIMS, ND _
Copy to: |

Deputy Secretary, AIIMS, New Delhi
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
RECRUITMENT CELL

F.No.01-14/2022
NOTE FOR THE GOVERNING BODY

Item No. GB/

- Continuation of discussion for dlr'echon on -item . No GB-158/23 éla'red

18.06.2021.

I —

INTRODUCTION:

The Proposal relates to directions on absorption of Research staff after
completion of 15 years of service renderred by them in‘various Research Project at
AIIMS, New Delhi. The Dean (Research) vide note dated 13.06.2022, 25.11.2022,
12-05-2023, 26:09.2023 & 1-12-2023 has inforried that meetings of fhe Screening
Committee were held on 23.05.2022, 15.11.2022, 17.04.2023, 12 09.2023 & 24.11.2023
under " the Chairmanship  of Dean  (Research) - consideration  of
absor'p’rlon/regular'lzahon of research staff who have comple‘red 15 years of service in
research projects at AIIMS under Core Research Cadre at AIIMS. A fotal of 79
candidates were scrufmlzed by the Screening Committee, keepmg in view of the laid

‘down guidelines framed for the purpose 79 of them . were found eligible for

absorption/regularization and requested for their ubsor'p'rton/r'egulur-lza‘rlon at the

Institute under Core Resecu-ch Cadre as per Supreme Cour’r dlr‘BCTIVCS at Annexure IV,
L

: Bnckground of the rnu'h‘er-

2. The AIIMS New Delhl has been appointing project s‘raff on contract basis for
various research prOJecfs funded by various funding ‘agencies. The duration of such

~ projects is tenure-based. In past, on completion of projects, the research staffs

appointed are being ‘shifted to another P]"OJeC‘I‘/S as per eligibility of the post and by
giving age relaxation for the period of service rendered by them in prewous research
projects. ' - ‘




%
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In the past, incumbents who have been engaged for long term in the Institute in
various projects approached court for their régufar'iza‘rion at the AIIMS, New Delhi.
Accordingly a core Research Cadre was created in the year 1992 (Annexure I)in the
Institute after the decisions of Supreme Court and Affidavit filed in this regard by the
Government. It was envisaged that this core research cadre would provide support to
research.projects furided by the Institute/outside agencies and would obviate need for
employing large number of Scientists on contract basis. for supporting individual
projects. The posts in the core research cadre were supposed to be filled up on regular
basis and as such any provision for filling up the posts in this cadre through absorption
of research staff could not be located. However as per past precedents, we have been
ab'sor'bi.ng research staff who have completed 15 years of service against the posts in
core research cadre. ' |

3. The primary premises for undertaking the exercise for absorption of staff after
rendering 15 years of service are the decision of various courts in this regard wherein
the courts have directed that those-who have put in long years of service should be
regularized. Two irmportant Judgmen’rs in this regard are described as under.

31 In a set of litigation, the Hon' ble High Court of Delhi vide order dated

22.5.2002 (Annexure-II) directed that r'esearchers scientists and other who have

worked on projects for more than 15 years should be absorbed in the service. It was
further directed that those who have worked for 10 years and more but less than 15
years should be allowed to complete 15 years and they be absorbed thereafter on a
regular basis. However the court refrained from giving any directions for those who

“have worked less than 10 years. Further the court clarified that these directions in no

way would interfere with the discretion of ALIMS to employ research staff for specific
projects for a specified period as these directions are only for those staff who were
continued for a very long number of years. :

3.2 Fur“rher' the Institute filed an appeal in the ma’r‘rer' in the Hon'ble Supreme Court
and in the year 2003, the then Director of AIIMS, viz Dr. P K Dave filed an affidavit in
Hotible Supreme Court of India wherein the following was undertaken: '

“That all project employees who have worked continuously for 15 years and above
will be considered for absorption keeping in view the educational qualification,
.experience and avm!abmty of posts : 7

The Hon'ble Supreme Court of India vide its order dated 23rd April,
2003 (Annexure-III) has taken on record the Affidavit filed by Dr. P.K. Dave, the then

Director, All India Instltute of Medical Sc:ences and set aside the orders passed by

the High-Court. :
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4, Tt is in the above context that in the year 2016, 25 research staff has been

absorbed against the regular posts of the Institute after necessary approval of the -

Governing Body (GB). As regards decision/directions of GB in this regard, while
approving the proposal forabsorption of Research Staff, had directed that such staff
be phased out once tenure of their project is comple?ed

4.1 Further in the year 2019, the GB authorized the Hon'ble President, AIIMS to
decide on the matter and directed the Institute to submit.a proposal in this regard to

Hon'ble President. The proposal for absorption 29 Research Stdff was submitted fo.

the then Hon'ble President ALIMS. In January, 2020, the proposal was approved by the
then Hon'ble President however. it was directed that a.stock of other project staff be
taken to ensure that no fur'fher cases of project sfaff continuing for a very long perlod
are created in future. : :

4.2 In June, 2021 while approvmg the proposal for' absorption of 50 research staff, the
6B inquired about the progress made on earlier recommendation to phase out research
staff so that the need for absorption is not there. The GB desired: that ATIMS should
send a proposal regarding phasing out of research staff as per recommendations given
by M/0 Health and Family Welfare in this regard.

5. .The broad policy/guidelines formed on dated 26.09.2008 & adopted by the Institute
for conmdermg regularization/absoiption of Resear'ch Staff dre as under:-

(A) All I;!FOJGC‘I' employees who have worked for 15 ye'nrs and above will be °

~ considered for regularizahon/absorp‘rlon in research cadre of AIIMS irrespective -

of break period, but the actual service rendered by an iridividual should not be less
than 15 years in any case on the following basis: - ‘ :

(i)They must fulfill the eligibility criteria and qualffi&uffons- I'did down for the post.
(i) The .Screening Committee apboin’red by. the Director will screen the candidates and
ﬁssés; their suitability for the post in which they are proposed to be regularized. Mere

completion of 15 years of service will not -make them c;ufoma‘rically eligible for

regulamza‘rmn If the Screening Committee finds that he/she is not suitable/unfit for

the post, his/her services will not be regularlzed

- (iii)Under no cwcums_'rances, relaxation will be permitted on the basis qualifications laid
down for the posf against which r'egui'm_"iza’rion' is proposed. I |
(iv)Their performance in all the Research Projects, where they have been working,

should have been graded "GOOD" by jhe./lf)t‘o,jecf Iﬁvesfigu’ror'(s).
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(v)Age relaxation will be granted to the extent of number of years put in the Research
Project(s) at the AIIMS.

(A-I) Those who do not fulfill the qualification/eligibility criteria laid down for the
post and are found unfit for regularization by the Screening Committee, can be
considered for - regularization to a lower post for which they fulfill the
recruitment rules and are found fit. . '

(A-II) Wherein an individual has rendered part of ‘service in the projects and
subsequently. worked -on adhoc basis or temporary  basis in any of  the
department in AIIMS, the service rendered by individual in this case also is 15
years. In other words, if individual has rendered part service in the project and
remaining services in. ALIMS, the combined service should not be less than 15 years
irrespective the break.

(A-IIT) The past services before the proposed reguldrization will not be cotnted
for any service benefit and they will be considered as fresh entrants at the entry level.

6. One of the grey/undefined areas in these guidelines is the educational and other
qualifications of the incumbent which are to be.considered for deciding the eligibility as
per the RRs. As per past practice, the educational qualifications possessed by the
incumbent at the time of initial engagement are considered only and the educational
qualifications gained during past 15 years of engagement are not considered. In the
instant proposal, in the recommendations regarding various incumbents, the screening
committee of Research section has recommended that the Recruitment Rules (RRs) for
the recommended posts which existed at the time of their initial engagement i.e. 15
years back should be considered for deciding the eligibility of the incumbent for the ‘
proposed post. Since the absorption is being considered as on the existitij date, thus
only the existing RRs of the post can be taken into account while deciding the eligibility.
Thus a decision is required to be taken whether we may accept the recommendation of
the screening Committee and in those case where recommended, we take into
consideration the RRs of the post existing at the time of initial Jjoining of the incumbent
~in the project. Further the RRs of some of the recommended posts also prescribe
~ minimum work experience in the relevant field as essential condition. In this regard it is
proposed that the experience gained by the incumbent while working in the projects at

the Institute may be taken into account for deciding the eligibility.

7. Accordingly the recommendations received from the research section have been
screened on the basis of above guidelines and proposals. It is observed that the
eligibility of candidates( name of the candidates) at serial No.1, 2, 22, 42 and 56 need
to be decided as they have been recommended for the posts by assuming the
equivalence of qualifications. The candidates at serial No.43, 50, 57, 58, 59 and 61
would be eligible as per the RRs if the experience gained by them while working in
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various research projects in ALIMS is taken id;ﬂb account as proposed above. Further
" candidate at serial no 73 is not eligible for the post recommended as per existing RRs.
The committee recommended him the post of MLT on the basis of per-revised RRs,
however RRs of the post as on date. On administrative screenitig the candidate was
found eligible for the post of TMLT.

8. As mentioned in the affidavit furnished to the Supreme Court, the primary
condition for consideration of absorption of the Research Staff who have completed 15
.years of service is availability of the post. As regards the availability of post, it is to
mention that we do not have any post in the Instifute either in the core research cadre
or in any other area other than core research cadre which has the provision for
- accommodation/recruitment of incumbents through the method of absorption. However
in past, with the approval of GB/President, AIIMS, the absorption of the research
staff was done against the posts available in core research cadre. Further in past
absorption was also done against the vacancies in various grades which were supposed to
be filled up on direct recruitment basis although there is.no pravision in the RRs of
these posts for absorption. Thus going by the precedent, it is noticed that vacancies
available in the core research cadre and vacancies available for Direct Recruitment are
utilized for the purpose of absorption of staff who have completed 15 years of service.

9.1 As regards the availability of the vacancies-in the core research cadre, it is to
mention that 24 posts(Annexure VIII A) as detgiled in note above, we have 2 posts of

Scientist I 5 posts of Scientist II, 7 posts of Scientist III, 1post of Scientist IV,

1post of Scientist V, 2 posts of Technical Officer upgraded to Senior Technical

Officer , 5 posts of Technical Assisfant upgraded to Technical Officer ,1 post of

UDC )are available in various grades in the core research cadre which may be utilized

for absorption and remaining 55 posts may be proposed. for creation.. However about 63
posts of the Institute, which were to be filled on DR basis, have been utilized for

-absorption of research staff who have completed 15 years in various projects.

9.2 In the insfqn‘l‘-'p'roposal, the screening committee has recqmmended'absorpﬁon of
79 Research staff as detailed in Annexure- VI (A,B,C,D,E) and summarized as
under:- '

» 11 posts of Scientist-I,

"+ 1 post of Medical Officer, :

« 21 post of JAA,

‘s 25 posts of Office Aftendant,
« 9 post of Data En_‘rry- Operator ,
» 2 posts of Stenographers,

« 3 posts of MLT, |



Dir ecﬂons on_the issue. of absorpﬂ n/reqular-izahon e

« 2 posts of Nursing Officer,
« 1 post of Pharmacist and,
» 1 post of Animal House Attendant,

« 2 posts of Data entry Oper‘aTor' R —— .

Dir'ecT Recr'u:‘rmen‘r basis-as de’rmlea m Annexur'e VH B) and summarized below :-

Educaf:onallso Senior Scientific Offlcemqrmn Grade II]@ Publication
Assistant (Hindi/ Englls@ Statistical AssnsTanf@Technician (Radio-Therapy) Grade
@J unior Phys:ofher'apls’r_t";) Occupnhonal Ther’apls’r Technical Assistant (ENT)-
~d. AIDS Educator-Cum- Counselor-l Bariatric Coordunatur‘-l Donor Organlzek__
Vocaﬂo’ﬁal Counselor-2,  Medical “Social ~ Service Offlcer Grade* 5
Assistant Dietician-2, Dispatch Rld ) Library Attendant Grade II- 2, Junior Medlcaf
Lab Technologis§- _-: Nuclear Medicine Technologist-2, Artist-2 2, Techmcmn (Telephone)
Grade /IV&E ASZistant” Warden-1, Dental Techmcmn Grade” II-— , - Oph’rhalmlc
Technician Grade I-1, , Workshop Technician Grade IT (R& AL)~FEDNur:

As per the deaswn of 168th Governing Body dated 18 06. 2021 v1de item no.

. 158/23, the GB inquired about-the progress-made on earlier recommendations to phase

out research staff so that there is no need for absorption .Further the 6B desired that
AIIMS should send the proposal of phasing out as per the recommendations given by
MOH&FW = - _ o e e, %

Accordingly it has been decided vide Office memorandum dated 29.08.2023 that no
age relaxation would be given fo any candidate applying fresh or shifting from one
research project to another, except those who have completed 10 years of research job
in research projects as on 31-08-2023 (as per previous court orders) & Candidates
enrolled in Ph.D, program are exempted from this order until completion of Ph.D. At
present, we have about 166 research staffs that are in the bracket of 10-years but less
than 15 years of service in various research projects (Annexure V). Thus the issue of
ab‘éor‘pﬁoh/regularizaTion of these Research Staff would also need to be decided with
in the coming years. | .

The Committee Research Section chaired by Dean (Research) has recommended 79
candidates for absorption vide the meetings dated 23.05.2022, 15.11,2022, 17.04,2023,
12.09.2023 & 24.11.2023 £
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There are certain pros and cons for the instant proposal. At present the Institute
does not have any post either in Core Research Cadre or under Direct Mode in which the
absorption is prescribed one: of the methods of appointment in Recruitment Rules.
However in past, after the appr"ovﬁl of GB, absorption of Research IS_i‘faff has been done
against the vacant posts in Core Research Cadre and Vacdnt- posts’ under- direct
recruitment, Further the Committee of Research Section has also recommended the
absorption of these 79 candidates. Thus in case the absorption is not considered

~ positively, the candidates may again approach to'court and the Institute may have to

face litigations in the matter.

Accordingly the issue of absorption of 79 candidates against the available vacant
posts in Core Research Cadre and under Direct Mode is submitted for further direction

of Governing Body. For some of the candidates the absorption has been proposed by -

assuming the equivalence of qualification and taking account the experience gained by
them in the project. 1\







s V4

. —

436

ALL INDIA INSTITUTE OF MEDICAL SCIENCES
(RESEARCH ‘SECTION)

Ansari Nagar, New Delhi -110029
Dated :
F No. 3-40/Misc./2024/RS S oty

Ref.: The General Section letter No.F.2-1/2023-Genl.(GB-160) dated 0_2/03’!?,024.

z X .
Subject: To absorption of research slaff.
: ROk ROK

A meeting of the commitiee held on 06/03/2024 at 10:30am in the Dean’s Commiftee Room
under the Chairmanship of Prof. Jeewan S. Titiyal, Dean (Research) for examination and
recommendation in view of the representations-received in this context. '

In this regard, Minules of tie meeting of the committee is being forwarded as action ‘taken

report 10 the General Section for further nccessary action.

| % W
(Devi Prasad)
Administrative Officer (Res)

Encls: As above

To: —
Administrative Officer
General Section, AIIMS, New Delhi

e e
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MINUTES OF THE MEETING HELD ON 06.03.2024 AT 10.30AM IN DEAN’S
COMMITTEE ROOM FOR EXAMINATION AND RECOMMENDATION OF THE
MATTER RELATED TO ABSORPTION OF RESEARCH STAFF AFTER
COMPLETION OF 15 YEARS OF SERVICE [N VARIOUS RESEARCH PROJECTS,

A leter No.2-|/2023'~Genl.(GB)-l6‘0} dated 02.03.2024 received on 04.03.2024 from
Administrative Officer, General Section indicated the extrac from the praceeding of |60
mcct'ing of the Governing Body (AIIMS) held on 13.12.2023 ar 5.00PM in the Dr.
Ramalingaswami Board Room, AIIMS, New Delhi and requested for initiation of further
action to implement the decision af the vaerning Body immediatel ¥ and submit on or befure
06.03.2024 positively.,

In- compliance of decision of the 1go™ Governing Body meeting held on 13.12,2023, the
Director AIIMS has. constituted a committee on 05.03.2024 for further examination and
recommendation in view of the fepresentation received in this contex consisting of the

following members:

Dr. Jeewan S. Titiyal. Dean (Research)

A Dr. Vineel Ahuja, Associate Dean (Research)

Dr. Rajeev Kumar, Associate Dean (Academic)

Dr. Sanjay Kumar Arya, Prof‘essor-im(i‘hnrgc. Faculty Cell
Dr, Praveen Yashist, Profcssor-in-Charge, Reeruitment Cel]
Sh. B.S. Gill, Chief Administrative Officer

e I g

A meeting of the committee under the: Chairmanship of Dean (Research) was held on
06.03.2024 gt 10.30AM in Dean's. Committee room to discuss the matter related to research
staff. Dr. Sanjay Kumar Arya, .Prr.lfcssar—im(_“harge, Faeulty Cell could not attend the mecting,

‘The Asscciate Dean (Research) briefed the matter to the committee that there are the following
Issues which are to be examined by the commiitee:
. Abserption of 79 research staff who has completed |5 years.of service in various
research project ar Al IMS;
2. Phasing out of research staff as per direction of the Governing Body;
3

To address the representation of absorbed research staff for their appropriate
placement,

Prof‘cssm*—in-Chargc (Recruitment Cell) informed that the matter related 1o absorption of
research staff after completion of I3 years of service in various research projeets was placed
before the Government Body mieeting ‘held an 13.12,2023 vide ltem no.160/09. The GB
* deliberated the matter extensively and directed for constitution of a commitice for further
examination ad recommendation in view of the representation received in this context,
The Committee examined the matter in detai) and after detailed deliberation on the issues, the
‘committee unanimously decided. that: '

1) “I'be proposal of absorption of 79 candidates against the available yacant posts should

be accepted as per recommendation of (he Screening  Commitiee under the

ih\aimtmship of Dean (Research), /f; h
\\ e : W P
Ve, W& wx i~

Ay %2




438

. 2 In pursuance of thc .decislon ahh., 1.58™ Governing bodyt regarding pbtxsmg out. of
“revearch staft, the Tnstitufe bus alrendy been-issued an arderdated 29.08.2023. Aspor
arder. nq age relaxation would be given to any candiduts applying frestor shifting from:
one project fo.anather, exeept those who have complated .Lﬁ.yea;r&

3) The committee would moat within nest twoe. weeks. to -discuss the TEpresemation
tegarding the adjustment of absorbed enyployges to their appropriate placement,

(Dr. Rifjoev Kumar) (D, Pravl

w,

A s

/\ ~ 5.t .l
(Dr., Vincet Alnf Ja_%

@




C M OL US Les, (
dia Institute of Me cal Sciences;
5 InAﬂaSET.l Nagar, New Delhi-110029, india

Anntxyve -1l
= . Prof. Subrata Sinha
et gerd Rl o, PHO. FUELEANS, O o

™ = % S Boe Nallon2!
ﬁ- :'{.-““"““ “g""" T T e o Dean (Rgsearch
A - of £ )
raTeAs (FHET) 01215 Yesrs Res.Staff2019/RS (Part File)
| Dated; 23.08.2022
: ) : -
o i
) ordl R / 15U
Ms. Sunita Dhaundiyal . o rd R L.
Under Secretary fo the Govt. OfIidia \ ,_\/ subjectto di;p;[.c_hnd ott
Ministry of Health & Family Welfare L )=t e
(INLL Section)._ ~ A b ,Pﬂ:' Nexl woiKing 43y
Nirmad-Bhawa, New Delhi. r&ﬁ it/ DAk e rseereset
w : ! . "l:=f{rrﬁ'1:ﬁ13'.nnah=m B s et
~. 5 . . Ry e OATE LS . . e
Subi ¥Agtiop Talken on Item Nq._157i9 regardlng-absn?p}lon«‘q‘f tesearch project staff keeping:In view. the
¢ - directionof GB ol thednstitule- reg. g B “g » -
~Ref:  eletler No.V-16020/260/2019-INT-I dated 17052021 o, O,
Ty [} o, 3, \L : 1.' .
& ._:QBEI' Madam; < ‘ # .,,;‘u,.;‘:;,‘;g.ji.}:itf ) . W I:‘%}:}’f ) ‘
of even number dated 14.06.2021 Gn thesubject cited above, it. s to inform you

In continuation of this nﬁéﬁ;ﬁg&ﬁ'gg:‘ '
n, o0 the matter was digpu:_igggéj:n?fgi committee, constituted by the Director, ATIMS’ wherein the Committee has
¥ subitted the' following cormerits [in*response to the point 4: A, B (i); B({i), ‘which also have the approval of
Director, AIIMS. 8 SO . | By :
N 4 4 3

A. The r{(qj'qg_t}ipvesﬁgi\b?f cirbulates the advertisement for the post 83 sanctioned by the funding nééncy in the 2
projéct; on all-thggnot}gc._bdaras of ATIMS and also on ATIMS website. In addition, the adyertisement
notice. Is also scnt"t.'o'?mg:dl'cal colleges Ig‘fﬁ_”]?e]hi and Universities for wider, public‘gty.. Hence, 'ilg._is;-widely

SRt 1

' _,"; puhliﬁ?é@.su that best’ talent is ;:e}gglg'dﬁ;"_l‘ha-,’selogﬁbn'prdcqss‘ is through an interview -conducted by a
e 5 co@m&'&ciunstitﬁtﬁd by PX.and ve ed by selection committee constituted by Dein (Research).
N IO Z . " yEnat SRR YoMy . ! o b
T ;'TB';. @). ~ .* The resedrch project staff Bre j&ppqintéq'-;gé_qérding’"m the RRs ‘of the ‘funding agency: As. per
; n funding ‘agency. the candigrtes: i}avhlg‘:NEfll‘I{R_]?!GA'};EfSﬁET nr',cquivalcg\l“Natiungl Lével Test etc, are.
eligible for the post of JRF/SRF. P@ﬂqv:r;,{_ltp’fs;ﬁ At having NET/JRF/GATE/SLET or equivalent
National Level Test etczare a}i_gih]‘g fo\"gthc_pgst D[,PrgjchAssocia}q-l and Project Associalesll as per the
i ’ o . ein A7 rﬁ,‘,ssg,ﬂ-_ﬁix..‘ AR s 0 : b ; 5
. current norms of scientific dupayﬁnen‘l;-:_. The “minimum qualification for "all posts are fixed as per
JCME/DST/DBT norms apd selection are‘made strictly as the norms. g
s o gt R )
B (ii) (@) No age rf,lafca:ﬁ!?‘?gs: :a;x:-gt; %ﬁﬁl}%ﬁéﬁfﬁ?ﬂh:g’%vglpss'thn'n 5-years of sefvice.

v s e cAu s R . : .

(b) Age relaxation 1s.glyen i }hef,‘_‘gmpieyeés;‘who have continued service equal or more' than 3 years g

but less then 10 years Wwithout bredk. 1§ candidates-Rave abreak in service, no age relaxation is given. B
n i L

A
-
vy,

»

: . - )
| R LA - H r e . .. . L
(©) The institdte-is ‘fpqumg\thc’_f;qurt_ directives Tor. researchproject employees who have more than
10 years and less than 15 yedrsof service. ) - ’
: t 3 ¥, e
o B e i LA . I . - .
@ ,,,Abs'qrplgog:tqf nfzsgarech,%t‘aff-g ter completion of 15 years of services rendered in various research
projects s FAUMS; ¥ continding 35 perSiiprerhe Court directives. ‘
- . : i.'l -
< | e .|g! t £ Bt
- - ) _:.r oy . o ¢ +
. . G Yours slncersty‘r',
* i \ i S’,;._lr-—t %
R (Prof. Subrata Sinha)
’ Dean (Rescarch)
' 4 a ]
= g — L 26588641
o hones ¢ (191 11)26593277, 26594489 s o/ Fax: (+91 11) 28588683,
LI ' ow. J .-.nnrnﬂﬂﬂrnha‘ums@gma“'som ?
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MINLTES OF THE MEETING OF SPECIAL COMMITTEE HELD ON 02.04.2024 AT 3.00 PM UNDER THE
CHAIRMARNSHIP OF DEAN (RESEARCH) FQR CONSIDERATION OF ABSORPTION OF RESEARCH STAFF
WHO HAVE COMPLETED 15 YEARS OF SERVICE AND REVIEW OF REPRESENTATION OF ABSRORBED
ENVPLOYEES FOR GHANGE OF POST. ' 5 '

" |

. A meetlng of the Speclal’ Committee, constituted by the Plrector AlIMS, was convened _
under the Chalrmanship of Dean (Research] Dr. J.é'TltlyaI,.‘AllME; New Delhl on 2nd April, 2024 at '
3.00 PM In Chief Board Room, D, R P Centre for further examination of recommendation and
review of representations recelved fromi. é_imp!oye.es absorbed after completion of 15 years of
service in varloys research.projects at AlIMS for change of post and:thelr appropriate placemeﬁt as
per the recommendatlon -of 160" Governing Body meeting held- on 13:12.2023.The following
attended the meetlng. . : ) '

Dr. Jeewan S. Titlyal, Dean (Research)

Dr. Vineet Ahuja, Assoclate Dean (Research)

Dr. Rajeev Kumar, Assocle;te Dean (Acadernic)

Dr, Sanjay Kumar Arya. Professor-in-Charge, Faculty Cell
Dr. Praveen Vashlst_, professar-In-Charge, Recruttment Ce;ll‘ -
Sh, B.S. Gill, Chlef Adminlstrative Officer )

LR

e

Dr. Vineet, Ahula, Assofcj;hlate Dean{Research)could not at’gend';the meetling,

Dean [Research) welcomed the members of the committee and discussed major guidelines,
criterta and Recrultment Rules for absorption and 'rggul'._a rizatlon of r—é§earch staff. ’

Professor In charge ':(‘Becnultment) briefed the commitiee that there are total. 28
representations recelved I the'cell regarding¢hange-of post.assigned en absorptlon on regular basls
in the Institute. PIC (RCT) also informed the Commitiee _t‘hai these representations were
examined/processed by Recruitment cell and was submltted for-appropriate directlons of the
Competent Authorlty. However In the meantime a proppsal for absorption of staff was submitted for

| consideration of Hon'ble -Presltjent, AlIMS, New Delhi In‘whlch It ‘was Inter-alla directed that the

lssue of absmr.ption-éf'pro]ect staff may be kept In abeyance and comprehensive proposal keepling in
view past GB declslan and court orders may be submitted, Accerdingly the Issue of change of post
was also kept on hold tlll the time a decistan Is taken on the matter of absorption of staff, The

" matter of absorptlon of research staff was submitted far consideratior and approval of the meeting

of GB held in December, 202.%.’;. It has been directed by the GB i this regard to constltute 2
Committee to examine the representations recalved on the subject matter. :

The Professor In chargg .(Facdlrtv Cell) anﬁ CAQ briefed that the Committee, In past, the
screening coramittees constltuted by Research Sectlon have adopted certaln criteria/guidelines for

_ recommending;the research staff for abisorption. Broadly.these are adfollows:=

* The entry level post on which the research staff was appolnted In the first preject was
consldered and same or equli_'falent post Is generally recommended ‘subject to conditlon that

-

research staff fulfill recruitment rules Interms-of educational qualification etc.

1y



*|n cases where Incumbents were working ona post which does not exist in AlIMS, In such

case these research staff were offered a post which is equivalent/lower In pay structure In existing
cadre of AlIMS and is entry level In these cadres

" *The quallﬂcatlons possessed by the research staff at the time of entry and the existing RRs
of the post was taken into. conslderation for recommending the postsy

After a detailed discussion and deliberation, the committee Is of the view that In order to
holistically examine thé Issues, it Is imperative to have the point of view of the Screening Commilttee
* which has recommended the ji0sts for these 28 candidates. Thus the Committee has recommended
that the Recruitment Cell may examine these 28 cases on the above meéntloned three criterions and
may furnish the comments on the post allocated to these 28 candidates. Thereafter, the matter may
be forwarded to the Screening Committee of the Research Section to have their opinion.

'

Dr. Ra]eevKU)ér _ Dr.Sanﬁ\TKu’m_:drArya o D.r.Praveen' ashist

il | W ‘
Sh. B.S. GlII 2 - Or. Jeewdn S. Titiyal
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ALL INDIA INSTITUTE OF MEDICAL.SCIENCES

(RESEARCH SECTION)
: : & :
foMloaNoHo i Regardil‘ng research staff at ATIMS, New Delhi- Extract from the proceedings of 159"
ALLM.S. __meeting of the Governing Body (AIIMS) held on 06.12.2022 at 4.00PMin the -
: - "Dr. Ramalingaswami Board Room, AIIMS, New Delhi. : . %

PEETEE S
- ‘_,
i

The 159%th Governing Body meeting on 06/12/2022 discussed the absorption of

. research staff and decided to comprehensively exanjine the issue and present it in the next
meeting. ) i

The Researc;h‘Scc,tion provides the following‘backgfdund information:

R, ma s p se e o st Bt ST e e
o At Pﬁ%‘-}ﬁ:‘?&i&%ﬂﬁfw;&%ﬁpw?ﬁ.—.

This- issue relates to absorptioﬁregulaniéaﬁon of research™ project. staff oi-.-;;f'-

completion of 15 years of services in rcscgrchgprojects' at ATIMS, New Delhi and &
continuation/hiring/shifting of research project's’taff who have been working for more than - {5
10 years. ’ I
e o 2 * The background of the matter is as under:- 3z

g
;
5

« * The AIIMS, New Delhi has been appointing project staff on contract basis for
various research projects furided by various flinding agencies. The duration of such
projects is tenure-based. On completion. of plojects, the staff appointed are being

. shifted to another project/s as per eligibility of the post and by giving age relaxation
for the period of service rendered by them in3i§1'evi01|s research projects.

EEs

i

"« -In the past, incumbents who have completéd many years of service in various
projects apprqached_cou_ft for their regularization at the AIIMS, New Delhi.

o In 1992, after the court's direction for regulgii@zation of project staff, AIIMS, New )
Delhi created a Core Researeh Cadre and created some posts for core research staff
for absorption.(Annexure-I)

b1
e
«  The Hon'ble High Court of Delhi vide order dated 22.5.2002 (Annexure-II) -

directed that: ) .

1
1) Researchers, scientists and other who have iworked on these projects for more than
15 years should be absorbed in the service Within a period of 4 months;
2) Researchers, scientists and o!_‘hers who }?aveégvorked on these projects for 10 years .
and more should be allowed to complete 15 gﬁears and they be absorbed thereaflier
- on a regular basis; . L ‘

4

3) We refrain to give any directions to'the Ipé‘{_liture regqrding employees who have
. served for less than 10 years but we expect the institute to utilize their services in
available projects or in the institute as far asjpossible while keeping humanitarian
angle in view. The fact that these employees have approached the courts for
redressal of théir grievances should not 1v§;'gh against them. Perhaps any one
placed in their position would have done the same, 7
The Hon'ble Court had further dfre??fed that we would like to make it
abundantly clear that these directions are not going to interfere with the discretion oo
of AIIMS to employ researchers for specific Projects for a specified period. These
direction are only for these employees who,}‘\'were conriﬁifed by AIIMS for a very’
' long number of years. In other words AIIIMS required.- their services on a
continuous basis for all these years. R _ -
" We direct .the institute. 1o, fmplerﬁﬁnr_ these directions in the correct. _
perspective so that r}_le.,p;-quem- of regularization which has been a .s*:gbiéf_&ﬁﬁ"’dffér
of litigation for so many years before this court and the.HonblesSupreme Court :

L
A
¥

i

, X ‘ i
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e The A[IMS filed an appeal against the said orders in the Hon'ble Supreme Courtof

Tndiq!;.‘ Dr. P.K. Dave, the then Director, AIIMS, New Delhi filed an affidavit in
" the m;lﬁttcr in 2003 (Annexure-III) states that: ,
1 _ -

will ‘be considered for absorption keeping in view the educational qualification,
expevience and availability of posts. s

3. Tha(f?he incumbents who have worked on the projects 31‘ aims, Zon fermination of -
the'efc‘ariier project and/or the work assigned to them co 8 lo an end, will be

elzgiéie to compete with others in the new projects. Due preference would be
giveq jto the above project employees for their past experience of working in the
prajggts Jor employment in new projects at AIIMS depending on the nature and
objeclf& of the Project and the utility, educatt'q}ral qualification and experience
requiied for the posts. T) hey will be given Preference on being found suitable as

- per the above conditions, 2 s
¢ The H(Ifn'b[e Supreme Court of India in its order dated 23rd April, 2003 (Annexure-

be no drder as-to costs”,

qr

* The Hon’ble . Supreme Court has directed the AIIMS to absorb all project.
- employées who have worked continuously for 15 years and above, The Hon'ble
Supreme Court order does not specifically mention whether the AIIMS has to
allow/cpptinue incumbent who have working for 10 or more yedrs till their
regularization. '
i .
« In view,fclgf above direction, the AIIMS has been regularizing/absorbing incumbents
who are;completing 15 years of service in research Pprojects.
i o ' o
o H_ow‘eve’%, in 2016, the Governing Body of the Institute decided that in future
resenré}'j_; staff must be phased out once their. tenure under the project is
completéd. '
e 5 : o .
In view of abo'.?%. decision of the Governing Body of the Institute, a policy to phase out

- 1st January 2020 will be governed by strict cligibi]ity criteria, including no age relaxation
—_—— .- 3 . . -

and no break in: service. For candidates presently employed in research projects, the
committee recommended a more nuanced approach, depending on the length of their

" service. Those who have rendered Jess than 10 years of service will be governed by the

same criteria as hew applicants, while those who have completed more than 10 years of

service will be allowed to continue in their current projects until they complete 15 years of

service, Res'earch:j staff who have completed 15 years'or more of service should be absorbed
-into ATIMS as pe}; Supreme Court directlves, '

. x

1
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The brief of the Committee’s recommendat‘:ions_ is as under (Attached):-

i

o= For new,applicants applying-in research prpjects w.e.f. 1st January 2020;

' 3 «-—

Age relaxation will not be given to any applicant for employment while shifting
from one research project to another research ‘project.

: it
Applicants with a break in service for }ﬁ_oic than 365 days.for .any reason
whatsoever will not be entitled to claim for gﬂasorption/reguIarization at AIIMS.

*  For candidates presently employed in research projects:

Research staff who have rendered less than 10 years of service in research projects:
Employees with a total period of employmerit less than 5 years as on 31 December .
2019 will be governed by the criteria for fres_}i applicants,
2 5 ¥ 1 ]
Project employees with >5 years but less than 10 years employment period in
research projects as on 31 December 2019 will be allowed age relaxation and the
break in’ service rule as applicable as per the prevailing recruitment gaidelines
" (2008). ' '

Those who have completed more than 10 yeéfs and less than 15 years:
Recommended to be allowed to continue in’grpsearch projects they have already .
been working in or in other research projects at AIIMS as per existing norms in

view of previous court directives. i
. B
Y : iy B s
Research Staff who have completed 15 yedrs or-more of service in research
5 : ;
projects: '

i‘-t

Absorption of research staff after completion;of 15 years of services rendered in
various research projects at AIIMS should: continue as per Supreme Court
directives: —c :
The above recommendations along with the prf‘e'j.posai for absorption/ regularization
of 29 research staff under Core Research Cadte was placed b_efore the Governing
Body (GB) of AIIMS at its 157th meetirig héld on January 24, 2019. The GB
directed AIIMS to send a detailed proposal to tfj_e Hon'ble Chairman and authorized .
the Hon'ble Chairman to take further decision.on the matter. The decision was to
be brought to the next GB meeting for ratiﬂcaitic‘;‘n. Accordingly; a detailed proposal
has been submitted to the Hon'ble Chairman of the GB for consideration and

approval of the proposal for regularization. i

Accordingly, the proposal: for absorption of 29. project staff along with above
recommendations was sent to Chairman .of Governing Body. The Chairman had
given the approval (on 13/01/2020) for absorpti_on of 29 research staff along with .
the directions that (1) The absorption policy neéds to be re-framed with the wider
examination and consultation with ICMR, DoPT and M/o Law and Justice and (2)
instructed to take a stock of other project staff and to ensure that no further cases of
project staff continuing for a very long period are created in future. ) :

i

Afterward, .various communications was held y_\!!i'th the MoHFW in the matter of
policy framing. The clarifications were given t6'MoHFW in the matter of phasing
out of research staff, - i

. For finalizing the-policy of phasing ott; a"-m_ée&}"*ﬁ‘é-_“‘ras held on 12/01/2023:iidér
/ the Chairperson-ship of Dea (Res)teidi

1

-out'SFiesearch staff and g dommittee

ig.strategiesiof absorp
s pnder, :

LA
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b For New applicants:-“age relaxation will not be given to any applicagf for”

erﬁplojment while shifting, from one research project to another research project.

Appligation of every new project position will be treated as a “fresh” application
/ and the candidate will be required to fulfill all prescribed eligibility criteria
including upper age limit. ;

=

Less ﬂmn 5 years of service:- No age relaxation will be given. Criteria as
mentioped for new applicants will be applicable. '

5to 1q years of service:- As at present. However, if candidates have a cumulative
- break ih service for more than 365 days, no age relaxation is given.

' - 10 to 15 years of service:- Should continue as at.present. However, if candidates
1~ ‘have a;cumulative break in service for more than 365 days, no a’ge relaxation is
 give. 1
&

5, . ; '
More ilhan 15 years of service:- As at present. However, candidates will not be
considgred for absorption who have a cumulative break in service for more tahn
365 days. :

~

e The reféommeridati'ons of the committee dated 12.01.2023 on “Plan for phasing out
of rese"égrch staff and absorption after completion of 15 years of services in various
ﬁrojecté in ALIMS” was submitted for kind consideration and approval of Hon’ble
Presidént, AIIMS, New Delhi, Lo

However, thefi’:Prcsident AIIMS/HFM, MOHFW D1:. Mansukh Mandaviya has é_aised

queries/observation, as below:

L, ) i hav,c:_f. perused the proposal regarding absorption/ regularization of services of
21 research and other staff hired for various projects at AIIMS, New Delhi.

§o _ .
(i) I cgfn not clear how the regularization of project staff are proposed even against
non-existing/non sanctioned post,

R -

(i) éﬂl candidates, including 02 Scientists, 01 Medical .Officer, 05 LDCs/JAAs
and 13:0ffice. Attendants have been.claimed to be working as project staff for more
than 13.years and have been recommended for-absorption. It needs to be clarified
that holy candidates hired against the posts of LDCs/JAAs and Office Attendants
have !jg_en treated at par with Seientists or Technical staff and have been
recominended Sfor _ absorption.
%

(iii)  When the GB of AIIMS, New Delki had inter-alia decided that in Sfuture,
research staff must be phased out once their tenure under a project is completed,
how the project staff had been shifted from one project to other project(s).

. The decision taken by GB of ATIMS, New Delhi, may be implemented forthwith and
if necessary the same may be also be brought to the notice of the Hon 'ble Supreme _
Court. ‘Meanwhile, all the proposals for hiring / shifting of the present staff to any
' . fresh/ ongoing project and absorption of such staff may be kept in abeyance”.

3
g

e In .vie\iv._-j{;s)f the observations made by Pfesident, AIIMS, thc~rcc0mmendatf10ns of the
commit_'\:,“ee (15.06.2023 and 17.06.2023) under the Chairmanship of Dean
(Rescaﬁt\ih)- was sent to the President, AIIMS on 28.06.2023. However, the
Presidei}it'AllI\/IS/l-IFM, MOHFW Dr. Mansukh Mandziv iya has recommended that:

L Hencefé}'{h,i project staff will not-be allowed to continue or hired to serve beyond

six yeays of cumulative 'engagemenrs in the Institute. In this regard, re[eva{' T
4 . !
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enablmg provrswns will be incorporated in all svich Juture advernsemems/ offer of
these a:onrractual ‘appoiniment.

2. Hrrtng/ shifting of present staff'to any ﬁ'esh/ ongoing pro_;ecr may be ailowed and
fo c‘ompete with firesh appticants subject to the above-mennoned limit of six years
“of cﬁ‘mulanve engagement and other prevailing conditions.

3. For #e.s'earch pro;ects. except the core research staff, other support staff may be’
hlred on oursourcmg basis oron loan basis from the AIIMS regular Staff.

4. -Issue of Absorption .of prOJect “staff who have already completed 15 years of
: cumulanve engagements will be looked into separately and Director, AIIMS will
prepare and submit.a clear proposal in thr.s' regard, in light of court orders and GB

dec:srons on’this issue.”

.a ;

Aﬁerward in- accordance with thc directions made by the Premdent AIIMS a

‘meeting was"hcld under the Chairmanship of Director, AIIMS on 19“‘ August, 2023 in

Director’s Commlttec Room regardmg recruitment ‘of research staff in research projects
under Research Section at AIIMS New Delhi.
The followmg‘pomts pertaining 1 to recruitment of rasearch staff in research pmjects under
Research Sectmn were decided in the meeting: : 6
1 ;No age relaxation to be given to any candidate appb.rmg fresh or sh:ﬂ‘mg
ﬁ-om one research project to another, except:

i. % Those who have campleted 10 years of research Job in-research pro_;ects

ST, Dty

ason 3]‘_'A_ugust, 2023 as per pirevious Court orders.

ii. Candidates enrolled in PhD program are exemprecf until completion'of .
& PHD. ' '

2 Opmzon to be taken from Legal Cell, AIIMS on status of court order

: {1nterpretatron and apphcabrhry) wu‘h respect to. research staff who have
completed 10 years of .s'erwce and Ie.s-.s' than 15 years of service.

3. Thr.s' order will be applicable from 1*! September, 2023.

Accordingly, a Memorandum bearing No.1-2/Res.Staff/2023/Res.Sec. dated

29.08.2023 was issued.. (Annexure-V)
.C;_____-—————'—‘__'—_-__—

] 'I'he matter is also referred for taking legal opinion in view of court orders and all
other releyant- ;rfactors as to whether AIIMS, New Delhi has to allow/continue incumbents

who have worl'{.jng for 10 or _mgré years till their regularization.

P T

sent] : 576 incumbents have beea'\iorking_'in Various research
pro;ects:'at oInstitte. 172 incumbents have been working for

" more than 10 years and less years.-73 incumbents have-completed more
than 15 fyears ‘of services in various research projects. '

A
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Swmnary of Recomnfendations submitted to GR and Mogl? B

24 Jan 2019
Presented

For  pew —applicants

applying iy research -

“in GB projects w.ef, 1
10 Oct 2019 January 2020. s
Sent o' [ Age relaxation wij] not be
President, given to any applicant for
AlIMS employment while :

shifting from one research
Projectto another research
project . ’

No age relaxation ig given
to employees whg have
less than § years of
experience

For new_ applicants

12 Jan 2023

Age relaxation wil| not be
given to any applicant

For Fresh hiring for
research Projects
(pro'spcctively): :
Anyone who has worked
in - Research projects
beyond 6.years wil] not be
eligible to reapply.

No age relaxation to pe
given at any stage,

28 June
2023
Revised
Policy sent

19
2023
Revised
policy

_implemented

Aug | No age relaxation . tq be
given fo any candidates
applying fresh or shifting
" from one research project
to another

another

employment <
December 2019°

. Same gas above

-For employees

For employees y
service: No age rel
to any candidates
shifting from one ;

—ub-\.

project employees]
Age relaxation
.Fjo}': project e
<10 yeirs ng

120 constitut
Age relaxation and the breal
rule as applicable ag

regruitment
be allowed.

—_—

Prospective For employee_s already working ‘:‘.’l
1
For employees with g total period qf
S years as on 3

‘[Approx. numbei
1183" constituting

81%

per the
. Buidelines (200

1) |

of all thili:'

will not be given - ;‘t
mployees with >5 yearg”
on 31 Dec201

ing 8% of ¢

9 [Approx:

ployees) .
kin servi,cf.?
prevailing
B) should,

10-15 years

f -Recommcnded to
L be  atlowed to
continue in
-research - projects
they have already
been working in- or
in other research
Projects at ATIMS
as  per . existing
norms in view of
previous court
directives

Absorption of”
‘research ‘staff sfter
completion of |5
years of serviges
rendered in varioys
research projects at .
1IMS should
continue as per
Supreme Court
directives

employment
‘Age relaxation and the brea
rule as applicable as
“recruitment guidelin

per the prevailing.
es (2008) K

With < 5 yars off

._Clarificatio applying  jn research | employment as on 31 Dece:ﬁberZOZ_Z{'-f
-« bf NS sent Projects w.e.f, I ‘Age relaxation will not be given 5
January 2024 - For employees with>5yrs <1p yearsf| .

o

k in service '?

No age relaxation will be given when N
applying for the next research project, |

axation to be given 3
applying fresh or
esearch ‘project to

Same as above Same as above

Same as above Same as above

s

Same as aboye ;. Same as above

Same as above




NOTE FOR THE GOVERNING BODY

ITEM NO. GB-162/18

To consider the proposal for removal of anomaly, merger of
posts and amendment in the recruitment rules for the cadre of
Store at the AIIMS, New Delhi






448

No. F. -9-174/2023-Estt.(RCT)

NOTE FOR THE GOVERNING BODY

Item No. GB/|(2.- l?

Subject :- To consider the proposal for removal of anomaly, merger of posts and amendment in
the recruitment rules for the cadre of Store at the ATIMS, New Delhi

khkkkk

INTRODUCTION:-

The incumbents of the cadre of store at AIIMS, New Delhi has submitted a representation
that the Store cadre was structured on the basis of functional requirements of 1992 (i.e. 32 years old).
TIn the present scenario the cadre structure is irrational and unrealistic causing obstacles in the
promotion avenues of the incumbents. The entry level post in the Stores cadre is Store Keeper which
is filled up on direct recruitment basis in Level-6 of the pay matrix. The next post in the hierarchy is
the Junior Stores Officer (JSO) which is a promotional post having feeder grade of Store Keeper. The
post of Junior Store Officer is also in the same pay scale as Store Keeper i.e Level-06 of the pay
matrix which is an anomaly. (Annexure-I)

The incumbents of this cadre have been facing acute stagnation and hence, they have
requested that the existing posts of Store Keeper may be merged with Junior Stores Officer to
overcome the issue of stagnation.

The amendment of posts in store cadre proposed is as under:-

EXISTING PROPOSED
Name of Post and Mode of Rectt, Sanctioned| Name of Post and | Mode of Rectt. Sanctioned
Pay scale strength Pay scale strength
Senior Stores | 100% by promotion 03 Senior Store & | 100% by promotion 03
Officer failing which Purchase Officer | failing which
(Level-11) Deputation (Level-11) Deputation
Stores Officer .| 100% by promotion 09 Store & Purchase | 100% by promotion 09
(Level-10) failing which Officer failing which
Deputation (Level-10) Deputation
Assistant Stores | 66% by promotion 13 Assistant Store & | 100% by 14
Officer Purchase Officer | promotion
(Level-07) 33% by Direct 01 (avelln)
Junior Stores | 100% by promotion 6 Junior Store & | 100% by Direct 56
Officer Purchase Officer
(Level-06) : (Level-07
Store Keeper 100% by Direct 50
(Level-06)
: Total 82 Total 82

Their request has been considered by the competent authority and it has been decided that the
proposal for merger of two posts i.e. Store Keeper and Junior Store Officer to remove the existing
pay anomaly and amendment in recruitment rules for the post of Assistant Store Officer may be
placed before the Standing Finance Committee.
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Existing Store Cadre is based on functional requirement of 1992,

There has been only marginal increase in strength of Store inspite of the fact that the work load
has increased tremendously over the years due to expansion of programmes of the Institute.

There is huge stagnation in the Cadre of Store as there is an acute shortage of promotional
avenues due to disproportionate/less sanctioned strength at higher levels.

There is stagnancy at middle level thereby causing the higher posts to remain vacant. The Cadre
of Store may kindly be seen as under:-

Name of the post Mode of Recruitment Existing
Sanctioned
, _ Strength
Senior Stores Officer, (Level-11) 100% by promotion failing 03
which by deputation
Stores Officer, (Level-10) 100% by promotion failing 09
which by deputation
Assistant Stores Officer, (Level-07) | 66% by promotion 13
33% by direct 01
Junior Stores Officer, (Level-6) 100% by promotion 06
Store Keeper, (Level—G) 100% by direct 50
- | Total 82

the pay matrix which is an anomaly.

The entry level post in the Stores cadre is Store Keeper which is filled up on direct
recruitment basis in Level-6 of the pay matrix. Further there are two streams in the post of Store
Keeper i.e General and Drugs, both having different Recruitment Rules. The next post in the
hierarchy is the Junior Stores Officer (JSO) which is a promotional post having feeder grade of Store
Keeper. The post of Junior Store Officer is also in the same pay scale as Store Keeper i.¢ Level-06 of

The recommendation of the Internal Cadre Review Committee in respect of the cadre of Store
at AIIMS, New Delhi may be read as:- (Annexure-II)

Existing Cadre of Store Recommendation of the Internal Review Committee in
) r/o Cadre of Store ]
S. | Existing Name | Mode of] Existing | Proposed Proposed | Mode of | Pay
N | of Posts and | Recruitment Strength | Nomenclature Strength Recruitment Level
0. | Pay Level
1 | Store Keeper | 100% by 46 Store Keeper 46 100% by Direct| Level-6
(Drugs/General) | direct (Drugs/General)
Level-6 ¥
2 | Junier Stores | 100% by 05 Assistant Stores 17 33% by direct | Level-7
Officer promotion Officer (Junior 66% by
Level-6 Stores Officer post Promotion
3 | Assistant Stores | 34% by direct 12 will be merged with
Officer Level-7 recruitment (D-01/P- | Assistant Stores
Officer)
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66% by 11)
. promotion
4 | Stores  Officer | 100% by 08 Stores Offlcer 08 100% by | Level-10
Level-10 promotion Promotion
5 | Senior  Stores | 100% by 03 Senior Stores 03 100% by | Level-11
Officer Promotion Officer Promotion
Level-11
6 To be create Chlef Stores & 02 100% by | Level-12
Procurement Officer . Promotion
Total I | 74 76

Further, the 5™ meeting of the Central Institute Body (CIB) had approved the Standard
Staffing Pattern and recruitment rules for the cadre of Stores & Procurement for New AIIMS is as
under:- (Annexure-III)

Recruitment Rule by promotion/Deputation

deputation  and
50% by Direct

Name of post & | Method of
Pay Scales Recruitment
Senior 100% by | Promotion:-
Procurement- promotion failing | Stores officer with 5 years of regular service in the grade (level-10)
cum-Stores - which by
| \| Officer deputation
i || Level-11
|| Stores Officer 100% by | Promotion:- ‘
i I Level-10 promotion failing | Assistant Stores Officer having 3 years of regular service (Level-7 of the Pay
‘._ which by | Matrix)
: deputation
i[|Assistant ~ Stores | 50% by | Promotion:-
'| |Officer Promotion failing | Store Keeper with 5 years of regular service in the grade (Level-6 of the Pay
evel-7 which by | Matrix) : '

(i) 50% of the
vacancies shall be
filled through
Limited
Departmental
Competitive
Examination
amongst Store
Keeper-Cum-
Clerk (Level-2 of
the Pay Matrix)
with 5  years
regular service

recruitment
:Store Keeper (i) 50% by direct | Direct Recruitment:- -
'Level-6 recruitment. Master's Degree in Economics/Commerce/Statistics with 1-year experience in

the procurement/store division in any Govt./PSU/Central or State Autonomous
Bodies.

OR

Degree from a recognized University/Institution with Post-graduate
degree/Diploma  in  Material Management from a  recognized
University/Institution & 1. year experience in the procurement/Store division
in any Govt./PSU/Central or State Autonomous Bodies.

OR

Bachelor’s Degree in Material Management from a recognized
University/Institution with 1 year experience in the procurement/store division
in any Govt./PSU/Central or State Autonomous Bodies.

(In case of Store Keeper in Drugs (Pharmacy)

Bachelor’'s Degree in Pharmacy with 1 year experience in the
procurement/store division in any Govt./PSU/Central or State Autonomous
Bodies.

OR -

Diploma in Pharmacy from recognised Institution/Boards with 3 years
experience in the procurement/Store division in any Govt./PSU/Central or
State Autonomous Bodies.
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The instant proposal is for merging the post of Stores Keeper and Junior Stores Officer as
both are in same pay scale i.e. Level-06 of the pay matrix and there would not be any financial
implication.

The post of Junior Stores Officer can only be merged with the post of Store Keeper as the
later one is the direct recruitment post in the Stores Cadre and the same cannot be merged with a -
promotion post. After merging of 6 posts of Junior, Stores Officer in the Store Keeper, these posts :
would be filled on direct basis as per the existing recruitment rules of Store Keeper. 7

After the proposed metger of two posts i.e. Store Keeper and Junior Stores Officer, the next; |
promotional post would be Assistant Store Officer in Level-7 of the Pay Matrix. Thus the recruitment’ ;
rules of the post of Assistant Stores Officer would also need to amend. On proposed amendment of |
recruitment rule for the post of Assistant Store Officer, the feeder post for promotion to Assistant |
Store Officer in Level-7 in the Pay Matrix will be Store Keeper in Level-6 in the Pay Matrix. ¥

In terms of existing instructions of DoP&T (Annexure IV), the minimum qualifying service|
for promotion from Grade Pay of Rs.4200 (now Level-6) to Rs.4600 (now Level-7) is 5 years ,off."
regular service. However, the existing recruitment rule for promotion to the post of Assistant Store,

Officer is Junior Store Keeper with 2 years of regular service in the grade. {

Accordingly, the proposed Recruitment Rules for the post of Assistant Store Officer shall fb_e'iz
considered in term of DoP&T Guidelines in this regard is as under:- i

Existing Recruitment Rules Proposed Recruitmenft
_ Rules !
Name of the | Assistant Stores Officer Assistant Store Officer | |
ost (Level-7) \ : (Level-7) y
Mode of | 60% by promotion 100% by promotion Lo
Recruitment | 33% by Direct Recruitment i
For Junior Store Officer with 2 years of regular service in | Store Keeper with 5 years of

promotion the grade. regular service in the g‘rédg;.

For  direct | (A)

recruitment | (i)Master’s degree in Economics/Commerce /Statistics. i
(ii) Three years experience in handling stores, D
preferably medical Stores in Govt. , Public or Private
sector . oo
OR |
(B) !
(i)Bachelor’s Degree in i
Economics/Commerce/Statistics :
(ii) Post-Graduate Degree /diploma in Material -
Managemerit of a recognized University/Institution or i
equivalent.

(iii)Three years experience in handling stores, o
preferably medical stores in Govt. public or Private "
Sectors.

!_
Thus, in order to remove acute stagnation, it is required that the post of Store Keéper and
Junior Stores Officer may be merged to remove the existing pay anomaly. -
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PROPOSAL:-
EXISTING PROPOSED
Name of Post and Mode of Rectt. Sanctioned| Name of Post and | Mode of Rectt. Sanctioned
Pay scale strength Pay scale strength
Senior Stores | 100% by promotion 03 Senior Stores | No change 03
Officer failing which Officer
(Level-11) Deputation ' (Level-11)
Stores Officer 100% by promotion 09 Stores Officer No change 09
(Level-10) failing which (Level-10)
Deputation :
Assistant Stores | 66% by promotion 13 Assistant Stores | 100% by 14
Officer Officer promotion
evel-07 - (Level-07 Store Keeper with
( ) 33% by Direct 01 ) pgeinke & g oular
service in the grade.
Junior Stores | 100% by promotion 6 Store Keeper 100% by Direct 56
Officer (Level-6) Recruitment with
(Level-06) (Junior  Store Officer | the existing R.R of
Store Keeper 100% by Direct 50 g‘l”t will be merged With | geore Keeper
ore Keeper)
(Level-06)
Total 82 Total 82

The proposal for merger of two poéts i.e. Store Keeper and Junior Store Officer to remove
the existing pay anomaly and amendment in recruitment rules for the post of Assistant Store Officer
as mentioned above is submitted for consideration and approval of the Governing Body.

This proposal has the approval of the Director, AIIMS
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STORE CADRE (AIIMS)
(NEW DELHI-29)

Dated: 05.08.2024 ‘
To, '

The Director
All India Institute of Medical Sciences
Ansari Nagar, Delhi—110029._

Through Proper Cha nnel

Subject: Request for removal of anomaly, change of designation in
Store Cadre, merging the post of Store Keeper with Junior Store
Officer and abolish rule 66/33 in the promotion of ASO by making

- it 100% by promotion -reg.

Ref. 1. Earlier request letter dated 01.02.2024 (E-3250799).

2. Meeting held on27.07.2024 at 12.00 Noon with Director,
AIIMS, Additional Director (Administrative), Sr. F.A. F.A. and all
Store Keepers at AIIMS. J

ok Sk ok KK K

Respected Sir,

With reference to the meeting held on 13.01.2023 and meeting
held on 27.07.2024 at 12.00 Noon in the Ramalingaswami Broad
Room under the chairmanship of Director, AIIMS along with
Additional Director (Administrative), Sr. F.A., F.A. Account Officers
are present wherein the following issues had been discussed:

It was again brought to the notice that the strength of Store Cadre
in comparison to the existing workload, procurement, Inventory
Management with other associated activities like implementation of



different e-modules (Digital library, GeM portal, e-office, e-hospital
etc., implementionation of var/rous OMs issued by the GOI, AIIMS,
the workload on Store Keepérs are increased tremendously in
multiple folds.

The Store Cadre has not been reviewed even once since last 30
years and is functioning with the same strength till date by giving
their best efforts to meet the perpetual needs of Hospital for better
patient care services.

The existing sanctioned strength, filled position and vacant position
of ports in the Store Cadre fs as follows:

S.No. [Posts details / l RnCHotied Filled |Vacant
! Posts

01. [Sr. Stores Officer /r | 3 0 3

02. [Stores Officer / g 6 3

03. lAssistant Stores Officer iz 6 6

04.  Punior Stores Officer. ~ ~ [ z 1

05. [Store Keeper : 48 36 12
Total ' 77 52 25

There is a major discre;la-ncy in the store's cadre i.e. the bottleneck
between the posts of Store Keeper and Jr. Stores Officer (both
posts are of same dgrade pay i.e. Rs.4200/-), due to which
promotions got stuck (Store Keepers appointed in the year 2001 &
2007, even after 15-23|years of duty, they are still in the post of
Store Keeper becaus |of above said bott[eneck) and therefore

further promotions in fihe senior posts also remain vacant.

To give some morejstrength to the store cadre and to ensure
smooth functioning, appointing some LDCs/UDCs in the store who
will work with the responsibilities of the store clerks. ;

During the meeting, |The Director, AIIMS directed to Prof. Praveen
Vashisht, P.I/C (Recruutment) to fill the vacant posts on an urgent
basis by expedite the ;process of cadre review, DPCs timely, provide
LDCs/UDCs to store for smooth functioning of the hospital services.



In response, Prof. Praveen Vashistha, PI/C of the Recruitment Cell
informed the chair that: - '

Out of the total DR vacancies of Store Keeper, few posts of -Store
Keeper are still vacant, which is due to the non-joining of new
candidates, lien etc. and the same will be filled as early as possible
by following due recruitment proceduce.

Apart from this, prbmotional posts are also vacant due to candidates
are not eligible at present.,

Cadre review is under process, which will takeup with the approval
of SFC, GB, M/o Expenditure and M/o Health & Family Welfare and

Emphasized that this anomaly can be removed by merging the two
posts (Store Keeper with Junior Stores Officer) only with the
approval of the President, AIIMS (appointing authority) as both the
posts are fall in the same Grade Pay i.e. Rs.4200/- and don’t attract
any financial implication.

Also, it has been informed that such type of anomaly wherein there
is no financial implication, has been removed in the past by the
administration the in the Administrative cadre (Head clerk & Office
supdt) with the approval of the Competent Authority.

Sir, it is informed that most of the Store Keepers are on the
same post from more than 15-23 years just because of this anomaly
in the Store Cadre, therefore we request you to kindly direct the
concern to process further for the removal of said anomaly on
priority basis and expedite the process of DPCs, Cadre review, so
that the Stores officials also may get the promotion timely as per
other cadres of Institute.

REQUESTS:

To remove anomaly of Store Cadre in Structure by merging the two
posts of same grade pay (Rs.4200/-) i.e. Store Keeper with Junior
Store Officer which will strengthen to Store Cadre as no financial
implication is involed.

As per meeting held on 13.01.2023 under the chairmanship of the
Director, AIIMS.along with Additional Director (Administrative), Sr.
F.A., P.I/c (Procurement), P.I/c (Recruitment), representative of all
Chief of Centre, HOD and Store Cadre officials and as per
suggestion, a request was sent for removal of anomaly in Store
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Cadre and merging of the post of Store Keeper with Jr. Store Officer
was sent to Adminsitration through Director, AIIMS vide Eoffice
No.3250799 (after concurrence of Finance Division) but no further
update/communication received till date.

Request for change of Nomenclature:

Existing nomenclature Proposed nomenclature

Store Keeper
Jr. Store & Purchase Officer

Jr. Store Officer

Asstt. Store Officer Asstt. Store & Purchase Officer
Store Officer Store & Purchase Officer
Sr. Store Officer Sr. Store & Purchase Officer

Justification: As per other paramedical cadre of Institute (Technical
Officer, Jr. Account Officer, Jr. Hindi Officer, Jr. Medical Record
Officer, Nursing Officer, Jr. Admn. Officer etc.) which falls under
Grade Pay Rs.4200/- and their nomenclature is being changed
recently, the request of Store Cadre for change of nomenclature (as
proposed above) may be considered and implemented as no
financial implication is involved.

Request to change in RR for ASO for filling up post 100% by
promotion instead of 66/33. '

Request to initiate process for recruitment of entry level vacant
posts (Store Keeper/Jr. Store & purchase Officer).

The above request is submitted to Competent Authority for consideration
and further necessary action please.

The letter duly signed by all the meeting attended Store Keepers is
attached at page No. 01 to 06 for ready reference.

On behalf of all Store Keepers.

Store Keeper (M&E) CNC



Store Officer (CNC)

PIC (Procurement)

Addl. Director (Admn.)

Director, AIIMS, Please.
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Minutes of the meeting of -the Internal Committee for Cadre Review to discuss the proposals
."submitted. by Stakeholders/Associations/Union for Cadre Review of vVarlous -cadres held on

24.12.2022 under the ‘Chairmanship of Deari (Academic) at; Dean’s Committee’ Room, Acadernic
Section, AlIMS, New Delhi.

Wk ok

The meeting of Internal Cadre Review Committee was held on 24.12.2022 at 10:00 AM in the
- Dean’s Commmittee Room to discuss. the proposals submiitted by Stakeholders/Associations/Union for
Cadre Review of various cadres at AlIMS, New Delhi. The composition of the committee is as under:-

1. Prof. Subrata Sinha 1 Chairman
Dean {Academig) -

2. Dr.D.K.Sharma . i  Member
Medical Superintendent _

3. Sh. Neeraj Kumar Sharma i Member
Sr. Financlal Advisor

4 Dr. R.‘Gopiha‘th‘ i Member
Deputy Secretary

5. Dr.Praveen Vashist : Member
Prof. In-Cha'rgs, Recruitment Cell

6. Sh. Deo Nath Sah i Member
Chief Administrative:Officer

7. .Sh. Rajender Singh’ :  Member Secretary

Administrative Officer (Rectt.) ‘ _
AL e mhave oL \relod S Az sy --Y oreakd bl wac, Sl WS

The proposals for Cadre Réview in respect.of the following cadres were discussed during the
‘meeting:-

. Cadre of Secretarial
Cadre of Radiotherapy
Cadre of Operation Theatre (OT)
Cadre-of Stores:
Cadre.of R&AL
Cadre of ENT
Cadre of Projectionist
Cadre of Artlst.and Cadre of Photographer
Educational Média:Generalist {Isolated Post)
. Educationalist-(Isolated Post)
. Cadre of Architect
. Cadre of Draftsman
. Cadre of Sewerman
. Cadre of Telephone Operating Assistant
. Cadre of Technician (Telephone)
. Cadre of Tallor
. Cadre of Hindi
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After detailed disc‘ds_s_ion and deliberation along with the stakeholder(s), the following are

the-—decisions/re_cnmme.ndatlon of the Committee on the issue:-

1.. CADRE OF SECRETARIAL

At the outset, the Committee was apprised that earlier the cadre review proposal of the
Secretarial Cadre was considered / discussed by the Committee in its meeting held on 01.11.2021,
07.02.2022 & 15.06.2022. The committee perused the observations made in the previous meetings of
the Committee in respect-of Secretarial Cadre and discussed the same in depth.

During the discussion,.the Eomtnittee observed and agreed to the following:-

i.  Few incongruities were naticed in the extant recruitment rules of some posts in the
cadre.  For smooth operation of the cadre and for optimal utilization of promotional
avenues, the reguirement to amend the recruitment rules to some extent was felt by
the Committee that will further help to minimize the prevalling stagnation in the cadre.

ii. In compliance of the Judgment of the Hon’ble Supreme Court, pay parity at par with
‘CS55, Government of India has_ already been conferred to the personnel of the
Secretarial Cadre at the AlIMS, New Delhi.

fii. ~ Accordingly, the need for revision of recruitment rules of the posts in the Secretarial
Cadre at the AlIMS, New Delhi arose in consonance with the CSSS, Government of India.

iv.  The Committee felt the need for creation of two new posts at the top level in the cadre
hierarchy with a view to provide expert secretarial assistance to the top level
organizational heads of the Institute,

meetings and inputs/facts having relevance to this cadre alongwith guiding rules in this regard, the
Internal Committee for Cadre Review. unanimously agreed to recommend the Cadre of Secretarial, as

After a detailed deliberation and having regard to the observation made In the previous

under:-
Existing Cadre of Secretarlal Recomimendatlon of the- Internal Cadre Revlew Committee In respect Dﬂ
“Secretarial Cadre
Sl | Existing Name.of | Mode of xisting | Proposed Mode of Recrultment Proposed
No Posts and Pay Recriitment trength [ Nomenclature & Pay Strength
Level Level ) X
1 Stenographer 66.6% Direct 89  [|Stenographer 100% by direct recrultment 150
keel =4 ek i dition of Eligibility
. |33.33% LDCE 44 e Condition g| i
[Plus NFSG:Rs.4200 ’ [Plus NFSG Rs.4200.(In :
(in Level:6) after Level-6) after |l 12th Class: pass or-equivalent-qualification from.a
completion af 5 completion of § yeats. recognized Board or University.
years In the grade] In the-grade) il Skill Test Norms
Dictatlon : 10 mts@80 W.P.M.
Transcription : 50 mts (English) & 65:Mts (Hindi)
only on computers,
12 Personal Assistant | 50% Promotion 38 |PersonalAssistantsf | 50% by Promntiuu 100
Level -7 | bevel -7 Condition of Eligibility:-
- Stenographer with ten years’ {10
Years) of approved regular service In that grade.
50% LOCE 37 50% by LDCE
Condition-of Eligibllity:-
Stenographer with slx years (6 years) approved
regular service in the grade having computer
‘|literacy to transcribe shorthand notes on
4 computers.
bl ) )
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‘Scheme of Examination
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part-8 — .Scheme. of Sl‘enugranhﬂihuf!ll'!nd' Test
(Higidi 7 English)

The Steniography / Shorthand Testwill comiprise
dictation test @100 Wardé per minutes for 10
minutes with a transcrigtion fime - of 40. minutes
/ 55 nilnutes for English / Hindi réspectively; on
computer.

[For- VH/OH (afflicted by Cerebral. Palsy- ar
Ioconiotor- disabllity) : The:VH/GH (afflicted by
Cerebiral Palsy- or locomotor ‘disability whereln
|'the. dominant: wirlting: extremity s affected to
-the extent of s1owlng fown:the performance. of
| theé candidate/candidates-with disabllity of forty
1{40%) percent. will be. glven] réguired to
transciibe-the matter in 70 minutes:for English
‘Shorthand Test and In -95. minutes for Hindl
Shorthand Test.]

Conditlon of Elipibllity

on: computers and who possess -a Bachelors
Degrée from arecognlzed Unlversity,

Scheme of Examination

a. Wiltten examinatlofi eariying. maximum -of
500 marks In ‘the: subjects as shown

of Indla-and Machlnery,of |
Government, practice.and

procedures In plllllmlnt'
and lu;owl’ed]e -of KTl Act,

2005

the Govi. of Indla
Secretazlat :and. allached
oflicas and Gip{nl
Finangla) and service rules
duly takdag Info- account
the  requirement  of
releant  calegory  of

sarvices, !

3. ltléllln_] and  Diaftlng, |Subjpctive]| 200 | 3hes
précls willing i

‘4, |Evalvaton ol record of 100
|servicey )
1 Total Maiks £00

b. A qualifying shorthand test In-Hind] or English
at.100.w.p.m.

Persondl. Assistant with:three yeats of approved
regular :continuoiss sérvice:In the grade. having’
‘{ computer llteracy to transcribe shorthand notes:

__hereupder:- ¢
Paper|SubJect Type ol [Max. |Duratlon]
Ho. Afapir  |Marks |
- 1. |General studles A General |Objecthve | 150 | "2 his

Knowledge of constitullon |

2 |Piocédure.and praclice [n |Obfeclive | 150 | 2his- |

Private Secretary | 50% Promotion | 24, |Private Ser.rél‘a'n'fu 66.67% hy Promotlon 80
Level -8 Level - (SEnlgrinuola);
[Plus NESG Rs.5400 [Plus NFSGRs. sqm {iri | Condition of Efigibliityé:
(In Level-10) after tg‘;"ﬁl’on of 4 ag":; Personal Asslstant with dive years' 1§
completion of 4 s ﬂ,g erade) ¥ years)of approved regdlarservice:In the grade. |
: years:In the grade) 24 33.33% by LDCE
|'s0%1ocE

o




i

Principal Private
| Secretary

100% by
Prorotion

Principal Private 100% by Promiotion E0]
dheeritilpy Fromthe Grade of:-

Level-11 Level-11 Private Secretary with six years (6 years)
] i approved regular service In thiat grade, . i
5 SeniorPrinciple 100% by Promotion 06
Privata Secretary i
; e Condition of Eligibllity
Now post proposed to'be created Level -12 Principal Private Secretary who _haye rendered
not less than five years (05 years) approved
regular service in that grade.
6 Principle Staff Officer | 1003 by Promotion o 02
Erom the Grade of!-
Level -13

Senior Principal Private Secretary with five years
(05 years) of approved regular service In that
grade. falling which by promotion of Seniof
Principal Private Secretary with 10 years
comblined regular service in the grade of Senior
Principal  Secretary and Princlpal  Private
Secretary out of which minimum three years
shall'be In the grade of Senlor Princlpal Private

Secretary. -
s —L——__I———‘___»__T__
Total | 264 368

Important Note: HProvidad that ]f'ét;fﬂclent number-of candidates are pot avallable for filling up the vacancies in any recrultment years,
elther by Linilted Departmental Competitive. Examination or by promotion an the basis of senionlty, the unfilled |
vacancies shall be carrled forward and added to the number of regular vacancies for the next recrultment year.

||

Hustratlon;-
a. | Total'no. of vacclnes Ina cadre-unit forSelect List Year ‘A’ . i 100
| b. | Vacaricles earmarked for [Seniqut[Quotq~(65.67%_)-for PS5 & Setiiority Quota (50%)-forpa) | 67
¢. | Vacancles earmarked for [LDCE-Quota (33.33%)-for PS5 & Senlorlty Quota (50%)-forPA] : 33
[ d. | No. of candidates.available through LDCE ! 20
. | No.of vacancles filled through.sqQ : 67
[ £ | Carrled forward vatantles of S| TA L. : 13
—g_— Total No..of vacancles in-a cadreunit fora Selact List Year ‘8’ |: 37
h. | Totalvacancles forSelact List Year 8/ (including tarry forward vacancies.of previous year) : 37+13=50
I. | Vacancles earmarked for [Senlority Quota (66,67%)-for PS & Senlority Quota (50%)-for PA] 1 . 34
Vacancies éarmarked for [LDCE Quota (33,33%]for PS.&Senlority Quota {50%)-for PA] 1 16 ||

The_ Committee recommended that residency & service condition for promotion to the next
higher grade/post in the cadre hierarchy shall be in consonance with the CSSS, Government of India

Further, the Committee considered and recommended that the additional need for secretarial
assistance to-Faculty Members/Officers, shall be met out on outsource hasis through approved agency
hired for the purpose,

2. CADRE OF RADIOTHERAPY
= =OVRE UE RADIOTHERAPY

tommittee  directed to provide certaln Inputs  from  the controlling  authorities and
sta kehblder—s/associa"cions. Later, in Committee’s reeting held on 15.06.2022, the inputs so received
from these entities were placed before the Committee for Its review, as per its mandate. |t had also

noticed that @ proposal regarding amendment and elimination of anomalies in pay structure of this

Committee also taken into account the policy devised by it with regard to structure of cadre, level of
pay etc. for the purpose to bring parity in all technical cadre at the Institute,

having relevance to this cadre alongwith guiding rules in this regard, the Internal Committee for Cadre
Review unanimously agreed to.re mmend the Cadre of Radiotherapy, as under:-

Having regard to the above facts and after a detailed deliberatlon, considering all the inputs/facts
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Existing Cadre of Radiotherapy " | Retommendation of the Internal Review Commiltteé inr/a Cadre of
' Radlotherapy
S, | ExistingName of Modé of Existing Proposed Proposed: | Modeof Recruitment | Level of Pay
No | Postsand Paylevel | Recrultment | Strength| Nomenclature | -Strength [
1 | Techniclan "100% by 2 Junior Radiation 51 | 100% by Direct level -7
‘| (Radliotherapy) Gr2 | Direct ) “Therapist (JRT)
Level 6 . ;
2 | Techniclan 100% by 13 Radiation. 25 | 100% by Promotion Level -8
i (Radlotherapy) Gr1 | Promotion - Theraplst (RT). '
Level 6 ’ .
3. | Technical Officer 100% By 13 Technlcal Officer |~ 25 100% By Promotion Level -10
{Radlotherapy) ‘Promotion {TQ)
Level -7 ;
4 | Senior Technical 100% By ] Senlor Technical | 12 100%: By Promation Level -11
Officer Promotion . . .| Offlcer . '
(Radiotherapy)
Leve| -7 B
5 | ChiéfTechnical 100% By &7 ChiefTechnical | 9 | 100% By Premotion. Level -12
Officer Promotion Officer
| (Radiothierapy)
| Level-10 ; . y 3 o
Total T 122 e

L e TR
et N el P

In addition, the Committee recornmended that the residency period for-promotion to the next higher
grade/post in‘the cad re hlerarchy shall be i accordance with the extant D6PT gu]dellnes in this regard

The recruitment rulesor the proposed entry level post of Radiation Therapist shall be as herétinder:-

B.Sc. in Radiotherapy Technology {3 years course) or equivalent from- a recognlzed Insutu‘uon [
‘University approved by AERB.

Desirable: Two years experiénce in Radiotherapy

3. CADRE OF-OPERATION THEATRE.(OT)

To begin with, the Committee had gone through the existing: cadre: structure of the Opemtlon
Theatre (OT) as well as cadre review proposal submitted by the stakeholders/Associations. The
Committee discussed the utility of this cadre in the functioning of the Institute.

Further, the Committee was apprised that a proposal regarding change in réecriitment rules,
upgradation of pay levels and charige in nomenclature is under consideration of the Ministry of Health &
Family. Welfare, Government of India vide letter No.F.9-105/2020-Estt.{RCT) dated 14.02.2022. In
addition, a representation dated 19. 12. 2022 has been: received from the AlIMS OT Technologist
Association for change of recruitment rules and change in nomenclature &f posts In the cadre Is under
consideration of the adminlistration.

Upon a detailed deliberation on the cadre review proposal of the OT cadre alongwith the
stakeholders/OT Technologists/Assoclation and having considered view of the inputs/facts relevant to
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this cadre and guiding rules. The Internal Committee for Cadre Review unanimously agreed to

- recommend the Cadre of Operatian Theater (OT), as under:-
[ ‘Existing Cadre of Operatian Theater(0T) ~ ‘Recommendation of the Internal Review Committee In r{o Cadre
. : of Operatlon Theater {OT)
S.No,| Existing Name of Posts ~ Made of Existing Proposed Nomenclature | Proposed Mode of Pay Level
and'Pay Level Reégruitment strength Strength | Recruitment
1 O.T-Assistant 175% by direct 459 [ Technalogist [O.T) 600. 100% by Level -6
Level -5 recrultment {Direct- direct
25% by transfer 344
from the existing Trans-115)
Hospital Attendants
2 0. T Technician 100% promotion 165 Technlcal Officer (O] 300 100%. Level -7
Level- 6 promotion
3 Te:hnlml-AssIstant'(DT) 100% promotion 62 Senlor Téchnical Officer 150 100% Level -10
Level -7 . e s . . l.fom promotion
4 Technical Officerd{OT) | 100% promotion 16 Chief Technical Officer- 75 100% Level - 11
Level-§ promotion
; . (o) .
Total 702 ) 1125

In addition, the Committee recommended that the residency period for promotion to the next
higher grade/post in the cadre hierarchy shall be in accordance with the extant DoPT guidelines in this
regard. The recruitment rules for the proposed entry level post of Technologist (OT) shall be “B.Sc.
(OT Technologlst / Anesthesiology) or equivalent from a recognized Institute/University”.

4. CADRE OF STORES

To begin with, the Commiittee had gone through the Cadre Review Proposal in respect of the Cadre of
Stores and had-a detailed discussion on the various aspects having relevance to this cadre,

Also, the Comittee was apprised that the Committee in its meeting held on 15.06.2022 while
discussing the Administrative Cadre, the Committee viewed that the Accounts Cadre and Stores Cadres

The Committee taken into consideration the comments/suggestions received from the Cadre
Controlling Authority while discussing the need and utility of the stores services in the present scenario
by taking into account the fact that there is horizontal expansion of the Institutional activities / Institute.

Having regard to the facts/inputs relevadt to this cadre and after detaijled deliberation, the
Committee unanimously agreed and recommehded the Cadre of Stores as under:-

Exdsting Cadre of Store Recommendation ul.lh_e Internal Review Committes In rfo Cadre of Store
S, Exlsting Name of Posts Mode of Existing- Proposed Nomenclature Proposed Mode of Recrultment. Pay Level
No. | and Pay Level Recrultmesit strength Strength
i 7 store Keeper 100% by direct 46 Store.Itecper ' 46 100% by Direct Level-6
(Drogs/Generil) Level - (Drigs/Genersil)
6 i
2 Junlor Stores OMcer 100% by 05 Assislant Stores OMMicer 17 33% by direct LeVL;l -7
Level -6 Proinotion (Junlor Stores Officer post 66% by promotion
E ) J Wil be  merged  with
3 Asslatant Stares Officer 34%.by:direct 12 Asslstant stores officer)
Level. 7 recrultment (D-01 )
669 by P-11)
i ; .|_promotion : :
4 Store Officer 100% by 08 Stores Officer op 100% by Promotion Level - 10
Level - 10 Promotion
5 Senior Store Officer 1009 by 03 .Seninrsmms Officer 03 .10[1% by Promotion Level- 11
Level - 11 Promation s
/ 6 T — Chiel Stores & Procurement: 02 | 100% by Promotion Level - 12
: Officer . .
Total 76
"

= L g
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In addition, the Committee recommended. that the' residency period for promotion to the next
higher grade/post in the cadre hierarchy shall be:in gccordance. with the extant DoPT guidelines in this
regard. However; the recruitment rules for the proposed eritry level post of Stores Keeper (Drugs/General)
would continue-to:be the '_;s_‘a me, :

5. CADREOFR &AL

in the beginning, the-Committée had. gone through the existing cadre structure of the: R&AL and
discussed about utility of this cadre in the functioning of the Institute. It was:appfised to:the:Commiittee
that'opinion/cnmments/sugg,esﬂbns were. requested from the Controlling Authority but no. response was
received. i

in furtherance, the Committee had a detailed deliberation. havihg-_ considered view of the
inputs/facts having relevance to this cadre and guiding rules in this regard, the Internal Committee for
Cadre Review unanlmously-a‘graed to recommend the Cadre of R&AL as under:-

‘Exlstingtad;e of R & AL Rézommendation of the Internal.Review Comijteee in rfoCadre of R'&
AL
S. | Name of Posts Mode of Existing | Proposed'Nomentlature ‘Proposed | Mode.of: Pay Level
No.| _ ‘Recrjiitment. sirength ;. Strerigth | Recruftment
1 | Workshop Technlclan Gd Il | 100% by Direct ‘06 Technolaglst [Prasthetics 12 100% by Direct
Leve| -4 Orthotics) Level-7
2 | Workshop TechnicianGd | * | 100% 05. SenjorTethnologlst 06 100%
Level—5 promotion ) lPr_q;thE;_i:s’OrtliutltsL ‘pramotjon: Level—8
3 Technlcal OFficér. (R&AL} 50% promotion 0s Techinlcal officer ‘ 04 {B0% promotion
level—6 50% by Direct (Prosthetics Orthotilcs) 7 A Level ~10
Senior Technical Officer 100% 02 | SenforTechnical Officer: 02 100%
(R&AL) promotion [Piosthetics Orthotlcs)- pramotion Level-11
" Level =10 _ ; = _
) '| ChiefTechnical Offlcer: 01 "100% Level-12
To be create, (Prosthetics Orthotics) promotlan
Total 1 | a8 25.

In addition, the Committee recommended that the residencyperiod for promotion to the next higher
grade/post in the cadre hierarchy shall be in accordance with. thie extant DoPT guidelines In this regard.
‘However, the recruitment rules for thezentry level post of Technologist (Prosth etics-& Orthotics) shall be-as
hereunder:- . : .

i,  Bachélors in Prosthetics & Orthiotics. (4 % years course) from a récoginized 'ihs,t‘itut‘e/ University
iil.  Twoyears.(2 years) post qualification experlence in.the line.
iii.  Should have a Rehabilitation Council of India (RCI) Registration.

Furthermore, the Commiittee also had a short discuission-on the proposal of Cadre Review in respect
of the Cadres/Posts mentioned hereunder aind opined as ‘mentioned against each:-

a Cadre of ENT The <Committee desired to discuss “this cadre
commensurate to ather technical cadres.. L

2 Cadre of Projectionlst 1t was viewed by the Commiittée to discuss these

3 Cadré of Artist/ Cadre of Photographer: cadres/posts In presence. of- Professor:In-Charge, CMET &

4. Educational Medla Generalist{Isolated Sh. Yogésh Kumar, Educational Media Generalist.

5. Post)

6 Educatfonalist (isolated Post). )

7. | Cadre of Architect The committee opined that:the Gtllity and sustalnabllity -of

8 ‘Cadre of Draftsman these cadres can be discussed In presence of the

g9, | Cadreof Sewerman ] Superintending Engineer of his representative.

10. ‘Cadre of Telephone Operating-Assistant .

11, Cadre of Techniclan(Telephoné) B

12, (Cadre of Tailor “This cadre will be discussed in presence of the. Dr. D.K.
Sharma;, Medical Superintendent, who 15 .one of the

i . members of the-Committée.

13. Cadre of Hindi As no proposal has been received from the stakeholders,

) Senlor Financial Advisor who-is-one of the members of.the
Committee
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The meeting ended with a vote of thanks to the Chair.

(Rajender Singh)
: M‘ember—Secre_tary

(Dr. Praveen Vashist)

Member Member

(Dr. R.. opinath)
Member

ﬁg/-

(Neeraj Kunjar Sharma)

(Dr: Subrata Sinha)

Chairman
W kok ok ok
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Throtgh Special Messenger

By Speed Post
AL INDIA INSTITUTE OF MEDICAL SCIENCES "

Anseri Nagar, New Delhi-29
MEMORANDUM
nutes of the 5t meeting of the Central Institute Body held
on 160 June, 2021 af 8:30 P.M. i the _Hon'ble HENCS -
Conference Hall in Nirman Bhawan, New Delhi.

EEkERFREHEREERFFE

The. Final Minutes of 5t meetinig of the Central Institute Body held on

16% June, 2021 at 3:30 P.M., in the Hon'ble HFM'S Conference Hall in Nifmsn
Bhawan, New Delhi is being cir¢ulated to Chairman and all the Memb

Central Institute Body for informatioz.

(PROF. RANDEEP GUL!
DIRECTOR &
MEMBER SBCRETARY

Encl: As above.

The Chairman and all the
Members of the Central Institute Body:
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MINUTES OF THE STMEETING OF THE CENTRAL INSTITUTE BODY OF NEw
AIIMS HELD ON 18T JUNE, 2021 AT 03:30 ppg UNDER THE CHAIRMANSHIp.
OF HON'BLE UNION MINISTER OF HEALTH & FAMILY WELFARE 1 THE
CONFERENCE ROOM (S"°FLOOR), MoOHFe&wW, NIRMAN BHAWAN, NEw
DELHT. :

FFRERNR A o B B Bt ot o

L. Dr, Haysh Vardhan -
Hon'ble Union Ministes of Health & Family Welfare
Government of Iadia,
Nirman Bhawan,
New Delhj — J110:011

President

2 Dr. V.K. Paul - Member
Member, . :
NITI Aayog, New Delhi

3. Dr. Anil Jain - Member
Member of Parliament (RS) ' '

4. Shy Rameésh Bidhuri - Member
Member of Parliament (L)

5. Shri Manoj Rumay Tiwari - _ Member
Member of Parltament (LS) '

6. Shri Rajesh Bhushan S - Member
Secretary (H&FW). ' ‘ '
Nirman Bh awan,

New Delhj — 110011

. 7. Prof. P.C. Joshi - Member
Vice Chancellor
University of Delhi,
Delhi - 110007

8. Dr.Ds GangWal' - : Member
Addl. Seci‘,etm‘y & Financia]l Adviser,
- H&Fw, Niimaan Bhawai,

“ d (j

3
Jl

A
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9, ShiiNil ambuj Sharan
Reonomie Advisot, PMSSY

40. Piof, Randeep Guleria
Director, ,
- ATIMS, New Delhi.- 116029

Member

Mémber Secretary”

The list of mmembers who aftended the meeting virtizally ave as 'f"dﬂ’,cows:a-

Dr, Balram Bhargava, DG, ICMR

Prof. B;N, Gangadhar

Dr. (St Vijay Laxmi Saxeria

Dr. Maliesh B. TPatel

Dr. D:G. Mhaisekar

Dz, N, Gopallaishnai:

. D DK Verma

Dr. Sarman Singh,

Director AITMS, Bhopal

Dr. Sanjeev Misra.

Director, ATIMS Jodhpur

10, Dr. P.K.Singh '
Director, ATIMS; Patna

14, Dr. Nitin M. Nagarkar
Divector, AIIMS, Raipur’ -

12. Prof RaviKant = -
Divector;, ATIMS, Rishikesh

{3, Dt. Geetanjali Batmanabane
Director, ATIMS; Bliubanesway

14, Dr, Miukesh Tripathi
Director, ATTMIS, Manglagitt

5. D, Vibha Dutfa. ‘
Directot, ATIMS, Nagput
16. Dr. Ramji Singh %
Director, AIIMS, Kalyani

B

17. Dr. Arvind Rajwanstii

Director, AIIMS, Raibareilly
18, Dr. Dinesh Kumar Singh

Director, AIIMS; Bathinda

19. Dr. Vikas Bhatia

Director, ATIMS, Bibinagar
20. Dr, Saurabh Varshney

Director, AIIMS, Deogarh
21. Dr. Surekha Kishore

Director, ATIMS, Goraldapuy

MEmEEf
Member
Wemrber
Mertiber
Member
Wembet
Member
NMember'
Meinbet
Nembey
Member
Member
Member
Member
Nieriber:
Member
Member
Memiber
Member

Member

Member
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22.Dr, V.8, Negi - . Member
Director, ATHS, Bilaspur L
23, Dr. M Hatiumantha Rao - Member
b Direc-tor,.,AJlMS, Madugai ' L
24. Dr. Shakti Kutnar Gupta - Member
Director, AIIMS, Jaznmy ,
25. Col. CDS Katocl “ Member

Director, ATIMS, Rajkot
Dr., .Smﬁl_Kﬁmar, DGHS & Sliri Amit Khare, Secretary, I}épai'mmm of Higher Education
could not attend the meeting, The quorum. for ihe meeting was: fulfilled. Dr. Anita
Saxena, Dean (Acade‘rﬁr'u'c)_ & Dr. D.K. Sharma, Medical Superintendent (Main Hospital)
attended the Meeting as Special Invitees: Shri Vishal Chaulian, Deputy Director

The Action Taken on the decision of 44} meeting of Central Insitute Body were noted
along with -foliowing_ decision;

B-4/3: Review of Financial Physical and Recruitment Progress,

Chaivman desired that all delayed infrastructure projects be put on fast track mode
and try to compensate delays due to the Pandemic and complete them at the ear]iest,
All ATIMS have to submit a monthly progress teport of all Projects under execution
for proper monitering, Regavding the recruitment of the employee for these Projecis,
CIB may consider recommendatio given by Member, NITI Aayog Dr. V.K. Paul for
hiring of retived & eligible military Dectoys.



Itern No. CIB-4 13 Revision of tuition fees for MBBS and Nursing Students.

Chairmai expressed that this particular agenda Tuas to be discussed and conclided at
the earliest. He desived that the Comtpittee of Directors of ATMS must finalize the
yecommendations an. this subject at the earliesf and submif o the CIBfor decision.

Comurittee was informed that ATIMS Bhubaneswat is woildng of user chiarges. Qrice
these are finalized, decision on fhe atter eani be taken.

MoFEW may take up fhis proposal with ContraliGovt. & firmup plan to haye COMIOR
cligibility exam for all ATIMS & Central Govt, Hospitals. '
TTEM NO: CIB-5/3

i. REAGENT RENTAL MODEL FOR .PM‘HOLQGI:QAL SERVICES
ACROSS ALL THEATIMS _

RECRUJ;TMENTRULES-F@R;NEW AITMS :

ENHANCEMENT OF R MUNERATION Of ASSISTANT PROEESSOR

DN CONTRACT BASIS.

.  STANDARD STAFRING PATTERN.

i

i The matter was déliberated: it detail and. it was decided that adoping a

miform model for patholo gical services scross all AIIMS will pase challenges

and hence respective Tristitutes may consider following, different :ap’_jafre'a;gﬁes

for this item as Per cast=benefit analysis, yesouices & Tocation. Necessary

approvals may. be taken by the respective: institutes.

TFor the recruitment rulés for new ATIMS,; it was: decided that while finalizing

recruitment Fules for non-faculty P osifion, DOPT guidelines should be adhered

to.. ey

i, On fhe issue of enharicerneit: of femiuneration of Assistant Professor On
contvact basis, it was decided thatliis can be done on the Tities of the ATIMS,
Delhki subject to the prop.os‘al, with. finaticial impﬁcaﬁo,n-, ig exaniined by the
Programe Division of the Ministry. , o

i.  The CIB Chairman and membets agreed in pr;i_nciia'le fhe concept of standard
staffing pattern as ATIMS are institute of eminenice and thesé staff stwength is
imaportant for ATIMS to function as centre of excellétice. CIB decided that these
numbers may be finally examinied by Committee formed under, DDA (ATIMS)
Delhi and propose post in Yarious phases. Subsequently the seheme of
Standard staffing pattern 55 to be sent to Ministry of Health & Family Welfare
for examination and, finalization in consultation with DOE.

-
/
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ITEM NO. CIB- 5/4

APPROVAL FOR DOWNGRADING OF POST OF ADDITIONAL
PROFESS0OR  TO ASSOCIATE  PROFESSOR WITHIN THE
DEPARTMENTS.

APPROVAL FOR HIRING OF SENIOR RESTDENTS AGAINST VACANT
FACULTY POSTS. IN VARIOUS DEPARTMENTS,

ABSORPTION OF PERSONNEL, WORKING ON DEPUTATION BASIS
IN THE NEW AIIMS AS A ONE-TIME MEASURE,

AGENDA FOR TECHNICAL RESIGNATION OF FACULTY AND
EMPLOYEES OF AIIMS

This isstte was discussed at length. It was agreed that Addl Prof. &
Assoc. Piof. post can be re-appiopriated and -can be filled at the leve] of
Asstt. Prof. Temporarily to meet requirements of the department in case
these posts are not filled despite making efforts to fill these. Such re-
appropriations for a fixed duration can be done by new AIIMS with the
approval of their Institute Bodies, - :
This issue was discussed in detail, It was decided that the proposal for re-
appropriation post as residerit Posts is not good fer these institutions &
should not be resorted to. Hence, proposal was not.agreed.

It was decided that the matter may be referred to MoHFW, to be taken up
with DOPT.

(iv) It was.decided that the matter may be referred to MoHFW, to be taken up

i.
i,
v,
@
(i)
(i)
i
i,

with DOPT,
ITEM NO: CIB- 5/5

PERMANENT DOWNGRADING OF THE UNFILLED SENIOR FACULTY
POSTS TO THE LEVEL OF ASSISTANT PROFESSOR AT ATIMS,

APPROVAL FOR EXEMPTION FROM GRANTING LIEN TO THE

; FACULTYMEMBERS OF AIIMS, RAIPUR APPOINTED ELSEWHERE.

ii.

This matter also decided fm,agéiida item No: €IB-5/4 (i)

It was decided that this matter may be referred to, MoHFW to be taken up
with DOPT.
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ITEM NO. CIB-5/6

A ENEANCEMENT OF SALARY OF INTERNS..
i,  STIPEND OR STUDENTS OF PHD, MPH AND BSC ALLIED HEALTH
SCIENCES.
1. NURSING ALLOWANCE TO
FACULTY. : |
iv. SALARY OF CONTRACTUAL ASSISTANT PROFESSOR TO RS:1,42,50 6/-
_ WLEF, 09:12:2019 AT PAR WITH ATIMS, NEW DELHI & ATIMS, RAIPURY
w  ADOPTIGN OF EEES OF $200 PER MONTH FOR SHORT/EONG: TERM
TRAINING OF FOREIGN NATIONALS AT PAR ATIMS, NEW DELHL

RSING TUTORS & NURSING -

. %5 iy, Chairman desited the fnstant proposal along with the financial
implications to be referred 4o the I’rpgranmaﬂiﬁs‘i@lidf thie Ministry
* for examination aud furfher decisiort.

. W New ATIMS may send the proposal i this regard for concurrénce.

[TEM. NO, CIE-5/7

ENHANCEMENT OF CONTRIBUTION OF THE INGTITUTE IN NPS FROM
EXISTING 10% TO 14% OF BASIC PAY AND DEARNESS ALLOWANCE AS PER.
THE NOTIFICATION DATED 31012019 ISSUED BY THE DEPARTMENT OF

This is a policy mattex o be decided upon by Ministry of Bigance. This {ssue s already
ander the active consideration of MoHFW & POE. No furthei action is fequired at the
Jevel of CIB. ’ ; '

ITEM NO. CIB-5/8

FUNDS DISBURSAL MECHANISM FOR DPR MEDICAL BQUIPMENTS ON
APPOINTMENT OF PROCUREMENT SUPPORT AGENCY (PSA) FOR PURCHASE
OF MEDICAL EQUIPMENTS AT ATIMS, BIBINAGAR, HYDERABAD BY
[NSTITUTE BODY (IB) OF THEINSTITUTE. . i - .

A proposal in this regard may be sent to.MQHFW for, consideration

© ITEM NO. CIB-5/9

. THE CIB VIDE ITS DECISION C1B-2/9 MADE TT MANDATORY TO
FOLLOW RECRUITMENT RULES ‘OF AIIMS, NEW DELHI FOR
CORRESPONDING POSTS’ N NEW  AIIMS. IN ADDITION
STANDARD STAFEING PATTERN FOR NEW AIIMS IS, UNDER
ACTIVE CONSIDERATION OF C1B, “ -

"

‘{5;.,\... s
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. BSTABLISH DEPARTMENT OF HOSPITAL ADMINISTRATION TN
NEW ALIMS. L L :

1, This matter also decided jn agenda item No. CIB-5/3 (iv).

iv.  Chairman agreed with the proposal. Individual ATIMS may take up the
proposal in their Academic Committee's & seek approvals for creation of
the department as pex laid down mechanism. '

ITEM NO. CIB- 5/10°

PG U I Gl e RN |
Member :.Sﬂcre_ffaljy 7 | on’ble HFM & President
CENTRAL INSTITUTE_BODY CENTRAL INST_ITUTE BODY, ATIMS
ATIMS, New Delhi. . ‘
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Director _ ke - |
All Indla Institute of Medical Scisnces _

Ansarl Nagar, New Delhi-110029

'SUBq Proposed cadre,-?estrucfuﬁﬁ'g for favouring Inéompetent and unqualifled
emplayees of Administrative Cadre of AlIMS, New Delh,

Sl

The All Indla Insfitute of Medical Solence, New Delhl heg proposed to Ingrease
the strangth of all the posts under its Administrafive. Cadre, It ls proposetd tg fricrease
the strength of (I) Administrative Offlcer from 16 fo 22; (i) Senlor Adimlnistrative Qfficer
fromj 04 to 08 and () Chief Adminlstrafive Offfoer from 01 to 02. The Mode of
Reciultment of dll these posts are “100% by Prometion”. Allthese posts are oategorized
as Group-A and are keypositions fot smooth furiotioning of the administrative.dofain of

2. Ho ever, The existliy Incumbents holding the. posts of Senlor Administrative:
Offlcer ., Administrative: Officer, Asst, Administrative Gffiogr and Junlor Administrative
Offlc la _educatlon quallfioation of 10th and 12th, Further, majority of them have.hot
béen recrulted through any competitive examination process hawever thay. have baen
either regularised from ad-ioc or appointed throtigh projects on eampasslonate

Hese officers are nelther qualified nor competent for holding such Group-A

=
a.

10", Du Y at present majority of Senior Administrafive Offcers and
Officers are only 10th and 12th.pass. :

4. Thesg icumbents would ba holding the posts of Sr.AC, AO Inthe Institute. There
are varlous 'kay areas in Adminlstration. of thie institute which require officers having
domaln expertise such as Recrultment, Vigllance, Legal sic where the manpower of the
Institute Is found wanting -dus' fack of exposure, tfaining efc. Thus for efficlent
adminlstration :of AlIMS, which Is an Institute of Natlonal impbitancs; It Is Imperative to

+ hava officers haying wide: expyosures. arid: domalii expertise:-to am key responglbliities I

the Admihls’tﬁrat[‘l_  domaln.’

+, By ‘T’hereforé. for effective supervision-of administrative: matters and for Capaolty

bullding of ail 'the- officers of fespective cadres, it Is revommendad considarifig
amendment I existing Reorultment Rules of Admiinlstrefive Cadre, making It mandatory
to have a quallficdtion of “Graduation” for all:pasts for Junloi Adminlstrative Officsr ard
abova, ; i

: |

6. Further, all the promotions may be kept. at abayanocs, subject to above
_amendmenl In the existing Recrultrent Rules. ; y

ThankigYou ~ %
| | | =

Ramesh R.
‘ 820, third. Floor

West Parmanand Colony

; New Dalhl09



481

s o aﬁmﬁﬁpmmm q o o
- - GovernmethoF i, - Wl .
tefsvrg vdPersonel, Piblle Gefevances & Pensions f

Deguetment: mﬂmﬂnéf-ﬂﬁ Teatning |

Modth Bieuic Mew Deltii.,
Dater &0 Sephembier 2004

. ?: ! ﬁ!i 1’ 0 -‘_‘,.:,..'1:__,_'_'_'_
M’Eﬁiﬂﬂ&ﬁ’ﬁﬁ%ﬁmf%ﬁm* _ﬂgm e;ga :r.-i.‘g m o,

'?\ha mﬁm@‘rﬁ i“s :ﬂi’éﬁl‘é@ £ o] m‘e@: 6 b szwwneﬁt:a @M mq.
*B&Bti‘i}m’?%'&agﬁﬁiﬁ—- :- R dafed . 9982018, whemm il]
WibntsfrieDeparimenits wors sifhised Hir s, e Sl Brilbs wed
Rewfﬁnem refies by kuﬁaﬁﬁﬁx&fﬁ& EiSting Pey Band and Guade Py
With dhe mew pay shruchure £a: “Lewel W the Pagr Vi) my _gae,’t: fhe
‘regqummendsiiong of ThOPE g '&rg BES Reviewd, Bay) Ralew 2615 dested
© by Duprsuniar of Hpendlings dde Nofifleadon daten Eﬁﬁiﬂﬂm/ LB,
sraigiRamy withdut seking a elrerion T Hite: Diepestmand o Flepsonmel
e, Poaifg (D @R Uiy Pk Rervion Tolission Lﬁf‘s@ | |

'ﬁa Hitergion ty lavited, by fhils Hepartmentls O e ﬁﬁiﬁlﬂ ¥t
Bty (R dluted 24,0009, wiitdh wes fenimed followilng Tnigleriaptarion of
S tebertinienidanion. of dts Bt BPE, diondsp i sedied, hrutintng
Gialifiing, servive gounized or promoffew, . kg e meﬁhea Iy fhe
Benvized Beeroffment Rules, as wer e mesdved oy strtcturs, ﬁaﬁnfaamﬁaﬁ e
e reootmmetiutiony of tis brk OPG i aobipted By the Gwdmmenﬁ:r%e
Sedl TN was dssued-dw e ponfegt of entlion inshrustions m:ae& m{e DUPT
oM Fo. AE.1EBLTIEIO7-Heit, (wB) shated. 35.5.7998, msémb&fg “the
ninirdtim flialifing serids as pet-6th CRCpEy sedlss: |

g servivs m@;ﬁraé‘f fer

-8 Instyetiony revising the minimam gualifing

provution, as mar 2k Gpt Hap & ey evels, Have nat beeidssasd 56
fan st propoesls for feming/amendment of RRs/Servity Rides ary skl
Dbring cprgidered, baged wn fhp ?ag,ﬂir@mmis prosorfbed Iy O, deted
DALAR0TY: Theagh, the twle o Revimed, Bhy Mards g8 por "t'jt'ox CHG Pay
Mmm; peméall cottasEsnd 16 thd dré-wtrisdd Urade ?aysm Soales (B
bowever, amerd way ity presortbe mintnmm qﬂa‘ﬂm&g servige for
y;amﬁﬁmas yiet Pey Tl bs the Hevlsedl oy Mualn, .




 gequiréd, foipibmotion, o per il Qlj’ﬂﬁw Mat

amﬁxwwtm prsstrhied 46 1he saist i rlle
. wlints thechg

482

4, Therefors, thes dnsiriotohsdsyizad vida DOPT ON Hated RA32009 tas
pech £amaied, i consultation wifh the: URSQ anide voifly the mppreval of e
competont o it oas. Wieste deciled o gevise Al ROTEE oo el
iy clgibilty Setdlie ferEbed Tor promotiom, @8 Pes ?ﬁi

HBE Ray Mebchs and Roy Leysls, The sevisad porms for i iy, oBEbility:
ssepiod-fox fEsstin Hevedbsrn infioafed Ju:é ;e table 8t *sﬁﬂﬂﬂiﬁﬁf

8 ‘hesefre, the Tevised nomas prﬂwms mﬂmﬂm nﬁ_ fhitity: s¢

Antegazed, mybemcm@m&mﬂm Hadr
el sdiskle amwpdgenta. wib the . =.=‘--‘“' oy
herafere, veyiEEstad. o & feth maswmemmm §o e Bevpudtoient
R,migamevmethiasj iy mismgagﬁ, ey folfoping e '&m?ﬁéﬂﬁéﬁﬁﬁ'

e "ﬁeﬁﬁﬁﬁ:@]%’aﬁﬁ@fS.-f.z"‘ - it Mm@*ﬁmﬁw
e mmsgazasﬂas fetally havs prospgstive fif‘w‘b Ehieiplk
F e LB srw m@ L méaﬂ;ﬂiéﬁm—msm B &s!saa
ammo; whoteey  peguirally buitatlc "pm&ecmﬁm tated’ o1
b indsrpoumted, dn hes s it progosed § ruify
:t:a:c:inaev4 providing Bt peterdion of
et mﬁmg Hie Faader gasaﬁm aesu;lam gl

ige rsnwmg raﬂ’a;‘é&l‘tﬁ@nﬂmwﬁﬁfihﬁ ’ta

ssits ey inifiatedetion i wonyjiliEs v 4Bl 8L
 seidient ropeesls torthe TOPT paid

7o, Winishiesy/Depe
it rogan anil Faxgtinh memsaagae T

e DIBSES T e daie plt o Aend: @wéaa B‘m‘mwﬁﬁﬁﬁ st ooy fiomy

fie late of Igueiof This: m&ﬁaa M«amxan&nm»

is

.
Al Mﬁifstn Didpar et
s P Shant axd‘lis?t




3,‘& ;Alh%ﬂ'ﬁ%mﬁumwﬁ Naﬁona‘i Eﬂ&mﬂ VJ‘LEHS&I

483

& This Unifon Pubilia 3}:1'@?1: rmirnission;, &ﬂwh&ﬂ
£y gﬂlﬂmmuhﬁﬂ Oftives mpdtey el io Pensonzel, Bublis: Gﬂemgm vl
is: 185
L A e S e Dons e Fogel 8%
erga By 228 SLI; qnsm;a’a :;wmg.
4%, %ﬁetf% £, & xaﬂé‘iﬁ&, Aol @mmﬁ&{éﬂﬁf{ 18-G5, Bernzstal Hoad,
ey Tl

g g it

| wmm&rmﬂn@ﬁﬁ% iia: E

Remi [_ﬂmwﬁa%mhﬂ}
Tieder Secrstary ¥o Gavertiment vt hdhs



. ﬁnﬁhxume-l

| Mhimum ualifying |

| menies fot {aramgﬁmn

B ¥aaf‘$;-

3Heats

B ¥mars

__BYears

 HYeam

Lﬁﬁelﬁ

gfears e

Leawel 7

T

" Level @

[ leWelih |

1 Cewal T

Leye) B

T Tai 6

[evel il |

Tewal 11

H‘Kﬁar&_ ,_

140

- aﬁea&s‘.

'_‘Lm .

b A"'L_esmw




485



NOTE FOR THE GOVERNING BODY

ITEM NO. GB-162/19

To consider the minutes of the 121th Academic Committee
meeting held on 09.02.2023 at AIIMS, New Delhi.






486 No.F.5.19/2024-Acad-II

a6 .

NOTE FOR THE GOVERNING BODY

Item No. G.B./ \L2— \AA

PROPOSAL: TO CONSIDER THE MINUTES OF THE 121st ACADEMIC

COMMITTEE MEETING HELD ON 09.02.2023 AT AIIMS, NEW
DELHL :

INTRODUCTION:

The Governing Body at its meeting held on 13.12.2023 noted that as
recommendation of 121t Standing Academic Committee Meeting held on
09.02.2023 at AIIMS New Delhi has financial implication, therefore, the same
should be placed before the Standing Financial Committee for consideration and
thereafter placed before the Governing Body.

ADMINISTRATIVE COMMENTS:

According to decision of the Governing Body the following agenda items with
financial implications were placed before Standing Finance Committee for
concurrence and same were approved (copy of the extract of the minutes of the
meeting is attached at Annexure-I and rest of other agenda items along with
table agenda 1 & 2 have without financial implications.):

Table - 1
Agenda Items of 1215t Academic Committee having Financial Implications.

Sr. Academic Committee Item | Standing Finance Committee item No.

No. No. ' :
1. | AC/121 - Item No. -9 SEC/227/4
2. | AC/121 -Item No. - 14 . SEC/226/11
3. |AC/121-ItemNo.-15 = |SFC/226/11
4. | AC/121 -Ttem No.-16 SFC/227/11
5. | AC/121 - Item No. - 17 SEC/227/6
6. | AC/121 - Item No. - 20 SFC/226/11
7. | AC/121 - Item No. - 21 SFC/226/11
8. | AC/121 - Item No. -23 SEC/227/11
9. | AC/121-Item No.-24 SFC/227/11
10. | AC/121 - Item No. - 25 SFC/227/11
11. | AC/121 - Item No. - 26 SEC/227/11
12. | AC/121 - Item No. - 27 SFC/227/11.
13. | AC/121 - Item No. - 28 SEC/227/5

P10,
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Table - 2 (Agenda Items having no financial implications)

Agenda Items of 1215t Academic Committee having no financial implications.

Sr. No. Academic Committee [tem No.

AC/121 - Item No. - 3

AC/121 - Ttem No. - 4

AC/121 - Item No. - 7

AC/121 - Item No. - 8

AC/121 - Item No. - 10

AC/121 - Ttem No. - 11

AC/121 - Item No. - 12

AC/121 - Item No. - 13

W RN G RN (=

AC/121 - Item No. - 18

10. AC/121 - Item No. - 19

—
L

AC/121 - Item No. - 22.

=
N

AC/121 - Item No. - 29

-
i

AC/121 - Table agenda Item No. - 1

—
i

AC/121 - Table agenda Item No. - 2.

Further, it is informed that Item No.6 is to be placed before the Standing Finance
Committee for further consideration and decision.

In this context, it is submitted that agenda items approved by the Standing
Academic Committee require Governing Body concurrence for implementation.

The minutes of the 121st Standing Academic Committee meeting held on
09.02.2023 is attached herewith at Annexure-2.

APPROVAL SOUGHT:

In view of the above, the minutes of the 121t Meeting of Standing Academic
Committee Meeting (Agenda Items as in Table 1 and Table 2) are placed before
the Governing Body for their consideration and approval.

PEC
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Dermatology & Venereology, AIIMS, New Delhi

Part 1

ITEM | SUBJECT PAGE

NO. 'NO.

1, To confirm the minutes of the 120" Meeting of Academic Committee 1
Meeting held on 24.06.2022 at 11.30 am in Dr. Rama!ingaswami
Board Room, AIIMS, New Delhi.

2. Action taken on the minutes of the 120" Meeting of Academic | 49
Committee Meeting held on 24.06.2022 at 11.30 am in Dr.
Ramalingaswami Board Room, AIIMS, New Delhi.

3i Report of the sub-committee of the Academic Committee, 51
constituted to examine the representations by 27 faculty members
regarding the approved guidelines for functioning of centers,
formation of divisionsand units at AIIMS, New Delhi.

4. Award of marks for attendance during clinical postings and feedback 57
to faculty in undergraduate classes .

L Payment of stipend/salary to Foreign National Students and Creation 64
of supernumerary seats for Foreign National Students with provision
for salary/stipend.

6. Grant of thesis allowance to DM/M.Ch students and penalties for |92
delay in submission of thesis and protocol.

7, Framing of policy for submission of thesis protocol by the students of 103
M.Sc / M.Sc Nursing/ M.Biotechnology courses.

8. Framing of policy to bring uniformity in leave rules in MSc/M.Sc 116
Nursing/ M. Biotechnology courses.

9. Matters relating to B. Sc (OT Technology) program 131

10. Request to consider the proposal to two seats for in-service Nursing 148
Tutors for M. Sc Nursing Course at College of Nursing at AIIMS, New
Delhi

IL: Changes in the scheme of B.Sc.(Hons) Nursing/ B.Sc. Post Basic 153
Nursing Examination

i, Proposal for adding “UGC-NET” as a desired quallﬁcatlon in Ph.D i61

' _prospectus

13. Regarding changes in selection criteria of Dr. O.P. Ghai Medal for 173
best Senior Resident in the Department of Paediatrics.

14. To increase DM course in Paediatric Nephrology in the Department of 182
Paediatric at AIIMS, New Delhi

15, To increase DM Paediatric Pulmonology & Intensive Care course in 209
the Department of Paediatric at AIIMS, New Delhi :

16. Creation of one faculty post of Assistant Professor of Paediatrics 247
(Neonatology) for RPC-HDU

17. Creation of 4 Senior Residents (Non-Acad.) in the Department of | 263




18. To Consider Nursing Faculty, AIIMS, New Delhi for PhD registration 285
at AIIMS, New Delhi as in service under category Medical or Non-
Medical-regarding. ‘

19, Conversion of 10 seats of non-Academic SR of Surgery to non- 298
Academic SR of Emergency Medicine

20. To start Fellowship program in Neuroimmunology in the Department | 322
of Neurology at AIIMS, New Delhi ,

21. To start DM program in Psychosomatic Medicine in the Department 332

of Psychiatry at AIIMS, New Delhi




Part 2

ITEMNO. SUBJECT PAGE NO.

22, Proposal for modification of eligibility criteria for MD-Hospital 1
Administration

23. Creation of 2 faculty posts of Assistant Professor in the | 254
Department of Dermatology & Venereology, AIIMS, New Delhi

24, Creation of 4 faculty posts of Assistant Professor in the 264
Department of Cardiovascular Radiology & Endovascular
Interventions '

25. Creation of 10 faculty posts of Assistant Professor for the | 282
Department of Neuro Anaesthesiology for NS Centre & JPNATC,

26. Creation of 4 faculty posts of Assistant Professor in the | 302
Department of Nephrology at AIIMS, New Delhi '

27. Creation of 3 faculty posts of Assistant Professors in the |450
Department of Medicine

28. Establishing School of Public Health at AIIMS, New Delhi. 460

29. Matter regarding framing policy for guides and co-guides of | 510

M.Sc. Students.

ANY OTHER ITEMS WITH PERMISSION OF THE CHAIR
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IMMEDIATE
ALL INDIA INSTITUTE OF MEDICAL SCIENCES
(GENERAL SECTION)

No.F. 2-1/2023-Genl. (GB-160) _ Dated: 02.03.2024
EXTRACT FROM THE PROCEEDINGS OF 160™ MEETING OF THE GOVERNING BODY
(AIIMS) HELD ON 13.12.2023 AT 05:00 P.M. IN THE DR. RAMALINGASWAMI BOARD
ROOM, AIIMS, NEW DELHL :

dokokok ok kokokok ok ok

ITEM No GB-160/48

TO CONSIDER THE MINUTES OF THE 121ST ACADEMIC COMMITTEE .MEETING
HELD ON 09.02.2023 AT AIIMS, NEW DELHIL

The Governing Body noted that as recommendations of the 121% Academic Committee Meeting
held on 09.02.2023 at ATIMS, New Delhi have financial implications, therefore, the same should
be placed before the Standing Finance Committee for consideration and thereafter placed before
the Governing Body. The recommendations of the Committee regarding the functioning of
Centres, formation of divisions and Units at AIIMS needs detailed deliberation. '

Further action to implement the decision of the Governing Body (GB) may kindly be
initiated immediately to the undersigned on or before 06.03.2024 positively.

R

(Rajesh Kumalr)
Administrative Officer

Distribution:
Registrar, Academic Section, AIIMS, New Delhi.
Copy to:

Deputy Secretary, AIIMS, New Delhi
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Through Special Messenger
By Speed Post

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi-29

F.No. 4-3/2023-Genl.-(SFC-226) - Dated: 5y dEC N3

MEMORANDUM

Subject:- Final Minutes of 226t ‘meeting of the Standing Finance
Committee held on 30.11.2023 at 04:30 P.M. in the
Dr. Ramalingaswami Boardroom, AIIMS, New Delhi. ‘

Rk kkkRERRERERRE

The Final Minutes of the Standing Finance Committee meeting held on
30.11.2023 at 04:30 P.M. in the Dr. Ramalingaswami Boardroom, AIIMS, New
Delhi as approved by the Cheirman of the Standing Finance Committee is
being circulated to Chairman and all the Members of the Sfa.nding Finance

Committee for information.

W 2 rdenz
) (PROF. M. SRINIVAS)
DIRECTOR & MEMBER SECRETARY
Encl: As above,

The Chairman and all the .
Members of the Standing Finance Comrmittee.
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No. V-16020/153/2023-INI-I
Government of India
Ministry of Health & Family Welfare
Depariment of Health & Family Welfare

Nirman Bhawan, New Delhi

Dated 05-12-2023

To,

The Director,
AlIMS, New Delhi,
Ansarl Nagar, New Delhi-29

Subject: Minutes of the 226th Meeting of the Standing Finance Committee (SFC) of AlIMS,
New Delhi held on 30.11.2023 under the Chairmanship of Secretary, HFW - reg.

Sir,

| am directed to refer to the subject mentioned above and to forward the approved Minutes
of the 226th Meeting of Standing Finance Committee (SFC) of AIIMS, New Delhi held on
30.11.2023 at. 4.30 PM. under the Chairmanship of Secretary, HFW In the

Ramalingaswami Board Room of AlIMS, New Delhi. The Institute is requested to take further
necessary action.

Encl: As above,

Yours faithfully,

Signed by
Bishnu Pada Kirtania

Rl A /04319, 19:15
Under Secretary to the Government of India
Tel. No. (011)23061843(0)

e-mail: bp.kirtania@nic.in
Copy for information to :

i) PSO to the Secretary (HFW), MoHFW, New Delhi

i) PPS to JS(INI), MoHFW, New Delhi

iif) Director(INI), MoHFW, New Delhi

iv) Section Officer, O/o Hon'ble HFM, MoHFW, New Delhi

v) Section Officer, O/o Hon’ble MoS (SPSB/BPP), MoHFW, New Delhi
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Minutes of the 226th Meeting of the Standing Finance -Committee of
AlIMS Held on 30th November, 2023 at 04:30PM under the Chairmanship of
Secretary (HFW) in the Ramalingaswami Board Room of AIIMS , New Delhi

The 226th meeting of the standing finance committee of AlIMS New Delhi was held
on 30th Nov 2023 at 04.30 PM in the Ramalingaswami Board room of AIIMS Delhi.

The list of the members who attended the meeting is as follows:-

1. Shri Sudhansh Pant Secretary (H&FW)
Govt. of India Ministry of Health & Family Welfare
Nirman Bhawan, New Delhi-110011

2. Shri Ramesh Bidhuri, MP (Lok Sabha)
H.N.179, Sunpath House, ;
Village Tughlakabad, New Delhi-44

3. Dr. Atul Goel,

Director General of Health Services

Govt. of India, Nirman Bhawan, New Delhi (attended through
virtual mode)

4. Dr. K. Vijay Raghvan,
Former Principal Scientific Advisor
R.No.319, Vigyan Bhawan, New Delhi

5. Shri Jaideep Kr. Mishra
Addl. Secretary and Financial Adviser
Govt. of India, Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi-110011

6. Dr. Pranjal Modi
Vice Chancellor
Gujarat University of Transplantation Sciences,
Opp. Trauma Centre, Civil Hospital Campus,
Asarwa, Ahmedabad-380016, Gujarat

7. Prof. M.Srinivas .
Director,AlIMS

- Dr.K.Sanjay Murthy Secretary, Department of Higher Education could not attend
the meeting. The quorum for the meeting was fulfilled.

Ms Ankita Mishra Bundela, Jt Secretary, MoHFW, Dr.Sanjeev Lalwani, Medical
Superintendent, AlIMS and Smt. Priydarshika Srivastava, Director INI attended the
meeting as sgecial invitee. Ms.Manisha Saxena, Addl Director Administration,
Shri Mritunjay Saini,Sr. Financial Advisor, AlIMS also attended the meeting.

" The deliberations on the agenda items are as follows:

ltem No.SFC-226/1
Confirmation of the minutes of the 228%h meeting of the Standing Finance
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Committee of AlIMS held on 31.07.2023 in Ministry of Health and Family
Welfare, Nirman Bhawan, New Delhi :
SFG confirmed the minutes of the 225h meeting
ltem No.SFC-226/2

Action Taken Report on the minutes of the 225th meeting of the Standing
Finance Commitiee of AlIMS held on 31.07.2023 in Ministry of Health and
Family Welfare, Nirman Bhawan, New Delhi - _

SFC noted the ATR.SFC also gave following directions-

ATR Item No. SFC-224/5 : SFC approved the proposal subject to re-negotiation on
Buyback rates offered by the firm in terms of AlIMS policy in this regard

ATR item No. SFC-225/4: SFC was apprised of the status.
Item No.SFC-226/3

To consider the various proposal for creation of posts received from various
departments/centres/facility of AlIMS, New Delhi

SFC considered and recommended the proposal for creation of Non Faculty Post
of 116 and 29 outsourced employees (as per Annexure |) ‘

ltem No.SFC-226/4

To consider the proposal for creation of Institute fellowship for Ph.D.
students.

SFC discussed the agenda in detail. SFC was informed that the proposal has been
referred to Department of Health Research (DHR) for comments. SFC advised the
Institute to submit the proposal to the Ministry for further necessary action for
seeking approval of the Competent Authorities.

ltem No.SFC-226/5 _
To consider the proposal for deployment of CISF at AlIMS, New Delhi.
SFC considered and recommended the proposal.
Iltem No.SFC-226/6

To consider the proﬂosal fof procurement of "Digital PET/CT Scanner"” on
buy back basis for the Department of Nuclear Medicine, AlIMS, New Delhi.

SFC considered and recommended the proposal subject to procurement through
open competitive bidding .

ltem No.SFC-226/7

To consider the proposal for procurement of Electron Microscope (High
KV Cryo FEG).

SFC considered and recommended the proposal subject to procurement through
open competitive bidding. :

It was also suggested to form aCommittee with experts in the field for effective
procurement and usage of the machine.

ltem No.SFC-226/8 \
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To consider the proposal for revamping IT and Cyber Security Infrastructure
at AIIMS, New Delhi '

SFC deliberated and recommended the engagément of M/S BEL (Public Sector
Unit, Government of India) for the said proposal.

SFC considered and recommended the said proposal of amount Rs. 442.42
Crores (inclusive of GST).

The Institute was advised to send the detailed proposal to Ministry for approval of
DoE, MoF/Conduct of DIB . :

ltem No.SFC-226/9

To consider the proposal for construction of National Institute of Child Health
(NICH) at Jhajjar Campus of AlIMS, New Delhi.

SFC agreed, in principle, with the justification for establishingNICH and
recommended that the proposal may be forwarded to the Ministry for detailed
examination and further action. :

ltem No.SFC-226/10

To consider the proposal for National Centre for Medical Device
Development, Validation and Skill Tralning.

SFC considered and recommended the proposal of creation of the Center through
Grants in Aid from MoHFW. It was decided that the collaboration with JICA may be
limited to knowledge exchange; technology transfer and skill development. Further,
it was suggested that collaboration with more Institutes who have expertise in the
area may also be explored.

7 ltem No.SFC-226/11
To consider the proposal for creation of 23 posts of Senior Residents
DM/M.Ch/Fellowship programme (DM/M.Ch-21 posts and 2 Fellowship) in the
various Department at AIMS, New Delhi.
SFC considered and recommended the proposal .

The meeting ended with a vote of thanks to the Chair and all present.

B

(PROF.M.SRINIVAS) (SUDHANSH PANT)
Member Secretary Chairman
Standing Finance Committee Standing Finance Committee
AlIMS, New Delhi AlIMS, New Delhi
Annexuré |

The posts proposed for creation on reqular basis

Sl. Name of the cadre Pay Level  No. of posts approved
No. by SFC

1. Cadre of Nursing
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Assistant Nursing Supdt. Level-10 0

Sr. Nursing Officer Level-8 1

Nursing Officer Level-7 40

Total 41
2. Cadre of Operation Theatre

Technical Assistant (O.T.) Level-7 1

Technician (O.T.) . Level-6 9

Operation Theatre Assistant Level-5 i

Total 21
3. Cadre of Physiotherapy -

Sr. Physiotherapist/ Level-10 3

Occupational Therapist

Physiotherapist/ Level-6 2

Occupational Therapist

Junior Physiotherapist Level-6 <

Total 9
4. Cadre of Dietetics

Sr. Dietician - Level-10 2

Dietician Level-7 7

Assistant Dietician Level-6 0

: Total 9

5. Cadre of Radiotherapy

Technical Officer Level-7 2

Technician Grade | Level-6 4

Technician Grade I - Level-6 6

Total 12
6. Scientist-| Level-11 5
7. Scientist-1 : Level-10 1
8. Clinical Psychologist Level-10 3
g, Medical Lab Technologist Level-6 9
10.  Transplant Coordinator Level-7 1
11, MSSO Grade-|l ' Level-6 1
12.  Pharmacist Grade-I| Level-5 1
13.  Speech Therapist-Technical Level-6 1

Assistant (ENT)

14, Perfusionist Level-6 1
16.  Store Keeper Level-6 1
Grand Total ' 116

The posts proposed for creation on outsource basis

Sl. No. Name of the post No. of postNo. of posts which
creation proposedmay be considered
by the Institute for creation after

rationalisation

. Data Entry Operator - 3 3
2, Hospital Attendant (MTS) 16 16
3. Sanitary Attendant/Sweeper 10 10

Grand Total 29 29
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Through Special Messenger
By Speed Post

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi-29

F.No. 4-1/2024-Genl (SFC-227) - ' Dated: 2 V. MAY 2094
MEMORANDUM
Subjéct:- Final Minutes of 227t Standing Finance Committee meeting

held on Tuesday the 16t April, 2024 at 05:00 P. M. in the Dr.
Ramalingaswami Board Room, AIIMS, New Delhi.

kR kR IERAR R
The Final Minutes of the Standing Finance Committee meeting eld bti
16th April, 2024 at 05:00 P.M. in the Dr. Ramalingaswami Board Room, AIIMS,
‘New Delhi as.approved by the Chairman of the Standing Finance Committee is
being circulated to Chairman and all the Members of the Standing Finance

 Committee for information.

@N acAs| W

(PROF, M. SRINIVAS)
DIRECTOR & MEMBER SECRETARY
Encl: As above.

The Chairman and all the
Members of the Standing Finance Committee.
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No. V-16020/46/2024-INI-
Government of India
Ministry of Health & Family Welfare
Department of Health & Family Welfare
INI-1 Section
Nirman Bhawan, New Delhi
Dated 16-05-2024

To
Director, Member Secretary :
All India Institute of Medical Sciences (AIIMS), New Delhi,
Ansari Nagar, New Delhi-110029

Subject: Minutes of the 227th Standing Finance Committee (SFC) meeting of
AlIMS, New Delhi- reg

Sir,

| ‘am directed to refer to the subject mentioned above and to enclose
herewith (Annexure-) the approved Minutes of 227th Standing Finance Committee
meeting of AIIMS, New Delhi held on 16.04.2024 at 5.00 P.M. under the

chairmanship of Secretary (HFW) in the Committee Room (No.155, A Wing) 15t
Floor, Ministry of Health and Family Welfare, Nirman Bhawan, New Delhi. The
Institute is requested to take further necessary action accordingly.

Encl: As above

Yours faithfully,

Signed by
Bishnu Pada Kirtania

i i
Under Secretefry‘ ?%%Pgé@?@% r?ﬁgﬁ'w
Tel.(011) 23061843(0)

Copy for information to:-

l. PSO to the Secretary (HFW), MoHFW, Nirman Bhawan, New Delhi

i. PPS to JS(INI), MoHFW, Nirman Bhawan, New Delhi

iii. Director (INI), MoHFW, Nirman Bhawan, New Delhi

Iv. Section Officer, O/o Hon’ble HFM, MoHFW, Nirman Bhawan, New Delhi

v. Section [%)fficer, Olo Hon'ble MoS (SPSB/BPP), MoHFW, Nirman Bhawan,
New Delhi
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) . _ - Annexure-l

MINUTES OF THE 227" MEETING OF THE STANDING FINANCE COMMITTEE .

OF AIIMS NEW DELHI HELD ON TUESDAY 16 TH APRIL 2024 AT 5:00 P.M. IN

" THE COMMITTEE ROOM (NO.155, A WING) 1°T FLOOR, MINISTRY OF
HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW DELHI.

e v v e o o v e e vl e e e ek ok

The 227" meeting of the Standiﬁg Finance Committee of AlIMS New Delhi was
held on Tuesday, the 16N April,-2024 at 5:00 P.M. in the Committee Room:

(No.155, A Wing) 1t Floor, Ministry of Health and Family Welfare, Nirman Bhawan,
New Delhi. The following members attended the meeting:

1. ©  Shri Apurva Chandra (H&FW), - Chairman
Govt. of India Ministry of Health & Family Welfare, -
Nirman Bhawan, New Delhi-110011

g Shri Ramesh Bidhuri, MP (Lok Sabhe:), - Member
H.N.179, Sunpath House, (attended through virtual mode)
Village Tughlakabad, New Delhi-44

3. Dr. Amita Bali, - Member
Representative of Dr. Atul Goel,
Director General of Health Services, -
Govt. of India, Nirman Bhawan, New Delhi

4. ~  Shri Jaideep Kr. Mishra, - Member
Addl. Secretary and Financial Adviser,
Gouvt. of India, Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi-110011 '

5. Dr. Pranjal Modi, - Member
Vice Chancellor, :
‘Gujarat University of Transplantation Sciences,
Opp. Trauma Centre, Civil Hospital Campus,
Asarwa, Ahmedabad-380016, Gujarat

6. Prof. M. Srinivas, - Member Secretary
Director, AlIMS

7. . Ms. Ankita Mishra Bundela . Special Invitee
Joint Secretary, MoHFW

8. Dr. Nirupam Madaan, - Special Invitee

Medical Supdt., AlIMS, New Delhi

Dr. K. Sanjay Murthy Secretary, Departmerit of Higher Education and Dr. Vijay
Raghvan, Former Principal Scientific Advisor, Dr. K.K. Verma, Dean (Academic)
could not attend the meeting. The quorum for the meeting was fulfilled.

Shri Karan Singh, Addl. Director Administration, Ms. Divya Yanamadala, Sr.
Financial Advisor, AIIMS and Smt. Priyadarshika Srivastava, Director INI also

1/3676851/2024
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attended the meeting.
The deliberations on the agenda items are as follows:

ltem No. SFC-227/1

CONFIRMATION OF THE MINUTES OF 226TH MEETING OF THE STANDING
FINANCE COMMITTEE OF AIMS HELD ON 30.11.2023 IN DR.
RAMALINGASWAMI BOARDROOM, AIIMS, NEW DELHI

The SFC confirmed the miriutes of the 22gh meeting of the SFC held on
30.11.2023.

Iltem No. SFC-227/2

ACTION TAKEN REPORT ON THE MINUTES OF THE 226TH MEETING OF THE
STANDING FINANCE COMMITTEE OF AIIMS HELD ON 30.11.2023 IN DR,
- RAMALINGASWAMI BOARDROOM, AlIMS, NEW DELHI ~

(i) The SFC discussed the status of OPD Block project in Masjid Moth campus of
AlIMS. The project was approved in DIB Meeting held on 07.03.24 with condition
that the space of the waiting area on the ground floor and public convenience
therein needs to be increased by effecting necessary changes in the design. The
SFC was informed that on receipt of the updated proposal approval of Hon'ble
HFM will be obtained .

(i) The SFC was informed that Department of Health Research has supported the
proposal of AlIMS for creation of Institute Fellowship for PhD students.AlIMS was
accordingly advised to submit a detailed proposal with financial implications to the
Ministry for obtaining requisite approval of DoE.

(iii) As regards the purchase of Digital PET/CT Scanner and Electron Microscope
High KV Cryo FEG which were approved by the SFC ,the Institute informed that
specifications for same are under finalization by the AIIMS Technical Committee.
The SFC advised the Institute to expedite the procurement of the above medical
equipment in a time bound manner .

(iv) The SFC also discussed the proposal for provision of Cyber Security
Infrastructure in AlIMS Delhi. The Ministry informed that the Hon'ble HFM had
made some observations that the IT needs of all AlIMS should be addressed
collectively, to facilitate development of a dependable, robust and resilient IT
infrastructure across the Institutions. Further, the Institute was asked to split the
proposal in two two parts- (a) regular network improvement & IT infrastructure (b)
Cyber security.

The SFC was informed that subsequent to receipt of revised proposal by AlIMS, a
meeting was convened on 9.4.24 under Chairmanship of JS(E-Health) to
deliberate the proposal. The Institute was asked to provide ‘Schedule of
Deliverables’ and 'Service Level Agreements' to be executed with the proposal for
consideration of the Ministry. . The Institute was also asked to provide the IT
Information security baseline policy of AIIMS to ensure all aspects of information
security & infrastructure audit, incident & risk management as well as capacity
building are covered. :

(v) As reagrds the setting up of National Centre for Medical Device Development,
Validation and Skill Training the institute informed that the same has been brought
as an Agenda for full funding from JICA .
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i (vi) SFC also noted that the detailed proposals for post creation recommended by
the SFC have not been sent by the Institute to the Ministry . The institute was
advised to do the needful . :

“(vii) The Integeration of the National Gancer Institute Jhajjar with the Cancer
Centre of main AlIMS was discussed and the institute was advised to share a plan

ltem No. SFC-227/3

TO CONSIDER THE PROPOSAL FOR “CREATION OF 04 NOS. SEATS FOR
AL “"'m SENIOR RESIDENTS (NON-ACAD) AT NCI-AIIMS, JHAJJAR.

1" The SFC considered and approved the proposal.The Institute was advised to
forward the proi)osal to the Ministry with financial implication/check list for
obatining approval of the Department of Expenditure . ’

liem No. SFC-227/4

/\'O CONSIDER THE PROPOSAL FOR STARTING A :STIPEND OF RS.500/- PER
MONTH EACH STUDENT FOR THE DURATION OF 3 YEARS AND RS.10,250/
AL W FOR INTERNSHIP IN B.SC. (OTT) COURSE.

The SFC considered and approved the proposal for ﬁayment of stipend @ Rs
10,250 per month during the period of internship to the students of BSc (OTT)
course .

The proposal for payment of stipend of Rs. 500 per month during the 3 years of the
course was considered and not approved .

Iltem No. SFC-227/5-

. uke TO CONSIDER THE PROPOSAL REGARDING ESTABLISHMENT OF SCHOOL
i'*“' ) OF PUBLIC HEALTH AT AIIMS, NEW DELHI

The SFC considered and recommended the proposal for establishment of the
School of Public health at AlIMS,Delhi . The Institute was advised to forward a
detailed proposal to the Ministry with financial implication for obatining requisite
approval of the Competent Authority .

ltem No. SEC-227/6

ale IJ-\- TO CONSIDER THE PROPOSAL FOR CREATION OF 4 POSTS OF SENIOR
ws)  RESIDENT IN DEPARTMENT OF DERMATOLOGY AND VENEREOLOGY.

- The SFC considered and approved the proposal:The Institute was advised to
forward the proFosaI to the Ministry with financial implication/check list for
obatining approval of the Department of Expenditure

Item No. SFC-227/7

TO CONSIDER THE PROPOSAL FOR REVISED ESTIMATES FOR THE YEAR
2023-24 AND BUDGET ESTIMATES FOR THE YEAR 2024-25 UNDER GRANT-
IN-AID SALARIES GENERAL, CREATION OF CAPITAL ASSETS OF THE
INSTITUTE FROM GOVERNMENT.

The SFC considered and approved the proposal with a BE of Rs 4523.00 cr .

ltem No. SFC-227/8

1/3676851/2024
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TO CONSIDER THE PROPOSAL FOR THE PROCUREMENT OF SURGICAL
ROBOT FOR THE DEPTT. OF SURGICAL ONCOLOGY (DR.BRAIRCH).

The SFC considered and approved the proposal.

Iltem No. SFC-227/9

TO CONSIDER THE PROPOSAL FOR RECOMMENDATION OF THE INTERNAL
COMMITTEE FOR CADRE REVIEW IN RESPECT OF VARIOUS GROUPS ‘A’
(NON-FACULTY), ‘B’, ‘C’ & ERSTWHILE ‘D’ ISOLATED POSTS AT THE AIIMS,

NEW DELHI '

The SFC considered the proposal and recommended that the proposal may be
sent to the Ministry for examination and consideration by the Cadre Review
Committee constituted by the Ministry. ,

ltem No. SFC-227/10

TO CONSIDER THE PROPOSAL FOR CONVERSION OF SANCTIONED POSTS

OF BLOOD TRANSFUSION AND ASSISTANT BLOOD TRANSFUSION

SFFICER TO ASSISTANT PROFESSOR, TRANSFUSION MEDICINE AT AIIMS,
EW DELHI.

The SFC considered the proposal and decided that conversion of existing posts of
BTO and Assistant BTO to Assistant Professor cannot be done, as the Recruitment
Rules for both are different.

The Institute was advised that BTO and Assistant BTO may be declared as a dying
cadre with no further recruitment against the vacantj?ostskand AlIMS may consider
creation of new posts of Assistant Professor, Transfusion Medicine as per
requirement .

ftem No. SFC-22741 ) € 1! /‘5’%’3) K

TO CONSIDER THE PROPOSAL FOR CREATION OF VARIOUS POSTS OF
ASSISTANT PROFESSORS AT AlIMS, NEW DELHI.

The SFC considered and recommended the proposal . The Institute was advised
to forward the proposal to the Ministry with financial implication/check list for
obatining approval of the Department of Expenditure

- The SFC also advised AlIMS to formulate standard norms for creation of posts with
reference to operational beds /patient load and other relevant factors for objective
assessment of the requirement . :

Nolb) ltem No. SFC-227/12

\L \1,'1,(; TO CONSIDER THE PROPOSAL FOR CREATION OF 12 SENIOR RESIDENTS
I -~ (NON-ACAD.) POSTS IN THE DEPARTMENT OF PATHOLOGY, AIIMS, NEW
DELHI.

The SFC considered and approved the proposal.The Institute was advised to
forward the proFosa[ to the Ministry with financial implication/check list for
obatining approval of the Department of Expenditure

( ~> ltem No. SFC-227/13
9

L, p'v._._; TO CONSIDER THE PROPOSAL FOR CREATION OF 08 SENIOR RESIDENTS
[\ke (NON-ACAD.) POSTS IN THE DEPARTMENT OF LAB. MEDICINE, AlIMS, NEW
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DELHI.

The SFC considered and approved the proposal.The Institute was advised {0
forward the proFosal to the Ministry with financial implication/check list for
‘ _ obatining approva of the Department of Expenditure '

| | kb;; TO CONSIDER THE PROPOSAL FOR CREATION OF 08 SENIOR RESIDENTS
| -ﬂ\(,ﬂ' (hll\lé)v{;l—Aéiaﬁ) POSTS IN THE DEPARTMENT OF LAB. ONCOLOGY, AlIMS,
D v ' :

The SFC considered and approved the proposal.The instifute was advised to
torward the proposal to the Ministry with financial implication/check: list for
obatining approval of the Department of Expenditure

ltem No. SFC-227/1 5

TO CONSIDER THE PROPOSAL FOR PROVISION OF F{EFRESHMENTIFOOD
FOR EMERGENCY DEPARTMENT (ED) STAFFS AT-ALMS. -

The SFC recommended that internal-funds of AlIMS New Delhi miay be utilised for
such purposes. _ _ ‘

ltem No. SFC-227/16

0 wl®)  TO CONSIDER THE PROPOSAL FOR CREATION OF TWO (02) POSTS OF
K ) . SENIOR RESIDENT/DEMONSTRATOR OF OCULAR MICROBIOLOGY AT R.P.
CENTRE, AlIMS, NEW DELHI. |

- The SFC considered and approved the proposal.The Institute was advised to
forward the proposal to the Ministry with financial implicationlcheck-list for
obatining approval of the Department of Expenditure

ltem No. SEC-227/17

a\L ”')'(Ba 10 CONSIDER THE PROPOSAL FOR 03 SENIOR RESIDENTS (NON-ACAD.i
INTHE DEPARTMENT OF NEURO-PATHOLOGY, AlIMS, NEW DELHI.

The SFC considered and approved the proposal.The Institute was advised 10
forward the proFosal to the Ministry with financial implication/check list for
obatining approval of the Department of Expenditure

ltem No. SFC-227/18

ﬁ\b\t)'tlo TO CONSIDER THE PROPOSAL FOR CREATION OF TWO (02) POSTS OF

-~ SENIOR RES|DENT!DEMONSTHATOR OF OCULAR PATHOLOGY AT R.P..
CENTRE, AIIMS, NEW DELHL ,

The SFC considered and approved the proposal.The Institute was advised to
forward the proFosaI to the Ministry with financial implication/check list for
obatining approval of the Department of Expenditure

ltem No. SFC-227/19

/TO‘CONSIDER THE PROPOSAL FOR.CREATION OF 64 POSTS OF SENIOR
Vg RESIDENT (DMIMCHIFELLOWSHIP PROGRAMME (DM/MCH-56 POSTS AND
P‘\" No B 4 8-FELLOWSHIP) IN THE VARIOUS DEPARTMENTS AT AlIMS, NEW DELHL

,-)rq_vi" q
TR

173676851/2024



V-16020/46/2024-INI-1 1/3676851/2024

505

The SFC considered and approved the proposal.The Institute was advised to
forward the proFosaI to the Ministry with financial implication/check list for
obatining approval of the Department of Expenditure

ltem No. SFC-227/20

TO CONSIDER THE PROPOSAL FOR ENGAGEMENT OF IT MANAGEMENT IN -
REPLACEMENT OF EXISTING MANPOWER OF NURSING INFORMATICS
SPECIALIST (NIS) ON OUTSOURCING BASIS.

The SFC considered and approved the proposal. The SFC however advised that
recurring 10%, financial increment to be renegotiated with NICSI.

ltem No. SFC-227/21

TO CONSIDER THE PROPOSAL FOR THE PROCUREMENT OF WHOLE BODY
1.5 TESLA MAGNETIC RESONANCE IMAGING SYSTEM WITH ADVANCED
CARDIOVASCULAR IMAGING AND POST-PROCESSING SOFTWARE

The SFC considered and approved the proposal.

Item No. SFC-227/22

TO CONSIDER THE PROPOSAL FOR ESTABLISHMENT OF CBRNE FACILITY
AND EXPANSION OF 282 BEDS OF JAI PRAKASH NARAYAN APEX
TRAUMA CENTER, AIIMS, NEW DELHL

The SFC considered and in principle approved the proposal. The Institute” was
advised to send a detailed proposal with financial implication to the Ministry for
seeking approval of the Competent Authority .

ltem No. SFC-227/23

TO CONSIDER THE PROPOSAL FOR NATIONAL CENTRE FOR MEDICAL
DEVICE DEVELOPMENT, VALIDATION AND SKILL TRAINING.

The SFC considered and approved the proposal for establishment of the centre
through funding from JICA . The institute was advised to forward the proposal for
sending the same to the Ministry of Finance .

ltem No. SFC-227/24

TO CONSIDER THE PROPOSAL FOR CONSTRUCTION OF HOSTEL
ACCOMMODATION AT TRAUMA CENTRE EXTENSION AT AIIMS, NEW DELHI
at an ESTIMATED COST OF RS 876.17 CR

The SFC considered and in principle approved the proposal.

ltem No. SFC-227/25

TO CONSIDER THE PROPOSAL FOR PROCUREMENT OF “STATE-OF-THE-
ART HIGH ENERGY LINEAR ACCELERATOR - 01NO.” AS A REPLACEMENT
OF 16-YEAR-OLD REPLACEMENT OF ELEKTA SYNERGY-S LINEAR
ACCELERATOR UNDER TURNKEY AND BUYBACK BASIS.

The SFC considered and approved the proposal.
The meeting ended with a vote of thanks to the Chair and all those present.
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' Subject:- Minutes of the 121 meeting of the Academic Committee held
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All India Institute of Medical Sciences, New Delhi
Minutes of the 121* Academic Committeé Meeting
Held on 9 Februarv 2023 at 2.00 PM in Dr. Ramalingaswami Board Room, AlIMS, New
Delhi

The following members attended the meeting
1. Dr. Pranjal Modi, Vice Chancellor, Gujarat University of Transplantation Sciences-
Chairperson '

2. Prof. Vijay Kumar Shukla, Rector & Vice Chancellor, Banaras Hindu Umvermty, U.p.-
Member
3. Dr. Prem Nair, Medical Director, Amrita Institute of Medical Sciences, Kochi-Member
4. Dr Atul Kumar, Director General Health Sevices, MOHFW, GOI- Member (Online)
- 5. Dr. (Smt.) Vijay Laxmi Saxena, Former General Secretary, Indian Science Congress
Association, Kolkata- Member {Online)

6. Dr M Srinivas, Director AlIMS, New Delhi- Member Secretary

Vice Chancellor of Delhi University and Secretary Higher Education, Ministry of education,
GOl could not attend the meeting.

Following were also present in the meeting
Dr M Bajpai, Dean (Academics)
Dr Kaushal K Verma, Dean (Research)
Dr VL Kumar, Dean (Exams)
Shri N K Sharma, Sr FA
Dr Rajeev Kumar, Associate Dean (Academics)
Dr Vineet Ahuja, Assoc Dean (Research)
Dr Naval K Vikram, Associate Dean (Exams)
Dr Sanjeev Lalwani, Registrar Academics

The Chairperson welcomed the members to the meeting.
ltem No. 1: Minutes of the 120" Academic Committee meeting held on 24/06/2022

The minutes of the previous meeting had been circulated to all members by email. The
- minutes were confirmed and approved.

It was informed that letters had been received from Dr Atul Kumar (member Academic
Committee) and faculty members in response to agenda item no. 3 of the meeting. It was
decided that the concerned agenda was to be discussed again in this meeting, the
correspondence should be discussed with it,

Item No. 2: Action taken on minutes of the 120" Academic Committee meeting

Action taken on the minutes of 120" Academic Committee meeting was noted.



Item No. 3: To consider the report of the sub-committee of the Academic Committee,
constituted to examine the representations by 27 faculty members regarding the approved
guidelines for functioning of centers, formation of divisions and.units at AllMS, New Delhi.

In its previous meeting, the Academic Committee had constituted a subcommittee to examine

the representations by faculty members. The subcommittee comprising of Dr Pranjal Modi
and Dr Prem Nair met on 11" December 2022 ' :

The report of the sub-committee constituted in the previous meeting of the Academic
Committee was presented. The letters received from Dr Atul Kumar (member Academic
Committee) and faculty members in response to the previous meeting of the Academic
Committee were also noted. The subcommittee had recorded the following:

* Reviewed the minutes of the Academic Committee, the representations made by the
faculty members, previous orders of the Institute in this regard, and personal files of
the faculty concerned.

* The committee noted that the appointment letters mention that the faculty are
appointed at specific centers, This had also been confirmed by the aggrieved faculty
members personally during the meeting of the Academic Committee.

* It noted that there was an esta blished process for transfer of faculty from centers to

other departments or between departments.

Faculty appointed at posts in centers are not a part of any other department unless

they have been transferred to these departments following due process.

*  For many posts, there was limited scope for academic growth in the center. This was
being addressed by allowing the faculty to work in departments in the main_ hospital.
This is recommended but does not create a right for the faculty to claim to be a part
of the department in the main hospital.

* There was a need to cater to the administrative aspirations of the faculty by providing
them opportunities to head a unit, division or department. The committee discussed
that such provisions should be enabled in the interest of the faculty at posts in centers.
At the same time, the interests of faculty members. who had not made any
representations must also be considered.

* The committee decided that faculty appointed at posts in the center should primarily
work in that center but be provided academic and research opportunities through
rotation in main departments.

*  They must be supported, if required, for clinical responsibilities in the center by faculty

in the corresponding main department,

They cannot claim administrat_ive seniority 'in the main department but chiefs of "

centers, in discussion with the faculty in those centers, should consider creation of

units, divisions or departments within the centers to enable the faculty to become
administrative heads. Such units or divisions may also be created by combining faculty
of similar specialties in the center,

* The centers should also review the need for stand-alone posts for future
appointments,

* The committee also noted that there was a significant need and potential to develop
a multi-organ retrieval and transplant unit within AlIMS, New Delhi. Many of the
faculty in centers have the training and skills to contribute to this important



responsibility and they may consider creation of such a department or facility.

The committee also reviewed individual faculty members and made the following

recommendations:

Posts

_Suggestions

Anaesthesiology (Dr. RPC)
Dr. Dilip Shende

Dr. Renu Sinha

Dr. Arshad Ayub

Dr. Kanil Ranjish Kumar

= There is sufficient manpower and work in the centre to
function as a department ’

« Work rotation in main department should be allowed

« May be permitted to guide MD students fram main
department ;

= Can start fellowships as academic progra

Ocular Micrabiology (Dr. RPC)
Dr. Nishat Hussain Ahmed
Qcular Pathology (Dr. RPC)
Dr. Seema Sen, Professor

e Conslder creation of units/divisions elther alone or by
combining specialities

 Work rotation in main department should be allowed

« May be permitted to guide MD students from main
department

_» Review need for these posts for future appointments

Ocular Pharmacology (Dr. RPC)
Dr. T. Velpandian
Dr. Nabanita Haldar

» Consider creation of a unit

» Work rotation in main department should be allowed

« May be permitted to guide MD students from main
department ’

« Review need for these posts for future appointments

Radiodiagnosis (Dr. RPC)
Dr. Sanjay Sharma

-

» Work rotation in main department should be allowed

« May be permitted to guide MD students from main
department

« Review need for this post for future appointments

Trauma Surgery (JPNATC)
Dr. Biplab Mishra

e Trauma surgery is a core specialty in Trauma Centre
« Should consider conversion into a department of Trauma
Surgery, JPNATC

Paediatric Surgery (JPNATC)
Dr. Shilpa Sharma

Urology (JPNATC)

Dr. Siddharth Jain

OBGYN (JPNATC)

Dr. Garima Kachhawa

« Work rotation in main department should be allowed

« May be permitted to guide PG students from main
department ;

s Review need for these posts for future appointments

 Consider création of units/divisions either alone or by
combining specialities or by creation of a multi-organ
transplant unit in JPNATC

Radiodiagnosis (JPNATC)
Dr. Atin Kumar
Dr, Shivananda G.

«Consider creation of unit/division of Trauma Radiology
within JPNATC

e Work rotation in main department should be allowed

« May be permitted to guide MD students from main
department .

= May consider starting a Fellowship course

Emergency Medicine (JPNATC)
Dr: Sanjeev Bhol

* Emergency Medicine is a core specialty in Trauma Centre -

» Consider conversion into a department of Trauma
Medicine, JPNATC

« May be permitted to guide PG students from main
department

« May conslder starting a Fellowship course

Nephrology (JPNATC)
Dr. Soumita Bagchi

« Work rotation in main department should be allowed

= May be permitted to guide PG students from main
department

« Review need for this post for future appointments




* Consider creation of unit/division or creation of 3 multi-
organ transplant unit in JPNATC

Forensic Medicine (JPNATC) * These are core specialties in Trauma Centre

Dr. Adarsh Kumar « Consider convertsion into departments or divisions
Neuroanaesthesia (JPNATC) * Work rotation in main department may be allowed
Dr. Niraj Kumar * May be permitted to guide PG students from main
Dr. Ashish Bindra department

Dr. Gyaninder Pal Singh
Critical and Intensive Care
(JPNATC)

Dr. Navdeep Sokhal

Dr. Keshav Goyal

* May consider starting Fellowship courses

Pediatrics (Neonatology) in CTVS |  Work rotation in main department should be allowed

(cTQ) _ * May be permitted to guide PG students from main
Dr. Ramesh P. Menon department )
* Review need for this post for future appointments
Biochemistry (NSC) * Work rotation in main department should be allowed
Dr. Ashok Sharma ‘ * May be permitted to guide PG students from main
department
* Review need for this post for future appointments
Anaesthesiology (CDER) * Consider creation of a unit/division in CDER
Dr. Devlina Goswami * Work rotation in main department should be allowed
Dr. Dalim Kumar Baidya * May be permitted to guide PG students from maln
department

° Review need for this post for future appointments

Dr VK Shukla suggested that headship in the department should be considered
through open selection, this shall address the concerns of various faculty members.
Dr Pranjal Modi said that everyone wants to work in the main department but
specialities are to be developed such as paediatric trauma and these specialities may
mature and established over a period of time. Trauma Centre is ideal for multi-
speciality approach in patient care and can also contribute to organ donation and
transplant activities. Services/specialties such as Paediatric trauma/. trauma
anaesthesia etc should be started by faculty appointed at centre. Academic and
limited clinical access for limited period can be allowed for faculty of centres for the
main departments but not indefinite access and such things must be clearly defined
in hours/day per week, however their primary responsibility shall remain with the
centre or place of appointment as per advertisement and appointment letter.
APAR/ACR shall be written by Chief of the centre or head of department in case there
is established department is at centre (eg CNC). He further said that work must be
assigned to faculty at centre and faculty must show commitment. Dr M Srinivas also
said that similar issues are also related to NCI Jhajjar and decision of the committee
shall also be applicable to NCI Jhajjar. Dr M Bajpai suggested that Trauma Centreis a
multidisciplinary centre and this should be a state of art centre for which faculty
appointed at centre must strive for. Dr V L Kumar said that faculty members who are
working in the centres since long should have established the speciality at centres and
any transfer to main department shall create unrest in department and among
students. Faculty of centres should develop their own speciality and support can be
provided for same. Dr K K Verma said that faculty of main department is not interested
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to work in centre.

It was decided that primary responsibility of faculty shall be at centre at which they

are appointed and academic interest is to be protected by providing academic
facilities wherever necessary. : '

The faculty members who are working in the centre’s may come to work in the main
department as per clause of 1.1 to 1.5 of guidelines for functioning of centre’s at
AlIMS, New Delhi approved by Governing Body (Annexure-1).

The report of the sub-committee was accepted.

Item No. 4: Award of marks for attendance during clinical postings and feedback to faculty
in undergraduate classes

The proposal of award of marks for attendance during clinical postings and feedback to faculty
in undergraduate classes was discussed and approved.

Item No. 5: Payment of stipend/salary to Foreign National Students and Creation of
supernumerary seats for Foreign National Students with provision for salary/stipend.

The proposal was discussed and approved as under:

The 21 seats recommended for creation by the Dean’s Committee may be approved
for future appointment of Foreign National candidates.

All future vacancies to be advertised based on the seats approved through Academic

Committee and Governing Body, subject to a ceiling of 54 seats for MD/MS and 12

seats for DM/MCh as approved by the SFC.

Not more than 20% of total Foreign National seats should be filled by citizens of any
single country.

Sponsored seats must be considered for Indian Nationals sponsored by Government
(Central/State), Armed and paramilitary forces etc. but not private institutions.
The bond amount to be filled by Foreign National students should be equivalent to the

total stipend they receive from AIMS during their training and should-be payable to
AlIMS if they fail to fulfill the bond requirements,

The following eligibility criteria were also approved:

Eligibility for seats created for Foreign national students:

e Foreign national students are to be considered only against’ the seats
advertised under the "Foreign nationals" category.

e To be eligible for “Foreign nationals” category seats, the applicants must:

o Not be eligible for any other category of seats

o Not be a citizen of India

o Must have.passed the qualifying exam either from a foreign institution
or as a Forelgn National if passed from an Indian institution.

All other criteria will be the same as existing for open, general category

candidates.

e Applicants should be sponsored by their governments. Their government will
obtain undertaking from these students to return back to the country after
completing their course from AIIMS and serve in their country for at least
three years after completion of course.

M 83
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° The candidates will submit a bond to pay to AlIMS, a sum equivalent to the
total stipend received from AlIMS, in case they don't work in their own
country for three years after completion of training.

¢ Stipend at a fixed rate of Rs 78764 per menth for MD/MS and Rs 95050 per
month for DM/MCh students will be paid.

Eligibility for Sponsored category seats:

* Only Indian citizens will be eligible for these seats

° The existing requirement that “A state Government can sponsor candidates
only for those postgraduate (MD/MS/MDS) courses which are not available in
the state” may be deleted. :

* Only candidates who provide proof -that they will continue to receive
salary/stipend from the sponsoring organization for the entire tenure of
training AND will return to work in the sponsoring organization will be eligible.

* Sponsored candidates may apply for more than one specialty in
MD/MS/MDS/6-yr DM/MCh program. Seat allocation will be through
counselling based on merit for allocation of highest available choice within
the sponsored seats only.

e In case the sponsorship is for a specific subject/institution, it will be the
responsibility of the candidate to apply only for subjects that he/she has been
sponsored for.

* All other criteria will be the same as existing for sponsored candidates.
AlIMS, New Delhi will not pay any stipend/salary to sponsored candidates.

ltem No. 6: Grant of thesis allowance to Senior Residents (Academic DM/M.Ch) and PQ ‘:v:uc“u
penalties for delay in submission of thesis and protocol at AlIMS, New Delhi. I

The proposal of grant of thesis/dissertation allowance to the Senior Residents (Academic)
who are doing DM/M.Ch courses in various specialties in AlIMS was discussed. Dr V K Shukla
said that 6 monthly review report shall be made stringent and shall ensure adequate progress
of work. Dr K K Verma and Dr M Srinivas said that continuous and timely monitoring is
important. Dr Prem Nair suggested that presentation of work in conference and publication

should be encouraged. The proposal of thesis allowance and timeline as proposed above was
accordingly approved.

*  DM/M.Ch (3 year) students would be provided one thesis grant equal to that provided to
MD/MS students after submission of thesis.

° DM/M.Ch (direct 6 year course) students would be provided two such grants.

¢ No thesis grant will be allowed to Sponsored/Foreign National candidates.

* DM/M.Ch (3 year students shall be required to get their plan of thesis protocol approved
by the departmental faculty and submit it to Academic Section within 4 months of date of
registration.

* Relaxation may be granted by the Dean on merit of each case for two months. If a
candidate fails to submit the thesis protocol within the prescribed period his/her



registration may be cancelled/extended. However during extension period, hostel shall
not be provided.

e DM/M.Ch (6 year) will continue to require 2 thesis with protocol thesis submission and
exams as presently are being done..

e Both thesis could be submitted togethér with the second thesis deadline.

Item No. 7: Framing of policy for submission of thesis protocol by the students of M.Sc /
M.Sc Nursing/ M.Biotechnology courses.

It was decided that MSc students will be required to submit their thesis protocol within 6
months of joining and M Biotechnology students within 1 year of joining. Delay beyond these
periods would result in deferment of exams and increase in duration of the course by 6
months. For all courses, hostel accommodation shall not be allowed if the period of
registration/ exam has been delayed due to delayed submission of protocol, theSIs or extra-
ordinary leave except in cases of extension on medical grounds.

Item No. 8: Framing of -policy to b.ring uniformity in leave rules in MSc/M.Sc Nursing/ M.
Biotechnology courses. '

The proposal was discussed and approved that leave bolicies for MSc/M  Biotechnology
courses will be similar to those of JRs and allowance of leave with special exemptions to be
approved by the Dean (A) and Director on a case-to-case basis. The leaves of one year cannot

- be carried forwarded to another year.

'A\“ Item No. 9: Matters relating to B. Sc (OT Technology) program
&L» _

Tﬁe proposal was discussed and approved as under:

* Duration of internship should be increased to one year with rotation/pbsting policy as
suggested.

Stipend of Rs. 500 per month for the duration of 3 years of tramlng and Rs. 10,250 (or as

revised from time to time) for internship, similar to-other such programs at AlIMS, New
Delhi shall be given, subject to approval of SFC.

*  Out of the 20 approved seats per year, all 20 seats may be advertised.

ltem No, 10: Request to consider the proposal to reserve two seats for in-service Nursing
Tutors for M. Sc NursingCourse at College of Nursing at AlIMS, New Delhi

The proposal was discussed and approved as under

+  Two seats for M.Sc Nursing (one in M.Sc Paediatric Nursing and one in M.Sc in Oncology
Nursing) shall be created under In-service category.

* In-service Nursing staff of AlIMS New Delhi including Tutors shall be eligible for the

aforesaid seats and the admissions will be done strictly in order of merit through
competitive entrance examination.

Item No. 11: Changes in the scheme of B.Sc.(Hons) Nursing/ B.Sc. Post Basic Nursing
Examination
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It was informed that the changes in the scheme of examination for Academic courses in
College of Nursing has been implemented for Batch-2021 onwards. In these rules, it is stated
that a ‘candidate who fails in two or less number of papers in supplementary exam will be
promoted to the second year. She will be allowed to éppear for previous year papers in which
she has failed, in the next regular examination. For the 2™ year examination, the candidate
will be allowed to appear for final exam only after she has passed in all the subjects of 1% year.

It was noted that the regular exams for 1% and 2™ year are held at the same time. In order to
implement the above point, the exams of 2 year will have to be held at a time after the
results of exams for 1% year are declared. The Principal College of Nursing was asked to
suggest how this could be done and it was informed that as per the Indian Nursing Council
examination guidelines vide F.N0.22-10/Univ-2019-INC dated 18.04.2019, a candidate who
fails can be permitted for admission to next year. However, the candidate shall have to clear
all the previous examinations before appearing in final year examination.

The matter was perused by the Academic Committee and it was decided that separate exams

~ may be held for the few candidates who have to take exams of both years such that they can

attempt the previous year’s exam before they take the current-year's exam,
Item No. 12: Proposal for adding “UGC-NET” as a desired qualification in Ph.D prospectus

The proposal was discussed and was approved to include "UGC—NET”_under heading desired
qualification in Ph.D. admission,

Item No. 13: Regarding changes in selection criteria of Dr. O.p. Ghai Medal for best Senior
Resident in the Department of Paediatrics :

The proposal was discussed and the following guidelines were approved for selection of the
above award.

s The recipient of the Gold Medal will be senior resident (DM or Non Academic) working in
. the Department who should have completed at least 2 years of senior residency.

* The gold medal will be awarded in recognition of his/her holistic performance in clinical
care, teaching and research. Innovative work, team spirit, contribution towards
managerial tasks, communication to patients and their families and other activities of the
department will be considered.

° The recipient shall be selected by the faculty of the department by calling applications on
a structured proforma and interviewed by three senior most faculty members.

° The award will consist of a Gold Medal (made to standards by the Office of the Dean) and
a certificate.

/Item No. 14: To increase seats in DM course in Paediatric Nephrology in the Department of

Paediatrics at AllMS, New Delhi
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The proposal to increase seats (9 open over 3 years) in DM Course in Paediatric Nephrology
_in the Department of Paediatric at AlIMS, New Delhi was discussed and approved. The seats
shall be filled in phased manner.and as per applicable guidelines of faculty-student ratio.

’Ll’\\\ Item No. 15: To increase seats in DIVl Paediatric Pulmonology & Intensive Care course in the
u" Department of Paediatrics at AIIMS, New Delhi

The proposal to increase seats (9 Open and 3 Sponsored over 3 years) in the DM Course in
Paediatric Pulmonology and Intensive care Course in the Department of Paediatrics at AlIMS,
New Delhi was discussed and approved. The seats shall be filled in phased manner and as per
applicable guidelines of faculty-student ratio. '

UA‘\\\ Item No. 16; Creation of one faculty post of Assistant Professor of Paediatrics (Neonatcﬂogv)
u‘)‘. for RPC-HDU

The proposal for creation of one faculty post of Assistant Professor of Paediatrics

A . (Neonatology) for RPC-HDU was discussed and approved. The post will be created in the

department of Paediatrics with the existing RR for Assistant professor of Paediatrics

(Neonatology) and services to RPC HDU will be provided by the department on a rotation
basis of the faculty.

.2;;?\\\' ~ Item No. 17: Creation of 4 Senior Residents (Non-Academlc} in the Department of

SV" -~ ‘Dermatology & Venereology, AlIMS, New Delhi

The proposal of creation of 4 posts of Senior Residents (Non-Academic) in the Department of
Dermatology & Venereology, AllMS, New Delhi was discussed and approved.

" Item No. 18: To Consider Nursing Faculty, AllMS, New Delhi for PhD registration at AlIMS,
New Delhi as in service under Medical or Non-Medical category.

The committee reviewed the proposal and decided that Ph.D. registration of Nursing Faculty

at AllMS, New Delhi shall be under in service, Non-Medical category through the PhD
entrance examination.

v ltem No. 19: Conversion of 10 seats of non- Academlc SR-Surgery (Casualty) to non-

Academic SR-Emergency Medicine .
The proposal was discussed but not approved. It was decided that these posts of nan-
Academic SR-Surgery (Casualty) can be used to facilitate transplant services at AlIMS New
Delhi. Such candidates shall be rotated in Gl Surgery, JPNATC, General Surgery/Urology and
CTVS for organ transplantation services.

If required, the depaftment of emergency Medicine can put up a proposal for additional posts
of non-Academic SR-Emergency Medicine.
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ltem No. 20: To start Fellowship program in Neuroimmunology in the Department of
Neurology at AlIMS, New Delhi

The proposal for starting a 1 year Fellowship Program in “Neuro-immunology” in the
Department of Neurology at AlIMS, New Delhi was discussed and approved. One open and
one sponsored seat per year were approved. These may increase to 2 Open and 1 Sponsored
seats per year after three years of establishment of the fellowship programme.

Item No. 21: To start DM program in Psychosomatic Medicine in the Department of
Psychiatry at AlIMS, NewDelhi

The proposal to start DM program in Psychosomatic Medicine in the Department of
Psychiatry at AlIMS, NewDelhi was discussed and approved. Committee members were of the
opinion that such a course shall be helpful in counselling of family of patients to facilitate
organ donation and transplantation activity, ‘

ltem No. 22: Proposal for modification of eligibility criteria for MD-Hospital Administration

The proposal for modification of existing eligibility criteria for MD-Hospital Administration
was discussed and approved as under:

* The experience criteria of 03/05 yeafs after MBBS for admission to MD (Hospital
Administration) Course at AIIMS will be deleted.

*  The entrance exam will be held along with other with other MD/MS courses at AlIMS,
New Delhi with admission through the existing counselling process for MD seats,

Item No. 23: Creation of 2 faculty posts of Assistant Professor in the Department of

)

Dermatology & Venereology, AllMS, New Delhi { Be /)Lﬂ/ N ﬁ

The proposal of creation of 2 faculty posts of Assistant Professor in the Department of
Dermatology & Venereology, AlIMS, New Delhi was discussed and approved without
provision for any extra space.

—1tem No. 24: Creation of 4 faculty posts of Assistant Professor in the Department of

Cardiovascular Radiology & Endovascular Interventions

The proposal of creation of 4 faculty posts of Assistant Professor in the Department of
Cardiovascular Radiology & Endovascular Interventions at'AlIMS New Delhi was discussed and

- approved without provision for any extra Space.

~ltem No. 25: Creation of 10 faculty posts of Assistant Professor for the Department of

Neuroanaesthesiology for NS Centre & JPNATC.

The proposal of creation of 6 faculty posts of Assistant Professor of Neuroanesthesiology
for the Department of Neuroanaesthesiology (NSC) & 4 faculty posts of Assistant Professor

Page 10 of 12
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of Neuroanesthesiology (JPNATC) was discussed and -approved withr. condition of
concurrence of Chief JPNATC for the proposal, without provision for any extra space.

/tem No. 26: Creation of 4 faculty posts of Assistant Professor in the Department of

Nephrology at AlIMS, New Delhi

The proposal of creation of 4 faculty posts of Assistant Professor in the Department -of
Nephrology at AlIMS, New Delhi was discussed and approved without provision for any extra
space. '

/Item No. 27: Creation of 3 faculty posts of Assistant Professors in the Department of

Medicine

The proposal of creation of 3 faculty posts of Assistant Professors in the Department of
Medicine at AlIMS New Delhi was discussed and approved without provision for any extra
space. Sy '

[tem No. 28: Establishing School of Public Health at AlIMS, New Delhi.

It was informed that the first proposal for establishment of SPH was submitted in April 2016
and the revised proposal was submitted again in April 2017. The proposal was subsequently
examined by the committees in July 2019 (Dr. Subrata Sinha Committee) and November 2019
(Prof LM Nath Committee). The final DPR was submitted by Prof. L.M. Nath Committee in
October 2020. The recommendations of Prof L M Nath Committee are annexed.

The proposal of establishment of school of public health (SPH) was discussed. The proposal
was approved with following recommendations: e

a. The project should be located at CRHSP, Ballabhgarh.

b. Centre for Community Medicine shall be part of SPH as its 5™ Vertical.

c. Functional/Administrative principles of governance applicable shall be as that of a Centre
at AlIMS New Delhi and as per provisions of rules and regulations as per AlIMS Act.

Item No. 29: Proposal regarding framing policy for guides and co-guides of M.Sc. Students,

The proposal regarding framing policy for appointment of guides and co-guides of thesis in

M.Sc. Courses was discussed. It was decided that the proposal should be first discussed in

Dean’s Committee and Staff Council and then it should be brought before standing Academic
Committee further consideration.

Table Agenda 1: Request for grant of extension for submission of the PhD thesis beyond 6
years (registered till 2016) / 5 % years (registered after 2016).

The proposal was discussed and decided as under:

CASE-1: Extension required till the date of thesis submission for students who had submitted
their thesis beyond extension period (Students- Meetu Dahiya and Jay Singh):

Page 11 0f 12
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Decision- Extension approved

CASE-2: Extension required for thesis submission for students who had received thesis writing
permission (Student- Sanimar Kochar).
Decision-Extension approved till 30/04/2023

CASE-3: Thesis writing permission is pending (Student-Rajesh Kumar Mishra; writing
permission not granted, performance unsatisfactory),
Decision- No extension to be given

CASE-4: Non-submission of thesis till date and as per decision of last Academic Committee
meeting dated 24.06.2022 (Student- Debabani Bhattacharya)

Decision:- No extension to be given

Table Agenda 2: Change of Nomenclature of Two posts of Assistant Professor, Lab Medicine
sanctioned for NCI- AlIMS to Assistant Professor, Microbiology, NCI, AllMS.

The proposal of change of Nomenclature of Two posts of Assistant Professor, Lab Medicine
sanctioned for NCI- AlIMS to Assistant. Professor, Microbiology, NCI, AlIMS was discussed and
approved.

Meeting ended with vote of thanks to chair,

ok ok
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. ACADEMIC SECTION

No.F.1-2/Misc/2020-Acad.ll Ansari Nagar, New Delhi-29

Dated the:- 28.01.2020
MEMORANDUM

Subject: Guidelines for Functioning of Centres, Formation of Divisions and Units at AllMS,
New Delhi. '

. The undersigned has been directed to convey the approval of Competent Authority for the

above guidelines as under:

The Guidelines for Functioning of Centres, Formation of Divisions and Units

at AllMS, New Delhi.
1: Centre:

The definition of a centre is restricted to those entities that are clearly defined as independent
administrative units within the overall control of the Director. Centres should consist of

multiple related specialties and be indepenclent in their functioning. Centres should not be
created with single departments.

The term “"centre” is sometimes used in the name of departments and facilities at AlIMS.
However, in administrative terms, merely the presence of the word “centre” within their name
will not entitle them to the status of a "centre” as envisaged here.

The current Centres recognized are:

i Dr RP Centre

2 BRA-IRCH

3 Cardiothoracic centre
4, Neurasciences centre
5. JPNA Trauma centre
6. * CDER

7 NDDC

8 NCl-Jhajjar

1,1: Functioning of faculty in a Centre:

1.1.1: Faculty appointed at a post advertised for a centre will primarily work at that centre.
Office/ Stall/OT/OPD/Clinic etc. will all be physically housed within the centre. For
centres which have their own housing, faculty will stay in the housing provided on'that
centre's campus and will not be eligible for housing on main AllMS campus or any other
centre's campus. “

1.1.2: They will be responsible for developing the academic program in their specialty either as
a department or division (vide-infra). Academic exchange (thesis/projects/journal
clubs/seminars/case-discussions) may be done with other centres/main department if
physically feasible and agreed upon as in point 3 below.

1.1.3: There will be no automatic rotation of duties or privileges with other centres or the main

department. However, faculty may discharge duties at another centre or main
. department if: 3

1. It is agreed upon by the majority of faculty (at all levels) who are affected by such
exchange. This must be documented in writing in a physical faculty meeting.
2. The proposal must have the agreement of the Head of the departments/centre on both

sides
3. The proposal must have approval of the Director
4," Such privileges must be in writing, for a fixed duration i3

Page 1
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5. All provisions of section 1.1 will continue to apply
6. The rotation may be revoked by the director at any time

1.1.4: Intra-specialty seniority will be considered only among faculty selected in a centre, They
will not be eligible for equivalence or seniority with faculty of the same specialty in
other centres or the main department. This will apply even if the faculty rotate with
faculty in other centres or the rnain hospital.

1.1.5: If there is no department or division for a specialty in a centre, faculty members
appointed in that specialty will report directly to the CoC. In order to cater to their
acacemic growth, point no, 1.1.3 above should be considered favourably. However, this
must be read in conjunction with all other points ahove.

1.1.6: In order to provide mentorship and administrative guidance to new centres, for a fixed
period of time, the Director may:
1. Appoint senior faculty members of existing departments as mentors.
2. Assign existing Heads of the Department to officiate as Head of Department for
corresponding specialties in the new centres for a fixed period of time. Such HoDs
would carry the same powers as of a HoD in a Department of a Centre.

1.2: Departiments in centres:

Departments within a centre will be administrative units, would work on lines similar to
independent departments in the main hospital, but without financial powers which would rest
with the Chief of Centre (CoC). However, each department in a centre should be consulted
while preparing financial plans for the centre and budget allocated for a centre should be
appropriately assigned to departments within it.

1.2.1: Creation of departiments in centres

The proposal to create a department within a centre will follow the same policies as for
creation a clepartment in the main hospital.

1.3: Divisions in departiments in centres:

Divisions in departments in centres will follow the same rules as divisions in departments in
the main hospital (2.2).

1.4: Divisions in centres (not within a department of a centre):

Divisions within a centre will be administrative units, reporting directly to the Chief of Centre
(CoQ).

1.4.1: Creation of divisions

*  The proposal to create a division will be evaluated by a committee constituted by the
Director. After approval of the Staff Council, a notification may be issued with approval of
the Director,

*  Minimum 3 faculty posts in that specialty : , .

*  Anadministrative appointment of ‘Head of division’ may be made by the director

« If a'Head of division' is appointed, faculty within a division report to "Head of division’
who reports to CoC ‘

* Al Facully ACR to be written by CoC, all financial powers with CoC

*  Academic programs (MD/MS/DM/MCh/PhD/fellowship) may run withina division

1.5: Units in centres:

+  May be created in any department or division

e Purely functional for provision of service

*  Minimum 2 faculty in a unit

°  There must be a valid justification for creation of unit and the propasal must be approved
by the majority of faculty members in the department/division :

* The proposal will be evaluated by a committee constituted by the Director and

notification will be issued after approval of the Director A
. Page 2 /
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2: Main Hospital

2.1: Departments in main hospital:

The policies for creation of departments within the main hospital will remain unchanged.
2.2: Divisions in Departments in Main Hospital:

Divisions in departments in the main hospital will be administrative units, reporting duecﬂy to
the Head of the Department (HoD).

2.2.1: Creation of Divisions

. Divisions must be created on academic basis and not for purely service provision.

. The proposal to create a division must be submitted by the HoD after approval of the
majority of the faculty in the department in a faculty meeting. It will be evaluated by a
committee constituted by the Director. After approval of the Staff Council, a notlhcatlon
may be issued with approval of the Director.

. Minimum 2 faculty members in that sub-specially ;

. An administrative appointment of ‘Head of division" may be made by the director on
the recommendation of the Head of the Department. Faculty within a division report to
‘FHead of clivision' who reports to HoD. Appointment of ‘Head of division’ is not essential
and in the absence of a designated 'Headl of division’, the faculty will report directly to
the HoD.

. Academic programs (MD/MS/DM/MCh/PhD/fellowship) may run within a division

2 3 Units in main hospital:

*  May be created in any department or division

«  Purely functional for provision of service

«  Minimum 2 faculty in a unit

*  There must be a valid justificalion for creation of unit ancl the proposal must be approved .
by the majority of faculty members in the department and division

» The proposal will be evaluated by a committee constituted by the Director and
notification will be issued after approval of the Director

This is for information of all concerned.
Authority:
i. Academic Committee Agenda [tem No.AC-1 17/11 in its meeting held on 20.11.2018,

ii. Governing Body Agenda |tem No.GB-157/6 in its meeting held on 24.01.2019.

/ =
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DISTRIBUTION:

PPS/PS to the Director, AlIMS

All Chief of Centre's/Head of the Departments

PS/PA to Dean (Acad.)/Assoc Dean/Registrar

PS/PA to Dean (Exam)/Assoc Dean (Exam)

Professor In-charge, Faculty Cell, AlIMS

PS to Sr. FA/FA/CAO/AO (Faculty)/AO (Cash)

Professor In-charge, Computer Facility to kindly circulate the above guidelines to all

Chief of Centres/Head of the Departments/Facully members of AIIMS and upload the
same in the AlIMS website.
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NOTE FOR THE GOVERNING BODY

ITEM NO. GB-162/20

To consider the minutes of the 122" Academic Committee
meeting held on 09.11.2023 at AIIMS, New Delhi.
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No.F.5-19/2024-Acad-II
NOTE FOR THE GOVERNING BODY

Item No. G.B./\/[2-2.©

PROPOSAL: TO CONSIDER THE MINUTES OF THE 122nd ACADEMIC

COMMITTEE MEETING HELD ON 09.11.2023 AT AIIMS, NEW
DELHI. :

" INTRODUCTION: -

@e Governing Body at its meetmg held on 13.122023 noted that as
recommendation of 122nd Standing Academic Committee Meeting held on
09.02.2023 at AIIMS New Delhi has financial implication, therefore, the same

. should be placed before the Standing Financial Committee for consideration and

thereafter placed before the Governing Body.

ADMINISTRATIVE COMMENTS:

According to decision of the Governing Body the folquing agenda items with

financial implications were placed before Standing Finance Committee for

concurrence and same were approved (copy of the extract of the minutes of the

meeting is attached at Annexure-I and rest of other agenda items have without
financial implications.):

Table -1
Agenda Items of 1225t Academic Committee having Financial Implications.
Sr.No. | Academic Committee Item | Standing Finance Committee item No.
No. : '
1. | AC/122 - Item No. -5 SFC/228/4
2. AC/122 - Item No. - 6 SEC/227/19
3. AC/122 - Ttem No. - 7 SEC/227/19
4. | AC/122 -Item No. - 14 SFC/228/5
3. AC/122 - Item No. - 15 SEC/227/17 -
6. AC/122 - Item No. - 16 SFC/227/12
7. | AC/122 - Item No. - 18 SFC/227/19
8. AC/122 - Item No. -19 SFC/227/19
9 AC/122 - Item No. - 20 SEC/227/18
10. | AC/122 - Item No. - 21 SEC/227/13
11. | AC/122 - Item No. - 22 SFC/227/14
12. [ AC/122 -Item No. - 23 SEC/227/16
13. | AC/122 - Item No. - 24 SFC/228/5

P.T.O.
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AC/122 - Item No.- 25

14, SFC/228/6
15. | AC/122 - Item No.- 27 SFC/227/3
16. | AC/122 - Item No. - 28 SFC/227/19
17. | AC/122 - Item No. - 29 SFC/227/19

Table - 2 (Agenda Items having no financial implications)

- Agenda Items of 122 Academic Committee having no financial implications.

Sr. No.

Academic Committee Item No.

.. L

AC/122 - Item No. - 3

AC/122 - Item No. - 4

AC/122 - Item No. - 8

AC/122 - Item No. - 9

AC/122 - Ttem No. - 10

AC/122 - Ttem No. - 11

AC/122 - Item No. - 30

AC/122 - Ttem No. - 31

AC/122 - Item No. - 32

©

AC/122 - Item No. - 33

== oo N|o o || N

=

Table Agenda - AC/122 - Item No. - 34

In this context, it is submitted that the agenda items of 122nd Standing Academic

Committee Meeting require Governing Body concurrence for implementation.

Further, it is informed that the Item No.12, 13, 17 & 26 are to be placed before the

Standing Finance Committee for further consideration and decision.

The minutes of the 122nd Standing Academic Committee meeting held on

09.11.2023 is attached herewith at Annexure-2.

APPROVAL SOUGHT:

In view of the above, the Minutes of the 122nd Standing Academic Committee
Meeting (Agenda Items as in Table 1 and Table 2) are placed before the

Governing Body for their consideration and approval.
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AGENDA ITEMS FOR 122" ACADEMIC COMITTTEE MEETING :

S.No.

AGENDA ITEMS

To confirm the minutes of the 121* Academic Committee Meeting held on 09.02.2023.

Action taken on the mirutes of the 121 Academic Committee Meeting held on
09.02.2023. e m—

To cc_msidcr the proposal for amendment in rules to repeat 1" professional MBBS
examination on failing in main and supplementary examination for unsuccessfiil subjects
only. . : ' '

Proposal for modification of BSc. Hons. (Nursing). course syllabus

"| Matter regarding propesal Tor starting a “S“t‘lpend?";t'c} ML Sc/M.Sc- Nursing students at

ATIMS, New Delhi.

P

Proposal to start DM course in “Procedural 'Dcnnatology_“ in the Department of
Dermatology & Venereology-at ATTMS, New Delhi. :

Proposal to start M.Ch in t_l) Cornea & Extcmal-Ej'c Disease (2) Gléﬁcomh_ (3) Vitreo-

Retina (4)-Oculoplasty & Ongology (5) Paediatric. Ophthalmology & Strabismus in the:
Department of Ophthalmology, Dr. R.P. Cenfre, AIIMS, New Delhi. -

Creation of Department of Onco-Rediology and Intervention .(Up—:';gradatic)n of existing
radiology unit at-Dr.. BRA.IRCH, ATIMS, New Delhi. ' B e

“Change in Nomenclature of MD (Obst. & Gynaecology) to MS (Obst. & Gynaecology)
& DM (Reproductive Medicine) to M.Ch (Reproductive Medicine & Surgery) in the |

department of Obstetrics and Gynaecology.

10

Request to add Biostatistics in essential qualiﬁcatioﬁ for the post of Assistant P rofessor
of Statistics and Demography in the Department of Obst. & Gynaecology at AIIMS,
New Delki. :

11

13

12

a) Proposal for changing name of the Department of Neuroanaesthesiology an T
Critical Care to Departrnent.of Neuroanaesthesiology and Neurocritical Care at
AIIMS, New Delhi.

b) Proposal for changing name of the DM degree Neuroanaesthesiology and

- * Critical Care to DM Neuroanaesthesiology and Neurocritical Care at AIIMS,
New Delhi. : : . _

—-_F______._'__.-———— - . : ] & = L v E o - & . rs )
To consider the proposal for increasing.of two' posts of Senior ‘Residents in the Division

of Orsl. Pathology and Microbiology (CDER) at ATIMS, New Delhi.

To consider the proposal for creation of posts’ of Senior Residents (Oral Medicine &

Radiology-02 and Publi¢ Health Dentistry-Q1) seat per year in the Centre for Dental

Education and Research at ATIMS, New Dcljﬁ_ ‘ ._

f 0 . -
Proposal for creation of three posts of Assistant Professor in the Department of

Nburopathblogy at ATIMS, New Delhi.




—=5 | Regarding Two thesis for M.Ch Neurosurgery 6 year course (From ATR of Dean’s

| 15 Proposal for creation of th::ee Senior Residents :izn'”Néuropatho'logy Laboratory, N.S. |
Centre, al AIIMS, New Delhi. . :
16 Request Tor creation of 30 Senior Résidenté (Non-Academic) posts in the De rt
Pathology, AIIMS, New Delhi. : o P - perinentat
17 | To increase in sanctioned strength from 35 to 63 for MD (Pathology) posts in the
- | Department of Pathology, AIIMS, New Delhi. _ :
18 | Proposal for starting DM Course in ONCOPATHOLOGY in the Department of
, Pathology at ATIMS, New Delhi.
19| Proposal for starting Fellowship Programme in (1) Cytopathblogy (2) Cardiothoracic
: Patho]ogy (3) Breast and Gynaecological Pathology-and (4) Neuropathology.
20 | Request for creation of two Senior Residents/Demonstrator in Ocular Pathology at Dr.
' R. P. Centre, AIIMS, New Delhi. -
21 | Request for creation of eight Senior Residents (Non-Acad.) :]'l'll the Department of Lab,
Medicine at ATIMS, New Delhi. . _
22 | A proposal for creation of 8 posts of Senior Resident/Demonstrators in the Department ‘
of Lab. Oncology, AITMS, New Delhi. g
23 | Request for two Senior Residents (Non-Acad.) in Ocular Micrb'biplog}' at Dr. R.P.
| Centre, ATIMS, New Delhi. .
24 | Request for creation of four posts of Assistant Professor of Biostatistics in the
Department of Biostatistics at A[IMS, New Delhi.
25 | Proposal for creation of 05 Assistant Professors posts (03 Assistant Professors, NCI,
Jhajjar & 02 Assistant Professors, DR. BRA IRCH, AIIMS, New Delhi. for Palliative
" Medicine under Departmient of Onco-Anaesthesia and Palliative Medicine at DR. BRA
[RCH, AIIMS, New Delhi, | :
26 Proposal for creation of seats fdr Junio.r'Reside.nts (Non Aéad.) in Transfusion Medicine
at NCI, Jhajjar, AIIMS, New Delhi.
27 | Proposal for creation of four posts of Senior Residents in Transfusion Medicine at NCI,
Jhajjar. ' |
28 Proposél to increase number of seats for M.Ch Sur_gipal Oncolegy in the Department of
' Surgical Oncology, Dr. BRAJCH, AIIMS, New Delhi.
29 | Conversion of Sponsored SR Nephrology to regular SR Nephrology POS.L
T Proposai. for institlu_tion of Dr. Manju Vatsa Me@al-for best M.Sc. Nursing Student at |
AIIMS, New Delhi. o _ o
_—-—é—']'——‘ Proposal for institution of Dr. Shakti Kumar Gupta Medal for best Pc'a_stgraduate MD

(Hospital_Admihistration) at AIITMS, New Delhi.

Committee Meeting of 27" May 2020).

Request for Grant -of extension for submission of'the PhD Thesis.

Any other items with permission of the Chair,
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| IMMEDIATE
ALL INDIA INSTITUTE OF MEDICAL SCIENCES
(GENERAL SECTION)
No.F. 2-1/2024-Genl. (GB-161) Pt. File | Dated:

EXTRACT FROM THE PROCEEDINGS OF 161°" MEETING OF THE GOVERNING BODY
(AIIMS) HELD ON 11032024 AT 12:00 PM. IN THE CONFERENCE ROOM (3RD
FLOOR), MOHF&W, NIRMAN BHAWAN, NEW DELHI.

ok koK ok ok kR Rk ok

ITEM No GB-161/13

TO CONSIDER THE MINUTES OF THE 121 ACADEMIC COMMITTEE MEETING
HELD ON 09.02.2023 AT AIIMS, NEW DELHI

The Governing Body defered the itemn.

ITEM No GB-161/14

TO CONSIDER THE MINUTES OF THE 122" ACADEMIC COMMITTEE MEETING
HELD ON 09.11.2023 AT AIIMS, NEW DELHI :

The Governing Body deferred the item.

Further action to implement the decision of the Goveming Body (GB) may kindly be
initiated immediately to the undersigned on or before 07.08.2024 positively.

b o
(Rajesh Kuinar)
Administrative Officer

Distribution:
The Registrar, Acédamic Section, AIIMS, New Delhi.
Copy to:

Deputy Secretary, AIIMS, New Delhi
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" Through Special Messenger
- By Speed Post

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi-29
F.No. 4-2/2024-Genl (SFC-228) Dated: , . ~—r O
: L7 SEF 208

- aapf .

MEMORANDUM

Subject:- Final Minutes of 228th Standing Finance Committee meeting held
on Thursday the 18tt July, 2024 at 04:30 P.M. in the Committee
‘Room (No.155, A Wing) 1 Floor, Ministry of Health & Family
Welfare, Nirman Bhawan, New Delhi. '

Kkkkkkkkkkkkkhkk

The Final Minutes of the Standing Finance Committce meeting held on 18t
July, 2024 at 04:30 P.M. in the Committee Room (No.155, A Wing) lst Floor,
Ministry of Health & Family Welfare, Nirman Bhawan, New Delhi as approved by
the Chairman of the Standing Finance Committee is being circulated to Chairman

and all the Members of the Standing Finance Committee for information.

| @W\r | \'\«ULU\

(PROF. M. SRINIVAS)
DIRECTOR & MEMBER SECRETARY

Encl; As above.

The Chairman and all the
Members of the Standing Finance Committee.



No. V-16020768/2024-INI-I
Government of India
Ministry of Health & Family Welfare
Department of Health & Family Welfare
INI-1 Section

Nizman Bhawan, New Delhi

Dated 10/09/2024
To

The Dicector (Member Secretary)
All India Institute. of Medical Sciences,
Ansari Nagar, New Delhi-110029

Subject: Minutes of 228th Sta-nding Finance Committee meeting of ATIMS, New Delhi-
reg

1 am directed 10 enclose herewith the Minutes of 228th Standing Finance Committee
meeting of AIIMS, New Delhi held on on 18.07.2024 under the chairmanship of Secretary

(HF'W) for further necessary action.
(‘Nceiﬂm ,;

Under Secretary to the Government of India
Tel. No. (011) 23062032¢0)

This issues with approval of competent authority.

Encl: As above
Copy for information to:-

i.  PSO to Secretary (HHFW), DoHFW, Nirman Bhawan, New Delhi
ii. PPS to AS (HFW), DoHFW, Nirman Bhawan, New Delhi

iii. PPS to JS(INI), DoHFW, Nirman Bhawan, New Delhi

iv. Director (INI), DoHFW, Nirman Bhawan, New Delhi
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MINUTES OF THE =228TH MEETING OF THE STANDING FINANCE
COMMITTEE OF AlIMS NEW DELHI HELD ON THURSDAY 18THJULY 2024 AT
4:30 P.M. IN THE COMMITTEE ROOM (NO.155, A WING) 1ST FLOOR,
MINISTRY OF HEALTH. AND FAMILY WELFARE, NIRMAN BHAWAN, NEW
DELHL.

e e e v ek e e e oy ek ok ek e e

The 228th meeting of the Standing Finance Committee of AlIMS New Delhi was
held on Thursday, the 18th July, 2024 at 4:.30 P.M. in the Committee Room
(No.155, A Wing) 1st Fleor, Ministry of Health and Family Welfare,
~ Nirman Bhawan, New Delhi. The following members attended the meeting:

1. Shri Apurva Chandra (H&FW), - Chairman
‘Gowt. of India Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi-110011

2. Shri Jaideep Kr. Mishra, - Member
Addl. Secretary and Financial Adviser,

Govt. of India, Ministry of Health & Family Welfare,
Nirrman Bhawan, New Delhi-110011

3. Dr. Vijay Raghvan, - Member
Former Principal Scientific Advisor . (attended through virtual mede)
4, Dr. Pranjal Modi, - Member
- Vice Chaneellor, (attended through virtual mode)

Gujarat University of Transplantation Seiences,
Opp. Trauma Centre, Civil Hospital Campus,
Asarwa, Ahmedabad-380016, Gujarat

5. Prof. M. Srinivas, - . Member Secretary
~ Director, AlIMS :

6. Ms. Ankita Mishra Bundela - . Special Invitee
Jt. Secretary, MoHFW

y Dr. Nirupam Madaan, - Special Invitee
Medical Supdt., AlIMS, New Delhi

Dr. K. Sanjay Murthy Secretary, Department of Higher Education and Dr. K.K.
Verma, Dean (Academic) could not attend the meeting. The quorum for the
meeting was fulfiled. Shri Karan Singh, Addl. Director .Administration,. Ms.
Divya Yanamadala, Sr. Financial Advisor; AlIMS and Smt. Priydarshika Srivastava,
Director INI also attended the meeting.

The deliberations on the agenda items are as follows:
SFC-228/1
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CONFIRMATION OF THE MINUTES OF 227TH MEETING OF THE STANDING
FINANCE COMMITTEE OF AIIMS HELD ON 16.04.2024 IN MINISTRY OF
HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW DELHI, NEW
DELHI

The SFC confirmed the minutes of the 227th meeting -of the SFC held on

- 16.04.2024.

SEC-228/2

ACTION TAKEN REPORT ON THE MINUTES OF THE 227TH MEETING OF THE
STANDING FINANGE COMMITTEE OF AlIMS HELD ON 16.04.2024 IN
MINISTRY OF HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW
DELHI, NEW DELHI

Director, AlIMS, New Delhi appraised the members about the action taken on the
decision made in 227th Standing Finance Committee meeting held on 16.04. 2@24
The Standing Finance Committee noted the action taken.

The Institute was advised to take necessary action for implementation of (i) New
OPD biock at Masjid Modh Campus and Expansion of 282 beds of JPNATGC (i) IT
Networking and Cyber Security measure (iii) Procurement of Digital PET/CT
Scanner , LINAC, Electron Microscope , Surgical robot for the Oncology
Department , (iv) Integrated working of NCI Jhajjar and IRCH.in‘the main campus

1t was informed that the proposals relating to post creation as .agreed to by THE

SFC will be sent to the Ministry in the requisite format after ratification of the
Minutes of SFC by the Governing Body .

SFC-228/3

TO CONSIDER THE PROPOSAL FOR INCREASE OF STIPEND OF RS.13940/-

TO RS.15375/- P.M. FOR BACHELOR OF OPTOMETRY STUDENT DURING

fr\d‘i@wm‘)

THEIR INTERNSHIP PERIOD FOR A PERIOD OF ONE YEAR.

The Standing Fimance Committee deliberated the proposal and noted that in
general a monthly stipend of Rs 10,250/-.per month is paid to the students
undertaking various Paramedical courses during the six month of internship . The
Institute was advised to forward the proposal of enhanced stipend to Ministry ‘with
financial implication/checklist for obtaining the approval of the Department of
Expenditure.

SFC-228/4
TO CONSIDER THE PROPOSAL FOR STARTING THE “STIPEND” TO THE

MSc COURSES/MSC NURSING/ M. BIOTECHNOLOGY STUDENTS AT AIlIMS,
NEW DELHL

The Standing Finance Committee deliberated and approved the proposal only for
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students of MSc. Nursing in accordance with the OM of the Ministry dated 18th
May 2017 .

SFC-228/5

TO CONSIDER THE PROPOSAL FOR CREATION OF 07 POSTS OF

ASSISTANT PROFESSOR IN DIFFERENT DEPARTMENT AT AlIMS, NEW
DELHI

The Standing Finance Committee dehberated and approved the proposal of the
Institute for creation of 03 posts of Assistant Professor in Neurepathology section
of the Neuro sciences centre and 4 posts of Asslstant Professors ( Non Medieal ).
in the Blostatistics Department .

The Institute was advised to forward the proposal to Ministry with financial
implication/checklist / Justification for ebtaining the approval of the Department of
Expenditure.

The Institute was also advised to fill up the vacant hositi.oms ir the above
Departments.

FC-228,

TO CONSIDER THE PROPOSAL l-:QR CREATION OF 03 POSTS OF
ASSISTANT PROFESSOR FOR PALLIATIVE MEDICINE AT DR. BRAIRCH, .
AlIMS, NEW DELHI

The Standing Finance Committee deliberated and approved the _prpm'sa‘l of the

Institute for creation of three posts of Assistant Professors for Palliative Medicine at
BRAIRCH .

The Institute was advised to forward the proposal to Ministry with financial
implication/checklist for obtaining the approval of the Departmerit of Expenditure.

SFC-228/7

TO CONSIDER THE PROPOSAL FOR EXEMPTION FROM MAKE IN INDIA FOR
PATIENT PAID ITEMS.

The Standing Finance Committee deliberated the proposal and observed that the
approval of SFC Is required only in cases where procurement Is to be made-out of
the funds of Government of India. .

SEC -22&[&

TO CONSIDER THE PROPOSAL FOR PROCUREMENT OF EQUIPMENT FOR
PHASE 1l & lll OF NCI-AlIMS, JHAJJAR INCLUDING REVISED LIST AND
EQUIPMENT BEYOND THE POWERS OF DIRECTOR AIIMS .
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The Standing Finance Committee was informed that Rs 713 cr bawe were
approved for procurement of equipment fer NCI Jhajjar.Out of which Rs 287.91
have been utilised by HITES for procurement and supply of medical equipment
The Revised List of 158 medical equipment asproposed by the [nstitute was
considered and approved by the SFG . The Institute informed that the revised list of
equipment is within the available budget . '

As regards proposal of the Institute to procure 3 LINAC , PET CET and Bio Bank
which are beyond the financial powers of the Director AIIMS , SFC advised the
Institute to adhere to the specifications of medical equipment as prepared by the
Committees headed by Dr. D.N. Sharma and Dr Raju Sharma fer medical
equipment related to Radiological Intervention and Radio Diagnosis if applicable .
The Institute was also advised that the- warranty and CMC of the medical
equipment may be fixed as per the recommendation made by the Committee
headed by DGHS and as approved by the Ministry . '

SFEC-228/8 -
TO CONSIDER THE PROPGSAL FOH_F{EVISED COST FOR PROCUREMENT

OF “3T DIGITAL PET/MR” FOR THE DEPARTMENT OF NUCLEAR MEDICINE,
AlIMS, NEW DELHI.

The Standing Finance Committee considered the proposal and noted that the
procurement of the above eguipment was approved in 2012 and the Institute did
not procure it for the last 12 years and now was seeking approval of the revised
cost .

The Institute was directed to adhere to the specifications of medical equipment as
prepared by the Committees headed by Dr. D.N. Sharma and Dr Raju Sharma for
medical equipment related to Radiological Intervention and Radio Diagnoesis
if applicable . The Institute was also advised that the watranty and CMC of the
medical eguipment may be fixed as per the recommendation made by the
Committee headed by DGHS and as approved by the Ministry to arive at the
revised cost . :

SFC-228/A10

TO CONSIDER THE PROPOSAL FOR THE PURCHASE OF BIPLANE FLAT
PANEL DIGITAL SUBTRACTION ANGIOGRAM WITH 3D ROTATIONAL
ANGIOGRAPHY

The Standing Finance Committee considered and approved the procurement of
Biplane DSA .

The Institute was directed to adhere to the specifications of medical equipment as
prepared by the Committee headed by Dr Raju Sharma if applicable . The
Institute was also advised that the warranty and CMC of the medical equipment
may be fixed as per the recommendation made by the Committee headed by
DGHS and as approved by the Ministry .



SFC-228/11.

TO CONSIDER THE PROPOSAL FOR PURCHASE OF 7T MRI FOR CLINICAL
IMAGING AND RESEARCH FOR THE NEUROSCIENCES CENTRE.

The Standing Finance Committee considered the propoesal and noted that same
equipment was approved by SFC 223/8 dated 02.12.22 and the Institute: had yet
not precured it . \ .

SFC advised the Institute to first procure the equipment already approved and
being first of its kind the same should be .used by all Departments including
Neurosciences Centre .

TO CONSIDER THE PROPOSAL FOR PURCHASE OF 3T MRI FOR THE
DEPARTMENT OF NEUROIMAGING &
INTERVENTIONAL NEURORADIOLOGY, AlIMS, NEW DELHI

The Standing Finance Committee consiaered and approved the propoesal of the

“Institute to procure 3T MRI for the Neuro Imaging and Interventional Neuro

radiology Department .

The Institute was directed to adhere to the .speciﬂc}atimns of medical equipment as

prepared by the Committee headed by Dr Raju Sharma if applicable . The

Institute was also advised that the warranty and CMC of the medical equipment
may be fixed as per the recommendation made by the Committee headed by
DGHS and as approved by the Ministry .

SFEC-228/13

TO CONSIDER THE PROPOSAL FOR PURCHASE OF 3T MR IMAGING
SYSTEM FOR GK PATIENT OF NEUROSCIENCES CENTRE.

The Standing Finance Committee considered and approved the proposal o'l the
Institute to procure 3T MR for the Neuro Sciences centre .

The Institute was directed to adhere to the specifications of medical equipment as
prepared by the Commitiee headed by Dr Raju Sharma if applicable . The
Institute was also. advised that the warranty and CMC of the medical equipment
may be fixed as per the recommendation ‘made by the Committee headed by
DGHS and as approved by the Ministry .

SFC-228/14

TO CONSIDER THE PROPOSAL FOHhF’UBOHASE OF MULTIDETECTOR CT
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SCANNER FOR THE DEPARTMENT OF NEUROIMAGING &
INTERVENTIONAL NEURORADIOLOGY, AlIMS. NEW DELHI

The Standing Finance Commitiee considered and approved the proposal ef the
Institute to procure CT Scanner for the Neuro Imaging and Interventional Neuro
radiology Department .

The Institute was directed to adhere to the specifications of medical equipment as
prepared by the Committee headed by Dr Raju Sharma. if applicable. . The
Institute was also advised that the warranty and CMC of the medical equipment
may be fixed as per the recommendation made by the Committee headed by
DGHS and as approved by the Minlstry .

SFC-228/15

TO.CONSIDER THE PROPOSAL FOR THE INCLUSION OF EXPENDITURE ON
CONSUMABLES FOR INTERVENTIONAL NEURORADIOLOGY PROCEDURES
UNDER PLAN-HEAD DEPARTMENT OF NEURORADIOLOGY, AlIMS.

The Standing Finance Committee considered the-proposal and did net agree to the
same .

SFC-228/16
TO CONSIDER THE PROPOSAL FOR E}F_{E—'ATION OF ADDITIONAL 15 SEATS

OF SENIOR RESIDENTS/JUNIOR RESIDENTS (ACADEMIC) IN DEPARTMENT
OF PAEDIATRIC SURGERY AT AllS, NEW DELHI.

The SFC deliberated and approved the ;_Jroposal for creation of 9 posts of Senior
Residents Academic and 6 posts of Junior Resident Academic in the Department
of paediatric surgery .

‘The Institute was advised to forward the proposal to Ministry with financial

implication/checklist for ebtaining the approval of the Department of Expenditute.
SFC-228/17

TO CONSIDER THE PROPOSAL FH_PF{OC_UF:&EME-NT OF WHOLE BODY 3
TESLA MRI (SYSTEM WITH ADVANCED CARDIOVASCULAR IMAGING AND
POST PROCESSING SOFTWARE)INSTEAD OF THE EARLIER APPROVED 1.5
TESSLA

The SFC noted that 1.5 Tesla MRI was approved by the 227" SFC dated 16.4.24.
for the Cardiovascular Radiology and Endovascular Interventions .However, the
Technical Committee for Procurement of Medical Equipment of AIIMS vide its
meeting dated 10.7.24 has propesed for the procurement of 3 Tesla MRI in place
of the earlier 1.5 Tesla MRI as 3 TESLA equipment sows better contrast resolution
and lesser artefacts and faster acquisition .
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The proposal for procurement of 3 Tesla MRI was deliberated .and In. view of the
justification given, the same was approved by the SFC.

SFC-208/18 .

ACILITY OF AIIMS NEW DELHI.

VAHIOUS DEPARTMENT ENTRES/F

The Standing Finance Committee deliberated the proposal for creation of 705
regular posts across 7 Facllities and 10 cadres at length and ‘advised the Institute
to revisit and rationalise the same-. It was noted that the proposal for creation of-
posts required proper serutiny/ ratiohalization and justification with reference to
existing sanctioned strength ,vacancies and actual requirement .The Institute was
advised to revisit the same and submit

SFC-228/19

TO CONSIDER THE PROPOSAL FOR URGENT HIRING OF 581 NURSES ON
CONTRACT BASIS FOR DEPARTMENT OF MOTHER AND CHILD BLOCK,
AlIMS, NEW DELHL. '

The Standing Finance Committee noted that in the first phase 476 faculty and non
faculty positions were sanctioned for the mother and child block and the post -
creation proposal for Phase [l is under consideration of the Department of
Expenditure.

It was moted that currently out of 527 projected beds, 421 are active and 394

nurses are in position .In order to operationalise all the beds and run the ICU and
privale wards 581 nurses are required .
The proposal for hiting of 581 nurses was considered and approved by the SFC till
such time that the DoE approves the regular post creation for the department. It
was advised that the nurses should be engaged on outseurce basis as contractual
engagement can be made only against vacant sanctioned posts which do net exist
. The Institute was also advised to fill up the vacant sanctioned posts of faculty in
the Mother Child Block and engage nurses as the bed: strengthis scaled up .

TO CONSIRDER THE PROPOSAL FOR OUTSOURCING OF 'SANITATION
SERVICES IN MAIN HOSPITAL, SURGERY BLOEK, NEW RAK GFD BLOCK,
BURN & PLASTIC SURGERY BLOGK, MOTHER & CHILD BLOCK, NEW
PRIVATE WARD-IIl, DR. BRAIRCH, C:N. CENTRE AT AIINMS, NEW DELHI AND

NATIONAL CANCER INSTITUTE (NCI) & OUTREACH OPD, BADSA JHAJJAR
AlIMS HARYANA ON 02 YEARS CONTRACT BASIS.

The Standing Finance Committee deliberated the propesal in detail and did nat -
approve the same . ,
SFC-228/21
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TO CONSIDER THE PROPOSAL FOR UPGRADATION OF EXISTING POST OF
ASSISTANT CONTROLLER OF EXAMINATION TO DY. CONTROLLER OF
EXAMINATION AGAINST EXISITING POST OF ASSISTANT CONTROLLER OF
EXAMINATION AND ONE OFFICE SUPERINTENDENT TO BE ABOLISHED

The.Standing Finance Committee advised the Institute to submit a proposal with
justification for abolition of One existing post of Assistant Controller of Examination
and one existing post of Office Superintendent and creation of new post of Deputy
Controller of. Examination with full justification and financial implication for seeking
thie approval of the Department of Expenditure .

SEC-228/22

TO CONSIDER THE PROPOSAL OF RECRUITMENT OF 370 NURSING
MANPOWER FOR NCI-AIMS ON  CONTRACTUAL BASIS TO
OPERATIONALIZE EXISTING SERVICES AND ADBDITIONAL SERVICES AT
NCI-AIIMS FOR MINIMUM TWO YEARS.

The Standing Finance Committee considered the propoesal for hiring ef 370. nurses
for NC1 Jhajjar for operationalising various services and approved the same for
-engagement on oulsource basis until the creation of the. posts by the Department
of Expenditure and filling of the posts on regular basis in the larger interest of
patient care -

SFC-228/23

TO CONSIDER THE PROPOSAL TO DEVELOP AN ONLINE LMS DEDICATED
TO DEMOCRATIZING MEDICAL AND HEALTH EDUCATION IN INDIA. THE
PLATFORM PROPOSED WILL BE CALLED THE ‘NATIONAL MEDICAL
EDUCATION LEARNING MANAGEMENT SYSTEM (NMELMS)'.

The Standing Finance Committee considered and approved the proposal . The
Institute was advised to make the 'same available to all Institutes /Medieal Colleges
for use to enhance the use of IT enabled teaching learning and assessment .

M’W’ LU vew

(PROF. M.SRINIVAS) (APURVA CHANDRA)
Member Secretary - Chairman
Standing Finance Commitiee Standing Finance Committee

AlIMS, New-Delhi : AlIMS, New Delhi
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' OFFICE MEMORANDUM

| Subject:- Minutes of the 122" Meeting of the Academic Committee held

on 09.11.2023 at 2:00 PM in Dr. Ramalingaswami Board
Room, at AIIMS, New Delhi. & '
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A copy of the approved minutes of the 122" Meeting of the Academic
Committee held on 09.11.2023 at 2:00 PM in Dr. Ramalingaswami Board

Room, AIIMS, New Delhi is circulated to the Chairman and all the members
of the Academic Committee for kind information.

LUV W2y

(DR. M. SRINIVAS)
DIRECTOR &
MEMBER-SECRETARY

(Academic Committee)
Encls: As above

Distribution:-

The Chairman and all the Members of the Academic Committee.
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9"‘November 2023 at 2,00 PM in Dr, Ramaiingaswami Board Room, AlIMS, New Delhi
The following mem bers attended the meeting:
1.

Dr. Pranjal Modi, Vice Chancellor, Gujarat University of Transplantation Sciences-
Chairperson :

2. Or.Prem Nair, Medica| Director, Amrita Institute of Medica| Sciences, Kochi—Member

3. Dr. (Smt.) Vijay Laxmi Saxena, Former General Secretary, Indian Sclence Congress
Association, Kolkata- Member

4. Prof, Vijay Kumar Shukla, Rector & Vice Chancellor, Banaras Hindy University, u.p..
Member(oniine)

5 Drm Srinivas, Director AlIMS, New Delhi- Member Secretary

Vice Chancellor of Delhij Unive_rsity, DGHS ang Secretary Higher Education, Ministry of
education, Goj could not attend the Mmeeting,
Following were also present jn the: Meeting:

Dr Kaushal Verma, Dean (Academics)

Dris Titiyal, Dean (Research)

Drvi Kumar, Dean (Exams)

Mrs Meenakshi Saxena, ADA

Dr Rajeev Kumar, Associate Dean (Academicsi

-Dr Sanjeey Lalwani, Ms
Or Girija Rath, Registrar

The minutes of the Previous Meeting had been circulated to g members by email, The
minutes were confirmed ang approved,

MBBS &Xamination on failing in main and
subjects only.
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M no 5: Matter regarding proposal for starting a stipend to M.Sc/M.Sc Nursing students
at AlIMS, New Delhi.

The matter was discussed in detail. It was decided that stipend may be given to all MSc
students as proposed. There should be a component of service and research in all MSc
programs. The structured service component should be regularly evaluated by the faculty of
the department and certified that such work has been done. Alog-book must be maintalned
to document the service and research component to justify the stipend.

/I‘{er’n no 6: Proposal to start DM course in "Procedural Dermatology" in the Department of
D

ermatology & Venereology at AlIMS, New Delhi.

It was discussed that the previously approved proposal of fellowship in this subject should

be withdrawn and the DM program was approved with a total of 9 seats (2 open and 1
sponsored per year).

/ltem no 7: Proposal to start M.Ch in (1) Cornea & External Eye Disease (2) Glaucoma (3)

Vitreo-Retina (4) Oculoplasty& Oncology (5) Paediatric Ophthalmology & Strabismus in
the Department of Ophthalmology, Dr. R.P. Centre, AlIMS, New Delhi.

It was discussed that this proposal had been previously reviewed both for fellowships and
MCh programs. The Director informed that other institutions had already started such McCh
programs. Chief, RPC said that PGI Chandigarh already has MCh programs-and one other
institution in the country had also started it. It was discussed that employment
opportunities for such trainees need to be ensured since they may no longer remain eligible
for faculty positions in Ophthalmology without a senior residency in Ophthalmology. The
Director informed that Recruitment Rules for faculty position would be modified to enable
recruitment of 'such candidates in Ophthalmology. The Chairman stated that all training
posts that are created at AlIMS Delhi should be with a view to ensure employability,

primarily in academia and not merely for service provision, The future academic
employment interests of the students must be protected.

The proposal was approved for creation of 30 seats (2 open seats per year in each of the 5

MCh programs). &

_ Item no 8: Creation of Department of Onco-Radiology and Intervention (Up-gradation of

existing radiology unit at Dr. BRA IRCH, AlIMS, New Delhi.

It was discussed that the proposal was acceptable with the existing faculty, staff and work-
load and the name of the proposed department should be congruent with other similar
departments. Thus, creation of the department of Diagnostic and Interventional Onco-
radiology with the existing resources of the radiology unit at the Dr. BRA IRCH, AlIMS, New

Delhi was approved. The department would function like other departments within Dr BRA-
IRCH.
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Item no 9: Change in Nomenclature of MD (Obst. & Gynaecology) to Ms (Obst., &
Gynaecology) & DM (Reproductive Medicine) to M.Ch (Reproductive Medicine & Surgery)
in the department of Obstetrics and Gynaecology.

The proposal was discussed and approved,

~ Item no 10: Request to add Biostatistics in essential qualification for the post of Assistant

leadd iy
o V“;go}ul

—0

S

Professor of Statistics and Demography in the Department of Obst. & Gynaecology at
AlIMS, New Delhi.

The proposal was discussed and approved.

Iltem no 11: (a) Proposal for changing name of the Department of
Neuroanaesthesiology and- Critical Care to Department of Neuroanaesthesiology and
Neurocritical Care at AlIMS, New Delhi, (b)Proposal for changing name of the DM degree

Neuroanaesthesiology and Critical Care to DM Neuroanaesthesiology and Neurocritical
Care at AlIMS, New Delhij.

Both the proposals were discussed and approved.

Item no 12: To consider the proposal for increasing of two posts of Senior Residents in the
Division of Oral Pathology and Microbiology (CDER) at AlIMS, New Delhi,

The proposal was discussed and creation of two posts of Senior Resident, Oral Pathology
and Microbiology (CDER) at AlIMS, New Delhi in a phased manner was approved.

Item no 13: To consider the propasal for creation of posts of Senior Residents (Oral
Medicine & Radiology-02 and Public Health Dentistry-01) seat’per yéar in the Centre for
Dental Education and Research at AlIMS, New Delhi, '

The proposal was discussed and creation of six (06)posts of Senior Resident, Oral Medicine

& Radiology (CDER) and three (03) posts of Senior Resident, Public Health Dentistry (CDER)
in a phased manner was approved.

tem no 14: Proposal for creation of three posts of Assistant Professor in the Department
of Neuropathology at AlIMS, New Delhi.

The proposal was discussed and creation of three (03) posts of Assistant Professor
(Neuropathology, NSC) at the Neurosciences Centre, AlIMS New Delhi was approved with
the existing recruitment rules for stich posts, -

tem no 15:Proposal for creation of three Senior Residents in Neuropathology Laborator

N.S. Centre, at ALIMS, New Delhi.

The proposal was discussed and creation of three ('03) posts of Senior Resident
(Neuropathology, NSC) at the Neurosciences Centre, AlIMS New Delhi was approved. The
residents would follow the existing rotation policy of senior residents,
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‘3\\)’ 5”—’ Item no 16: Re‘quest for creation of 30 Senior Residents (Non-Academic) posts in the
2L ~ Department of Pathology, AlIMS, New Delht.

“ Item no 17: To increase in sanctioned strength from 35 to 63 for MD (Pathology) posts in
$¢ the Department of Pathology, AlIMS, New Delhi.

/Item no 18: Proposal for starting DM Course in ONCOPATHOLOGY in the Department of
17‘9\}9{‘;‘ _Pathologv at AlIMS, New Delhl.

\\D\Mltem no 19: Proposal for starting Fellowship Programme in (1) Cytopathology (2)

Cardiothoracic Pathology (3) Breast and Gynaecological Pathology and (4)
| Neuropathology.

Item numbers 16-19 were discussed together. The Chairman stated that increasing numbers
of training positions without provision of sufficient work-exposure was not desirable. There
should be sufficient work and opportunities to teach and do research. The Dean (Academics)
said that there may not be enough space to accommodate such a large increase in the
number of residents and fellows and no more space could be promised to the department.
Dean (Exams) wanted to know how these students would get research opportunities or
guides for their thesis. The Director stated that faculty vacancy was due to non-filling of
direct professor posts and these were likely to be filled soon. He also stated that in case

there were insufficient faculty in position to ensure adequate faculty-student ratio, all seats
may not be advertised.

The revised number of seats were approved as below,
1. 12 seats of Senior Residents may be created in a phased manner.
2. 28 seats of Junior Residents (MD) may be created in a phased manner with -
faculty:student ratio of 1:3 for MD as per norms approved by SAC/GB.

A The proposal of DM (Oncopathology) with three seats per year was approved with
the condition that number of seats shall be according to norms approved by SAC/GB.
4. Fellowship programs were approved with a total of 3 seats each with the condition «

that number of seats shall be according to norms approved by SAC/GB and all courses
may not start in first phase. : :

5. All Senior Residents will rotate as per existing rotation policy.

.\q /rfem no 20: Request for creation of two Senior Residents/Demonstrator in Ocular
. C,U.’ W Pathology at Dr. R. P. Centre, AlIMS, New Delhi.
The proposal was discussed and issues related to the nomenclature of the posts, place of
appointment, and rotation were discussed. It was clarified that SR posts at places such as
| ; surgical block, CRHSP Ballabgarh, Burns and Plastic block, Mother and Child block etc were a
part of the main department. The Chairman said that the place of appointment should be
clearly stated in the recruitment advertisement so that the applicant was aware as to where
he/she was expected to work and did not later raise a claim for posting at a different place.
Dean (Exams) enquired as to where these candidates would report. Chief, Dr RP Centre
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stated that they should report to the Chief of the Centre and would rotate to the main
department for one year as per the existing policy of rotation.

It was decided that creation of two (02) posts of Senior Resident, Pathology (Ocular
Pathology, Dr RP Centre) was approved. The selected candidates would follow the existing
policy of rotation for senior residents.

\\b Item no 21: Request for creation of eight Senior Residents (Non-Acad.} in the Dep.artment
o,,’(“/ 2PV~ ot Lab. Medicine at AlIMS, New Delhi.

The proposal was discussed and approved.

']}P‘\\U\ /‘ltem no 22: A proposal for creation of 8 posts of Senior Resident/Demonstrators in the
s);,L, Department of Lab. Oncology, AlIMS, New Delhi.

The proposal was discussed and approved.

,qu\\l; /Item no 23: Requgst for two Senior Residents (Non-Acad.) in Ocular Microbinloﬁy at Dr,
g)(L _ R.P. Centre, AlIMS, New Delhi.

The proposal was discussed and it was decided that creation of two (02) posts of Senior
Resident, Microbiology (Ocular Microbiology, Dr RP Centre) was approved. The selected
candidates would follow the existing policy of rotation for senior residents. The discussion
recorded in agenda item number 20 would apply to these and similar other posts.

ple
- Item no 24: Request for creation of four posts of Assistant Professor of Biostatistics in the &-F(
Department of Biostatistics at AlIMS, New Delhi, . /228,

The proposal was discussed and approved,

Item no 25: Proposal for creation of 05 Assistant Professors posts (03 Assistant Professors,

NCl, Jhajjar & 02 Assistant Professors, DR. BRA IRCH, AIIMS, New Delhi for Palliative (f&*)Zﬂ’é)
Medicine under Department of Onco-Anaesthesia and Palliative Medicine at DR, BRA 17
IRCH, AlIMS, New Delhi. ' 3

~ The matter was discussed in detail. The Chairman stated that palliative medicine includes
areas of expertise other than oncoanesthesia and should develop as an independent
specialty and the two should separate. Dean (Exams) stated that after the separation, the

nomenclature of the two departments.or specialties should also be different and palliative
medicine should not remain a part of oncoanesthesia.

The committee approved the proposal to create five (05) posts (3 for Dr BRAIRCH and 2 for
NCI Jhajjar) for Assistant Professors of Palliative. Medicine. These shall be a unit separate
from the Department of Oncoanesthesia and Palliative Medicine (Dr BRA-IRCH). The RRs for
these posts will be as below:
. MBBS or equivalent medical qualification recognized under the National Medical
Commission (NMC) for practice of medicine in India.
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C qﬂ.‘}\ﬂ/ltem no 29: Conversion of Sponsored SR Nephrology to regular SR Nephrology post.

. Qualifying degree: A postgraduate qualification MD or MS OR qualifications
recognised by the'NMC as being equivalent thereto for employment as a Teacher
in a Medical Institution. The qualifying degree must be in Palliative Medicine,

. Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be obtained in a department recognized
by the NMC for award of the qualifying degree or an experience recognized by
the NMC as being equivalent thereto.

The faculty recruited on these posts would be fully involved in the academic brogram of
MD Palliative Medicine being run in the department of Oncoanesthesia and Palliative
Medicine, Dr BRA-IRCH including guiding MD thesis when they become eligible, and this

MD program would be transferred to the unit of Palliative Medicine once sufficient
faculty strength had been recruited.

The unit may be converted into a separate department when it fulfilled the eligibility to
become a department,

Item no 26: Proposal for creation of seats for Junior Residents (Non Acad.) in Transfusion
Medicine at NCl, Jhajjar, AlIMS, New Delhi.

The proposal was discussed and approved.

/i"m no 27: Proposal for creation of four posts of Senior Residents in Transfuswn Medicine

at NCl, Jhajjar.

The proposal was discussed and approved.

1tem no 28: Proposal to increase number of seats for M.Ch Surgical Oncology in the
Department of Surgical Oncology, Dr. BRAICH, AlIMS, New Delhi,

The proposal was discussed and creation of eight (08) seats was approved based on the
updated faculty positions and justifications provided by the department.

The proposal was discussed and it was approved to convert three (03) posts of Sponsored
Senior Residents to Open category Senior, Residents in Nephrology with its attendant
financial implications. Two seats would continue to remain sponsored in the department.

Iltem no 30: Proposal for institution of Dr. Manju Vatsa Medal for best M.Sc. Nursing
Student at AlIMS, New Delhi.

The Chairman sated that there must be clear guidelines on how the winner of such awards
are decided. The proposal was discussed and approved.

ltem no 31: Proposal for institution of Dr. Shakti Kumar Gupta Medal for best
Postgraduate MD (Hospital Administration) at AlIMS, New Delhi.
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The proposal was discussed and approved.

Item no 32: Regarding two thesis and timing of final exam for M.Ch Neurosurgery 6-year
course

The proposal was discussed and it was approved that the final exam will be held at the end
of 6 years for all 6-year DM/MCh courses.

Item no 33: Request for Grant of extension for submission of the PhD Thesis

The cases brought for grant of extension of PhD registration were discussed. Members
expressed their dissatisfaction at the repeated requests for extension and said that in many
cases, the fault lay with both the student and the guide if the thesis was not completed an
time. Permission for extension should only be granted in exceptional circumstances such as
medical issues and even those which are granted in the current cases was only due to the

COVID pandemic and should not be taken as a precedence. The following decisions were
taken.

Extension would not be granted by the Academic Committee for submission of
thesis beyond 6 years except in exceptional circumstances.

Guides of students who failed to submit a thesis within 6 years should be barred
from getting another PhD student for 1 year unless it could be shown why such
action should not be taken.

Regular Doctoral Committee reports must be submitted as per schedule and
warning issued to student and guide if this was not done.

Among the cases brought to the committee for decision, the following were approved:

For Case-l candidates: thesis submission may be accepted.

For Case-2 candidates: 3 months period may be granted for submission of thesis. If
the thesis was not submitted within 3 months, their registration should be cancelled,
and the matter should not be brought again to the Academic Committee.

For Case-3 candidates: 3 months may be granted for the DC to give them thesis
writing permission (if suitable) and another 3 months after that for submission of
thesis. If the thesis was not submitted within these 6 months, their registration
should be cancelled, and the matter should not be brought again to the Academic
Committee.

For Case-4 candidate: The committee interacted with the Chief Guide of the
candidate and concluded that it had already been decided in the last Academic

Committee meeting to cancel the candidate’s registration and the previous decision
should be implemented.

Item no 34: Table agenda with permission of the chair: Transition period before
application of revised Recruitment Rules for faculty posts:

It was informed that the Administrative Officer, General Section had forwarded a
representation of Dr. Kameshwar Prasad, Chairman, Standing Selection Committee, AllMS,
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New Delhi regarding recently notified recruitment rules for various posts of Assistant
Professor at AlIMS, New Delhi. He has proposed to move a resolution against the agenda
item 159/05 of the 159“’Governing Body meeting held on 06.12.2022 under sub-regulation
8 of Regulation 8 of the AIIMS regulations 1999 and further requested to reconsider the
agenda item of RRs of Assistant Professors of 72 Department of AlIMS, New Delhi.In this

context, he has suggested that such major policy decislon changés needs to be discussed in
Institute Body.

It was also informed that the Recruitment Rules for the posts of Assistant Professor of
various disciplines at the AlIMS, New Delhi had been revised with the approval of the
committee formed far revision of Recruitment Rules, Dean’s Committee, Staff Council,

Academic Committee in its meeting held on 24.06.2022 and ratified by Governing Body in its
meeting held on 06.12.2022. _ .

The issue had been placed before the Competent Authority of AIIMS, New Delhi who .
directed that the process of Revision of Recruitment Rules should be considered as “Work in
Progress” till the minutes of Academic Committee meeting confirmed by Governing Body
are ratified by the Institute Body of AIIMS, New Delhi. It was also directed that a proposal
may be taken to Academic Committee that whenever Recruitment Rules are revised, there
should be a transition period after such revision, for recruitment done during this transition
period, those who are eligible as per old rules should also be considered eligible.

The €hairman stated that advertisement of posts with two sets of recruitment rules would
be very complex and it would be better to set a date for applicability of new rules. The
Director stated that the revised rules were to be applicable only for AIMS New Delhi and
were intended to ensure that the best qualified candidates were selected for faculty
positions. Some members stated the revised RRs should be applicable as soon as they were
approved, some suggested that a period of one year should be granted after notification of
the revised rules, while others felt that 3 years would be better.

It was decided that legal opinion should be sought on what should be the minimum period

given after notification of revised RRs for faculty posts before they became applicable. The
committee would prefer it to b_e 1 year if this was found to be legally tenable.

The meeting ended with thanks to the chair.
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