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: AGENDA FOR THE 159™ GOVERNING BODY MEETING TO BE HELD ON 06.12.2022
- AT 04:00 P.M. IN DR. RAMALINGASWAMI BOARD ROOM, AIIMS, NEW DELHI.

[ Ttem No. Description : Page No.

Confirmation of the minutes of the 158% meeting of the 01-09
GB-159/01 | Governing Body held on 18t June, 2021 in' the Ministry of
| Health and Family Welfare, Nirman Bhawan, New Delhi.

& Action Taken Report on the minutes of the 158t meeting of the 10-20
GB-159/02 | Governing Body held on 18t June, 2021 in the Ministry of
Health & Family Welfare, Nirman Bhawan, N ew Delhi

Ratification of the minutes of the 221st meeﬁng of the Standing 21-35
GB-159/03 | Finance Committee held on 14t June, 2021 in the Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.

Ratification of the minutes of the 222nd meeting of the Standing 36-42
GB-159/04 | Finance Committee held on 21st March, 2022 in the Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.

GB-159/05 | To consider and ratify the minutes of the 120t Academic 43-78
Committee meeting held on 24.06.2022 at AIIMS, New Delhi.

To consider the proposal for a Combined Entrance Test for 79 -94
GB-159/06 | admission for MBBS seats for Institute of National Importance
(INICET-UG)

GB-159/07 | As of now status of the proposal for Rotatory Headship at 95-112
AIIMS, New Delhi - Regarding.

GB-159/08 | To consider/ex-post facto approval of the recommendations of 113-131
the Standing Selection Committee meetings for promotion' of
eligible faculty to the next higher grade under assessment
promotion scheme (APS) held from 15t% to 18t July, 2021 (Ist
Phase) and from 24t to 26t July, 2021 (2nd Phase) at the AIIMS,

New Delhi.

GB-159/09 | To consider/ex-post facto approval of the proposal for abolition 132-138
of user charges upto Rs.300 & revision of room rent of private
wards at AIIMS, New Delhi.

GB-159/10 | Ratification of major penalty (Reduction to a lower stage in time 139-143
scale of pay of the post of Associate Professor for a period of one
year in the time scale of pay ie. Level 13 A-1, with further
directions that the said Dr. Partha Haldar, Associate Professor of
Community Medicine, AIIMS will not earn increments of pay
during the period of such reduction and on the expiry of such
period, the reduction will not have the effect of postponing the
future increments of his pay, after imposition of penalty)
imposed on Dr. Partha Haldar, Asstt. Prof. Community
Medicine, AIIMS, New Delhi.







GB-159/11

To consider the representation of Dr. Rakesh Kumar Deepak,
Assistant Professor in the Department of Transplarit
Immunology & Immunogenetics, AIIMS, for reconsideration of
his promotion to the next Grade of Associate Professor under
assessment promotion scheme (APS) at AIIMS, New Delhi

144 - 169

GB-159/12

To consider the proposal for holding the reassessment interview
in respect of Dr. Shailendra Kumar, Associate Professor,
Department of Anaesthesiology for consideration his promotion
to the post of Additional Professor under Assessment Promotion
Scheme.

170-188

GB-159/13

To consider the proposal regarding rationalization of the cadre
of Laboratory at the AIIMS, New Delhi

189 -197

GB-159/14

To consider the appeal of Sh. Rakesh Kumar, Sr. Stores Officer
(DO) against the penalty of Withholding of one increment for
the period of 1 year imposed on him under CCS (CCA) Rules,
1965.

198 - 226

GB-159/15

To consider the appeal of Ms. Anitha B. , Nursing Officer, JPNA
Trauma Centre, AIIMS, New Delhi against the penalty of
“Reduction to a Lower Stage in the time scale of pay by one
stage for a period of 05 years with the directions that she will not
earn increments of pay during the period of such reduction and
on the expiry of such period, the reduction will have the effect of
postponing future increments of her pay “ imposed on Ms.
Anitha B., Nursing Officer as an outcome of a disciplinary
proceedings under CCS (CCA) Rules, 1965.

227 - 266

GB-159/16

To consider the appeal dated 23.04.2022 filed by Sh. Ebin S. Raj,
Nursing Officer, JPNA Trauma Centre, AIIMS, New Delhi
against the penalty of “Reduction to a lower stage in the time
scale of pay by one stage for a period of 05 years with the
directions that he will not earn increments of pay during the
period of such reduction and on the expiry of such period, the
reduction will have the effect of postponing future increments of
his pay” imposed on Sh. Ebin S. Raj, Nursing Officer as an
outcome of a disciplinary proceedings under CCS (CCA) Rules,
1965.

267 - 307

GB-159/17

To consider the appeal dated 22.04.2022 filed by Ms. Jengmailiu
Gengmei, Nursing Officer JPNA Trauma Centre, AIIMS, New
Delhi against the imposed penalty of “Reduction to a Lower
Stage in the Time scale of pay by one stage for a period of 05
years with the direction that she will not earn increments of pay
during the period of such reduction and on the expiry of such
period, the reduction will have the effect of postponing future
increments of her pay” imposed on Ms. Jengmailiu Gengmei,
Nursing Officer as an outcome of a disciplinary proceedings
under CCS (CCA) Rules, 1965.

308 - 349







GB-159/18

To _ﬁonsider the appeal of Ms. Nidhi, Nursing Officer, ]PNA |

Trapi_ma Centre, AIIMS, New Delhi against the penalty of
"reduction to a lower stage in time scale of pay of the post of
Nursing Officer for a period of 03 years in the time scale of pay
i.e., Level 7, with the directions that she will not earn increments
of pay during the period of such reduction and on the expiry of
such period, the reduction will not have the effect of postponing
the future increments of her pay, after imposition of penalty” as
an outcome of a disciplinary proceedings under CCS (CCA)
Rules, 1965.

350 - 387 7

GB-159/19

To consider the proposal for ex-post-facto approval for grant of
voluntary retirement to Prof. Randeep Guleria, former Director
and Professor of Pulmonary, Critical Care & Sleep Medicine
from the Service of this Institute w.e.f. 01.12.2022 (F.N.).

388 - 391

GB-159/20

Any other item with the permission of the Chair.







NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/1

Confirmation of the minutes of the 158™ meeting of the
Governing Body held on 18™ June, 2021 in the Ministry of
Health and Family Welfare, Nirman Bhawan, New Delhi.
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ALL ENBEA EI\TSTZ{T UTE OF MEDICAL SCIENCES '
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F.No. 2-1/2021-Genl.(GB) o -7 7 Dated: 62.08.2021

ra

MEMORANDUM

Subiect;- Final minutes of the 158tk Meeting of the Governing Body held

on 18t June, 2021 at 02:30 P.M. in the Committee Room, 3%
Floor, Ministry of Health & Family Welfare, Nirman Bhawan,_
New Delhi.

The Final Minutes of the meeting of Governing Body held on 18th June;
2021 at 02:30 P.M. in the Conference Room, 3 Floor, Ministry of Health &

Family Welfare, Nirman Bhawan, New Delhi as approved by the Chairman of

the Governing Body is bemg c1rcu1ated to Chairman and-all the M

Gavermng bOdY IOI'"]T“’I]:O‘I'I)’l8.'&10_11_m——_~ 'T— o A

3t L 7

1 Il —I' |
' - ' (PROF. RANDEEP GULERIA]
DIRECTOR & - . .

MEMBER SECRETARY .-

Encl. As above

The Chairman and all the
Members of the Governing Body.






' MuNUTES OF THE 15878 MEETING Op THE GOVERNING BODY OF ATI§, NEW
DELHI HELD ON 187H JUNE, 2021 AT 02:30 P.M. 'UNDER THE CHAIRMANSHIp
. OF HON'BLE UNTON MINISTE EALT VELEARE IN THE

' ROOM (3m0 FLOOR), MOHF&W, NIRMAN BHAWAN, - NEw

. CONFERENCE “R L 5

& at-a_t-.%é_s###é&*#ax**%*#*sé#*#*a K

- Hon'ble Union Minister of Health & Family Welfare 5
- - Government of India, . '
. Nirmathawan, '
New Delhi - 710 011 &

2. Dr. AndlJain - e AT e
" Member of Pa_rliamen’c RS) . : )

3. ShriRajesh Bhushim = . . Meniber
i St?cre’cary.(H&-FVV)I-'- N | , | - v
.Nlrmathav\{an, y . : ek

NewDe‘lhi—IlOOll . o o wremen” o n IR

4 Prof. P.C.Joshi ' ' ;‘ Member
Vice Chancellor . , L
Universi’cy of Delhi, ‘ ' . ¥ T
Delhi - 110007 .o % : P

5. Dr.D.S.Rana : . L ‘Member
Chairman,. ) '
Board of Management -
Sir Ganga Ram Hospital,
.New Delhi .

= "B Prof. Randeep_Guleria ' - Member _Secretary i .
: Director, =~ : " -

AIIMS, New Delhi - 110029
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. *&ae,hstoﬁmemberswho attendeqi the meeting virtugll;;ﬁze as follows:- '

1.DeDG Mbaisekar . - * Member-
-y - Vice Chancellor, MUHS ~ : :
" Nashik S L
9. Dr. Mahesh B. Patel o L Member
+- . F-001, Shilaekh Society,

-+ Opposite Police Stadium, .
‘e’ . Shahi Baug, Ahmedabad
& Shri Manohar Agnani, Special Invitee could not attend the meeting. The quorum for ..
(e ‘meetirig was fulfilled. Smt.’ Vandana Jain, J5 (Finance) MoHFW, attended the
meeting on ‘behalf of AS&FA, Shri Nilambuj Sharan, Economic Advisor, MoHEW,.Dr.
Anita Saxetia, Dean (Academic) attended the meeting as Special Invitees. Shri Vishal
Chauhan, Deputy Director Admirdstration and Shri Neeraj Kumar Sharma, St Financial
Advisor, AIIMS zlso attended the meefing. * —
The deliberatidr'}sion the agenda items are as follows:- '

o S | | g
;2 ITEM NO. GB-158/1 :

CONFIRMATION OF THE MINUTES OF VTHE 157TH MEETING OF THE
GOVERNING BODY HELD ON 24TH JANUARY, 2019 IN THE MINISTRY OF-
HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW DELHL

+ Sunil Kumar DGHS, Shri Amit Khare, Secretary, Department of Higher E_‘d.tica{ion,‘

' Chairman desired that the Institute must ensure that all the agenda for the Governing . !

Body are circuldted to all the members well in advance. Agenda should be sent ba. ¢
members 15 days in advance. Supplementary agenda should be sent to members.at
least 7 days in advance. Accordingly, AIIMS authorities can fix a last date of receiving
sgenda for the meeting from various sections/divisions. ' .

With regard to minutes of the meeting of the Governing Body held on 24% January,
3019, Director, AIIMS informed that no comments / observations have been received
from any members of the Governing Body. Minutes of the Governing Body meeting
held on 24t January, 2019 were confirmed. ' ' ;

' 4 i E i

ITEM NO. GB- 158/2

- ACTION TAKEN REPORT ON THE MINUTES OF THE 157TH MEETING OF THE

o

. GOVERNING BODY HELD ON 247TH JANUARY, 2019 IN THE MINISTRY OF
TEALTH & FAMILY WELFARE, NIRMAN BHAWAN, NEW DELII

Sid2uy




; Dzregtur,A{IMSappralsedthemembersaboaﬁtheacﬁon taken: on;;ﬁﬁev.decli's;ior:ﬁ%ﬁaé&efirr= o o
~ - 157th Governing Body. meeting held on 24.01.2019. The Governing Body noted the

action taken. -

ITEM NO. GB- 158/3
CONFIRMATION OF THE MINUTES OF THE 218TH MEETING OF THE
STANDING FINANCE COMMITTEE HELD ON 17TH JANUARY, 2019 IN THE
MINISTRY OF HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW
DELHI
The Governing Body fatified thé minutes of the 218k meeting of the Standing Finance
Comimittee. 3

- ITEMNO. GB-158/4. -

CONFIRMATION OF THE MINUTES -OF THE,.219TH MEETING. OF THE
STANDING -FINANCE COMMITTEE HELD ON 30TH AUGUST, 2019 IN THE.
MINISTRY QF HEALTH AND FAMILY. WELFARE, NIRMAN BHAWAN; NEW-
DELHI. : - . : pr 9
The Governing’ Body ratified the minutes of tﬁg.Zl?th meeting of the Standing Fmance
Committee. .. = P - . o

ITEM NO. GB- 158/5
CONFIRMATION OF THE MINUTES OF THE 220TH MEETING OF THE
STANDING FINANCE COMMITTEE HELD ON 22ND JUNE, 2020 IN THE
MINISTRY OF HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW
. DELHL . . - w5 -
The-Governing Bodyiratified the minutes of the 220th meeting of the Standing _Fina-nc_:é
Committee. Chairman expressed his conééin on'delay in commissioning of Mother.& .
Child block. He desired that Mother & Child block may be commissioned by 15th July, - . === -

f e L o F R ? |

ITEMNO. GB-158/6 - ..
TO CONSIDER THE MODIFED MINUTES OF THE 117TH ACADEMIC.
COVIMITTEE MEETING HELD ON 20.11.201§ AT ATIMS, NEW DELHL . - 5



=

5

The Govermng Body ratsfled f:he modLﬁed utes of the il__7th meefing of the
A&dermc Conmu’ctea * : ; s - Y8 =i ¥

gl vl ITEM NO. GB~158[Z

F6 'CONSIDER THE MINUTES OF THE 118TH ACADEMIC COMMITTEE
MEETING HELD ON 06.02.2020 AT-AIIMS, NEW DELHL

- The Govemmg Body raﬁﬁed the minutes of the 118th meeting of the Acaden:ii_c
b@mmlttee R '

ITEM NO. GB- 158L

TO. CONSIDER THE MINUTES OF THE 119TH ACADEMIC COMMI’ITEE ;

MEE”"ING HELD ON 19.05.2020 AT AIIMS NEW DELHI

q‘..'

Fhe: Govemmg Body ratrﬁed the- rmnutes of the 119th meetmg of the Acadermc.

L(:vm.rmttee S Bin s s . Y — - Y : “

Ve P he
- g

; ITEM NO. GB- 15§L
| ) : |

TO CONSIDER THE PROPOSAL TO TRANSFER PROE. SHYAM SINGH

CHAUHAN FROM THE DEPARTMENT OF BIOCHEMISTRY ' TO THE
DAJPARTMENT OF BIOTECHNOLOGY AND TO. APPOINT HIM AS HEAD OF
E DEPARTMENT OF BIOTECHNOLOGY AT THE ATIMS, NEW DELHL

Gon vermng Body acrreed with the proposal

ITEM NO. GB-158/10

10 .CONSIDER THE REPRESENTATIONS REGARDING API?ROVED
GUIDELINES FOR FUNCTIONING OF CENTRES, FORMATION OF DIVISIONS
AND UNITS AT AIIMS NEW DELHL

The Govemmg Body desued that this ao'enda and repr esenta’nons of aggrieved persons:
. may be referred to the Academic Comxmttee Academic Committee should give
P 1sonal hearing to, all. concemed & give recommendation on this issue. The
ccommendations. of - the. comrmttee mav be put up to GB in its next meeting for
zﬂSldelatLon . " h



(f

' = o " ITEM NO GB- 158/11 . v B PO
TO' CONSIDER: EHE: -REPRESENTATION OF DR. BIPLAEB. MISHRA, PROFESS'R _
OE. SURGERY?")IPN:- "G -AAHMS FOR. RESOLVH\IG JHIS GRIEVANCE IN THE
MAT’"ER OF.‘__._ N-TEL —SE—-SENIORITV AT ATIMS, NEWDELIﬂ

. Secretary—MOI—IFW presented this agenda o the Govermng body

The Governing Body deliberatéd on the représentation at length. Govemmg Body decided’
that decision of the Institute is correct and promotion can be given only when Standing Selection
Committee found eandidate to be suitable. Governing Body decided that status quo be
mamtamed in case of Dr. Biplab Mishré and his representation is not agreed.

Members also -commented in a general way that sanctity of process of selectlon should be
preserved and it should be done in transparent mannér. o Li, Linan,
. \ v, . ) s

. » . ' I'I'EM NO. GB- 158/12

TO CONSIDER THE REPRESENTATION OF DR BISWAROOP CHAKRABARTY
ASSISTANT PROFESSOR OF PAEDIATRICS, AIIMS, FOR RECONSIDERATION
OF HIS PROMOTION TO. THE.NEXT. GRADE OF ASSOCIATE PROFESSOR
UNDER’ ASSESSMENT PROMOTION SCHEMIE (AI’S) AT ATIMS, NEW. DELHI__

The Governing dey deliberated and dec1ded not to agre';:r with the representa,uon of Dr
BlswaroopChakrabarty It was decided fhat status quo will be mamtamed in the case for year of -
promotlon . : . :

I’I'EM NO."GB- 158/13

TO CONSIDER' EX-POST-FACTO APPROVAL FOR THE PROPOSAL OF
RATIONALIZATION OF THE ADMINISTRATIVE CADRE-AND AI\/IENDMENT
IN RECRUITMENT RULES AT THE ATIMS, NEW DELHI

Govemmg Body has considered and oave/éx—post—facto approval.

ITEM NO GB- 158/14

TO CONSIDER/EX—POST—FACTO APPROVAL OF THE RECOMMENDATIONS OF
THE STANDING SELECTION COMMITTEE MEETINGS HELD IN VARIOUS
PHASES DURING THE MONTHS FROM MAY, 2019 TO AUGUST, 2019:- ' j

1. . FOR RECRUITMENT OF ASSISTANT PROFESSORS & LECTURER:IN~
NURSING; AND

PROM uTICN OF ELIG"BLE E)\LSTIT\TG FACUL.LY 10 THE NEXT. HIGHER
" GRADE. WNDER" ASSESS”\'IENT PROMOTION SCHEME (APS) AT THE
AHMS NEW DILHI :

4 5\1)

Governing Body hab ccns*deled and gave ex-post-facto '1ppwval

R
F h Y
3 %

;



- IIEMING.GB-158/15 7
O C@NSIDER/ EX-POST-FACTO APPROY VAL OF THE RECOM’\&ENDATIONQ
OF T, ANDIN % CTION COMMHTEB MEETINGS HELD- @w 1ITH, & -

{, ' FOR RECRUITMENT OF PROFESSOR—CUI\/LPRH\TCIPAL (“RSTWHIL}:,
. PRINCIPAL), COLLEGE OF NURSING
AND

Ty PROMOTION OF ELIGIBLE EXISTING FACULTY TQ THE NE)CI' HIGHER
: GRADE UNDER ASSESSMENT PROMOTION SCHEME (APS) AT THE
. ATIMS, NEW DELHI '

Geverning Body has cbnsidered and gf}}e ex-post-facto approval. . 4

ITEM NO GB- 158/16

“TO CONSIDER THE PROPOSAL FOR CHANGE OF NOMENCLATURE OF THE
;CADRE OEDATA ENTRY OFERATO AT, THE AT

F ,l.

a’“he Govenung Body adv;sed that the AIIM§ may refer the proposal to MOHFW for
e}faminatlon Ministry to e};’amme this proposal and comewith recommendation in the next GB

ITEM NO. GB- 158/17

TG CONSIDER THE PROPOSAL EOR RE-DESIGNATION OF THE POST OF
DEPUTY DIRECTOR (ADMN. )TO THAT OF ADDITIONAL DIRECTOR AT THE
ATIMS, NEW DELHI

The Governif;g Body approved the PF?PO';&L N

ITEM NO GB- 158/18

0 CONSIDER THE PROPOSAL FOR COUNTING OF PAST SERVICES
RENDERED ON AD~HOC BASIS BY FACULTY MEMBER/EMPLOYEES FOR THE
PURPOSE OF EXTENSION OF BENEFIT OF GPF AND OLD PENSION SCHEME ,
(N AZI‘VIS NEW DELHI

The uovemmcr Bedv dehbel ated on the ploposﬂ and directed aft this proposal may;:
€ f>\ammed i ’che Mzmshv and be 1efeuea to' DoE and D/ ¢ Pension fm t}wn
onsidération, -



ATIMS, NEW DELHT

_ - The proposal was approved. Tt was _deeidéd"thatﬂ;ag.en‘cjr for exctution of this project ﬁéy be =
selected after due deliberation in consultation with MOHR W.

_ ITEM NO..GB- 158/20

POST-FACTQ APPROVAL OF THE GOVERNING BODY BE SOUGHT FOR 220TH

" .SFC AGENDA ITEM NO. 220/8.

. Gavermng Body has considered and- give €X-post-facto approval.

ITEM NO. GB- 158/21 .
TO CONSIDER THE. APPEAL OF SH. VINAY PANDE, SYSTEM - ANALYST
. COMPUTER FACILITY, Ams, NOW DELHI AGAINST: THE PENALTY iof

— I?hé G‘dvemiﬁg Body delibe,iéted and did not agreed with the representation of ShriVinayPande,
: It was decided to-maintain status quo. L _ _' -

" ITEMNO. GB. 158/22

ULES, 1965. :
_ The preming_‘ Body “deliberated and " did 'r;ot" agreed with the Tepreséntation of M. Geets |
Dliahkar, Nuising Officey. It Was decided to maintain status quo. LY
/




LSS TR gL o,

ER THE PROPOSAL FOR ABSORPTION/REGULARIZATION .

ESEARE CTEOMPLETION OF 15 YHARS OF SERVE

SRED B IN" VARIOUS ‘RESEARCH PROJECT AT ATIMS, NEW
Governing E’edy apisroveci the proposal. The GB inguired about the progress made on ”
carlier recommendation to phase-out research staff so that need for abserption is not |

- there. It was informed that Research Secfion is finalizing a proposal in this regard:-- - »

~ Governing body desired that ATIIMS should send this proposal as per the E ,
recommendations given by MOHFW in this regard to MOHFW at the earliest. T P

‘The meeting ended with a vote of thanks to the Chdit and a1l those present. =
| Lo . )
- : 7‘5;,!"’.&" P S SR Sl "
(PROE. RANDEEP GULERTA) b [ N e o
Member-Secretary - ‘ [\ Hon’ble HFM & President . ',
Gaf?rmrg Body, ATIMSjNew Delhi.: "~ * | ' Governing Body, AIIMS, New Delhi - -



NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/2

Action Taken Report on the minutes of the 158" meeting of
the Governing Body held on 18™ June, 2021 in the Ministry
of Health & Family Welfare, Nirman Bhawan, New Delhi






Item No. GB-15972 10

Aéc?mN TAKEN ON THE MINUTES OF THE 158TH MEETING OF THE
GOVERNING BODY HELD ON FRIDAY, THE 18™ JUNE, 2021 AT 2:30
P.M. IN THE CONFERENCE ROOM (3RD FLOOR), MoH&FW, NIRMAN

BHA \Fv AN, NEW DELHI.

Fhddhbbbdhbd i td

T DECISION ACTION TAKEN

ITEM NO. GB-158/1

CONFIRMATION OF THE MINUTES
OF THE 157TH MEETING OF THE
GOVERNING BODY HELD ON 24TH
JANUARY, 2019 IN THE MINISTRY
GF HEALTH - AND FAMILY
WELFARE, NIRMAN - BHAWAN,
NEW DELHL

Chalrman desired that the Institute '
mus’c ensure that all the agenda for the
Governing Body are circulated to all the
members well in advance. Agenda
should be sent to members 15 days in Noted for compliance
advance. Supplementary agenda should | :
be sent to members at least 7 days in
advance. Accordingly, AIIMS
authorities can fix a last date of
receiving agenda for the meeting from
various sections/ divisions.

With regard to minutes of the meeting
of the Governing Body held on 24t
January, 2019, Director, AIIMS informed
that no comments / observations have
been received from any members of the
Governing Body. Minutes of the
Governing Body meeting held on 24t
January, 2019 were confirmed.
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ITEM NO. GB-158/2

ACTION TAKEN REPORT ON THE |

MINUTES OF THE 157TH MEETING
OF THE GOVERNING BCDY HELD
ON 24TH JANUARY, 2019 IN THE
‘| MINISTRY OF HEALTH & FAMILY
WELFARE, NIRMAN BHAWAN,
NEW DELHI - B

Director, AIIMS appraised the members
about the action taken on the decision
made in 157th Governing Body meeting
held on 24.01.2019. The Governing Body
noted the action taken.

" Noted

ITEM NO. GB- 158/3

CONFIRMATION OF THE MINUTES
OF THE 218TH MEETING OF THE
STANDING FINANCE COMMITTEE
HELD ON 17TH JANUARY, 2019 IN
THE MINISTRY OF HEALTH AND
FAMILY WELFARE, NIRMAN
BHAWAN, NEW DELHL. - =)

Thie Governing Body ratified the
minutes of the 218th meeting of the
Standing Finance Committee.

Noted

ITEM NO. GB-158/4

CONFIRMATION OF THE MINUTES
OF THE 219TH MEETING OF THE
STANDING FINANCE COMMITTEE
HELD ON 30TH AUGUST, 2019 IN
THE MINISTRY OF HEALTH AND
FAMILY WELFARE, NIRMAN
BHAWAN, NEW DELHL

The Governing Body - ratified the
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rminutes of the 219th meeting of the
Standing Finance Committee,

Noted

ITEM NO. GB- 158/5

{;’Z_\’}\JFIRMATION OF THE MINUTES
Q ,THE -220TH MEETING OF THE
Ea"l”f\TDING FINANCE COMMITTEE
H» LD ON 22ND JUNE, 2020 IN THE
MINISTRY OF HEALTH AND

FAMILY  WELFARE, NIRMAN
BHAWAN, NEW DELHL
The Governing Body ratified the

minutes of the 220th meeting of the
Standmg Finance Committee. Chairman
expressed his concern on delay in
commissioning of Mother & Child
block. He desired that Mother & Child
Black maybe commissioned by 15th
July, 2021.

Mother & Child BlockOPD made functional
with soft launch on 19th July 2021.The
facilities in this Block are being
commissioned. '

ITEM NO. GB-158/6

TO CONSIDER THE MODIFIED
MINUTES OF THE 117TH
ACADEMIC COMMITTEE MEETING
HELD ON 20.11.2018 AT AIIMS, NEW
DELHIL

""he - Governing Body ratified the
medxﬁed minutes of the 117th meeting
of the Academic Committee.

Noted

ITEM NO. GB- 158/7

TO CONSIDER THE MINUTES OF
THE 118TH ACADEMIC
COMMITTEE MEETING HELD ON
06.02.2020 AT AIIMS, NEW DELHI.
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The Governing Body ratified the

minutes of the 118th meeting of the |

Acadermc Comrmttee

Noted

ITEM NO GB 158[8

TO CONSIDER THE MINUTES OF
THE 119TH ACADEMIC
COMMITTEE MEETING HELD ON
19.05.2020 AT AIIMS, NEW DELHL

The Governing Body ratified the
minutes of the 119th meeting of the
Academic Committee.

Noted

ITEM NO. GB- 158/9

TO CONSIDER THE PROPOSAL TO
TRANSFER PROF. SHYAM SINGH
- CHAUHAN FROM ' THE
DEPARTMENT OF BIOCHEMISTRY
TO THE DEPARTMENT OF
BIOTECHNOLOGY AND  TO
APPOINT HIM AS HEAD OF THE
DEPARTMENT , OF
BIOTECHNOLOGY AT THE AIIMS,
NEW DELHL

‘| AIIMS, New Delhi

Governing' Body -agreed with the
proposal.

Order for Appointing Dr. Shyam Singh
Chauhan, Professor of Biochemistry as Head |
of the Department of Biotechnology ai
issued vide office
memorandum  No.6-30/92/Estt.I  [Vol.III]

(F.Cell) dated 30.09.2021.

TTEM NO. GB-158/10 |

TO CONSIDER  THE
REPRESENTATIONS REGARDING
APPROVED GUIDELINES FOR
FUNCTIONING OF  CENTRES,
FORMATION OF DIVISIONS AND
UNITS AT AIIMS, NEW DELHL
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The Governing Body desired that this

agenda and  representations  of
acrgneved persons may be referred to
the Academic Committee. Academic
Committee  should give  personal
‘hearing to all concerned & give

recommendation on this issue,

co*151derat10n

The.
recommendations of the committee may | -
be put up to GB in its next meeting for' ‘

The ‘issue was considered in the
120™Academic Comrnittee meeting held on
24.06.2022 vide agenda No. AC-120/3. The
recommendation of the committee is being
placed in 159" Govermng Body meeting, for

,ratlﬁca’uon

= -ITEM NO. GB- 158/11

TO. . ' CONSIDER THE

REERES‘ENTATION OF DR. BIPLAB

MISHRA, PROFESSOR OF
SURGERY, JPNATC, AIIMS FOR
RESOLVING HIS GRIEVANCE IN
THE MATTER OF INTER-SE-
SENIORITY AT AIIMS, NEW DELHI

Secretary-MOHFW  presented  this

agenda to the Governing body.

The Governing Body deliberated on the
representation at length. Governing
Body - decided that decision of the
Institute is correct and promotion can be
given' -only when Standing Selection

‘Decision of the Governing Body informed to
-Dr. Biplab Mishra vide office memorandum

No. F. 20-14/2014(2017)/Estt.I  dated

:25.08.2021. -

Comrruttee found candidate to be| " -

swtable
Stql}lS quo be maintained in case of Dr.
Biplab Mishra and his representation is
ﬁdt agreed.

M‘ém“dvers also commented in a general
way that sanctity of process of selection
should be preserved and it should be
dorne in transparent manner. '

Goverrung Body decided that| =
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ITEM NO. GB-158/12

TO CONSIDER THE
REPRESENTATION OF DR.
BISWAROOP CHAKRABARTY,
ASSISTANT  PROFESSOR  OF
PAEDIATRICS,  AIIMS, FOR
RECONSIDERATION OF  HIS
PROMOTION TO THE NEXT GRADE
OF ASSOCIATE  PROFESSOR

UNDER ASSESSMENT PROMOTION
SCHEME (APS) AT AIIMS, NEW
DELHI

The Governing Body deliberated and
decided not to agree with - the
representation of Dr. Biswaroop
Chakrabarty. It was decided that status
quo will be maintained in the case for
year of promotion. '

Decision of the  Governing

vide office memorandum No.F.6-09/2014-
Estt.] dated 14.08.2021. o

ITEM NO. GB-158/13

TO CONSIDER EX-POST-FACTO
APPROVAL FOR THE PROPOSAL OF
RATIONALIZATION OF  THE
ADMINISTRATIVE ‘CADRE AND
AMENDMENT IN RECRUITMENT
RULES AT THE AIIMS, NEW DELHI

Governing Body has considered and
gave ex-post-facto approval.

Rationalization of administrative cadre has
been notified and implemented at the Institute
vide O.M. F-12-/2/2018-Estt. (RCT) dated

27.07.2019. L

ITEM NO. GB-158/14

TO CONSIDER/EX-POST-FACTO
APPROVAL OF THE
RECOMMENDATIONS OF THE
STANDING SELECTION

COMMITTEE MEETINGS HELD IN

VARIOUS PHASES DURING THE

Bod};r '
communicated to Dr. Biswaroop Chakrabarty |
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’\/IONTHS FROM MAY, 2019 TO
AUGUST 2019:-

1:."‘.' FOR RECRUITMENT OF
'+ ASSISTANT PROFESSORS &
' LECTURER-IN-NURSING:;

AND

2 PROMOTION OF ELIGIBLE |
EXISTING FACULTY TO THE |
NEXT HIGHER GRADE |

- UNDER - ASSESSMENT |
. PROMOTION SCHEME (APS) |

AT THE AIIMS, NEW DELHI

The proposal placed before the GB was
| for ex-post-facto approval. Selected

Governing Body has considered and
gave ex-post-facto approval.

Canchdates were already given offer of :
appomtment

ITEM NO. GB-158/15

TO CONSIDER/ EX-POST-FACTO |.

APPROVAL OF THE
RECOMMENDATIONS OF THE
STANDING SELECTION
COMMITTEE MEETINGS HELD ON
11TH & 12TH JANUARY, 2020:-

1.  FOR RECRUITMENT OF
PROFESSOR-CUM-PRINCIPAL
(ERSTWHILE  PRINCIPAL),
COLLEGE OF NURSING

AND
2.~ PROMOTION OF ELIGIBLE
- EXISTING FACULTY TO THE
'NEXT  HIGHER  GRADE

UNDER ASSESSMENT

PROMOTION SCHEME (APS)
AT THE AIIMS, NEW DELHI

Governing Body has considered and
gave ex-post-facto approval.

The proposal placed before the Governing
Body was for ex-post-facto approval. Selected
candidates were already given offer of '
appointment/promotion orders.




17

ITEM NO. GB-158/16

TO CONSIDER THE PROPOSAL FOR
CHANGE OF NOMENCLATURE OF
THE CADRE OF DATA ENTRY
OPERATOR AT THE AIIMS, NEW

DELHI

The Governing Body advised that the
AIIMS may refer the proposal to
MOHFW for examination. Ministry to
examine this proposal and comewith
recommendation in the next GB.

A proposal regarding change of nomenclaturc 1
in respect of the cadre of Data Entry Operator |
has been sent to the Ministry of Health and -
Family Welfare office vide letter dated -
09.09.2021 for examination. v ALY

ITEM NO. GB- 158/17

TO CONSIDER THE PROPOSAL FOR
RE-DESIGNATION OF THE POST OF
DEPUTY DIRECTOR (ADMN ) TO
THAT OF ADDITIONAL DIRECTOR
AT THE AIIMS, NEW DELHL

The Governing Body approved the
proposal ,

The requlslte notification has been issued vide |
OM No.F.20-26(a)/2020/Estt.I(F.Cell) dated |
10.8.2022.

ITEM NO. GB-158/18

TO CONSIDER THE PROPOSAL FOR
COUNTING OF PAST SERVICES
RENDERED ON AD-HOC BASIS BY
FACULTY  MEMBER/EMPLOYEES
FOR THE PURPOSE OF EXTENSION
OF BENEFIT OF GPF AND OLD
PENSION SCHEME IN AIIMS NEW
DELHIL

The Governing Body dehberated on the
proposal and directed that this proposal
may be examined in the Ministry and be
referred to DoE and D/o Pension for
their consideration.

A communication in this regard was been sent
toc Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi vide letter
No.F.20-39/2018/Estt.I (F.Cell) datedb

10.09.2021.. A
Ministry of Health & Family Welfis: v1de*s
letter  No.V.16020/ 101/2020-INI-I datpdj ‘
452022 has informed that the matter has |
been considered in the Ministry and conveyed |
certain observations and not agreed to the'} "
proposal. ‘ A
Tt is further informed that there is a court case |-
on similar issue and the Institute is filing

counter affidavit after vetting the same by the |

Ministry on the basis of facts/observation

given in the matter by the Ministry.
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ITEM NO. GB- 158/19

TO CONSIDER THE PROPOSAL FOR
EXPANSION OF NATIONAL DRUG
DEPENDENCE TREATMENT
CENTRE (NDDTC) FOR
ESTABLISHMENT OF WOMEN &
' ADOLESCENT DRUG  ABUSE
TREATMENT  FACILITIES AND
PRIVATE WARD AT NDDTC, ATIMS,
NEW DELHI

The proposal was approved. It was
décided that agency for execution of this
project may be selected after due
cigI_i_bgration consultation ~ with
MOHFW.

in

The selection of agency for execution of this

‘project will be carried out once budget

allocated from the Ministry.

ITEM NO. GB-158/20

POST-FACTO APPROVAL OF THE
GOVERNING BODY BE SOUGHT
FOR 220TH SFC AGENDA ITEM NO:
220/8.

Governing Body has considered and
gave ex-post-facto approval.

The decision of the GB has been implemented
and consultant has started their assignment as
Master Planner & Programme Management
Consultant w.e.f. 1% January, 2021.

ITEM NO. GB-158/21

TO CONSIDER THE APPEAL OF SH.
VINAY PANDE, SYSTEM ANALYST,
COMPUTER FACILITY, AIIMS, NEW

DELHI AGAINST THE PENALTY OF |

REDUCTION OF LOWER STAGE IN
THE TIME SCALE OF PAY FOR THE
PERIOD TILL THE DATE OF
ATTAINING THE AGE OF

SUPERANNUATION LE. 31.03.2020

WITHOUT CUMULATIVE EFFECT
OF NOT ADVERSELY AFFECTING
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HIS PENSION” IMPOSED ON HIM
UNDER RULE 16 OF CCS (CCA)
RULES, 1965

The Governing Body deliberated and
did not agree with the representation of
Shri Vinay Pande. It was decided to
maintain status quo.

The GB decision has been conveyed to Shri
Vinay Pande, Ex-System Analyst, Computer
Facility, AITMS through memorandum No. F. i
17/NVC/2014 (346) dated 11.05.2022.

ITEM NO. GB-158/22

TO CONSIDER THE APPEAL DATED
08.04.2015 FILED BY MS. GEETA
DHANKAR, NURSING OFFICER,
JPNA TRAUMA CENTRE, AIIMS,
NEW DELHI AGAINST THE

PENALTY OF REDUCTION TO A |

LOWER STAGE IN TIME SCALE OF

PAY, BY TWO STAGE, FOR A

PERIOD OF FOUR YEARS, WITH
CUMULATIVE EFFECT, DURING
WHICH SHE WILL NOT EARN
INCREMENTS, BUT EXPIRY OF
WHICH WILL NOT HAVE THE
EFFECT OF POSTPONING THE
FUTURE INCREMENTS OF HER PAY
IMPOSED AGAINST HER VIDE
ORDER DATED 12022015 AS A
OUTCOME OF A DISCIPLINARY
PROCEEDINGS UNDER CCS (CCA)
RULES, 1965.

The Governing Body deliberated and
did not agree with the representation of
Ms. Geeta Dhankar, Nursing Officer. It
was decided to maintain status quo.

The GB decision has been conveyed to Ms, §.
Geeta Dhankar, Nursing Officer through
office memorandum No. 45-47/2007-
Estt.(TC) dated 17.12.2021. =

ITEM NO. GB-158/23 - -

TO CONSIDER THE PROPOSAL FOR
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ABSORPTION/REGULARIZATION
OF RESEARCH STAFF AFTER
COMPLETION OF 15 YEARS OF
SERVICES RENDERED BY THEM IN
| VARIOUS RESEARCH PROJECT AT
AIIMS, NEW DELHIL

Governing Body approved the proposal.
The GB inquired about the progress
made on earlier recommendation to
phase out research staff so that need for
absorption is not there. It was informed
that Research Section is finalizing a
proposal in this regard. Governing
body desired that AIIMS should send
this©  proposal as per the
recommendations given by MOHFW in
this regard to MOHFW at the earliest.

The Governing Body has approved the
propesal for absorption of 50 research staffs
under core research cadre on completion of 15
years of service in research project.
Accordingly, offer of appointment to 50
various project employees were issued vide
Institute  Memo. No.9-348/2018-Estt.(RCT)
dated 26.08.2021.

‘Further, the research section sent a letter to

the Ministry vide letter No. 1-2/15 Years Res.
Staff/2019/RS (Part File) dated 23.08.2022.







NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/3

Ratification of the minutes of the 221% meeting of the
Standing Finance Committee held on 14™ June, 2021 in the
Ministry of Health and Family Welfare, Nirman Bhawan,
New Delhi. '






No.F. 4-1 /2021 Genl. L (SFC-221) - | Dated:

Through Special Messenger
2 1 ) BV Speed. Post

ALL INDIA INSTITUTE OF MEDICAL SCIEN CEQ
Ttem Mo, GB-159]3°

Ansari Nagar, New Delh1—29

2 6.JUN 2021
MEMORANDUM

Subject:- Final Mmutes of 221st meeting of the Standing Finance

: Committee held on'Monday the 14th June, 2021 at 03:00 P.M.
in the Committee Room, 1ist Floor, Wi linistry of Health and
Family Welfare, Nirman Bhawan, New De1h1

***************

‘The Final Minutes of the Standmg Finance Committee meeting held on
14% June, 2021 at 03:00 P.M. in the Committee Room, 1st Floor, Ministry of
Health and Family Welfare, Nlrman Bhawan, New Delhi as approved by the
Chairman of the Standing Finance Committee is being circulated to Chalrman
and all the Members of the Standmg Finance Committee for mformatmn

y"‘f £ v
(PROF. RANDEEP GULERIA) )
DIRECTOR & MEMBER SECRETARY.-

Encl: As above.

The Chairman and all the
Members of the Standing Finance Committee.
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MINUTES OF THE 221STMEETING OF THE STANDING FINANCE COMMITTEE-
OF AIIMS, NEW DELHI HELD ON 14TH JUNE, 2021 AT 03:00 P.M. UNDER THE
CHAIRMANSHIP OF SECRETARY, HEALTH & FAMILY WELFARE IN THE

COMMI""TEE ROOM (15T FLOOR), MOHF&W, NIRMAN BH}&WAN NEWDELHL " - - B

*3‘-%%%‘3{‘*%“%%******%*%’E*’-*X—*

The 221%*meeting: of the Standing Finance Committee of AIIMS, New Delhi was held.on: .
- 14™ Juné, 2021 at 03:00 P:M. in Committee Room (First Floor), :NirmanBhawan, New |
Delhi under the Chairmanship of Secretary Health & Family Welfare. The list of
, members who attended the meeting is as follows:- . S :

1 Shri Rajesh Bhushan ‘ : Chalrman ¥y
© Secretary, Health & Family Welfare - , B
-Govt of India

* Ministry of Health & Family Welfare
* : NirmanBhawan, New. Delhi - 110011

-2, Dr.D. G. Mhaisekar ' .t . Member ¥, 7
Vice Chancellor, - (Through Virtual Mode)
Maharashtra University of Health Sc1ences, ' .
Dindori Road, Mhasrul,

Nashik - 422004

3. Dr. D. S.Gangwar ' : ' Member
Addl. Secretary and Financial Advisor o :
Govt of India ’
Ministry of Health and Family Weifare
NirmanBhawan, New Delhi - 110011

4. Prof. Randeep Guleria P % I\/[ember-Sec1'etérjf_"f.
Director, : ; .
ALLM.S., New Detlhi.

No Member of Pauhament has been norm_nated D1 Sunil Kumar, DGHS & Shri Amit
Khare, Secretary, Department of nghel Education could not attend the meeting. The
quorum for the meeting was fulﬁlled Shri Nilambuj Sharan, Economic Advisor,
MoHFW, Dr. Anita Q:axena Dean (Academic) & Dr. D.K. Sharma, Medical
Superintendent (Main Hospital) attended the meeting as Special Invitees. Shri Vishal
Chauhan, Deputy Director Administration and Shri N eeraj Kumar Shal ma, Sr Financial
Advisor, AIIMS alsoattended the meeting. :

p =
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The deliberations on the agenda items are as follows:-

TTEM NO. SEC - 221/1

,éb’NEIRMATION OF THE MINUTES OF 220TH MEETING OF THE STANDING

FINANCE COMMITTEE OF AIIMS HELD ON 22.06.2020 IN MINISTRY OF

HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW DELHL . .

TheSFC confirmed the minutes of the 220th SEC meeting as no comments,/ objections -

were received from any of the members.

ITEM NO. SEC - 221/2

TO CONSIDER THE PROPOSAL FOR CREATION OF ONE POST OF ASSISTANT
PROFESSOR - MEDICAL PHYSICS FOR GAMMA. KNIFE (NON-MEDICAL) -AT
NEUROSCIENCES CENTRE, ATIMS, NEW DELHI -

The SEC considered and - recommended the proposal subject to approval of Department
of Expenditure.

ITEM No SFC-221/3

TO CONSIDER THE PROPOSAL FOR CREATION OF ADDITIONAL POSTS IN
THE REHABILITATION UNIT OF AUDIOLOGY AND SPEECH THERAPY
(RUAS), DEPARTMENT OF ENT .

Committee was informed that posts of Chief Technical Officer (1) & Sr. Technical
Officer (2) are not required to be created. These posts are already created however, due
to non-availability of RR, theses posts could not filled. It was informed that'RR-for
these promotional posts have been drafted and are being sent to President, AIIMS for
approval. ' ' o

Comdﬁee noted that there is proposal for creation of 1 post of Psychologist.
Comimittee was of the view that isolated posts of Psychologist may not be created &

accordingly approved creation of rest of 2 posts of Technical Assistant & 4 posts of
Technical Officer subject to approval of Department of Expenditure.
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ITEM No SFC-221/4

TO CONSIDER THE PROPOSAL FOR: CREATION OF VARIOUS:POSTS IN. THE - .- -

DEPARTMENT OF CARDIOVASCULAR RADIOLOGY AND ENDOVASCULAR

INTERVENTIONS (CARDIAC RADIOLOGY) IN CN. CENTREZAIIVS, (= ... %

Committee was informed that these are proposals for creation jof posts-in CT- & NS . - - -
Centre. The present proposal will be harmonizedwith other proposals ‘& a*. . .

comprehensive proposal for creation of posts in CT & NS Centre will be placed: .
subsequently. SFC allowed to withdraw the proposal.

ITEM No SEC-221/5

TO CONSIDER THE PROPOSAL FOR CREATION OF POSTS OF VARIOUS
CADRES FOR THE NEW PAID WARD AT AIIMS HOSPITAL, NEW DELHI |

The SFC considered the proposal for creation of regular and outsourced posts. The

- Institute was advised to workout detailed operating costs in new paid ward per bed per
day operative cost. AIIMS should bring out proposal to revise paid ward charges to so
that part of operating cost is recovered by these charges: AIIMS may bring this
proposal in next SFC. Committee approved the proposal for creation of regular post
subject to approval of DOE. SFC also approved hiring man power on outsourced basis
as proposed. ' *

ITEM No SFC-221/6

TO CONSIDER THE PROPOSAL F.O;R PROCUREMENT OF A 3 TESLA MRI
SCANNER UNDER BUY-BACK ON TURN KEY BASIS ' L
SFC Approved the proposal.

ITEM No SFC-221/7

TO CONSIDER THE PROPOSAL FOR PAYMENT -OF STIPEND TO FOREIGN
NATIONAL STUDENTS PURSUING VARIOUS PG COURSES IN AIIMS, NEW
DELH] ' " S

SFC deliberated on this proposal at length. Foreign national who apply for PG courses
(MD/MS/DM/MCh ete.) at AIIMS should be sponsored by their’ Governments. Their
Government will obtain undertaking from these students to-return back-to' the country
after completing their course from AIIMS and serve in their country for at least three’
years after completion of course. Their country will alse .get a bond filled by thesé. -
candidates to pay in case they don't work in their own country for three years.

e
s R
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Spoixsofil1g country will share copy 6f undertaking and bond with AIIMS at the time of -~

sending their nomination for applying against such seats. Contents of format of
undertaking and bond to be executed by students will be finalized by -AIIMS. - SFC
~ approved the proposal of grant of stipend at 2 fixed rate of Rs78764per month. for
.MD/MS and Rs. 95050 per month for DM/ Mch students .andthis amount will be
revised every two years for 66 seats (54 for MD/ MS and 12 for DM/MCh) subject to
approval of Departuient of Expenditure. (T LT A ¢

ITEM No SFC-221/8

TO CONSIDER THE PROPOSAL FOR GRANT OF (I) ACADEMIC ALLOWANCE
(RESEARCH PURSUIT ALLOWANCE) (I) LEARNING RESOURCE ALLOWANCE

(LRA) TO SCIENTISTS AT AIIMS, NEW DELHI

The'SEC considered the proposal with reference to pay revision Office Ordér 23.08.2018
for-designated Faculty Posts. The Order deesn’t mention Scientists as faculty hence the
proposal is not agreed to.

ITEM No SFC-221/9

TO CONSIDER THE PROPOSAL FOR GRANT OF CONVEYANCE ALLOWANCE

TO THE POST OF CHIEF MSSO (MSW UNIT MAIN HOSPITAL)
The SFC advised AIIMS to constitute an Internal Committee to review basis on which
this allowance is being paid to.various group A Officers. This may be presented in SFC.

Agenda was deferred. :

ITEM No SFC-221/10

TO CONSIDER THE PROPOSAL FOR EX-POSTFACTO FINANCIAL APPROVAL
FOR THE SALARY OF SR/JR/FELLOW (ACAD/NON-ACAD) FOR THE PERIOD OF

THREE/SIX MONTHS AS EXTENSION BEYOND TENURE (3YEARS) FOR
P’ATIENT CARE SERVICES IN VIEW OF COVID-PANDEMIC REGARDING :

This matter as already being examined in the Ministry and approved by Hon'ble
Minister. This item was put up SFC to seek ex-post-approval. SFC agreed for ex-post-
approval.

ITEM No SEC-221/11

TO CONSIDER THE PROPOSAL EOR EX-POST FACTO APPROVAL FOR
FINANCIAL APPROVAL @RS.1000/- PER DAY (8 HOURS .SHIFT) TO (MBBS)
INTERNS AND MSC (NURSING) POSTED FOR COVID-19"TASK FORCE AT

[
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ATIMS, NEW DELHI AS INCENTIVES/REMUNERATION OVER. AND ABOYE
THEIR STIPEND. . T

It was informed that so far only-interns were postéd in COVID Task;Forece. MSQrLursmg £ s

students have not been posted so far. The proposal is to seek, e:,g—postgfaeﬁ(x,a}p}?;r;@lv?i@ﬂ;: :
SFC for financial approval for payment made to the interns and approval for. payment
to MSs Students for inducting them in COVID Task F orce as.and-when: requirac.. It was.

noted that the matter has been examined in Ministry -and-approved b}c;iHén’-.;bLe :
- Minister. The proposal for rethuneration for intern was approved ex-post-facto.. The
proposal for remuneration of MSc Nursing students for COVID Task Force was also
approved. oot :

ITEM No SFC-221/12

TO CONSIDER THE PROPOSAL FOR RECONSIDERATION OF MINUTES OF
219TH SFC MEETING OF 30.08.2019 REQUIRING APPROVAL OF DEPARTMENT
OF EXPENDITURE FOR INCREASE IN SEATS OF RESIDENTS AND FELLOWS
AT AIIMS, NEW DELHI. :

It was conveyed though these positions are teriure based, but liabilities are perpetual in

nature. Accordingly, approval of bOE is required before creation of these posts. It was

decided that ATIMS will send all proposals for creation of such posts; to DOE through'

MoHFW after approval of SFC and GB. L

The agenda was withdrawn in view of fact that the creation / enhancement of seats of

* Residents & Fellows also involve permanent financial implication eventhe post held by:-
individual is for limited duration. ' o 5ot

ITEM No SFC-221/13

TOCONSIDER THE PROPOSAL FQRREVISED;ESTIMATES FOR THE YEAR 2020
21 AND BUDGET ESTIMATES FOR THE YEAR 2021-22 UNDER GRANT-IN-ATD
. SALARIES, GENERAL, CREATION ON CAPITAL ASSETS OF THE INSTITUTE
FROM GOVERNMENT. :

The SFC considered and accorded ex-post-facto. approval to theRevised Estimates,
Provisional Expenditure for the year 2020-21 and the Budget Estimates for the yeat
2021-22 under Grant-In-Aid. SFC also advised AIIMS to take necessary steps to ensure
that budget for capital expenditure is fully utilized in the financial year 2021-22 o

f / T
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10 CONSIDER THE, BROPOSAL EOR HYBRID-OT FOR RED AREA OF

EMERGENCY AT JAI PRAKASH NARAYAN APEX TRAUMA CENTRE, AIIMS, = .

NEW DELHL

SEC Approved the proposal..'

ITEM No SEC-221/15

TO CONSIDER THE PROPOSAL .FOR PROCUREMENT OF LINEAR

ACCELERATOR FOR DEPARTMENT OF RADIOTHERAPY, DR. BRAIRCH.
SFC ;Ap'pro'ved the proposal.

ITEM No SEC-221/16

TO ‘CONSIDER THE PROPOSAL FOR PAYMENT OF LEARNING. RESOURCES
ALLOWANCE AT THE ENHANCED RATES TO THE FACULTY MEMBERS
POSTED AT COLLEGE OF NURSING AT PAR WITH THE FACULTX MEMBERS
WORKING IN THE OTHER CENTRES/DEPARTMENTS AT ALIMS, NEW DELHL

The SEC advised to AIIMS to verify whether the posts of faculty at Nursing College are
within the definition of Faculty as per AIIMS Regulations. The proposal may be

considered accordingly. SFC did not agree with the proposal. AIIMS may reexamine

the proposal.

ITEM No SFC-221/17

7O CONSIDER THE PROPOSAL FOR REVISION OF SCIENTIST CADRE AT THE
ATIMS, NEW DELHI -

The SFC has recommended that concerned Programme Division (INI) and IFD in
Ministry could consider the proposal.

SFC approved the proposal. SEC desired that financial implication may be worked out
in detail. This proposal will need to be sent to DOE for approval in view of financial
implications. ) /7 y 2




28

: ITEM No SFC-221/18

TO CONSIDER ‘THE PROPOSAL FOR INCLUSION. OF -AHNE' NURSES mo- -
MODIFIED RISK AND HARDSHIP ALLOWANCE UNDER RIE1 MATRIX AT
AITMS, NEW DELHL. - - ~re T et

The matter pertains to allowances and has substantial financial implication. These.
matter are dealt by Pay Commission. SFC advised AIIMS to refer this matter to next
Pay Commission as and when notified. - s

- ITEM No SEC-221/19

TO CONSIDER THE PROPOSALFOR REVISION/ENHANCEMENT OF RATES OF
REMUNERATION IN RELATION TO CONDUCT : OF EXAMINATION, -
EVALUATION & INTERVIEW ETC. AS REVISITED AND RATIONALIZED BY

THE DIRECTOR, AIIMS, NEW DELHI AS PER APPROVAL OF THE STANDING.

FINANCE COMMITTEE (SFC) IN ITS 220TH MEETING HELD ON 22ND JUNE,
2020 AT 10:30 A.M. IN THE COMMITTEE ROOM (NO.155, A WING) 15T FLOOR,
MINISTRY OF HEALTH AND,FAMILY WELFARE, NIRMAN BHAWAN VIDE
AGENDA ITEM NO. SFC-220/11 (REFERENCE NO. 4-3/2019-GENL. (SEC-220)

DATED 19.06.2020
i e 8 g
The SFC considered, review done by Director, AIIMS placed at Annexure-I, SFC agreed

with the rationalization of rates related to conduct of examination, evaluation and .
interview etc and approved the proposal. ’

The meeting erfdell with a vote of thanks to the Chair and all those present.

(PROF. RANDEEPGUi.ERIA) o (RAJESH BHUSHAN)
.MemberSecretary Chairman
Standing Finance Committee Standing Finance Committee, -

AIIMS, New Delhi. o AIIMS, N ew Delhi.






? 9 Annexure-’
To consider the Preposal for Revision/Enhancement of Rates of Remuneratlon In.Relation to- conduct
of Examination, Evaluation & Interview etc. -as revisited and rationalized by, the.Director- AHMS New -
Delhi‘as per-approval of the Standing Finance Committee (SFC) in-its.ir:220th. meeting.held.on. 22nd

June, 2020 at 10.30 A.M. in the committee Room (No: 155, A Wing}-1st floor, Mm;sfry of-health-and ...

Family Welfare, Nirman Bhawan, vide agenda n‘em RO. SFC-ZZD/II {Refetence no. 4-3/2019 Gen, G i
(SFC-Z’ZD} dated: 19.06.2020. TSR R v TR AR R L Ty e

Iltem No. A: Undergraduate-/Postgraduate"/F:‘os’_tddctora‘lExam‘i‘natio_n_ -

I- Ph.D. - : -
Description Revisited and Rationélized Rates
Evaluation of thesis Rs. 7500 for External Indian Examiner and the Internal Examiner (Chxef

Guide) per thesis. USS 250for Foreign Examiner for thesis

For d;é[/Practical/.Viva—: Rs. 1500/~ Internal Examiner

Voee Examination g
: Rs. 4500/- External/Substltute Examiner

# Similar or higher rates in. practice at Institute such as 1T, Delhi,National Institute of technology, Calxcut Kozhikode and
Indiah Institute of Technology; Kanpur Rates are in range of Rs. 10000/- to 20009/~ Remuneration due for revision since
long be made more realistic to involve quality examiner/manpower, expert knowledge in pursuance to process adopted for
evaluatxon to meet objectlve of high standard in medxcal educatlon for an Institute of National Importance

I1— F_.el[owshlp programme:

:-Description i ‘Revisited and Rationalized Rates

Evaluation of theory | Rs.2000/- per examiner per candidate for cémpletlon of all work to be
papers, conduct of | done on the days of practical/viva-voce irrespective of the number of,
clinical/ practical/ Viva- | day. With a minimum of Rs. 5000/- & maximum of Rs.12000/-.

voce

lll- Post Graduate Courses: MD/MS/MDS/M Sc. Courses/M.Sc. Nursing/M. ontechno[ogy, Super-,
‘Specialty Courses: DM/M Ch and all equxvalent :

Description Revisited and Rationalized Rates

Evaluation of thesis Rs. 7,500/- per examiner per thesis.

Thesis is evaluated by a panel of experts other than those conductmg the
“practical examination.

‘Setting of theory paper | Rs.500/- per paper per examiner for setting.of: theory papers (number of

papers in theory examination is different far different PG courses) .. .. .

Evaluation of theory | Rs.2000/- per examiner per candidate for completion of all work to be
papers, conduct of | done on the days of practical/viva-voce (including evaluation of Answer

c!inical/PraCtical/\Jiva5{ ,Books) lrrespectlve of the number of day, With a mmlmum or Rs. SOOO/




voce

& maximum of Rs.15000/-. - 30

Remuneration to be-
given- to
| patiénits/subjects "wha
ipate-~during the-

“examination

“conduct. (gt Dthed -

Rs.1000/- per patient/person per day-{Including Travel) for there from

| Delhi/NCR & Rs.1500/- per patient/person per-day for there from oltside
‘pelhi/NCR. -~~~ - I IR L N

Vi

V- Undergraduate E)@aminations': NMBBS/B.Sc. Courses /Al UG Courses:and all_equivaleht.

¢
i

Activity

Revisited and. Rationalized Rates

Setting . of Theory
Paper

Rs. 1200/- per theory paper per examiner (number of papers in theory '

examination is different for different UG courses and years).

Evaluation of theory
papers, Conduct of
|- clinical/ Practical/Viva-
vae

Rs.100/- per candidate per examiner for completion of all work.to be
done on the days of practical irrespective of the number of. day
(including evaluation of Answer Books). With a-minimum for Rs.3000/- b

Rs 20/- per subject per candidate only for person involved.

Remuneration to be
given i to
patients/subjects who
participate during the
conduct of  the
examination

Rs.1000/-per patient/person per day (Including Travel) for, there from
Delhi/NCR & Rs.1500/- per -patient/person per day for there from
qutside Delhi/NCR. _ :

# Similar or Higher practice—at D
T_géch_nologi_cal University, Delhi.

V-Professipnal Examination (Thec_:rﬂ

comparison) per . UG/PG .‘pro'fessional
ex_aﬂminatiqn. 3 - i

Description - i . Revisited and Rationalized Rates
Chiéf Supervisor (Senior Faculty)/Supervisor ’ Rs. 1500/-
(Faculty) Grade Pay Rs.5400/- & above ‘
Officer Grade Pay Rs.4200 to below 5400/- Rs. 1200/-
Staff/Invigilator Grade Pay below Rs.4200/- Rs. 1000/-
Preparation of result (Tabulation/2 stage . - Disallowed

Vi-Professional Examination (Practical)

Description
/)

Revisited and Rationalized Rates

Ry,
Vo
Y 7

olhi Technological Uniiversity, Delhi.Similar or Higher. practice— at Delhi



TSR ReSIdent/Demonstrator/ Lecturer (in College of Rs. 1000/- : C ,
Wursing) Grade Pay Rs. 5400/~ & above (Any one for |- : .
UG-10, PG-05 students) 31 ; : &

Dy Nsg. Supdt./Asstt. Nsg.Supdt./Nursing Officer/" o v »Rs._S,GO/‘ :

Tutor/ Sr. Tech. Officer/Tech. Officer/ Tech. Asstt./ T %

Med. Lab.Tech./ P.A./P.S. Grade Pay Rs.4200 to g

befow 5400/- (Any one for UG 10, PG-05 students) C tes o e ™ : A
Lab.Asstt./ Lab. Attdt /Steno/SAA/JAA/DEO Grade 7 " Rs. 8o@f - -- e
Pay-below Rs.4200/- (Any-one for UG-10, PG- 05 SE B e

students) ' 3

Nursing Orderly/Nursing Aya/ Office Attnd/peon/

- Rs. 600/
Sanitary Attdt. {Any one for UG-10, PG-05 students) ;

ltem No. ‘B’

The rates-of remuneration payable to Princ1pal/Centre Supdt Asstt. Centre Supdt./ Administrative
Staff/ Invigilator and group ‘D’ staff on duly as superwsor/mvxgllators/attendants and other staff as
‘may be necessary for conducting the various entrance exammatlon of the Institute are proposed to
be revised as under : : £

S.No Description Revisited a;nd Rationalized Rates

T4 Centre " Superintendent l.e. | Rs..3500/- per day x 2 days: = Rs. 7000/- per

Principal/Headmaster/Headmistress
his/her nominee who is responsible
for the overall smooth conduct of the
examination and for signing the
documents

examination. For multipurpose on a day- Rs.
3000/~ per shift per day Minimum Rs. 3500/-
on a day ‘

Superintendent or the

professxon)

1. Two invigilators per room where
20- 25 candidates are seated.

2. Three invigilators for a room/hall |-

where 20 and up to 50 candida’ces
are seated,

3. Four invigilato s r a room/hall

2. Asstt. Rs. 2500/- per day x.2 days = Rs. 5000/- per
immediate Assistant to the Centre | examination
Superinténdent” (One up to 1000
candidates) :
3. Administrative Staff (who assist the | Rs. 1500/- per day x 3 days = Rs. 4500/- per
Superintendent/Assistant examination. .
Superintendent in all matters related
to the examination) (One up to 1000
candidates)
4. Invigilators (should be teachers by | One session of up to 3% hours= R, 2006/-

‘examination per invigilators. For multipurpose

on a day- Rs. 1500/- per shift per day
Minimum Rs. 2000/— on a day .

{ i

7.
o




where more than 50 and up to | ~ ( N
100 candidates are seated. : 32

4. For every 50 additional Fand@@ates
or part there of 1 invigilators
extra.

% Elass - IV -employees: “Electrician, | Rs. JfOOU/ff_p‘Er*faéﬁi:-p:ér shift’Rs: 750¢- per day-| -
4 -sweeper, Watchman, Water Boy and | Minimum Rs.10007--0n aday- - :
“peon as per details given below:

. : . I" OR.at the rates rp'r:eyalle__‘np_in the State for daily | .
R A Electrician: One on the day of 'wages,,.s;caff y&érkihg_under class IV éatego;iés,

" examination. whichever is more. (* For shifting of furniture,
- ‘ ‘and other arrangements) P, : ol
2. Sweeper: One for 200 candidates - '
for two days.

3. Watchman: Two for one day i.e.
on the day of examination.

4. Water Boy: One for 200 ‘ ' _ T | =2
candidates for one day i.e. on the o '
day of examination.

5. peon *: Two for an examination
irrespective of the number of

candidates for Two(2) day ; ( ' .
6. | person deputed for friskingwork | Rs. 1500/- ;
: _ 7. | Refreshment. charges for persons Rs.50/-per person deputedon éxaminat'loh =

deployeig during the examination , - duty. For multipurpose on 2 day- Rs. 40/- per
o ' shift per day Minimum’ Rs.50/- on a day

8. Hiring charges of the School/College | Rs. 50/- per candidates for multipurpose on a
o A a day- Rs..40/- per shift’ per day Mihirri’_uhﬁ ;
Rs.50/- on a day. However, ‘these’ rental —
| charges are not applicable in the case of
Kendriy Vidyalaya and Dte. of Edu. As the :
rental charges to K.V. and Dte. of Edu. NCT of e
Delhi will be paid as per the rorms set by,KVS'_
and Dte. of Edu. NCT Delhi from time to time.’

# Similar or Higher practice— at National Testing Agency and. Delhi Technological University,
Delhi. B '

Item No. ‘T’

[. Remuneration for AHN@) Faculty/Officer/Staff {Local & Out Station Centres) for various (Exam. =
Centre) -

//
/ &

1 ; 4
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| Description | Revisited and Raticnaiized Rates 33

| Faculty/Officers Rs. 3000/~ per shift per day Minimum Rs.3500/- on a day. »
_Grade Pay Rs.5400/-| | : ; @ -
& above _ . :

' ‘Officer  Grade Pay | Rs. 2250/~ | Rs. 2000/- per shift per day Mmlmum ‘Rs. 2250/~ on: a; o
_Rs.4200  to below | R | day o 3 g
s400/-

_,Staf'f Grade _P—ay ‘Rs. 1750/- Rs. _1500/— per shift per day, _Minirhum R§.17S,O/— on .a.|
below Rs.4200/- | day. ‘ D . &

o Group-D’ Staff & | Rs.800/- | Rs.750/- per shift per day Minimum Rs.800/- on a.day.
other i :

Note: - No. of day of engagement shall be a per recommendation of Dean (Exams.) & approved by the
Director, AlIMS, New Delhi.

. Contingency for AlIMS representative deputed at Out Station Eﬁgamination Centres.

- Description Revisited and Remarks
b Rationalized Rates ; e

i| Faculty/Officers Actual expendlture, Travel and dearness allowance are on the rise due to

" subject to a maximum greater distance from city and-airport and distance from

of Rs. 7000/- | airport to hotel, hotel to examination centers, hotel
. more time and taxi fares are more.

‘| Assisting Actual expenditure,
| Officer/Staff (Pay | subject to a maximum el :
outside cities and more expenses -on travel. Due to

¢ th -
Band 7" (Seven) | of Rs. 5500/ higher cost involved and not compensated duly, people
Pay are more reluctant to accept examlnatlon dutles for the
Institute. :

Examination Centres are located in educational areas

lll. © For Contractual Staff/Casual Staff deputed on examination duty. Remuneration shell be: ‘paid at as
per their daily wages tariff applicable, for no. of days deputed.
## Remuneration due for revision since long be made more redlistic to involve quality

examiner/manpower, expert knowledge in pursuance to process adopted for evaluation to meet
objective of high standard in medical-education for an Institute of National Importance.

More complex process requires more devotion and time be given
No. ‘D’
Guidelines for dishursement of Remuneration to the Staff of Examination Section: -

1. The Examination Section, AlIMS, ‘New Delhi - “conducts numerous Entrance Examinations,
Recruitment Examinations and Professional Examinations throughout the year. In-addition to, it also
conducts interviews related to recruitment to different posts advertised by AHMS.-The activates has .
been done also for other new AlIMS & DGHS/CGHD/MO:—!FW - - :

. f

un



_many days before scheduled of Examination and after the conduct of Examination days so that'then
":s‘en_/icesmay be served with efficiency, promptness and efficacy.

For the last few years, the redressal of assigning tasks has also become difficult to the Staff of
_Examination Section as the vacuum of staff at Examination Section -has been mounted up to 5.
" employees and the work of these transferred gmp]byees’-hav,e_ been forced to impose on. the
* available employees of Examinafscion Section in'édd'itio’n to thair own.work. In. additien to, the
“number:of 'G;;lj'dida‘czeééft@':agp;'égp inthé Entrance Examination and Caufses:to-Conduck;of-Entrance .

Examination has also been increased. Hence; they are over burdened with their primarily-allocated
_assignment. LR R ; T LR

-~ Keeping paucity of staff and time bound work in the Examination Section, 5-6 the Contractuai &
Casual Staff has also been engaged in the Section to complete the work on daily basis. ;
To complete the above mentioned activities, The Standing Finance Committee has approved the

T ~i"emune}ation to smeoth conduct of examination, evaluation and interviews etc. ’

' To: streamline the remuneration distribution mechanism in the Examination Section, following

disbursement guideline lines have been prepared for consideration. Approval: other than person
~deputed an Examination Centre:- ' '
S. | Description No of Staffto be | Remunzration *tobe | Countingof claiming days
No ' engaged claimed for Number of
days
1. Remuneration | At.thé discretion | 03 days. One day prior the
for of Dean (Exams) : Recruitment Examination,
Recruitment | as per One day on the day-of
Examination requirements & Examination and One'day
" 77 7| worklgad. after the Examination -~
2. | Remuneration | At the discretion | 02 days One day prior the Interview .
for Interviews | of Dean (Exams) and one day on the day of
as per Interview. &
requirements &
workload.
3. | Remuneration' | At the discretion | 05 daysExamination Three days prior the
for Entrance | of Dean (Exams) |conduct in multiple | Entrance Examination and
Examination as per states across India. one day on the day of
requirements & ' ' Examination and one day
workload. 03 days examination | geter the day of '
conduct in Delhi/NCR Examination

4. | Additional At the discretion | As per approval of the | The days will be decided-on

Rernuneration | of Dean {Exams) | Competent Authority on | the basis of work load™ ™
for All India | as per T'the basis of work load in | occurred for the Entrance
Level requirements & | the Section | Examination. ;
Entrance/ workload. r_ecommended by Dean

To complete above mentioned activiti

es the entire staff of Examination Sectlon have engagl . in

Recruitment
Examination

~—

{Exams)

—

v
=



{*)(a) No. of days may be increased on recommendation of Dean (Exam) depending upon the workload

& requirements for preparation with approval of Director, AlIMS, New Delhi in each case of

change. '
35

- {b) The Remun_eration to the Contractual employee /Casual ,S;taffmq.‘f_.;“th_.eﬁxémi,nationsS.ectionzwil‘l.Aalso -

"bé provided as per their.daily wages ratés (if they performed their services beyond ‘thé Office . -

* Hours). However, the Engagement df-»Cor'itrat':tual/Cas'ual Staff in thé various: Examinations would

be as per thecriteria'-deci_gied for the regular-employees of theSections:v s * o conl v < g il

Note: Clause ‘b’ above stands modified accordingly to the exteént of applicability to Contractual
employee as per com_m_erft of Finance Division (see Clause 6) regarding payment of remuneration: .
to the contractual employee to be made only as in accordance with the provisions of
contract/agreement. Rest remains same. . '
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NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/4

Ratification of the minutes of the 222"! meeting of the
Standing Finance Committee held on 21 March, 2022 in the
Ministry of Health and Family Welfare, Nirman Bhawan,
New Delhi.






36 : Through Special Messenger
. o By Speed Post

- ALL INDIA INSTITUTE OF MEDICAL SCEEN CES

Ttem Ne. GRB- A9y T S Nagar, New Delhi-29
F.No. 4-2/2021-Genl (SFC- -222) _ - Dated:- g' i ;ii*)’? 2322

MEMORANDUM

Subject:- Final Mlnu‘.es of 22274 meeting of the Standlng Finance

g Committee held on Monday the .21st March, 2022 at 11:00
A.M. in the Committee Room (No.155, A ng) 15t Floorx,
Ministry of Health and Family Welfare, Nlrman Bhawan, New
Delhi. X

bR e

, The Final Minutes of the Standing Finance Comlmttee meeting held on
27t March 2022 at 11:00 A.M. in the Committee Room, st Floor, Mmlstry of
Health and Family Welfare, Nirman Bhawan N ew Delhi as approved by the

Chairman .of the Standing Finance CommltteP is ‘aemb circulated to Chairman

and all the Members of the Standmc Fmance Committee for infdrm: éo- 3

Ny "
(PROF. RANDEEP GULERIA)
DIRECTOR & MEMBER SECRETARY

Encl: As a.bové._

.The Chairman and all the
Members of the Standing Finance Committee.
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MIMNUTES OF THE 222ND MEETING OF THE STANDING FINANCE COMMI MTTEE

OF AJIMIS, NEW DELHI HELD ON 215T MARCH, 2022 AT 11:00 A.M. UNDER THE

- CHAIRMANSHIP OF SECRETARY, HEALTH & EAMILY WELEARE IN THE

COMMITTEE '{OUN' (15T FLOOR), MOHF&W, NIRMAN BEAWAN, NEW DELFL -

%k‘*-ﬁr-{ %X’ré%%**%&:{-"ﬁﬁ!%*%“*n

| The LT R meetmcr of the Standmg tf’:u:xance Commrctee of AD?MS New: Del}:u was held o

on 21st March, 2022 at 11:00 A.M. in Committee Room (First Floor), Nirman Bhawan,

"New Delhi under the Chairmanship of Secretary Health & Family. Welfare The hst of

members who attended the meet!ng is a5 follows: -

.. 1.. Shri Ra]esn Bhushan e ) : . Chairman
Secretary, Health & Famlly Welfare R .
Govt of India :
Ministry of Health & Family Welfare
* Nirman Bhawan, New Delhi.- 110011 -

i 2 Shri Ramesh Bidhuri o : ' Member
.- Member of Parliament (LS) .
3 _Dr SuleuInar .- T Member

"Director Gerieral of Health: Serwces
~Govt. of India
gNuman Bhawan, NeW Delhi-110011

4. S Ashish Snvastava i L 1 Member
Addl. Secretary and:-Financial Advisor
GovtofIndia
Ministry of Health and Faxmly Welfare
Nirman Bhawan, New Delhi - 110011

5. Prof. Randeep Gulena : Member-Secretary
-~ Director, - ‘ :
ALLMS., New Delhl

Dr. K San]ay Murthy, Secretary, Department of Higher Education and Dr. K. Vijay
Raghvan, Principal Scientific Advisor could not attend the meeting. The quorum for the
meeting was fulfilled. Shri Nilambuj Sharan, Economic Advisor, MoHFW & Dr. D.K.
Sharma, Medical Superintendent (Main Hospital) attended the meeting as Special
Invitees. Dr. Neena Khanna, Dean (Academic) could not attend the meetfing. Shri
Vishal Chauhan, Deputy Director Administration and ‘Shri 1\Teerag Kumar Sharma, Sr.
Financial Advisor, AIIMS also attended the meeting. Hms s




The deliberations on-the agenda items are as follows:- ’ 28\'
) A Q

o ITEM NO. SFC-220/1
CONFIRMATION OF THE MINUTES OF 221ST MEETING OF THE STANDING

FINANCE COMMITTEE OF AIIMS HELD ON 14062021 ¥N MINISTRY OF

HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW DELHI - -

SFCconﬁrmed the_'irﬁ.’rlu’c'es-of.hthe 291t SFC meeting as no 'com}nepts/ objections were
received from any of the mernibers. ‘ Skt fw, e T

" 1 . ITEMNO.SEG-222/2 »

ACTION TAKEN REPORT ON THE MINUTES OF THE 220TH MEETING OF THE
ST ANDING FINANCE COMMITTEE OF AYIMS HELD ON 22ND JUNE, 2020 IN
MINISTRY OF HEALTH AND FAMILY WELFARE, NIRMAN BHAWAN, NEW
DELHI -

" The SEC noted the action taken on the decisions taken on various agendé iterns of
previous SFC meetings. : ' '

, , Item No. SFC-220/2 .

- Chairman directed to held a meeting of empowered committee to review the situation

. whereini NBEE shall present the details on the inifial projection:of zevenue-and explain

i there is any viability jésue with the projeet.. I required; alternate propesai/options
will also be submitted. € s ' ‘

o . Ttem No: SFC-220/4 a ,
SFC advised.-that proposals for manpower creation for -ATEMS. Delhi may be reviewed
ander AS&FA and taken up with DOE to expedite creation posts: ’

Ttem No. SEC-220/5

SEC directed that the rest of the procurement should be expedited and completed -

within three months. SFC-also divected to fix a date for dedication of Natinal Centre of
‘Aging to public. . o
, _ Ttem No. SEC-220/7
SFC.directed that procurement may be completed in time bound manner.

Item No. SFC-220/8
In this regatd, the Programme Division of MOHFW was asked to follow up with the
PMO for an early date for presentation of proposal before Hon'ble PM. ATIMS
administration explained the queries of Hon’ble MP Shri Ramesh Bidhuri about the
. criteria of selection of M/s AECOM and over non-selection/rejection of others. It was
also informed that a very detailed agenda explaining all issues was placed before SFC inn
© . its 220th meeting. ’ '
/ J

{7

[




33 ttem Mo, SFC-220/10 ~
Chairman advised that contracts for outsourcing of post must not be extended beyond
reasonable period i:e: 2 years, exténdable by one more year and fresh tendering must be

‘done on GEM six months before vahdr’ty of centracts is over for competitive rates. This

must be scrupulously followed in all cases of outsourcing of Tmanpower services. For
those posts which are required on regular nature; Institute should go for creation. of
posts. . Recruitment should be done against the regular sanctioned peost ‘and no

“incumbent on outsourced/contractual basis should be allowed beyond fixed number of

years. PD (INI) should draft SLAs for outseurcing of services-apd hiring of manpower
and share these with all Institutes for umformrty of prachces ' , -

It'em No. SFC-220/12

It was directed to secure the offical response of GEM regardmg limitation of GEM in
floating GTE and record. The same-on flles for audit purpose.

Ttem No. SFC~220/13 ,
Pregramme d1V1s1on may take action towards all such pending proposals within a week
to DOE.. Additional Secretary and-Financial. Advisor may review all proposals together

at the earhest and take up/follow: up Wlth D@E for eaﬂy dec1src>n o creahon of posts

©Item’'No: SFC—ZZO/T able Acrenda 1

-'Charrman directed-AIIMS, Néw Delhl to'review Al cises of over staying after the date

from which the new pelicy came into_effect i.e. 17.1.2020 and . jsste notrces for recovery
of outstanding dues in all such cases as per pohcy gurdelmes :

' I’cem No: SFC—ZZO/‘I‘a’ble Agenda 2 :
AS&:FA to review the proposal at fhe earllest & forward the proposal to DOE.

'ITEM No SFC-222/3 _ ' -
ACTION TAKEN REPORT ON THE:MINUTES OF THE 221ST MEETING OY THE
STANDING FINANCE COMMITTEE OF. ATIMS HELD ON 14TH JUNE, 2021 IN
MINISTRY OF HEALTH AND FAMILY WELFARE NIRMAN BEHAWAN, NEW
DELHI

The SFC noted the action taken on the decisions taken on various agenda 1tems of
previous SFC meetings.

Item No. SFC-221/1
Chalrman reirated that the matter pertains to pay commission recommendations and
implication thereon. The proposal needs to be submitted to the future pay commission.
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e T Jtem No. SFC224/2 . -
Ministry has sought certain clarification from the Institute. ATIMS may provide desired
information at the earliest. . ’

TRt P "HemNo. SFC-221/3 .. - -
" Ministry has sought certain clarification frem the Institute. AIIMS
information at the earliest. g o

may provide desired

- Ttem No. SFC-221/4
. Withdrawn.’

ST Ttem No. SFC-221/5 ,
IFD, MoHFW has sent query vide:letter dated 11.03.2022. AIIMS may provide desired.
- information at the earliest. g15p =

. - HemNo.SEC:221/7
" Chairman directed the Institute to make a presentation on this issue before the Hon'ble
. President of ATIMS covering all aspects-of thedssues and various possible options.

¢ BT . LEEM No SEC-220/4 . o
TO CONSIDER THE PROPOSAL FOR-PAYMENT OF LEARNING. RESOURCE

. ALLOWANCE AT THE ENHANCED RATES TO. THE FACULTY MEMBERS

PQSTED AT COLLEGE OF NURSING-AT PAR WITH THE FACULTY MEMBERS

WORKING ‘IN. THE OTHER GENTRES/DEPARTMENTS AT THE AIIMS, NEW

_The SFC considered and approved the proi;osal. i

| .. .. ITEMNoSEC295 g T S
TO CONSIDER THE PROPOSAL FOR REVISION OF ROOM RENT OF PRIVATE
WARDS AT AIIMS, NEW DELHI - -

: The SFC 'considered -and ai)piéf/"éd that the  user  charges of low-cost
investigations/laboratory charges up to Rs. 500 per test may be abolished in line with

: 'a'genda.'HoWéver, to recover foregone ‘revenue on that count, the room rent & diet

‘charges for private ward may be simultaneously revised as follows:

i 1. Room rent charges for private ward for class ‘B category at the rate of .Rs;3000/~'
' per day. o o

2. Room rent charges for private ward for class ‘A’ category at the rate of
Rs.6000/- per day. o ‘

3. Diet charges (optional) at Rs.300/ per day.
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. GRANT~IN—AID SALARIES, GENER

- Was dz.ecred hat the propesal, as above; may-be subiritted immediately on fl_P for.
approval of the Hon'ble President of Institute:

ITEM No. SFC-2221’6

. NOTE:FOR STANDING FINANCE COMMITTEE ON- REVISED ESTIMATES FOR.

THE YEAR :2021-22 AND BUDGET ESTMATES Ee THE YEAR 2022-23, UNDER ' -
' PEEAL ASSETS OF
THE INSTITUTE FROM GOVERNMENT 5 g m T S BE e S TG

: Noted .

ITEMNG SFC-222/7 ,
TO CONSIDER THE PROPOSAL FOR CREATION OF ONE POST OF DIRECTOR
LEVEL AT ATIMS, NEW DELHI FOR APPOINTNMENT OF AN INDEPENDENT

AND' REGULAR CHIEF VIGILEANCE OFFICER AT AIIMS NEW DELHI

. SEC considered and recommended. .

‘T. C@NSIF)ER THE 'PR@POS-

. GROUP.A’_(NON. EACULTY), ‘B, “C". & ERSTWE

(ECONMMENDATIONS -OF. THE .

W IN RESPECT. OF VARIOUS
ILE "D ROSTS AT THE ATIMS,
NEWEELHI . .

INTERNAL COMMITTEE FOR CA}:DRE REV

. indicated by when employees @f*dymgcadrev

x..-_,-;-v-».m_-, Y e Ty TR rae T

SEC conmdered the proposal and agreed It was also dlrected that a date may be
1 --be reﬁrmg and these liabilities will no

longer ex15t '

- IlFEM No-SFC-222/9- - .
TO CONSIDER THE PROPOSAL FOR CREATION OF 12 POST OF ASSISTA_NT

PROFESSOR - IN: THE- EEPARTMENT OF: CAREIAC ANAES'I’HESIA AT AITMS,

NEW DELHI

SEC considered and récdmrﬁeﬁdéd.

ITEM No SFC-222/10
TO CONSIDER THE PROPOSAL FOR UPGRADATION FOR THE POST OF CHIEF
SECURITY OFFICER IN THE PAY BAND-4 WITH GRADE PAY OF 8900/~ (LEVEL- ,
13 A IN THE PAY MATRIX) AT AIIMS, NEW DELHIL.

SEC directéd that agenda be referred to Ministry for examination on file:
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ITEM Ne SFC222/11 - - 42
TO CONSIDER. THE PROPOSAL FOR CONSTRUCTION OF CRITICAL CARE &
INFECTIOUS DISEASE BLOCK IN TRAUMA CENTRE CAMPUS AT ATINVES, NEY
DELHI | -

SFC cens1de1 ed and: sagzreed that an: adch’aenal amourit of Rs: 95 crore shall 'ba Int.L..llcd b} :

Institute out of its 1etrular Grantin “Aid (C ap:cal)

ITEM No SFC—ZAZ/lZ
TO CONSIDER THE PROPOSAL FOR CONSTRUCTION OF NEW OPD BLO CK AT
MASJD MOTH AT AIIMS, NE'W DELI—II

: .Cha:trman chrected that the Programme D1v1510n should follow with PMO for early date
of presentatmn of Master Plan in totalfy This proposal may be mcluded in. the

- presentation-to be takeron priority. °

ITEM No SFC-222/13
, TO CONSIDER THE PROPOSAL FOR FINAN CIAL APPROVAL FOR THE SALARY
R/T: ‘_' f ié‘_EI,LOW (ACAD/N ( -ACA_ ) E@R THE PERIOD OF SIX. MONTHS AS

X v D TENIJRE 3 YEARS) FOR PATIENT CARE SERVICES IN
VIEW OF COVID ﬁANDEI\/IIC ;

SPC-considered and gave est-post-factoapproval '

" ITEM No SF 12/
TO CONSIDER THE PROPOSAL FOR GRA_NT OF CONVEYANCE ALLOWANCE
TO THE POST OF CHIEF MSSO (MSW UNIT MAIN HOSPITAL) AT ATIMS, NEW
~ DELHIL

A Chaeran!dlrected to refer the agenda ’c@ Pr@gramme Division of Mlmstry for
further examination. . .

The meeting ended with a vote of thanks to the Chair and all those present.

. L, ’
(P*{OF RANDEEP G LERIA) (RAJESH BHUSHAN)
Member Secretary " w Chaizrman
Standing Finance Committee Standing Finance Committee,

ATIMS, New Delhi. ' ATIMS, New Delhi.



NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/5

To consider and ratify the minutes of the 120™ Academic
Committee meeting held on 24.06.2022 at AIIMS, New Delhi.
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NOTE FOR THE GOVERNING BODY

Item No. GB/ | § gls

SUBJECT: TO CONSIDER AND RATIFY THE MINUTES OF THE
120" ACADEMIC COMMITTEE MEETING HELD ON 24.06.2022 AT
AIIMS, NEW DELHI.

Tk ddd

INTRODUCTION:-

The Governing Body at its meeting held on 18™ September, 1997 while considering the action taken

on the minutes of the Governing Body held on 4% April, 1997 observed as under:

‘Noted: with regard to the action taken under Item GB(1), the Governing Body observed that all
decision of the Standing Committee of the Institute having financial implications, should be brought

forth before the Governing Body as an agenda itent’.

ADMINISTRATIVE COMMENTS:-

The minutes of the Academic Committee meeting held on 24.06.2022 are placed before the
Governing Body for their approval except the item(s) having financial implications, which shall also

be placed in the forthcoming Standing Finance Committee separately.

OBSERVATION RECIEVED FROM THE DR. ATUL GOEL, DGHS WITH REGARD TO
ACADEMIC COMMITTEE AGENDA ITEM No.120/3

Dr. Atul Goel, DGHS, Ministry of Health and Family Welfare, Nirman Bhawan, New Delhi vide his
mail dated 13.09.2022 has submitted the following.

“After perusal of minutes of the meeting, the following observations to make:
a) The unrest between faculty members over their positioning in units is disturbing and not
good for the Institution.

b) Also the Headship issue is contentious and should be sorted out with some guidelines’,
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This has primarily arisen out of the fact that AIIMS has grown into a mammoth organisation
defying single unit administration. Each unit being an institution by itself. However, another thing
that needs understémding is that some of the units will not be able to secure positions in some of the
subjects such as anesthesia, if they advertise as individual units. So it is advisable for rotational
postings between some of the units such as ophthalmology, dental department, trauma center with

main Department of Anesthesia.

" There is also the contentious issue of posting of a cardiologist at Trauma Center who did not join at

being disallowed to work with the main Department.

These issues need to be addressed by a neutral committee, that can look into the interests of

individual faculty as also administrative aspects of individual Departments™.

~ APPROVAL SOUGHT:-

In view of the above, as per approval of the Competent Authority, AIIMS, New Delhi the
observation of Dr. Atul Goel, DGHS, MoHFW along with the minutes of the Academic Committee
meeting held on 24.06.2022 are placed before the Governing Body for its consideration and
approval. The Item(s) having financial implications i.e. Item No.A/C-19 & A/C-20, shall also be
placed in the forthcoming Standing Finance Committee as separate agenda items. The same shall be

again considered by the Governing Body.

This has approval of Director, AITMS, New Delhi.

REGISTRAR






11/9/22, 12:33 PM Gmail - Minutes of the Meeting

o

‘f “5 gmagg ‘5 _ Registrar AlIMS <aiims.reg@gmail.com>

e e
Minutes of the Meeting

1 message

» Mwm_ﬁw
Atul Goel <atul.goelZB@lhmc-hosp.gov.in> Tue, Sep 13, 2022 at 10:47 AM
To: aiims.reg@gmail.com

Dear Sir,
After perusal of minutes of the meeting, | have following observations to make:

a) The unrest between faculty members over their positioning in units is disturbing and not good for the Institution.
b) Also the Headship issue is contentious and should be sorted out with some guidelines.

There is also the contentious issue of posting of a cardiologist at Trauma Center who did not join at being disallowed
to work with the main Department.

These issues need to be addressed by a neutral committee, that can look into the interests of individual faculty as
also administrative aspects of individual Departments.

Regards and best wishes,

DR ATUL GOEL

h{i;;-s:z’./n1ail_google,com/maiVu/O/?ik=5228057afd&view=pt& search=all&permthid=thread-f%3A1 74383044360191721 8&simpl=msg-f%3A1743330. |






ALL INDIA INST ITUTE OF MEDICAL SCIENCES
- Ansari Nagar, New Delhi-110 029

No.F.5—‘l=-9f;;j{250'224_Aca:d.,II A - Dated the: ¢4 SEp A2
OFFICE MEMQRANDUM '

Minutes of the 120"™ meeting of the Academic
Committee held on 24.06.2022 at 11:00 am in
Dr. Ramalingaswami Board Room, at AIIMS, New
Delhi.

ek sk sk sk sk ok

A copy of the minutes of the 120" Meeting of the Academnic Committee
held on 24.06.2022 at 11:00 am in Dr. Ramaiiﬁgaiswa‘msi Board Room,
AIIMS, New Delhi duly approved by the Chairman is circulated to all
the members of the Academic Committee for kind informatig '

=3[ p
(DR. RANDEEP GULERIA)
DIRECTOR &
MEMBER-SECRETARY
- (Academic Committee)

Encls: As above

Distribution:-

The Chairman and All thee
Members of the Academic Committee.
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All India Institute of Medical Sciences, New Delhi

Minutes of the 120" Academic Committee Meeting
Held on 24t june, 2022 at 11 AM.in Ramalingaswami Board Room, AIIMS, New Delhi

The Following members attended the meeting .
1. Dr. Pranjal Modi, Vice Chancellor, Gujarat University of Transplantation Sciences-
Chairperson _—
2. DrAtul Kumar, Director General Health Sevices, MOHFW, GOI- Member (Online)
3. Prof. Vijay Kumar Shukla, Rector & Vice Chancelior, Banaras Hindu University, U.P.-
Member )
4. Dr. Prem Nair, Medical Director, Amrita Institute of Medical Sciences, Kochi-Member
Dr. (Smt.) Vijay Laxmi Saxena, Former General Secretary, Indian Science Congress
Association, Kolkata- Member '
6. DrRandeep Guleria, Director AIIMS, New Delhi- Member Secretary

W

Vice Chancellor of Delhi University and Secretary Higher Education, Ministry of education,
GOl could not attend the meeting. '

Following were also present in the meeting
Dr Neena Khanna, Dean (Academics)
Dr Subroto Sinha, Dean (Research)
Dr KK Deepak, Dean (Exams)
Dr D K Sharma, Medical Supdt .
- Shri Rabindra Kumar Aggarwal, Deputy Director (Admn)
Shri N K Sharma, Sr FA
Dr Rajeev Kumar, Associate Dean (Acad)
Dr Vineet Ahuja, Assoc Dean (Research)
Dr Naval K Vikram, Associate Dean (Exams)
Dr Sanjeev Lalwani, Registrar Academics

Item No. 1: Minutes of the 119 Academic Committee meeting held on 19th May 2020.
The minutes of the previous meeting had been circulated to all members by email.
The minutes were confirmed and approved.

[tem No. 2: Action taken on minutes of the 118 and 119t Academic Committee meetings
Action taken on the minutes of 118th and 119t Academic Committee meetings was
noted.

Item No. 3: To consider the representation regarding approved guidelines for functioning
of Centers, formation of Division and Units at AlIMS, New Delhi

It was informed that AlIMS New Delhi had notified Guidelines for Functioning of
Centers, formation of divisions and units after their approval in the Staff Council
meeting of AlIMS, New Delhi on 27/4/2018; 117t Academic Commitiee Meeting of
AIIMS, New Delhi on 20/11/2018 and minutes ratified by the 157th Governing Body
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Meeting of AlIMS, New Delhi on 24/01/2019 and by the Institute Body on June 18,
2021.

27 faculty members had made representations against these guidelines. These
representations were placed before Governing Body of AlIMS New Delhi in its 158t
meeting on 18" June 2021 vide agenda item no. GB 158/10. The Governing Body
decided that “.representations of the aggrieved persons may be referred to the
Academic Committee. Academic Committee should give personal hearing to all
concerned & give recommendations on this issue. The recommendations of the
committee may be put up to the GB in its next meeting for consideration.” Hence, this
agenda item is placed before the Academic Committee for providing personal hearing

to the aggrieved.

[t was also informed that out of the around 740 faculty members at AIIMS, New Delhi
(including over 300 in various Centers), representations have been received from the
following 27 faculty members.
Dr. Dilip Shende, Professor, Anaesthesiology (Dr. RPC)
Dr. Shilpa Sharma, Additional Professor, Paediatric Surgery (JPNATC)
Dr. Ramesh P. Menon, Assoc. Professor Pediatrics (Neonatology) in CTVS (CTC)
Dr. Nishat Hussain Ahmed, Assoc. Professor, Ocular Microbiology (Dr. RPC)
Dr. Ashok Sharma, Assoc Professor Biochemistry (NSC)
Dr. Biplab Mishra, Professor of Surgery, (JPNATC)
Dr. Atin Kumar, Professor, Radiology (JPNATC)
Dr. Sanjeev Bhoi, Professor, Emergency Medicine (JPNATC)
Dr. Sanjay Sharma, Professor, Radiodiagnosis, (Dr. RPC)
. Dr. Navdeep Sokhal, Addl. Prof-Critical Care, Neuro-Anaesthesiology, (JPNATC)
_Dr. Siddharth Jain, Asstt. Professor, Urology (JPNATC)
. Dr. Garima Kachhawa, Addl. Professor, OBG (JPNATC)
. Dr. Adarsh Kumar, Professor, Forensic Medicine (JPNATC)
. Dr. Soumita Bagchi, Add|. Professor, Nephrology (JPNATC)
_Dr. Shivananda G., Professor, Radiology (JPNATC)
. Dr. Niraj Kumar, Addl. Professor, Neuroanaesthesia (JPNATC)
. Dr. Devlina Goswami, Addl. Professor, Anaesthesiology (CDER)
_Dr. Renu Sinha, Professor, Anesthesiology (Dr. RPC)
.Dr. Arshad Ayub, Asstt. Professor, Anesthesiology (Dr. RPC)
. Dr. Kanil Ranjish Kumar, Asstt. Professor, Anesthesiology (Dr. RPC)
. Dr. T. Velpandian, Professor, Ocular Pharmacology, (Dr. RPC)
_Dr. Nabanita Haldar, Addl. Professor, Ocular Pharmacology, (Dr. RPC)
_Dr. Dalim Kumar Baidya, Addl. Professor, Anaesthesiology (CDER)
. Dr. Seema Sen, Professor, Ocular Pathology, (Dr. RPC)
. Dr. Ashish Bindra, Assoc. Professor, Neuro-Anaesthesiology, (JPNATC)
. Dr. Gyaninder Pal Singh, Addl. Professor, Neuro-Anaesthesiology (JPNATC)
. Dr. Keshav Goyal, Addl. Prof-Critical Care, Neuro-Anaesthesiology, (JPNATC)

BNV R WD
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The summary of the representations was a demand by these faculty members, who
are employed on posits designated for the centers, that they should be a part of the
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main departments in AlIMS for all intents and purposes, particularly for administrative
seniority. : 4 )

It was also informed that AlIMS New Delhi consists of the main hospital and various
centres. The currently recognised centres are Dr RP Centre for Ophthalmic sciences
(Dr. RPC), Dr BR Ambedkar Institute Rotary Cancer Hospital (BRAIRCH), Cardiothoracic
Sciences Centre (CTC), Neurosciences Centre (NSC), JPNA Trauma Centre (JPNATC),
Centre for Dental Education and Research (CDER), National Drug Dependence Centre
(NDDC) and National Cancer Institute Jhajjar (NCI). The centres are administrative
units with the Chief of Centre as the administrative head reporting to Director AlIMS,
and some centres have separate departments within them.

Centres were created to enable development of specialties. The Academic Committee,
in its meeting on 374 October 1991, noted that units of specialization in various centers
should be created with a view to develop them into full-fledged departments so as to
make the centres fully self-sufficient. '

Recruitment of Faculty is done on seats created in either the main hospital or the
centre. The location of the vacant seat is clearly mentioned in the advertisement. At
the time of appointment, the faculty member is aware that he/she is joining a seat in
the centre or in the main department. Sometimes, seats for the same specialty may
exist in both the centre and the main hospital. These seats are advertised separately,
and appointments are made to specific seats in the centre or the main hospital.

There has been a rapid increase in the establishment of new centers at AlIMS, New
Delhiover the last few years and this is expected to continue in the future. In addition
to new centers, there is progressive increase in the number of faculty positions within
the existing centers. As of February 2020, the number of faculty positions in the main
hospital was 581 (54%) and that in the centers was 494 (46%) of the total 1075 posts.
Of these, 431 and 312 posts were already filled. Faculty in centers thus constitutes
nearly half of the total faculty of AlIMS, New Delhi.

Whenever a center is created, faculty posts are created with the expectation that
these faculty members are required to provide services to that center. Concurrently,
it is expected that there will be sufficient teaching and research resources that
necessitate the post of a faculty member. Additionally, all resources required for the
faculty such as office space, OPD, OT, laboratories, assisting staff are also envisioned
and created in that center. Housing is also created if the centre is located distant from
the main hospital. ;

The main hospital has limited capacity for expansion of infrastructure, services or
resources. There is severe dearth of office and laboratory space, beds and operation
theatres. Any expansion of services or increase in manpower within the main hospital
must be carefully balanced with the existing resources.

Page 3 0f32



o0

In the past, there have been instances where administrative postings of faculty
recruited for centres have been done in the main department and vice-versa. This has
led to discontent. Such demands are on the rise.

These guidelines streamline the roles and privileges of faculty employed at various
centers and the main hospital in a transparent and fair manier so as to avoid the
possibility of favoritism. The guidelines are based on the principles that the centres
must be independent to ensure their growth while at the time enabling academic,
teaching and research opportunities for the faculty at all places in AlIMS. This is in
consonance with the discussions of the Academic Committee in 1991.

These guidelines were extensively discussed and approved by various committees at
AIIMS before they were notified. This included a committee constituted under
chairmanship of Director, AlIMS that held 2 meetings on 21/9/2017 and 13/11/2017
and approved a draft guideline. Subsequently, a meeting was held to discuss the rules
and regulations regarding faculty recruitment at NCI Jhajjar on 2/4/2018 and made
amendments to the Guidelines. Thereafter, it was approved by the Staff Council
Meeting of AlIMS New Delhi on 27/4/2018. The staff council consists of all Professors
of AIlMS apart from representatives of other posts at AIIMS. The guidelines were then
approved by this committee in its 117t meeting on 20/11/2018 and its minutes were
approved by the 157" Governing Body Meeting of AIIMS New Delhi on 24/01/2019
and the 153 Institute Body Meeting of AIIMS New Delhi on 18/6/2021

The aggrieved faculty demand that faculty members employed on posts designated
for the centers should be considered as being part of the corresponding main
departments in AllMS and be granted seniority within the main department. The issue
of seniority relates to seniority within the department and not overall seniority at
AIIMS. Overall seniority among all faculty in various departments is determined by the
policy of inter-se seniority and is not in question in this case. It was discussed that such
a consideration results in several problems.

~ Recruitment of the faculty was on posts clearly advertised for the centers. It was an
active choice on part of the applicants to accept such positions. When seats were
advertised simultaneously for the main department and centres, some applicants
were not selected for posts in the main department but were selected for posts of the
same specialty in the centers. Merging the posts into the main department would thus
create an anomaly in seniority within the department since faculty members who
were not selected for seats in the main department may become senior to those who
were selected.

Some faculty members selected on posts for centers, later appeared for posts in the
main department but were not selected for the main department while other
candidates were selected. If the two posts were to be merged, it would create an
anomaly that a person not even selected for the post would become senior to the
person who was actually selected for the post in the same interview. )
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Some faculty members selected on posts for centers subsequently appeared for posts
in the main department and were selected for the main department. They then
relinquished the post in the centre and moved to the main department. They gave up
the seniority of the post in theé center to jointhe post in the main department and
merging the posts would make them junior to their colleagues who did not get an
appointment in the main department. The above issues relate to seniority within the
department, not overall seniority at AlIMS which is not affected by the place of
appointment. '

It was further noted that complaints are often received from Chiefs of Centers that
faculty members appointed on centre posts do not provide services in the centerand,
instead, prefer to work in the main department. This defeats the purpose of creation
of these posts. Formal merging of the posts with the main department may completely
deny services to the centers-the primary purpose of creation of the posts.

The main department may not have sufficient resources to provide equal privileges to
all faculty selected on posts of the centers. This includes office, laboratory, OPD and
OT facilities which are already inadequate in many specialties. Some faculty members
in centres have complained that they do not have sufficient work in their centers.
These complaints are inherently contradictory to their own representations at other
times that the number of posts is insufficient to cater to the needs of the center. Many
existing faculty members in Centers have established excellent facilities, showing how
the centers have sufficient resources to allow growth and development within the
centers if the faculty were to make an effort to use them. Many specialties created in
the centres have grown to become independent departments with their own
academic programs such as Cardiac-radiology, Neuroradiology, Cardiac-anesthesia,
Neuro-anesthesia, Onco-anesthesia etc. despite having a complementary specialty in
the main department (Radiology, Anesthesia etc.).

It was discussed that the future growth of all centers and services would be
jeopardized if faculty appointed on their posts did not commit themselves fully to their
positions of appointment. There is a well stablished mechanism whereby faculty
appointed at a centre may be officially transferred to the main department or vice-
versa. This process requires the approval of the Governing Body after evaluation by
the Academic Committee and has been done in the past for some faculty members.
The existing complainants have either not tried to use this approved procedure or
have been denied approval based on assessment by various committees.

Previous decisions and orders related to this matter were also discussed.

Order No. F.20-43/71-Estt | dated 2nd May 1983 by AlIMS, New Delhi and OM of
Ministry of HFW (No. V 16015/7/80-ME (PG)) dated 315t March 1983 on Working
relationship between AIIMS and RP Centre for Ophthalmic Sciences & other super
Specialty centers was issued after reviewing the report of the Sub-committee
appointed to go over the powers of the Heads of the Departments and Heads of
Centers, constituted in 1979 and the decision of the Institute Body on 10.11.1981. It is
one of the first documents that attempts to address the issue of these relationships
and makes some important statements about how the centers were envisaged. Clause

Page 5 of 32




52

1(vi) states: The standing orders for filling up of the CRs of the faculty will continue to
be followed. The Chiefs of the Centers will be Reporting Officers for the faculty
members including professors on the pay rolls of the respective Centers. For these, the
Director will be the Reviewing Officer and the president will be the accepting Officer.
For Chiefs of Centers and Professors of the main Institute, the Director will be reporting
Officer and the President will be the Reviewing and Accepting Officer. This clause
defines a separation between faculty in centers and main Institute by identifying a
separate reporting channel for both. Clause 3 states that “The faculty staff working at
the Centers should have close academic links with the faculty at the institute and the
related discipline.” This clause makes special provision for promoting academic links
between faculty employed at centers and the main Institute. If the faculty employed
for centers and main Institute were interchangeable, there would be no need to insert
such a clause. The current Guidelines also stress on this aspect and provide for close
working of all faculty for academics, research and teaching.

In the agenda item 11 of the AC meeting of 3.10.1991, approved in the GB meeting on
14.12.1991 and notified in Order No. F-20-11/89 Estt-1 dated 27.03.1992 in
continuation of OM of 1983 regarding functioning of the Department vis-a-vis Centers
at the AIIMS; point No. (1) states that “Units of specialisation in various Centers should
be created with a view to develop them into full-fledged departments in the long run
so as to make the Centers fully self-sufficient.” This, the first point of discussion,
reiterates the vision behind creating ‘centers’ that was espoused in the earlier
discussions of 1983. It reiterates the need that centers must become independent and
self sufficient which is what the current guidelines aim to achieve. Amalgamation of
all faculty into a single department defeats the very purpose of creating separate
centers. If all services were to be provided by a single department, there would have
been no reason to create them separately in centers.

It was informed that in 1994, O.M. F-20-11/89-Estt | dated 20.05.1994 was issued
regarding permanent transfer of 14 faculty members, recruited at various Centers, to
the main department. These transfers were done after seeking approval of the
competent committees at AlIMS. Similar transfers have been done in the past on case-
to-case basis by the competent committees at AIIMS. This again makes it clear that
amalgamation or merging of faculty in centers and main Institute is not automatic but
can be achieved through a well established procedure.

The issue related to order No. F.20.3/2014 Estt.| dated 28.08.2014 by Senior
Administrative Officer, AlIMS, New Dethi that has been referred to by all the aggrieved
faculty members was discussed. This order stipulated that faculty recruited for
centers, where there is no department, will be a part of the main department and all
faculty of the main institute will rotate to various centers to provide services. It also
stipulated that ACR of all faculty, whose deployment is on rotation, would be written
by the Head of the Department. It was informed that this order was issued by the
Director, AlIMS, New Delhi, based on discussions between the Director, Chiefs of
Centers/HODs and is not an exact reproduction of the decisions of the AC and GB.
However, the current Guidelines have been discussed and approved by the AC and
GB.
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Regarding the current legal status of the issue, it was informed that one of the
aggrieved faculty members, Dr Dilip Shende, filed a petition in the Hon’ble Central
Administrative Tribunal against these guidelines and orders issued on the basis of
these guidelines. The Hon’ble CAT did not accede to the petitioner’s demand.
Subsequently, Dr Shende filed a petition in Hon’ble High court of Delhi vide WP (C)
7718/2022. In its order on May 26, 2022, the Hon’ble court did not acced to the
demand to stay the orders of AlIMS and stated “we express hope that the Academic
Committee would meet at an early date to consider the issues referred to it by the
Governing Body”. ’

It was noted that the current Guidelines have been formulated to clearly define the
privileges and responsibilities of faculty appointed at various departments and centers
of AlIMS, New Delhi to ensure holistic growth of the Institute and the faculty employed
therein. These are based on principles defined over 30 years ago and are not new.
There have been instances in the past where the lack of a clear policy or guideline has
resulted in varying interpretations and application. These guidelines aim at
transparency and fairness in continuation of the original objective behind creation of
centres. They will also help ensuring that centers, which have half of the entire faculty
strength of the Institute, grow to the full potential that is envisaged when they are
created and the faculty appointed provide whole-hearted commitment to them.
Without such commitment, the expected outcomes from these centers cannot be
achieved. ’

At the same time, the guidelines have sufficient provisions built in to enable full

academic, research, teaching and administrative growth of the faculty. Inter-se

seniority of faculty will also be maintained as per existing norms of AlIMS New Delhi.

These guidelines have been extensively discussed by faculty members of AlIMS, New

Delhi. Modifications have been made based on suggestions received and approvals -
have been taken through all committees including the Governing Body. They reiterate

past principles. The faculty members making the representations have been

appointed on posts advertised specifically for centres and not for the main

departments. Appointment letters have also been issued for the specific centres. The

current representations, primarily for personal administrative gain, aim to overturn a

policy that has been framed after lengthy and detailed discussions for the growth and

betterment of the Institute and are based on principles stated as far back as 1983

when the first few centers of AlIMS were established. The guidelines are not contrary

to any policy of AIIMS and do not infringe on any of the rights of the Faculty. Any

change of decision in this regard will have a major detrimental impact on the
administrative functioning of the Institute.

All 27 faculty members who had made the representations had been asked to attend
this meeting so that the Academic Committee could give them a personal hearing. Out
of the 27 faculty members, 24 appeared before the committee while the others had
asked for the meeting to be postponed since they could not attend the meeting.
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Dr Atul Kumar wanted to know that from among the aggrieved faculty, how many had
appeared in subsequent selection processes for the main department but not been
selected? It was informed that this information was not immediately available and the
Director informed that based on the recent screening process for applicants for
various faculty posts, applicants for faculty posts in centres were much fewer than for
posts in the main departments. Posts for the centre and main department have been
advertised separately and interviews were also held separately though the selection
committee could have been common. Their appointment letters were also issued
separately for centres and their salary slip also mentions the same and is issued from
the centre only. He aiso said that academic privileges of faculty are protected in the
guidelines. He further said that many faculty members want to be shifted from the
centre to the main department but this is likely to cause an issue of seniority apart
from problems with resources and shall disrupt the services of both the centers and
main department.

Dr Atul Kumar said that there may be limited roles and lack of opportunity of growth
in the centre, Dr Randeep Guleria said that the guidelines facilitate academic growth
and the selection process is separate. He also said that at many centers, department
have been developed and the specialty has grown significantly.

Dr Pranjal Modi, Chairperson, and Dr Prem Nair ‘enquired about the process of
appointment of HOD/Dean/Director and assignment of other administrative
responsibilities. The Director informed that the Head is appointed for a department in
the main hospital or centre and Chief of Centre is appointed for a whole centre. Overall
seniority in the Institute, irrespective of centre or main hospital, is taken into
consideration-for appointment of Dean/Director or while assigning administrative
responsibilities. The faculty at centre and department work independently and
merging shall create administrative/functional issues. He further said that a good
work culture and environment is to be created and all representations can be looked
at individually since the issues and implications in each case are different.

Dr VK Shukla said that there may not be departments in certain centers. It was
informed that departments do notexist in all centres and it is usually the faculty that
initiates a request and process to create a department as per the existing norms. In
many centres, there is sufficient faculty strength to create departments. Dr R Guleria
informed that inspite of having significant patient load, some faculty members are
reluctant in developing subspeciality even though their appointment was done with
aim of developing such subspecialties. He said that a focused person is required for
growth of specialty and subspeciality. All the aggrieved faculty members were fully
aware of their place of appointment and while, for the future, steps had been taken
to avoid isolated posts in centres, movement of senior faculty from centres to the
main department at this stage would disrupt the functioning of the institute.

The chairperson then invited all 24 aggrieved faculty members to attend the meeting

for a personal hearing. He welcomed all of them and informed them that the
committee wished to hear their grievances. He suggested that the senior-most person
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may begin and others may subsequently, individually add points that they wished to
state.

Dr Dilip R Shende, Professor of Anesthesiology (Dr RP Centre) said that he had joined
RP Centre in 1991 but was working in the main department. He said that all his
applications-and permissions were forwarded by HOD of Anesthesia and his APAR was
also written by HOD of Anaesthesia. He has been actively involved in academic
activities/ DM/ MD thesis/ Critical care related work in the main department. His
roster was also prepared by the main department. He said that 2020 guidelines have
not been well received by faculty and are derogatory for faculty of centers. He also
raised the issue of appointment of Head of the Department. He said that the 2020
guidelines have been applied. in retrospect and regulations of 1983/1998/2014/2016
as approved by GB/IB/MOHFW should be implemented. He is the senior-most
Professor of Anaesthesia but was not given headship and his seniority had been
ignored. He said that the 2020 guidelines are discriminatory, not practical and the
2014 regulations should be followed. The Chairperson asked whether his appointment
letter and also letters of promotions mentions ‘Dr RP Centre’ to which he said yes.

Dr Renu Sinha said that she is working as Professor of Anesthesiology (RPC). At the
time of selection in 2005, posts were advertised for JANATC/RPC and Main Anesthesia
Department. She said that she was ranked first in the interview but was given RPC.
She was continuously posted in the main department and should be transferred to the
main department based on seniority, and regulations of 1983-2014 should be
implemented. She was not informed about such a chaos at the time of joining in 2005
and the current guidelines of 2020 are derogatory.

Dr Arshad Ayub said that he has been appointed as faculty of anesthesia in Dr RP
Centre but was also working in the main department. He represented the department
during COVID times but since March 2022, he has been told that he is not the part of
main department. He has done diploma in regional anesthesia and the 2020 guidelines
are not favoring academic growth. There is no DM/Fellowship program in ocular
Anaethesia, noJournal of Ocular anaesthesia and it is not possible to develop specialty
of ocular anesthesia. He said he had an existential crisis.and AIIMS has to protect his
right as faculty. He said he had started focusing on a project related to airway
management and there is no future in Dr RPC as an anesthetist.

Dr Dalim K Baidya said that he was appointed against a seat in the CDER but was
working as faculty of Anesthesia since 2012. His APAR were filled by HOD Anesthesia.
There was no scope of a program of Dental anesthesia since it was a very narrow field.
He is interested in anesthesia and critical care medicine and has also authored a book
on this subject. He said that there is no future as a Dental Anesthetist.

Dr Sanjeev Bhoi said that he is a Professor of Emergency Medicine at JPNA Trauma
“Centre. Earlier he had worked as Adhoc Assistant Professor in the main emergency
medicine department. For the last 5 years, he has been working in the main
department and had also established emergency medicine at JPNATC. He said the
recent guidelines are blocking the career growth as the incurnbent HOD in the main
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department shall retire soon and he is the senior most Professor. The Chairperson
suggested that he should develop trauma emergency medicine. However, Dr S Bhoi
said that a comprehensive scope has to be looked at as one single emergency
Medicine at AlIMS.

Dr T Velapandian said that he is working in Ocular Pharmacology. He said that AlIMS
has set very high standard and developed the specialty and super-specialty program.
He said that the 2014 memorandum should be implemented.

Dr Shilpa Sharma said that she joined as faculty of Paediatric Surgery at JPNATC in
2012. She said that posts of superspecialists were created as part time commitment.
She also read the letter of the former director in this regard and further said that the
advertisement also mentioned the same. For her post, there were 32 applicants. She
has not been given enough work in the main department. She said only 12 patients of
trauma had been operated by Pediatric Surgery in the Trauma Centre. She also said
that she was a single faculty member in JPNATC and could not work for all the patients.
She said that the 2014 guidelines should be implemented as they provide dignity to
faculty.

Dr Soumita Bagchi said that she joined the institute in 2012 as faculty at JPNATC in
Nephrology and prior to that, she was working at National University Hospital
Singapore. On an average there is only consultation work in 4-5 cases on daily basis
in JPNATC. At the time of joining,-assurance was given to her by the DDA/Director that
she would work in the main department. She is the single faculty of Nephrology at
JPNATC. She left the job at the best hospital of Singapore to join AlIMS Delhi. She said
that regulations regafding Centres should not be implemented from retrospect.

Dr RP Menon informed that he is working as faculty of Paediatrics in CTVS. The
advertisement was of the posts of Assistant Professor of Paediatrics. The selection
committee also made selection for the Assistant Professor of Paediatrics which were
further approved by the GB. He was in waiting list and had training in cardiac care from
Melbourne based hospital. No OPD/Clinic/Office has been allotted to himin CTVS. He
said the regulations approved in 1983/1992/1994/2014 are still in place hence these
previous regulations should be considered.

The Chairperson asked all other faculty members in case anybody wished to convey
any additional issue to the committee. The other faculty did not have anything to add
in supplement to issues already raised by earlier faculty members. Dr Shilpa Sharma
said that issues are common for all faculty and regulations should not be implemented
in retrospective manner.

The Chairperson thanked all the faculty members. He further said that in case faculty
members had anything to give in writing, they could do so. Some of the faculty

members submitted written representations (Annexure 1) and left the hall.

The committee deliberated the issues. It was pointed out that the reference to the
2014 guidelines’ was incorrect since the 2014 document was only an OM issued with
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the approval of the Director and was not a guideline approved by the Academic
Committee or the Governing Body. The chairperson noted that all faculty agreed that
their appointment and promotion letters mentioned the centres where they were
appointed and all of them were aware of their place of appointment. It was also
agreed that any decision regarding the grievances of the faculty would have to be
taken on an individual basis since the implications of a decision for each faculty would
be different. A large number of existing faculty in the main hospital would also be
affected and their interest must also be kept in mind. Any en-masse decision would
be detrimental and this should not be done. N

Thus, it was decided that a subcommittee shall be constituted to examine each case
on anindividual basis, considering the regulations and the impact of the decision both
at the centre and at the main department, and make recommendations for individual
cases to the Academic Committee. : )

Item No. 4: To review the proposals regarding changes in recruitment rules of 72 posts and
creation of faculty posts

The Committee reviewed existing recruitment rules (RRs) and approved the following
"RRs for Assistant Professors for these posts.

Nomenclature of the post Revised Recruitment Rules

1. Medicine 1. MBBS or equivalent medical qualification
2. Surgery recognized under the Indian Medical Council
3. Obstetrics & Gynaecology (IMC) Act, 1956 or by the National Medical
4. Orthopaedics Commission (NMC) for practice of medicine in
5. Pediatrics India.

6. Dermatology & 2. Qualifying degree: A postgraduate

Venereology qualification MD or MS (recognised under the

7. Otorhinolaryngology (ENT) IMC Act, 1956 or by the NMC) OR qualifications
8. Oph.thal.mology recognised by the NMC as being equivalent
3. Radp-Dnagnosns thereto for employment as a Teacher in a
10. Radiotherapy Medical Institution. The qualifying degree

L Anesthes.lology . must be in the subject of the post.
12. Transfusion Medicine

13. Psychiatry 3. Experience: Three years teaching experience,
14. Forensic Medicine obtained after obtaining the qualifying degree.
15. Nuclear Medicine The experience must be obtained in a
16. Physical medicine and department recognized by the NMC for award
Rehabilitation ; of the qualifying degree or an experience
17. Emergency Medicine recognized by the NMC as being equivalent
(Main, JPNATC & NCI thereto.
Jhajjar)
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18.
19.

20.
21.

22.
23.
24,
25.
26.
27.
28.
29;

30.
31
32.
33.

Cardiology

Cardio-thoracic & Vascular
Surgery

Gastroenterology
Gastro-intestinal Surgery
& Liver Transplantation
Nephrology

Urolegy

Neurology

Neurosurgery
Neuroanesthesia
Neuroradiology

Surgical Oncology
Endocrinology &
Metabolism

Pediatric Surgery

Plastic Surgery

Cardiac Anesthesia
Oncoanesthesia and
Palliative Medicine

. MBBS or equivalent medical qualification

recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

. Qualifying degree: DM or MCh (recognized

under the IMC Act, 1956 or by the NMC) OR
qualifications recognized by the NMC as being
equivalent thereto for employment as a
Teacher in a Medical Institution. The qualifying
degree must be in the subject of the post.

. Experience: For candidates with 2 or 5 year

course for the qualifying degree, one year
teaching experience, after obtaining the
qualifying degree is required. The experience
must be obtained in a department recognized
by the NMC for award of the qualifying degree
or an experience recognized by the NMC as
being equivalent thereto. No additional
experience is required for those witha 3 or 6
year course for the qualifying degree.

34.
35,

Clinical Hematelogy
Medical Oncology

. MBBS or equivalent medical qualification

recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

. Qualifying degree: DM or MCh (recognized

under the IMC Act, 1956 or by the NMC) OR
qualifications recognized by the NMC as being
equivalent thereto for employment as a
Teacher in a Medical Institution. The qualifying
degree must be in the subject of the post.

Candidates with 2 or 3 year DM degree must have

obtained the MD degree (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution, in Medicine or Pediatrics.

. Experience: For candidates with 2 or 5 year

course for the qualifying degree, one year
teaching experience, after obtaining the
qualifying degree is required. The experience
must be obtained in a department recognized
by the NMC for award of the qualifying degree
or an experience recognized by the NMC as
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being equivalent thereto. No additional
experience is required for those with a 3 or 6
year course for the qualifying degree.

36. Hematopathology

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: DM or MCh (recognized
under the IMC Act, 1956 or by the NMC) OR
qualifications recognized by the NMC as being
equivalent thereto for employment as a
Teacher in a Medical Institution. The qualifying
degree must be in the subject of the post.

Candidates with 2 or 3 year DM degree must have
obtained the MD degree (recognised under the
IMCAct, 1956 or by the NMC) OR qualifications
recognised by the -NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution, in Pathology or Laboratory
Medicine.

3. Experience: For candidates with 2 or 5 year
course for the qualifying degree, one year
teaching experience, after obtaining the
qualifying degree is required. The experience
must be obtained in a department recognized
by the NMC for award of the qualifying degree
or an experience recognized by the NMC as
being equivalent thereto. No additional
experience is required for those with a 3 or 6
year course for the qualifying degree.

37. Pulmonary Medicine
Sleep Disorder

&

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: DM or MCh (recognized
under the IMC Act; 1956 or by the NMC) OR
qualifications recognized by the NMC as being
equivalent thereto for employment as a
Teacher in a Medical Institution. The qualifying
degree must be in the subject of the post.
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Candidates with 2 or 3 year DM degree must have
obtained the MD degree (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution, in Medicine.

3. Experience: For candidates with 2 or 5 year
course for the qualifying degree, one year
teaching experience, after obtaining the
qualifying degree is required. The experience
must be obtained in a department recognized
by the NMC for award of the qualifying degree
or an experience recognized by the NMC as
being equivalent thereto. No additional
experience is required for those with a 3 or 6
year course for the qualifying degree.

38. Rheumatology

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: DM (recognized under the
IMC Act, 1956 or by the NMC) OR qualifications
recognized by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution, in Rheumatology or
Clinical Immunology.

Candidates with 2 or 3 year DM degree must have
obtained the MD degree (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution, in Medicine or Pediatrics.

3. Experience: For candidates with 2 or 5 year
course for the qualifying degree, one year
teaching experience, after obtaining the
qualifying degree is required. The experience
must be obtained in a department recognized
by the NMC for award of the qualifying degree
or an experience recognized by the NMC as
being equivalent thereto. No additional
experience is required for those with a3 or 6
year course for the qualifying degree.
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39. Pathology
40. Microbiology

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMCAct, 1956 or by the NMC) OR qualifications

_recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in the subject of the post.

3. Experience: Three ‘years teaching and/or
research experience in an NMC recognized
Institution in the subject of specialty after
obtaining the qualifying degree or an
experience recognized as equivalent thereto.

41. Anatomy

For Medical Candidates

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in the subject of the post.

3. Experience: Three vyears teaching and/or
research experience in an NMC recognized
Institution in the subject of specialty after
obtaining the qualifying degree or an
experience recognized as equivalent thereto.

For Non-Medical Candidates

1. Master’s Degree in Anatomy or Medical
Anatomy from an Institution recognized by the
NMC or the UGC for the grant of this degree,
or a degree recognized by the NMC or UGC as
being equivalent thereto.
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2. Qualifying degree: A Doctorate Degree from a
recognized University.

3. Experience: Three vyears teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree.

42. Physiology For Medical Candidates

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in the subject of the post.

3. Experience: Three years teaching and/or
research experience in an NMC recognized
Institution in the subject of specialty after
obtaining the qualifying degree or an
experience recognized as equivalent thereto.

For Non-Medical Candidates

1. Master's Degree in Physiology or Medical
Physiology from an Institution recognized by
the NMC or the UGC for the grant of this
degree, or a degree recognized by the NMC or
UGC as being equivalent thereto.

2. Qualifying degree: A Doctorate Degree from a
recognized University.

3. Experience: Three years teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree;

43. Biochemistry For Medical Candidates

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
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India.

2. Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in the subject of the post.

3. Experience: Three vyears teaching and/or
research experience in an NMC recognized
Institution in the subject of specialty after
obtaining the qualifying degree or an
experience recognized as equivalent thereto.

For Non-Medical Candidates

1. Master’s Degree in Biochemistry or Medical
Biochemistry from an Institution recognized by
“the NMC or the UGC for the grant of this
degree, or a degree recognized by the NMC or
UGC as being equivalent thereto.

2. Qualifying degree: A Doctorate Degree from a
recognized University.

3. Experience: Three years teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree

44. Pharmacology

For Medical Candidates

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMCAct, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in the subject of the post.

3. Experience: Three years teaching and/or
research experience in an NMC recognized
Institution in the subject of specialty after
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obtaining the qualifying degree or an
experience recognized as equivalent thereto.

For Non-Medical Candidates

1. Master’s Degree in Pharmacology or Medical
Pharmacology from an Institution recognized
by the NMC or the UGC for the grant of this
degree, or a degree recognized by the NMC or
UGC as being equivalent thereto.

2. Qualifying degree: A Doctorate Degree from a
recognized University.

3. Experience: Three years teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree

45. Anatomy (Electron | For Medical Candidates
Microscope)

Points 1-3: Same as for Assistant Professor of
Anatomy

4. Candidates must have experience in research
or teaching in Electron ~Microscopy and
modern aspects of ultra-structural studies.

For Non-Medical Candidates

Points 1-3: Same as for Assistant Professor of
Anatomy

4. Candidates must have experience in-research
or- teaching in Electron Microscopy and
modern aspects of ultra-structural studies.

46. Community Medicine 1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

88}

Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
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must- be in Community Medicine OR
Preventive and Social Medicine.

. Experience: Three years teaching experience,

obtained after obtaining the qualifying degree.
The experience must be obtained in a|
department recognized by the NMC for award
of the qualifying degree or an experience
recognized by the ‘NMC as being equivalent
thereto.

47.

Geriatric Medicine

. Qualifying

. MBBS or equivalent medical qualification

recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC)*for practice of medicine in
India.

degree: A postgraduate
qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in Geriatric Medicine or Medicine.

. Experience: Three years teaching experience,

obtained after obtaining the qualifying degree.
The experience must be obtained in a
department recognized by the NMC for award
of the qualifying degree or an experience
recognized by the NMC as being equivalent
thereto.

48.

49.

50.
51.

52.

53.
54.

55.
56.

Conservative Dentistry &
Endodontics

Oral & Maxillofacial
Surgery
Oral Medicine & Radiology

Oral Pathology &
Microbiology
Pedodontics& Preventive
Dentistry

Periodontology
Prosthodontics & Crown
Bridge

Public Health Dentistry
Orthodontics &
Dentofacial Orthopedics

. A Graduate Dental Qualification e.g. included

in Part-l of Dentist Act, 1948

. Qualifying degree: MDS (or a post graduate

qualification recognized by the Dental Council
of India as being equivalent thereto for
employment as a teacher in a medical college),
in the subject of the post.

. Experience: Three years teaching experience

after obtaining the qualifying degree. The
experience must be obtained in a department
recognized by the DCl for award of the
qualifying degree or an experience recognized
by the DCl as being equivalent thereto.
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57. Laboratory Oncology (Dr.
BRA [RCH)

MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

. Qualifying degree: A postgraduate

qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in Pathology.

. Experience: Three vyears teaching and/or

research experience in a recognized Institution
in the subject of specialty after obtaining the
qualifying degree or an experience recognized
as equivalent thereto.

. The experience must include training in

Haemato-Onco-Pathology.

58. Radiation Oncology (Dr.
BRA IRCH)

. MBBS or equivalent medical qualification

recognized under the Indian Medical Council

(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in

India.

. Qualifying degree: A postgraduate

qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in the subject of the post.

. Experience: Three years teaching experience,

obtained after obtaining the qualifying degree.
The experience must be obtained in a
department recognized by the NMC for award
of the qualifying degree or an experience
recognized by the NMC as being equivalent
thereto.

. The experience must include training in Linear

Accelerator.
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59. Laboratory Medicine

For Medical Candidates

1. MBBS or equivalent medical qualification

recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in Laboratory Medicine or
Microbiology or Pathology or Biochemistry or
Hematology. %

Experience: Three years teaching and/or
research experience in a recognized Institution
in the subject of specialty after obtaining the
qualifying degree or an experience recognized
as equivalent thereto.

Candidates possessing MD  in Laboratory
Medicine will be preferred.

For Non-Medical Candidates

1

2.

A postgraduate qualification ie. Master’s
Degree in the discipline/allied subjects.
Qualifying degree: A Doctorate Degree i.e.
Ph.D (or a recognized qualification equivalent
thereto) in Laboratory Medicine or
Microbiology or Pathology or Biochemistry or
Hematology of a recognized University.
Experience: Three years teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree.

60. Preventive
(BRAIRCH)

Oncology

Same as for Assistant Professor of Community

Medicine
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61. Hospital Administration

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: A postgraduate
qualification MD or MHA (recognised under
the IMC Act, 1956 or by the NMC) OR
qualifications recognised by the NMC as being
equivalent thereto for employment as a
Teacher in a Medical Institution. The qualifying
degree must be in the subject of the post.

3. Experience: Three years teaching experience,
obtained after obtaining the qualifying degree.
The experience must be obtained in a
department recognized by the NMC for award
of the qualifying degree or an experience
recognized by the NMC as being equivalent
thereto.

62. Reproductive Biology

For Medical Candidates

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: A postgraduate
qualification MD or MS (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications
recognised by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be in Anatomy, Physiology, Biochemistry
or Laboratory Medicine.

3. Experience: Three years teaching and/or
research experience in a recognized Institution
in the subject of specialty after obtaining the
qualifying degree or a qualification recognized
equivalent thereto.

For Non-Medical Candidates

1. Master’s Degree in Anatomy, or Medical
Anatomy, Biochemistry, Medical Biochemistry,
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Physiology; Medical Physiology, Reproductive
Biology, Biotechnology from an Institution
recognized by the NMC or the UGC for the
grant of this degree, or a degree recognized by
the NMC or UGC as being equivalent thereto.

2. Qualifying degree: A Doctorate Degree from a
recognized University.

3. Experience: Three years teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree

63. Clinical Psychology

1. Master’s Degree in the subject of the post from
an Institution recognized by the NMC or the
UGC for the grant of this degree, or a degree
recognized by the NMC or UGC as being
equivalent thereto. '

2. Qualifying degree: MPhil and PhD degree (or a
recognized qualification equivalent thereto) in

. Clinical Psychology..

3. Experience: Three vyears teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree.

64. Pediatric Cardiology (CTVS)

Same as for Assistant Professor of Cardiology

65. Intensive Care (CTVS)

1. MBBS or equivalent medical qualification
recognized under the Indian Medical Council
(IMC) Act, 1956 or by the National Medical
Commission (NMC) for practice of medicine in
India.

2. Qualifying degree: DM (recognized under the
IMCAct, 1956 or by the NMC) OR qualifications
recognized by the NMC as being equivalent
thereto for employment as a Teacher in a
Medical Institution. The qualifying degree
must be Cardiac Anesthesia or Cardiac Surgical
Intensive Care.

3. Experience: For candidates with 2 or 5 year
course for the qualifying degree, one year
teaching experience, after obtaining the
qualifying degree is required. The experience
must be obtained in a department recognized
by the NMC for award of the qualifying degree
or an experience recognized by the NMC as
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being equivalent thereto. No additional
experience is required for those with a 3 or 6
year course for the qualifying degree.

66. Neuro-Psychiatry (CNC)

Same as for Assistant Professor of Psychiatry

67. Medical Physics
(BRAIRCH)

1. Master’s Degree in Physics with postgraduate
diploma in radiological physics/ Medical
Physics OR Mastei’s Degree in Medical Physics
from an Institution recognized by the NMC or
the UGC for the grant of this degree, or a
degree recognized by the NMCor UGC as being
equivalent thereto.

2. Qualifying degree: Doctorate Degree from a
recognized University.

3. Experience: Three vyears teaching and/or
research experience in a recognized Institution
in the discipline/subject concerned after
obtaining the Doctorate Degree.

68. Radiotherapy-Medical
Physics (BRA IRCH)

Same as for Assistant Professor of Medical Physics
(BRAIRCH) :

69. TB & Chest

DELETE

Item No. 5: Conversion of ‘sanctioned

posts of Asst. BTO and BTO to Asst. Professor,

Transfusion Medicine, consequent to creation of academic department of transfusion

medicine in lieu of blood bank.

It was informed that there is well established Department of Transfusion Medicine
with ongoing MD(Transfusion Medicine ) Program and faculty posts. Hence, in future
such a acadre of Asst BTO and BTO shall not be of much use. Accordingly, the proposal
for conversion of sanctioned posts of Assistant BTO and BTO to Assistant Professor,
Transfusion Medicine was discussed and approved. This will apply to all vacant existing
posts and future posts of BTO and assistant BTO. The present incumbents on the posts
of Asst. BTO/ BTO will continue in the same post till they superannuate or vacate their
post. The cadre of Asst BTO/BTO shall be considered as dying cadre.

Item No. 6: Revision in nomenclature for newly created post of Assistant Professor of Blood

Bank for Surgical Block
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The proposal of change of nomenclature for newly created post of Assistant Professor of
Blood Bank for Surgical Block to Assistant Professor of Transfusion Medicine with RRs as
approved for the main department of Transfusion Medicine was discussed and approved. This
post will be in the main department of Transfusion Medicine and the main department will
provide services to the Surgical Block.

Item No. 7: Framing of Recruitment Rules for Assistant Professor of Ophthalmology
(Oculoplasty) at JPNATC, AIIMS, New Delhi

The proposal of Recruitment Rules for Assistant Professor of Ophthalmology (Oculoplasty) at
JPNATC, AlIMS, New Delhi was discussed. The committee also sought the opinion of the
representative of Chief, Dr RP Centre and HoD Ophthalmology (Dr Mandeep Bajaj appeared
before the committee) who concurred. It was thus approved with condition that the post
should be in the main Department of Ophthalmology in Dr RP Centre and the main
department would provide services to the JPNATC. The following nomenclature and RRs were
approved for this post: '

Assistant Professor of Ophthalmology (Oculoplasty) (Dr RP Centre), AIIMS New
Delhi

Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian
Medical Council (IMC) Act, 1956 or by the National Medical Commission
(NMC) for practice of medicine in India.

2. Qualifying degree: A postgraduate qualification MD or MS (recognised
under the IMC Act, 1956 or by the NMC) OR qualifications recognised by
the NMC as being equivalent thereto for employment as a Teacher in a
Medical Institution. The qualifying degree must be in Ophthalmology.

3. Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be obtained in a department
recognized by the NMC for award of the qualifying degree oran experience
recognized by the NMC as being equivalent thereto. The 3-year experience
must be the field of Oculoplasty.

Item No. 8: Fréming of Recruitment Rules for Assistant Professor of Trauma Surgery at
JPNATC, AlIMS, New Delhi

The committee approved the following RRs for this post:
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Assistant Professor of Trauma Surgery {(JPNATC), AlIMS, New Delhi

Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian

Desirable criteria:

1. MCh (or equivalent recognised degree by NMC) in Trauma Surgery and

Medical Council (IMC)Act, 1956 or by the National Medical Commission
(NMC) for practice of medicine in India.

Qualifying degree: A postgraduate Qualification in MS (recognized under the
IMC Act, 1956 or by the NMC) OR qualification recognised by the NMC as
being equivalent thereto for employment as a Teacher in a Medical
institution. The qualifying degree must be in Surgery, OR, Traumatology &
Surgery, OR, Trauma and Acute Care Surgery.

Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be obtained in a department
recognized by the NMC for award of the qualifying degree oran experience
recognized by the NMC as being equivalent thereto.

Critical Care, Fellowship in Trauma Surgery, post-MS experience in Trauma
Surgery.

Item No. 9: Rectification of designation in respect of faculty Posts in the Cadre of “Assistant
Professor from Surgical Clinical Care” to “Anaesthesia and Critical Care” at JANATC

The committee approved that the post should be called Assistant Professor of
Anaesthesiology, JPNATC, AlIMS New Delhi and should be added to the existing posts
of the same name. The following RRs were approved for this post.

Assistant Professor of Anaesthesiology (JPNATC), AlIMS New Delhi
Essential criteria: ’

1. MBBS or equivalent medical qualification recognized under the Indian

. Qualifying degree: A postgraduate qualification MD (recognised under the

Medical Council (IMC) Act, 1956 or by the National Medical Commission
(NMC) for practice of medicine in India.

IMC Act, 1956 or by the NMC) OR qualifications recognised by the NMC as
being equivalent thereto for employment as a Teacher in a Medical
Institution. The qualifying degree must be in Anesthesiology.

Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be .obtained in a department
recognized by the NMC for award of the qualifying degree or an experience
recognized by the NMC as being equivalent thereto.
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Item No. 10: Clarification of recruitment.rules for newly created post of Senior Resident
(Non-Academic) for Surgical Critical Care (JPNATC)

The committee approved that this post should be called Senior Resident (Non-
Academic) Anaesthesiology, JPNATC, AlIMS New Delhi and be added to the existing
posts of the same name.with the same RRs as existing for those posts as below:

Senior Resident (Non-Academic) Anaesthesiology (JPNATC), AlIMS New Delhi
Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian
Medical Council (IMC) Act, 1956 or by the National Medical Commission
(NMC) for practice of medicine in India.

2. Qualifying degree: A postgraduate qualification MD (recognised under the
IMC Act, 1956 or by the NMC) OR qualifications recognised by the NMC as
being equivalent thereto. for- employment as a Teacher in a Medical
Institution. The qualifying degree must be in Anesthesiology.

Item No. 11 (a): Recruitment Rules for Assistant Professors in ENT at NCI, Jhajjar and
Item No. 11 (b): Suggestions to re-designate the existing posts of Assistant Professor of ENT
to ‘ENT and Head-Neck Oncology’, NCI, Jhajjar

The committee approved the nomenclature and RRs for this post as:

Assistant Professor of ENT-Oncology (NCI Jhajjar), AlIMS New Delhi

Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian
Medical Council (IMC) Act, 1956 or by the National Medical Commission
(NMC) for practice of medicine in India. .

2. Qualifying degree: DM or MCh (recognized under the IMC Act, 1956 or by |-
the NMC) OR qualifications recognized by the NMC as being equivalent
thereto for employment as a Teacher in a Medical institution. The qualifying
degree must be in Head and Neck Surgery or Head and Neck Oncology.

3. Experience: For candidates with 2 or 5 year course for the qualifying degree,
one year teaching experience, after obtaining the qualifying degree is
required. The experience must be obtained in a department recognized by
the NMC for award of the qualifying degree or an experience recognized by
the NMC as being equivalent thereto. No additional experience is required
for those with a 3 or 6 year course for the qualifying degree.
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Item No. 12: Revision of RRs for the post of Assistant Professors in the Department of Onco-
Anaesthesia and Palliative Medicine, NCI, Jhajjar

The committee approved the following nomenclature and RRs for this post:

Assistant Professor of Anesthesia (NCI Jhajjar), AllMS New Delhi

Essential criteria: -

1. MBBS or equivalent medical qualification recognized under the Indian
Medical Council (IMC) Act, 1956 or by the National Medical Commission
(NMC) for practice of medicine in India.

2. Qualifying degree: A postgraduate qualification MD or MS (recognised under
the IMC Act, 1956 or by the NMC) OR qualifications recognised by the NMC
as being equivalent thereto for employment as a Teacher in a Medical
Institution. The qualifying degree must be in subject of the post.

3. Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be obtained in a department
recognized by the NMC for award of the qualifying degree or an experience
recognized by the NMC as being equivalent thereto.

Item No. 13: Creation of RRs for the post of Assistant Professor of Gynaecological Oncology,
NCI Jhajjar

The nomenclature and RRs proposed by the Dean’s Committee were approved as
under.

Assistant Professor of Gynaecological Oncology (NCI Jhajjar), AllMS New Delhi

Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian
Medical Council {IMC)Act, 1956 or by the National Medical Commission
(NMC) for practice of medicine in India.

2. Qualifying degree: A postgraduate Qualification MD or MS (recognized
under the IMC Act, 1956 or by the NMC) OR qualification recognised by the
NMC as being equivalent thereto for employment as Teacher in a Medical
institution. The qualifying degree must be in Obstetrics and Gynaecology.

3. Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be obtained in a department
recognized by the NMC for award of the qualifying degree or an experience
recognized by the NMC as being equivalent thereto.

Desirable criteria:

1. MCh in Gynaecological Oncology or post-MD/MS experience in
Gynaecological Oncology.
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Item No. 14: Creatlon of RRs for the post of Assistant Professor of Hemato Oncology, NCI
Jhajjar

The committee approved that this post should be redesignated as Assistant Professor
of Medical Oncology (NCI, Jhajjar) with the same RRs as existing for that post.

Item No. 15: Creation of RRs for the post of Assistant Professor of Tumor Pathobiology, NCI
Jhajjar

The proposal was discussed and the committee also socught the opinion of the
representative of the HoD Pathology(Dr Sandeep Mathur appeared before the
committee) who concurred. It was thus approved that the post should be in the main
department of Pathology and the main department would provide services to NCI
Jhajjar. The following nomenclature and RRs were approved for this post:

Assistant Professor of Pathology (Oncopathology), AlIMS New Delhi

Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian Medical
Council (IMC) Act, 1956 or by the National Medical Commission (NMC) for
practice of medicine in India.

2. Qualifying degree: A postgraduate quallflcatlon MD (recognised under the IMC
Act, 1956 or by the NMC) OR qualifications recognised by the NMC as being
equivalent thereto for employment as a Teacher in a Medical Institution. The
qualifying degree must be in Pathology.

3. Experience: Three years teaching and/or research experience in a recognized
Institution in the subject of specialty after obtaining the qualifying degree or a
qualification recognized equivalent thereto.

Desirable criteria:

1. Experience in cancer pathology

Item No. 16: Creation of RRs for the post of Assistant Professor of Psycho Oncology, NCI
Jhajjar
The committee approved that one post each should be advertised with the following
nomenclature and RRs:

Assistant Professor of Psychiatry (Oncology) (NCI Jhajjar), AIIMS New Delhi

Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian Medica‘l
Council (IMC) Act, 1956 or by the National Medical Commission (NMC) for
practice of medicine in India.
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2. Qualifying degree: A postgraduate qualification MD (recognised under the IMC
Act, 1956 or by the NMC) OR qualifications recognised by the NMC as being
equivalent thereto for employment as a Teacher in a Medical Institution. The
qualifying degree must be in Psychiatry.
3. Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be obtained in a department

- recognized by the NMC for award of the qualifying degree or an experience
recognized by the NMC as being equivalent thereto.

Assistant Professor of Clinical Psychology (Oncology) (NCI Jhajjar), AlIMS New Delhi

Essential criteria:

1. Master’s Degree in the subject of the post from an Institution recognized by the
NMC or the UGC for the grant of this degree, or a degree recognized by the
NMC or UGC as being equivalent thereto.

2. Qualifying degree: MPhil and PhD degree (or a recognized qualification
equivalent thereto) in Clinical Psychology.

3. Experience: Three years teaching and/or research experience in a recognized
Institution in the discipline/subject concerned after obtaining the Doctorate
Degree.

Desirable criteria:

4, Experience in Consultation Liaison Psychiatry and training in General Hospital
Psychiatry

It was also decided that such a post should only be available at NCI Jhajjar.

Item No. 17: Proposal for re-naming and framing of recruitment rules for one post of
Assistant Professor, Endocrine Surgical Oncology for Department of Surgical Oncology
against a sanctioned post of Assistant Professor, Neurosurgery at NCI, Jhajjar.

The committee approved the conversion of one post of Assistant Professor,
Neurosurgery at NCI, Jhajjar to Assistant Professor Surgical Oncology (NCI, Jhajjar),
AIIMS, New Delhi with the existing recruitment rules for that post.

Item No. 18: Creation of RRs for the post of Assistant Professor of Epidemiology, NDDTC
Ghaziabad

The committee approved the following nomenclature and RRs for this post:

Assistant Professor of Epidemiology (NDDTC Ghaziabad), AlIMS New Delhi
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Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian Medical
Council (IMC) Act, 1956 or by the National Medical Comraission (NMC) for practice
of medicine in India.

2. Qualifying degree: A postgraduate qualification MD (recognised under the IMC
Act, 1956 or by the NMC) OR qualifications recognised by the NMC as being
equivalent thereto for employment as a Teacher in a Medical Institution. The
qualifying degree must be in Community Medicine OR Preventive and Social
Medicine.

3. Experience: Three years teaching experience, obtained after obtaining the
qualifying degree. The experience must be obtained in a department recognlzed
by the NMC for award of the qualifying degree or an experience recognized by the
NMC as being equivalent thereto.

Item No. 19: (a): Inclusion of DM (Paediatric Cardiology) in the Recruitment Rules of
Assistant Professor of Cardiology in the Department of Cardiology (b): Proposal for creation
of Four (04) posts of Assistant Professor of Paedlatnc Cardiology in the Department of
Cardiology

The proposal was discussed. Members were of the opinion that speciality of paediatric
cardiology should grow and services of paediatric cardiologists should also continue.
The committee approved the creation of 4 posts of Assistant Professor of Paediatric
Cardiology in the Department of Cardiology, AlIMS New Delhi with the RRs as below.
The committee also approved that till these posts are created, for continuity of patient
care services, two vacant posts of Assistant Professor of Cardiology can be borrowed
and advertised as Assistant Professor of Paediatric Cardiology with the RRs below.

Assistant Professor of Pediatric Cardiology (Dept. of Cardiology), AlIMS New Delhi

Essential criteria:

1. MBBS or equivalent medical qualification recognized under the Indian Medical
Council (IMC) Act, 1956 or by the National Medical Commission (NMC) for practice
of medicine in India.

2. Qualifying degree: DM or MCh (recognized under the IMC Act, 1956 or by the
NMC) OR qualifications recognized by the NMC as being equivalent thereto for
employment as a Teacher in a Medical Institution. The qualifying degree must be
in Pediatric Cardiology.

3. Experience: For candidates with 2 or 5 year course for the qualifying degree, one
year teaching experience, after obtaining the qualifying degree is required. The
experience must be obtained in a department recognized by the NMC for award
of the qualifying degree or an experience recognized by the NMC as being
equivalent thereto. No additional experience is required for those with a 3 or 6
year course for the qualifying degree.
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ltem No. 20: Proposal to start Fellowship in “Andrology and Male infertility” in the
Department of Urclogy at AlIMS, New Delhi.

The proposal to start Fellowship in “Andrology and Male infertility” in the Department
of Urology at AlIMS, New Delhi was discussed. It was informed that there is no overlap
in program for DM/NICh Reproductive Medicine or MD (Gynaecology and Obstetrics).
It was also suggested that combined clinic with psychiatry should be explored. The
committee approved the proposal to start a Fellowship in “Andrology and Male
Infertility” in the Department of Urology at AlIMS, New Delhi with one open seat per
year.

Item No. 21: Request for grant of extension for submission of the PhD thesis beyond 6 years

The committee reviewed the cases and considered the limitations imposed by the
COVID-19 pandemic as a potential reason for delay in submission of PhD thesis in
many cases. The committee approved the following:

1. For candidates who had already submitted their thesis, extension was granted till
the date thesis was actually submitted and also permitted for declaration of result
after due process of thesis evaluation and viva.

2. For candidates who had not yet completed 7 years and had not submitted their
thesis, extension was granted till completion of 7 years of registration or 3 months
from date of notification to the candidates, whichever is longer. No further
extension is to be granted.

3. The committee spoke to the following candidates or their chief guides and
approved that:

a. Forcandidate with Roll No. P-2015/13864, extension granted for 3 months.
No further extension is to be granted for submission of thesis.

b. For candidate with Roll No. P-2015/13870, extension granted for 6 months.
No further extension is to be granted for submission of thesis.

4. For candidate with Roll No. P-2013/ 12722, The committee was informed that the
candidate had not replied to any communication for over a year and the chief
guide had recommended cancellation of registration. Hence, the committee
recommended cancellation of registration -

Item No. 22: Any other matters:

No other matters were discussed

The meeting ended with thanks to the chair. h
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NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/6

To consider the proposal for a Combined Entrance Test for
admission for MBBS seats for Institute of National
Impeortance (INICET-UG)







NOTE FOR THE GOVERNING BODY

ItemNo.GB/ZQQZé 9 .

SUBJECT:- TO CONSIDER THE PROPOSAL FOR A COMBINED ENTRANCE-
TEST FOR ADMISSION FOR MBBS SEATS FOR INSTITUTES OF
NATIONAL IMPORTANCE (INICET-UG).

| dekekk kR

INTRODUCTION:-
The All India Institute of Medical Sciences was estabhshed as an Institution of National

Importance (INI) by an Act of Parliament in 1956. One of the objectives of AIIMSas
enshrined in article 13 of the AIIMS Act is to develop patterns of teaching in undergraduete
and postgraduate medical education in all its branches so as to demonstrate a high standard of
medical education to all medical colleges and other allied institutions in India. Subsequently
more institutions were added as INIs viz PGIMER-Chandigarh, JIPMER-Puducherry, and 21
newly established AIIMS for undergraduate and postgraduate education.

The INIs have a mandate to continuously innovate, establish and standardize newer methods
of education at all levels i.e. undergraduate postgraduate and super specialty, so that these
can then be implemented in all the medical colleges under Central State, Deemed and State
Private Universities. Accordingly, the section 37 of the National Medical Commission Act,
2019 specifically provides a distinct recognition of medical degree of the INI (Schedule

under 37) in relation to all other medical colleges in India under its purview.

In order ;co recruit the highest calibre students for its medical undergraduate degree (MBBS),
which is the feeder course for all post-graduate and super-specialty programs, AIIMS New
Delhi used to conduct an All-India entrance exam for admission of students to the MBBS
program of all ATIMS. This exam was conducted till 2019. With the promulgation of the
NMC Act in 2019, admissions to the MBBS seats at all AIIMS were merged with the NEET-
UG exam conducted by the National Testing Agency and the AIIMS MBBS entrance exam
was stopped. As a consequence, since 2020, admissions to MBBS seats at all AIIMS are
being done through the NEET-UG exam. a

ADMINISTRATIVE COMMENTS:-

For all colleges in the country, admissions are done for the three levels of medical education
through entrance exams. As of date, admissions to PG (MD/MS) and super specialty
(DM/MCh)are done through two separate exams each. For all INIs, these tests are called the
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INICET-PG (postgraduate) and INICET-SS(super-specialty) exarms, conducted by AIIMS

New Delhi. The corresponding exams for all other medical institutions are done through the ~ -

NEET-PG and NEET-SS exams. However, for the MBBS seats, the separate exam for AIIMS
and other INIs has been abolished and a single exam (NEET-UG is being held).

During the meeting of the Hon’ble HFM and Hon’ble MoS, Health on 09/02/2022 with
faculty of AIIMS New Delhi, it was suggested that the MBBS entrance exam for AIIMS may
be separated -from the NEET-UG exam and reverted to the situation that ex1sted till 2019.
Similar to the pattern prior to 2020, admission to MBBS seats at all AIIMS may be done
through a separate entrance exam. This exam could include MBBS seats of all INIs and be
called the INICET-UGentrance exam. In reply to Letter No F.40-13/2022-Estt.I Dated
07/04/2022and PMU/21-22/191 Dated 14/03/2022 regarding action taken on the minutes of
the above meeting, a detailed justification for separation of the two exams was provided on

20/04/2022.

JUSTIFICATION:-

Rationale for re-establishment of INICET-UG:

g Standard1zat1on of tests:The three level of med1ca1 education i.e. under-graduate (MBBS),

post-graduate (MD/MS), and super specialty (DM/MCh) are implicitly and critically
interlinked. To ensure a seamless transition, it is imperative that entrance test to all three level
has similar approach and standards as envisaged by the Parliament. The pattern and format of
questions of the AIIMS MBBS exam was different from the NEET-UG exam and combining
the two exams has resulted in loss of this differentiation.

. Timely conduct of entrance test. ‘and process of admission:The timing and conduct of the

entrance test for all three levels of training are required to be synchronized so that start of
courses at hlgher levels is not affected. Unlike other medical colleges which admit s’fudents
only once a year, AIIMS and INis admit PG students twice during the year in January and
-July.‘ Thus, starting and finishing the MBBS course on time is imperative to ensure the
students remain eligible for each of the PG enftrance exams. AIIMS, New Delhi has
immaculate record of conducting academic entrance test as per schedule. Even with logistic
limitations imposed by Covid pandemic, the academic entrance examination into
postgraduate and super speciality courses rwere conducted in time such that no delays were

experienced by students.
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Additional opportunities to students: NEET-UG was established for benefit of students WhOV

other otherwise had to appear in multiple examinations across the country. However, having
just one examination for MBBS has increased thé pressure of perférmance and stress on
student and their parents. Having a second chance in terms of INICET-UG will be very
helpful in relieving this stress for lakhs of aspiring students. - : '

Shieldine from delays in NEET:The NEET-UG exam caters to over 80,000 MBBS seats and

has a large number of stakeholders including students and colleges. The mammoth

organization task requires extensive logistics and consequent delays. Further, due to multiple
stake holders (including Central, State, Deemed and Private Universities), the conduct of
NEET examination and process of counselling is often delayed due to litigations at various
courts. A separate combined entrance test for undergraduate seats in INIs will shield them
from events that affect the conduct of NEET. ‘

Strategic importance of INICET-UG: In the past, The Honourable Supreme Court and

Ministry of Health and Family Welfare have often relied upon the AIIMS to provide a
failsafe backup for conduct of entrance test in situations when conduct of examination by the
designated body faced difficulties. In this regard, it is strategically important that AIIMS
continuously maintain its readiness and ability to conduct combined entrance test for
undergraduate (MBBS) course. v .

Innovation: INIs were established to innovate and set standards of medical education'.
including the conduct of exams, so that they can be implement in medical colleges under
purview of National Medical Commission. AIIMS has been pioneer in utilization of evolving
Information and Computation Technology (ICT) for the conduct of entrance test for
improved student experience, testing capability and safety of examination. AIIMS
initiatedcomputer basedtesting in India and was the first to completely shift to computer
based test for conduct of entrance test. AIIMS pioneered the use of picture based questions,
video based questions and innovative formats of question so that the entrance test cén be
designed to evaiuate real-life cognitive skills rather than rote memory. INICET for
undergraduate seats in INIs will ensure that AlIMS along with sister INIs will continue to
innovate and incorporate useful technologies including Computer Adaptive Testing (CAT)

for medical entrance tests.

A two layered approach with distinct entrance test for INIs and medical colleges under NMC
will ensure that special character of INIs as envisaged by Parliament in its wisdom is

maintained in the eyes of aspiring students. The two layered approach is a time tested and fail



safe approach as practiced by conduct of civil services examination by UPSC for central Jevel

administrative services that is distinct from civic services examination conducted for state

level administrative services.

~ APPROVAL SOUGHT:-

The concept of a combined entrance test for undergraduate course (MBBS) in all INIs is

placed before the Governing Body for consideration and adjudication.

This has approval of Director, AIIMS, New Delhi.

REGISTRAR
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
- Ansari Nagar, New Delhi-29

No.F.40-13/2022-Estt. 83 ' Dated:07.04.2022

OFFICE MEMORANDUM

‘Subject: Mecting for follow up action-taken on the minutes of the meeting held of Hon'ble
HIM & Hon'ble MoS, Health on 09.02.2022 - regarding.

FRERERRERR A

A meeting will be taken by Director (AIIMS) on 09.04.2022 at 11.00 AM in Dr.
Rau?alm.gasx-v.anu Board Room, Director's Officer to discuss the follow up action-taken with regard
to direction given by Hon'ble Health Minister in the meeting held on 09.02.2022

It. is requested to make it convenient'ts attend the above said ‘meeting with action ~taken
report with reference to OM dated 21.03.2022 (copy enclosed).

& NATH SAH)
CHIEF ADMINISTRATIVE OFFICER

. Encl. As above

Distribution:
1. AIIChief of Centres ' PointNo -  1,23,&8
2. Head of all Departments Point No. - 8
3. Head of Departments - PointNo. - - 1
(Lab. Medicine, Pathology, Microbiology) -
4. Head of all clinical Departments ' Point No. - 2&3
5.-  Head of Departments ' = Point No. - 2

(Radio-Diagnosis, Neuro-Radiology Cardiac
Radiology, Onco. Radiclogy)

6. Dy.Director(Admn) . - - - ° ° ° ‘PointNo. - 8

6.  Medical Superintendent - : PointNo. - 3,4

8.  Professor In-charge Computer Facility . PointNo. .- 3

9.  Professor In-charge, Media Cell Point No. - 3

10. Dr. Angel Rajan Singh, Convener, PMU Point No. - 5&6

11.  Prof. In-charge, B.B. Dixit Library o PointNo. - 5

12.  Prof. In-charge (Faculty & Rectt. Cell)/ Point No. - 6&7

- Procurement Cell} = .

13 Prof. Rajesh Khadgawat PointNo. - 8

14. Chief Administrative Officer Point No. - 7
Point No. - 1

15  Chief Security Officer

Copy forwarded for information to :

PPS to Director/PS to DD(A) AIIMS, New Delhi
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N F40-13 2
o. /2022 (Misc)/ BsttI . 8 4 Dated:

i ' i 2007
OFFICE  MEMORANDUM 91 MAR

Subject: Igt&hmt?'s of m.ee.ting of the visit of Hon'ble Union Minister for Health & Family Welfare
Hon'ble Minister of State for Health & Family Welfare on 9t Feb., 2022 at 4.30 PM in
Dr. Ramalmgaswam1 Board Room, AIIMS, New Delhi.

SRR R Rk

. The minutes of the aforesaid is forwarded herewith for information and necessary
action. '

It is requested to kindly provide the Action taken report at the earliest p0551b1e for the
perusal of Hon'ble Union Minister of Health & Family Welfare.

(DEO NATH SAH)
CHIEF ADMINISTRATIVE OFFICER
Encl. As above :

Distribution:

1. Al Chief of Centres Point.No - 1,23, &8

2. . Head of all Departments Point No. - ‘8

3.  Head of Departments . Point No. = 1
(Lab. Medicine, Pathology, Mlcroblology) .

4.  Hedd of all clinical Departments - Point No. - 2&3

5.  Head of Departments - Point No. -2
(Radio-Diagnosis, Neuro-Radiology Cardxac
Radiology, Onco. Radiology) .

6.  Dy. Director (Admn.) Point No. = . B

5.  Medical Superintendent PointNo. = - 3,4

8.  Professor In-charge Computer Facility Point No. - -

9.  Professor In-charge, Media Cell ‘PointNo. - 3

10. Dr. Angel Rajan Singh, Convener, PMU ' PointNo. - 5&6

11.  Prof. In-charge, B.B. Dixit Library . PointNo. . - 5

12.  Prof. In-charge (Faculty & Rectt.-Cell)/ Point No. - 6&7
Procurement Cell ) . : .

13 Prof. Rajesh Khadgawat PointNo. = - 8

14. Chief Administrative Officer PointNo. - 7

PointNo. - 1

15  Chief Security Officer

Copy forwarded for information to :

i PS to Hon'ble HEM/ PS to Hon'ble MoS (Health)
2."  PPS to Director/PS to DD(A)/PA to CAO AIIMS, New Delhi
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o . ALL INDIA INSTITUTE OF MED!CAL SCIENCES NEW DELHl
No.: PMU/ZI 22/191 A . " Dated 14.03,2022

Subject: Minutes of Meeting of thevisit of Hon’b!e HFM & Hon’ble MoS Health

A meeting was held under the Chalrmanshlp of Dr. Mansukh Mandawya,
Hon’ble Union Minister for Health & Family Welfare and Dr, Bharti Pravin Pawar,
Hon’ble MoS for Health and Family Welfare on 9% February 2022 at 4:30 PM in
Ramahngaswaml Boardroom. The meeting was attended by all Dean’s, Medical
.Supermtendent Chief’s of Centres, Head’s of Departments Associate Deans &
Senior Officers of AlIMS, New Delhi, Director, AHMS had sought pnor leave of
absence due to-an urgent engagement '

At the outset Deputy Dlrector (Admm}we!comed Hon ble HFM & Hon’ble MoS.

Subsequently, a'presentation was made on the action taken on the decisions

taken during HFM's earlier- review meeting held on 27th January 2022. The.
following points were dlscussed and decxs:ons taken ' '

1. Sample Collection & Touts Free AlIMS: It was mformed that sample
collection timings will be extended to 6.30pm w.e.f. 1* March 2022. Also,
AIIMS  has prepared .an action ‘plan for aggressive momtonng and
capturing of touts from labs surrounding AlIMS. HFM deSIred that AlIMS

“ has to be made tout free and AlIMS Security shall be responSIble to ensure
" the same ona dally basis. ‘
Action: Chief’s of Centres HoD (Lab: Medlcme, Pathology, M;croblology)
for sample collection; CSO AlIMS for ensurmg tout free AlIMS

2 Radiology Services: It was mformed that Dept. of Radiology will start
walk-in ultrasound services.in RAK OPD for 35 patients everyday who

don’t need any preparation. Further, to reduce wamng for MRI & CT Scan, |
apprax. 10 CT Scan & 10 MRI Machines have been proposed in the new
Super-Speciality OPD Block HFM desired that all departments should
_maximizeé the use their exnstmg equrpment & human resources to reduce
waiting lists and increase workmg hours. Also appointments should only
' be given for a reasonable onward duration. Efforts should be made to
reduce wéiting periods as very long waiting period is not in interest of
patients. A '
Action:; Chief's of Centres; Head’s of all dlinical departments; Heed' _
' {Radiodiagnosis, Neuroradiology, Cardiac'R’adio!ogy, ‘Onco Radiology)
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. gi g ;:ZZS;: ‘:;Zu{\;izsfd\’\é:stiriefed. that the prf)po'sal for new speciality .,
= e fjor X 70 a'rea is ready and is be.ing put up in:che n‘ext
gréund ﬂobf of the saidcéiesmg PR . Hla
_ . i block. Tele, screening/ Tele consultation
system is 3159 befmg_ incorporated in the new IT solution being designed
by IT PMC. HEM desired that AlIVS should develop an action plan for
onboarding the-faSanjeevni OPD platform of MoHFW for teleconsultation
— especially for doctor-to-doctor consultation for new patients and a
presentation on this should be made during 'thé next meeting. HFM also
sought feedback regarding starting OPD’s on Sunday’s as well as it is in
‘theinterest of patiénts who cannot come on other days. HFM also deéired ,
that a AlIMS Media Cell should regularly release media bulletins on the.
achievements of AlIMS, the benefits to patients at AlIMS, etc. to showcase
AlIMS facilties & achievements at an Institute level. |
Action: Medical Sixpérintendent; ‘Chief’s .of all 'Centres;,.Head's of all
Clinical Departments; Prof. I/c Computer Facility; Prof. I/c Media Cell
' 4 Pharmacy Services at AlIMS: It was informed thét PMBI has agreed open
PMBIP Kendra at AlIMS, New'Delhi. Kendra need to be started soon.
. - " Action: MédicalSuper'intendent(A‘HMS) :
5. IT Infrastructure & Solutions at.AlIMS: It was informed that Financial
Management Solution of CDAC has ‘been implemented and payroll &
* budget accounts modules are under cbnﬂg.uration. All modules, including
. fund management for store purchases will be operational by end March . -
. 2022. IT PMC has also begun their assignmeént w.e.fi 17" January 2022
afte.é'yeﬁﬁ‘éétién their staff credentials as per RFP requirement. HFM also-
desired that AIIMS Library should put in plébe- a Centralized e-Library
Access system for all AlIMS/ medical colleges in the Country such that -
subscriptions of all hooks and jeurnals are accessible to all institutions. '

Action: Convener, PMU; Prof. 1/cB:B Dixit Library {for National e-Library)

6. Procurement Reforrhs at ;t\!I-MS- It was informed that'imple‘mentatior} of . :
report of the committee constituted ﬁy HFM has been startéd. Publishing
* of tenders on AlIMS website’ has been ‘made mandatory. Process for
execufing.centra! rate contractsis being éxpedited. Procurement reforms
including streamlining of the function of stores & purchase committeesis

in pipeline. HFM was shown a demonstration of the Digital Library of ‘

%yzds
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Supply Orders & Vendor Dashboard yvh' gl en i
. . hich has.been implemented w.e.f.

| 1% January 2022. HFM desired that a demonstfation of the said system
should also be don'e to Sh: Alok Saxena, Addl. éec‘retary in MOHFW and
such system should be implemented at a larger level for all AMS &
Central Govt. Also, a centralized purchase system should be developed
such that the rate contracts are valid.for purchase across all AlIMS &
Central Government Hospitals. Hon’ble HFM also directed ‘that all the

. officers and staff who are in‘sensitive position need to be transferred and-

- once transferred should be reheved wrthout any further delay.

Actron Officer I/c Procurement and Faculty/ Recrurtment cell

Review under Rule {FR) 560)/(l) and Rule 48 of CCS (Pensron) Rules,
1972: It was informed-that information has been sought from: controlling
)560)/(

ofﬁcers regardmg employees who can be retired under Rule (FR;

and Rule 48 of CCS (Pension) Rules, 1972. -1t was also -informed 'that

currently, Disciplinary proceedings going on agams’c 69 employees out.of
which 49 proceeding are going.on since.over 6 months. In the past 1 year,

14 employees have been dismissed from servrce after. conclusion of.

drscrplrnary proceedmgs
Action: Prof. l/c (R&F), Chief Admlmstratrve Officer '

8. Idea Box & Best Practices: HFM desrred that AlIMS should- install ‘Idea
Box’ at varrous locations and the said box will be only opened by staff
. authorized by HFM’s office. HFM also requested all Head’s: of
Departments to share their best practrces in 5 slides with Prof. Khadgawat
out of which a few will be presented in the next meeting.-HFM also
advised all Chief’s of Centres & Head's of Depa rtments to regularly sit with
their officers and staff every fortnight to dlscuss various issues and also
deliberate on measures to improving patlent experience & satisfaction.

Action: Deputy"Director {Admin); Chief’s of all Centres; Heads of all -_

Departments;_l’ref. Rajesh Khadgawat
9. Issues for action at MDHFW level o

[t was informéd that:

- A meetmg held with Additional Secretary Sh. -Manehar Agnani on 710
ievances.

February 2022 regarclmg employees related gr
Page 3 of 5
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e issue relate d to AlIMS. Regu!atron 35 has to be perused with Dok

Constn:utron of Institute Body has been partra!ly done. However, as the
nomjnation of technical/ medical members is still pending, AIMS is
not able to constitute its selection committee due to which mterwews
of around 300 faculty pesitions are pending '

- - EFCfor the Implementation of Masterplan of AHMS is ready Time for
. presentation tc HFM & Hon’ble PM is awaited: Lt. Governor of Delhi is

constituting a.committee for timiely statutory approva ls on the request
of CEQ, NlTl Aayog. '

After this, HFM & MoS interacted with-AlIMS Facuity, the key hlghhghts of

dlscussron are reproduced below:

5 Performance based incentive for AIIMS Faculty & Staff excelhng in research

academics & patient care

-lncreasmg OT time availability and running OT’s in double shifts

Requirement of additional infrastructure hke OT’s, hospital beds, etc to use .

“the existing manpower appropnately

Shortage of MRI machines at AlIMS especxally wnth Neuro & Cardiac -
Radiology Departments o
Walvmg of user charges upto Rs: ‘500 for benefrt of patrents .

Recruitment on vacant " positions on pnonty and sanction of new post'

'creatlon proposals by DoE
.Physxcal fithess of AlIMS Faculty & Staff should be measured ‘and hnked to’

performance incentives as a part of Fit India mission

Difﬁculty in procuring high end .imedical equipment due to [imitations
imposed due to ban on global'tender'errquiry upto Rs. 200 Cr. Due to this
AlIMS has been practi’cai‘ly not able to procure major équipments since two
years ‘and the life span of few major assential equxpment is nearing

completion and replacement equipment are not Made in India

".Challenges on healthcare equrpment & consumables procurement on GeM

It was suggested that’power to exempt procurement under Make in India
rules be delegated.to Director, AlIMS as has been done by Department of

Science of Technology & ICMR
Principal Nursmg College should be included in Governing Body of AlIMS
Due to increased focus on patient care, academics & research is suffering and

is Ieadmg to burn out amongst doctors at AllMS

~ Pagedofs
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7 Aspirational Value of Ajf ‘
IMS is
T ps h;gher !nstead of monetarymcentxves, mdxrect
rotected time, h '
PRI Hectin lgher retirement age, Chikitsa
. -AHMS uG entrance sh
ownd ould net be clubbed with NEET & AHMS should be
ed to conduct its own UG entrance exam )
- Diff '
o Zjlntlatlsn of AlIMS New Delhi there should be from other AlIMS which
5 e in infancy. The same yardstick should" not be applied to all AIMS
sought feedback regarding mental health issues & rare disease drugs
c?st in India. Various wews were ehcxted [t was alsa stated that prevention
of Genetic disorders through pre-natal screening is very ifportant. HFM was
| also mformed that trial of a drug for muscle dystrophy made by M/s Roche
is in progress and based on the results of the trial, MoHFW can negotiate
centrally with the manufacturer for: a better price. [t was also suggested that

we should wait for the Indian drugs to be researched. Also, pharma industry
.can be given incentive to produce the said drug or biosimilar molecules in

lndxa ata much Iower pnce
After this interaction, MoS Health adwsed that various lSSUES related to- A'HMS
are raised in Parliament and AlIMS should take deﬁnltnve action on issues like

fire audit, treatment of cancer patients who have taken partial °

treatment in private hospitals, patients being referred out for radiology & lab -
~ tests, etc. AlIMS Faculty & Staff should also avoid making statements tor media
& AlIMS should maintain close coordination with MoHFW for media handhng

to Hon’ble HFM' for sparmg his valuable time.

’ A a
'\\1\“@\}
Sh. Vishal Chauhan

~ Deputy Director (Administration)

long waiting !lsts,

The meeting ended with thanks

Circulation:
- As above

Copy for informationi
PS to Hon’ble HFM pl. -

Page 5 of 5
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ACADEMIC SECTION
AlIVIS New Delhi

30

Subject:- Meeting for follow up action taken on the minutes of the meeting held of Hon’ble HFM and
Hon’ble Mos, Health on 09/02/2022- Action Taken

Dated:- 08/04/2022

Reference Letter No F.40-13/2022-Estt. Dated 07/04/2022, F.40-13/2022(Misc)-Estt.] Dated
07/04/2022 and PMU/21-22/191 Dated 14/03/2022 regarding above mentioned subject.

In this regard it is to submit that Academic Sectior, AliMS New Delhi has -been receiving the
suggestions/complaints through papers, online and:e mail. All the complaints/suggestions are put up
on file with facts/rules to the Dean/Director and reply is given to the applicant. Installation of
suggestion boxin-academic section is under process with Engineering Section.

As far as best practices are coneerned, it is to submit that

a. All the proposals related to academics/courses received from various departments/centres
are discussed with subcommittee, Dean’s Committee, staff council before submission to
Standing Committees/Governing Body. _

b. Academic Section has initiated online Learning Management System for UG/PG students and
SARAL Platform-is used for management of various issues related to students.

C. Student Wellness Facility has been strengthened to address mental health need of the

* students.

d. To bring in the transparency in the academic programs centralised monitoring/allocations
have-been initiated. , -

e. Proposal for'torr}mon entrance test for admission in MBBS program in INI is as under

Proposal for a Combined Entrance Test for- admission for MBBS seats for.
Institute of National Importance (INICET-UG)

The- Institution of National Importance are established by Act of Parliament. Beginning with
established of AlIMS in 1956, the objective of Institutes of National Importance (INI) in the field of
medicine is to develop. patterns of teaching in undergraduate and postgraduate medical education in...
all its branches so as to demonstrate a:hi_gh standard of medical education to all medical colleges
and other allied institutions in India (AlIMS Act 1956). Subsequently more institutions were added viz
PGIMER-Chandigarh, JIPMER (2008) and 21 newly established AIIMS for undergraduate and
postgraduate education.

The INIs have mandate to continuously innovate, establish and standardize newer methods of
education at-all levels i.e. undergraduate, postgraduate and super specialty, so that these can then
be implemented in all the medical colleges under Central, State, Deemed and State Private
Universities. Accordingly, the'secﬁon_ 37 of the National Medical Commission Act, 2019 specifically .-
provides a distinct recognition of medical degree of the IN] (Schedule under 37) in relation to al]
other medical colleges in India under its purview,

In pursuance of highest standards and maintain the spirit of innovation, the admission into
postgraduate (INICET—'PG) and super—§pecia!ty {INICET-SS)medical courses is now done to through a
Combined Entrance Test (CET ) administered by AIIMS, New Delhi. It is in this context; it is proposed
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that admission into undergraduate courses in the INIs should be done through a Combined Entrance

Test (INICET-UG).

Specific rationale for establishment of INICET-UG:

1

)

Till 2(519, admission to the MBBS course at AlIMS and JIPMER, the two INJs that have an
MBBS course, was done. thorough their-own entrance exams, separate from the All Indian
MBSS entrance exam. In 2020, through the promulgation of the-NMC ACT, these'two exams
were subsumed into the single NEET-UG entrance exam.

The patter of questions in the AIIMS entrance exam included areas of general knowledge
and tested a student’s comprehension and application rathér than pure ‘factu_al knowledge.
This was different from the All India MBBS entrance exam. '

The AlIMS MBBS entrance exam was always conducted on-time that allowed the MBBS

'students to regularly join the course on 1% August. This ensured complete synchrony in the

teaching curriculum throughout the MBBS course and all semesters started 'and ended as
plénned with regularly scheduled classes and exams. The resources were appropriately
divided without overlap. ) S :

The three levels of medical education (i.e. undergraduate,MBBS; postgrduation, MD/Ms)
and" Super specialty'," SS) are implicitly and critically interlinked. To ensure a seamless
transition, it is imperative that entrance test to all three Jevel has similar approach and
standards as envisaged by the Parliament, ' :

pandemic.
AlIMS, New Delhi has an immaculate record of conducting academic entrance test as per
schedule. Even with logistic limitations imposed by Covid pandemic, the academic entrance

often relied upon the AlIMS to provide 3 failsafe backup for conduct of entrance-test in
situations when conduct of examination by the designated body faced difficulties, In this
regard, it is strategically important that AlIMS continuous maintain jts readiness and ability
to conduct combined entrance test for undergraduate (MBBS) course, :

Additio_nal opportunities to students: NEET-UG was established for'benefit of students who

relieving this stress for Jakhs of aspiring students.
Shielding of INIs from events related to NEET: Due to multiple stake holders (including
Central, State, Deemed and Private Universities), the conduct of NEET examination and

process of counselling is often delayed due to !itigations at various Courts and interests of
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10. Innovation: INIs were established to innovate and set standards of medical education
including the conduct of the entrance test, so that they can be implementing in medical
colleges under purview of National Medical Commission. AlIMS has been: pioneer in
utilization of evolving Information and Computation Technology (ICT) for the conduct of
entrance test for improved student experiehce, testing capability and safety of examination.
AlIMS initiate computer-based in India and was the first to completely shift to computer
based test for conduct of entrance test. AlIMS pioneered the use of picture based question;
video based question and innovative formats of question so that the entrance test can be
designed to evaluate real-life cognitive skills rather than rote memory. INICET for
undergraduate seats in INIs will ensure that AlIMS along with sister INIs will continue to
innovate and incorporate useful technologies including Computer Adaptive Testing (CAT) for
medical entrance tests.

11. A two layered approach with distinct entrance test for INIs and medical colleges under NMC

~ will ensure that special character of INIs as envisaged by Parliament in its wisdom is
maintained in the eyes of aspiring students. The two layered approach is a time tested and
fail safe approach as practiced by conduct of civil services examination by UPSC for central
level administrative services that is distinct from civic services examination conducted for

 state level administrative services.

The concept of a combined entrance test for undergraduate course (MBBS) in all INIs is endorsed by
all'INls and placed before the competent authority for consideration and adjudication.

This isfor information and further.necessary action v 5 :

%Dr Sanjeev Lalwani

Registrar Academics

Shri Deo.Nath Sah, .
CAO d

CC: - PPS'to Director/ Dean
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ACADEMIC SECTION 93
ATIMS New Delbi
Dated:- 20/04/2022

Subject:- Meeting for follow up action taken on the minutes of the meeting held of
Hon’ble HFM and Hon’ble MoS, Health on 09/02/2022- Action Taken

Reference Letter No F.40-13/2022-Estt] Dated 07/04/2022, F.40-13/202 (Nﬁsc)—
Estt.] Dated 07/04/2022 and PMU/21-22/191 Dated 14/03/2022 rega.rdmg above
mentioned subject.

Proposal for a Combined Entrance Test for admission for MBBS
seats for Institute of National Importance (INICET-UG)

The Institution of National Importance is established by Act of Parliament. Begi'rming‘
with established -of AIIMS in 1936 the objective of Institutes of National Importance

(IN) in the field of medicine is: to devclop patterns of teaching in undergraduate-and

postgraduate medical -education in all its branches so as to dcmonstrate a high

standard of medical education to all medical colleges and other allied mmtutlons in

India (AIIMS Act 1956). Subsequently more institutions were added viz PGIMER-

Chandigarh, JIPMER 62008) and 21 newly established AIIMS for undergraduate and

postgraduate education. . -

The INIs have mandate to continuously innovate, establish and s{andardize newer’
methods. of education at all levels ie. undergraduate, postgraduate and super
specialty, so that these can then be implementéd in all the medical colleges under
Central, State, Deemed and State Private Universities. Accordingly, the section 37 of
the National Medical Commission Act, 2019 specifically provides a distinct
recognition of medical degree of the INI (Schedule under 37) in relation to all other

medical colleges in India under its purview.

In:pursuance of highest standards and maintain the spirit of innovation, the admission
into postgraduate (INICET-PG) and super-specialty (INICET-SS) medical courses is
now done to through-a.Combined Entrance Test (CET): adm_;mstered by. ATIMS, New
Delhi. It is in this context; it is proposed that admission intp.und’ergraduate courses in

the INIs should be done through a Combined Entrance Test (INICET-UG).
Specific rationale for establishment of INICET-UG:

1. The ‘three level of medical education. (ie. 'under-graduate, MBBS; post-
graduate, MD/MS) and Super specialty, SS)-are implicitly and’ crmcally interlinked.
To ensure a seamless transition, it is imperative that entrance test to: -all three level has

similar:approach-and standards as envisaged by the Parliament. ’
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consideration and adjudication.
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rather than rote memory. INICET for undergraduate seats in INIs will ensure that
AIIMS along with sister INIs will continue to innovate and incorporate useful
technologies including Computer Adaptive Testing (CAT) for medical entrance tests.
8. A two layered approach with distinct entrance test for INIs and medical
colleges under NMC will ensure that special character of INIs as envisaged by
Parliament in it§ wisdom is maintained in the eyes of aspiring students. The two
layered approach is a time tested and fail safe approach as practiced by conduct of
civil services examination by UPSC for central level administrative services that is

distinct from civic services examination conducted for state level administrative

services.

The concept of a combined entrance test for undergraduate course (MBBS) in all INIs
is endorsed by all INIs and can be placed before the Governing Body for

r Sanjeev Lalwani

Registrar Academics

Associate Dean (Agéd)’ / W
T qp/\\l\

Dean (Acad) \,}WQ/ _
|

Direct}!)r (Ph










95
NOTE FOR THE GOVERNING BODY MEETING

Item No.GB/ 159 |07F .

SUBJECT: AS OF NOW 'STATUS OF THE PROPOSAL FOR ROTATORY
HEADSHIP AT AIIMS, NEW DELHI-REGARDING.

EE 22 T s

INTRODUCTION:-

1. There have been several previous committees, like Valiathan Committee (2006), KK
Talwar Committee (2009), Sugatha Rao and Sneh Bhargav Committee (2010), Pradhan
committee (2013), Venketachalam Committee (2014), Parliament Committee (2015),
Balram Airan Committee (2016), that have looked into the issue of rotatory headship and
given suggestions. Summary of recommendations on Rotatory Headship is enclosed at

(Annexure-I).

-2. The proposal regarding Rotatory Headship at AIIMS, New Delhi was discussed in the
Governing Body in its meeting held on 21% December, 2017 (Annexure-II). ‘

“Hon’ble Member of Governing Body, Dr. Mahesh B Patel raised the issue of Rotating
Headship recommended by the Valiathian- Committee. It was discussed that there have
been contrary view on this issue in the recommendation of various committees till date
and the subsequent committee have been more inclined toward a collegiums system of
governance than for rotating headship. Hon’ble member Jagdish Prasad, DGHS, opined
that rotating headship was a failed system. Hon’ble Member Parliament, Sh. Ram Gopal
Yadav & Dr. D.S. Rana also opined that the concept of rotating headship is not desirable
and its implementation would result in anarchy in the Institute.

It was decided that in line with the recommendation of the 87 report of the Department
related Parliamentary Standing Committee on Health & F amily Welfare-wherein it has
been recommended that rotating headship be given a serious thought by the authorities
and a well-considered decision be arrived at after discussing the pros and cons with entire
array of stakeholders- an internal committee be constituted at AIIMS, New Delhi to look
into the issue of rotating headship or alternative options of Departmental Governance in
totality. The Internal Committee must consult with all stakeholder & examine its
implication on all aspects before making a recommendation”. o

Minutes of the 156 Meeting of Governing Body are enclosed for ready reference.

ADMINISTRATIVE COMMENTS:-

According to the decision of the Governing Body, the Director, AIIMS, New Delhi had
constituted a committee under chairmanship of Dean (Academics) to look into this matter
of rotating headship or altérnative options of departmental Governance in totality

(Annexure-III).
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The recommendations of the Committee are as under:-

L Few committee members felt that -before such a major change is implemented, a
scientific study should be undertaken to find out deficiencies in the existing system of
headship at AIIMS and any modifications that can be undertaken in the existing
system itself so that no major policy change will be required. Another survey should
be undertaken in Medical Institutions that have adopted the new system of heading a
department to find out if any improvement in its working has been documented

- compared to existing system.

fivs The meetings of the committee were held on 19.7.2018 and 9.8.2018 in Dean's
- Committee Room. The decisions taken into both the meeting are as under: '

1. Is change required in preseﬁt system of governance?

There was near unanimity amongst committee members that a change is required. There have
been several previous committee Valiathan committee (2006), KK Talwar committee (2009),
Sugatha Rao and Sneh Bhargav committee (2010), Pradhan committee (2013), Venketachalam
committee (2014), Parliament committee (2015), Balram Airan committee (2016), who also have
looked into these issues and given suggestions.

Few committee members felt that before such a major change is implemented, a scientific study
should be undertaken to find out deficiencies in the existing system of headship at AIIMS and
any modifications that can be undertaken in the existing system itself so that no major policy
change will be required. Another survey should be undertaken in Medical Institutions that have
adopted the new system of heading a department to find out if any improvement in its working
has been documented compared to existing system.

2. Options available

a. Head should not be by seniority but by selection taking into account seniority as well as merit
and this can be reviewed every 2 years

b. Rotating Headship by seniority
¢. Collegium with Head as at present
d. Collegium with rotating headship

Majority preferred the last (option d) while few preferred option ¢ and option b and even no
change in present system.

3. How many members will be there in the collegium

A Majority felt it should be Fifty percent of senior most Faculty members (maximum of 5 (in
large departments) and minimum of 3 (in smaller departments)
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b. Restricting it to Professors or professors with 5 years experienceas professor only will create
anomaly in smaller departments

c. Any faculty member should.have option to opt out from the collegium | Headship
4. Duration of Rotating Headship

a. Majority felt it should be 2 years (Longer duration would have been required if there was no
collegium.

b. In collegium system there will be continuity so shorter duration of rotation will be preferable
so that everyone will have a chance to be Head '

c. Few of the committee members felt that 2 years is too short a period and it should be extended
to 5 years. »

5. Who will be first Head

a. If present head has completed the years stipulated for headship, then second senior most
- Faculty becomes Head

b. If present head has not completed the years stipulated for headship, then he will be Head till he
completes the stipulated years ' 4

* c. Third option p}eferred by few of the committee members was its implementation prospectively
ie present Head of the department continues for a period of 2 to 5 years

6. How will seniority decided

Majority of members felt that as matter is subjudice( APS vs Direct recruitment), we should
continue to follow present system of determining seniority

7. Who will be officiating head when Head goes on leave

Immediate past Head will officiate if there is one as part of collegium, otherwise senior most will
officiate (depending on what system of governance is ultimately decided

8. How new members in the collegium will be added

a. Majority felt that when one Faculty member out of 2 or 5 Faculty member retires, next senior
most will be added

b. Other option can be for Head to retire from collegium after completing 2 or 5 years ( this-will
be more suitable for large department / centres

9. Will same rules apply to departments having different units
a. Yes same principles will apply
b. Each Unit will not have collegium system

10. Should rotating system be applied to Centre chiefs also
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a. Majority felt that Chiefship of centres should also rotate otherwise whole purpose of
rotationship will be defeated in centres (in future there will be many centres) :

b. All heads of department] division in the centre should be members of the collegium

c. Majority preferred that 3 or 5 senior most members will be part of collegium as is envisaged
~ for the departments

d. Duration of rotation should be 2 or 5 years which ever option is agreed upon for the
departments

e. all departments within the céntres will also have collegiums for departments
i 1; Resf:aonsibilities of the collégiums

a bﬁrchase of machinery

b. academic plan including teaching schedule

c. allotmént of thesis |

d. approval of research projects

e. OPD, Indoor and Lab time allotment

f. recommendation of names for awards. Institute committees
g.starting any new course, fellowship .

h. any future expansion plan -

12. Responsibilities of Head in the collegium

a. Governance of Non Faculty members in the department

b. Forwarding and record of all leave applications of Faculty
¢. Maintenance of equipment and wards

d. writing ACR |

There was no unanimity about distributions of these responsibilities for Head / Collegium and
can be looked into in detail at a later date

13 How decision will be arrived at in collegium

a. By majority decision '
b. Collegium should meet fortnightly

14. How any disputes in the departments will be solved

AIIMS should have a committee to solve grievances in any department chaired by Director



RECOMMENDATIONS OF THE COMMITTEE:-

Based on the majority decision, the committee recommends that present system of governance at
AIIMS needs to be changed. The departments should be governed by a collegium of senior
faculty members and headship of this collegium should be rotated every 2 years. The collegium
should consist of fifty percent of seiior most faculty members (maximum of 5 (in large
departments) and minimum of 3 (in smaller departments). The first head of this collegium should
be current head of the department. In case, he has completed the years stipulated for headship,
then second senior most Faculty should be the first head. As matter is subjudice (APS vs Direct
recruitment), we should continue to follow present system of determining seniority. The same
collegiums system with rotating chiefship should also be applicable to the centres as is being
recommended for departments in the main hospital. :

The above recommendations were placed before the CIB in its meeting held on 16.06.2021 vid
CIB Item No.5/10. v

DECISION OF THE CIB:-

The ‘matter was discussed in the Central Institute Body in its meeting held on 16.06.2021 vide
CIB item No.5/10 and CIB has decided the following:

“There were detailed deliberations on this issue. Some of the members shared their experience
with the system of rotatory headship. The Chairman expressed that the proposal needs to be -
examined further for its advantage and disadvantage and smooth functioning of Departments in
AIIMS, Delhi. Chairman desired that a new committee may be constituted with people of
eminence as members who do not have any conflict of interest in the matter. This committee
should approach various Govt. Institution n medical field as well as other fields where this
system has been adopted and seek feedback from these institution. Based on these deliberations,
this committee may be requested to give recommendation of applicability of this system for well
established institution like AIIMS, Delhi & PGI, Chandigarh. This committee may also give-
recommendation about applicability of this system for new AIIMS who are at different stages of

development”.

To examine the above proposal, accordingly the President, AIIMS, New Delhi has been pleased
to constitute a Committee comprising of the following members to consider the proposal®of
‘Rotation of Headship in the Institute’. ’

. Dr. V.K. Paul, Member, Niti Ayog, Govt. of India Chairman

1

2. Dr. K XK. Talwar, former Director, PGIMER, Chandigarh Member
3. Dr. Jagat Ram, former Director, PGIMER, Chandigarh Member
4, Dr. M.C. Misra, former Director, AIIMS New Delhi Member
5. Dr. V.M. Katoch, former DG(ICMR) & President, JIPMER Member
6. Dr. Abhay Karandikar, Director, IIT, Kanpur, UP Member

The notification dated 24.08.2022 is circulated to all the members of committee for information.
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- JUSTIFICATION FOR SUBMISSION OF THE STATUS OF THE ABOVE PROPOSAL
IN GOVERNING BODY a2

Reference to letter n0.20/1/2020 FAIMS-It)/Estt-I (F.Cell) dated 28.04.2022 (Annexure- 1V). The
matter regarding Rotatory Headship at ATIMS, New Delhi was submitted by the F aculty Cell to the
Competent Authority. The Competent Authority has desired that “to present the status as of now
in Governing Body”.

In view of the above, as of now status on matter of Rotatory Headship at AIIMS, New Delhi is
submitted before the Hon'ble Chairperson and members of the Governing Body for consideration
and decision please. . ,

This has approval of the Director, AIIMS, New Delhi.

REGISTRAR



1 01 ANNEXURE-I
1. Dr M S Valiathan Committee (2006):-
— Recommendation No. 17: Rotating headship every 5 years
— Academic Committee 2008/12/16: AC-6:
* Formed sub-committee under Prof KK Talwar
* To consider all pros and cons

— Academic Committee 2009/03/26: AC-3:
* Item 17: Rotating headship: Wait for Dr Talwar's report

Prof K K Talwar Committee (2009) ..
* Discussed with FAIIMS, PGI, others
Experience of non-medical institutions (IITs) not representative of medical
institutions
*  Not successful in BHU, AMU
*  Successful in CMC
* Should be tried as an experiment
*  Rotating headship, 4 year tenure .
*  Professors only, at least 2 years as professor if more than 2 professors
* Rotation limited to first 2 professors first
* Review at 3-4 years
* Core group of 3 senior-most faculty
* Plan purchase, expansion
Pros of Rotation '
— Everyone gets a chance to show worth
— May create healthy competition
— Discouragement of autocratic attitude
More democratic and transparent functioning
Cons of Rotation .
— Person with long term vision
Stability-mentorship/guidance
Rapid shifting hampers competence
Rotation may lead to exodus of faculty
Rotation may curtail initiative of head

|

— Academic Committee 2009 Dated:-2009,/04/27:
* Agree with Dr Talwar's committee report
* Objection by Dr Kartar Singh
* No need to change the existing system

— Governing Body Meeting 26/11/2009
= Item 146/13: To consider rotation every 5 years
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* Chairman recommended review by small group
> Head should have

*  Seniority
*  Publications
-+ Capacity

* . Patient care
*  Behaviour with patients etc

— Institute Body Meeting 8/12/2009
Deliberated entire Valiathan committee report
* ltem #17: Rotating headship
*  Dr Shyama Prasad:
*  Rotation will solve many problems, follow the Dr KK
Talwar committee recommendations
* Should be competition based for fixed tenure

Dr SS Agarwal:
* Apprehension, will create danger in various
institutions

*. Demotion of existing head
* Was addressing only some dlsgruntled individuals
* President:
*  Selection based post with tenure
i+ System designed should be acceptable to faculty
*° DGHS: ‘
* Rotating headshlp in 24 institutions, not satisfactory
« AlIMS problem only in 7 departments
¢ Decision:” = .
-Accepted-in principle
* However, process required deeper consultation
Director and Dean should have discussions with
individual faculty members in presence of JS

— 2010/2/12: Meeting with faculty, feedback collected- in favour of Rotation

— Institute Body Meeting 11/5/2010
* Agenda ltem No 143/8 i
*  Collegium systems: withdrawn from consideration

— Institute Body Meeting 16/1/2012
* Agenda Item No 146/13: Consider Valiathan committee report for
rotating headship every 5 years:
*  Constituted a committee to look into functioning of AlIMS and
rotating headship

10
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* Till then, rotating headship for 4 years or 62 years of age,

whichever is earlier, with collegiums systems should be brought in
place.

Sneh Bhargava Committee (2010)
— Collegium in each Department consisting of three senior most faculty for taking
all important decisions to ensure participation of faculty members in the internal
administration of the Department.

Sujata Rao Committee (2010)
— Recommended collegium system for all departments and. Centers for
departmental budgets, academic plans, recommendations of names for internal
committees etc

Pradhan Committee (2013) 7
- Recommended:Rotating headship among 3-4 senior-grade professors, 5 year
tenure each
— Dissent by Dr YK Chawla
Venkata ChalamCommittee (2014-15) ;
— Rotation of Headship for different Departments &Centres in AllMS is not
recommended. In its place, collegium system of administration is recommended.
Rotation in Other Institutions :
- Ts:
* Director appoints HoD, 2 + 1 year term
*  Usually by Seniority
UGC-Autonomous institutions:
* Rotation optional, 3-5 year term
* No need to change if system of headship working satisfactorily
JIPMER:
* 3 year by seniority
* Includes Additional Professors
* All applications routed through HoD
* APAR by MS/Dean/Director
* Discord +, Director steps in
NIMHANS
* 3 years by seniority at Professor Level Only

I

11
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Through Special Messenger
104 : By Speed Post

ALL INDIA INSTITUTE OF MEDICA-L SCIENCES

_ Ansari Nagar, NeW Delhi-29
F.No. 2-2/2017-Genl. ' Dated:

MEMORANDUM

03 4PR 2018

Subject:- Final Minutes of the 156" meefing of the Governing Body held on
A Thursday, the 21 December, 2017 at 5:00 P.M. in the Conference
Room of the Hon’ble HFW’s Office in Nirman Bhawan, New Delhi.

The Final Minutes of the Governing Body meeting held_ on 21 December, 2017
at 5:00 P.M. in the Conference Room 3™ Floor, Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi duly approved by the Chairman is being circulated to all the

Members of the Governing Body for information.

Zlylre
(PROF. RANDEEP GULER]A)

DIRECTOR & :
MEMBER SECRETARY

Encl. As above

The Chairman and all the
Members of the Governing Body. -
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MINUTES OF THE 156™ MEETING OF THE GOVERNING BODY HELD AT 5.00
P.M. ON THURSDAY, THE 21°" DAY OF DECEMBER, 2017 IN THE MINISTRY OF
HEALTH & FAMILY WELFARE, NIRMAN BHAWAN, NEW DELHL.

FRFR R FRR

Meeting of the 156" meeting of the Governing Body (GB) of AIIMS, New Delhi was
held at 5.00 P.M. on Thursday, the 215‘7 December, 2017 in the Ministry of Health & Family

Welfare, Nirman Bhawan, New Delhi and the followings were present:-

1

2)

3

4

5)

6)

Shri Jagat Prakash Nadda

Hon’ble Union Minister of Health & Family Welfare

Government of India,
Nirman Bhawan,
New Delhi — 110 011

Prof. Ram Gopal Yadav

Hon’ble Member of Parliament (Rajya Sabha)

8-A, Lodhi Estate,

- New Delhi— 110 003

Shri Ramesh Bidhuri

Hon’ble Member of Parliament (Lok Sabha)

H.No.179, Sunpath House,

Village Tughlakabad
New Delhi—110 044

Smt. Preeti Sudan

Secretary to the Govt. of India,
Ministry of Health & Family Welfare

Nirman Bhawan,
New Delhi— 110011

Dr. Jagdish Prasad

Director General of Health Services,

Government of India,

Ministry of Health & Family Welfare

Nirman Bhawan,
New Delhi— 110011

Smt. Vijaya Srivastava

Special Secretary & Financial Adviser

Government of India

Ministry of Health & Family Welfare,

Nirman Bhawan,
New Delhi —110 011

Page 1 0of8 \ -~ j
K-
,ﬂ“‘"\

/

Chairman

Member

Mgsmber

Member

Member

Member




- | 106

. Director, AIIMS and welcomed Smt. Preeti Sudan, Secretary Health and Family Welfare to the
' " }SOVerhing body of AIIMS, New Delhi. |

‘ " The quorum for the meeting was fulfilled.

With the permission of the Hon’ble HFM and Chairman, Governing Body AIIMS

agenda was presented for discussion by the Director, AIIMS as under:-
- ITEM NO.GB-156/1

;;:(;Onﬁfmation of the final minutes of the 155™ Governing Body meeting held on 10%
" October, 2017 in the Ministry of Health and Family Welfare, Nirman Bhawan, New Delhi.

' ?Direé“tor; AHMS informed that no comments or objections have been received from any member
of the Governing Body on the Minutes of the Governing Body meeting held on 21st October,
2016. . _ '

- Minutes of Governing Body meeting held on 21 October 2017 were: confirmed.

ITEM NO.GB-156/2

“Action 'I‘a;fk'_eh Report on the final minutes of the 155 Governing Body meeting held on
:10.10.2017 in the Ministry of Health & Family Welfare, Nirman Bhawan, New Delhi

Director, AIIMS informed that the Minutes -of 156% Governing Body Meeting have been -
circulated just few days ago and action has been initiated on the decisions taken therein. It was
noted that due to short duration of time, action taken report on the final minutes of the 155"
Governing Body meeting shall be placed before the GB in the next meeting.

ITEM NO.GB-156/3

Ratification of 216" Meeting of Standing Finance Comnmittee held on 9% October, 2017 in
the Committee Room 1* Floor, Ministry of Health and Family Welfare, Nirman Bhawan, .
New Delhi. ’ .

Governing Body ratified the minutes of 216th meeting of the Standing Finance Committee.

ITEM NO.GB-156/4

Submission of Dr. Balram Airan Committee report

Director, AIIMS informed the Governing Body that before discussing the agenda item, it would
ve prudent to enumerate a list of important committees constituted for AIIMS, New Delhi and
their recommendations which are summarized as follows: '

)
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Name of the Committee

‘Broad Terms of Reference

172006

Dr MS Valiathan

| To stady:the functioning of ATIVS and
{'make recommendations for further
A i:dwdgpment of the Institute, particularly

with a view to improve the standards of
research teaching and quality of patient
‘cate.

| 2010

Ms Sujatha Rao

“Administrafive, financial and legal

.| implicationsiof'the sgven
| recommendations: of Valiathan Committee. |

requiring structural changes -

{3010

¥ : Reaammend smtab}e ‘work standar&s far !
{ faculty _ : ,

12013

' ‘Faculty'pectuiﬁnent,..seniori—ty,'
% ;r,neservationsh .

|00

Y Cemmxﬁee on Subordmétg
o Legxs!amn,ltqyaSabha

| Governanceat ALMS

|V Verlkarchelam,

: 2’12 "
| Subordinate Legislation, RajyaSabha '
| To consider the replies-of the Ministry
| before the Commitiee on. Suberdmate
& _Legxslamn, Rajya Sabhaintheir -
| proceedings-on AIMS, New Delhi.
' To-consider the.other Reports and:
| recommendations of Committees earlier
| setup on.AIIMS, New Delhi and other

_nfl’y 0 issues. rarsed“‘by by 1782 and
reports.of Committes:0n

AIMS.. -

| To recommend reframmg of" Rules and

; ¥ | Regulations for all AHMS underthe =
B AIMS Act.
2015 - 87" report: Department related | Governance at AIIMS
) parliamentary-standing ,
bt committes on HEW
2016 Dr Balram:4iran. _ | Toreview the reports of previous
‘ : o 2o | committees for submission to the

| Subordinate Committee on Legislation,

Page 4_0538-

| Rajya Sabha

(949 o
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oIt was informed that the Valiathan Committee had made 38 recommendations:;

= - 31not réquiring structural changes in AIIMS Acf, Rules and Régulations
- - 7 requiring structural changes in ATIMS Act, Rules and Regulations

I he implementation of these recommendations has been discussed during the 143" GB Meseting
_and ‘during the 142,143 & 144" B meetings of AIIMS, New Delhi. During the 144" I5

:.and" there were dissenting notes from Secretary MoHFW & DGHS. 1t was decided at that
¥ '-’meei@g to await the 87™ report of the Standing Parliamentary Committee before further decision

. is taken,
:?jThe ‘current status -of the -Valiathan Committee’s recommendations not requiring structural
“changes im AIIMS Act, Rules & Regulations are as follows: : :

= 23 Accepted and implemented/in process of implementation
s = 4 Accepted, no action taken yet
- 2 Futuristic, no action needed
" - "2 Rejected, no action needed

Keeping in view the multiple recommendations of various committees, Dr Balram Airan
Committee was formed in 2016 to review the reports of the Valiathan Committee, Sneh
Bhargava Commitee, Venkatathalam Committee, Pradhan Committee & Sujata Rao Committee
with the objective of formulating the draft Rules & Regulations to be submitted to the Ministry
of Health and Family Welfare, Government of India, for submission to the Subordinate

Committee'on Legislation, Rajya Sabha.

Hon’bie Member of the Governing Body, Dr Mahesh B Patel raised the issue of rotating
headship recommended by the Valiathan Committee. It was discussed that there have been
confrary views on this issue in the recommendations of various committees #] date and the
subsequent committees have been more inclined towards a collegium system of governance than
for rotating headship. Hon’ble member Dr Jagdish Prasad, DGHS, opined that rotating headship
was a failed system. Hon’ble Member Parliament, Sh. Ram Gopal Yadav & Dr D S Rana also
opined that the concept of rotating headship is not desirable and jts implementation would result

in anarchy in the Institute,

It was decided that in line with the recommendation of the §7% report of the Department related
Parliamentary Standing Committee on Health & Family Welfare - wherein it has been
recommended that rotating headship be given a serious thought by the authorities and a well-
considered decision be arrived at after discussing the pros and cons with entire array of
stakeholders —an internal committee be constituted at AIIMS, New Delhj to look into the issue of

rotating headship or alternative options of departmental Governance in totality. The internal

\
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Director, AIIMS informed that an exercise to prepare a detailed master plan was initiated during
the tenure of Ex-Director Prof. P K Dave wherein it was envisaged to demolish part of the
existing residential accommodation in East Ansari Nagar Campus of AIIMS, New Delhi and
expand the patient care facilities in proximity with the existing Hospital so that the patients don’t
have to travel long distances between new and existing facilities. It was also informed that these
residential accommodations were built over 50 years ago, required repeated repairs, and have
outlived their economical shelf life. The Director suggested that the existing C-II and C-I type

houses could be demolished and the area thus vacated could be a part of the extended hospital
area. He suggested that the superspecialty blocks currently proposed in the trauma centre
expansion area could be shifted to this area while the area in the trauma centre expansion could
become residential and meet the need of additional staff. This would aIso decrease traffic in the

trauma centre expanswn -area.

After deliberation, the Governing Body agreed with the proposal -of the Director, AIIMS to" -
permit ATIIMS, New Delhi to prepare a comprehensive master plan for development of new
facilities such that hospital areas are built close to each other to minimize patient discomfort.
While domg this, pedestrian and traffic flow should be carefully analysed from the point of view ‘
of easy access and better patient care and these are segregated to the maximum extent possxble
The Chairman desired that the said exercise should be completed at the earliest with a vision for
al teast the next 5 years (Vision : AIIMS-2022) and the master plan should be placed before the

Governing Body for approval.

ITEM NO.GB-156/7 -

Conduct of recruitment exams, for other AIIMS regarding.

Director, AIIMS mfozmed the Governing Body that AIIMS, New Delhi was getting
overwhelmed with requests for conducting academic and recruitment examination for other new
AIIMS coming up across the Country. The Chairman stressed that it was essential for AIIMS,
New Delhi to shéulder this burden for sometime to ensure similar standards are maintained

across new AIIMS.
After discussion, the GB agreed to the proposal of the Director, AIIMS to the following effect:

‘= AIIMS, New Delhi tay conduct entrance examination for other new AIIMS, when
s requested, for Academic Courses like MBBS, BSc, PG, DM-MCh, etc. along w1th its
.. own entrance examination for similar courses ’
- AIIMS, New Delhi may conduct recruitment examination for other new AIIMS when
- requested, for Faculty Posts & Nursing Staff along with its own recruitment process for
.. similar posts '
.- AIIMS, New Delhi shall not conduct recraitment and seleo’aon process for other
Institutes for any other Group A, B, C & D posts except on the directions of the

President.
»F“;M
ITEM NO.GB-156/8 /y,/
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
GENERAL SECTION
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F.N0.20-1/2020(FAIMS-II) /Estt.I (F.Cell) - Dated: 2%-4. Yoy

‘Subject:- Request for provide the agenda/item in the matter of
Rotation of Headship in the Departments/Centres at AIIMS-

reg. '

A matter regarding Rotation of Headship in the
Departments/Centres at AIIMS, submitted -by the Faculty Cell to the
competent authority. The observation of the Dy. Director (Admn.) in the
matter as under:- ' : '

“Matter discussed with the Director, AIIMS.. We need to preseht the status as

of now in GB. Please seek agenda from Academic Section”,

Accordingly, the Academic Section is requested to provide the
agenda/item in the above cited matter for perusal of the Competent
Authority. : v

) .
Q)‘%g NS

{Rajesh Kumar)
- Administrative Officer (Actg.)

The Registrar, \,\crﬂ Z :
AIIMS, New Delhi | / _

2917







NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/8

To consider/ex-post facte approval of the recommendations
of the Standing Selection Committee meetings for promotion
of eligible faculty to the next higher grade under assessment
promotion scheme (APS) held from 15 to 18" July, 2021 (1*
Phase) and from 24™ to 26" July, 2021 (2" Phase) at the
AIIMS, New Delhi







NOTE FOR THE GOVERNING BODY

Item No. GB/ /SNB II?

SUBJECT: TO CONSIDER/EX-POST FACTO APPROVAL OF THE
RECOMMENDATIONS OF THE STANDING SELECTION COMMITTEE
MEETINGS FOR PROMOITION OF ELIGIBLE FACULTY TO THE NEXT
HIGHER GRADE UNDER ASSESSMENT PROMOTION SCHEME (APS)
HELD FROM 15T TO 18™ JULY, 2021 (1°" PHASE) AND FROM 24™ TO
26™ JULY, 2021 (2"° PHASE) AT THE AIIMS, NEW DELHI.

dekkkhbd s
INTRODUCTION
1.1  As per existing Assessment Promotion Scheme (APS) guidelines, 216 faculty members
became eligible on 1* July in 2017, 2020 and 2021. Details are as under:-
i)  Associate Professor to Additional Professor eligible in 01.07.2017 - 01
ii)  Assistant Professor to Associate Professor eligible in 01.07.2020 -72
iii) Associate Professor to Additional Professor eligible in 01.07.2020 - 83
iv)  Assistant Professor to Associate Professor eligible in 01.07.2021 - 05
v)  Associate Professor to Additional Professor eligible in 01.07.2021 - 55
TOTAL - 216
1.2 The Meetings of the Standing Selection Committee were held from 15 to 18" July,
2021 (1 Phase) and from 241 to 26" July, 2021 (2™ Phase) to assess
suitability/candidatures of the eligible 216 faculty members for promotion to the next
higher grades under Assessment Promotion Scheme (APS) for the aforesaid batches.
1.3 In the aforesaid Standing Selection Committee Meetings, 216 candidates Wéré
' interviewed by the said Committee for promotion to the next higher grades under
Assessment Promotion Scheme (APS).
2.  ADMINISTRATIVE COMMENTS
2.1 The Governing Body is the Appointing Authority for faculty posts/promotion in

accordance with Ttem No.19 (ii) of ScheduleI of the AIIMS Regulations, 2019(as
amended).
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2.2 The Standing Selection Committee of the Institute is consisting of the following members

of the Institute Body:-

Chairman

Member

01 | Dr. D.S. Rana, Chairman, & Board 02 | Dr. Sunil Kumar, DGHS, Got.
of Management, Sir Ganga Ram of India, Nirman Bhawan, New
Hospital, New Delhi Delhi '

03 | Dr. Prof. Prof. Deelip Govind | Member | 04 | Shri Amit Khare, Secretary, | Member
Mhaisekar, Vice-Chancellor, Department of Higher '
Maharashtra University of Health Education, Ministry of Human
Sciences, Mhasrul, Dindori Road, Resource Development, Govt.

Nashik, Maharashtra. of India, 127-C, Shastri
' Bhawan, New Delhi

05 | Dr. Mahesh B. Patel, Dean, Gujarat | Member 06 | Dr. N. Gopalakrishnan, | Member

University, Ahmadabad; Gujarat Professor of  Nephrology.
- Madras  Medical  College,
Chennai,

07 | Prof. Randeep Guleria, Director, | Member- e -

AIIMS, New Delhi Secretary

[\
(O8]

Selection Committee made recommendation for promotion under APS mode as under:-

01 | No. of faculty found "UNFIT” for promotion to the grade of Additional | 01
Professor for the batch 0of 01.07.2017

02 | No. of faculty found "UNFIT” for promotion to the grade of Associate | 01
Professor for the batch 0f 01.07.2020

03 | No. of faculty found "UNFIT” for promotion to the grade of Additional | 01
Professor for the batch of 01.07.2021 '

04 | Recommendations of the Standing Selection Committee kept “IN- 01
SEALED COVER’ for. promotion to the grade of Additional Professor for
the batch of 01.07.2020 due to pending disciplinary proceedings

05 | Recommendations of the Standing Selection Committee kept 'IN- | 01
SEALED COVER’ for promotion to the grade of Additional Professor for
the batch 0of 01.07.2021 due to pending disciplinary proceedings

06 | No. of faculty found 'FIT*® for promotion to the grade of Associate | 211
Professors and Additional Professors for the batches of 01.07.2020 and
01.07.2021.

TOTAL 216
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2.4 It is pertinent to mention here that Governing Body in its meeting held on 10.10.2017

[\®]
W

\9}

vide agenda item No.GB-155/6 had desired that AIIMS, New Delhi should put in place
a mechanism (HR Module) with the approval of President, AIIMS to approve the
appointment of the candidates selected by the Standing Selection Committee, so that
such candidates could join their post/promoted under APS without waiting for the

meeting of the Governing Body and ex-post-facto approval of Governing Body should

 be obtained subsequently.

Accordingly, the Pr_esident, AIIMS, had constituted a HR Sub-Committee, consisting of

following members, for this purpose:

Shri Rajesh Bhushan, Secretary (Health), Govt. of India; Ministry of | -- | Chairman
Health & Family Welfare, Nirman Bhawan, New Delhi

2. | Dr. Sunil Kumar, Director General of Health Services, Govemment of | -- | Member
India, New Delhi '
3. | Shri D.S. Gangwar, Additional Secretary & Financial Advisor, Govt. | -- | Member
of India, Ministry of Health & Family Welfare, Nirman Bhawan, New
Delhi .
4. | Dr. Randeep Guleria, Director, AIIMS, New Delhi -- | Member-
‘ Secretary

The recommendations of the Standing Selection Committee were placed before the
said HR Sub-Committee in the 'meeting”held on 06.09.2021 in the Office of Shri
Rajesh Bhushan, Secretary (Health), Govt. of India, Ministry of Health & Family
Welfare. The recommendation of the Standing Selection Committee were approved by

the HR Sub-Committee (Annexure-I).

Subsequently, the Hon’ble President, AIIMS, New Delhi approved the same. After the
approval of the Hon’ble President, AIIMS, New Delhi promotions were made/given to
211 Faculty members of AIIMS, New Delhi, to the next level under Assessment

Promotion Scheme on 15.09.2021 (Annexure-II).
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In view of the position explained above, the recommendations of the Standing Selection
Committee Meeting held from 15 to 18™ July, 2021 (1% Phase) and from 24™ 0 26™ July,
2021 (2™ Phase), as enumerated at Para 2.3 above for promotion of faculty members under
Assessment Promotion Scheme (APS)), are submitted for kind consideration and ex-post facto

approval of the Governing Body.
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES, NEW DELHI
(FACULTY CELL)

I\/ﬁimtes of the 3w Meeﬁng of HR Sub-Committee held on Monday, 6t September, 2021 at 10.30
am in the Ministry of Health & Family Welfare under the Chairmanship of Shri Rajesh
Bhushan, Secretary (Health), Governtent of India, Ministry of Health & Family Welfare,
Nitman Bhawan, New Delhi to consider the recomendaﬁé)ns- of the Stan&ing Selection
Committee, held from 15% to 18 July, 2021 (1st Phase) and 24t to 26% July, 2021 (214 Phase) at
the AIIMS, New Delii for promoﬁ_on of existing fﬁcui;cy members of AIIMS, New Delhi to next
higiver gradés under Assessment Promotion Scheme (APS).

E s e e e

The following were present in the meeting of HR Sub-Comumittee to consider the
recommendations of the Standing.Selection Cormmittee mee.tings held from 15% to 18% July, 2021
(ist Phase) and 24t to 26t July, 2021 (2nd Phase) at the AIIMS, New Delhi for promotion of
existing faculty members of AﬂMS, New Delhi to next higher . gracies under Assessment
Pfénﬂotion Scheme (APS):- . |

SlL. No. Name & Designation . ; Capacity

01 Shri Rajesh Bhushan, Secretary (Health), Chairman
Government of India, Ministry of Health & | -
Family Welfare, Nirman Bhawan, New Delhi

02 Dr. Sunil Kumar, Director General of Health B Member
Services, Government of India, New Delhi : : :

03 |Shri D.S. Gangwar, Additional Secretary & " Member
Financial Advisor, Government of India,
"Ministry of Health & Family Welfare, Nirman
Bhawan, New Delhi

04 Dr. Randeep Guleria, Director, AIIMS, New . Member-Secretary
Delhi

B The committee noted that during the meeﬁngs of the Standing Selection Committee
quorum was complete on the dates of interviews. Committee perused the recommendations of
the Standing Selection Committee about suitability of the eligible faculty members under

Assessment Promotion Scheme (APS) for promotion to the next higher grades.

Continued Page No. ----2/-
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Details of faculty members assessed by Standing Selection Committee for promotion to the

e ) 3
next higher grade under Assessment Promotion Scheme (APS) are as under:-

216 faculty members who became eligible on 1stfuly in 2017, 2020 and 2021 were interviewed by
the Standing Selection Committee. The details are as under:-

i) Associate Professor to Additional Professor eligible in 01.07.2017 = P
ii) Assistant Professor to Associate Professor eligible in 01.07.2020 -72
if) Associate Professor to Additional Professor eligible in 01.07.2020 - 83
iv) Assistant Professor to Associate Professor eligible in 01.07.2021 - 05
V) Associate Professor to Additional Professor eligible in 01.07.2021 - 55
TOTAL - 216

De_téils of recommendations of the Standing Selection Committee with regard to promotion
of 216 Faculty Members to the mext higher grades under Assessment Promotion Scheme

(APS):-
A i) From Associate Professor to the grade of grade of Additional Professor-Batch-
2017:- '
SL Name of faculty | Department/ Batch Recommendations .| -
No. |members - | Specialty of the Standing
Selection '
Committee
(FIT/UNFIT)
01 Dr. Anushree Gupta Biotechnology 01.07.2017 UNFIT
ii) From Assistant Professor to grade of grade of Associate Professor - Batch-2020:-
Sl. |Name of  faculty | Department/ | Batch Recommendatio
No. | members | Specialty ns of the
. Standing
Selection
Committee
» (FIT/UNFIT)
01 |Dr. Aditya Kumar Gupta | Paediatrics 01.07.2020 FIT

Continued Page No. ----3/-
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Dr. Uma Kanga

Transplent 01.07.2020 FIT
Immunology and
7 Immunogenetics -
03 |Dr. Rakesh Kumar | Transplant - 01.07.2020 UNFIT
Deepak Immunology and ’
Immunogenetics -
. 04 |Dr Animesh Ray Medicine : - 01.07.2020 FIT
" 05 | Dr. Upendra Baitha Medicine 0107200 | ET
40_6. | Dr. Ménpreet Kaur Anaesthesiology 01.07.2020 FIT
. 07 | Dr. Souvik Maitra Anaesthesiology 61.07.2020 FIT
08 | Dr. Al Kant Singhi | Anaesthesiology 01.07.2020 FIT
09 | Dr. Kandl Ranjith Kumar | Ansesthesia (R.P. C) | 01072020 FIT
10 | Dr. Rakesh Kumar Anaesthesiology 01.07.2020 FIT
11 | Dr. Nishant Patel Anaesthesiology 01.07.2020 | FIT
12 | Dr. Arshad Ayub Anaesthesiology (Dr. 01.07.;2020 I FIT
; _ RPC) .
13 | Dr. Saurabh Kedia Gastroenterology | 01.07.2020 FIT
14 Dr.. Deepak Gunjan Gastroenterology 01.07.2020 FIT
15 | Dr. Akshay Toten Emergency Medicine 01.07.2020 . FIT
16 | Dr. Meera Ekké Emergency Medicine 01.07.2020 FIT
17 | Dr. Ranjan Gupta Rheumatology 01.07.2020 Y
18 | Dr. Danveer Bhadu Rheumatology A 01.07.2020 FIT
19 | Dr.Vishnu V.Y Neurology 01.07.2020 -~ HT
20 | Dr. Roopa Rajan Neurology 01.07.2020 FIT
| 21 |Dr. Awadh Kishor | Neurology 01.07.2020 FIT
Pandit
22 | Dr. Rajesh Kumar Singh | Neurology =~ 01.07.2020 Y -
23 | Dr. Shikha Gupta Ophthalmology (R.P.C) 01.07.2020 FIT
24 | Dr. Shorya Vardhan | Ophthalmology (RP.C) | 01.07.2020 FIT
Azad

Continued Page No. ----4/-
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25 | Dr. Dewang Angmo Ophthalmology (RP.C) | 01.07.2020 FIT
26 | Dr. Neiwete Lomi Ophthalmology (R.P.C.) 01.07.2020 FIT
27 | Dr. Prafulla Kumar Ophthalmology (R.P.C) 01.07.2020 FIT
Mahazana
28 | Dr. Pratyusha | Surgery JPNATC) 01.07.2020 FIT
Priyadarshini —
29 |Dr. Dinesh Kumar | Surgery, JPNATC 01.07.2020 FIT
Bagaria
30 | Dr.Om Prakash Surgery 01.07.2020 FIT
31 | D Narendra | Surgery (JPNATC) 01.07.2020 FIT
Choudhary
32 | Dr. Abhinav Kumar Surgery (JPNATC) 01.07.2020 EIT
33 | Dr. Atul Batra Medical Oncology (Dr. |  01.07.2020 FIT
| B.R.A. IRCH)
34 | Dr. Raja Pramanik Medical Oncology (Dr. | 01.07.2020 FIT
BR.A. IRCH)
35 | Dr. Amol Raheja Neuro-Surgery 01.07.2020 BLT
36 | Dr. Satish Kumar Vérma | Neuro-Surgery 01.07.2020 EIT
- 37 | Dr. Rajesh Kumar Meena | Neuro-Surgery 01.07.2020 FIT
38 | Dr. Akanksha Physiology 01.07.2020 FIT
39 | Dr. Ritesh Kumar Netam | Physiology - 01.07.2020 FIT
40 |Dr. Ggetanja]i Gokarn | | -Physiology - 01.07.2020 FIT
Bade
41 | Dr. Neetu Bhari Derma. & Vene.’ 01.07.2020 FIT
42 | Dr. Juhi Bharti Obst. & Gynae. 01.07.2020 FIT
43 | Dr. Megha Brijwal Microbiology 01.07.2020 FIT
44 | Dr. Kiran Bala “Microbiology 01.07.2020 FIT
45 | Dr. Abdul  Hakim | Hospital 01.07:2020 ELY
Choudhary Administration
46 |Dr. Hem  Chandra | Transfusion Medicine 01.07.2020 FIT
Pandey - A
47 | Dr. Gopal Kumar Patider | Transfusion Medicine 01.07.2020 FIT
Continued Page No. ----5/-
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Transfusion Medicine

01.07.2020

48 | Dr. Rahul Chaurasia FIT
49 | Dr. Vikender Singh Periodontology 01.07.2020 FIT
(CDER) :
50 | Dr. Raja Tiwai Plastic Surgery - - 01.07.2020 FIT
51 | Dr.Shashank Chauhan | Plastic Sﬁrgery 01.07.2020 FIT
+ 52 | Dr..Raj Kumar Manas Plastic Surgery . 01.07.2020 FIT
" 53 | Dr. Rakesh Dawar Plastic Surgery 01.07.2020 FIT
| 54 |Dr.Riyaz Ahmad Mir | Biochemistry 01.07.2020 FIT
" 55 | Dr. Pramod Kumar | Biochemistry 01.07.2020 FIT
; Gautam - e 2 ! :
"|. 56. | Dr. Rakhee Yadav Biochemistry 01.07.2020 FIT
- 57 | Dr. Aanchal Kakkar Pathology 01.07.2020 ~ HIT
58" | Dr. Prashant Pratap | Pathology 01.07.2020 FIT
Singh Ramteke ; : -
59 | Dr. Siddharth Jain Urology (JPNATC) 01.07.2020 FIT
60 | Dr. Manoj Kumar Urology (Andrology) 01.07.2020 FIT
61 | Dr.Sanjay Kumar Urology (Renal | 01.07.2020 - FIT
Transplantation) ‘ ,
62 | Dr. Roshan Mohanpant | Psychiatry (NDDTC) 01.07.2020 FIT
Bhad . - _
63 | Dr. Gagan Hans Psychiatry 01.07.2020 FIT
64 -| Dr. Asem Rangita Chanu | P.M.R. 01.07.2020 ;6 4
65 | Dr. Mayank Singh Medical ~ Oncology | 01:07.2020 FIT
. (Lab). , gt ,
66 | Dr:ChandraPrakash . {Medical = Oncology | 01.07.2020 FIT
‘ Prasad (Lab) .
67 | Dr. Thoudam Debraj Medical ~ Oncology | 01.07.2020 FIT
Singh ' (Lab) - : : -
68 | Dr. Venkatesan Sampath | Orthopaedics 01.07.2020 FIT
Kumar '
69 | Dr. Samarth Mittal Orthopaedics 01.07.2020 FIT
(JPNATC) '
70 | Dr. Vivek Shankar Orthopaedics 01.07.2020 FIT

e
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71 | Dr. Vikrant Manhas Orthopaedics - 01.07.2020 FT
72 | Dr.Jyotirmoy Banerjee | Biophysics 01.07.2020 FIT

(Sl. No.17 - Since Dr. Ranjan Gupta, as per decision taken by the Competent Authority,
he was confirmed to the post Assistant Professor of Rheumatology w.e.f. 03.11.2020
vide O.M.No.F.6-28/2016-Estt. dated the 9t July, 2021, he is to be promoted to the grade
of Associate Professor of Rheumatology w.e.f. 03.11.2020 under Assessment Promotion

Scheme (APS)
i) \ From Associate Professor to the grade of grade of Additional Professor-Batch-
2020:- ' '
SL Name =~ of  faculty | Department/ Batch Recommendatio
No. | members - | Specialty ns of the
' Standing
Selection
Committee
(FIT/UNFIT)

01 | Dr. Karan Madan Pulmonary Medicine 01.07.2020 FIT

02 | Dr.Vijay Hadda Pulmonary Medicine 01.07.2020 FIT

03 | Dr. Prashun Chatterjee | Geriatric Medicine 01.07.2020 EIT

04 |Dr. Avinash | Geriatric Medicine 01.07.2020 FIT

Chakrawarty
05 | Dr. Ajay Gogia Medical  Oncology | 01.07.2020 BT
P (Dr. BR.A. IRCH) -
06 | Dr. Ranjit Kumar Sahoo | Medical Oncology 01.07.2020 FIT
(Dr. B.R.A. IRCH)

07 | Dr. Sarita Mohapatra Microbiology 01.07.2020 FIT

08 | Dr. Ashish Choudhary | Microbiology 01.07.2020 FIT

09 | Dr. Gagandeep Singh Microbiology 01.07.2020 FIT

10 | Dr. Hitender Gautam Microbiology - 01.07.2020 T

11 | Dr. Nishant Verma Microbiology 01.07.2020 FIT o

12 | Dr. Partha Haldar | Community Medicine | 01.07.2020 |In Sealed |

Cover 1
13 | Dr. Ravneet Kaur Community Medicine 01.07.2020 FIT

Continued Page No. ~—--7/-
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14 | Dr. Aditi Sinha Paediatrics } 2 01.07.2020 FIT
15. Dr. Neerja Gupta Paediatrics 01.07.2020 FIT
16 | Dr. M JeevaSankar | Paediatrics 01.07.2020 FIT
17 | Dr. JThuma Sankar Paediatrics 01.07.2020 FIT
18. | Dr. Kana Ram Jat Paediatrics 01.07.2020 FIT
19 | Dr. Sanjeev Kumar Cardiac- Radiology 01.07.2020 BIT
20 | Dr. Kanika Sahni Derm. & Vene. | 0L.07.2020 FIT
~2T | Dr. Vidushi Kulshresta | Obst. & Gynae. ~01.07.2020 FIT
22 | Dr. Seema Singhal Obst, & Gynae. 01.07.2020 FIT
23 | Dr. Rajesh Kumari Obst. & Gynae. 01.07.2020 FIT
24 | Dr. Jyoti Meena Obst. & Gynae. 01.07.2020 FIT
25 | Dr. Surabhi Gupta Reproductive Biology | 01.07.2020 FIT
26. | Dr. Mona Sharma Reproductive Biology 01.07.2020 M1
27 | Dr. Noopur Gupta Ophthalmology (RPC) | 01.07.2020 FIT
28 | Dr. Rohan Chawla Ophthalmology (REC) | 01.07.2020 i
29 | Dr. Vinod Kumar Ophthalmology (RPC) | 01.07.2020 FIT
30 | Dr. Swati Phuljhele Ophthalmology (RPC) 01.07.2020 FIT
Aalok
31 | Dr. Rachna Meel Ophthalmology (RPC) 01.07.2020 FIT
32 | Dr. Tony George Jacob | Anatomy 01.07.2020 FLE
33 | Dr.Seema Singh Anatomy 01.07.2020 EEL
34 | Dr. Neerja Rani Anatomy 01.07.2020 FIT
35 | Dr. Vishesh Jain Paediatric Surgery 01.07.2020 EIT
36 | Dr. Anjan Kumar Dhua | Paediatric Surgery - 01.07.2020 HT
37 | Dr. Prabudh Goel Paediatric Surgery 01.07.2020 FIT
38 | Dr. Devendra Kumar | Paediatric Surgery 01.07.2020 FIT
Yadav
39 |Dr. Shash.wat Mishra Neuro-Surgery 01.07.2020 FIT

Continued Page No. -—-8/-

ol
h="



4 124

40 | Dr. Amandeep Kumar . Neure-Surgery - ~-- | -01.07.2020 HT
-41 | Dr. Rajeev Sharma Neuro Surgery 01.07. 2020 FIT
42 | Dr. S}f\Wété Kedia " Neurosurgery 01.07.2020 FIT
(Gamma Knife) '
43 | Dr. Hitesh Kumar Neurosurgery 01.07.2020 FIT
44 | Dr. Asuri Krishna Surgery 01.07.2020 FIT
45 | Dr. Piyush Ranjan. | Surgery 01.07.2020 FIT
46 | Dr. Manjunath Maruti Pol| Surgery 01.07.2020 FIT
47 | Dr. Koushik Sinha Deb | Psycliatry 01.07.2020 FIT
48 | Dr. Alok Agrawal Psychiatry (NDDTC) 01.07.2020 FIT
49 | Dr. Biswadip Chatterjee | Psychiatry (NDDTC). | 01.07.2020 FIT
50 | Dr. Rohit Verma Psychiatry 01.07.2020 FIT
51 | Dr. Bichitra Nanda Patra | Psychiatry 01.07.2020 FIT
52 | Dr. Pooja Gupta Pharmacology 01.07.2020 FIT
53 | Dr. Nishikant Avinash | Nuclear Mediciﬁe 01.07.2020 FIT
Daznle : Y,
5 |Dr.  Shamim Ahwed NudearMedicne | 01072020 FIT
Shamim
55 | Dr. Charu Mahajan Neuro-Anaesthesia 01.07.2020 FIT
56 | Dr. Surya Kumar Dube . Neuro-Anaesthesia 01.07.2020 TIT
57 | Dr. Indu Neuro-Anaesthesia 01.07.2020 FIT
58 | Dr. Rambha Pandey Radiotherapy (IRCH) | 01.07.2020 FIT
59 | Dr. Ahitagni Biswas Radiotherapy (IRCH) | 01.07.2020 FIT
60 |Dr. Srikumar | BMR 01.07.2020 FIT
Venkataraman
61 | Dr.Sudip Kumar Datta, | Laboratory Medicine 01.07.2020 FIT
62 | Dr. Shyam Prakash Laboratory Medicine 01.07.2020 FIT
63 | Dr. Puneet Khanna Anaesthesiclogy 01.07.2020 FIT
64 | Dr. Bikash Ranjan Ray | Anaesthesiology 01.07.2020 FIT
65 | Dr. Rahul Kumar Anand | Anaesthesiology 01.07.2020 FIT

=
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66 | Dr. Debesh Bhoi Anaesthesiology- 01.07.2020 FIT
67 | Dr. Abhishek Yadav Forensic Medicine 01.07.2020 Py
68 | Dr. Kulbhushan Prasad | Forensic Medicine 01.07.2020 EIT
69 | Dr. Simran Kaur .| Physiology - 02.07.2020 FIT
70 | Dr. Jayanth  Kumar | Biochemistry 01.07.2020 FIT
| Palenichamy
7t | Dr. Subhradip | Biochemistry 01.07.2020 FIT
Karmarkar
72 | Dr. Archana Singh-II Biochemistry 01.07.2020 FIT
73 | Dr. Shipra Agarwal Pathology 01.07.2020 FIT
74 | Dr. Seema Kaushal Pathology 01.07.2020 FIT
75 | Dr. Rajni Yadav “Pathology 01.07.2020 FIT
76 | Dr. Saumyaranjan Mallick| Pathology 101.07.2020 FIT
‘77 | Dr. Smita Manchanda Radio-diagnosis 01.07.2020 FIT
78 | Dr. Rajeev Kumar Otorhinolaryngology 01.07.2020 FIT
' (EN.T) .
79 | Dr. Prem Sagar ENT 01.07.2020 -FIT
80 | Dr. Ethayathulla Abdul | Biophysics 01.07.2620 FIT
Samath . o
81 | Dr. Rishi Nayyar Paediatric Urology 01.07.2020 FIT
82 | Dr. Brusabhanu Nayak | Uro-Oncology 01.07.2020 FIT
83 | Dr. Sarvesh Pal Singh | Intensive Care CIVS | 01.07.2020 FIT
iv) From Assistant Professor to the grade of grade of Associate Professor-Batch-
2021:- : e
"SLL Name of faculty | Department/ Batch Recommendatio
No. | members Specialty e ns of  the
Standing
Selection
Committee
(FIT/UNFIT)
01 | Dr. Sachin Khurana Medical Oncology 01.07.2021 FIT

/£
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02 |Dr. Sirish  Kumar B’iotechnologff 01.07.2021 FIT
Ippagunta ;
03 |Dr. Rupesh Kumar | Biotechnology 01.07.2021 B
Srivatava '
04 | Dr. Vikram Saini Biotechnology 01.07.2021 FIT
05 | Dr. Bhupendra Kumar Biotechnology 01.07.2021 FIT
Verma
: v) From Associate Professor to the grade of grade of Additional Professor-Batch-
SL Name®  of faculty | Department/ Batch Recommendatio
No. | members | Specialty ns of the'
Standing
Selection
Committee
(FIT/UNFIT)
01 |Dr. Biswaroop | Paediatrics 01.07.2021 FIT
Chakrabarty
02 | Dr. Mohit Kumar Joshi | Surgical Disciplines 01.07.2021 FIT
03 | Dr. Rizwana Quraishi Chemistry, NDDTC 01.07.2021 FIT
04 | Dr.P. Ramesh Menon Paediatrics 01.07.2021 FIT
(Neonatology) (Deptt,
of CTVS)-
05 | Dr. Prabhat Singh Malik ' | Medical Oncology | 01.07.2021 FIT
(Dr. B.RIRCH) : :
~ 06 | Dr.Sameer Rastogi Medical Oncology Dr. | 01.07.2021 FIT
B.R.IRCH) ;
07 | Dr. Neeraj Nischal Medicine 01.07.2021 FIT
08 | Dr. Pankaj jorwal Medicine 01.07.2021 FIT
09 | Dr. Arvind Kumar Medicine 01.07.2021 FIT
10 | Dr. Angel Rajan Singh | Hospital 01.07.2021 FIT
Administration

Continued Page No. ----11/-




I 27 -1k

11 | Dr. Parmeshwar Kumar | Hospital "01.07.2021 FIT
Administration o »
12 | Dr. Vijaydeep Siddharth | Hospital 01.07.2021 T
R ) Administration
13 | Dr. Deepika Mishra Oral Pathology & | 01.07.2021 FIT
Microbiology. (CDER) L
14 | Dr. Kalpana Bansal Pedodontics & | 01.07.2021 FIT
Preventive Dentistry
(CDER)
‘15 | Dr. Nitesh Tewari Pedodontics &| 01.07.2021 FIT
Preventive Dentistry
(CDER)
16 | Dr. Rajni Sharma Paediatrics 01.07.2021 FIT
17 | Dr. Shuchita Singh | EN.T. 01.07.2021 EIT
Pachaury '
18 | Dr. Arvind Kumar Kairo | EN.T. 01.07.2021 FIT
19 | Dr. Hitesh Verma ENT. 01.07.2021 FIT
20 | Dr. Ankur Goyal Radio-Diagnosis 01.07.2021 FIT
21 | Dr. Ekta Dhamija Radio-Diagnosis 01.07.2021 FIT
22 | Dr. Ashok Sharma Biochemistry, N.S.| 01.07.2021 FIT
Centre
23 | Dr. Vivek Gupta Community 01.07.2021 FIT
Ophthalmology (RPC) _
24 | Dr. Yashdeep Gupta Endo. & Metab. 01.07.2021 FiT-
25 | Dr. Vilas Duryodhan | Orthodontics &| 01072021 |In Sealed
Samrit o Dentofacial Cover
Orthopaedics (CDER)
- 26 |Dr Prabhat Kumar | Orthodontics - & | 01.07.2021 FIT
Chaudhari Dentofacial
Orthopaedics (CDER)
27 | Dr. Amrita Chawla Conservative 01.07.2021 FIT
Dentistry &
Endodontics (CDER)
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28 | Dr. Vijay Kumar Conservative 01.07.2021 FIT
' .| Dentistry &
E Endodontics (CDER)
29 | Dr. Rahul Yadav Oral & Maxillofacial | 01.07.2021 FIT
: - Surgery
30 | Dr. Vijay Kumar Digge | Orthopaedics 01.07.2021 FIT
31 | Dr. Siddharth Sarkar Psychiatry (NDDTC) 01.07.2021 FIT
32 | Dr. Piyali Mandal | Psychiatry, NDDTC 01.07.2021 FIT
33 | Dr. Subhash Chandra Electron Microscope | 01.07.2021 FIT
Yadav ‘| for Nanotechnology &
3D Tomography
(Anatomy)
34 |Dr. Sudhir Chandra | Pharmacology 01.07.2021 FIT
Sarangi '
35 | Dr. Harlokesh Narayan| Pharmacology 01.07.2021 BIT
Yadav
36 |Dr. Nishat Ahmed | Ocular Microbiology 01.07.2021 FIT
Hussain (RPC)
37 | Dr. Dheeraj Kumar Koli | Prosthodontics & | 01.07.2021 FIT
Crown & Bridge
38 | Dr. Harshal Ramesh Community Medicine 01.07.2021 FIT
Salve * . '
39 | Dr. Shalini Gupta Oral  Medicine ¢ 01.07.2021 BTL
' Radiology .
7 (CDER)
40 | Dr. Mukesh Kumar Radio-Diagnosis (Dr. | 01.07.2021 T
: B.R.A. IRCH)
41 |Dr . Priyanka | Radio-Diagnosis 01.07.2021 FIT
Mahadeorao Naranje _
42 | Dr. Kamal Kataria | Surgery 01.07.2021 FIT
43 | Dr. Suhani Surgery 01.07.2021 FIT
44 | Dr. Yashwant Singh - Surgery 01.07.2021 FIT
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45 | Dr. Harsh Priya Public Health | . 01.07.2021 FIT
Dentistry(CDER) '
46 | Dr. Kunaal Dhingra Periodontology 01.07.2021 FIT
‘ (CDER)
47 | Dr. Dinu S. Chandran Physiology 01.07.2021 FIT
48 |Dr. Nasreen Akhtar . Physiology -01.07.2021 33 )
49 | Dr. Prashant Tulshidas Physiology 01.07.2021 FIT
Tayade ) '
50 | Dr. Nayer Jamshed Emergency Medicine 01.07.2021 g
51 | Dr. Shailendra Kumar | Anaesthesia (ART) 01072021 | UNFIT
Obst. & Gynae. ' '
52 | Dr. Kanwaljeet Garg Neurosurgery 01.07.2021 FIT
53 | Dr. Dattaraj Paramanand | Neurosurgery 01.07.2021 HT
| Sawarkar '
" 54 | Dr. Manoj Phalak Neurosurgery 01.07.2021 FIT
55 | Dr. Ramesh Sharanappa | Neurosurgery 01.07.2021 FIT
Doddamani

The recommendations of the Standing Selection Committee as detailed above were

approved by HR Sub-Committee.

The meeting ended with thanks to the Chair.
e
* (Dr. Sunil Kumar
Member

(Dr. Randeep Glle#
Member-Secretary

—_

(Shri Rajesh Bhushan

Chairman
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‘ CONEIDENTIAL

ALY INDTA INSTITUTE OF MEDICAL SCIENCES '
: . (BACULTY CELL) - ]30
No.F11-2/2020-Estt. I : ' Ansari Nagar, New Delhi-110029

Dated tﬁe:, ﬁ § SEP 232'; )

06.09.2021 at 10:30 AM. in the Ministry of Health & Family Welfare
under Chairmanship of Shri Rajesh Bhushan, Secretary (Health), Govt.
of India, MOHFW, to consider the recommendations of ‘the Standing
Selection Committee Meeting from 15t to 18t July, 2021 {1st Phase) and
from 24% to 26 July, 2021 (2nd Phase) for promotion.of eligible faculty

f

Scheme-(APS) at the ATIMS, New Delhi, > -

: As per APS-Guidelines, 216, féculty nier_nbg_rs’a;e eligible to consider their
candidature for promotion to the next higher ' grade under Assessment
Promotion Scheme (APS). The detailsare as under:- v 5

i) ] Associate Professor-to. Additional »Prgféssor eligible in .01.07:2017 - 61
i)} AssistantProfessor to Associate. Professor eligible in. 01,07.2020 . - 72
iif) Associate Professor: to Additional Professor eligible in 01:67.2020- - 83
v Assistant Professor-to Associate Professor-eligible in03,07:2021 . * - 05
) | Associate Professor to Additional Professor eligible in-01.07.2021 - 55 ,

216 faculty members were interviewed by e Standing Selection Committee

After assesmgtﬁese 216 candidates, Standing S'el‘eeﬁoniConmﬁétee ﬁ}a de

recommendaﬁerﬁ_s.
All faculty posts.are Group ‘A’ posts.

As_ per ATIMS, Act; the Goveminngody is the Appointing Authority for

its notification dated 18t October, 2019 (as amended):

% * In this connection, it is pertinent to mention here that Governing Bedy in

its meeting held on 10;20.2017 under Agenda Item No. GB-1553/6 desiréd that
AIIMS, New Delhi should put in place a xﬁeehaxﬁsm, (HR Module) with-the
aprroval of the President, AIMS to approve the appointment of the candidates
selected by the Standing Selection Committee, so that such candidates can join
their post with-out waiting for the meeting of the Governing Body. Ex-post-facto
approval of Governing Body may be: obtained subsequently. '

- Continued Page No. -----2/-

members to- the next higher grades under Assessment. Promotion )

- TOTAL- 216.
) " Out of tﬁ‘ese, 216 appeared before Smﬁding,SelectiOn Coinmitt_ee. 'I’hesé
Meeting held - from 15t to 18w July, 2021 (1st Phase) and from 244 to 268 Tuly, - »

i - 2021427 Phase) to assess their suitability for premction to ‘the'next higher
\?\  gradesunder Assessiiient Promotion Scheme (APS) for aforesaid batches. 7

~all Group ‘A’ posts (Noa9 (if) of Schedule.I of the ATIMS Regulations, 2019, and

—

Bnenep 3T

,Subj’e'et:- To .approve the minutes of 34 Meeting: of HR Sub-Committee held on -~
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Thls practice was followed in the-last selections held fromy the meith - -May,.
3099 £8ikugust; 2019 & January, 2026. ‘ 1 3'1

President, ATRMS hgd constituted HR Sub-Cormitiee, consxstmg of
foﬂowmgmenib’&’%ﬁi\e above said purpose:-

G2

01 Secretary (Health), Govt. of India, - Chairman
Ministry of Health & Family Welfare, :
Nirman Bhawan, New Delhi

02 | Director General of Health Services | — .| Member

| (DGHS), Govt. of India. .

08 | Addifonal Secretary & Financil| — | Nember
Advisor; Govt. of India, MOHFW ’ :

04 | The Difector, AIIVMS, New Delld | — | Member-

54 ' o - Secretary

As per decisien mentoned above, Chairman, HR Sub-Comumittee was

requested to hold mieeting of this committee to approve the recommendations of

- the: ‘Standing Selection Committee Meeting held from 15t% to 18t Jirdy, 2021 (15’.
. Phasej anid from 24t to 26t July, 2021 (274 Phase). Accordmgly, a meeting of HR

Sub-Comnuttee was held on 06.09. 2021 at 10.30 A.M in the Chairmanship of Shri

" Rajesh Bhushamn; See:etary (Health), Govt. of Indxa, ‘MOHFW, Nirman Bhawan,

Naw Delhi to review the results of mtermew All members of this cor:lmtteg .

Were present.

HA, The m:.rw,;es of.ﬂ Sub-Committee meetlng (m engmal) ave .attached
hgrewith .\'-25 i > ™ ¢ A
In v1ew of the above, the recommendations- of HR Sub- Comn-utte«.
iang are suhgu;;ggﬁr&md approval of the Hon'ble President, ATIMS, New
DeBsg o-that promotion orders can be issued to recemmended'facul embers
for Bromouon to the next ‘highey grades under APS. Ex—posbfactok applgoval of
govarr-ung Bodywill beiobtained sibsequently.

DIRECTOR“'

Encl? i Ongmallvimutes of HR. Sub—Cmnmlttee -
: 2. Agenda of HR:Sub-Committee . : .




- NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/9

To consider/ex-post facto approval of the proposal for
abolition of user charges upto Rs.300 & revision of room
rent of private wards at AIIMS, New Delhi
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ltem No.GB/[§9[9

SUBJECT: TO CONSIDER/ EX-POST FACTO APPROVAL OF THE
PROPOSAL FOR ABOLITION OF USER CHARGES UPTO RS.
3008& REVISION OF ROOM RENT OF PRIVATE WARDS AT
.AlIMS, NEW DELHI :

dkkskkkkkkkkkkkkkkkk

INTRODUCTION ‘
Reference to ID note dated 27.08.2021 (FTS No. 2311059) from the

office of Hon’ble HFM. As desired a committee was constituted on 3rd
September 2021 to evaluate current infrastructure and suggest
changes to improve patient related OPD services fa.at AIIMS, New Delhi.
One of the reéommendations of fche committee was to abolish user
charges below Rs. 500 as per recommendétibn of the A N Saraya

committee constituted in 2017 on this issue.

To summarize, A N Saraya Committee had recommended that
average user charges collected by AIIMS is approx. INR 55-65 Crores
per year and admission charges and expensive investigations/
interventions like those in nuclear medicine, IVF facility (Obst), and CT
& MRI (radiological investigations) account for 70% of these user
charges collected. All other investigations/ interventions (below INR
500) account for only about 30% of revenue generated (approx.. Rs..
20 Crores annually). However, to collect these small user charges, the
average book-keeping .costs to the hospital is to the tune of Rs. 32
crores per year and abolition of smaller user charges can save
substantially in book-keeping costs as well. To make the proposal
revenue neutral, it was recommended that while charges on low-cost

investigations/interventions like blood tests, x-rays, CT, etc. (below Rs.
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500 per test) should be eliminated and interalia, Private Ward Charges

should be increased.

At AIIMS, in-patient care services in AlIMS hospital & various cénters
are provided in General and Private wards as per the patient’s choice/
ability to pay and bed availability. While patients being treated by
respective clinical departments in main hospital are admitted in Old or
New Private Wards, the patients being treated in various Centres
(RPCOS, CNC, Dr. BRAI‘RCH, JPNATC) are admitted in resbective private

wards there.

The patients admitted in Private Ward are levied following charges at

present:

Room Rent 4 Rs 2000/- (for ‘B’ class/ordinary

(as per actual number of rooms)

days of hospitaliiation) | Rs 3000/- (for ‘A’ class/deluxe rooms)
Diet Charges Rs 200/- per day (optional)

These charges were last revised in the year 2012.
PROPOSAL
Standing Finance Committee of AIIMS in it’s 222" Meeting had

recommended the following:

- Waiving of user charges for low-cost investigations/interventions
like blood tests, x-rays, CT, etc. (below Rs. 500 per test)

- Revision of private ward room rent to:

Room Rent Rs 3000/- (for ‘B’ class/ordinary

(as per actual number of | rooms)
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days of hospitalization) Rs 6000/- (for ‘A’ class/deluxe

rooms)

DietCharges : Rs 300/- per day (optional)

The said decision of SFC (Annex I) was submitted on file for approval
of Hon’ble HFM& President AIIMS. Hon’ble HFM approved the
increase in private room rent as recommended. by SFC. In case of
User Charges, Hon’ble HFM has approved that the user charges for
low-cost investigations/ laboratory charges up to Rs. 300 be
abolished and the user charges should be reviewed on an annual

basis.(Annex Il)

JUSTIFICATION
Recommended by SFC in its 222"Meeting.

ADMINISTRATIVE’COMMENTS: ‘

In view of detailed justification and apprdval of Hon’ble HFM &
President, AIIMS, it is put up for post facto approval of Governing
Body for abolition of = user charges for  low-cost
investigations/laboratory charges and increase of private ward room
charges from existing charges at Rs. 2000/- per day for ‘B’ Class room
& Rs. 3000/- per day for ‘A’ Class room plus diet charges at Rs. 200/-
per day to Rs. 3000/- per day for ‘B’ Class room and Rs. 6000/- per day
for ‘A’ Class room plus Rs. 300/- per day diet charges (optional) w.e.f
1% June 2022.
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Recommended by SFC in its 222" Meeting.

APPROV_AL SOUGHT:

Post facto approval of Governing Body is sought .for abolition of user

charges for low-cost investigations/ laboratory charges up to Rs. 300
and increase of private ward room charges to Rs. 3000/- per day for

‘B’ Class room and Rs. 6000/- per day for ‘A’ Class room plus Rs. 300/-

per day diet charges (optional) w.e.f. 1% June 2022.

sk kokoksk R kR Rk %



Fe1 Item No. SFC-273/2 K ” |’ﬂ'€,¥f" L
Ministry has sought certain clarification from the Institute. ATIMS may provide desired .

information a- the earliest.

. , A . dtemiNo, SFC221/8 i o . ool :
Ministzy has sought certain clarification from the Institizte. AIIMS may provide desired -
information at the earliest. ’ : ,

Item No:. SFC:221/4 -
" Withdrawn.

Itemn No. SEC—221/5

. IFD, MoHFW has sent query vide letter dated 11.03.2022. AIIMS may provide desired
- information at the earliest. T R T R o

A Item No. SFC-221/7 :
Chairman directed the Ing’d‘futg to make a presentation on .,th'is.iss',ue before the Hon’ble
President of AlIMS-covering all aspects of the issues and various possible options.

ITEM No SFC-222/4 : .
TO CONSIDER THE PROPOSAL FOR PAYMENT OF LEARNING RESOURCE
ALLOWANCE AT THE ENHANCED RATES" TO THE FACULTY MEMBERS
POSTED AT COLLEGE OF NURSING AT PAR WITH THE FACULTY MEMBERS
WORKING IN THE OTHER CENTRES/DEPARTMENTS AT THE AIIMS, NEW
DELHI , : _ il '

The SFC considered and approved the proposal.

_ ITEM No SFC-222/5 . |
TO CONSIDER THE PROPOSALFOR REVISION OF ROOM RENT OF PRIVATE
WARDS AT AIIMS, NEW DELHI ~ ary

The SFC considered and approved that the wuser .charges of low-cost
investigations/laboratory charges up to Rs. 500 per test may be abolished in line with’
agenda. However, to' recover foregone revenue on that count, the room rent & diet -
char gees for private ward may be simultaneously revised as follows:

L. Room rent charges for private ward for class ‘B’ category at the rate of Rs.3000/- -
per day. : ‘ : )

N

Room rent, charges for private.ward for 'class- ‘A’ category at the rate of .
Rs.6000/- per day. ' ; o

2. Diet charges {optional) at Rs.300/- per day.
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Tt was directed 1

» Approval of the Hon'ble President of Ingtifte. '

pp{o val of th n ‘ a 137

- - ITEM No SFC-227/6

- NOTE FOR-STANDING FINANCE COMMITTER OIMN REVISED ESTIMATES FOR

. THE YEAR 2021-22 AND BUDGET ESTIMATES FOR THE YEAR 2022-73 UNDIR

" GRANT-IN-AID SALARIES, GENERAL, CREATION OF CAPITAL ASSETS OF
THE INSTITUTE FROM GOVERNMENT.

w
)

o I\IOJCEd

il | ITEM No SFC-222/7
TO CONSIDER THE PROPOSAL FOR CREATION OF ONE FOST OF DIRECTOR
LEVEL AT AIIMS, NEW DELHI FOR APPOINTMENT OF AN INDEPENDENT
 AND REGULAR CHIEF VIGILANCE OFFICER AT AIIMS, NEW DELHL

. 8FC ‘considered and recornmended.

A ITEM No SFC-222/3 _

TO CONSIDER THE PROPOSAL FOR RECOMMENDATIONS OF THE
- INTERNAL COMMITTEE FOE CADRE REVIEW IN RESPECT OF VARIOUS
.GROUP ‘A’ (NON EACULTY), ‘B, ‘C’" & ERSTWHILE ‘D’ POSTS AT THFE AIIMS,
NEW DELHI. ; _

SFC considered the proposal and agreed. It was also directed that a date may be
indicated by when employees of dying cadre will be retiring and these liabilities will no
longer exist. b el

ITEM No SFC-222/9 ,
TO CONSIDER THE PROPOSAL FOR CREATION OF 12 POST, OF ASSISTANT
PROFESSOR ~ IN THE DEPARTMENT OF CARDIAC ANAESTHESIA AT AIIMS,
NEVW DELHI ' '

SFC considered and recommended.

ITEM No SFC-222/15
EL s, CONSIDER THE PROPOSAL FOR UPGRADATION FOR THE POST OF CHIEF
SECWRITY OFFICER IN THE PAY BAND-4 WITH GRADE PAY OF 8900/~ {LEVEL-
13 A IN THEPAY MATRIX) AT ATIMS, NEW DELHL

273 . ) 3 N s IS é g 2 a7
- O5FC directed that agenda be referred to Ministry for examination on fle.
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’2 sion ot abolition of user charges below Rs.3508/- &

Sub: The proposal for v
> Foom rent of "'t vy te wards at AI‘:T/IS J‘JP‘V Beihi

imtecalis merense

~

The Mm.M ] :sunmnwm—*nl, g JIM liad subimnitted the proposal for revision of
abolifion of useychar ges below Rs 500 and interalia increase the room rent of private
wards at AIIMS New Delhi (Annexure-A). The same agenda was considerfed and .
approved by 222-SFC

The SFC considered and approved that the user charges of low-cost
investigations/laboratory charges up to Rs.- 500 per test may be abolished in
line with agenda (Annexere-31. Howerer, to recover foregone revenue on that
count, the room: rent & Jdiei charges for private ware may be simultanetusly
revised as follows:

1. Room rent charges for pnvate ward for class ‘B’ category at ’che rate of
Rs.3000/~ per day

2. Room rent charges for private ward for class ‘A’ category at the rate of
Rs.6000/- vey day. '

3. Piet chavges (oruoari; ai B3.300- per day,

The same agenda has to be ratified:in the upcoming Gox'cmiﬁg Body meeting.
However, the constitution of Governing Body is under process.

‘The above said prdpo sal submitted for kind consideration. and apprcval/ of the
Hon'bie President, ATIMS. Mew Delhi . - i

s stated ubive,

(Prof. Randeep Culeriz)
Director, AIIMS, New Delhi

‘\3« s oA
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NOTE FOR THE GOVERNING BODY

ITEM NO. GB-159/10

Ratification of major penalty (Reduction to a lower stage in
time scale of pay of the post of Associate Professor for a
period of one year in the time scale of pay i.e. Level 13 A-1,
with further directions that the said Dr. Partha Haldar,
Associate Professor of Community Medicine, AITMS will not
“earn increments of pay during the period of such reduction
and on the expiry of such period, the reduction will not have
the effect of postponing the future increments of his pay,
"after imposition of penalty) imposed on Dr. Partha Haldar,
Asstt. Prof. Community Medicine, AIIMS, New Delhi.
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_ RS
Item No.GB/_1H5 9 ,f@ 1

SUBJECT: RATIFICATION OF MAJOR PENALTY (REDUCTION TO A
LOWER STAGE IN TIME SCALE OF PAY OF THE POST OF
ASSOCIATE PROFESSOR FOR A PERIOD OF ONE YEAR IN
THE TIME SCALE OF PAY L.E. LEVEL 13 A-1, WITH FURTHER
DIRECTIONS THAT THE SAID DR. PARTHA HALDAR,
ASSOCIATE PROFESSOR OF COMMUNITY MEDICINE, AIIMS
WILL NOT EARN INCREMENTS OF PAY DURING THE PERIOD
OF SUCH REDUCTION AND ON THE EXPIRY OF SUCH
PERIOD, THE REDUCTION WILL NOT HAVE THE EFFECT OF
POSTPONING THE FUTURE INCREMENTS OF HIS PAY, AFTER
IMPOSITION OF PENALTY} IMPOSED ON DR. PARTHA
HALDAR, ASSTT. PROF. COMMUNITY MEDICINE, AIIMS, NEW

) DELHI.
1. INTRODUCTION

Dr. Partha Haldar was permitted to attend the Elective Course from
. 02.03.2020 to 20.03.2020 at Erasmus Medical Centre, Rotterdam with the
condition that the period of his absence for the above purpose will be treated
as on duty with full pay. .

However, due to Covid-19 & Lockdown, the course was suspended on
13.03.2020. Accordingly, Dr. Partha Haldar was supposed to report back for
duty at AIIMS, New Delhi. Instead of reaching Delhi;, he went to Bangalore on
14.03.2020 & went for self Quarantine. He was not able to report at Delhi due
to National lockdown w.e.f 25.03.2020 to 31.05.2020. Thereafter, he informed
vide letter dated .24.06.2020 that “he is not able to join duty on 01.06.2020
after removal of nationwide lockdown due to some urgent personal family
reasons and also requested to consider his period of absence from 01.06.2020

as leave without pay.

‘ His request for grant of leave was considered by the then Hon'ble
President, AIIMS. However, as per direction of Hon’ble President, AIIMS
(Disciplinary authority) a disciplihary proceeding against Dr. Partha Haldar,
Associate Professor of Community Medicine, AIIMS, New Delhi was initiated
under rule 14 of CCS(CCA) Rules 1965.

Inquiry was conducted to inquire into the matter, and Inquiry Report
was submitted by IO on 30.10.2021. The inquiry Officer in its final report has
made following conclusion: ‘ ,

“After examining all the material placed on table and considering all the facts
put before me, it’s my considered opinion that there is no evidence of gross
misconduct on the part of Dr. Partha Haldar. Further, he maintained absolute
devotion to his duties assigned to him by the reporting office. Regarding amenability
to discipline, he maintained communication with reporting officer throughout the

period.



During his physical absence from Delhi, he did request for admissible leave,
which may be granted to him ex-post facto (as admissible). Further, all components
of the system should develop effective communication system, following proper

channels/multiple channels” _
Disciplinary Authority (i.e. President, AIIMS) has expressed following
disagreement to the above conclusion of inquiry officer : ;

“The Charged Officer (CO) has instead of returning to AIIMS, New Delhi
had travelled to Bangalore without permission of the Competent Authority
and remained absent w.e.f. 15.03.2020 to 20.09.2020.The CO has accepted
the same vide his letter dated 15.03.2021.

When the CO was directed to join his duties with immediate effect vide-
letter dated 07.07.2020, he joined AIIMS, New Delhi only on 21.09.2020.
Thus, the officer was not sincere and devoted to his duties as expected of an
officer of his status in premier institute, like AIIMS and the charges are found
to be proved”.

An opportunity to Dr. Partha Haldar was given to make submission for
the observations of President & Disciplinary Authority. Dr. Partha Haldar,
Associate Professor has submitted his representation vide letter dated
18.02.2022.

After perusing the Tépresentation of the Dr. Partha Haldar, the
Chairman (GB) & President AIIMS has passed order as follows: “The
charges established against the CO constitute a grave misconduct on his part
and the ends of justice would "be met in this case, if the Penalty of
«Reduction to a lower stage in time scale of pay of the post of Associate
Professor for a period of one year in the time scale of pay i.e. Level 13 A-
1, with further directions that the said Dr. Partha Halder, Associate
Professor of Community Medicine, AIIMS will not earn increments of pay

during the period of such reduction and on the expiry of such period, the

reduction will not have the effect of postponing the future increments of
his pay, after imposition of penalty” is imposed on the Charged Officer.

The case may be placed in the General Body of AIIMS for ratiﬁcatfbn
subsequently.” '
2. ADMINISTRATIVE COMMENTS.

As decided by the President (AIIMS), order for imposing the penalty has been
issued vide Order No.F.41-882/2020—Lega1 Cell dated 18.04.2022.

Disciplinary Authority for Faculty Members in terms of Schedule-II
regulation 33 of AIIMS. Regulations 2019 is President AIIMS for minor
penalties and Governing Body for all penalties.

As per note-(ii) of Schedule-Il regulation 33 of AIIMS regulations 2019
“Since the Governing Body meeting are fixed at intervals, the Chairman of the
Governing Body is authorised to initiate disciplinary proceedings against
employees of Group A and Faculty members and the final decision on penalty
shall be taken in the Governing Body meeting”.
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Submitted for ratification of the above mentioned penalty “Reduction to
a lower stage in time scale of pay of the post of Associate Professor for a period
of one year in the time scale of pay i.e. Level 13 A-1, with further directions
that the said Dr. Partha Haldar, Associate Professor of Community Medicine,
AIIMS will not earn increments of pay during the period of such reduction and
on the expiry of such period, the reduction will not have the effect of .
postponing the future increments of his pay, after imposition of penalty”
imposed on Dr. Partha Haldar, vide order No.41-882/2020-Legal Cell dated

18.4.2022 (Annexure-I).

This has the approval of Director, AIIMS, New Delhi.

Deputy Director (Admn.)
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
___Ansari Nagar, New Delhi - 110029
(Legal Cell)

No.F.41- 882/2020-Legal Cell ' . T ' Dated:{ § APR Jii77
ORDER - -

WHEREAS, Dr. Partha Haldar, Assoc. Prof., Community Medicine, AIIMS, New -
Delhi was charge sheeted vide O.M. No. F.41-882/2020-Legal Cell dated 02.03.2021 ~under
Rule 14 of the Central Civil Services (Classification Control and Appeal) Rules 1965

WHEREAS, Prof. K.K. Deepak, Dean (Examination) and Dr. Nirupam Madan, Addl.
Prof., Hospital Administration were appomted as Inquiry Officer (IO) and Presenting Officer
(PO) respectively in this case by the Disciplinary Authority vide order dated 15.07. 2021 to
inquire into the charges framed against Dr. Partha Haldar, Associate Professor,
Community Medicine, AIIMS, New Delhi. ' ‘ '

, .WHEREAS Inquiry Officer after holding the Inqulry has submltted its Inqulry
report dated 30.10.2021. '

WHEREAS, Disciplinary Authority (i.e. President, AIIMS) has expressed
disagreement to the conclusion of inquiry officer and noted as under:-
“The Charged Officer has instead of retufmfng”t_o ATIMS, New Delhi had travelled to
Bangalore without permission of the Competent Authority: and remained absent w.e.f.
15.03.2020 to 20.09.2020.The CO has accepted the same vide his letter dated 15.03.2021.

When the CO was directed to join his duties with immediate effect vide letter dated
07.07.2020, he joined AIIMS, New Delhi only on 21.09.2020. Thus, the officer was not
sincere and devoted to his duties as expected of an officer of his status in prenner msutute
like AIIMS and the charges are found to be proved”.

WHEREAS, An opportunity was given to Dr. Pa:tha Haldar to make submission
w.r.t. the observations of President & Disciplinary Authority.

WHEREAS, Dr. Partha Haldar, Associate Professor submitted his
representation vide letter dated 18.02.2022 and has tendered unconditional apology for
inadvertent act of omission/commission.

AND WHEREAS, after having gbne‘ through the charge-sheet dated 02.03.2021,
submissions of representations of Dr. Partha Haldar, Associate Professor, evidences on
record, facts/circumstances of the case and taking all relevant factors into consideration, the
President, AIIMS and the Disciplinary Authority in exercise of the power conferred under
Rule 15 of the CCS(CCA) Rules, 1965 read with Regulation 33 of the AIIMS Regulation, 2019
for good and sufficient reasons has come to the conclusion that Dr. Partha Haldar, Associate
Professor has constituted a misconduct on his part and has decided tc impose the penalty of
“Reduction to a lower stage in time scale of pay of the post of Associate Professor for a period
of one year in the time scale of pay i.e. Level 13 A-1, with further directions that the said Dr.
Partha Halder, Associate Professor of Community Medicine, AIIMS will not earn increments
of pay during the period of such reduction and on the expiry of such period, the reduction
will not have the effect of postponing the future increments of his.pay, after imposition of
penalty” on him.
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NOW THEREFORE, the penalty of “Reduction to a lower stage in time scale of pay of

" “the post of Associate Professor for a period of one vear in the time scale of pay i.e. Level 13 A-
1, with further directions that the said Dr. Partha Halder, Associate Professor of Community
Medicine, AIIMS will not earn increments of pay during the period of such reduction and on
the expiry of such period, the reductioﬁ will not have the effect of postponing the future
increments of his pay, after .iniprosition of penalty” is hereby imposed on Dr. Partha Haldar,
Associate Professor, Community AMedicine, A.IIMS-, New Delhi under Rﬁle 11(v) of CCS(CCA]j
Rules, 1965.

A copy of this order may be added to the Confidential Dossier and Service Book of Dr.
Partha Haldar, Associate Professor, Community Medicine, AIIMS, New Delhi.

By Order and for & on Behalf of the
President (AIIMS) & ciplinary Authority

(PROF. RANDEEP GULERIA]
Director AIIMS, New Delhi

. To,

Dr. Partha Haldar, -
Associate Professor,
Community Medicine, AIIMS, New Delhi.

Distribution :

1. . The HOD, Community Medicine, AIIMS, New Delhi

2 The Chief Administrative Ofﬁcer, AIIMS, New Delhi

3 The Sr. Administrative Officer (Rect.), AIIMS, New Delhi

4, The Sr. Administrative Officer (Vigilance Cell), AJIMS, New Delhi -
5. The Administrative Officer Estt.I (DO), AIIMS, New Delhi

6 Accounts Section-II & III, AIIMS, New Delhi

7 ACR Cell (F'dr ACR dossier of P/Concerned), AIIMS, New Delhi



