AGENDA FOR THE 158™ GOVERNING BODY MEETING TO BE HELD ON 15TH JUNE,
2021 AT 11.30 A.M. IN THE CONFERENCE ROOM (3RD FLOOR) OF THE HON'BLE

HFM'S OFFICE IN NIRMAN BHAWAN, NEW DELHL
PART-II

GB-158/11

To consider the representation of Dr. Biplab Mishra, Professor of
Surgery, JPNATC, AIIMS for resolving his grievance in the
matter of Inter-se-seniority at AIIMS, New Delhi

255-322

GB-158/12

To consider the representation of Dr. Biswaroop Chakrabarty,
Assistant Professor of Paediatrics, AIIMS, for reconsideration of
his promotion to the next grade of Associate Professor under
Assessment Promotion Scheme (APS) at AIIMS, New Delhi

GB-158/13

To consider ex-post-facto approval for the proposal of
rationalization of the Administrative cadre and amendment in
recruitment rules at the AIIMS, New Delhi

344-373

GB-158/14

To consider/ex-post-facto approval of the recommendations of
the Standing Selection Committee meetings held in various
phases during the months from May, 2019 to August, 2019:-

i.  For recruitment of Assistant Professors & Lecturer-in-
nursing; and

ii.  Promotion of eligible existing faculty to the next higher
grade under Assessment Promotion Scheme (APS) at the
AIIMS, New Delhi

374-390

GB-158/15

To consider/ Ex-post-facto approval of the recommendations of
the Standing Selection Committee meetings held on 11th & 12th
January, 2020:-

i. For recruitment of Professor-cum-Principal (erstwhile
Principal), College of Nursing
and
ii. Promotion of eligible existing faculty to the next higher
grade under Assessment Promotion Scheme (APS) at the
AIIMS, New Delhi

391-396

GB-158/16

To consider the proposal for change of nomenclature of the
cadre of Data Entry Operator at the AIIMS, New Delhi

397-398

GB-158/17

To consider the proposal for re-designation of the post of
Deputy Director (Admn.) to that of Additional Director at the
AIIMS, New Delhi.

399-403







——

To consider the proposal for counting of past services rendered
GB-158/18 | on ad-hoc basis by faculty member/employees for the purpose of,  404-506
extension of benefit of GPF and Old Pension Scheme in AIIMS,
New Delhi.

GB-158/19 | To consider the proposal for expansion of National Drug| 507-547
Dependence Treatment Centre (NDDTC) for establishment of
Women & Adolescent Drug Abuse Treatment facilities and
Private Ward at NDDTC, AIIMS, New Delhi

GB-158/20 | Any other items for the permission of the Chair.







No. F. 20-14/2014(2017)/ Estt-]
'NOTE FOR THE GOVERNING BODY

Item No. GB/11

TO CONSIDER THE REPRESENTAITON OF DR. BIPLAB MISHRA, PROFESSOR
OF SURGERY, JPNATC, AIIMS, FOR RESOLVING HIS GRIEVANCE IN THE
MATTER OF INTER-SE SENIORITY AT AIIMS, NEW DELHI.

1.

Eabab bt ko o

INTRODUCTION

1.1 Dr. Biplab Mishra, Professor of General Surgery for Jai Prakash Narain Apex

Trauma Centre, AIIMS, New Delhi made a representation before the National
Commission for Scheduled Castes regarding “Service Harassment”.
Consequent to this a hearing was held by Dr. (Ms.) Swaraj Vidwan, Hon'ble
Member of the Commission. This was attended by Director, AIIMS, Joint
Secretary from Ministry of Health & Family Welfare, Deputy Director (Admn.),
AIIMS and Dr. Anurag Srivastava, HOD, Surgery on 25.4.2019 at 02:00 PM in
her Chamber ( Annexure-I).

1.2 Subsequently an order was received from National Commission for Scheduled

Castes, Govt. of India, dated 07.06.2019 for follow up action subsequent to
hearing held on 25.04.2019. It was advised that the matter of inter-se-seniority
of Dr. Biplab Mishra may be placed hefore the Governing Body of the Institute.
Accordingly, the matter is being put up before the Governing Body.
(Annexure-II ).

ADMINISTRATIVE COMMENTS

21

22

In the above context it is apprised that Dr. Biplab Mishra, Professor, General
Surgery, Jai Prakash Narain Apex Trauma Centre of AIIMS, New Delhi was
eligible to be considered for promotion to the grade of Additional Professor
for the batch w.e.f. 01.07.2012 under Assessment Promotion Scheme. He was,
along-with various other candidates, interviewed by the Standing Selection
Committee. The Standing Selection Committee declared 17 candidates
(including Dr.Biplab Mishra) ‘UNFIT for promotion. Copy of the minutes of
the 149% meeting of Governing Body is enclosed as ( Annexure-III ).

These Faculty members made representation against the decision of the
Standing Selection Committee. Their representations were placed before the
Governing Body (the Appointing Authority) for consideration and further
orders. The Governing Body in its 150t Meeting held on 28.02.2014 decided to
refer back these cases to the Standing Selection Committee. Standing Selection
Committee interviewed them again in April, 2014, Standing Selection
Committee found 14 candidates out of 17 (including Dr. Biplab Mishra)
declared ‘FIT for Promotion’. ( Annexure-IV ).







2.3

2ot

The recommendations of the Standing Selection Committee ‘were placed
before the Governing Body in its 151¢t meeting held on 12t May, 2014. The
Governing Body also considered the issue of inter se seniority of these faculty
members (who were found fit after review interview) & Governing Body
decided in this matter as below:-

“Faculty members, who have been declared ‘FIT’ upon assessment by the
Selection Committee, would be promoted to next grade from the date they
were eligible. However, those faculty members who have been promoted
following the review will be put below those who were declared ‘FIT” from
the respective dates in the first instance in 2013 and have already served in
their respective higher grades for over one year”

3. JUSTIFICATION

31

It is also pertinent to mention here that in the year 2010, 39 faculty members
were found Unfit for promotion under Assessment Promotion Scheme by the
Standing Selection Committee.

Consequently after the consideration of their representations, all of them
were considered as FIT for the promotion to their respective next higher
grades. While making this decision, Governing Body in its 147th Meeting
held on 14.04.20172 had then also decided on inter-se-seniority of these faculty
members as below:-

“There was considerable discussion on the issue of promoting 39 faculty
members, who had not been recommended for promotion by the Standing
Selection Committee. It was pointed out that this would set a bad
precedent and would send a wrong signal that promotions in the Institute
could be obtained on considerations other than merit. At the same time, it
was felt that in view of the significant shortage of doctors at faculty 1 evel
and the long years of service rendered by the faculty in question, it would
‘be appropriate to promote them by taking a lenient view. Considering all
these aspects, the Governing Body by consensus decided in principal to
promote all the 39 faculty to their respective higher grades. It was
categorically stipulated that this decision was in no way a reflection on the
Standing Selection Committee and that this will be a onetime relief
measure not to be quoted as precedent. The matter was accordingly
resolved.”However, it was also mentioned that those faculty members who
have been promoted following the review will be put below those who
were declared ‘FIT” from the respective dates in the first instance in 2010
and have already served in their respective higher grades for over one
YEHI.”






3.2 The decision made by Governing Body in 151th Meeting about inter-se-
seniority of faculty members (who were found unfit by Standing Selection
Committee in 2012, but were later declared fit by Selection Committee after
assessing them in 2013) was in continuation of decision made in 147th
Meeting of Governing Body) held on 14.04.2012).

33 Accordingly the seniority of the 17 faculty members including Dr. Biplab
Mishra was fixed as per decision of G.B. More than 7 years have lapsed
since this decision. In case a decision is made to make exception in one case,
all others who were found fit after review in 2010 & 2013 will also demand
for the same. This decision may have far reaching consequences on the issue
of seniority & it will lead to significant change in Inter-se Seniority status of
many faculty members.

APPROVAL SOUGHT

It can be seen that the same rationale has been used twice to decide upon the issue
of inter-se-seniority of those who were declared unfit in first instance & were
declared fit upon interview/ review by the Selection Committee/Governing Body.

The representation of Dr. Biplab Mishra, Professor of General Surgery for JPNA
Trauma Centre of AIIMS, New Delhi is placed hefore the Governing Body in
compliance of order of National Comivission for Scheduled Castes for
consideration and decision.

This proposal has been placed on behalf of Secretary, Health, MoH&FW, GOI
as desired by the Hon'ble Members, National Commission for Scheduled
Castes vide letter No. B-7/Health-2/2019/SSW-II dated 04.04.2019.

This has the approval of the Director, AIIMS, New Delhi.
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./ The Director 1 ' !

1 The Secretary 1 -

M/o Health & Family Welfare N GO ER T AI[ India Institufe of Medical Science

Nirman Bhawan, New Delhi e i Ansari Nagar -

' New Jelhi - .

The Head of Department (Surgery) e e S S |
All India Institufe of Medical Stience - ;' 48 clthine PRES SR TR [
Ansari Nagar _ . ‘ JUN .imﬁ
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e

Sub:  Rep. received from Dr. Biplab Mishra regarding service harassment.
- Sir,

| am directed fo forward proceedings of heanﬂg neld on 25.04.2019 hefore Dr. {(Ms.) Swarzy viUWdui
Hon'ble Member of this C‘nmmlesmn for taking hecessary. aq*tun and suhmissmn of action talken report,

The Hor'ble Member has’ f‘ xed the next date of heanng for 17.07.2019.at 2.00 P.M. m he Chamber
at 5th Floor, Lnkweyak Bhawan, Khen \eee New Delru o :

" + . :-l i

Accordmgly you are requested to meke |t convement to eppeer in pereen in the hearing befere the
Hon'ble Member as per schedule mentioned above at the Headquarters of Nafional Commission for
Scheduled Castes at New Delhi alongwith an upto date action taken:report and all relevant decumente
including the relevant files, case diaries etc. to facilitate the hearing. The petitioner may also be asked to be
present in the Commission on the day of hearing/discussion.

&)

Yours faithfully.

. ﬁ:? b/

@V < \R - o | (e.e.vErma)/ ’
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Ph. No. 011-24624185
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Room No. 224, JPNATC, : “‘//§
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File No. B-7/Health-2/2019/55W-1
. National Comimission for Scheduled Castes
'+ Lok Navak Blmwan Khan Markét, New Delhi

" The hearing of the case of Dr. Biplag' Blishm Professor, JPNATC, AIIMS, New Delhi
regarding service harassment was held on 25.04.2019 in the Chamben 0f D1 (Ms ) SWEI.I'&J Vidwan,

Hon’ble Mﬂmbm NCSC New Delm

The following parsons were present in the hearing: -

Dr. Biplab Mishra ------ Petitioner -

Dr. Randeep Guleria ----—- - Director, ATIMS, New Delhi - 1
Shri Sunil Sharma ----- ¥ o!nt Secretary, M/o Health & Family Welfare
Dr. Anurag Srivastava ----- HoD (Surgery), AIIMS, New Delhi -

Shri Subhashish Panda ----- Dy. Director (Admm) AIIMS

ki

@AW

2. All the autherities except Secretary, M/o Health & Family Welfare were present in the
Hearing. The petitioner was also present in the hearing.

3. The petitioner presented his casé before the Conumssmn He has requested Commission
for making power point presentation to submit fair facts before the Commission. Through ppt &
representation he has submitted facts before the Commission. He informed that he is presently
working as a Professor of Surgery in JPNATC (Trauma Center). He had joined the Institute
AIIMS, New Delhi in 1991 as a MBBS student and has been working in the same Institute for
almost all these years. He became Assistant Professor of Surgery in 2005 in Trauma Center(TC}

under Department of Surgery with four other colleagues and he became the senior mostamong lu's
peers inter-seniority wise. He has cited reference of -surgerzes that he has performed an
unbelievable impalement case in 2008 (in this case a 3 x 3 inch iron angle went through and
through, through the chest and abdomen of a 22 years'old: male). This case was highlighted by
almost all pmmm,ent media in India. Japan i made a documeﬁiary of the case, the. I,ISA had aired it
in the Discovery Channel. This casé was reported in a rhedical journal in Eumpc Dr. Biplab
Mishra reported this technique of surgery in a US based medical journal where he even coined &
new medical term and technique called ““Torso-tractotomy”. Dr. Mishra further told that he was
awarded “Shourya Puraskar” by a Bollywood group in Mumbai in 2010. He was also awarded
“Delhi Ratan” by a NGO for such accomplishment in 2010. It is a rarity among Indian doctors to
have a “medical entity” attributed to them. He has two medical entities against his name known
as “Mishra phenomenon” and “Mishra’s sign”. He has credited more than 30 international

publications to his name.
Dr. Mishra has submitted 03 main issues as under:-

(4) Issue (1) - Wrongful and unfair denial of promotion (from Associate to Additional
Professor declared on 19.07.2013) by declaring him: unfif withour recsons and subsequently

even after finding himm “FIT” in a Review (declaved on 17.5.2014) unfair denial of infer-se-
seniority to him, even denial of ihis LS;.S‘ME to be iaken up zu the appeilate authority by AIIMS

administratiorn.

In the above issue, Dr. Mishra informed that he was unfair'y inade “unfit” in a 05 minutes
APS (Assessment Promotion Scheme) interview from the post of Associate. to Additional
Professor on 20.4.2013. No reasons$ were given or cited. for making him ° “unfit” based on his
performance in Clinical Work, research, teaching or APAR. Dr. Mishra represented this case to
the Appellate Authority (Governing Body) in the 150th meeting held on 28.02.2014. As a part of
review Dr. Mishra was interviewed by the Standing Selection Committee (SSC) on 30.3.2014 and



was found “FIT*. Subsequentiy Dr, Biplav Miskus was given profiotion from the back date (from
which it was due) but was selectively denied “mter-se s:e_rlif:arity;é'é g R TREER Y
' v e

Dr. Mishra also cited tff¢ reterence of twa letrers of Shri Motilal Vora, Member
Governing Body writien io Prof. Mi.C. Mishra dated 23.5.2014 and to Shri J.P. Nadd:{, A
Minister for health & Family Weifare & President, AITMS dated 01.02.2011_1 wherein' Shri
Vora clearly stated that “fere was no mention ahout inter-se seniority (in the 150% GB) and
 clearly the infention was to restore their Ot;;igiflcff Positicns™, _Hé' also pointed out tlm;_t “putting

review, if placed below those: declared fit in 2013 would 'aﬁtomatically stand Sﬂpi{r'&édﬂ&} '
There should be no sanctity/siress on the fact that they haye already ;Eui: in ong jr_ear service
in the higher grade. It is in Fact a fajt accompl”! He also mentioned that “ it also does noi - _
appear to the fault of the faculty that they were declared fit on review?. He had als¢ -
requested to Director, AXIMS to kindly take into account his observafions while deciding the -
Inter-se seniority of these faculty members 2013 & 2014 it all. : L

(B) Issue (2):- Humiliation and discriminatory removal from the Department of 'Surgf_:ry
Unit-ITT, on 19.04.2016 by the head of the Department (Dr. Anurag Srivastava) actively
hampering his career in Thoracic Surgery that {oo when theré was’ gross professional
misconduct on the part of the colleague. ' =

Regarding this issue Dr. Biplab Mishra informed that he was performing general surgery
in Unit-IIT of the Department of Surgery since 2012 and even before he was performing traums
related thoracic surgeries in Trauma Center since 2007. He has narrated the whols story of daied

- 18.04.2016 of operaticn: theater-4; how Dr. V.-Seenu and Dr. Rulinder Parshad behzvad unfais and
unprofessional manner. Dr. Mishra made a complaint of this incident 1o the HOD (Dr. Anvsg

" Srivastava) and latet on to Direcior. ATTMS. _The details of the matter cen be shen in'the
representation. of Dr. Biplab Miskia' In the matter neither HOE nos Divectar took any action,

_ against Dr. Seenu and as a result Dr. Mishra was humiliated and discrirainaicd by .'t}\i;f: I'amm.ai_ :

L

“from the departmentil of susgery, Unit-II bn 19.04.2016. ;

(C) Issue (3):- Unfair-duwné_raﬁ_ing of his APAR and making adverse remarks which were .
biased and not confirming to the rules. - ' : ?

In the matter, Dr. Mishra alleged that it is a matter of great shame for a reputed institute
like AIIMS for victimizing him. He put the biame on the Director of AIIMS, Dy, Randeep Gulreia
and HOD (Dr. Anurag Srivastava), who not only failed to give him justive but also had been
instrumental for his sufferings and ioss of dignity in his work place. ' S

| - (4)  Director, AIIMS along with the other officers submitted following points before
Commission:-

meeting held on 19.7.2013. Afer that) the Governing Body -(GB) had considered the
representation by all those who were found unfit and referred the matter to SSC to' intérview them
and decide on their representation As regard the matter of inter se seniority, the matter was
decided by the Goveriing Body. Both Guverning Body & Selection Committee has Members who
¢ are fiom outside ATIMS except Members Secrefary, therefore allegation of bias sesms hnjustified. .

) Dr. Biplab. Mishra was found unfit for promotion by the Standirig Selection Committes’s

(i) The issue raised by Dr Biplab Miskra is with regard of working arrangemerts of faculty
who are selected a digcipline for which there is 10 department in the centers but‘exists in the mair,



hospital or any other center, ln this vegard AIIMS had decided-on the matter issued CTLJ].dﬁ}.HlEH
about working arrangement in uL4 196 T

(i)

was no need to review his AC‘RS

()

@

(i)

(i)

(iv)

In the matter of APAR, the represcntatiau submitted by Dr. Mishra was examined and it
was noted that his overall grading was Very Good. His APAR had been reported by Head of the
Department and then reviewed by Dean, Academic i.e. his performance had been reviewed at two -
level. Sincehis overall performance was matching bench mark, therefore, it was daclded that the1 g

4 % 1

The Comurnissicn heard the case in detail. The Commission has thoroughly examined the
case and observed the following points. - P

[ . ) . | 1 :

Dr. Biplab Mishra is a brilliant and extra ordinary Doctor. Pfe was stood first in ﬂis
batch being a Scheduled Case community. He is the doctor who is known for two
medical entities- “Mishra phenomenon” and “Mishra’s sign” He has.successfully
performed an unbelievable impalement case in 2008, that was highlighted in media.
Japan also made a documentary of the case, the USA had aired it in the Discovery
Channel. Dr, Biplab Mishra got so many awards like “Shaurya Puraskar” and “Detlhi
Ratan”. He has more than 30 intermational publications. Besides the above
achievements, he has done hundreds of successful operation. ‘

A schoiar Dr. Mishra was unfaily failed by the Selection Committee’in interview, and
no reason was communicated to him on what ground he was failed for the post of
Additional Professor on  19.07.2013. On his request his caze was: considered in
Governing Body and-he was declared fit.in a review. He was given promotion but
denied his inter-se-seniority. It is against thé rule, If anybody declated fit; he should
be given seniority aiso. The Commission is shocked to know that there is no clear cut

- guidelines iy the chatter of AIIMS that a person whe has been declared fit on review,'.

should be promuted but denied aemouty This is a serious issueand fwas been sexicusly -
wuwed by the Commxssmn n A ' 5 b

‘ ak " i
Two letters of Shri Moti Lal Vora, Member of Governing Body dated 01.05.2014 and
01.012.2014 addressed to Director, ATIMS and Hon’ble Minister for Health & FM &
President, AIIMS which clearly indicate that there was ric' mention about inter-
seniority (in the 150" GB) and clearly the. intention was to restore their original
position, He has clearly pointed out that “Putting them, below the ¢andidates who were
deciared fit in the 1% instance in 2013 would tantamount to disagreeing with the
decision of the 150" GB as much as those declared fit on review, if placed below those
declared fit in 2013 would automatically stand superseded. There should be no
sanmty/stress on the fact they have already put in the one year sarvmc in the higher
grade. Itis in fact a fait accompli.

After the clear cut observation given by Shri Moti Lal Vora, even then the
authority of AYIMS failed to restore the seniority of Dr. Biplab Mishra. This shows
malafide intention of the authorities of AIIMS towards Dr. Biplab Mishra.

| L o |
From the facts submitted by Dr. Mishra, it is clear that he was doing surgery in Unit-
III since 2012. He was simply sacked on the complaint of the colleagues (Dr. V. Seenu
& Dr. Rajinder Parshad) of Dr. Biplab Mishra. His OT was captured illegally by D1

V.Seenu and humiliated him i in front of patients.

As far as APAR is concerned, Dr. Mishra was rated Very Good and other fellow was
rated outstanding. It is not clear from the facts submitted by AIIMS, what is the



criterion of assessirig of a officer in the AIIMS. The authorities of the AIIMS has to
.~ develop justified and transparent way of assessing of a offrcer. Coo
26< | i
(vi)  Ithasalso observed that there rya-prnned conspiracy against Dr. Biblab Mishra by the _
authorities of AIIMS who don’t want that he could achieved excellence in the field of’
Medical Seience, so had ried to make him junior and humiliated him in front of patienits

also.
1 4 ; i %

6. - After examining the case, ihe Tommissions fsels that & gross ijustice has been done
against Dr. Biplab Mishra by the Senior Doctors and Authorfiies of ATTML. in this matter, a bright
{doctor who is the pridg of the nation is just punning post ic plilar fo yst the justics. This is really
unfortunate that the authorities of the ATIMS ar= 85 msensitive that tf (&t are harassing a scholar of -
Scheduled Castes cohmunity. The aiithorities of AJIMS are advised that they should be more
vigilant while dealing the matter of Scheduled Casts community. otherwise this type of matter
' comes under SC/ST POA Act, 1989 and they are dealt as per Iaws of the Commission. '

The Commission has recommended the following points for immediate compliance:-

[6) The matter of inter-se seniority of Dr. Biplab Mishra may be resolved by the Director,
AIIMS, New Delhi within one month. :

(ii)  If Director, AIIMS, New Delhi fails to resolve the issue within given time, the matter
of inter se seniority of Dr. Biblab Mishra only may be referred to Governing Body for
positive consideration . The recommendations of ATIMS to GB tn be intimated to

. Commission. =~ : B ' , s s
- (i)  Since allegation have beea made againt Director, AITMS/AIIMS Administration, the
. .Lommission advises the Secretary M/n Health & Family welfare to present the case ™
of Dr. Biplab Mishra in the upcomjng Governing Body maeeting and resclved TJ{}EjSﬁuﬁ.

W
i

. (iv) HOD, Depérfmant of Suigery is directed fo snbmut reievant evidence/document to
prove Dr. Mishra does not belong to the Departmient of Surgery and does not have the
right to work in unit -IIT where he was already wosking

(V) Director, AIIMS is directed to submit the APARs of Dr. Rajinder Parshad and Dr
Seenu for the year 2016 — 2017 and APARs of colleagues of Dr. Eiplab Mishra (Dr.
Sushma Sagar, Dr. Amit Gupta and Dr Subodh Kumar) for the vears 2014-2015, 201 5-
2016 & 2016-2017. '

7 The next date of hearing has been fixed on 17" July, 2019. gzi J o P, _

| :
e 'd

‘\kﬂ f\}x g ya

! | Dr. (Ms.) Swaraj Vidwan
Member, NCSC, New Delhi

! i !
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264 Through Specjal Messenger
1 : By Speed F'czst

ALL FHD A INST EYUTE Gk MEDECAL SCEENCE:S

. C ! ] v W ", Anshri Nagar, New DkIHi-29
| F.No. 2-1/2013-Genl ' Dated: 30 09.2013

MEMORANDUM

‘Subject:-  Final Minutes of the 148%™ iieeting of the. Governing Egdv ‘held on

catien

FT!C‘ldV, the 19™ Jitly, 20'13 at 12:00 P.M. in the- Committee: Roormn; 3@

Floor, N‘mzs{rv ot Health g, Famzlv Walrare Numan Bhawan New
Delhi.

Minutes of the Goveming Body mieeting held on 19“‘ July; 2013 at 12: 00 PM.id

the Cumm;ﬂea H’DO n, 3 Floor. Ministty of Health & l'anmy Weifare, Kirman Bhawan

Naw Delhi cluly appm\fed by the President were mrculated to ‘all tHe Men‘*bers of the
Gﬂvemrru Emr’v vide No.2-1/2013-Gen!. dated 03 DQ ED‘IS .nvmnq ohqewat u:\r.s if any,

.wlthm 'two Weﬁk':. from the date of issue of th@ memo. ., %y Lo g

.‘ﬂ‘ i i

i

. Firai -approved minutes as approved by Chairman after incorporating an
observation received from Smt Sumshma Sawraj, MP(LS) are being circulated with the

approval of. the Chairman, Geverning Body, AlIMS for kind pérusal and record.

) L,r"l.,.r\_.f-._.-
(Prof. R.C. D

DIRECTOR &

- VMIEMBER SECREJRA
Encl. As above _ : al/ /

i ’ i

The Chairman and all the
Members of the Institute Body.

! - i
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MINUTES OF THE 148" MERTING OF TUE
GOVERNING BODY HELD ON FRIDAY, THE
19™  JULY, 2013 AT 1206 NOON IN
COMMITTEE ROOM, 3°° FLOOR, THE
MINISTRY OF HEALTH & FAMILY WELFARE,
NIRMAN BHAWAN NEW DELHI. i

| +**ﬁu*uwﬂ++

| T ; | ' L

; The 149™ mesting of the Gover mng Body of ATTM‘S New Delhi was-held on Friday,
‘the 19% July, 2013 at 12.00 Noon in the Committee Room, 3™ Floor in the Ministry of Health
C & Famx[y Welfare, Nirman Bhawan, New Delhi. The following were present:-

D Shri Ghulam Nabi Azad - Chairman -
_...Union Minister.of Health & Family Welfare, : .
. Nlrrnan Bhawan,
New Delhi-110 011.

2) Smt. Sushma Swaraj, - Member
Member of Parliament (Lok Ss.bha) T
8, Safdarjung Lane,
New Delhi~1 10 011

3) Shri Motilal Vora - Member
Member of Parliament (Rajya Sabha)
_ 33, Lodhi Estate, - ) : :
W New Delhi-310 003 S R

4) Shri Keshav N. Desiraju, o Member
Secretary to the Govt. of India,

Ministry of Health & Family Welfare,

Nirman Bhawan, '

New Delhi-110 011

5) Dr. Jagdish Prasad, - ' - Member
Director General of Health Services, .
Ministry of Health & Family Welfare
Govt. of India,

Nirman Bhawan, |
New De.lhi—l][) O'l 1.

6) Shri S.K. Srwastava i Member
: Addl. Secretary & Tmancm‘ ﬁdwsa' w . Vi
("c,vm amant of India,
Ministry of Health & Family Welfare,
Nirman Bhawan,
New Delhi— 130015 _ '

Member Secretary Minutes af 148" Measting of (OB Page 1 of 15



0 Dr. R.A. Badwe, “—- ' Member.
Director, .
Tata Memorial HDSpll_dl
Dr. E. Borges RDELG Lower Parel,
Mumbai

8 (DLKK Talwar 4 : R Membes |
Pocket-14, Sector-8, ;
Dwarks Phase-1,

- New Delhi.

9) . . Frof R.C. Deka, = Member-Secretary
Dirvector,
 All India Institute of Medical Sciences,
. Angeri Nagar, '
- New Delhi-110 029

10)  Shri Sundeep Kumar Nayalk, - ' Special Invitee
Joint Secretary to the Govt. of India, ;
Ministry of Health & Family Wclfare
" Nirman Bhawau,

NBW D&Hn- 1 lD 011

11) ~ Dr. Shashi Wadhwa : - Special Invitee
Dean (Academic),
Al Inum Institute of Me'hml Seiences,

Anshri Nagay, - 3 B, ' T ‘
New Delhi-110 029 " .

12)° - Dr. D.K. Sharma, LI "~ Special Invitee
Medical Superintendent, !
All India Institute of Medical Sciences,

Ansari Nagar,
New Delhi — 110 029.

Dr. R.S. Shukls; Dy. Director (Admz.), AIIMS and Shi Sandeep Lall, Sr. Financial
Advisor, AITIVIS also aftended the mesting.

Shri Ashok Thakur, Secretary to the Govt. of India, Ministry of Human Resource
Development and Dr. S.P. Agarwal, Secretaw General, Indian Re:d Cross Society could not’

attend the meeting.

At the outset, Chmrman we]uomad the distinguished Members of the Governing Body
of AILMS Special Invitees antl the officials t6 the 149" meeting of'the Governing Body. |
Warm welcome was also extended to Shii Keshav . Desiraju, Secretary and Shri S.K.
Srivastava, Addl. Secretary & Financial Adviser, Ministry of Health & Family Welfare, who
Wwere newl.y inducted meinbers to the Governing Body and were attending the meeting of the
Governing Body. for the first tlmaf C"hau man apprised the' Members that smq,e the last

Member Secratary o Minutes of 149™ Meating of GR Page 2 of 16
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meeting of the -Governing Body, which was held in October, 2012, there had been additions
to the infrasn‘ucture of AIIMS, New Delhi such as Ouirsach OPD at Jhajjar, and underground
parking with the capacity of over 400 vehicles an Masjid Moth.. Besides, a multi-storied
Convergence Centre, and the hostel blocks for accommodating 346 students were in the
laclv:ancf_: stage of completion. He added th-ercI the Convergence Blogk, a G+9-storey building
with twb basements, was expécted to be completed by the end of Se?texnbe.r, 2013 -and th
hostel blocks by December 2013. He informed that the Master Plan of ATTVIS, which hag
been submitted to the NDMC in PFebruary, 2010 was approved by Delhi Urban Art
Commission (DUAC) in their meeting held on 10.7.13. However, the minutes of the DUAC

meeting were awaited.

Chairman admired the excellent services being rendered by the doctors and staif of
 the AIIMS to the people of the country despite the manpower, space & Infrastructure
- constraints in ATIMS. He also informed the Members that the agenda items, inter-alia,
include censideration of the recommendations of the Standing Selection Committee for
promotion of faculty under APS, guidelines for work standards for faculty, Institutional Bio-
Design Centre etc., and welcomed valuahle suggestions and inputs. from the Members. He
then invited the Member Secretary to procesd with the agenda items.

) _Before proceeding with the agenda ‘items, the Member Secretary also extsnded his
" warm welcome to the Chairman and Members to the 149" rieeting of the Goveining Body. In -
his welcome address, he made a special mention of Shii Keshav N Desiraju, Health Secretary

" and Shri S.K. Srivastava, Addl. -Sécretary ‘& FA, who is also the representative of Finance

Ministry, as both these seniar officers were the newly ﬁ_ldllﬂtaﬁ membars of the.Governing
Body and were aftending the meeting of the’ Goverping Body for the timl‘t‘ time.- With the
permissioh of the Chair, the;agefida items were talegn up for discussion ag follows. i |

Ttem No.GB-149/1
Confirmation of minutes of the 148" meeting of the
Governing Body held on 22" October, 2012 in the Ministry
of Health & Family Welfare, Nirman Bhawan, New Delhi.

The minutes of 148" mééting of the Governing Body were placed before the GB for
consideration and confirmation. The minutes were accordingly confirmed.

Liem No.GB-149/2 .
Action Talen Report on the minutes of the 148" meeting. of
the Governing Body held on g3 Qctober, 2“012' in the l
Ministry of Health & Family Welfare, Nirman Bhawan,

MNew Delhi.

. Dr. R.S. Shuka, Dy. Director (Admn) presented the action taken report on the
minutes of the 148" meeting of GB held on 22/10/2012., .

Apart from the information given in the action taken report regarding the National
Cancer lnstitute fo be set up on the Thajjar campus of AIIMS, it was informed by Dr. R.S.
Member Secretary Minutes of 145" Maating of GB Page 3 of 1€
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Shukla that a meeting of the Commitse in the Ministry was faken by ihe Health Secretary o
review progress of the Jhajjar campus. T he Health Secretary also stated that development ofa - .
master plan for the entire 300 hundred acres of land at Thajjar was essemml before individual
centres/fagilities were, ELPPIDVF‘d and set up. Kee:pmcr in view the Urgensy of setting up of a
Cancer Institute, it was finally decided that a pigce of 50 acre land shoiild be ke.pt aside and
should not be the part of overall master plan which is time consummg

Dr. Badw we stated that the ﬂlﬂj_]fu Campus would bea Iimlp and spoke model with state- -
of-the-ait conglomerate of 5pe"131t5/ centres, research activities and services.' He also
informed thet discussion had been Leld with the National Institute of Health, USA. and there -
was a proposal to visit the NITH Centves dealing with non-communicable diseases for getting -
inputs fora uuiﬁad approach towarsls the dﬁwelmpment of the campus at Jhajjar. :

Smt. Sushma SW&IELJ desir F‘d to know about the time-frame for setting up the Jhajjar
campus. Dr. R A. Badwe replied that it would take about 3 years. The Health Secretary
stated that master plan for the entire campus needed to be completed before specific activities
for individual centres are taken up. On being asked about the time-frame for the master plan,
Dr. R.S. Shukla informeéd that the prospective agencies have been shortlisted for the tendering-
‘and their bids would be received by September, 2013 and, thereafter selection of -agency
would follow in due course. The selected Egenéy would require time to prepare the master

plan.

ot Sushma Swars; suggested that m order to expedite the setting up of abovs
centres, the protess fur procurement of: equipment efc. should salso be taken up
simultaneously. Dr. R.A. Badwe statec that the process of procurement would be initiated
about 18 months before the expectad completion of a centre/facility and the steps for.creation
of humen resouress wm]d be tajeeri up at the time of start of construction activity, Chairman
suggested that the creation of posts shcmlu be ensured- before placement of orders for
equipment in the'new facilities'on Thajjhr Campus. Member Stcretary informed the 6B that
outreach OPD at Jhajjar had been made functional.

While taking up the action taken report on construction of new QP block at Lf[&:.ﬁ‘tc.-
Moth, Chairman desired to know the progress. Dr. R.S Shukla informed that proposal for new
OPD block had been examined by NDMC and forwarded to DUAC for their clearance.
DUAC in their meeting held on- 10/7/2013 took up the proposal and made some observations
which are to be complied with by the next meeting of DUAC. Chairman. desired timéely
compliance with the ohservations of DUAC by ATIMS and HSCC. Sh. Sundeep Nayak, Joint
Secretary, infcrl—ned the GB that EFC Memo on new OPD Block had been circulated. He also
informed that a Committee had been set up with the approval of the Secretary (HF-alth) o,
examine cost particulats in DPR of new OPD block. _

It was infoimed by Dr. R.S. Shukla that as per the decision of GB projects costing
more than Rs. 5 crore would be placed before the Estate Committee first and brouglit before
the Standing }'mance Committee and G‘ovexmng Baody fm mns;dcratlcm thereafter. :

_ As lagatds the demolition of the old private ward it was informell that i pursuance of '
the earlier decision of the GB, a e.pa_ate. agenda item (149/15) was being placed before the

GB.

Member Saciziar 5 . Minutes of 149" Meeting of GR i Page 4 of 16
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269 _
_ While discussing the action taken report regarding ‘Censure’ of Dr. O.P, Murty, it
was observed by Sh. Sundeep Nayal, that the order of the ‘Censure’ was communicated affer
a long period of the GB decision taken in the iast meeting on 22/10/12. Smt. Sushma Swaraj
also desired to know the reason behind the delay. Dr. R.S. Shulda said that this needed to be
che.tclcacll from the 1'e.cords'fmd the position in tblsl regard would be reported in next meeting of
GB. 1 | v b |

As regards the report of Dr. Sneh Bhargava Committee for determining. works
standards for faculty, it was infimated that the Ministry of Healih and Family Welfare had
examined the report in consultation with the autonomous institutions. The Ministry has
already forwarded guidelines on the report vide letter No.V-16020/57/20C8-ME-I (Pt.) dated
15/5/2013. This was being brought-as separats agenda item (149/5) for discussion.

It was also brought to the hotice of Members that, a separate agenda item (149/11)
was being placed before the Goveming Body for consideration of the appeal of Ms. Sneh
Lata, ex-ANS. . - . . .. T i &%

. i With refersnce to_the Amendment of Schedule I of ATIMS Regulation, 1999, .it was
reported that as per suggsestion of Smt. Sushma Swaraj, the decision of the last meeting of the . -
Govemning Body was implemented placing the-ersiwhile Group “D” employees under the
jurisdiction of the authorities meant for Group “C”, on their becoming Group “C” under the .
6" *PC recommendations i respect of all relevant service matters. ' | :

As regards the representations of three faculty. members of the Deptt. of CTVS
concerning theirseniority, it was informed that a Committee headed by former Secroiary Sh.
P.K. Pradhan was-set'tip by the Governing Body'! TheCommittee had submitted its report
and the same was being placed as an agenda item No.GB-149/6. R ;

Sh. Sundeep Nayak observed that the action taken report referred tc only those
decisions which were talken in the preceding meeting. He suggested that there, should be a
_mechanism for tracking decisions of the previous GB meetings which had remained
unattended. Smt. Sushma Swaraj also agreed with this observation and said that from the next
mazeting & report on previous decisions which were yet to be implemented -should be placed
before the GB along with reasons for non-implementation and status thereof. . '

With above observations the action taken report was approved.

To approve the recommendaticas of the Standing Selection
Committee based on the meetings held from 129 50 14%
Aprily 2013 and-from- 18" to 20" Apxil, 2013 under the
Assessment Promotion Scheme (APS) at the AXIMS, New
" Delhi.

! - 1

¥

Before the agenda item GB-149/3 was ftaken ’3up for consideration, the Member
Secretary, with the permission of Chairman, requested all officers and staff, except the
Members of the Governing Body, fo leave the meeting room. The agenda item was then
taken up and discussed only in the presence of iviembers of Governing Body.

Member Secpgiary Minutes of 149" Mecting of G Page 5 0f 16



270

) The minuies containing the recommendations of the Standing Selection Committee:.
(SSC) were removed from sealed covers and copies of the minutes were given. to each
Member of GB for perusal and discussion, The Member Secrefary then informed the
Members about the procedures followed with regard to evaluation of candidates eligible in
2011 and 2012 under Assessment Promotion S2heme incliding the guideliges as approved by.. :
IB in 1997. The interviews were conducted from 12" te 14 April, 2013 and from 18% to 209

pril, 2013. Two exiernal experts from each discipline assisted the Standing Selectipn
Committee in defermining the suitability of candidates fob promotion under Absessmer:
Promotion Scheme. Director also mentionsd about the guidelines as approved by IB in 1997. .
which were followed strictly in this APS. Besides subject experts giving grades (fit/unfit);’

members of SSC also assessed candidates and gave them grades (fitunfit). Director, then, - * * °

requested the Chairman of the Stending Selestion Committee, Dr. R.A. Badwe, to give his -
remarks and also to present the recorunendations of SSC before the Governing Body. The
summary of recommendations is as follows: By ;

Recommended | Not Recommended Total

Level II to III (Associate Professor to 10 02 {2
Additional Professor) for the batch 3
eligible on 01.07.2011

A ) v o . ’ o . ]
Level G to IV (Additicnal Professorto |~ 39- 23 . c4i
Professor) for the batch; eligible on, ' : -

. 01.07.2011 0 _ L

Level II to IIT (Associate Professor to | - 61 .- o5 | 86 ]
Additiopal -Professor) | for fhe batch | © ‘ . T B
eligible on 01.07:2012 * i 4 by 2 _ 5 i
Level T tc 1V (Additions] Professar to 29 07 736 .
Professor) for the batch eligible on ot
01.07.2012 | _ ‘

L TOTAL 139 17 1567 ]

*Out of a fotal of 158 candidates, two candidates, namely, Dr. G.P. Murly, Additionsl
Professor of Forensic Medicine and Dr. Madhu Vajpayee, Additional Professor of
Microbiology did not appzar for the interview for promotion to the grade of Professors for
the batch o 01.07.2012 and were not considered in-absentia for promotion under Assessiment
Promotion Scheme (AFS) by the SSC.

This was followed by a detailed discussion in which the Members such as Smt.
Sushma Swaraj and Shri Motilal Vora participated. ~ After detailed discussions, the -
recommendations-of tha,.ijCI were accepted and 'appr_oved by the ch?-x‘ﬁng Body. g g

In this contexi, a representation made by Dr. B.K. Khaitan, Additional Professor,
Department of Dermatology, AIIMS was also examined and discussed. Both, Chairman and
Director, were of the view that there was no merif in the points made by Dr. Khaitan in hi;s
representation. Director also presented before the GB, the records of assessment (sucl: as
Member S\ec.retaw ' hiinutss of 149" Meeting of GB Page 6 of 16
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fit/unfit)) made:by the subject expertsias well as the members of $SC in case of Dt Khaitan.
He added that the selection process was as per guidelines and the subject experts, one from
Lady Hardinge Medical College, New Delhi and the other from JIPMER, Puducherry, were
eminent Professors in the field of Dermatology and they had made their independent
assessment ofthe candidate. Directorn further added that these two professors had also served 1
as dofnain experts in 2010 during the interview' of Dr Khaitan for HJS promotion from
Associate Professor level to Additional Professor level. The Members 6f GB expressed their
satisfaction at the assessment of Dr. Khaitan by the SSC. The rapresen’fatmn cxf Dr. Khaitan
was found to be devoid of any merit and was accordingly disposed off. S

- Director also took permission of Chairman of GB to issue promction orders c;n
19/7/13 itself after the GB meeting and this request of Director ‘WE&S lcmdly acceded to by

Chairman of GB.

Item No GB 148/4
. To_ consider the representations received from Fauulty
-members for relaxation of number of chances beyond the
limit of three chances. to appéar - before the Sdlection
Committee for promotion -~ to ~the next grade unde1
Assessment Promotion Scheme :

e et e e e ————

_ W‘ulc* discussing the Agenda Item 149/4 thg: Me;mber Secretar ¥ . furmed that -,
repres ~ntgttbns had been receivell from following féculty members who biad' availed three
' chanees for promotion under A.P.S: .
' Dr. Krishna Dalal, Associate Professor of Biophysics
Dr. N.N. Sarkar, Associate Professor of Reproductive Biologs
Dr. A.P. Bhalla, Assistant Professor of Anaesthesiclogy
Dr. Nepal Singh Raj, Assistant Professor of Clinical Pharmacology
Dr. Nanaji Kaw, Assistant Professor of Psychiatry (NEDTC)

(RN b.;',_

Director briefed the Members about the Guidelines for Assgssment Promotion
Scheme and infovmed that three chances were available to a faculty member at each level o
face the Selection Committee for promotion to-the next higher grade. In the event a faculty
member exhausted his/her first chance without promotion, he/she would be eligible for next
chance after a gap of two years. During this infervening period of two years, he/she was
- expected to worl towards improving performance. Even in the second chance if one does not
get-promoted, he/she would be eligible to get a third chance afier a gap of three years. In the
instant case, these faculty members had already exhausted all thrée chances and had been
requesting for ong more chance in relaxation of existing guidelines. He also mentioned about
thé recommendations of Dr. Sneh Bhargava Comimittse which suggasrad that three chances to
appear before the Selection Commiitee for promotion should be conceded annually. DGHS
stated that his views were similar to those of Director that three consecutive chances should

be givern in three years. ; ;
| ! ;

Smit. Sushma Swaraj endorsed the views of the Director to the extent that the chances
~should be given annually and added that che individuals whose representations were under
consideration, should be given one more (4' ™ chance in relaxation, and this 4™ chance should
not be linked to the recommendations of Dr. Sneh Bhargava Committes. At this point

Member Secretas y . Minutes of 149" Maeting of GB Page 7 of 16
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Chairman suggested that four apnual chances should be given to all faculty mnembers al each
level in future, and. to this extent the Dr Sneh Bhargzava Conunittee recommendations may be

amended for accepiance.

After detailed discussion on the rspresemtations of the faculty members and the
relevant recommendations by Dr. Sneh Bhargava Committes forwarded by the Ministry, it
was decided as fellows:

g 1 : v { ' 1 by i
(i) Faculty members, whose representations were being zonsider=d by the Governing
Body, would be given one more chance to appear befors Standing Selection

Committee. ‘ _
(ii} Henceforth, all factlty members would be eligible tc avaii of three consecutive

chances to appear before the SSC is 3 years.

Item No.GB-149/5
To approve the guidelines framed for work standards for
" faculty of Autonomous Institutions of Medical Education
under the Department of Health & Family Welfare,
Government of India for adoption at the ATIVIS, New Delhi.

* Dy. Director. (Admn.) briefed .the Members that & Comunities headed by Dr. Sneh
Bhargava, Ex-Director, ATIMS had been ¢onstituted by the Government 2nd the Committee
submitted its report to the Ministry of Health & Family Weifare: The Mimnistry of Health &
Family Welfare circulated the recommendations of Di. Speh Bhargava Corgiitiee on work
standards for faculty of autonomous Iustitutions of Medical Education cn 15 May, 2013

after consultation with the various Institutions and suggested that fiess ‘recommendations
‘mightibe adbpted by the respective Instifutes. Heiadded that these recoqmenidations were
related to allocation of faculty ‘ime for teaching, research: and patient care; evaluation of
faculty promotion under APS ete.

Chairman informed that these guidelines had been impiemented in PGIMER,
Chandigarh. Smt. Sushma Swaraj suggested that these recommendations should be uniformly.
made applicable to all the three Institutions viz AIIMS, New Delhi; PGIMER, Chandigarh

and JTIPMER, Pondicherry.

Participating in the debate, Dr. Badwe suggested that there should be some clear
criteria for annual assessment. A

The Director informed that for selsction to the post of Assit. Professor or Assoc.
Professor under the mode of direet recruitment, there was a grading system (A+, A, B+ B
&C) to be awarded by the members of the Selection Commitiee and the experts and as per
guideline of IB, 1997 selected candidates on this basis were only appointed. He opined that if
this system was also to bs made applicable as per recommendations of Dr. Sneh Bhargava
i Comunittee for promotion to faculty posts, under APS, the same ought tol be cimulat!ed
amongst the faculty members in order to make them aware of the guidelines after their
knowledge about the benchmark of fitaess, we may implement after its ratification in due

course of t;lme.
i ) ! | 4
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Dy, K.K. Talwar expressed apprehension that despite a person being briiliant, he/she
may not securs A" from all the members and the experis and hence may be rejected for
promotion. He suggested that majority decision of the members of the Selection Committes
should prevail for proemotien of a candidaie (as per IB decision of 1997 as mentioned by the
Director). ! : _ ;

1 i 1 l { | 1 { [

Dr Badwe, Director, TMH informed that in Tata Memorial Hospital, the p;rnmution
was on the basis of internal assessment as well as external assessment through selection
committee while in AIIMS, New Delhi there was no such scheme of internal assessment and
the internal assessment was synonymous with Annual Performance Report. Dr. Badwe
suggested that the APR. or ACR should be submitted before the Selection Committee and all
the Heads of the Departments should be informed that they would invariably give gradingto
their subordinates and everyone should fill up one’s self-appraisal. o '

After detailed discussions recommendations for work standards for faculty as
circulated vide MoHEFW OM letter No.V-16020/57/2008-ME-T (Pt.) dated 15/5/2013 wete -
approved with the only modification as decided under Item No.GB-149/4 (i.e. faculty
members would be given 3 consecutive chances in 3 years for qualifying for promotion under

APS).
This decision “will also be placed before IB forzapproval before initiatinig steps for its

* implementation.

Item No.GB-149/6 |
To comsider - the report of the Commitfeé constituted to
éxamine the facts/records 'with regard to the issué of -
seniority of Additional Professors in the Department of
C.T.V.S. at ATIMS, New Delhi.

The Governing Body in its meeting held on 22™ October, 2012 had constituted a
Committee consisting of Health Secretary, Director, AIIMS, New Delhi and Dr. $5.P. Agarwal
to examine facts/records on this issue and place their report before the Governing Body. The

said report was placed for consideration.

Initiating the discussion on the subject, Smt. Sushma Swaraj observad that the.
mandate of the Committee was to examine the facts/records with regard to issue of seniority
of Additional Professors in the Department of CTVS and to place the repori before the
Committee. This Committee was not required to give any recommendations and therefore,
the Committee had gone beyond its mandate by giving recommendations like the Rotation of
Headship of Departments. Smt. Swaraj added that the Committee had clearly stated that
grading of Dr. AK. Bisoi, if the grading of experts were taken into consideration,” was bit
higher than that of Dr. U.K. Chohdhary and Dr. $.K. Choudhary. However, the Committee
observed that it was not an isolated case, but the Committee was not in a pesition to provide
an explanation for the decision taken by the Standing Selection Committee in the year 2005.
Smt. Swaraj concluded that Dr. AK. Bisoi had a claim to seniority as per facts/records

mentioned in the Committee reporL. | : . ; i

Chairman observed that this was not the only isolated case and there were other cases
where the sum of grades given by SSC members and the final outcome of the Standing
Selection Committee did not match. Dr RC Deka, Direcior added that it appearsd ihat the
Minutes of 149™ Meeting of GB Page 9 of 16
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Standing Selection Commitiee, in this case, did not follow the guidelines approved by the
lnstitute Body in 1997. He also submitted that in a direct selection only merit.was couited n
defining seniority at each level of selection.

The nmjar.ty of Members plesent in the Governing Body meatmg held the view that it
would net be appropriate to sit in judgment over the decision of Standing Selection
Comnumittee talen 7-8 years ago. :

" ! 4 i ! . 2 . 5 . . I

‘ Smit. SuéhmalSwamj puinted out 1ﬂ:;.-air the issue Here ig of correct fixhtion ' of

~sepiority strictly in accordance with the binding policy decision of 1997. .In this case,
peither the merit list nor the senmnt}r was ever formally published or ‘confirmed by the
Governing Body. The issue of seniority can be raised by any faculty at any point of time
after the appointment. This is the usual practice followed. everywhere in the
Government IustHtutions and Departments. The Governing Bedy has followed this
decision and correcty fixed the seniority in a similar case earlier. As such, there is no
reason why the same should not be dnne'in the present case.

D1 Badwe observed that the issue of seniority of Professors couid be addressed by
introducing the system of Rotation of Headshp At this stage, Chairman degirsd to kmow the
progress made by the Committee set up by the Governing Body under the Chairmanship of
Dr. M. K. Bhan. Tt was reported to him that the Corumniliee was yet fo submit its
recommendations. Chairman desired that the Commr.ttaﬂ slwc:m-l bs askad to 'allbl."‘ﬂ't its report

within one n ucmth

Smt. Sushma Swaraj pointed cut that the Rotation of Headzhip wouid al-—*o involve the
question of placing Professors in the next h_‘lghf‘.l grade. The petber Secratary informed the
Members thet earlier 25.% of sanctioned posts of Professcrs were operated in higler grade
but it was raised by the. Government upto 40 % after the 6" Tay Commisdion. "He added that
there was a lack of clafity about the pool of Plofessors from: which 40% Professors could Bl
placed in the next higher grade. Therefore, this matter lmd been refered to the Ministiy for

clarification.

Chairman observed that at the time of implementing the scheme of Rotation of
Headship, parameters like leadership, administrative and decision making qualities, besides
academic performance should also be taken into account. He said that this issue would be
further debated after the report of the Dr. Bhan Committes on the issues of Rotation of

Headship at AIIMS, New Delhi was placed before the Govern:ing Body in due course.

It was accordingly decided fot to _]:l'l-ﬂ.kﬁ‘r any changes nor to redefine seniority of the 3
Professors which was decided by then GB on the basis of the recommendations of SSC.

Ttem No.GB-149/7
To consider the proposal for grant of Voluntary Retirement
to Dr‘ B.X. Mohanti, Pl ofeasor of Radmthel apy {rom the -
service of this Ipsmdfe w.ef. ZL. 012. 2013 (A.N.) at the:

- ATIMS, MNew Delhi.

Considered and Approved. . ; ‘ }} ' ' R
MembémSecretary . Minutes of 1«1/)“'[\{!1[1, Page 10 of 16
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Item No.GB-149/8
To consider the proposal for grant of voluntary retirement
to Dri Vinod@ Raina, Professor & Head, Department of
Medical Oucology from the service of t}.us Institute w.e.f,
10.04.3013 (A.N.) at thd ATIMVIS, New Delhl A

Considered and Approved.

Iem No.GB-149/9
To consider the proposal for grant of voluntary retirement
to Dr. Rasik B. Vajpayee, Professor of Ophthalmology from
‘the service of this Institute Wef 01. Gl 2013 (F.N.) at the
AIHVIS New Delhi. ,

Considared and Approved.

Item No.GB-149/10

Relaxation in maximum . tipper age limit for the *:uo"i of
Senior = Resident in - the: Department of Hospnal
Administration i.e. from 33 ye'n‘s to cI-O years.

" The Membar Eccmtary briefed ahoumthe agauda Itﬂm and ihformed the M’ambcrs that
" one of the reasons for seeking age re axation was that Senior Residents in Hospital
Administration were mostly sponsored candidates fiom the States or various agencies. Such
candidates put in a number of years of service before being sponsored for this course, as such
when they apply for this course, they fail to meet the eligibility criterion of upper age limit.
He further informed that generally the upper age limit for recruitment as Senior Residents

was 33 years.

Supporting the contention of the Director, Dr. K.K. Talwar said that the age limit in
PGIMER, Chandigarh for Sr. Residents in Hospital Administration was 35 years and in this
discipline mostly the sponsored candidates were being taken. Dr. K.K. Talwar added that the

. proposal of the Institute dascrved to ba approved.

Shri Sundeep Nayalc said that the normal candidates were difficult to find and only the
sponsored candidates are recrnited in this discipline, therefore, the upper age limit should also
be ephanced in PGIMER, Chandigarh and JIPMER, Puducherry. Chairman said that if such

a proposal was brought from other Institutes, the same would be cons1de=ulad
i ' 1 t . 2 ! I : i
In view of above, the proposal tc relax the upper age limit up to 40 years. for
recruitment as Senior Residents in Hospital Administration was a.ppmvcd In response to the
Member Secretary’s suggestion regarding starting of a new cowse on MD in Hospital

' Management, it was; advised that it should 'be examined by the Academic Committee: first,
" and, thereafter by SFC before any view was taken.

Member Sél_f.h’td"[i}\ Minutss of 149" Meeting of GB Page 11 of 16

\:b{i-\\l'\\rk}» e



0%

fiem Mo.GB-149/11
To comsider the appeal of Ms. Sneh Lata, Ex-ANS against
the pepalty of “Compulsory Retirement” under Rule 14 of
CCS (CCA) Ruiles, 1965. | "

"While considering the appeal of Ms. Sneh Lata, the Governing Body in its last
meeting ddsired some additionaliinformation relating tp remaining perio_til ofy her service,
exact period of her unauthorized absence and details of notices and warning issued to her.
Accordingly additional inform&tion was placed before the GB under this agenda item

DGHS expressed some reservations about the quantum of penalty imposed on Ms.
Sneh Lata for the unauthorized absence for 14 days. Sh. S5.I<. Srivastava, AS &FA, observed
that Medijcal Superintendent was a very important person in running the show in 4 hospital
and his views should be taken into consideration.

. The’ Medical Superintendent, Dr. D.K. Sharma, who was present in the meeting,
informed that Ms. Sneh Lata was posted in the Emergency/Casualty Depariment and
disciplinary proceedings were initiated against her for unauthorized absence for 14 days. He
further, added that her behaviar in the casualty area was not in conformity with professional

ethics adversely affecting patient care services. Dr. Sharma also informed that she did not”

vacate the hostel while all the nurses vacated premises and kept two rooms under her

. possessiori unauthorizedly. Further, during her unauthorized absence, she had kept the keys

of the cupboard in her possession and if created problems in Emergency/Casualty area.

Participating in the discussion, Dr. Badwe expressed the view that it was not a matier

" of mére 14 days unauthorized absence, but it was also s malter of her sbsence from Casualty

which wgs.ﬁmi‘t disturbing.- He added that casualty was 8 sensitive arsa a:rf._,pat_i?q:ﬁt cave and
every hour was impoitant for saving lives. Therefore the period of her unanthorized absence
for 14 days should nct be compared with the absence of an ordinary civil servant as she was a
professional murse and the gravity of her misconduct was far more intense than that caused by
the unauthorized absence of an ordinary civil servant. :

After detailed discussion, GB decided to reject the appeal of Ms. Sneh Lata, Ex. ANS.

: _ - Item No.GB-149/12

Request for allotment .of C-I type residential
accommodation in ATIMS Residential Complex — Dr. Shalti
Kumar Gupta, Vedical Superintendent Dr. R.P. Centre &
HOD, Hospital Administration.

Director biiefed the members about the genesis of the issue and the precedence

quoted by Dr. Shalkti Kumat Gupta for allbtment of C-I type accommeodation to him. He also

informed that both Dr. D.K. Shanna and Dr. Shakii Kumar Gupta were appointed to the posts
of Medical Superintendent on the same date. Dr. D.KX. Sharma was appointed as Medical
Superintendent -in the Main Hospital while Dr. Shalti Kumar Gupta was appointed in Dr.
R.P. Centre for Ophthalmic. Sciences. He added that Dr: Shalcti Kumar Gupta is also working

Member Ssersiar _ bfinutes of 149" Meoting of GB Pages 12 of 14
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as Head of the Deptt. of Hospital Administration and is currently also functioning as Medieal -
Superintendent for Thajjar campus at Badsha. ; ' ; i B

Chairman sought the views from Dr. K.K. Talwar as to what was the status of
Medical Superintendent in PGINMER, Chandigarh. Dr. K.K. Talwar informed that there was a
post of Medical Superintendent in éxistence in PGIMER, Chandigarh. Smf. Sushma Swaraj
was of the view! that if there was 4 proposal from thelInstitute to allot' CII type .
accommodation to Dr. Shakti Kumar Gupta being one of the two Medical Superintendents,
he should be allotted the same, and accordingly GB approved the proposal. - - S

Ttem No.GB-149/13
To consider the minutes of the Academic Commiftee
meeting held on 04.09.2012 at ATIMS, New Delhi.

Noted.

Item No.GB-149/14
To cousider the minutes of 137" meeting of the Standing
Estate -Committee held on 15" February, 2013 at ATIMS,
New Delhi. S :

Noted.
n ; ' . i ;
" ! K “

Ttem No.GB-149/15
To consider the proposal regarding construction of private
ward at AIIIVIS, New Delhi.

Briefing about the agends item Director informed the Members that earlier there was
a proposal for demolishing the Private Ward located in rather a.new building which was
popular as “Old Private Ward”. In the meantime, many Hoa’ble Members of Parliament
represented that the Old Private Ward sheuld not be demolished as. it would cause lots of
problems in VIP treatment and accordirigly the demolition exercise was postponed. Later on,
it was felt that the “New Private Ward”, which was transformed from Nurses Hostel, was
located in a relatively old building which was preposed to be demolished and the Governing
Body in its last meeting desired that possibility of demolition of new private ward should be
explored. Director also informed that the existing New Private Ward block, which was
situated in an old building, was comprising of private wards, Geriafrics Ward, Wards &
OPDs ofithe Deptt. of Pulmonary Medicine & Sleep: Disorders, kitchen services, Railway
Reservation Counter, Central Admission Office, ete. In view of this a new proposal was
brought for construction of a stand alone building adjacent to the “New Private Ward”
building. The Director informed that a detailed proposal would be first placed before Estate
Committee and-then brought before SFC aqd GB for conside;ratim} and approval. The agenda

. item was ac:cordingly'z approved.

b o oy -
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Ttem No.(GB-149/16
To consider enhancing the monetary value of the penalties
up to 7-8 lakhs for dlsccmtmumg PG course at ATIVES, MNew

Deihi. <

Director briefed that the there vrere instances in the Institute that the students admitted
o PG Courses had left the course in the middle or immediately after their admission thereby
Inot only depriving other candidates of admission' but a}so causifig the 'Tnsti tqte: to suffer
. monetary loss and run the course with vacant seats for some considerable timme. For this
purpose, a nominal penalty of Rs.50,000/- for abandoning the cowrse before one year and
Rs.] Lakh for abandormg the course afler one year was being imposed. In: order-to stop the
candidates from leaving the course midstream, the proposal for enhancemerit of penalty was
brought befme GB &ﬂer it was appr oved by the Academic Comumittee.

Participating in the discussion, Dr. K.K. Talwar stated that somstitaes the candidates
were constriined to leave the course for genuine reasons apd edvised that enliancement of
such penalty should not be harsh on students, After detailed discussing, it was decided by GB
 that a penalty of Rs. 1 lakh should be imposed on PG students lesving withis st montlis and
a pe:nalty of Rs. 5 lakh on thosé leaving after 6 months.

o Ltem No.GB-149/17 -
To discuss thé modalities of Inter-Tnstitutional 'ﬂ'mfie.s:ign #
© Cexntive betwseen 'three Institutes i.es ATIMIE, New Delni; 1T
Delhiapd T HSTE,.Fﬂridaba_i ;

o Cm;\mdeled L.fld Appl G)"ﬂd“ E | L W 5

Item No.GB-149/18
To conpsider the proposal for initiating minor penalty
proceedings against Dr. O.P. Murty, Additional Professor of
Forensic Medicine, ATIIVIS, New Delhi in the light of the
recommendations of Medical Council of India.

GB was informed that the proposal under consideration was brought on the
recommendation of the Medical Council of India for imposition of penalty of “Censure” on
Dr. O.P. Murty, Additional Professor of Forensic Medicine for his misrepresentation as
Professor of Forensic Medicine to MCI. Director pointed out that the penalty of “Censure”
had been imposed on Dr. Murty on an earlier occasion for his unauthorized absence from
ATIMS, New Delhi.

} ! Lo ol Vo

Governing Body after discussion accepted the recommendation of MCI and imposed
the penalty of “Censure” on Dr. O.P. Murty, Additional Professor of Forensic Medicine.

] 1 H |
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ftem No.GB-149/19
Vigilance Case regarding imposition of pensalty — ratification
thereof (Confidential). :

The President, AIIMS, being also Chairman of Governing Body (which is
Disciplinary Authority in this case for imposition of major penalty), considered the case of
Shri 8.5, Bhaduria, Stores, Officer, G.N. Centre, AIIMS regarding imposition of a penalty on
the conclusiop of disciplinary procgedings initiated againét him undér Rule 14 ©CS (CCA) "
Rules, 1965 and hpproved the penalty bf compulsory retirement along with withdrawal of’
50% of his pension for a period of two years. The President, AITMS also advised that the said
case should be placed before the Governing Body for ratification. Accordingly, a proposal to
this effect was placed before the Governing Body. o N

Ll

Various queries were raised by the Members of the Governing Body in the mafter and
Shri Sanjiv Chaturvedi, Dy. Secretary & Chief V igilance Officer and the Director, AIIMS
clarified the issues. The present status of the case in the CBI Cowrt; where charges have been
framed against Shri S.S. Bhaduria along with the other accused, was also intimated. In the
defailed discussion various options were explored by the Members of the Governing Body.
The proposal put up before the Governing Body, as mentioned above, was compulsory
retirement along with withdrawing of 50% of his pension for a period of two yeais. But after
detailed discussion, a consensus emerged that ends of justice would be met in this case, if
along with compulsory retirement 50% of pension -is withdrawn for a period of five years. -
Accordingly, the said propoesal was approved by the Governing Body imposing the penalty of
compulsory retirement along with withdrawing of 50% pension for a pericd of 5 years on
Shri 8.8. Bhaduria, Store Officer, C.N. Centre. '

oy Tiem No.GB-145/26 - b
To consider mechanism for monitoring the court cases at

AINVLS, New Delhi.

This item was placed on table in pursuance of directions of Ministry of H&FW vide
their letter No.C-18018/6/2013-ME-I dated 15 July, 2013.

The details of the court cases pending in the different courts as on 15/7/2013 were
presented before the GB. A total of 177 such cases were psnding as on 15/7/2013. The GB
was also informed about mechanism for monitoring such court cases. The information
provided by the Institute was noted by GB regular follow up and reporting was advised.

The meeting ended with a vote of thanks to all present.

| ! ‘ f;\.:PPRCJVED {
e B

(R.C. Deka) | | | ol 7
: Director . ' Heaith'& FW Migister
Member Secretary - Chairman
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' _ Through apeclab Messengar
o 80 - By Speed Pu:u

ALL HNDEA NSTHTUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi-26
| Dated: 07.05.2014

' F:No. 2-1/2014-Génl. . g g 05.201

Subject:-

“Minutes of the Governing Body meeting held on 28"  February,
/03:00 P.M. in the Committee Room, 3% Fioor, M

Nirman Bhawan, New DE!hI duly approved by the President were cir

'

MEMORANDUM

Final Minufes of the 150 WMeeting of thé Governing Body held on
Fridayibe 28 “*Fe;hﬁu&ri Bodikat-03:00 PNk in the:Comimittee Room,
3 Elsor.. Ministry of Health & Eamily Welfare, Nr}rﬁan BHawan,

= New Delhi.

2014 at

inistry of Health & Family Welfare,
sulated to all the

Members of the Governing Body vide No.2- 1/2014-Genl. dated 2&. 03.2014 inviting

i

=inal

.. observations, if any, within two weeks. from the date’of issue of the memo.

" 5 ' "

- . Ay
B i i i

Minutes as approved by Chairman after incorporating an observation

received from Shri Motilal Vora, Hon'ble MP(RS), are being circulated for kind perusal

and record.

~ | (@% Ww

C. MISRA)
DIRESTOR &
MENMBER SEGRETARY

Encl. As above

The Chairman and all the

Members of the Governing Bocy

!
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MINUTES OF THE 150 MEETING OF THE
GOVERNING BODY HELD ON FRIDAY, THE 28"
FEBRUARY, 2014 AT 3.00 PM. IN THE
COMMITTEE ROOM, 3 FLOOR, THE
MINISTRY OF HEALTH & FAMILY WJELFARIE
NIRMAN BHAWAN NEW ]DE]LJHII[

. 1 C

The 150" meeting of the Governing Body of AIIMS, New Dellii was held on F riday, the
28" February, 2014 at 3.00 P.M. in the Committee Room, 3™ Floor in the Mxmstry of Health &
Family Welfare, Nirraan Bhawan, New Delhi. The fa]lowmg were present:- - )

1) Shri Ghulam Nabi Azad -~ Chairman
! Union Minister of Health & Family Welfare, i
Nirman Bhawan,
New Delhi-110 011.

2) Smt. Sushma Swaraj, . L = - Member
Member of Parliament Lok Sabha), ' o
8, Safdarjung Lane, ’
New Delhi-1 10 011

3) Shri Motilal Vora 5 N * & .. Member
% Memiber of Parliament (Rajya Sabha) I S
33, Lodhi Estate,
Nf.tw Delhi-110 003

4) sShri Lov Verma s - - Member
Secretary to the Govt. of India,
Department of Health & Family Welfare,
Nirman Bhawan,
New Delhi-110 011

5) Dr. K.X. Talwar - Member
Pocket-14, Sector-8,
Dwarka Phase-I,
New Delhi.

! 6) Dr. Fagdish Prasad, ! ' ! .5 Membelr

Director General of Health Services, v

Department of Health & Family Welfare, G.0.1,

Nirman Bhawan, , ;

New Delhi-110,011 ' ; ' : : x



7 Dr. S.P. Agarwal - Member
Secretary General,
Indian Red Cross Society,
Rafi Marg, New Delhi-110011

8) Prof. M.C. Misra, ] ‘ . - Membqr-Secretaq
' Director, l - ‘ |
All India Institute of Medmal Sciences,
Ansari Nagar,
New Delhi-110 029

Shri Sundeep Kumar Nayak, - Special Invitee
Joint Secretary to the Govt. of India,

Ministry of Health & E ar.ruly Welfare,

Nirman -Bhawan,

New Delhi-110 011

Dr. P.K. Julka, - Special Invilee
Dean (Academic), =

All Tndia Institute of Medical ‘Scmnm..s

Ansari Nagar,

New Delhi-110 029

Dr. D.K. Sharma, e Special Invitee
N Medical Superinterident, % % Y
k! All Indsa Institute of Medlcai‘ﬁcmnces K " %
Ansari Nagar,

New Delhi— 110 029.

Dr. R.S. Shukla, Dy. Director (Admn.), AIIMS and Shri Sandeep Lall, Sr. Financial
Advisor, AIIMS also attended the meeting.

Shri Ashok Thakur, Secretary to the Govt. of India, Ministry of Human Resource
Development and Dr. R.A. Badwe, Director, Tata Memorial Hospital, Mumbai could not attend
the meeting. Representative of the Ministry of Fi.uanée also could not attend the meeting as no

such nomination could be tmade before the meeting.
: i i ! !

At the outset, Chairman welcomed all esteemed members of the Governing Body (o 1[3
150" me‘tﬂmg Chairman a_lso extended his wann w&lcomc to Sh. Lov mea Secretary, I-IPath
& Family Welfare and: Prof. M.C. Misra, Director, AIIMS, New Delhi, th were aLtendu‘tg G.B.

meeting for the first time. Smt. Sushma Swaraj joined the Chairman in not only welcommg Prof.
2
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M.C! Misra but also in sm-mﬂ that thme were a lot of hopes from the: ‘preseni Director in talung

the Institute to newer heights.

Chairman informed the members of the Governing Body that since the last G.B. ﬁmeting,
which took place on 19" July 2013, thie largest project of the Imstitute, namely National Cancer
Institute (NCI) to be set up at an estimated cost of Rs. 2,035 crore on Jhajjar Campus of AITMS,
had bccn{ approved by the Cabinet and the foundatjon stone of the N. CiI was laid ﬂ:jr Hon’bje

|
Prm:te Minister of India on 3 J anuary, 2014.

He alsc mentioned that the foundation stones of the Surgical Block, at an estimated cost
of Rs. 55 crore and Mother & Child Block at an estimated cost of -about Rs. 200 crore, were laid

by him on i February 2014.

Fuither, he informed the members that the Convergence Block, constructed al a cost of
Rs. 58 crore and the Pharmacy for supply of generic medicines, renovated-at'a cost of about Rs.

3 crore, were ready for inauguration.

Chaiiman said that before proceeding with discussion of agenda items, he would like to
take this opportum‘y to express his heart-felt gratxtuae to ali the rﬂembcrs of G.B particulm Ly, |
St Sushma Swaraj, Hfoﬂ ble Leadal of Opposition i m Lok Sabha arid Sh. Mo’ulal Vora, I—lon ble’\
Member of Parliament (Rs,gya. Sabha) for their active parmclpanon, discussion and constructive

suggestions in the course of various meetings of G.B. in the last 5 years.

Chairman also thanked the Director(s), Deputy. Director(s), Medical Superintendent,
Faculty, staff and students for their whole-hearted commitment and support and for always
keeping the interests and welfare of the Institute uppermost in mind. He added that it is their
collective effort which inspires faith of people from all over the country and fuels the Institute’s

continued excellence in feaching and research.

Chairman 'also remiinded the members that sinr:.ai_26"‘- November 2009, when he chaired

the GB meeting of this premier Institute for the first time, this was the 8" GBR meeting. He also

!
! . . !

added that 5 IE meetings had also been held during the same period.
1 ! i
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Betore conciuding the opening remarks, Chairiman reiterated that it had been an honou)'

for him to be Chairman of G.B. and 1.B. and President of AIIMS, New Delhi and be part of the

unprecedented development and expansion activities of this Institute of national importance.

He, then, requested the Director to take up the agenda items listed for GB meeting.

- " Ttem No.GB-150/1 | |

Confirmation of the final minutes of the 149" Governing Body
meeting heid on 19" July, 2013 in the Ministry of Health &
Family Welfare, Nirman Bhawan, New Delhi,

The minutes of 149" meeting of the Governing Body circulated to all members

vide Memo No. F.2-1/2013-Genl. dated 30.09.2013 were considered and corfirmed.

Item No.GB-150/2

Action Taken Report on the firal minutes of the 149%
Governing Body ineeiing held on, 19" July, 2013 in the

« Mlinistry of Health & Family Welfare, Nirman Bhawan, New A
Delhi. '

The action taken report was presented by.the Director before the Govemning Body and the

same was accepted.

the Goveming Body and ratified.

Item No.GB-150/3

To consider the minntes of the 203™ meeting of the Standing
Finance Committee held om 22" August, 2013 in the
Committee Room, 1% Floor, Ministry of Health and Family
Welfare, Nirman Bhawan, New Delhi. , | L

The minutes of the 203" meeting of the Standing Finance Committee were p-laced before

1 i
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ftem No.GB-150/4 ' 98&

To consider the miputes of the 204”' meeting of Standing

Finance Committee held on 27™ September, 2013 in the
Committée Room, 1°* Floor, Ministry of Health ancﬂ Family
Welfare, Nirman Bhawan, New Delhi.

| i i I : . i ! Il [ ) i
The minutes of the 204™ mdeting of the Standing! Finance Committee Were placed before -

the Governing Body and ratified.

Item No.GB-150/5

To consider the minutes of 138" meeting of Standing Estate
Committee held on 05.11.2013 in Dr. Ramalmgaswami Bﬂard
Room, ATIMS, New Delhi. -

The minutes of the 138" meeting of Standing Estate Committee were placed before tiie

Governing Body and ratified.

a Item No.GB-150/6 1 i

s #

To consider the minutes of 109" meeting of Academic
Committee held on 14.09.2013 at AIEMS, New Delhi.

The minutes of the 109" meeting of Academic Committee were placed before the -

Governing Body and ratified.

Item No.GB-150/7

To consider the minutes of 1107 meeiing of Academic
‘Committee held on 13.01.2014 at tHe ATIVS, New Delhi. : '

The mmu’tes of the 110%™ mee’tmcr of Academic Cmmmttee held on ]3 01.2014 were

- placed before the. Governing Body and ratified.

;\(n A?
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Director informed the members that there were 17 faculty members who were found “not
fit” for promotion to their respective higher grade under the ‘Assessment Promiotion Scheme. -
Standing Selection Committee had carried out assessment of 15 6 eligible faculty members in
April 2013. A total of 139 faculty members were found “fit” for promotion and ﬂla.rcmaining 17

“not fit* by the Selection Committee. The Governing Body in its meeting held on 19" Jul y
approved ﬁa recommendations of the Standing Selection Committee. The repi'e:séntations
received from such faculty members who were found “not fit” have been placed before the

Governing Body for consideration and furﬂmx directions.

Govainmg 'Bt-:zdy discussed this mmatter in ‘great defail, Several members expressed
concetns about the choice of some experts fo serve on the Sele:ttmn Committee, as well ‘as
msufﬁrlémt time devoted [m \the assessment of 3q;ne cardidates by ihe Standing Selection
Comnuttee. However, it was added that views expressed by G.B. members- were no reflection on
the functioning and performance of Standing Selection Committee. After detailed discussion
following decisions were taken:-

2 The entire matter should be referred back to the Selection Committee for review of
assessment of 17 faculty members for r pr omotion to respective mgher grades.
b.) New experts should be invited to participate in the process of review of said 17 facully

members.
c.) Sufficient time (15-20 minutes) should be devoted to assess each candidate by the

Standing Selection Comimittee in the course 01" review.

1 i 1 i . i | ! i

Director informed the G.B. thal the Selection Committee was scheduled to meet in
March, April and Ma.y 2014 for interviews to select new Asstt. Professors in vsumus

Depamnants and the all 17 case:s would also be tak&n up for review by tha Selection COITIlTll[tC(’f

keeping in view the Suggestlons of the Governing Body. He sought the permission of the
6



GQr N
i Governing Bt‘jlcl\ to’ initiate the ]J\]'E'JLEES for inviting %\7 chndidates without Whiting for the
approval of the minutes of the Governing Body meeting. The Goveming Body agreed to the
proposal of Director. [t was also agreed by G.B. that those faculty members who are found fil
following the review process would be granted promotion from their respective dates when these

faculty members became eligible for promotion.

: Od thf:i question 'of teciiﬂical‘/axiemal experts tlssiﬁting the Selectioh C?mmittee, Directol
explained that the pamels of these experts are sought from the HOD of the respective
Departments, and Director selects two names from the panels. Chairman and members suggested

that Director on his own may also incorporate other names in the panel keeping in view fair and

transparent selection process.

Ttem No.GB-150/9

To consider the proposal for amendment of Recruitment Rules
for the post of Administrative Officer at ATIMS, New Delhi:

Dy. Director (Admn.) brie:fe.d the members about the proposal for amendment to
Recruitment Rules for the post uf Administrative Office:r which was in conf'mmlty with the .
DoPT guidelmes in this regard " Hb also informed that“there was dearth of Administrative I‘
Officers at ATIMS and appointment of Administrative Officers on Deputation basis from outside
the Institute was being resorted to. IHe added that as per the existing Recruitment Rules of
AIIMS there was a requirement of 5 years of experience in the feeder grade while under the

DoPT guidelines only 3 years of experience is permissible. Therefore he requested for the

approval of Goveming Body for accepting the proposal.

Sh. Sundeep Nayak, Joint Secretary, MOHFW pointed out that there were other cadres in
respect of which similar anomaly in Recruitment Rules prevails. He suggested that AIIMS

should bring similar proposals for other cadres as well for the approval of Governing Body.

i | i ! i l | ! '

The Governing Body approved the proposal and also approved the suggestion of M.

Nayak and advised the Institute to bring similar pm oposals for approval of Governing Body in
1 * ! ! _I:

due course.
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ltemm No.GB-150/10

To comsider the propesal for Regularization of Group “B” &
“C” employees working on ad-hoc basis at the ATIMS, New
Delbi. '

| D?f Pirector (Admh.) gi.:cplained that the 'pra;\:os‘b.l for regulariiatic:‘n ¢f ad-hoc emplbyegs
emanated from the pressing demand of the various sections of employees of the Institute who
had been working on ad-hoc basis over a considerable period of time and this was a very long-
pending issue. It was also brought to the notice of G.B. that this proposal had been earlier
brought before the S.F.C. as well as G.B. The G-B. had decided that such employees should be
given relaxation in age but should be asked to go through the prescribed selection process
alongwith other open candidates for respective posts. The Institute had acted on the advice of

G.B. but the said employees had gone to C.A.T. and obtained a stay on the proceedings leading _
ute brought

to disruption of the selection process. This resuited in a stalemate. Therefore the Instit

tlils proposal of regularization of ad-hoc employees for reconsideration of G.B.

The proposal was strongly and vociferously supported by Smt. Sushma Swaraj, Slhri
Motilal Vora and other members. Sint. Sushma Swaraj informed that these employees had heen ._
working in."i\ﬂ;a Institute for a“:‘lcla;:tg period of b "and they had been shouldering the :'
responsibilities of their respective posts as those of regular employees of the Institute. Many of
these employees had been in the age group of 40-45 years and also many of them were the sole
bread eamers of their family. .She added that dispensing with their services at this advance stage
of their life would be inhuman. Shri Motilal Vora said that these ad-hoc employees had also
actively contributed to the progress and development of the Institute and strongly advocated for
regularization of their servicss, '

Shri Sundeep Nayak informed that there was a litigation in the Hon’ble CAT for
regularization of these ad-hoc employees. He also informed that a case of regularization of the
ad-hoc employees working in PG:IMZER, Chandigarh was referred to the DoPT which was turned -
down. Smt. Sushma Swaraj responded by saying tHat once the services of these ad-hoc

employees were regularized, the litigation pending before CAT would automatically “stand

' :
) :

W

resolved. ,
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The Chumnmn wanted Lo know the number of ad -hide c:mplc:ye.e.s to.be Lt’:g.ui<1:1?cci and the
period of services rendered by them in the Institute. 1t was clarified that there were 193 such
employees working on ad-hoc basis and they had rendered the services in the Institute ranging
-ﬁ om 10 years to 15 yeans The list of such employees was att'lched as Annexure-| of the agencla
item. The Chairman smd that if this was the situation, then many of such employees wou[d be on
the verge of retirement within next decade. '

Aﬂar ‘Idetailad -deli‘l:;eréltimlts, the Gove;mihg l Body uuaniﬁldhsl; a]:pro;md the'
regularization of the services of 193 employees working on ad-hoc basis in Group “B* and “C”
categories of posts at the AJ]MS, New Delhi (the list of such employees is attached as Annexure-

I of the agenda item).

Item No.GB-150/11

To consider the proposal to authorize the Director, ATIMS,
New Delhi to appoint Assistant Professors on contract basxs at
the ATIVIS, New Delhi.

Director briefed the members and stated that the proposal to authorize the Director for
making apuomt’;a:tent to the post of Asstt. Professor on, ccjntrac:t bas;s was based on need and
was in the mtmest of patient care services. He also mfo:med that the Instztute had not bem

resorting to ad-hoc appointments of faculty for a long time.

Chairtnan was of the view that the contractual appointment should be for specified
period and the files should not be brought to President for extension, from time to time.
Director informed that though the contractual appointment was being made for a specified
period, extension was being sought as the process of regular appointment usually had been
| taking at least one full year once an advertisement was issued. The Chairman suggested that the
contractual appointment to such posts should be for one year which could be extended for one
more year i.6. for a maximum period of two years. He said that extension should not be a matter
of right and the period of ‘contractual appoilitmént should only be extbnded in extr eme'ur gency.
DGHS suggested that the interests of SC & ST communities should also be taken care of in

such contractual _appointments.

9 ;g/l:\
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SJm Suﬂrlmp Nayalk mgneqtecl that there shmud be well defined pmcecluw |r.'tj mg dotin
cducationai qualifications, methodology, selection process * ete. for such contrac(u:i}

appointments which should be resorted to strictly against the samctioned posts.

Director clarified that the educational qualifications for making. contractual appointment .
to the pots of Asstt. Professor would be same as for making Direct Reeruitment on regular basis
and the Selection Committ;ae; would consist of Director as its Chairman with Head of Ithe
De;!m-tment as Internal Bxpert, one Represen’dqnve of SC/ST, one ‘Repmsentatwe of rninomv
community and one External Expert.

In view of above deliberations, the proposal was approved as under:-

1) Contractual appointments to the post of Asstt. Professor would smm_ly bc
made against the sanctioned posts.

2) Educational qualifications and required experience for recruitment. to the
post of Asstt Professor on coniractual basis would be the same as
applicable for such posts under Direct Recruitment on regular basis.

3) The Selection Committee would consist of Director as its Chairman, one
representative of SC /5T one representative of Minority comm umty Head
of the concerned Depar!:mcnt as Intemal Expert and one External Expert.

4) The approval of the President, ATIMS would be required before making
5 appointment on contract basig for one year Extension for a maximum of
o one mor# year would also . he"gwmu with the ]mor"appmval of Presidenl,

Item No.GB-150/12

To comsider the proposal for allotment of C.I type
accommodation to Dr. Shakti Kumar Gupta, Medical
Superintendent, Dr. R.P. Centre for Ophthalmie Sciences,

ATIMS, New Delki.

Director explained the issue of allotment of C-I type accommodation to Dr. Shalcti Kumar:
Gupta MEdIGEIl Sup&rmtendant Dr. R.P. Centle for Ophtha]nuc Sme;nces and mentioned that D1
D K. Sharma and Dr Shalcu Kumar G'Llpta WECLE. appomted to the twc: posts of Madiml
Superintendent on the same date. Dr. D.K. Sharma was appointed in the Main Hospital while
Dr. Shalcti Kumar Gupta was appointed for Dr. R E. Centre for Dphthalmm Sciences. Dr. D.K.
Shalma was allotted C-I Typc accommodation Mth the prior approval of the Governing Body.

10 ]
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Dr. Shaleti I\Jnl]a] Gupta had also\l,e]:u esented for a_llotmenl of C-1 Type 'mccrmn iodation to him -
on the analogy-of allotment of C-I type accomumodation to Dr. D.K. Sharma. The Governing
Body also approved the allotment of C-I type accommodation to Dr. Shakti Kumar Gupta in its
meeting held on 19" July, 2013, IJut the same could not bc allotted to Enm due to resentment
amongst the fac:.ulty members for allc:hnﬁ:nt of C-I type acconuncdatmn to the faculty members
on out of tumn basis while there was a long waiting list for ‘allotment of such type of
acc:ézmma‘datmn and the faculty members pmtmularly the Professors and the Faculty Assomatu:?in |

1
had beep! raising their voice agéu.ust such allotments.

Director further informed that the post of Medical Superintendent was equivalent to that
of the post of Professor and Dr. Shakti Kumar Gupta had been residing in S-IH accommodation
allotted to him by the Institute _m Asiad Village. He suggested that the post of Medical
Superintendent should be included in the wait list of Professor for the pirpose of allotment of C-
I & C-I type accommodations and such incumbents should be allotied these typcs of

accommodation strictly on their tum.

Keeping in view the above -deliberations, the Goveming Body reviewed its earlier
decision taken on 19:07.2013 and decided to revoke the same. Tt was also decided that two D
Type accommodation could he reserved for Medical Superintendents. However, it was added

thai the f-m:reut incurnbents WDuld not be asked to vacaga the aC-..Om.r,‘TlDdEu()El thay were presantly T
J\ A

occupying.

Item No.GB-150/13

To grant ex-post-iacto permission for voluntary retirement to
Dr. Sanjay Gupta, Professor of Nephrology at the AIIMS, New

Delhi.

Director informed that Dr. Sanjay Gupta, Professor of Nephrology had been repeatedly
requesting for grant of volﬁntary retirement to him from the service of the Institute and was
{inally granted voluntary retirement from the service of the Instm%w w.e.f 14,12, 2013 wyith the
prior approval of the President, ATIMS ‘as such the proposal under consideration was for ex-
post-facto approval.

In viéw of above, the proposal was approved.

) \FJ{Q/M\
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ltem No.GB-150/14

To consider the Report of Sh. P.K. Pradhan Committee along
with comments of the Ministry of Health & Family Welfm-e
communicated vide letier No. V.16020/2013-ME.I dated
29.11.2013. | |

: 4 ! i : el 1 .

Initiating the discussion, Dy. Director (Admn) informed that Shri P.K. Pradhan
Committee was set-up by the Ministry to examine the issue arising out of the advertisement
issued by the AIIMS, New Delhi for recruitment to tl1é posts of Professor. The report had since
been submitted to the Ministry of Health & Family Welfare and the Ministry had conveyed the
same to the Institute vide their letter dated 29.11.2013 with suggested course of actmn The
report was being placed before Governing Body for information and further direction.

Shri Sundeep Nayak informed that the report was examined at the level of Ministry of -
Heaith & Famjly Welfare and it was being 1:;1;-1ced before the Governing Body for information.
He however, suggested that the AI[L\}IS New Delhi should be directed to process the course of
action suggested by the Ministry and btring specific pmposals before Govmmug Body for ils

|\ .'\ s
s - i

considération and approval. i g

Item No.GB-150/15

To consider the review report in respect of last six meetings of
existing Governing Body decision which were yet to be
implemented and reason thereof, at the ATIMS, New Delhi.

Dy. Director (Admn.) informed that in the last meeting of the Governing Body held on
19.07.2013, it was suggested that a mechanism for tracking the decisions of previous meetings of
the GDVmeg Body, which remained unattended, should be put in place. He also informed that
the Institute Aldministration had carfied out an exercise ir this regard and found that there was no
decision of the extant Governing Body during its preceding seven meetings that remained
unattended or un-implemented except one decision taken in its 146" meeting for constitution of a

Commitiee for redressal of grievances of SC/ST.’ He also informed the G.B. that a Committee

12 M(z/%/
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" for the redressal of the erievances, of \‘i}C/S'l and OBE has been set up by the Institute in
compizance with the Sﬂld decision taken in the 146" meeting of Gmfemmg Bod}r Acumdmu] ¥,
the report of the Institute on the subjeci was accepted by Governing Body. He added thar
implementation of this decision could ﬁot be reported in the current Agenda at the time of its
' circulation amongst the Members of the Gove:lmng Body and added that the said decnsmn had
also been implemented. |

ty sy 'l' i _ o ¢
. Actordingly, the Review Report was accepted by the Governing Body.

Item No.GB-150/16

Vigilance Case — Regar ding imposition of penalty in a
disciplinary case (Confidential).

The details of case were placed on table in a sealed cover during meeting and were
explained to the Guvemmg Body. including the esclier order reiating to caneeliafion of
appointment of Dr. Vijender Singh, Veterinary Officer, the decision of Hon’ble CAT setting
aside the said order and giving liberty to the Imstitute for proceeding further after following due
procedure. Govmmng Body was also a,ppused of the conclusmn of the Inquu'y Repm't and the
CVC advice regardmg “Removal from service which shdﬂ not be a chsqua.hﬁcanon for future
employment under Government”. After discussion, the -Chairman and other' members of the
Govenung Body decided to impose the penalty of “Removal from service which shall not be a
disqualification for future employment under Govemmcnt” on Dr. Vijender Singh, Veterinary

Officer.

Ttem No. GB-150/17

Vigilanee Case — Rﬂg&rdlﬂg imposition of pemalty in a
dxsmphnary case (Confidentizl).

L. Ty I -

The details of case were placed on table in a sealed cover during rnéetmg The case
was explained to the members of the Govammg Pody. After detalled discussions, m view of the
facts of the case and natwe of nusoonduct and advice of CVC the Governing'Body decided to

impose the penalty of “Censure” on Dr. Chandralekha, Prof & Head, Deparlment of

13 “r/t@jgrf/i‘ |
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Arlaesthesmlogy, ATIMS.. I{Lgmdmg the second pJ.OPOaHi of asce?tammﬂ thé mle; of mh.al

Committee members mt.ludm_g ﬂle then Director, AIIMS, th.‘. Gmfeunng Bocly advised to

proceed as.per‘advice of CVC.

Item No.GB-150/18 :

To comsider an appeal agamst *he order of 1mposmon of penlty
! ' i

{Con:{" dentlal)' ' ',‘ I | ! .

The details of case were placed on table in a sealed cover during meeting. The issue was
explained before the Govemmg Body. After the discussions about the case and quantum of
ptuushment/panalty imposed on Dr. C.S. Bal, Professor, Dapartment of Muclear Medicine, the
Governing Body decided that, already the smallest penalty had been imposed on Dr. C.S. Bal
and there was no need to make, any change in the same. Ar:c:ordmgiy, the appeal dated
24.09.2013 of Dr. C.S. Bal was 1-cjected by the Governing Body

Ttem No.GB-150/19

To consideir an ‘appesal agaimet the order of 1mposrinon of
pﬂﬂalty (Ccmﬂdenml) _ '

A

: The details of case were placed on table in a sealed cover dmmg meeting. The appeal of
Shri S. P. Vashishth, Ex-sanitation Officer, was presented before the Governing Body and it was
also intimated that presently the said matter is sub-judice before the Hon’ble CAT, Delhi as Shri
S.P. Vashishth had filed an O.A. No. 174/2014 in the Tribunal against the imposed penalty of
“Compulsory Retirement”, In view of the matter 'béing sub-judice, the Governing Body decided
to keep the said appeal in abeyance till the outcome of the Judicial proceedings.

The meeting ended with a vote of thanks 1o all present.

-

mbér-Secretary umgﬁ’

Goveu\mg Body g L Govej ‘ning Body
AlIMS, Nﬁ:w Delhi b B3 AJIMS, Néw Dethi
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ALL INDIA INSTITUTE OF MEDICAL SCIENGES.

' Ansari Nagar, New Delhi-2g

' F.No. 2-2/2014-Genl. ,‘ l - | Datel: 19.05.2014 a

!
MEMORANDUM

Minutes of the 151°" Extra ordinary Meeting of the Governing Body
held on Monday, the 12" May, 2014 at 4:30 P.. in the Committee
Room, 3 Floor, Ministry. of Health & Family Welfare, Nirman
Bhawan, New Delhi, ' ' .o

w

Subjest:-

Minutes of the extra ordinary meeiing of Governing Body held on 1 oth May,
2014 at 4:30 P.M. in the Commitiee Room, 3% Floor, Miristry of Health & Family
Weifara, Nirman Bhawan, New ba}hi as approved by the Chairman are circulated fo
Chairman and all the Members.of the Goval:niﬁg Body for information. Chservations,

s from the

if any, may kindly be communicated to the undersigned withifi fwc vask
dais of issue ofithis memorandum. ™ erg tos s @y F y 0‘[_9_/() - U
i K " - g
'\[SRA)

DIREGTOR:&
MEMBER SECRETARY

Encl. As above

The Chairman and ail the
Members of the Governing Body.
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MINUTES ©f THE 151" EXTRA-ORDINARY
MEETING OF THE GOVERNING BODY HELD ON |
MONDAY, THE 12™ MAY, :;;@14 AT 4.30 P.ML IN
THE -COMMITTEE ROOM, 3*°, FLOOR, THE

MINISTRY OF HEALTH & FAMILY' WELFARE,
BEHAWAN) NEW DELHL

The 151% extra~ordmary meeting of the. Governing Body of ATIMS, New Delhi was held
on Monday, the 12" May, 2014 at 4.30 P.M. in the Commlttﬁc Room, 3™ Floor in the Munstry of

Health & Family Welfare, Nirman Bhawan, New Delhi. Thﬂ foliowing were prassnt -

D Shri Ghulam Nabi Azad - Chairman
Union Minister of Health £ Family Welfare, '
Nirman Bhawan, :
New Da]]:li-l 10 011>
2) Smt. Sushma Sw:ara], -~ .. Member
Member of Parliament (Lok Sabha) '
8,‘Safdarjung Lane, 4 gy : :
New Deihi-i10'011 . "°° = " . Tty
3) Shri Motilal Vora ‘ - Member
Member cf Parliament (Rajya Sabha)
33, Lodhi Estate, -
New Delhi-110 003
4) Shri Lov Verma, e Member
Secretary to the Govt. of I:nd1a
Departjent of Health & Family Welfare,
Nirman Bhawan,
New Delhi-110 011
5) Dr. K.X. Talwar - Member
Pocket-14, Sector-8, .
_Dwa'fka Phase-I, New I.‘»ﬁl'rlli. ' ‘ " |
i p : 3
6) Dr. R:A. Badwe
Director
Tata Memorial Hospital,
, Dr. E. Bor ges Road, Lower Parel,

! Mumbai

- Member
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7 Dr. Jagdish Prasad,
Director General of Health Services,
Department of Heaith & Family Welfare, G.0.1,
Nirman Bhawan, :
Wew Delhi-110 011

8) Dr. S.P. Agarwal : - Member

' _ Secretary General, | : ‘
‘ 1 Indian Red Crods Sogiety, 1 ' q

Rafi Marg, New Delhi-110011 ‘

§) - Slni Gautam Guha — - Member

Addl. Secretary und Financia! Adviser
Govt. of India

Ministry of Health & Family Welfare
Nimman Bhawan, New Delhi -- 110011

10) Prof. M.C. Misra, - Member-Secretary
Director, . :
All India Institute of Mﬁdmal Smcﬂmaa,
~ Ansari Nagar, g
... New Delhi-110 029,
Shai Sundeep Kumaz Nayals, : "oesee e Special Invitee. -
Joint Secretary to;the Govi. of India, - : & ;
Ministry of Health & Pamily Welfave, i
Nirman Bhawan, ' )
New Delhi-116 011 ‘ » fd

=

Dr. P.IC. Julle, - Special Invitee

Dean (Academic),

All Indie Institute of Medical Scxences
Ansari Nagar,

New Delhi-11C 029

Dr. DK Sharina, - Special Invitee .
Medical Superintendent,

All India Institute of Medical Sciences,

Ansari Nagar, New Deihi — 110 029

i | | i H H | | |

Dr. R.S. Shukla, Dy. Director (Adm.n.)'; AIIMS and Shri Sandeep Lall, Sr. Financia!

Advisor, AIIMS also attended the meeting.

! 1 1
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Shri Asiok Thalar, Secretary 10 ‘the Govt. of Incia; Ministry of Human Rescurce

- Development and could no* attend ihe meeting.
* Chairman welcomed .Ithc members prasént 1|n the mesting, anc added that he would like to reserve
his opening remarks for the 147" IB meeting which was slated at 5.30 PM. He then requested
- Director (o tale up the agenda-items for diséussiun. v
ST i ' |

, . =
7 t : l. _ o b o

' Item No.GB-151/1

o Confirmation of the minutes  of the 150" Governing Body.
e meeting held on 28" February, 2014 in the Ministry of Hlealth
PR & Family Welfare, Nirman Bhaivan, New Delhi.

The minutes of 150" meeting of @o.vcﬁmg Body circulated vide Memo No. F.2-

. 172014-Genl. dated 06.05.2014 wers confirmed. .

Item N o.-G'Bgl 51/2

i To consider the case of DrVO.P. Murty, Addl. Professor of "
Forensic Medicine regarding his promotion to the next higher
grade under Assessment Promotion Scheme in the light of
imposition of penalty of ‘Censure’.

Governing Body took note of the fact that Dr. O.P. Murty, Addl. Prof. of Forengic
Mccliciné, was among BE)f faculty ﬁmmbers whose promotion was approved by the Governing i
Body in its 146" mesting held on 16" Jaruary, 2013. Governing Body also noted that the minor i
penalty of “Censure” was imposed on Dr. O.P. Murty with the approval of G.B. by an order
No.R.6-20/92-Bstt.] dated 11.05.2011, under Rule 15 of the CCS (CCA) Rules, 1965 read with
Rﬁgulatinn 33(2) of thalfi;HMS Regulations 1399 (as amended) for }his un-authorized abshmc.e." as’
well as his un-authorized visit to Saudi Arabia from 16.5.2008 to 16.08.2009 and the said period
ol his un-authorized absanlcm was treated as Dies-non. Therefore, the promotion was not given to
Dr Murty, and matter was referred to the Ministry. No'decision had been recsived from Ministry. '
Meanwhile, DoPT issuad:cou‘spmhensiva instructions on 28" April 2014 on how penaliies

impnsed on employees should be treated in the confext of their promorien Congidering ail the

5
1
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facts of the case and in view of guidelines/clarifithtions given in the said Office K _me - Wi
.-No. 22011/4/2007-Esti.(D) dated 28/04/14 of DoPT, Govering Body decided it gram
prowmotion to Dr. 2P, Ml.;rl}f to !le grade of Professor from 1% July 2011 ie h]l'ii‘atf:diate!y aller

the conclusion of the discipiinary proceedings.
i [ i i

Prof. M. C Misra, Direct'ﬁr, AITMS presented the minutes of the standing salection comuiiﬁem
meetings held in 6 Phases starting 25" February 2014 and completed on 3 May 2014 as per
détails below: o '

= 1" PHASE: 25-37 February 2014

= 2" PHASE: 13 —15 March 2014

= 3" PHASE: 28— 30 March 2014

= 4"PHASE: 11-13 April 2014

« 5" PHASE: 24 —27 April 2014

« ("™ PHASE: 02-03 May2014 .

. Selection Comumittee met for & total 18 days Sitting. At the.outser. Directar acknowizdged fhe

ifnmqpém contribution of the following Hon’ble S.szll‘écﬁon Committee !aq;évﬁbérs:- " K

% Chairman: Dr. R A Badwe

*  Member: Dr. Jagdish Prasad

* Member: Dr. M X Bhan

" Member: Dr. X I Talwar

* Member: Dr.Rama Kant Panda

" Member: Dr. Abdyl Hamid Zargar
“  Member- Secretary: Dr. M.C.Misra

A. These faculty posts were advertised vide Adv. No. 03,04,05/201% for 148 Faculty positions ol
Assistant Professors in 41 departments at ATIMS, New Delhi. The category wise brealk — up is

given below:

Category ; ) Nun:%her of Posts . | :
UR . 75
SC 27
) 10
DBE . : 36 ' 3 :
[ Total % 148 |
4
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. The details of number of anphcatmn-a recelved, numbes of apultcants cailed for inter vigw affer

scresning, Aum be: of randida‘es appeared in the inferview and selecred aré cicpmted s the table

with ratio as below: : '
. . i

Details of the Anplicants

. JUR | SC ST 1+ | OBC Total, f
No.of ' |[1267/73 23725 56/10 | | 263/34 1828/142
applicants/ A ;
Posts ' N
Ratio . | 17.35:1 . 9.48:1 5.6:1 7.74:1 12.83:1
__Number of candidates called for-Interview SN
No. of 1023/73 198/25 42/10 195/34 . | 1458/142
applicanis % :
 /Posts ' ‘
Ratio 14:1 7.92:1 4.2:1 5.74:1 10:1
Number of Candidates Inferviewed.for 39 Departments
NMo. of . | 560/73 116725 26/10 103/34 805/142.
applicanis : i
/Posts ' o | ; R .
Ratio 7.67:1- . -|4.64:1 |26 |31 o 654:1 o 1

Taotal number ni candidates mtcrvmwed as pm d*\mﬂs "mlrw

[Candidates -.nl“ _ ' : ‘-;;." C Numberuof Candlﬂates SR ]
Interviewed
Direct Recrnitment to Assistant Professor | 805
Assessment Promotion Scheme (ATS) 16
01/07/2013 Batch
APS REVIEW as per GB..... 17
APS Review 4™ and Last Chance as per 04
B i
TOTAL g 842

i

| -1* Phase of Intervidws were conducted of 25 — 27 February 2014 for the following departments:

“ Department of Anaesthesiology

® Department of CTVS (Intersive Care) , :

u  Depariment of Gastroenterslogy and AN - 4

=  Department of Forensic Misdicine

= Depariment of Urology _ ;
Department of Medical Oncology

——

-
e e E__ﬂ
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*  Deépartment of Cardiae'Anassthesiology
Department of Neuyo-Anaesthesiology

L]

21

|
Bi

L]

=

Department of Comarunity Medicine

Depar_t:luenf of Dermatology and Venerology
Department of Gtorrhynolaryngology (ENT)

Department of Nephrology

| Department of Biostatistics
Dep:u tment of Pulmonary Medicine
Departoent of Geriatric Medicine
Depariment of Medicine

Depavtment of Obstetrics & Gynaecology

Department of Paediatrics
Department of Nuclear Medicine
Department of PMR

Vi

" 3"Phase qa;l%’Intarviews were conducted on 28 — 30 March 2014 for the

‘Department of Haematology (APS Review)

Department ¢f Laboratory Medicine (APS Ruvxew)

Depaitment of Orthopaedies

& Department of I Endocrinology and mehbohsm {APS Review)

Depsartments of Neuroanaesthesia, Anacsthesia (AJ?._, Review)

Dap:u i’fment of Surg;tcﬂl Disciplines

"

2" Phase of Interviews were conducted on 13 — 15 March 2014 for the following departmenis.

following departmesnts:

4" Phasa of ]ntarv,ew-s Were, oommm. d on 23 30 March 201 4 for the Am}vwmp denartments:

.SU

Bt

Phase of Interviews were conducted on 24 — 27 April 2014 for the ;ollnwmg departments:

™o
‘|\ "

Depar tor et o;t' Cardiac Radiology
Department of NMR (Revmw APS)
Department of Radiodiagnosis
Department of Paediatric Surgery

Depariment of Radiotherapy including APS

'l
i

Department of Psychiatry including APS

Department of Neurosurgery Including APS
Department of Reproductive Biclogy + APS

Department of Biophysics Including APS

Department of Ophthaimeiogy + APS

W

rh

Department of Neurology, Clinical Neur ophysiology (AFS3)
Department of Physiology mcludmg APS

Department of Microbiology imeluding APS

Department of Psychiatry (NDDTC) +

" Department of Biochgmistry + APS

Department of Anatomy + EM + APS
Department of Laboratory Medicine

4

I

T
"
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6" riase of interviews were conducted on 2 - 3 May 2014 for the foliowing deysriments

= Departinent of Pharmacology + 4" ' Chance APS Review |
“ Depariment of Pathology i i - : i
® Colilege of Nursing ' '

Lists of selected and waitlisted candidates, as presented l?efme. the Hon’ble Chair man and
| Members of Gow:ﬂnmg Body, were ¢ 11?1:Jroved . 1 '

Oul of the 142 posts, 121 posts wers filled, for 21 unfilled posts mther “NO CANDIDATE WAS
- FOUND SUITABLE” or NO CANDIDATE WAS A‘.r AILABLE as por ablt Leiuw:

. Number of Cimdmﬂtes Selected
Calegory [UR 8C ST OBC TOTAL

Number .| 70/73 . 2125 06/10 24/34 121/142
% 96% 84% 60%. 70.59% 85%

CENESt 3T 02 03 06 ol 14 ¢

| INA* 00 02 01 04 107
TOTAL 03 04 04 . 10 .. 21
* ¥ NI'S (NOT CANDIDATE FOUND SUITABLE) '
L * NA gFANI&mATE NOT AVAILABLE) L

| Shn Ghulam Nabi A.zﬂd Chairman and Smt, Sushma Swaraj expresqed the view that tha direct
- pnsis of Asmstﬂnt P):OfﬁSSDIB which could not be Blled dua 1o e;lthar ‘Non—zwmlabﬂﬂv of
!'canchdatas (NA)” Dr‘ *“Non-availability di" suﬂablc cand1d1h=-3 (NFS) as abow.:, ‘should be

- ELCfVC-I tised immediately.

B. Review of 17 Candidates
2 ‘Ths Governing Body in its 150" meeting held on 28™ February, 2014 vide agenda item
no. GB-150/8 considered the representation of 17 faculty members who were not found
fit by the Standing Selection Cr-)mmit'l’ee in their meeting held in Aprl, 2013. The
E‘mverﬂihg Body referred back all those 17 cases to the Standing Selection Committee for
review. Accordingly, the candidate interviewed with new subject éxycrta. On the basis of
performance duzing the interview, out of 17 candidates, 13 faculty members were decided

; | 1, i 1 1 -
“%IT“ and Four faculty lme.mbm‘s were declared “UNFIT” as shown in Table below:
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(Interviewed on 11" April, 2014)

RESONANCE/01.07.2012 |

Sr. Names of Candidate/date of Designaiicu/Batch ‘l?:
No. | Interview ’ - ‘ - .
. | Dr. BINOD KUMAR KHAITAN | PROFESSOR. OF ‘; FIT
' | (nterviewed.on 13® March, 2014) | DERMATOLOGY & | "
e VENEREOLOGY/01.07,2011
2. || DR srrJ:rFALI GULATI I PRGFESSOR OF PAEDIATRICS/ [ FIT' |
(Interviewed on 28" March, 2014) 01.07.2012
3. | DR. SEEMA TYAGI -| PROFESSOR GF _ FIT
(aterviewed on 30" March, 2'01 A | HARMATCE, OTGYHI 07.2012 .
4. . | DR. SUBHADRA SHARMA PROFESSOR. OF LASORATORY | *UNFIT
(Interviewed on 30" March, 2014) | MEDICINE (HAFI4AT SLGEY) -
5. | DR.RATENDRA SINGH PROFESSOR OF tHURD T#ONFIT
CHAUHAN ANATSTHESIA,
(Interviewed on 3 Ou' ‘March, 2014)
6. - | DR. CHHAVI SAWHNEY - .| ADDITIONAL PROFESSOR OF | FIT E
(IPNATC) g ANABSTHESIOTOGY/L.07.2012
(Intawmwed on 30"' Mmm; 2014) E | 1
7. | Dr.RASEMI, ADDITIONAL PROFESSOR OF | FIT o
'RAMACHANDRAN | ANABSTHESIOLOGY01. 072012 | o
'(Intn:rﬁeﬁed.on: 30" March, 20143 '
8. | DR.VIVEKAPD.JYOTSNA | ADDITIONAL PROFESSOR OF | FIT
(Interviewed on 30% March, 2014) | ENDOCRINOLOGY: &
o METABCLISM/01.07.201 1 |
9. | DR. BIPLAB MISHRA ADDITIONAL PROFESSOR OF | FIT |
‘ (Interviewed on 30" March, 2014) GENERAL SURGERY |
| ' ‘ (IPNATC)/01.07.2012
10. | DR. RAMA JAYASUNDAR PROFESSOR OF NUCLEAR FUNFIT
(Interviewed on 11" April, 2014). | MAGNETIC RESONANCE
[T1.7 | Dr, §. SENTHIL FUMARAN ADDITIONAL PROFESSOR OF ' | FIT = | |
' NUCLEAR MAGNETIC

| 1/
Ul
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! Q'W;hg_cf Cavndidate/date af | [ Da .-'.rr ation/BGatch _h__I?_‘foUNFI‘T?'
No. | Interview | :
12. | DR. SUSHMITA PATHY - _ -AL‘DITIONAE PROFESSOR QF * | FIT
(Interviewed on 12" April, 2014) RADIOTHERAPY/01.07.2011
13. | DR, GURUDUTTA | ADDITIONAT. PROFESSOR OF || *ONFIT
SATYARTHEE ‘ NEURO- QURGERY (JPNATC) |
(Interviewed on 13" April, 2014) }
14. | DR NATIN MEATA | PROFESSOR OF PHYSIOLOGY | FIF
(Interview on 25" April, 2014) | /01.07.2012
15.” | DR. IMMACULATARESS PROFESSOR OF NETOMOLOGY | FiT
(Interviewed on 25" April, 2014) | (DEPARTMENT OF i
MICROBIOLOGY)/01.07.2011 J
'16. | DR. 5. VIVEKANANDHAN | PROFESSOR OF NEURD TFIT j
(Interviewed on 26" April, 2074)- BIOCHEMISTRY (NEURO e p
| SCIENCES CENTRE)/01.07.2012 l
17. |DR.TAPOSHR.DAS | PROFESSOR OF ELECTRON | FiT ‘i
(Interviewed on 27" April, 2014) | MICROSCOPE (DEPARTMENT ', ‘
g " | OF ANATOMYY/01.07.2011 !

* Candidates who were declared “UNFIT?,

of the Selection Committee.

detailed reasons were recorded in the minutes

[t was also decided by the Governing Body that appointment letiers be issued pending
finalization of minutes of 151% Extra-ordinary GB Meeting but only after the 16 May 2014.

There was detailed deliberation upon the issue of inter se seniority of those 17 Faculty Members,

whose representations were accepted and Governing Body had decided te refer back the cases to
Selection Cmmmttea foy review with new set of external experts. It was unanimdusly decided
that of the 17 faculty mambcrs who have been declared “FIT” upon assessment by the Selection
Committee, would be promoted to maxt ,grade from the chra they were eligible. IIﬁ! wever, those

facully members who have been prDlTlDEBd following the review will be put below those who

}

Vst

rr'-l
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were declared “FIT” from their respective dates in the first instance in 20173 and( wve &

served inn thew resoeclive higher mades for over one year.

C. 4™ and Jast-Chance in APS

»  The Governing Body in its 149" mesting held on 19" Tuly 2013 vide agenda item no.

GB-149/4 considered the representation of Dr. Krishna Dalal, Dr: A.P. Bhalla, Dr. Nanaji

1 Kaw and Dr. Napai Singh Raj for 1'elax:-lﬁcm of number of changes beyond the it qf

three chances for promotion under APS. The Governing Body, after detailed discussion.

decided to give them one more chance to appear before the Selection Committee.

Ascordingly, the candidates were interviswed s¢ ner detaile given in tahle below:

_ Sr. Mame of the Candidate/Date | Designation/Batch | FIT/UNFIT
No. of Interview
1. DR. AMAR PALBHALLA | ASSOCIATE PROFESSOR OF | FIT
30/03/2014 ANABSTHESIA/01.07.2013
5 | DR NANAJ KAW ASSOCIATE PROFESSOR OF |FIT -7
120042014 - PSYCHUIATRY MDDTC) |
N . /01072013 S
3. | DR. KRISHNA DALA - _AJijITLDNiAL PROFESSOR, OF | FIT
| 24/04/2014 " BIOPHYSICS /61.07.2013
4. DR. NEPAL SINGH RAJ ASSCCIATE PROFESSOR OF | *UNFIT
02/05/2014 CLINICAL PHARMACOLOGY

*The Candidate who was declared “UNFIT?, detailed reasoms were recorded in the

minutes of the Selection Commiftes.

The candidate who have beén declared “FIT” as above, shall be put below the cturanl batch i.c.

01/07/2013.

It was also decided by the Governing Body that appointment/promotion letters be issued pending

finalization of thinutes bf 151% Exira-ordinary-GB meeting but only ‘after.the 16" May, 2014,

!
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| Ttem Na, GB-L 51/4

To consider the propusal for ex-post facto approval in respect
of Voluntary Retivement taken by Dr. RY. Azad, Chief, Dr.
R.P. Centre for Ophthalmic Sciences, ATIMS, New Delhi w.e.f.
21.03.2014 (FN). | | "

! i ! 1 g b

l ¥ : | , :

The Governing Body granted ex-post facto approval for voluntary retirement of Dr,

R.V.Azad [rom the service of the Institnte w.e.f 2] 3.14 (FN).

Item No.GB-151/5

To consider the proposal to review the existing _l"epofﬁng,
systems/methodology of the Annual Performance Appraisal
Report (APAR) of the Director and faculty members worling

at the ATIMS, New Delhi.

e

The agenda was discussed in detail and it was acknowledged that with T’ha“.incmasing
number of faculty members there was a need for medifying the existing mporﬁng/f&‘vicwiug and
acpepling a‘r_ré-ilgﬁmant?jn respect of*Annual I"'EI’.fDHﬂ-ﬂJ']Gé {APP'IEIJ..S‘QI Reports (ﬁ;’.‘l’ARE:) Eiffaculty.
The proposal contained in para 1.5 of the agenda item was approved with the modification that in

respect of Chief of Centres, Director will be the Reporting officer and Presiderit; AITMS will be

the Reviewing and A.ccepting Authdrity.

Item No.GB-151/6

To consider the representation of Dr. AL, Bisoi, Professor of
CTVS regarding his seniority to the post of Additional
Professor under the mode of direct recruitment at AIIMS, New
Delhi. ; :

] | ? o ¥

After discussion, the Goveming Body reiterated its decision taken in the 149" meeting of

G.B. held on 1:9™ July; 2013, 1t wasunanimously decided that, thig matter need not be discussed
ﬂgﬁin_ - (
. - N/ , ﬂ/ :
Vol s
L "I'] ﬂ’;r
11 JAV
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Item No.GB-151/7

Ta consider an appeal of Shri Rajesh Kumar, Store Keeper 7t
- AIIMS against the penalty of “Reduction to four sfage.in the -
‘ time-scale of pay, for a per iod ‘of four years, dunmg which he
will not earn increments, but which will not have the effect of
postponing the future increments” imposed on Ln;n tlmdm rule .- .

Y 15 of CCS (PCA) Rules, 1965. 1

The Gaoverning Bedy was apprised of the facts of the case arising from the appeal of 5i.
Reajesh Kurnar, Store Keeper ai ATIMS against the penalty of “Reduction to four slages in the
lime-scale or pay, for a period of four years, duting which he will nol cam increments, bul which
will not have the effect «of postponing the future incremer:ts” imposed onhim under 12 LJ«: A5 of
CCS (CCA) Rules, 1965. The PBI'LELH'Y was imposed on Sh. Rajesh ¥umér afier the conciusion of
disciplinary pmcaedmgs under Rule 14 of CCS (CCA) Rule 1965 in the matter of unauthorized
abseure. from duty for the ])E'llod from 31 January, 2008 1o 12" Tune 2208 wide Memowandar
~ No. 39- H!O‘LLSWJ aga.l Cell dated 10" April 2012. Gmammg Body ales took note of e order
of Hon’ble CAT, New Delhi dalarl CR T cbmary 2014 directing ibe Institete to decide his appeal
within 3 mrnﬂm Considering the .I,I:lL-tS that the unauthorized shsence fiom ﬂ'.l" duaty for over o
year is dmtrummta‘ to smooth- q‘unh.mg mf services ‘gi E-‘*IJ_A\IH, New Delhi, \JDVE'_I.JJ_LI,Q Bmlv §
decided that the penalty already imposed on Sh. Rajesh Krmar was apg piepriats and there was no

fresh ground for considering his appeal. Governing Body accordingiy raievted fhe appeal.

Item No.GB-151/8

Any other item with the permission of the Chair.

No subject matter was considered under this item.

The meeting ended mth a vote of thanks to Chair and all present.

ol

mbm Secretary _
Goveming Body Ry o TT—a erning i
ATIMS, New Delhi i AHI‘Y_S; New Delhi
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F. No.2-1/2012-Genl. Ansari Nagar,
New Delhi-110029
fZM'._luly, 2012
Sy
MEMORANDUM

Sub:  Minutes of the 147" meeting of the ‘Governing Body held on 14" April,
2012 in the Committee Room, 3" Fleor, Ministry of Health and Family

Welfare, Nirman Bhawan New Delhi.

Minutes of the Governing: Body" meeting Heid on 14™ April, 2012 in the

. Committee Room, 3" Flbor, Minjstry of Heaith and Family Welfare, Nirman
Bhawan, New Delhi as approved by the Chairman, are circulated to.the Chairman

“ and all the Members of the Governing Body for Infotmadnn Observations, if any,
.. kindiy be communlcated to the Gndersigned latest by,lﬁ“]ulv, 2012,

P I ! ' ;? E‘{Fq l‘.;l

DIRECTOR &
MEMBER SECRETARY

The Chairman and all the
Members of the Governing Body.

Encl: as above

i ’ ]
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MINUTES OF THE 147 MEETING OF THE GOVERNING BODY '

HELD ON 14™ APRIL, 2012 IN THE MINISTRY OI'HEALTH g -

FAMILY WELFARE, NIF{MAN BHAWAN NEW DELHL.
1 1 |

The 147" meeting of the Governing Body was held on |
14" April, 2012 in the Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi. The following were present—.

1)  Shri Ghulam Nabi Azad, . ' - Chairman
.. Hon’ble Union- Minister of Health & F.W. i ,
Nirman P-hawan
New _Defhl_ ,

2)  Smt. Sushma Swaraj, B . - Member
Hon’bne Member of Parliament(LS),
8, Safcldrjung Lane
New Deihi.

3)  Shri Mbtilal Vora, - Member
Hon’ble Member of Parliament(RS),
33, Lodhi Estate,
New Delhi.

4)  Shri P.K. Pradhan, _ - Member

Secretary, ; o
Government of India,

Ministry of Health & F.\W., /A .
: ‘ ! | : L i
: : i 1 L _

&
{:{\b“’_ﬂ_‘_ﬁx



Shri R.A. Badwe,

31l

Nirman Bhawan,
New Delhij-1100108

Ms. Vibha PuriiDas, l |
Secretary,

Government of India,

Department of Higher Education,

Melmber" [

Ministry of Human Resource Development,

New Delhi-110001.

Dr. Jagdish Prasad,

Director General of Health Services,
Government of [ndia,
Nirman.Bhawan,

New Del‘hi&lDO:’L:l..

"‘Shr; R:K. Jain, * - R

Addl. Secretary & Fmanmaf Adviser,
Government of India,

Ministry of Health & Family Welfare,
Nirman Bhawan,

New Delhi-110108.

Dr. S.P. Agarwal,
Secretary General,
Indian Red Cross Society,

‘Rafi Marg,

New Delh]—ll‘DDOl.

=4

]

Member
(Ex-Officio)

Mermber

NMember
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Director, g 4%
Tata Memorial Hospital,
Mumbai- 1 il |

i . | [
10) Dr. K.K. Talwar, - Member -

President,
National Academy of Medlcal Suences

Ansari Nagar,
New Delhi-110029.

11) Dr. R.C. Deka, - - g MemberSecretary
All india Institute of Medlcal Sciences,

Ansari Nagar,
New Delhi-110029.

. Shri Vineet Chawdhrty,Dy. Director (Admn) AHMS Dr.
Ram Kumar, Dean, Shri Sandeep Lall Sr. FmantlalAdwser
AlIMS and Dr. D.K. Sharma, MS Main Hospital, AlIMS also

attended the meeting.

i
Al

The Chairman called the meeting to order. It was noted
that all the 11 members were present. Hence the quorum

was complete.

The Chairman welcomed all members, invitees and
officials to the 147" meeting of the Governing Body and
requested the Director, AIIMS to initiate discussions on the

agenda. | «\ l '
P W—
. ' |'C--"-v.‘ ; h : 3 1
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Director, ANMS thanked the Chairman:for convening the -

meeting .of the Fo\/eming Body and also welcomed: all.the
mem’:ers to the IM?i meeting. lrherFaﬁ:eu the agenda was

taken up for discussion.

lteim No. GB-147/1 - Confirmation of the mmui‘es of the ’

Governing Body meeting held on 16" lanuary, 2012 in the
‘Ministry of Health and Family Welfare, Nirman Bhawan,
Mew Delhi. -

The Governing Body. was informed that the minutes of
the 146" meeting of the Governing Body held on® 16"
Jenuary, 2012 were circulated on 21.2.2G12. Cornments had
been received from Smt. Sushma Swaraj, Hon'ble Member of

Parliament, Shri Motilal Vora, Hon’ble Membar. of Perliament ¢

and Shri R.K. Jain, AS&FA, Ministry of ’-rlpai""r'; ana family
Welfare: Smt. Syshma Swaraj and Shri Motiisr Vera had

IT;ECjE"" observations regardmg ltem" rigs. G 4%,»1:: and-
GB/146/24 while Shri R.K. lain had suggested changesin.the

minutes against item nos. GB/146/12 and G&/14&/24.-

The Chairman observed that it was for the first time
during his tenure that the confirmation of minutes was being

debated in the GB. He emphasised that the minutes should.

be precise and must reflect the decisions correctly. Smt.
Shushma Swaraj pointed out that the minutes as recorded
appeared to suggest that the entire case had been advocated
7y one particular member which was not the correct
position. Many members had participated in the discussion
whose views had not been reflected in tihe minutes.
Moreover, the media had reported the decision in a manner

e
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that conveyed the impression as if the'three politicians in the
Governing Body had pushed for the decision in this item. Dr.,
RC -Deka Director A\HMS maintained that the mlntutes had
been correctly recorded. He clarified that the minutes are not
intended to be a verbatim recording of the discussions but
were expected to capture the essence of the discussions. Sh.
Moti Lal Vohra:pointed out that the contents of his letters to
the President AllVIS had been reported by the Press. It was
undesurable ﬂ::r such communlcatlons to be released to the
media. - - :

After considerable discussion, it was agreed that though
the item had been discussed at length in the meeting the
decision had been arrived at by consensus. It was, therefore,
agreed that mlnutes recorded against item no. ("B/lrﬂ-G/lS |

should be FELESL to read as under A TR '\
= 4 -\ " " x "

”'Th'ere': _'Wais considérable discussion on the issue of
promoting 39 faculty members, who had not been
recommended for promotion by the Standing Selection
Committee. [t was pointed out that this would set a bad
'precedent and would send a wrong sighal that promotions in
'~ the Institute could be obtained on considerations other than
merit. At the same time, it was felt that in view of the
" significant shortage of doctors at faculty level and the long
years of service rendered by the faculty in guestion, it would
be appropriate to promote them by taking a lenient view.
Considering all these! aspects, the Governing Body by
consensus decided in principle to promote all the 39 faculty
to their respective hlgher grades. . it was categorir':a[ly

RS-
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stipulated that this decision was in no way a reflection on the

Standing Selection Committee and that this will be a onetime
refief megsure not to be guoted as preaedent The ma’cyer

was accordlngly resolved.”

ltem No.GB/146/12 — It was decided to amend the
minutes as proposed by Shri R.K. Jain. The amendad minutes

would read as under:-

“The. Institute Body would meet at least once a year,
preferably in the month of October that would enablé the
Institute to finalize all budgetary and plan proposals befcre

‘the Budget Session of the Parliainent. The GovVerning Body =~ -

~ shali meet at least thrice a year, preferably in the months of .
lznuary, May and September. Regulation 4.1 anf“ Reaulatmh
8.1 m::su!d.,ll._)e amended accordingly.” . . . R

“ b K i

item No.GB/146/24 - It was agreed that the minutes
wauld be amended to read as under:-

“Governing Body approved in principle the proposal for
regularization of all ad-hoc employees working in the
Institute, after examination of full facts.”

The minutes of the 146™ meeting of the Governing Body
were acéordingly confirmed with these amendments.

N~
:::L W |



item No. GB- M‘?JE Action Taken Lﬁxep@rt on the minutes of
the G@wemmg Body meeting held on 16" January, 2012 in
~ the Mnms&ry of Health .:md Family Weﬂfare, Nirman Bhgwan,

|
New Delhil i l |

ltem No.GB.144/3 (1) Progress bf credtion of 2393 posts.

The Governing Body took note of the action taken and
the approval accorded by the President AIMS for
appointment of faculty following the recently ‘held SSC
meetings. It advised that results of the posts in a particular
cadre should be declared together. All results should finally
- be brought before the Governing Body for ratification and
harmonization of issues of senioﬁty.

ttem No. 146/15 = Review of promotion of ,am!w ar A!IMS
SIP, 1_'!}71 Mnd@r A{;ﬁ,@.ﬁﬁﬁ?&ﬂf Pmmotl‘@n \Scheme. for." the.
baiches/vears 2007, 2008, 2009 and. 2019:

It was brought to the notice of the Governing Body that
the Institute administration had placed before the President
AlIMS the implications of promoting the 39 faculty members
who had not been recommended by the Standing Selection
Committee for promotion.-Of these 39 faculty members 8
were considered in the year 2007 for promaotion from
Associate Professor to Additional Professor. As per the
Assessment Promotion Scheme as applicable in 2007 there
was a cap that not more than 75% of the Associate Members

found fit for promotion would actually be promoted The
remaining would get thejr promotion in the next year. In the

A |
= Wy
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year 2007, 42 faculty members had been promoted and 6
though fit had been promoted in 2008 due to the operation.
‘ot the cap. Nowif the 8 faculty members who had not been
recomimended for promotion bv the SSC in 2007 were
promoted in terms of the decision of the GB, then at least 4
faculty members who had already been promoted would
have to be reverted and promoted in 2008. This was likely to
cause resentment and pc'ssibly lead to litigation as well. -

The matter was discussed in detail and members of the
Governing Body expressed their view points on the subject.

Taking all - these aspects intc consideration, the
Governing Body reconsidered the matter in view of the facts
now placed before it and by consensus decided that the 39
Tecu!fy members should be promutea/mac.ed in the higher
grades..However, t'mﬂ faculty so promated would' be placed
immediately below the -last faculty member of their
respective. year of eligibility already promoted, without
. affecting the batch wise seniority of these faculty members
' already promoted on the basis of the recommendatiens
made by the SSC in 2010.

[tem _Nob.146/24 — Any other jtem with the permission of the
Chair — Regularisation of ad-hoc employees

The Governing Body noted that certain facts about the
status of the ad-hec employees including recent demsmm of
the Supteme Court had not been. placed before ' the
Governing Body in the last meeting. Hence, the matter had

- 8

L
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now been brought before the GB as a separate item and
would be considered accordingly.

) ; . : i , : = s

(Eonmderatmn of the action taken! on the remaihing
items was deferred to the hext meeting of the Governmg
Body. ' -

ltem No. GB-147/3 -  To. consider the pmpnséﬂ for grant

of voluntary retirement to Dr. Arvind Kumar, Professor of
Surgical Dnsmpﬂmes and Dy. H.H. Dash, Professor & Head,
Department of Neuro- Anaesthiesia and Chief of N.S. Centre

-at the AIIMS, New Delhi..

The Governing Body approved the proposal for grant of
voluntary retirement from the service of the Institute to the
: .ma!owlng faculty ‘members on the date as indicated: agamft

B , .1

Ea{:h - By e Tl ; 3 . W

.;‘ A

Sl. No. | Name'*and' designation of the|Date of voluntary '_ |

faculty members retirement
01 Dr. Arvind Kumar, Professor of | 03.03.2012
Surgical ,'Di_s‘iciplines — Ex-post (aﬁernoon}
facto a'rj'p'_rova l.
02 Dr. H.H. Dash, Professor &|30.06.2012
Head, Department of Neuro-|(afternoon)
Anaesthesia and Chief of Neuro
Science Centre,
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ltem No. GB-147/4 — To consider the appeal of Shri Kulwant.
Singh, BEx-Statistician in the. Department of  Biostatistics
against his termination {from the services of the Institute in
terms of the Hon’ble CAT order dated 25.05.2010 in Q.A.
M. 2477 /2009. i F :

-The Governing Body -considered- the appeal of Shri
Kulwant Singh, ex-Statistician and rejected the same.

item No. GB-147/5 - Siatus note for regularization of Group
‘T employees working -on ad-hoc basis at the AlIMS, New
Delhi.
The Governing Body perused the sgenda note . piaced
before it. Attention of the Governing 8ody was diawn to the
decision of the Hon’ble High Court of Deihi in the matter of
Szndeep Ag“&zrwa!a-and_ Others vs. UOI, whérain the Court Had

examined the issue of regularization and observed that there .

was no provision in the AlIMS Act vesting powers in the
Institute either to regularize services of ad-hoc appointees or
te relax relevant Recruitment Rules to convert ad-hot
appointment into a regular one. The attention of the
Governing Body was also-invited to the recent decision of the
Hon’ble Supreme Court in the matter of State of Karnataka &
Ors vs ML Kesari & Crs [Civil. Appeal arising out of SLP (C)
No.15774/2006], wherein-. the court had discouraged
regularisation of ad hoc appointees and had categorised
.these appointments' into iliegal and irreg]ular. Where
appointments had been made without availability of

vacancies, without notifying the vacancies and without

|
1

|
j 10



adhering to the FECIUIrement of .the recruitment rules such .

appointments were illegal and could not be regularised. Only

irregular appointments could ‘be regularised that too if the =~

erhployee(g had ﬁ)uf in ten years bf continuous service upitc

2006. The GB also noted that the SFC had considered the -
issue in 2004 and 2010 and had decided that ad-hoc

appointees could not be regularised without going through a
proper recruitment process. The GB was also informed that
the karamchari union and the lab techniéians had filed
applications in CAT for the regularisation of ad-hoc
.appointees. -

Attention of the Governing Body was also drawn to the

recently formulated recruitment scheme that did not require -
the ad-hoc employees of the  Institute to umdergo -the- - -

screeping.test for short-listing of -candidates. The . Governing

Body was,_h;p-weve%‘, informed that' some of the employees,
had become over-age, even after they were given relasation:

as permissible under the rules. These could be debatred
from the selection process. :

The Governing Body noted that these facts had not been

brought to its notice in the 146" meeting of the GB. It had - -

also not heen informed that some of the ad-hoc employees
had gone to the Hon’ble CAT on this matter. While this issue
was now befora the CAT, no stay on the recruitment process
had so far been,crderéd by the CAT. :

i ' 8 i ) . |.,
Taking all these aspects into ‘consideration, the

"‘Governing Body decided that in view of the judgment of the

VNal2—"

foe
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Supreme Court, the regularization of ad-hoc employees at
the Institute should be proc'essed as per the recruitment
srneme already forrpulated and explained in the agenda
The Gcbvermng Body dlso decided thaﬂt ad-hoc empldyees
who had become overage should be given the necessary age
relaxation to participate in the recruitment process.

ltem No. GB-147/6 - To consider the representation
submitted by Dr. A.K. Bisoi, Professor of CTVS and Dr. U.K.
Choudhary, Professor of CTVS against the seniority -of Dr.
Shiv Kumar Choudhary, Professor of CTVS for re-fixation of
their seniority in the Department of CTVS, AlMS, New

Delhi.

THe Governing Body considered the represpmaﬂons
submitted-by Dr. A.K. Bisoi and Dr. U.K. Chcudhary. also
considered the Judgement of the Delkj High Court ‘cn‘ gt
January, 2012 in the case of filed by Dr. Dalip Kumar Parida.
After examining all aspects including the Institute Body's
Resolution dated 15.1.1997, the advice of the Director, the
representations submitted by Dr. A.K. Bisoi and Dr. U.K.
Choudhary, the Governing Body decided that .inter-se
saniority of Dr. Shiv Kumar Choudhary, Dr. U.K. Choudhary
and Dr. A.K. Bisoi would be maintained as had been
recommended by the Standing Selection Comimnittee in the

year 2005.

12



301

lter No. GB-147/7 ~ To consider the proposal regarding
implementation of expenditure management -- economy
measures arid rati@na!izatiun_lnf expenditure|at the ANMS,

' New Delhi. l l l

The Chairman expressed concern over the time already
being taken for éraation of posts in the health sector and
thereafter the delay in the selection process. He pointed out
that hospitals provide patient care services and -could not
brook delays in the creation of posts. Govt. medical
institutions all over the country had to cater to a heavy

patient load. Delays in post crestion only increased the

sufferings of the comrﬁ’o-n man. Secrétary (HRD) suggested
- that the Institute should follow a norm based system for post
| ¢reation which ,was already fp'-_r;e'\falé-nt. -‘_I-n ‘the, IITs. The
Governing"' Body exbresséﬁ hclon.cern over the delay thaf“ is
likely to be caused in creation of posts at AlIMS and in other
~teaching institutes of the Ministty on account of the
instructions of the Ministry of Finance. It was, therefore,
decided that the Ministry of Health and Family Welfare
~would take up the matter with the Depariment of
Expenditure for relaxation of economy instructions under
reference in respect of creation of posts in these institutes,

Any Other Item with the permission of the Chair:

1 b i o o .
The Governing Body was apprised about thé situation

- arising” from the ‘suicide committed by Shri Anil Kumar-

BN

N

1
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%2 -+ Meena, 1% yeai MBBS student of AlIMS on 4" March, 2012.

Remedial measures taken were explained in briet as also the .
| relief granted tg the family of the deceaséd student. Dr.iRC
Deka Director AlIMS emphasised the need for setiing up of a
Department for Communication S;kills and English fo.heip the
students who had difficulty in coping with the English
iénguagé, hecause their earlier teaching had not been in
Englisﬁ. This was one of the deptts to be estabishedas per
the provisions of the AIIMS Act(1956). The Governing Body
decid_e,‘d that an appropriate proposal should be brought

before it for its consideration. .

The meesting ended with a vete of thaniks to a2l firasent.
- i " i ’ .'u ’ i . .',vl i i .'.\
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NOTE FOR THE GOVERNING BODY

Item No. GB/12

TO CONSIDER THE REPRESENTAITON OF DR. BISWAROOP
CHAKRABARTY, ASSISTANT PROFESSOR OF PAEDIATRICS, AIIMS, FOR
RECONSIDERATION OF HIS PROMOTION TO THE NEXT GRADE OF
ASSOCIATE PROFESSOR UNDER ASSESSMENT PROMOTION SCHEME
(APS) AT AIIMS, NEW DELHL '

5036 36 S0 5 SN

1. INTRODUCTION

1.1 Dr. Biswaroop Chakrabarty was appointed in the Department of Paediatrics
on 20.05.2014 in the capacity of Assistant Professor, Department of Paediatric,
ATIMS, New Delhi. |

1.2 Dr. Biswaroop Chakrabarty become eligible for the promotion to the next
grade i.e. Associate Professor of Paediatrics for the batch of 01.07.2017 after
completion of a period of 3 years service and accordingly appeared before
the Standing Selection Committee for the promotion to the grade of Associate
Professors under Assessment Promotion Scheme (APS) on 09t May, 2019.

1.3 However, he was not found fit by the Standing Selection Committee for
promotion to the grade of Associate Professor of Paediatrics, AIIMS.

14 Dr. Biswaroop Chakrabarty, Assistant Professor of Paediatrics vide his
representation letter dated 03.10.2019 has informed that he participated in the
interview scheduled for the promotion to the next grade of Associate Professor
of Paediatrics under Assessment Promotion Scheme (APS) everything went
fine with Selection Committee’s members and his interview was good but in
the declared list by the Faculty Cell of AIIMS, New Delhi his name was not
mentioned in the selected candidates list for the promotion to the post of
Associate Professor of Paediatrics under APS. He concluded his
representation that his case should be reviewed on fair basis for extending
him the promotion to the post of Associate Professor of Paediatrics.

(Annexure-I)

2. ADMINISTRATIVE COMMENTS

2.1 The reason of non-promoting Dr. Biswaroop Chakrabarty as recorded by the
Standing Selection Committee’s meeting in their meeting’s minutes to the next
grade of Associate Professor for the batch 01.07.2017 and found unfit because

of following reasons as recorded in the proceedings of the meeting:-
(Annexure-II)
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“It was observed by the Committee that there have been complaints of
insubordination, harassment and intimidation by Dr. Biswaroop
Chakrabarty, Assistant Professor of Paediatrics towards the Head of the
Unit under whom he has been working. Keeping this in mind the
Committee has declared him unfit” :

2.2 In the above context, it is to be informed that Dr. Sheffalli Gulati, Professor of
Paediatrics had lodged a complaint against Dr. Biswaroop Chakrabarty
before an Internal Complaints Committee for Sexual Harassment of Women
at the work place. This committee had examined this complaint & submitted
the report (Annexure-III)

The extracts of observation & recommendations of this Committee are as
under:-

Findings:-

1. There has been a long professional association of the aggrieved woman
and the accused, which has turned sour due to strong interpersonal
conflict and academic rivalry. The incident of 13.09.2018 was sparked off
by a mutual dissatisfaction towards each other due to differences in the
organization of a conference in pediatric neurology, where both sides
failed to live up to the expectations of the other in terms of
inclusiveness/ participation. This led to a heated exchange of words which
upset both the aggrieved woman and the accused. There were witnesses
present during the exchange, both male and female, who heard the entire
exchange but did not describe it as having any explicit or implicit sexual
connotations, both, in terms of body language or words, though they
admitted that Dr. Biswaroop’s voice was emotionally charged and raised
and he told Dr. Sheffali that ‘she was lying’.

2. There were other incidents mentioned in the complaints where Dr.
Biswarcop had shown his resentment towards the alleged high
handedness of Professor Sheffali Gulati, but where, again, no proof of
sexual harassment could be found. _ 3

3. A detailed examination of the witnesses also showed that the work place
environment in the department is not made hostile or intimidatory
towards Dr. Sheffali Gulati in particular, or towards female staff/ faculty
in general, by Dr. Biswaroop Chakrobarty.

4. It was, however, observed by the ICCSHWW that the departmental
committee formed by the Head, Department of Pediatrics, should have
probed the complaints made by Professor Sheffali Gulati instead of
focussing only on the interpersonal conflict between the two faculty
members, and should have handled its investigation with greater
sensitivity. Their approach is suggestive of a desire to afford a truce
between the two faculty members without exploring the cause of
dissonance of the aggrieved lady, which resulted in her escalating a
purely administrative issue to the ICCSHWW.
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Recommendations:-

1. The Department of Pediatrics would be well advised to handle interpersonal

‘ssuies in a more sensitive and impartial manner so that the faculty of the
department, do not feel alienated and do not have to resort to committees like
the ICCHWW to be heard.

2 The Committee also feels that interpersonal issues should be settled in an

amicable manner, with Dr. Biswaroop Chakrabarty showing proper respect
for his senior instead of raising his voice, and Dr. Sheffali Gulati should
reciprocate with magnanimity and good will, and be more inclusive and
democratic in her approach to her juniors. Advisories to this effect may be
issued to both, the aggrieved women and the accused.

% USTIFICATION

3.1

G
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In this regard, it is to be informed that an Agenda Item No. IB/5 for the Institute’s
Body meeting held on 15.01.1997 was placed before IB for their Consideration and
order, accordingly the relevant part of agenda & decision of the Institute Body in
the matter of making appeals is being reproduced below Annexure- IV.:-

Content of agenda based on recommendation of Sub-Committee:-

“In case of appeals, the Governing Body should scrutinize the appeals as to whether
they should be entertained. If any appeal/ representation has a reasonable basis,
the same should be referred back to the full Selection Committee for reconsideration
and the experts assisting the Committee during reconsideration, should not be the
same who participated in the original selection.

The appellant should invariably be given an opportunity of personal hearing by the
Selection Committee”.

The relevant portion of the recommendation/approval of the Institute Body

given in this regard is here as under Annexure-V:-

“The report of the Sub-Committee along-with the suggestions made in the
agenda note was approved. The Institute Body, however, felt that in
appeal(s), when the cases are referred back to the Selection Committee by
the - Governing Body the individual may be interviewed with new
technical experts.”

The aforesaid decision was confirmed by the Institute Body in its meeting
held on 17.06.1998"

Guidelines of Assessment Promotion Scheme (APS) (copy enclosed) have
elaborated on Assessment Process to be followed by Selection Committee.
This is re-produced as under:-



SPAS
“The Assessment Board shall take into consideration its recommendations
of the Head of the Department/ Unit, the performance of the faculty
members with reference to annual confidential reports and his/her
performance in the interview for deciding his fitness for promotion to the
next higher grade. However, the Board may consider in absentia the

candidature of such faculty members as are unable to present themselves
for interview.”

Dr. Biswaroop Chakrabarty, Assistant Professor of Paediatrics, appeared in
the APS interview held in the year 2019 was due for his promotion to the
next level of Associate Professor. However, the observations of Selection
Committee were as below:-

“It was observed by the Committee that there have been complaints of
insubordination, harassment and intimidation by Dr. Biswaroop
Chakrabarty, Assistant Professor of Paediatrics towards the Head of the
Unit under whom he has been working. Keeping this in mind the
Committee has declared him unfit”

Accordingly, Dr. Biswaroop Chakrabarty, Assistant Professor of Paediatrics,
AIIMS, New Delhi was not promoted to the next level under Assessment
Promotion Scheme (APS) held in the year 2019 - - - s

Dr. Biswaroop Chakrabarty had appeared for APS again in 2020 & he was
interviewed by the Selection Committee and found “FIT” to be promoted to
the next level of Associate Professor. He has been promoted to the post of
Associate Professor of Paediatrics, AIMS, New Delhi w.e.f. 01.07.2018 vide
O.M. No. F.11-2/2018-Estt.-I dated 29.02.2020

4. APPROVAL SOUGHT

In view of the above submissions, the representation of Dr. Biswaroop
Chakrabarty, Assistant Professor of Paediatrics, AIIMS is placed before the
Governing Body for their consideration & orders please. '

This has the approval of the DIRECTOR, AIIMS, NEW DELHL

b

DEPUTY DIRECTOR~ ADMINISTRATION)
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3™ Qctober 2019

Drirector
All India Institute of Medical Sciences
Mew Delhi

Subject: Request for an objective & fair review of my application / interview for promotion
to the post of Associate Professor, AYIMS, New Delhi.

Dear Sir

1, Dr. Biswaroop Chakrabarty, Assistant Professor, Department of Pediatrics, AIIMS, New Delhi
have written this—ietter requesting you for an objective & fair review of my application /
interview for promotion to the post of Associate Professor, AITMS, New Delhi. [ am extremely
disappointed, sad and disillusioned as my name was not in the list of promoted Assistant
Professors to the post of Associate Professors which was revealed on 18™ September, 2019. 1 fail
; to understand the reason that despite giving my best as a professional, 1 have been denied this
b ,/7 promotion.

‘_,I'

1 was selected as an Assistant Professor in the Department of Pediatrics, AIIMS, New Delhi, and

: }-jc;i}ed on 20™ May, 2014, Prior to this, I had completed DM in Pediatric Neurclogy in June 2012

5 Jfé‘.}ﬁ 6m AIIMS, New Delhi and continued working as a Senjor Research Associate till 19" May,
#% 2014 at AIIMS, New Delhi.

7 C/i%ﬁ worked hard and put my heart and soul into my profession since the time-1 have joined. I

G %\i@ gzu fmarising below my professional achievements during this entire period.

) ¢ OQutstanding ACRs/APPRs: | have been working and conducting myself throughout to
the best of my abilities which have been reflected in all the Annual Confidential Reports/

e%- Annual Professional performance Review Reports till date. With utmost humility T would
like to state that-in all the APPR/ACRs till date (2014-15 to 2017-18), I have been

adjudged as an outstanding faculty by my Head of the Department.arid agreed upon by
higher authorities (copies of ACRs/APPRs attached).

e Publications and Research: Currently, 1 have 68 research publications in indexed
journals of which 57 have appeared since May 2014, [ have contributed 17 chapters in
~ yarious books of which 12 are since May 2014. [ have made an earnest attempt in
identifying few research areas and started working in those directions. I have one ongoing
intramurally funded research project on Neurocysticercosis. (copy of resume and

7 publications attached)
&
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Community service: I have always volunteered for community services, viz., serving in
Pulwama in 2014 for 2 weeks during Kashmir floods and in Muzaffarpur during recent
encephalopathy outbreak in 2019 for 6 days.

Academics: I have sincerely and diligently contributed to all the teaching and training of
MBBS, MD and DM students as well as Nursing students. With keen interest and zeal, |
have participated in educational symposiums within AIIMS, New Delhi and outside at
the national level. To the best of my abilities I have mentored DM and MD residents and
undergraduate residents in research and thesis work. (details in attached resume)

Clinical care: With utmost sincerity, I have fulfilled my clinical responsibilities at the
inpatient, outpatient and laboratory services. I am part of the core team which has
established and operationalised the Sleep Laboratory in the Department of Pediatrics.

Miscellaneous: I have always strived to contribute beyond routine duties and
responsibilities, viz., being part of the team that compiles the annual report of the
Department and being part of the AIIMS cultural committee participating and organising
various cultural activities at AIIMS, New Delhi.

of giving my best as a professional, [ have been denied promotion to the post of Associate

Professor, the reasons for which are not apparent to me. The interaction with the Selection
Committee had gone on well, [ responded well in the interview and highlighted my work during
the period under consideration. It is extremely demotivating, painful and agonising that in spite
of putting so much of effort, I have not been promoted. It is my humble appeal and plea to you

Sirtoc

onsider and facilitate a fair review of my promotion to the post of Associate Professor.

Thanking you,

Yours sincerely,

Biswar

@/«W'm? G\ﬂjﬁj‘ﬁ»@ P/

oop Chakrabarty

Assistant Professor
Department of Pediatrics
AIIMS, New Delhi

Encl:
1. Copies of ACRs/APPRs

2. BriefCV

3. List of Publications

B
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: ok K. Daararl, MD,
w’ ‘:?! faysyrmena / Profassor & Haad
arerdr feasen fav / Department of Padiatrice
aanand, =% faelt/ ALLMS,, New Delnl-110023
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sAIN CRE OF 2N PHASE OF THE MEETING OF THE STANDING SELECTION
COMMITTEE HELD FROM 87H MAY TO 9TH MA'Y, 2019 IN THE COMMITTEE
ROOM OF THE DIRECTOR, A.LLM.S., NEW DELHI

CONTAINING ITS RECOMMENDATIONS
!

PROCEEDINGS OF DAY TWO - THURSDAY, THE 9TH MAY, 2019

The following is the composition of the Standing Selection Committee:-

01 Dr. D. S. Rana Chairman _

02 Dr. S. Venkatesh Member

03 Prof. Deelip Govind Mhaisekar Mernber

04 Dr. M. K. Bhan Member

05 | Dr.Mahesh B. Patel Member

06 Shri R. Subrahmanyam Member

07 | Dr.N. Gopalakrishnan Member "
08 Dr. Randeep Guleria Member-Secretary

The following members could not attend the meeting:-

01 Dr. S. Venkatesh Memiber
02 Dr. M. K. Bhan Member
03 Shri R. Subrahmanyam Member
04 Dr. N. Gopalakrishnan - Member
Contd............... Page-2
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51 © Namee-.—_... - | Batch Recommendations
| No. il ' & | @ErmyuNE)
0L DR BISWAROOP CHAKRABARTY - | 01-072017 [ - ~UNFIT
02 |DR. ADITI SINHA i | 01-07-2017 FIT
03 |DR.NEERJA GUPTA _ 01-07-2017 " FIT
04 |DR. M. JEEVA SANKAR 01-07-2017 | FIT
05 [DR.JEHUMA SANKAR ‘ , 01-07-2017 | . FIT
06 |DR. KAINA RAMJAT -: Ny v e
07 |DR. P RAMESH MENON T 01-07-2018 FIT

(PAEDIATRIC NEONATOLOGY FOR
C.TV,S) &y '
08 |DR. RATNI SHARMA - 01-07-2018 FIT

It was observed by the Committee that there have been complaints
of insuboidination, harassment and intimidation by Dr. Biswaroop
Chalkrabarty, Assistant Professor of Paediatrics towards the Head of
‘the Unit under whom he has been working, Keeping this in m:md
the Committee has declared him unfit. :

_ASSISTANT PROFESSOR OF PAEDIATRICS

Dr. Praveen Kiumar, Professor, Department of Paediatiics PGIMER, Chandigath -
160° 012 and Dr. Kuldeep Singh, Dean (Academics), Professor & Head,
Department of Paediatrics, AIIMS, Jodhpur - 342 005 and  assisted as Technical
Advisors/ Bxperts and Dr. AK Deorari, Professor & Fead, Department of

Paediatrics, AIIMS, New Delhi assisted as Internal Expert.

01 Post - (8C) of Assistant Professor of Paediatrics was advertised vide advt. no.
03/2018(FC)..

The details ofithe candidate applied, called and appeared for the inferview are as

undex:-
=l Post No. of No. of No. of No. of
No. . Applications Candidates | candidates |candidates
received | called for | appeared | Absent
interview .
01. |Assistant Professor of 20 180 | 1260 | 06(5Q)
Paediatrics N

The detailg of the candidates appea ‘ed !;;')r_,-intm'vie_w and absent are mentioned in
i}

;', e Contelooovnienen e Page-T0

Appendix - IV. -
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
ANSARI NAGAR, NEW DELHI - 110029

No. F. CSHW/8-20 /2019 s e oo Dated 01.04.2019

Directer's Secratariat, A.JLLA.
.M W, /60t n;ng‘ S§% | 1%

%19

o Ao
L L o o

The Director
AlIMS, New Delhi

Subject: Final report for the case of Dr. Sheffali Gulati, Professor,
Paediatrics, AlIIMIS
Dear Sir,

Please find enclosed the final report of the Internal Complaints Committee for

Sexual Harassment of women at the work place for the case of Dr. Sheffali Gulati,
Professor, Paediatrics, AlIMS

Yours Sincerely

C/QMJC& p andeay "

L~
Dr. Chitra Sarkar ?; \L'\ Dr. Nirupaim Madaan
Chairperson ' Member Secretary
Sexual Harassment Committee Sexual Harassment Committee

Enclnaures:}c‘ pages
|
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ALLINDIA INSTITUTE OF MEDICAL SCIENCES
ANSARI NAGAR, NEW DELHI - 110029
Dated 07.03.2019
No. F. CSHW/8-19/2019

0
Subject: Report of complaint filed by Dr. Sheffali Gudlti, Professor,
Paediatrics AlIMS.

The Internal ComplaintsCommittee for Sexual Harassment of women at work
place (ICCSHWW)met on different occasions on 15.01.2019, 13.02.2019 and
05.03.2019 over the past three months to look into the complaints of sexual
- harassment filed by Dr. Sheffali Gulati, Professor Deptt. of Pediatrics, against Dr.
Biswaroop Chakrabarty, Assistant Professor, Department of Pe-diatrics.

The committee reviewed the various complaints made by Prof. Sheffali against
Dr. Biswaroop in light of the following provisions of the Act

3(iv) : ‘interference with her work or creating an intimidating or offensive or

hostile work environment for her’.
3(v): ‘humiliating treatment likely to affect her health or safety’.

The Internal ComplaintsCommittee for Sexual Harassment of Women at Work
place at AIIMS went through the various complaints made by Professor Gulati,
addressed to her Head of Department, Director AIIMS and Chairperson of the
ICCSHWW on different occasions. The Internal ComplaintsCommittee for Sexual
Harassment of Women at Work Place also examined various staff and faculty
members mentioned in the complaints or submitted by the complainant as her
witnesses to ascertain the facts of the incident of 13.09.2018 and related
incidents which may have had a bearing upon 3 (iv) & 3 (v) above.

The committee also looked into the action initiated by the Department of
Pediatrics in response to Dr. Shefffali Gulati's complaints and came to the

following conclusions:

G
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purely admfnfstrative issue to the ICCSHWW.
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Recommendations: -
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The Department of Pediatrics would be well advised to handle interpersonal

Issues in a more sensitive and impartial manner so that the faculty of the

department, do not feel alienated and do.not have to resort to committees like
the ICCSHWW to be heard.

The committee also feels that interpersonal issues should be settled in an
amicable manner, with Dr. Biswaroop Chakrobarty showing proper respect for his fo bo
senior instead of raising his voice, and Dr. Sheffali Gulati should reciprocate with

magnanimity and good will,
approach to her juniors. Advisories to this effect may be issued to both, the

(e

\ /] Dr. Renu Saxena
Head, Dept. of Heamatology

aggrieved womegn and the accused.

Coto gakﬂca«

Dr. Chitra Sarkar
Dept. of Pathology
Chairperson

Dr. %ﬁl’i’éﬁ@g\cﬁ

Prof. Dept. of Psychiatry
Member

Dr. Nirdpam Madaan

Member Secretary

Secretary General

| India Womén’s Conference

Meinber

- Member

4
Dr. Sanjay Arya
Prof. Dept. of Hospital
Administration
Member

D

Dr. bFump‘Sen

Assoc. Prof., Dept. of Bmchummtw

Member

o

Mrs. Kamlesh Chandelia
Chief Nursing Officer
Member

and be more inclusive and democratic in her

&

fete

Dr. Anita Saxena
Prof, Dept. of Cardiology

Member

v

Dr. Neena Khanna
Frof. Dept. of Dermatology &
Venereology

Member

Qa3

. Mrs. Renu Bhardwaj
%Administmuve Officer

Member

B

Mrs. Kiran Bala Singh

/

Chief MSSQ, Dr. R.P. Centr

Co- Member Secretary
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Item No.IB/ B

1

2)

TO CONSIDER THE SUGGESTIONS OF THE SUB-
COMHITTEER FOR MAKING THE | SELECTIONS
TRANSPABENT AND MORE PARTICIPATORY AT THE
A I.I.M.S., NEW DELHI. !

Toksokor

The recommendations of the-Sub~Con-4ttge and the procedures
to be followed by the Selection Committee for making the
selections transparent and more participatory at the AIINS,
Ner Delhi was placed before the Inastitute Body at its
meeting held on 15.091.1997 and the| same was approved.

- However, the Inastitute Body, on 15.04._1897, while confirming

the minutes of its meeting held on 15.91_1987 decided as
. if =

under:- :

“"Hith <the permission of the Chairf{thé minutes of the
Institute Body Meeting held on 15.91.1897 were circulated %o
all . the' Hembers. 'HMinutes were confirmed except for Ttenm
Ho.IB/5. While confirming the minutes|it was noted that the
ninutes did not clearly reflect the correct position with
regard to the recommendations made by 'the Sub-Committee vis-
a-vis the administrative comments thereon. It was therefore
declded that when the minutes of i‘the meeting held on
15.21 13897 are taken up under th#é Item| "Action taken” in the
next meeting of I.B., the clear position may be put up to
the Institute Bedy for their'|{ consideration and
confirmation." : .

The President, AIIHS in the meeting of the Institute Body
held on 21st August,1996 wbile considering the action taken
on the miputes of the Institute Body meeting held on
28.12.1995, informed that a Group had been coastituted with
the following members to come up _hithin 156 days with
suggestions for making selections transparent and more
participatory:- 1l

1) Dr. L.K. Bhutani, Director, "AIIHS
‘il) - Dr. Harendra Behari, DGHS.
1i1)  Shri Vijay Singh, JS(FA).
iv) Swmt. Sunila Basent, JS(SB). |
The Sub-Committee submitted its m;-,,ié:pmdatmm to the
President, AIIMS and the Hinister of State for Health &
Family Welfare/President, AIIMS has 'approved the same as
conveyed by the Ministry of Health & Papily Welfare vide
D.0. HG.Y.IEBEEJGGIBS-HE(PG} dated the 2Bth Octocber, 1296,
Copy of the letter and the recammendnﬁians are at ANNEXURE-
1

The report of the sub-committee na# be accepted by the
Institute Body. b

To facilitate implementation of the | racommandntiana  +he
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1) All the members of the Selection Committee as well as
the Technical Experts may be asked: to give,
confidentially, gradings/markings to each candidate in
the following manner:-

+
A

a)
b) A

+
=nﬂi3mﬁﬂ§lamng 1o g 5y ose swoltesruen potwoliod
)

e) C

1i) The gradings given by all the members of the Selection
Committee and the Technical Experts, may be placed
before +the Chairman, Selection Committee and final
selection of the candidates may be made on the basis
of the gradings/markings given by the Members of +he
Selection Committee and the Technical Experts as
mentioned above, In case, there is a “tie” in the
gradings 1in respect of any candidate, the final
decision for the salection in case of such a candidate
may rest with the Chairman of the Selection
Committee after discussions with other Membars of the
Selection Committee.

1ii) The abovq grading systam_yil{_Qg_maﬁﬁ ﬁpg}icable for
Faokénadelectl G O bE i dE ‘ndey  AFs eSS men t FYonotion  Scheme
as well as through direct recruitihent.

iv)  The gradings/markings given by the members of +Lhe
Standing Selection Committee including the Technical
Experts, should be kept as record which can be
scrutinized by the Governing Body, if reguired.

v) Regarding appeals, the Sub-Committee has recommendad
“personal hearing” to the appellants by the Standing
Salecpion Committee with freash experts,

It ia felt that in such a case, there may be & plethora
of representations virtually leading to a series of
‘"re-interview” which may leasen the importance of +the
selection committee’s decisions.

It 1is therefore submitted that the Institute Body may
~consider .a modification. in the recommendations to the
" effect’ that thé re-aicrutiny By  the  sslection
- committee may be done on the basis of records as is
being done at present.

The 'recommendationa of the Sﬁb-Committeq alongwith the
above procedure/suggestions are submitted for consideration.
FEEEFFEERE R IR ATOK

¢/harish/n
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GOVERNMENT OF INDIA
MINISTRY OF HEALTH & FAMILY WELFARE
' : NEW DELHI-110011
Mres. Sunila Basant !

. Joint Secretary : i
Tale: 301-6730 " D.O.No. V.16020/66/96-ME(PG)

Dated: ?Bth October, 1996

Dear Dr. Dave.

As you may be aware that in thel meeting of the
Institute Body of AIIMS held on 21st August, 1996 The President,
AIIMS informed that a Group had been constituted with the
following members.to come out within 15 days with suggestions for
making Enlectionﬂ transpﬂrant and. more part:ciputory
1. Dr L; K Bhutnni Director, AIIMS (ainca retired)
2, Dr. Naraendra Behnr: DGHS J
3. . Shri Vijay Singh, J8 (FA) J
4 Smt. Sunila Basant, JS(SB) !

= " 1 enclose herewith a copy of the recommendations of the
:6roup. The recommendations have been approved by the Minister of
. State for Health & Family Welfara/Prasidant. AIIMS.

I would regquest you to +take necessary action to
implement the recommendations under intimation to this Ministry
at the earliest,
= .
With regards,.
‘ Yours sincersly,

' 'Ed/""
(SUNILA BASANT )
Dr.: P.K. Dave, }
Director
i AIIyEL
" New Delhi.
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In the meeting of the Institute Body of AIIMS held on

21.8,96, the President, AIIMS informed (IB/3) that a group had
been .constituted with the following members to come up within 15

days with suggestions for making the aalacfiona'tfanspurent and
more participatory:-

Dr. L.K. Bhutani, Director, AIIM=.
-+ :Dr. Narendra Bihari, DGHS

-~ Bhri Vijay Singh. J8 (FAa)
Smt. Sunila Basant, JS(SB)

bW

Accordingly Dr. Bhutani. Dr. Bihari, Shri Singh and
Smt. Bansant met on two occasions. We noted the provigione of
the AIIMS Act, Rules and Regulations that the Governing Body is

the appointing  authority for Group 'A' posats (other than the
Director). There is a Standing Selection Committee for making

Balectjona. The services of outside experte are also taken while
making selections. The recommendations of the Standing Selection

Committee are advisory in nature,

'

Wa considered the functioning of the Selection
Committes, As per the present practice only the experts give
gradings. Perhaps the members of the Selection Committee could
also give markings/gradings. The experts leave after giving the

gradings before the gelection is made. It is suggested that the
experts should remain till the melection process is over. To

make selections more transparent. the gradings/markings given by
the members of the Standing Selection Committes should be kept as

records which could be scrutinised by the Governing dey in case
of need,

In case of appeals the Governing Body should scrutinise
the appeals as to whether they should be entertained.

If any appeal/representation has a reascnable baeis,
this should be referred back to the full Selection Committee for

reconsideration. The experts assisting the Committes during
reconsideration should not be the same who participated in the
original selection. The appellant should invariably be given the
opportunity of a personal hearing by the Selection Committes.
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!
) The. altarnative of setting up nn?thar ad hoc Committee

to go into appeals would not be advisable in view of likely legal
complications.

sd /-

(DR. L.K, BHUTANI) CbR. NARENDRA BIHARI)
Director Director General of
A.I.I1.M.8. _ Health Services

{since retired) i
8d/- ; £ Sd/-

(VIJAY SINGH) - (SUNILA BASANT)

Joint Secretary(FA) Joint Becretary (SB)

M/o Health & F.W. ]f.r-i.fo Health & F.W.
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MINUTES 'OF THE 119TH INSTITUTE BODY MEETING HELD ON 18TH

--——-.——-..._.-.n.-._-.--.-..-._-—__._..4-—-__-.4.-.-.-__.-—_.._—.-_.._a——.—..——n-_-.-n.--n._n_--——.-...—--.——u-_u.--u--—.——-._-d-_--_

1. smt. Renuka Chowdhury President
Minister of State for Health &
Family Welfare

2. Prof. J.S. Bajaj Member
Member-Planning Commission

3. Dr. Krupasindhu Bhai Member
Member of Parliament

4. Shri Suresh Pachouri Member
Member of Parliament

5. 8hri P.P. Chauhan Member
Secretary, Ministry of Health &
Family Welfare

6. Shri P.R. Dasgupta - Member
Secretary

7. Dr. S.P. Agarwal Member
D.G.H.S.

8. Dr. M.G. Muthukumarasamy Member

Vice-Chancellor

9. Prof. P. Chandra Membar
10.Prof. C.M. Habibullah ' - Member
11.Dr. P.L. Nawalakha ' Member
12.Dr. S.N.P. Sinha ._‘ " Member

Vice-Chancellor
13.Prof. P.N. Srivastava - Member

14.8hri vijay Singh Mamber
Joint Secretary(FA) -

15.0r. P.K. Dave Member-Secretary
Director, AIIMS

16.85mt. Sunila Basant Special Invitee
Joint Secratary, Min. of H & FW
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17.Prof. M.C. Maheshwari Special Invitee
Dean, AIIMS

18.Prof. P.Venugapal Sspecial Invitee
Chief, C.T. Centre

Shri K.L. Sharma, Member of Parliament and Prof. V.R.
Mehta could not attend the meeting. Shri Arun Sahu, Dy. Director
(Admn.) alsoc attended the meeting.

At the outset, Director extended his warm welcome to
Ms. Renuka Chowdhury, President, AIIMS and expressed the hope
that Institute would achieve greater heights under her
stewardship. He then introduced the members of the Institute
Body to the President. The Institute Body also placed on record
the services of Shri Saleem Igbal Shervani, the past President to
the Institute.

The President AIIMS took note of the fact that during
the recent strike of Delhi Hospitais, the Institute was the only
hospital functioning and on behalf of all the Members placed on
record the appreciation of the work put.in by all staff of the
Institute. The Institute Body also desired . that this
appreciation may be communicated to all the employees of the
Institute.

I.B./1: Confirmation of minutes of the Institute Body meeting
held -onh 15.4.97 in the Board Room of the AIIMS.

e s e e B T T e S S B 2 e i S e e S o S B e S e S e e e e T e

Confirmed. The Inhstitute Beody directed that with
regard to item 1IB/3 of the minutes, the implication of the
Judgement be studied 1in detail and brought forth before the
Institute Body.

I.B./2: Action taken on the minutes of the Institute Body
meeting held on 15.1.87.

Noted. With regard to the item IB/4 of the action
taken, it was decided that the matter be re-discussed amongst the
faculty members and brought before Governing body at 1its next
meeting.

I.B./3; Action taken on the minutes of the Institute Body
meeting held on 15.4.97.

Noted. Regarding Item No. IB/3, the action taken may be
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"The post of M.S5. has been offered to Dr. R.C. Anand
after completing the disciplinary proceedings and with
due clearance from the vigilance: Dr. Anand Joined the
post on 5.5.97 (AN)" '

Regarding 1item IB/4, the Member-Secretary explained
that this was not brought before the Institute Body as
1t had not been discussed with the President, ATIMS.
The 1Institute Body decided that this may be brought
before the Institute Body later after an indepth study
and in the 1ight of the past practices and , ‘precedants.
There was a suggestion by a member to form a committee
of three persons to go into this. :

I.B./4: The minutes of the Governing Body meeting held on

4.4.,87.
) Noted. With regard to item GB/15, The Institute Body
observed that: :
(1) revised rules may be sent for notification 1in the

official gazette within 2 months.

(2) Posts which are required to be filled in through the
selection procedures may alse be identified within 2
months; til1l that time, no fresh DPC may be held.

(3) However, the DPCs which have already been processed and
Lhe recommendations approved by the President,: should
be implemented.

The Institute Body also desired te know the exact posts
which had not been filled up for the last two dand a half years
and out of thése how many have been filled up by DPGC's.

i i

The Institute Body also made a general observation that
the administrative set-up needed to be geared up for better
efficiency.

I.B./5: Ta consider the suggestions of the Sub-committee for
making: -the . sSelections transparent and more
participatory at the AIIMS, New Delhi.

The report  of the Sub-Committee .alongwith the
suggestions made in the Agendd note was approved. The Institute
Body however, felt +that 1in appeal(s), when the cases are
referred back to the Selection Committee by the Governing Body,
the individual may be interviewed with new technical experts,

The Institute Body reiterated that 'wait list’ of the
candidates will continue to be valid for one year, extendable by
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six months.

IB/6G: Constitution of Adhoc Committee for revision of pay-
scale of the faculty of AIIMS,  New Delhi/PGI,
Chandigarh subsequent to the revision of pay scales
announced by the 5th Pay Commission.

e e e e e e S o S e et S e e S S S A e e S o

The President, AIIMS was authorised to constitute a
Committea.

I.B./6({a):9the Five Year Plan (1987-2002)

The Institute Body discussed the issue of direct
recruitment to faculty posts at level II & III and the Assessment
Promotion Scheme. It was decided that a Committee be constituted
by the President, AIIMS to frame the gujdelines for lateral entry
at level II & III. The members felt strongly in favour of having
lateral entry at Tevel II & III.

It was felt that the Governing Bedy may also appoint
Emeritus Professors at AIIMS Trom amongst those who have retired
and had made significant contributions to the Institute during
their years of service. The services of such Professors may be
available to more than one departments for academic and . research
activities.

The President, AIIMS was authorised to constitute a
Committee wunder the Chairmanship of Prof. Bajaj to draft
guidelines governing the selection and terms of appointment of
Director, AIIMS. :

The Institute Body expressed their concern about the
continued ad hoc appointments at the level of Assistant Professor
and desired that the Courts may be requested to expedite their
decisions. )

The meeting came to an end with a vote of thanks to the
President, AIIMS. '
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NOTE FOR THE GOVERNING BODY

Item No. GB/13

2

TO CONSIDER EX-POST-FACTO APPROVAL FOR THE PROPOSAL FOR
RATIONALIZATION OF ADMINISTRATIVE CADRE AND AMENDMENT IN
RECRUITMENT RULES AT THE AIIMS, NEW DELHI

Lt

INTRODUCTION:-

The Ministry of Health & Family Welfare vide letter No V-16020/40/2019-INI-I
dated 19.07.2019 intimated that the proposal for rationalization of existing
Administrative Cadre of Institute had been approved by Hon'ble HFM and same is
to be implemented at the Institute after approval of its Governing Body (Annexure-

I).

ADMINISTRATIVE COMMENTS:

In the above context, it is to be submitted here that a proposal regarding
rationalization of existing posts of Administrative Cadre and amendment in
recruitment rules at the AIIMS, New Delhi was placed before the Standing Finance
Committee in its 217 meeting held on 5*"November, 2018 vide item no. SFC-217/6
(Annexure-II).

After considering the proposal, the Standing Finance Committee has decided as under:-

“The Committee observed that the proposal of the Institute is at variance with the
recommendation made by the Coordination Committee for this cadre and also there
is financial implication of Rs. 1.56 Crore for which approval of Department of
Expenditure is required. The Committee, however, recommended the proposal in
principle and asked the Institute to send the proposal with proper justification to
MoHFW for further examination.”

In pursuance of above decision of the Standing Finance Committee, the matter was
referred vide letter No. F.12-12/2018-Estt.(RCT) dated 21.1.2019 (Annexure-III) to the
Ministry of Health & Family Welfare for further consideration/approval.
Subsequently, the subject matter was discussed by the Ministry for financial
neutralization. In between various representations were received. After examining all
these representations, revised proposal and also keeping in view of various
representation for revision of the proposal finally, the following revised proposal,
with. financial neutralization was submitted to the Ministry vide letter No.F.12-
12/2018-Estt.(RCT) dated 29.05.2019 (Annexure IV):-
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Proposal under fzopsideration of the Revised proposal _!
Ministry
;1?;‘:{;};; Moc‘le of Sanctioned ;ﬁ:n(if;:; Mode of Sanctioned
il Recruitment | Strength il Recruitment Strength
Chief Admn.  [100% by 01 Chief No Change 01 (No
Officer promoton Admn. Change)
(PB-3+7600 . |failing which Officer
G.P) deputation (PB-3 + 7600
G.P)
Sr. 100% by 03 Sr. No Change 03 (No
Administrative | promotion Administrati Change)
Officer failing which ve Officer
(PB-3 + 6600 deputation (PB-3 + 6600
G.P) G.P)
Administrative | 100% by 14 Administrati | 1. 100% by 14 (No
Officer promotion ve Officer promotion Change)
(PB-3 + 5400 failing which (FB-3+ 5400 | failing which
G.P) deputation G.P) deputation
2. Grade from
Promotions:
3. Assistant
Admn. Officer
with 3 years
of regular
service
OR
4. Assistant
Admn. Officer
with 5 years
of combined
service in the
grade of
Asstt. Admn,
Officer &
Office
Superintende
) nt*
Asstt. Admn, 1. 75% by 40 Asstt. Admn. | 100% by 45
Officer Promotion Officer promotion
(PB-2 + 4600 2, 25% by (PB-2 + 4600
G.P) LDCE GP)
Assistant (N.S,) [100% by 128 Assistant No Change 120
(PB-2 + 4200 promotion (N.S.)
G.P) (PB-2 +
| 4200 G.P.) J
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U.D.C . 75% by 170 LD.C. No Change 170
(PB-1 + 2400 Promotion (PB-1 +
G.P) . 25% by 2400 G.P.)
LDCE
L.D.C . 85% by 199 )% B St 1. 65% by 202
(PB-1 + 1900 Direct (PB-1 + 1900 Direct
G.P) Recruitment G.P) Recruitme
. 7.5% by nt
promotion 2. 15% by
from Office promotion
Attendant from
. 125% LDCE Office
Attendant
3. 20% by
LDCE
from
Group C
staff in GP
Rs. 1800 &
1900.

“The post of Office Supdt. is to be merged with the post of Asstt. Admn. Officer in
rationalization proposal, however, the service rendered as office Supdt. by the
incumbents will be counted for combined service).

Approval of the Hon’ble HFM was conveyed by the Ministry vide letter No V-
16020/40/2019-INI-l dated 19.07.2019. Considering that the meeting of the
Governing Body was not likely to be held in near future and in anticipation of the
approval of the Governing Body, rationalization of administrative cadre as approved
by the Hon'ble HFM was implemented at the Institute vide O.M.No.F. 12-2/2018-
Estt.(RCT) dated 27.7.2019 (Annexure-V) with approval of Director, AIIMS in
consultation with MOHFW.

3. PROPOSAL:-

The revised proposal for rationalisation of administrative cadre at ATIMS, New Delhi
as approved by the Hon'ble HFM Letter No V-16020/40/2019-INI-I dated 19.07.2019
is submitted for consideration and ex-post-facto approval of the Governing Body.

This proposal has the approval of the Director, AIIMS

(Subhag;éh/l’anda)

Deputy Director (Administration)
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¢ 547 No.V-16020/40/2019-INIT g nfome W /E0tce No., 586 € ¢

stoh. sam Government of India Rt Rate...... Lo )1 6,
;’,r\v,'__ﬂ_ \"“U \I .Ministry of Health & Family Welfare ; }
% : 4 S dot -
H P. l S ey Nirman Bhawan, New Delhi
: SR o Dated the 19th July, 2019
. o W FR/RECEIVED
: ' 9 {Ebann (e wicEs, FHh ‘W
The Director B A LS. |
Ali India Institute of Medizal Sciences, S anoun 9 "f@%
Ansari Nagar, . . N 2BJUL 0N

New Delhi-110029 X

Sir,

I am directed to Fefer to Institute’s letter no, F.12-2/2018-Estt, (RCT) (P-1) ~

dated 29.5.2019, The following rationalization of existing Administrative Cadre of the

Institute has been approved by Hon'ble HFM. The Same may be implemented at the
[nstitute after approval of its Governing Body. ‘

Sl. IPost Pay Scale  [Revised Mode of Recruitment Strr;'ngg1
No. (pre-revised) (7th :
k! CPC). "
1 Chief Administrative |PB 3 % GPof [Level 12 [100% by  promotion[o1
Officer Rs. 7600 falling . Which by
Deputation ;
2. pr. Administrative  |PB 3 + GP o Level _1100% by promotionds
Officer ' Rs. 6600 11 falling which by
: Deputation ;
3. Administrative PB.3 + GP of Level [100% by  promotion[i4
Officer RS. 5400 10 i_L‘aillng which Deputation

Grade from Promotions:

Wissistant  Admn. Cificer
wWith 3 vyears of regular
Service

rr

OR

3 fssistant Admn.  Officer M,f%j{:

%

5.

=
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service in he grade of
Ascistant Admn, Officer &
Office Superintendent

. |Assistant | *PB 2+ GPof |Level 7 |100% by pramration I
Administrative ~[Rs. 4600 % '
Oificer (Office e
Superintendent
merged with AAQ)

Assistant (NS) PB 2 + GP of Level 6 [100% by promotion 120 .- |
. i Rs. 4200
€. Jubc B 1 + GP of [Level.4 [75% by promotion 170
Rs. 2400 " _ |25% by LDCE :
LDC . PB 1 + GP of |Leve| 3 65% by Directj202
' Rs. 1900 Recruitment

15% by promotion from
Dffice Attendant

ul

20% by LDCE from Group :
€ staff In GP Rs, 1800 & P
7]

1900 /‘f%

Total : B g - 'f.

5" - ; i

.  sigu delthfly,
Gigllally slanod b4 STmrs
DHAUNDIZAL

Dals: 204 0%:02:05 15T
Reezon; Appretad A

: * (Sunita' Dhauhdiyal)
Under Secretary to the Government of India
Ph.: 23061843 |
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[tem No.FC/

TO CONSIDER THE PROPOSAL FOR RATIONALIZATION OF EXISTING POSTS OF
ADMINISTRATIVE CADRE AND AMENDMENT IN RECRUITMENT RULES FOR THE
POST OF ASSISTANT ADMINISTRATIVE OFFICER AT THE AIIMS, NEW DELHI.

# ok ok ok ok g

1. INTRODUCTION

The AIIMS Administrative Association has submitted a representation that the
administrative cadre was structured on the basis of functional requirements of 1992 (i.e. 25 years
old). In the present scenario the cadre structure is irrational and unrealistic causing obstacles in the
promotion avenues of the incumbents. The incumbents of this cadre have been facing acute
stagnation and hence, they have requested that'the existing posts of Administrative Cadre may be

rationalized to overcome the issue of stagnation,

The rationalization of posts of Administrative Cadre proposed by AIIMS Administrative

Association is as under:-

—

EXISTING PROPOSED
Name of Post and Mode of Rectt. Sanctioned| Name of Post and | Mode of Rectt, Sanctioned
Pay scale strength Pay scale strength
Chief Admn. | 100% by promotion 01 Chief Admn. | 100% by promotion 01
Officer failing which Officer failing which
PB-3 + 7600 G.P.) | Deputation (PB-3 + 7600 G.P.) | Deputation
Sr. Admn. Officer 100% by promotion 03 Sr. Admn. Officer 100% by promotion 03
(PB-3 + 6600 G.P.) | failing which (PB-3 + 6600 G.P.) | failing which
Deputation Deputation
Admn. Officer 100% by promotion 14 Admn, Officer 100% by promotion
(PB-3 + 5400 G.P.) | failing which (PB-3 + 5400 G.P.) | failing which 14
Deputation Deputation
Assistant  Admn. | 60% by Promotion 10 Asstt. Admn. | 75% by promotion 42
Officer 40% by DR Officer 25% by LDCE
(PB-2 + 4600 G.P.) ' (PB-2 + 4600 G.P.)
Office 66% by promotion 27
Superintendent 33% by LDCE
(PB-2 +4200 G.P)
Assistant (NS) 100% by promotion 67 Assistant (NS) 100% by promotion 160
(PB-2 +4200 G.P.) (PB-2 +4200 G.P.)
ubDC 75% by promotion 223 ubDC 75% by promotion 180
(PB-1+2400 G.P.) | 25% by LDCE (PB-1+2400 G.P.) | 25% by LDCE
LDC 85% by DR 245 LDC 85% by DR 190
(PB-1+1900 G.P.) | 10% from Group C (PB-1+1900 G.P.) | 10% from Group C
(with  G.P. of (with  G.P. of
Rs.1800 & 1900) Rs.1800 & 1900)
5% by promotion 5% by promotion
(Office Attendant) (Office Attendant)
Total 590 | Total 590
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Their request has been considered by the competent authority and it has been decided that

the proposal for rationalization of existing posts of Administrative Cadre may be placed before the

Standing Finance Committee.

2. PROPOSAL

1) The existing posts in the Administrative Cadre may be rationalized as under:-

EXISTING PROPOSED
Name of Post Mode of Rectt. Sanctioned | Name of Post and | Mode of Rectt. Sanctioned
and Pay scale strength Pay scale strength
Chief  Admn. | 100% by promotion 01 Chief Admn. | 100% by promotion 01
Officer failing which Officer failing which | (no change)
(PB-3 + 7600 | Deputation (PB-3 + 7600 G.P.) | Deputation
G.P)
Sr. Admn. | 100% by promotion 03 Sr. Admn. Officer 100% by promotion 03
Officer failing which (PB-3 + 6600 G.P.) | failing which | (no change)
(PB-3 + 6600 | Deputation Deputation
G.P.)
Admn. Officer 100% by promotion 14 Admn. Officer 100% by promotion 14
(PB-3 + 5400 | failing which (PB-3 + 5400 G.P.) | failing which | (no change)
G.P.) Deputation Deputation
Assistant Admn. | 1) 60% by 10 Asstt. Admn. | 1) 75% by 42
Officer Promotion Officer promotion
(PB-2 + 4600 | 2) 40%byDR (PB-2 +4600 G.P.) | 2) 25% by LDCE
G.P)
Office 1) 60% by 27
Superintendent promotion
(PB-2 + 4200 | 2) 40%byLDCE
G.P)
Assistant (NS) 100% by promotion 66 Assistant (NS) 100% by promotion 160
(PB-2 + 4200 (PB-2 +4200 G.P.) '
G.P)
uDcC 1) 75% by 223 uDC 1) 75% by 180
(PB-1 + 2400 promotion (PB-1 +2400 G.P.) promotion
G.P.) 2) 25% by LDCE 2) 25%by LDCE
LDC 1) 85% by Direct 248 LDC 1) 85% by Direct 192
(PB-1 + 1900 Recruitment (PB-1 + 1900 G.P.) Recruitment
G.P.) 2) 10% by LDCE - 2) 10% by LDCE
from Group C from Group C
staff in GP staff in GP
Rs.1800 Rs.1800
3 % by 3) 5% by
promotion from promotion from
Office Office
Attendant Attendant
592 Total 592
Total
7)  Following amendment in mode of recruitment of post of Assistant Administrative Officer

may be approved:-

-

| Existing Recruitment Rules of Assistant Administrative | Proposed Recruitment Rules |
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Officer and Office Superintendenf—, .

of Assistant Administrative
Officer

Name of the post

Assistant Admn. Officer
(Level-7 in the Pay Matrix)

Office Superintendent
(Level-6 in the Pay Matrix)

Assistant Admn. Officer
(Level-7 in the Pay Matrix)

Mode of | 1) 60% by promotion 1) 60% by promotion 1) 75% by promotion
Recruitment 2) 40% by Direct | 2) 40% by LDCE 2) 25% by LDCE
Recruitment
Grades for | Office Superintendent with 2 | For promotion For promotion
promotion years of regular service in | Assistant (N.S.) with 5 years of | Assistant (N.5.) with 5 years
the grade regular service in the grade of regular service in the grade

For LDCE For LDCE
Assistant (N.S.) with 3 years of | Assistant (N.S.) with 3 years
regular service in the grade of regular service in the grade

Sanctioned ' 10 27 42

Strength

3. JUSTIFICATION:-

Existing Administrative Cadre is based on functional requirement of 1992.

e There has been only marginal increase in strength of Administration inspite of the fact that

the work load has increased tremendously over the years due to expansion programmes of

the Institute.

e There is huge stagnation in the Cadre of Administration as there is an acute shortage of

promotional avenues due to disproportionate/less sanctioned strength at higher levels.

 There is stagnancy at middle level thereby causing the higher posts to remain vacant.

The Cadre of Administrative may kindly be seen as under:-

Name of the post Mode of Recruitment Existing Sanctioned
Strength

Chief Admn. Officer 100% by promotion failing which 01

(Level-12 in the Pay Matrix) | by deputation

St. Admn. Officer 100% by promotion failing which 03

(Level-11 in the Pay Matrix) | by deputation

Admn. Officer 100% by promotion failing which 14

(Level-10 in the Pay Matrix) | by deputation

Assistant Admn. Officer 60% by promotion 10

(Level-7 in the Pay Matrix) 40% by Direct Recruitment

Office Superintendent 60% by promotion 27

(Level-6 in the Pay Matrix) 40% by LDCE

Assistant (NS) 100% by promotion 66
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(Level-6 in the Pay Matrix)

uUDC 75% by promotion 223
(Level-4 in the Pay Matrix) UDC (25% by LDCE)
LDC 85% by direct recruitment 248
(Level-2 in the Pay Matrix) 10% by LDCE from Group C

staff in GP Rs.1800

5% by promotion from Office

Attendant

Total 592

There are only 10 posts of Assistant Administrative Officer whereas the strength of

Administrative Officer is 14 (earlier 12 plus 2 newly created posts). Hence, always there

remains a gap and consequently posts of Administrative Officers have remained vacant for a

long time.

In the recent past, Cadre Restructuring of Cadres of Data Entry Operators and Radiology

have been made with the approval of Standing Finance Committee/Governing Body.

The ratio for Data Entry Operator Cadre was 33:27:20:13:7 whereas that for Radiology

Cadre was 55:25:13:6 as under:-

1) Data Entry Operator — Vide OM No.12-14/2002-Estt.I dated 24.06.2016

S. No. | Name of the post Previous | Existing (Revised) | %age of
strength | Strength strength
)i Data Entry Operator Grade-A 37 15 33.33
2, Data Entry Operator Grade-B 06 12 26.66
3. Data Entry Operator Grade-C 01 09 20
4, Data Entry Operator Grade-D 01 06 13.33
5. Data Entry Operator Grade-E - 03 6.66
Total 45 45 --
2) Radiology — vide OM No.F.12-20/2014-Estt.(RCT) dated 26.09.2016
S. | Name of the post Previous | Existing (Revised) | %age of
No. strength | Strength strength
1. | Technician (Radiology) Grade-II 110 105 55.55
2. | Technician (Radiology) Grade-I 41
3. | Technical Officer (Radiology) 23 48 25.39
4, | Senior Technical Officer (Radiology) 12 24 12.69
5. | Chief Technical Officer (Radiology) 03 12 6.34
Total 189 189 -
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In terms of existing instructions of DoP&T, the minimum qualifying service for promotion

from Grade Pay of Rs.4200 (now Level-6) to Rs.4600 (now Level-7) is 5 years.

Accordingly, the proposed Recruitment Rules for the post of Assistant Administrative

Officer shall be considered as under:-

Existing Recruitment Rules of Assistant Administrative | Proposed Recruitment Rules
Officer and Office Superintendent of Assistant Administrative
Officer
Name of the | Assistant Admn. Officer Office Superintendent Assistant Admn. Officer
post (Level-7 in the Pay Matrix) | (Level-6 in the Pay Matrix) | (Level-7 in the Pay Matrix)
Made of | 3) 60% by promotion 3) 60% by promaotion 3) 75% by promotion
Recruitment 4) 40% by Direct | 4) 40% by LDCE 4) 25% by LDCE
Recruitment
Grades for | Office Superintendent with 2 | For promotion For promotion
proimotion years of regular service in | Assistant (N.S.) with 5 years | Assistant (N.S.) with 5 years
the grade of regular service in the | of regular service in the grade
grade
For LDCE
For LDCE Assistant (N.S.) with 3 years
Assistant (N.5.) with 3 years | of regular service in the grade
of regular service in the
grade
Sanctioned 10 27 42
Strength

e On revision and upgradation of sanctioned strength of the post of Assistant Administrative
Officer and Assistant (N.S.), eligible candidates in the feeder grades posts of Assistant

(N.S.) and Upper Division Clerk respectively are available for promotion

Thus, in order to remove acute stagnation, it is required that the posts in the Administrative
Cadre may be rationalized to increase promotional avenues of the existing incumbents of
the cadre and for better management of administrative services. The increase at higher level
posts in the Administrative Cadre is proposed by reducing the equal number of posts at

lower level, thus the sanctioned strength will remain the same.

4. REFERENCE OF ANY SIMILAR APPROVED PROPOSALS: NIL
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Thus, by rationalizing the above Ca:.;lres; stagnation of long periods in the Cadres have bee

removed and adequate promotion avenues have been generated for the existing incumbents

of the Cadres.
Hence, there is need to rationalize existing posts in the Administrative Cadre also.

The existing cadre of Administration is having 8-tier structure and proposed is having 7-tier.

The distribution of posts will be as under:-

S. Name of the post Existing | Proposal of Administrative Association
No. strength | Revised proposed | %age of
Strength strength
1y Chief Admn. Officer 01 01 3.04
2. Sr. Admn. Officer 03 03
3. Admn. Officer 14 14
4. Assistant Admn. Officer 10 42 7.09
Office Superintendent 27
& Assistant (NS) 66 160 27.02
6. UDC 223 180 30.4
5 LDC 248 192 32.43
Total 592 592 100

Moreover, it may be seen that in both the Cadres of Data Entry Operator and Radiology, the
higher level posts have also been proportionately increased, while in the Administrative
Cadre, only posts in middle and lower level are proposed to be rationalized and the posts at

higher level are being retained in the same ratio.

Further, the proposal also includes merger of the post of Office Superintendent with that of

Assistant Administrative Officer as both are lower level supervisory posts.

Presently, pay scale of the post of Office Superintendent and Assistant (N.S.) is same i.e.
Level-6 in the Pay Matrix. Assistant (N.S.) functions as a dealing assistant while Office

Superintendent is a supervisory post.

On proposed amendment, the feeder post for promotion to Assistant Administrative Officer

in Level-7 in the Pay Matrix will be Assistant (N.S.) in Level-6 in the Pay Matrix.
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5. INTERDEPARTMENTAL CONSULTATIONS: NIL

6. FINANCIAL IMPLICATIONS:-

The financial implication for restructuring of the Administrative Cadre at this Institute will
be to the tune of Rs.1,56,56,328/- (Rupees One Crore Fifty Six Lakh Fifty Six Thousand Three

Hundred Twenty Eight only) annually.

7. COMNTS/DBSERVATIONS OF FINANCE DIVISION WITH DUE APPROVAL OF

The Finance Division has no objection if the current proposal as per recommendation of SEC
be sent to the Ministry for further examination.

8. APPROVAL SOUGHT
The above proposal for rationalization of existing posts of Administrative Cadre with
amendment in recruitment rules of the post of Assistant Administrative Officer is placed before the

Standing Finance Committee for consideration and approval please.

9. This has the approval of Director.






e uEETR/H ECLITMENT @3&.{.\1\ %

g, DA s%ﬂm\...

. T‘;:: k;}qﬁ. wayz g faei-2@ 356
CE L e

: M - Throuah Speciat Vessenuer
ojiais, Ansar Nogar, D29 bigh Special M 4

~ By Speed Post

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

3 s,

c o EE ¢ Ansari Magar, New Delhi-29
F.No. 4-1/2018-Genl e " Dated: ? 4‘NOV 2018

i i

MEMORANDUM

Subject:-  Final minutes of 217" Extra Ordinary meeting of the Standing
Finance Commitiee held on iMonday the 5™ November, 2018 at 3:00
P.M. in the Committee Room (No.155, A Wing) 1 Floor, Ministry of
Health and Family Welfare, Nirman Bhawan, New Dalhi.

FEEELEIEbL L hhws

The Final Minutes of the Standing Finance Committee extra ordinary meeting held on 5"
‘November, 208 at 3:00 P.M. in the Committee Room, 1™ Floor, Minmstiy of Health and Family
Weifie, Nirmoan Bhawan, Mew Delhi as approved by the Chasperson of the Standing Finance

Cermumittee is being circulated to Chairperson and all the Meu:bers of the Sianding Finance

o,
foF S e
(SUBHASISHPANDA)
Dy. DIRECTOR (ADMINISTRATION)

Committee for tninrmation.

tncl: As dbove.

The Chairperson and all the
Memiers of fhe Manding Finance Commities.
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Minutes of the 217%Extra Ordinary Meeting of the Standing Finance
Committee of AIIMS, New Delhi held on 5t November, 2018 at 3:00 P.M.
under the chairpersonship of Secretary, Health & Family Welfare in the
Cumzfngittee room (ist f?:gor}, MoHF&W, I\{ip_rmam Bhawan, l\‘.[::_s_ew ﬂelhi. 2
The 217% Extra Ordinary meeting of the Standing Finance Committee of ATIMS,
New Delhi was held on November 5, 2018 at 3:00 P.M. in Committee Room
(First Floorj, Nirman Bhawan, New Delhi under the chairpersonship of
Secretary Health & Family Welfare and chairperson of the Standing Finance

Committee. The list of members who attended the meeting is as follows:

1. Ms. Preeti Sudan : Chairperson
Secretary to the Govt. of India, MoHFW

(4]

. Dr. 8. Venlkatesh : - Mermber
Director Gieneral of Health Services

Government of india
4. Ms. Vandana Jain J Member
Joint Secretary & Financial Advisor '

MoHFW, Govt. of India -

. Dr. D.G. Mhaizekar : Member

L

Vice Chancellor, (Yhrough Video Conferencing)

Maharastra University of Health Sciennes

(641

. Prof. Randeep (Guleria : Member-Secretary
Director,
AI1LM.S., New Delhi.
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Shri- | Pravesh - Sahib © Singh  Verma, Member of Parliament {L8), Sl

R.Subrahmanyam, . Secretary, Deparitment of Higher Education & Dr. M.K.

.. Bhan, Former Sec:gtary, Deparvtment of Biotechnology could not attend the

meeting. £ . Fhay B

n " e e

Shri Arun Singhal. Addl. Secretary MOHFW, Shri Sudhansh Pant, Joint
Secretary, MoHFW, PFrof. V.K. Behl, Dean (Academic) AIIMS and Dr. D.K.
Sharma Medical Superintendent AIIMS attended the meeting as special
invitees. Shri- Subhasich Panda, Deputy Director Administration and Shri

' Nerinder. Bhatia, Financial Advisor, AIIMS attended the meeting.
The quorum for the meeting was fulfilled.

LAt the outset, Prof, Randeep (vuleria, Director AIIMS, New . Delhi and Member
Secretary exnpressed his siucere gratitude to Smi. Vijaya Srivastova, then
Special Secrsiary & Tnancial Advisor and a nominated member of Standing
Finance Comudniee of DALMY for her active pasticipation, discussion and

congiructive suggesiions W ihye course of various meetings during ber (omire,

. The decisions talrn on the agenda itemms are the following: ™

ITEM NO. SFC - 217/

CONTIRMATION | OF THE WMINUTESE OF 2Z216TH MEETING OF THE
STANDING FINANCE COMMITTEE OF AIIMS ZELD OW 08YWOCTOBER,
S AnET M MINISTRY OF HEALTH AND FAMILY WELFART, MNIRMAN
BRAWAN, NEW DELEY

R P

The SFC: confirmned the iabniles of the Z18% 5P meeting as no comnent /

objections were received from any of the members.

I~
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ITEM NO. 8FC - 217/2

ACTION TAKEN ON THE MINUTES OF 214th, 215tk & 216th MEETING OF -

THE STANDING FINANCE COMMITTEE OF AIIMS HELD ON 17.12.2016,
15.03. 20'17 & 09.10.2017 IN NEHESTRV OF HEALTH ’M\TD FAMILY
W.ELFARE NIRMAN BHAWAI\I » NEW DELHI

The action taken report was presented by the Director before the Standing
Finance Committee and the same was accepted with certain changes in some

of the Agenda Items as under:

__p;enda Ho 2 (2 14“1 SFC) - To consider the propnsal fnr Rem.sed Estimates -
for the year 2016 17 and the Budget Estimat s for the_, ye_a_r__ZBl'?—lS-

under Plan, Nosu-Plan and Oversight Comsaittee,

1

The Institute intimated the Coinmittee that.there will be no.allocation: of funds

under Oversight Comimittee, Hence, the committed liability of Rs 177.63 crores ' :

: may be allowed to be booked under the Plan head for the year 2018-19. The

representative of IFD of MoHFW has conveyed that since there is no Plan and

Non-Plan head from this fi nancxal year, the Institute needs to revise the

proposal and -forward to MoHFW for further dehbera.uc:zn The Cnmlmttee A

recomimended accordingly.

Agenda No. 12 (2 'if' £ EE‘C‘%D conegider the prayam} far il RI fnr ruv'al sits
(CRESP, Ballabhga w-u} of ﬂFIMS Q‘HHGRT‘% Etu‘iy

The Committee was informed that the matter'-was placed before the Budget
Assessment Committee held on 26.04.2018 in which inability to provide funds
for this project was expressed. The Committee recornmended to drop. the

proposal.
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Agenda No. 22 (234t 8FC) - To consider the propossal for Restructuring of
the Nursing Cadre at the College of Nursing at the AIIMS, New Delhi .

The Committee considered the proposal and the Chajrperson suggested that
the reqmrement of nurses’ 111 Safdurjung Hd‘apital should be merged with that
of ATIMS, New Delhni and they may be recruited by AIIMS, New Deﬂn Regarding
appointment of newly passed out nurses as apprentices, the Chairperson
suggested that MoHFW rmay issue a letter to all Central Government Hospitals
and INIs. _
Ao (Fo) e W2 ane To  deis e >eply 5/ f‘o 3
*ifg"fwac.az, B '{"L-.,i,f_; (S iig }»x:m vy MDD

Arenda No & fi?;lﬂ*h SFCj- Redevelopment of AIIMS Residéntial Campuées w

(2) Plan of Action (b} Opening of Escrow Accounts (¢) Transfer of Funds (d) -

Demolition of &4 [Fype Honses.

The Committee- {ﬂ'w.m-\wd that  the Project has already been delayed
considerably ond aslkad Fhe Fustitute io expedite the process and f.‘.u:r'*mlete the

Project in a time-botnd manner.

ITEM NO. SFC - 217/3

TO CONSIDER THE PROPOSAL FOR CREATICON OF 38 NON-FACULTY

'POSTE FOR THE ”\IHJWL‘I E'R‘.E&TE-D DEPARTMENT OF PULMONARY

MEDICINE & SLEEP DIS OEEFRS AT AIEMS NEW DELHW

o AR S A L

. The SFC considered snd re cornrnended the proposal subject 1o the a?:aprwal of

Department of Expenditine,
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ELA

ITEM NQ. 8FC - 217/4

PROFOSAL FOR CREATIDN OoF POS‘I‘S OF VARIOUS. CADRES FOR THE
NEW OPD BLOCEK AT THE MASJID MD’"‘H CAMPUS, MEME NEW DELHI.

The SFC considered and recommended the proposal for creation of 119 regular
posts of various cadres for the New OPD Block at the Masjid Moth Campus,
AIIMS New Delhi. This recommendation is subject to the approval of

Department of Expendﬂurﬂ The Committee further agreed for engagement Di'

857 various categories of staff on outsourced basis. X
f’jm Re
ITEM NO. SFC - 217/5

FROFPOSBAL FOR POSTS OF VARIOUS CADRES FOR THE NATIONAL
CENTRE FOR ACEING AT AVIMS, NEW DELEIL

T

Tihe SFC considered and reconunended the proposal for creation of 695 regular

posts for the National Centre 100 Ageing. This recommendation is sulbsjject o the

- approval of Department of E,,cpt-v'-mmre: The Committee also JELOI’I’iT"lODdCd for

engegementt of 485 various cutegories of staff on sutsourced basis,

ITEM NO. SFC - 217/6 A0 L R

FROPOSAL FOR RATIONALISING OF ADMINISTRATIVE CADRE AT ATIE,
NEW DELHI, '

'll'm Committee - oosm*vm:z that the propos sl of the Institute is at variance th
_the recommendatios mace by the Coordination {;mmm-ttr“e Tor this Cadre and
‘also there is finar xcial suplicat 1om of Rs. 1.56 crores for which approval of
Department - of - Expenditure s required. The Commitice, bowever.

recommended the proposal in prinr*nle and asked the Institute to send #he
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- ITEM NO. 8FC - 217/7 -

PROPOSAL FOR CREATION OF THE NURSING IANPOWER FOR THE G.1.
SURGERY AND LIVER TRANSPLANTATICN, PULMONARY MEDICINE OPD,
INFECTION CONTROL Um'r cnm'rmuuﬁs MEDICAL EDUCATIOI\T
DEPARTMENT OF GASTROENTERCLOGY, INTRA UTERINE INSEMINATION
FACILITY, DEPARTMENT OF RHEUMATOLOGY, HIGH DEPENDENCY
UNIT/POST ANESTHETIC CARE UNIT UNDER DEPARTMENT OF
ORTHOPEDICS, NEONATAL INTENSIVE CARE UNITS AND DEPARTMENT
OF EMERGENCY MEDICINE OF AIIMS

The SFC considered and recommended the proposal subject to the approval of

Department of Expenditure. .

. s % sag
S, Ao (B,
"‘-—..._______——-—"'"""_"-_m- E ‘ ; "

ITEM NO. 8FC - 217/8

PROPOSAL FOR CREATION OF 02 POSTS OF ASSISTANT PROFESSOR IN
THE DEPARTMENT GF NEURO-RADIOLOGY (RENAMED AS 'NEURO-
IMAGING & INTERVENTIONAL NEURO-RADIOLOGY) AT AIIMS, NEW DELHI

The SFC considered and recommended the proposal for creation of 2 posts of

Assistant Professor subject to the approval of Department of Expenditure.

b [
e ()

ITEM NO. SFC - 217/9

TO CONSIDER THE PROPOSAL FOR REVISED ESTIMATES FOR THE YEAR

2018-19 AND THE BUDGET ESTIMATES FOR THE YEAR 2019-20 UNDER
GRAND-IN-ATD SALARIES, GENERAL AND CREATION OF CAPITAL ASSETS
-FOR THE INSTITUTE AND RAIBING LOANW FROM HIGHER BEDUCATION
FINANCING AGENCY,

et

The SFC discussed the proposal and pro prmal of HEFA loan for NCI Proiect af

Jhajjar Additional Secretary informed thai as per latest decision of HEFA



G
loan will be limited to Rs 525 crores only. He alsc informed that 5% of HEFA
loan is to be deposited under an escrow account to be opened for the purpose.
Taking into consideration all these aspects, the RE 2018-1¢ and BE 2019-20

was recommended as under: " o

W - "W i

Amounts (In Crores)

BE 2018-19 RE 2018-19 BE 2019-20

Grant In  Aid ! 1420 1700 1800
Salaries |
Grant In  Aid | 725 768 1403.02
General .
Grant In  Aid | 873 1920  (including | 2074.55
Capital Rs.525 crores to

| ' be received from

| HEFA)

Total . |zoig | 4388 1 527'7.57

mcmam.. FOR CONSTRUCTION OF commmww HEALTE TRAINING & ..
RESSARCH CENTRE AT FATEHPUR BILLOCH, BALLABGARY, F‘AEIDAEAD __

UNDER "‘ENTRF FOR COMMUNITY MEW.».(‘IT’EE ATIMS,

= i e

Training & Research Centre at I atehpur Bﬂlc.c:h ij'mh{;{al‘]"i Faridabad under
Centre for Commurily “\flc,r:hwm AlIMS, it was deaied that pr opoem raay be
submitted afresh by including components of civil work, sraff reguiremnent and
equipment along with their financial implications. 1t was alsa suggested thai
ihe Institute may prioritize the projects which have been e :pt on hald fresn

previous vears and place it before the 2P,
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ITEM NO. SFC - 237/11

TO MQHSIDER THE REPRESENTATION SUBMITTED BY. CDR D.KE, GUPTA,
.PROF & HEAD OF. PAF DIATRIC SURGEPY, ATIMS, NEW DELHI FOR -
WAIVING OFF DAMAGE RENT FOR RETAINING QTR. NO.DII-31, ANSARI
NAGAR AS IMPOSED BY AIIMS, NEW DELHI, DURING LIEN PERIOD WHEN
HE WAS VICE CHANCELLOR IN KING GEORGE’S MEDICAL UNIVERSITY
(KGMU), LUCKNOW FROM APRIL 2011 TO 2014.

' SFC was apprised about the request made by Dr.D.K.Gupta for waiver of penal
rent etc. The precedence case of Prof. ALK, Mahapatra, where SFC had
reccmmanded waiver of the penal rent was discussed. It was informed that the
C:DVPTtlmg Body had approved the case of Dr. A. K. Mahapaura‘wiﬂl the
condition that 41 should nat be treated as pTELE‘dETlLC fnr 3.11 such cases. It was
decided that. the matter may be placed beff re the ch‘ﬁ-rmng Eody (GB) for
taking a policy decision il such time as such policy is approved, recovery

snay be 'lce:pt it abeyance.
FEEM NQ. SFC - B17/12

TQ CONSIDER THE REPRESENTATION SUBMITTED BY DR. N.R. BISWAS,
PROFESSOR, PHARMACOLOGY, AIIMS, NEW DELHI FOR WAIVING OFF
DAMAGE RENT FOR RETANING QUR. NO. DIl-4, ANSART NAGAR AS
IMPOSED BY AIMS, NEW DELHI DURING DEPUTATION PERIOD WHEN HE
HAS JOINED. THE POST OF DIRECTOR, 1GIMS, PATNA FROM 26.02.2014
TO 95.02.2019.

SFC followed the wﬂ“r deision as deliberated on agfrm # itermm No.217/11 and

the matte: was deferred accordingiy.

.'-j q .r-'( wafl o
T AT TS
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ITEN NO. SFC - 217413

TO CONSIDER PROPOSAL POR GRANT OF TRANSPORT ALLOWANCE TO
THE FACULTY MEMBERS DRAWII\TC PAY AT LEVEL 14 AND ABQVE. ‘

| The SFC after due dehberatmn on the matter advised AlI’MS to send a prop’osal
mth justification for detaﬂed examination in MoHFW /DoE.

£ - Ty
ITEM NO. SFC - 217/14 Ao (&)

GUIDELINES FOR ADJUNCT FACULTY AT AIIME, NEW DRLII

The SFC considered the proposal and while recommending the same, decided
that honorarium shall net be made applicable for faculty within the Institute.
The Committee further asked the Institute to send the proposal for examination

by IFD of the MoHFW. YT
g-ﬁq;a:rﬂ'.lfl A

ITEM JO. 8FC - 217/15

TG CONSIDER THE PROPOSAL FOR ENHANCEMERNT OF LEARNING
RESOURCE ALLOWANCE IN RESPECT OF GROUP ‘A° {NON-FACULTY)
OFFICERE AT ATIMIS, NEW DBLEL

The 3FC considered and recomumended the proposal subject to approval of the
MekHPW Dok,

ITER.-NG, 8FC -217/1

PURCHASE OF RUBOTIC SURGERY SYSTEM FOF DECARTUVINT O
UROLOGY (POST FACTO APPROVAL)

v AT T BT R Mk T e o8 S PR A e«

Th+ SR rcn sidered #nd rELQz*;;1"r4d< d the p” ﬁmns,cal
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ITEM NO. SFC - 217/17

PROPUSAL FOR L'E"-&EATK@N OF 06 PDSTS OF MSSO rG‘D -If FOR
AETUQHMAN BHARAT

SFC considered the proposal and advised to explore possibilities for
outsourcing these requirements. The number of such MSSOs should be in line
with the MoU between NHA and AIIMS, New Delhi. The payment etc. to be
made from the fee money received from NHA.

Ao (RO

e

!--r-‘.\—-ll-ll—n————n—"-\r\n.-—-

PROPOSAL I8 FOR STRENGTHENING OF FINANCE DIVISION, ATIMS BY
WAY OF:. o | s . |
(. ENCADREMENT OF BEXISTING 143 NOS. ADMINISTRATIVE POST
[GROUP ‘B’ & ‘C’) - PRESENTLY POSTED WITE FINANCE DIVISION - IN
FINANCE DIVISION: AND . | _

(i} CREATION OF 176 ADDITIONAL POSTS AT ALL LEVELS IN FINANCE
DIVISION TO MATCH PRESENT NEED (120) AND -FOR UP-COMING
CENTRES (56)

[temn No.SFC - 217/ 223 (i) was withdrawn.

- The SF C-r‘-cnsicierfﬂd and recomenended the proposal ai 217 / 18 Iy with regald
to the crealtion of 176 additional posts at all fevﬂf in Finance division of AJ IMS,

New Delhi subject to the approval of Depar frrient of L.:e:pendm,he.

iy

o

L
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ITEM NO. SFC - 217/20 (Bupplementary Lgendal

TO CONSIDER THE PROPOSAL FOR REGULARISATION OF PART TIME
SOCIAL GUIDES (PTSG) AT THE A8, NEW DELEI

r rt

The SFC deliberated dn the matter and decided not to recommend the .

A ¥ al- 4+
Propos Ao (R
. 1
\,5__,11";
“"’“’"-:FJ & ' L -r(‘
w lﬂ““‘ T
{Prof. Randeep 'Guleria) {Preeti Sudan)
Wiember Secretaxy Chairperson
Standing Finance Comumittee Standing Finance Committee
AUIMS, New Delhi AITMS, New Delhi |

il
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Aruresowne - I
ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi-110029

No. F.12-12/2018-Estt.(RCT) Dated the:-

To
Ms. Sunita Dhaundiyal, _ ? 1 J r& N 2[”9
Under Secretary to Govt. Of India,

Ministry of Health and Family Welfare,

Nirman Bhawan, New Delhi

Subject:- To consider the proposal for rationalization of existing posts of Administrative
Cadre and amendment in recruitment rules for the post of Assistant
Administrative Officer at the AIIMS, New Delhi.

H e e e e

Madam,

I am directed to inform you that a proposal regarding rationalization of existing posts of
Administrative Cadre and amendment in recruitment rules for the post of Assistant Administrative
Officer at the AIIMS, New Delhi was placed before the Standing Finance Committee in its 217t
meeting held on 5% November, 2018 vide item no. SFC-217/6 and the SFC decided as under:-

“The Committee observed that the proposal of the Institute is at variance with
the recommendation made by the Coordination Committee for this cadre and also
there is financial implication of Rs. 1.56 Crore for which approval of Department of
Expenditure is required. The Committee, however, recommended the proposal in
principle and asked the Institute to send the proposal with proper justification to
MoHFW for further examination.”

It is pertinent to mention here that based on the recommendation of the Coordination
Committee & SFC, a similar case regarding review/restructuring of Administrative Cadre
alongwith all other cadre of AIIMS, New Delhi has been referred to the Ministry vide institute
letter No.F.9-49/2012-Estt.(RCT)(P-I) dated 02.01.2019 and the same is under consideration of the

Ministry.

In view of the above it is requested that necessary concurrence/approval of the Deptt. of
Expenditure Ministry of Finance may please be obtained and conveyed to this Institute.

A copy of the agenda item along with minutes of SFC is enclosed herein.

Yours faithfully,

Sy

e
[Dr. Sanjay Kumar Arya]
CHIEF ADMINISTRATIVE OFFICER

Encl. As stated above. .
0|







1 No.F.12-2/2018-Estt.(RCT) (3-) Dated the:

Ta
Mrs. Sunita Dhaundiyal, _
Under Secretary to the Govt. of India, X
INI-I Section, '
Ministry of Health &-Family Welfare, -
- Nirman Bhawan., New Delhi. =t o S .
-3 :"-‘1
Subject: Proposal for ratmnai.zatmn of Ex_istmg posts of Administrative Cadre and .
amendment in recruitment rules thereof - regarding,

-,_.-

R s

EELEEE 53

"
=

“Madam,

I am directed to invife a reference to the Institute letter of even D.umbe.r dated the flm April,
2019 on the subject cited abgve and to inform tha.t the Karamchari Union, AIIMS, New De]ﬁrvlde

letier dated 7.5.2019 (Annexure-I) has reprasented for revision of existing proposal” under_
consideration of the Ministry on the above subject,

The Institute has discussed the above representation with Karamchari Union, : “Officers
Association and Administrative Staff Association and after detailed discussion; all are agree to the
revised proposal of Karamchari Union. It is also to inform that the said revised proposel- is with

neutral financial mphca.tmm Accordingly, the following revised proposal for ranonahzaﬁon of
=xisting posts of Administrative Cadre and amenéim&nt in recruitment rules therefore, is as uﬁi‘:ier -

: Pronosal under consideration of the Ministry

Revisad proposal
nMame of the post  |Mode of » - Sanctioned |Name of the post |Mode of Recruitrment Sanctioned
and pay scale Recruitment Strength  |and pay scale Str'enﬁ'th
Chief Admn. Officer|100% by promotion|01 Chief Admn. No Change 01
(PB-3 + 7600 G.P.) |falling which |Officer (NChange)
deputation__ *((PB-3 + 7600 G.P.) -
Sr. Administrative |100% by promotion |03 5r. Administrative |Me Change 03. ~iF-
ficer failing which ' Officer (Mo Change)
{PB-3 + 6600 G.P.) |deputation (PB-3 + 6600 G.P.)
Administrative 100% by promotion|14 Administrative  |100% by promotion, 14. h'_lj'
Officer failing which Officer failing which by (No Change)
(PB-3 + 5400 G.P.) |deputation (PB-3 + 5400 G.P.) |deputation ="
G ) Grade from Promotions: .
- < A2
: | Assistant Admn. Officer '
1 with 3 years of regular
service
OR ’
; . Assistant Admn, Officer | .
. 3 with 5 vears of
ek combined service in the S
3 grade of Asstt. Admn, dir
Officer & Office
Superintendent®
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Asstt: Admn. Dfficer|75% by Promotion |40 Asstt. Admn.  .=.|100% by promotion s
(PB-2'+ 4600 G.P.) 25% by LDCE = |Officer ’
© |(PB-2 + 4600 G.R-k
Assistant (N.S.) 100% by promotion|128 Assistant (N.S.)  |No Change 120 L
(PB-2 + 4200 G.P.) (PB-2 + 4200 G.P.)
u.D.C. 75% by Promotion |170 u.n.C. No Change 170
| (PB-1+ 2400 G.P.) |25% by LDCE | (PB-1+2400 G.P.)
| ol e
-{L.D.C. 85% by Direct 199 = LD.C. 2 [65% by Direct 202
(PB-1+ 1900 G.P.) Recruitment (PB-1 +1800 G.P.) Recruifment
7.5% by promotion * ¥ 115% by promotion N
from Office > \from Office
Attendant Attendant
12.5% LDCE 20% by LDCE I
from Group C staff
3 in GP Rs. 1800 &
B e 1900.
E. rv_'.'_-'\-..

rationalisation proposal, however,

*The post of Offtce Supdi. is fo be wmerged with the-posi of ASsit Admi. Gfficer '

e service rendered «s office Supdi, 5y

sneumbents will be counted for combined service).

Accordingly, it is requested that na;edful may be dong irthis matter.

This issues with the approval of the Director, ATIMS,’ ﬁgﬂ.ﬂ Delhi. .

A

L

LS

Yours faithfully,
[Dr. Sanjay Kr. Arya)

Chief: Administrative Officer (Actg.) B

g pmm—— = ekh wapiris

Bieoan peeatEoT
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i OFFICE MEMORANDUM 391 merire-F '

13 _- - W F &
lSul:»]m'.l:: Rationalization ' of existing posts and amendment in Recruitment Rules a:

: ‘Administrative Cadre at AIIMS, New Delhi.
o HEHH

in pursuance of approval of the HFM conveyed by the Ministry of Health & Family Welfare, GovL. of
‘,fll_ndia vide letter No.F.V-16020/40/2019-IN1-I*dated 19t Juiy, 2019_and In anticipation of appraval of the
*-Gaverning Body of AIIMS, New Delhi, the following details of rationalization existing posts and amendment in

recruitment rules of Administrative Cadre at the AIIMS, New Delhi is notified herewith:-

Exlsting F;g;u‘tmnm Rules Administrative Cadra I Amended Recrulunent Rules and Ratlonallzation of Administrative |

SN Name of Pay Matrix | 55 Mode af Recrultment Name & Pay Seale / 5.5 Mode ol Recruitment !
post Lavel number of Grade Pay

. (as per ¥ - posts 7WCPC [Rs.) !

2 & CPC) '

1= Chief Level = 12 01 | 100 % by promation falling Chiel Level =12 m No Chauge |

Administrat which by deputation Adminigcrative |

|

1

i

Iva Dfficer W Officer
4 In Case of Recrultment by R g
s Promation : ;-ur". -h' -’I
Sr  Administrative  Officer
with 5 years of regular
service In the grade.

In case of Deoputation i
grades and Sources from
v | which deputation to be !
L made ond perlod  of § o '
deputation : H

3 Officers afl -&ntﬂl
- Gavernment (Including Dalhl
& Adminlstration) or Cencral :
Satutery  /  Autonomeus |
Bodles  holding  analogous H
posts pr with at least 5 years !
of gervice In the posts In the 1
pay scale of R2.3000-4500 or |
equivalent  and  having '
w I experlence In adminlstration |
L establishment and preferably . |
In aceounts mattors

el
¥

it
[}

[ B Officers with MBA or PG |
e Diploma  In Personnel e s
Management or Labour Law
or Degree In Law, shall be
given preference. (Perlod of
daputation shall be
ordinarily not exceed 3

years)
z SR, Level =11 03 | 100 % by promotian failing i Level- 11 03 No Change
. % |Administrative which by deputation Admirlstrative
Lol Offlcer Officer -
In cage of Recruitmant by
Promation: 1

'

t
i |
i 42 Adminlstrative Officer with 5 £ - !
years of regular service In the
grade of Rs.2375-3500 or 8 H
years of regular gervice In the |
grade of R5.2000-3500, |

In case of Deputation
gradeg and Sources frgm
o which deputation td be
ol made and  perlod of %
daputatian :

State Government / LT, = ==
Administrations  af e
Central Staturory /
Autonomous Bodles holding
analogous posts on regular
basis pr with at lensc 5/0
years of regular service in a |
post In the “pay seale - of
- | Re2200.2000/2000-3500 |
e respectively  or  equivalent i m )
and having a Degree and |
experlence in administration
and establishment matters
and also preferably In FRL -
T accounts matters. Officers ’
waving MBA or Post Gradunte
Diploma  In  Parsonnel
Management shall be given
preference.  (Porled  of
deputation zhall not
ordinarily exceed 3 vears). o
35, |Administrative | Lavel - 10 14 | 100 % by promotion fdilling | Administrative Level - 10 14 100 % by pramacton faillig whick
e Officer which by deputation Officer B by deputation I
|
|

1
®
Officers under the Cenfral / = f
1
I
'

o
i
3

|
|
|

In ease of Recrultment g_y I eage of Reciultimont  hy
: Promotion: g Proinotion:

ke Asglstant  Administrative .3 it

Officer with 3 years of Assistant  Administrative (koo |

regular service In the grade, with 3 years of regular service 1 |

the prade, g o

#



| In case of Deputation oR
. grades and Sources from !
which deputation to be Asslatant Admn, Officer with 5§ ars
made and perlod of of cambined servige In the gr.  of
B deputation: Assistant Admn. Officer & Office
: Superintendent .
Qfficers under the Central / | - - i
State Government / UT. | ® In case of Deputation graidis and
Administrations  of  the Sources from whieh deputation to
Central Statutory / be made and period of deputation
_| Autonomous Bedies holding : g
annlogous posts on regular o
basix or with at least 3/5 Officers under the Ceftral / State
years of regular service in Governmant / WT. Administrations
! posts In the pay scale of of the Central Sttytory [/
R52000-3500 / Rs.2000- Autonomous.  Bodles  holding
3200 or equivalent annlogous posts on regular busis pr
o regpectively and having a with nt least 3/5 years of regular
egrea and experience In servies In posts in the-pay scale of
adminlstration and |- . R5.2000-3500 / Rs.2000;3200 ar
establishment matters and | * squlvalent respectively and having
also preferably In Accounts Degrea  and  experlence  In
matters, Officers having MBA adminlstratan and  establishment
or PG Diploma In Personnel matters and also  preferably in
"1 Managemene shall be given Accounts matters, Offiéers having
preference.  (Parlod  of MBA or PG Diploma In Perzonnel
deputation  ghall not Managemont  shall be  glven
ordinarily excesd 3 years). preference, (Perfod of deputation
shall not ordinarily exceed 3 yoars),
Fl Assistant Lovel =7 13 | Mode of Recrultment Asslstant Lovel =7 45 Made of Recrultment
BE Administrative (o Administrative
Olftcer “1) 60 % by Promotion Offlcer 100 % by PFromation ..
i 40% by  Direct | . o
Reerultment F.  (Office Grades from whicl Promotien Is
Superintenden to be made nnd aligibility «
Grados from which | tmerged with
Promotlan Is to be mada AAD) Ir. Administrative OMeer (erstwhile
*| and eligibilicy = Assistant (NS) with™. S years of
s regular service In the grade
Qffice Superintandent with 2
years of regular service In the
grade
bl Educational and  ether
b-Qualifieation  for  Direct i
TRecrutt : 5%
o ;
1) Degroe of recagnized
Univargity or lts equivalent
*| 2) 5 years of experience as 2
Office Superintendent ar in T AF
equlvalent post; and working
knowledge of govt. rules &
rofulations
3 Desirable
1. Post Graduase Diploma In_| %
Personal  Management /% -
Labour Laws/ Administrative
i an
5 Office Level -6 27 | Mode of Recrultment
Suparintendent pi g =%
{} 60 % by Promation 1 i
1)40% Liniced Departmental
Competitive Exam.
Grades from whicl
. | .Promotion 15 to be made
= and eligibility : B
]
Head Clerks with 5 years of -
regular gervice in the grade ]
Limited Denartmental
* | Examination : P
Elgibility :
Head Clerks with 3 years of
regular service in the grade;
‘ . | Method of Selectlon:
56 2/3% :For written st _ - iR
33 1/3% :For ACRg b
The Select llst equivalent Lo
number of vacaneles shall be
= | prepared in the order of SR
merlt based on totat marles i
abtained In written test and '
wvaluation of ACRS,
|6 Asgistant Level -6 66 | 100 % by Promation Ir. Level -6 120 | 100% by Promation |
. {Ns)  Adminlstrative
i s Grades  from  which Officer Grades from which Promotion Is
“ | Promotion s to be made [erstwhile to bo made and elipfBifity :
and aligibility : T Assistant (N5) R
5r. Admn. Asslstant with § yeavs of
UDCs with 5 years of regular rogular service in the grade
e service in the grade - = ko
7 Upper Level = 4 22 | Methad of Recrulinent S Level - 4 170 | Method of Recruitment
Diviglan [ Adminlstrative it
Clerk 75% by Promaotion . Assistant 75% by Promotion
25 % by Limited {erstwhile 25 % by Limited Deparumental .
: Departmentnl  Competitive uncy Competitive  Examination from
Pysmiparian fram  =maAnner aranaar Ie Adminiopsarios Aerisrsnr




13. The Guard File

14. The Officer incharge Computer Facili
. 'l5." The 8r. Hindi Officer = with the requ
*-T6. Offlcer Association, AlIMS / Karamc

ty - with the requiest to kindly
est to ranslate into Hindi
hari Unian, AlIMS / AIIMS Administrative A

L3
ssociation

Grades  from  which Grodog from which Pramuoting 15 |
. Promotion Is'to be made to be made and eligibility -
and eligibliltg ¢ i Ir. Admn, Assistanr with 5§ years o1
g 4 [ reguine arrvice in the grade = = |
Lawer Division Clerlc with 5 1
years of regular service in the i
B Lower Level -2 24 | Mathod of Roeruitmant r. Level - 2 202 | Method of Recrultiment T
Divigion a Administrative
Clerk 1) B5% by Dirget Recruicment Assistant 1)85% by Diract Recrvitment
N ; (erstwhile
L 11) 10% of the vacancles shall LDE) 20% of the vacancics shall |
- be filled frem amongst the 5 filled from amonpst the Growy ©
Group ‘C’ stalf In the Grade stallin the Grode Pay of Rx 1800 a0
Pay af Re1800 and whe whi poszess 1200 pags ar ciyuwvalenr
poszess 13 Epags  op qualltication and have rendered ©
W equivalent qualification and ! Years of regular service w the prde, |
ot have renderad 3 yoors of i on the hagis ol departmennl
2 regular servics in the geade, qualifying examination Th |
on the basis of departmentl maximum age limit for eligility s
qualifylng examination. The examinatlon is 45 years (50 years of |
maximum apepdlimin  for age for the SC/5T). i
eligiblliy foy exyminatlon Is
45 years (50%ears of age for (Mate = I more of sueh sinpluyec |
L the 5C/5T), ; than the number o vacaivie
i available under Clause (i) ity
s (Mote : If more of guch * the examination, such  exeen
emplayees than the number number of employees sholl b |
of vaeancies avallable under considered for filling the varancies |
Clause (I} qun!ﬁy at the arising In the subrequent years o
Al © examination, such  oxcess L= that the employees qualilying zian
= number of smployees shall earller examination A constded e
be considered for flling the before those who qunlily a1 a later |
vacancles arlging In the examination). ,
subsequent years o that the !
employees quallfying at an 1] 159% of the vacancies shall 1, !
earlier  examination  are filled on seniority-cum-fitness hasi-
consldered before those wha from Group ‘€' employees of Difive :
s ' qualiy  at A= jater Attendants endre who must possoss
Wi examination). - 120 pogs  or  aquivalent |
K qualification and have 3 years |
vegiilar sorvice in posts with a1 |
1} 5% of the vacaneles shall least the Groda Pay nf RS.1008,
Y be filled an senlarity-cum- = |
LR Ntnezs basis from Group ‘C =1 =3 |
s employess - of  Office |
Attendants cadre who must I
possess  12%  pass  or f
equivalent  qualification
ond have 3 years regular !
service Ih posts with at
least the Grade Pay aof !
o RS.1800,
e <
The amendments mentioned above shall be appllcable from the date of issue of this Office Order.
&
2 i A o
s
(Dr. Sanjay Kr. Avya)
Chief Administrative Officer (Actg.}
Distribution:
1. All Chiefs of Centers - oo
i
42, The Medical Superintendent . GU—- -
3. All Departments / Units by !
#  PP3 to Director & §ove .
., 9. PS5 to Deputy Director (Administration) : 4 .-
%5 PAtoSr Finaneial Advisor/ Financial Advisor B
7. PAto Chlef Adminlstrative Officer
8. 5r. Admn. Officer / Administrative Officer (DO) /RPC/CNC/Dr. BRAIRCH/Hospital / |PNATC/
CRHSP Ballabhgharh / NDDTC Ghazizbad / NCI Thajjar
9. All Establishment Sections
10. The Accounts Section 1,11, 1111
5 11 The concerned dealing assistant
“=12. The General Section / GPF Section / Estate Section ¥

upload on the institute website
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NOTE FOR THE GOVERNING BODY
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Item No. GB/14

TO  CONSIDER/EX-POST FACTO APPROVAL OF THE
RECOMMENDATIONS OF THE STANDING SELECTION
COMMITTEE MEETINGS HELD IN VARIOUS PHASES DURING
THE MONTHS FROM MAY, 2019 TO AUGUST, 2019:-

@)

(2)

FOR RECRUITMENT OF ASSISTANT PROFESSORS & LECTURER-IN-
NURSING ;

AND

PROMOTION OF ELIGIBLE EXISTING FACULTY TO THE NEXT HIGHER
GRADE UNDER ASSESSMENT PROMOTION SCHEME AT THE AIIMS,
NEW DELHIL

1. INTRODUCTION

1.1 Initially 172 posts of Assistant Professor in various disciplines/Lecturer in
Nursing were advertised in 2018. Out of 172, 166 posts were advertised vide
Advt. No.03/2018-(FC) dated 08.06.2018 and last date of online application was
31.08.2018.

1.2  In this advertisement, last date of application for 21 disciplines was revised to
05.10.2018-due to some administrative reasons.

1.3 06 posts were later advertised vide Advt. No.04/ 2018-(FC) dated 15.10.2018.
The last date of online application for this advertisement was 28.11.2018.

14 The details of all the posts which were thus advertised(172) with reservation
status, no. of online applicants and candidates recommended to be called for
interview are as under :-

::;: Name of post Posts advertlsed & Reservation No. of Applicants apply online peanfeeadicates sHinitlistay for
1 Electron Microscope 0o | 00 01 ao 01 00 Qo 22 0o 22 - = 03 - 03
Anesthesiology (Main) | 02 | 02 PV?!;D [o}:3 13 14 19 12 135 180 09 13 05 97 124
Anaes, (Dr.BRAIRCH) | 01 | 00 0 o | o1 Jor | 0 0 0 07 05 | - 06

2 03(01
Anaes. (NCI Jha]jhar) 01 0o for 02 06 08 0 14 35 57 06 - 13 28 47

PWBD
Anaes. (JPNATC) o|loo| o1 [o0o| o2 o | o |or]| ooz ]| ~ |~-]o7 07
Biochemistry 0 00 0 01 01 14 02 24 81 | 221 04 - 05 81 S0

3 Radlo Chermnistry

i ciser Madiogai o | o 01 o | oo |o|o|o3| o 03| oo |00f|o0]| 00 o0
4 Biophysics 1] 0 0 01 01 05 02 13 91 111 03 02 02 49 56
5 | miotechnalogy 0| o o1 |o1| o2 | 17 | os | 116 | 295 | 436 | o5 | o3 | 62 | 148 | 215
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g
Cardiology 01 0 02 01 04 06 0 13 25 44 01 0 08 16 25
Pediatric Cardiology Past Withdrawn vide OM dated
i}
{cTvs) 1 0 0 0 01 03 o] o] 4] 03 07.05.2019
01- Both candidates who applled
6 Cardiac Anaes. oo swen | © 01 ] ] 02 0 02 | were not PWBD. Thus na PWBD
candidate was available.
Intensive Care (CTVS) 0 i} 0 0 01 0 0 05 0 0s - - 02 - 02
cTVs o|lo| o foa| o fou|o| o |25]2 |0 |~-|-|n]|2
Community L
7 Medicine 01| 0 0 0 01 21 0 0 0 21 10 - - - 10
Conservative
Dentistry 0 0 0 01 01 04 0 01 60 65 - - == 34 34
&Endodontics
Oral & Maxillofacial
Surgery 0 0 0 01 01 06 01 11 91 109 04 - 04 50 58
131 Only 01 PWBD candidate
W WX T < | % 01- ol o . . (1- ) had apphedl?nli_ne but hard
Radiology PWED pw | 90 |3 copy of application was ncl)t
BD) received. Thus his
B candidature was cancelled.
Oral Pathology &
Microbiology 01 0 0 0 01 14 a D 0 14 10 - -- 10
Pedodontics&
Preventive 0 0 0 01 0l 06 0 o6 66 78 03 - | 05 39 47
Dentistry :
Periodontology 00 0 01| m 0 0 | 09 | B2 91 - - | 03 | 55 | 58
Prosthodontics &
Crown Bridge a 01 0 01 D2 03 04 03 59 69 D2 02 | 01 37 42
Public Health
Dentistry 0 0 (0] 01 01 03 01 06 81 91 02 - 02 54 58
Emergency
Medicine (Main) 0 0 02 01 03 01 01 03 09 14 - - 01 05 06
Emergency i
9 Medicine (JPNATC) 0 0 01 0 01 0 0 02 0 02 _None found eligible.
Emergency
Medicine (NCI 0 0 01 02 03 01 0 1] 07 (oh:3 - - - 04 04
Jhajjhar)
Orthopaedics
10 (Emergency 0 0 01 0 01 0 o} 14 0 14 - - 05 - 0s
Medicine)
i1 | Sommunky oalof o [o|o|uu|o|o|o|lu|o|-|-|-]o
otarhin(ENT)
Gastroenterolu_gv 01| o 0 0 01 02 0 0 0 02 01 " - - 01
12 Nutriti
pumenutiion - 1o lol oo [o|oa|o|o|lu|o|ul-|~|a|-]|a
Unit)
G. I. Surgery and
13 Liver 01| M1 0 03 05 04 |03 01 22 30 - - - 16 16
Transplantation
Hospital
Adiratan o} 0 02 0 02 0 0 23 0 23 - - 03 - 3
14
Hosp. Admn. (NCL | o | o | 61 |o2| o3 [ o6 |03 |oa |20 | ax | = |~ ]o2)| 0o | ma
JhajJhar)
|
15 | cinicatHematoloay | o 1 6 | 02 | ol o2 | o o fos| o |os| - |-l - |02
{Adult)
Laboratory
16 Medicine 0 0 0 01 0l 05 01 05 a0 a1 01 - D3 41 45
{(Hematology)
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Laboratary . . _‘
ik . Post withdrawn vide OM
Med_u::me(NCl 0 0 0 02 02 08 | 02 | 08 | 153 | 171 dated 05.07.2019
Jahajjhar ]
Laboratory
Medicine - 0 | 01 0 0 01 04 | 08 0 0 12 - 05 | - - a5
Medical Oncology
17 (DR. BRA,IRCH) 01| 01 01 01 04 06 01 02 11 20 01 - - 06 07
Medical Oncology
(NCI Jhajjhar) 01| 0 0 02 03 02 0 01 10 13 07 07
Preventive
Oncology (DR. 0 0 0 01 01 01 | 02 03 49 55 - 02 | 02 35 39
18 BRA,IP.C_H)
Preventive
Oncology (NCI 0 01 0 01 02 02 07 03 44 56 - 05 01 36 42
Jhajjhar)
19 Medicine (Main) 01| 01 01 01 04 13 13 16 29 71 07 05 | 04 11 27
20 Nephrology 0 0 01 0 01 0 0 03 0 03 00 - 03 03
Nucllear Medicine ol o 01 0 01 0 0 o7 0 o7 oo - 07 . 07
(Main)
23 Nuclear Medicine
0 02 03 01 0 03 08 13 01 - 02 06 09
(NCI Jhajjhar) 4 IR
(%1’1 03
A (01
Neurology p 0 01 02 05 - 0 05 29 37 02 - | 05 24 31
PW
W BD
BD
22 Neuro-5urgery 0 0 01 0 01 0 0 11 0 11 - - | 08 - 08
Neuro-Surgery
06 0 (0] - = D6 = 06
(JPNATC) 0 0 01 0 01 0 1]
Neuro-Anaesthesia | 40 | 6 | o1 | o | o2 | o |o|oa|o|oa| ~ |~|~]02]0
(Main)
Neuro-Radiology 0 0 01 0 01 0 0 01 0 01 None eligible.
06
(1
fo 121 82
23 | obst. &Gyna: o3| ot | o3 | 7| 13|31 || % [28] 2 |10]2a]0O |13
55 SoynEE, P PW PW
W BD BD)
B
D
02
24 Ophthalmology 01 0 Efﬂo? 01 04 26 | 01 18 40 a5 19 - 10 21 50
PWBD
02
(1
fo 86 53
r (02- {02-
25 Pathology 0z | 01 02 p 07 22 | 12 33 PW 153 15 01| 23 PW 92
w BD BD
B
D
Transfusion
0 0 01 0 01 0 0 0s 0 05 - - | 01 - 01
Medicine (Main)
26 Transfusion
Medicine (NCI 0 0 0 01 01 03 | 29 03 26 61 01 - - 11 12
Jhajjhar)
27 Physiology 0 0 01 0 01 0 0 21 0 21 - - 12 - 12
28 Pediatrics 01| 0 0 0 01 26 0 0 0 26 18 - - - 18
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29 Pediatries Surgery 01| o 01 0 02 07 0 03 0 10 05 - | 02 - 07
30 Psychiatry 0 0 01 0 01 0 0 11 0 11 - - 06 == 06
- Neuro-Psychiatry 0 0 01 0 01 0 0 12 0 12 - 09 - 09
Clinical Psychology 01 0 0 0 01 16 0 0 0 16 05 -- - . 05
Radio-diagnosis (Dr.
32 BRA-IRCH) 0| 0 0 01| 01 0 | 01|02 | 20| 23 - - 13 | 13
01 16
Radiology (NCI i (03-
Jhajjhar) 01 01 0 P‘J[;IB 03 0z | 02 01 PW 21 02 01 - - 03
BD
02
Radiotherapy (Med. | (01
Physics) (Dr. BRA- for 0 01 02 05 0s 0 05 & 16 02 - 0z 01 05
IRCH) PW
BD)
Medical Physics (Dr.
BRA-IRCH) 0 0 0 01 01 02 0 02 16 20 - - 02 03 0s
Medical Physics (
NCI Jhajjhar) 0 0 01 01 02 01 0 06 15 22 -- - 02 04 06
Laboratory Oncology
(Dr. BRA-IRCH) ofo | o |ofo |o|o|o|o|o]| ~|-]or| -~ |o7
Radiotherapy(Main) | 0 | © 01 0 01 0 0 11 0 11 - | o8 - 06
33
Radiation Oncology
(NCI Jhajjhar) 0 0 01 02 03 02 01 08 55 67 02 01 05 30 38
Immuno Pathology 1 Post withdrawn vide OM
34 0 01
(Rheumatology) 9 D 0 2 g & g e dated 30.03.2018 .
Surgical Oncology
(Dr. BRA-IRCH) 0z 0 0 01 03 03 0 03 26 32 02 02 16 20
35
Surgical Oncology
(NCI Jhajjhar) 01| 01 01 01 04 02 01 05 31 39 02 == 03 15 20
surgery (Main) 0| o 01 0| o1 0| 0| o7 0 07 ~ | -] oa| - | pa
29 2
36 s (4- (p
Surgery (JPNATC) 0 0 0 PWE| 01 01 0 01 31 - - -- 02
0 PW W8
BD D
37 | Lecturer -in- Nursing 0 0 01 0 01 0 0 | 280 0 280 -- -= 58 58
38 | Plastic Surgery o1| o o 0| o 04 | 0 o 0 04 03 | - | - -~ | 03
35 | Dermetalegyd ojlo| o |orfor o |o|o |2 || «|=]|=1]0s]oe
Venereology
Endocrinology & .
40 1 Metabolism A 0 o0 1o jojo|o0 0 None applied.
41 | Urology 0| m 0 0 01 01 | o0 0 0 01 No 5T candidate applied
42 Hemata Pathology 0 8] 0 02 02 03 01 07 34 45 0 0 0 os 09
43 | Clinical Hematology | 01| © 0 02| 03 | o7 |01]| 02|30 |4 Jot|o| ol 1w]|n
44 | Rheumatology 0 0 0 01 01 03 0 01 16 20 0 0 0 07 07
Total 36 | 13 54 69 172 368 | 140 | 539 |2289 | 3736 | 185 50 | 356 |1192 |1783

e 4% reservation for Physically Handicapped persons was also provided in the aforesaid
posts as per rosters point with backlog vacancies.




1.5.

1.6.

1:7

1.8

0l-post of Assistant Professor of Immuno-pathology, 01 post of Assistant
Professor of Pediatric Cardiology(CTVS) & 02 posts of Asstt. Prof. of
Laboratory Medicine(NCI, Jhajjar) were cancelled/withdrawn due to
administrative reasons.

All applications were screened at two level;

i) screening committee at the level of concerned department.
ii) centralized screening committee under Director, AIIMS.

Eligible candidates, conforming to Recruitment Rules were shortlisted to be
called for interview by Standing Selection Committee. Total 1783 candidates
were shortlisted to be called for interview.

The meetings of the Standing Selection Committees were held in different
phases to interview the'abéve mentioned candidates as per details given
below:

15t phase : 01.05.2019 to 02.05.2019
2nd Phase: 08.05.2019 to 09.05.2019
3rd Phase: 01.06.2019 to 04.06.2019
4th Phasge: 08.06.2019 to 09.06.2019
5th Phase: 28.06.2019 to 30.06.2019
6th Phase: 02.07.2019 to 06.07.2019
7th Phase: 21.07.2019 to 25.07.2019
8th Phase: 01.08.2019 to 04.08.2019
Oth Phase: 19.08.2019 to 22.08.2019

0N R LN

Total 1151 candidates appeared for the interview held in above mentioned
nine phases.

In addition, 231 numbers of faculty members were also interviewed by the
Standing Selection Committee to assess thern for promotion to the next higher
grades under Assessment Promotion Scheme for the batches of 01.07.2015,
01.07.2016, 01.07.2017 & 01.07.2018. The details of these interviewed for
promotion are as under:

1. Additional Professor to Professor - 03

2. Associate Professor to Additional Professor -- 87

3. Assistant Professor to Associate Professor -- 141
Total - 231

ADMINISTRATIVE COMMENTS

2.1

The Governing Body is the Appointing Authority for faculty posts in
accordance with Item No.19(ii) of Schedule-I of the AIIMS Regulations,
1999(as amended).
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22 The Standing Selection Committee of the Institute is consisting of the
following members of the Institute Body:

1. Dr.D.S. Rana - Chairman
2. Dr.S. Venkatesh/ Dr. Ashok Kumar Saxena - Member
3. Prof. Deelip Govind Mhaisekar - Member
4 Dr. MK. Bhan - Member
5. Dr. Mahesh B. Patel - Member
6. Sh. R. Subrahmanyam - Member
7. Dr. N. Gopalakrishnan - Member
8. Prof. Randeep Guleria - Member-Secretary

2.3 Selection Committee made recommendation for appointment under Direct
mode as well as for promotion under APS mode as under:

Under Direct Mode(Annexure-I):

No. of candidates selected for appointment to the - 120 candidates
post of Assistant Professor in various disciplines/
Lecturer-in-Nursing.

No. of candidates kept in wait list - 97 candidates
Under APS Mode (Annexure-Il):
No. of faculty found “FIT' for promotion to the - 03

post of Professor -

No. of faculty found “FIT for promotion to the - 86
post of Additional Professor

No. of faculty found "FIT’ for promotion to the - 1140
post of Associate Professor saman
Total promoted under APS - 229

Out of total 231 candidates who appeared for promotion under APS scheme,
02 candidates, (01 Associate Professor Dr. Neeraj Parakh for promotion to
the post of Addl. Prof. & 01 Assistant Prof. Dr. Biswaroop Chakrabarty for
promotion to the post of Associate Professor) were found "UNFIT’ due to
the following reasons: '

1.  Dr. Neeraj Parakh - Comumittee observed that he has a show cause
notice against him and he has not been reported for duty since
25.05.2018. Further, during the interview when he was informed that as
his post is against JPNATC and he must work there, he refused to work
in Trauma Centre at all. Taking cognizance of this fact, the Selection
Committee declared him unfit.
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2. Dr.Biswaroop Chakrabarty - Committee observed that there have been
complaints of insubordination, harassment and intimidation by Dr.
Biswaroop Chakrabarty, towards the Head of the Unit under whom he

has been working. Keeping this in mind the Committee has declared
him Unfit.

2.4 In this connection, it is pertinent to mention here that Governing Body in its

meeting held on 10.10.2017 under agenda item No.GB-155/6 desired that
AIIMS, New Delhi should put in place a mechanism(HR Module) with the
approval of President, AIIMS to approve the appointment of the candidates
selected by the Standing Selection Committee, so that such candidates could
join their post without waiting for the meeting of the Governing Body and ex-
post-facto approval of Governing Body should be obtained subsequently.

President, AIIMS, had constituted a HR Sub-Committee, consisting of
following members, for this purpose:

Secretary, Ministry of Health & Family | -- | Chairman
1. | Welfare, Government of India
2. | Director General of Health Services, | -- | Member
Government of India
3. | Additional Secretary and Financial Adviser | -- | Member
4. | Director, AIIMS, New Delhi -- | Member-Secretary
2.5.  The Recommendations of the Standing election Committee had been kept in
sealed cover. These were placed before the 1t HR Sub-Committee on
11.09.2019 in the Office of Ms. Preeti Sudan, Secretary, Ministry of Health &
Family Welfare, Government of India and Chairperson of the HR Committee.
HR Sub Committee perused the recommendation and approved the same.
These were put to President, AIIMS for approval. After getting the approval
of the President, AIIMS, appointment letters were issued to 120 selected
candidates under Direct Recruitment for the post of Assistant Professor in
various disciplines/Lecturer-in-Nursing and to 229 existing Faculty members
of AIIMS, New Delhi under Assessment Promotion Scheme on 18.09.2019.
APPROVAL SOUGHT

The recommendations of the Standing Selection Committee meetings as
enumerated at Para 2.3(for making appointments under direct recruitment to the
posts of Assistant Professor in various specialties and Lecturer in Nursing &
promotions of 229 faculty members under Assessment Promotion Scheme) are
submitted for kind consideration and ex-post facto approval of the Governing
Body.

This has the approval of the Director, AIIMS, New Delhi.

Dy. Dir;ét{(Admn.)
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Details of Post wise Selected Candidates and Waitlisted Candidates are as under:

51,
No. Name of stF Name of the Selected Candidates Name of the Waitlisted Candidates
1 Electron Microscope 1. Dr. Prabhakar Singh (OBC) i -
2 Anesthesiology (Main) 1. Dr Anju Gupta (UR) 1. Dr. Suma Rabab Ahmad (UR)
2. Dr. Kelke Prakash (UR) 2. Dr. Pallavi Mishra (UR)
3. Dr. Ajisha Aravindan (UR) 3. Dr Neha Garg (UR)
4.  Dr. Mritunjay Kumar (UR) '
5. Dr. Pasin Chellani (UR) ‘
6. Dr. Sulagna Bhattacharjee (UR)
7. Dr.Slueeya BharatShah (UR)
8. D Vineeta Venkateswaran (UR)
9. Dr. Venkata Ganesh (5C)
10, Dr. Abhishek N, (5C)
11. Dr. Cliristopher Dass (ST)
Anesthesiology (Dr.BRAIRCEH) 1.  Dr. Brajesh Kumar Ratre (5C) 1. Dr. Balbir Kumar (8C)
Anesthesiology (NCI Jhajjar) 1. -Dr. Anuja Pandit (UR) 1. Dr.5Swati Bhan (UR)
2. Dr. Saurabh Vig (UR) 2. Dr. Arif Ahmed (UR)
i 3. Dr. Brajesh-Kumar Ratre (SC) 3.  Dr. Balbir Kumar (5C)
4.  Dr.Shweta Arun Bhopale (OBC) 4. Dr. Md. Irfanul Haque (OBC)
‘i 5 5. Dr. Wasimul Hoda (OBC) '
Anesthesiology (JPNATC) 1.  Dr. Yudhyavir Brahmehari (OBC) -
3 Biochemistry 1. Dr. Siddhartha Kundu (UR) 1. Dr Janvie Manhas (UR)
1 2. Dr. Bhawana Bissa (UR)
Radio Chemistry (Nuclear Meclicine) | None found eligible i
4 Biophysics 1. Dr. Pradeep Sharma (UR) 1.  Dr. PremKumar R, (UR)
' 2, Dr. Sanjit Kumar (UR)
5 Biotechnology 1. Dr. Vineet Choudhary (UR) 1. Dr. Sachin Kumar (UR)
2. Dr. Mahendra Seervi (OBC) 2, D Koustav Sarkar (UR)
o 3. Dr. Manoj Kumar (OBC)
G Cardidlogy 1. Dr, Dr. Sharath Kumar Kaup (UR) 1. Dr. Raghav Bansal (UR)v
2. Dr. Deepti Siddharthan (OBC) 2. " Dr. Parag Barwad (UR)
3. Dr. Satyavir Yddav (OBC) 3. Dr. Danish Hasan Kazmi (OBC)
. 4. Dr. Amitesh Nagarwal (SC) .
Pediatric Cardiclogy (CTVS) Post Withdrawn vide OM dated 07.05.2019 =
Carcliac Anaesthesia Both candidates who applied were not PWBD. |-
y . Thus no PWBD candidate was available:
Intensive Care (CTVS) 1. Dr. Ummed Singh (OBC) -
VS 1.  Dr Pradesp Ramakiishnan (UR) 1.  Dr. Lakshmi Kumari Sankhyan (UR)
2. Dr. Aabha Divya(5C) (Own meritas
- UR)
7 | Community Medieine 1. Dr. Mohan Lal Bairwa (5C) 1. Dr. Prasannia T. (SC)
B Conservative Denl:i.;l'ry & Endodontics] 1.  Dr, Sidhartha Sharma (UR) 1.  Dr. Preeti Jain Pruthi (UR]
2. Dr. Ganesh Ranganath Jadhav (UR)
1. Dr. Krushna Vasant Kumar Bhatt (UR) 1. D Ankit Arora (UR)

Oral & Maxillofacial Surgery

-| Oral Medicine and Radiology

Only 01 PWBD candidate had applied online but
hard copy of application was not re:eiyes&. Thus

Oral Pathology & Microbiology

Mone found suitable.

Y G

his candidature was cancelled,
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1" TPedodentics & Freventive Dentisty 1. Dr Morankar Rahul Gangadharrac (OBC) 1.  Dr, Samabjot Kaur (UR)
in _ e B
5 (- Periodontology 1. Dr. Anika Daing (UR) 1.  Dr. Pawan Kumar (UR)
T-"‘lffﬁ ’ f . K 2 Dr. Sourav Panda (UR)
Prosthodontics & Crown Bridge 1.- Dr. Adit Nanda (UR) 1.  Dr. Pankaj Prakash Kharade (UUR)
t : 2 Dr. Gunjan Pruthi (UR)
‘Public Health Dentistry 1. Dr. Bharathi M. Purohit (UR) 1. - Dr. Mridula Tak (UR)
| . - ; 2. 2. Dr, Utkal Keshari Mohanty. (UR)
9 Emergency Medicine (Main) 1. * Dr. Prakash Ranjan Mishra-(UR) 1.  Dr. Ritin Mohindra (UR)
Emergency Medicine (JFINATC) None found eligible. =
Emergency Medicine (NCIThajjar) |- - Dr: RitinMohindra (UR) =
gl 2. Dr. Mukesh MNandal (UR)
10 Orthopaedics (Emergency Medicine) | None found suitable =
11 | Community otarhin(ENT) None found suitable |
12 | Gastroenteralogy ) 1.  Dr. Nitin Rangrao Gaikwad (5C) -
Human Nutrition Undt) None appeared for interview, —
13 |G. L-Surgery and Liver 1. Dr. Rajesh Panwar (UR) 1.  Dr. Sriaurgbindo Prasad Das (UR)
Transplantation ‘2. Dr. Saurabh Galodha (UR)
. . 3.  Dr. Anand Narayan Singh (UR)
14 [|Hospital Administration - | 1. Dr. VikasH. (OBC) =
© | Hospital Administration (NCI Jhajjar) | 1. Dr. Laxmilej Wundavalli (UR) 1. Dr.Moonis Mirza (UR) .
S 2. Dr. Sheetal Singh (UR) 2 Dr. Sapna Ramani Sardana (UR)
15 . | Clinical Hematology (Adult) ‘None found suitable - .
16 ‘Laboratery Medicine (Hematology) 1. . Dr. Jasmita (UR) 1.  Dr. Tushar Sehgal (UR) v
S ‘ - : 2. Dr. Praveen Kumar Gupta (UR)
| 3.  Dr. Raghavendra Lingaiah (UR)
4. Dr. Priyam Batra (UR)
Laboratory Medicine (NCI Jhajjar) Post withdrawn vide OM dated 05.07.2019 -
Laboratory Medicine 1.  Dr. Suneeta Meena (ST) 1. Dr. Pullaish Pasupuleti (ST)
' . 2  Dr, Ganeswar Tudu (5T)
17 | Medical Oncology (DR: BRAIRCH) 1. . Dr. Deepam Pushpam (UR) 1.  Dr. Sainath Bhethanabhotla (UR)
.. . | Medical Oncology (NCI Jhajjar) | 1. Dr. Sainath Bhethanabhotla (UR) 1. Dr. Deepam Pushpam (UIR). =
2. Dr. Akash Kumiar (UR) - 3
18 | Preventive Oncology (DR BRAIRCH) | 1.  Dr. Pallavi Shukla (UR) 1. Dr. Shikha Goyal (UR)
s 2. Dr. Harikrishna Raju Sagiraju (UR)
i |3 Dr. Tanu Anand (UR)
Preventive Oncalogy (NCI Jhafjar) 1.  Dr. Harikrishnaraju Sagiraju (UR) 1. Dr Tanu Anand (UR)
' . 2 Dr. Jitendra Kumar Meena (ST) 2 Dr, Pallavi Shukle (UR)
. 3. 'Dr. Ramaiah Vinay Kumar (ST)
19 [Medicine (Main) 1.  Dr. Frayas Sethi (UR) 1. Dr, Prabhat Kumar (UR)
. i 2 Dr. Ved Prakash Meeria (ST) il .
3. Dr. Ashish Behera (OBQ)
20 | Nephrology 1.  Dr. Arunkumar 5 (OBC) =
21 Nuclear Medicine (Main) 1. Dr. Khangembam Bangkim Chandra (OBC) | 1.  Dr. Girish Kumar Parida (OBC)
Nuclear Medicine (NCI JThafjar)- 1. Dr Abliinav Singhal (UR) 1. Dr. Gowrishankar A.F. (OBC) (Own
.2 Dr.Deepa Kumar (UR) " merit as UR)
3. Dr Kalpa Jyol Das (SC) 2, Dr. Deepa Singh (OBC) (Own merit as
UR) :
22 Neurology 1.  Dr. Anu Gupts (UR) 1. Dr. Bhargavi Ramanujam (UR).
2. Dr. A Elavarasi (UR) 2 Dr. Swapan Gupta (UR)
3. Dr Divya MR, (OEC) 3. Dr. Sucharita Anand (5C)
. 4, Dr. Animesh Das (5C) :
Neurp-Surgery (Main) 1. Dr. Santanu Kumar Bora (OEC) 1. Dr Kokkula Praneeth (OBC)
’ - 12, Dr. Pawan Kumar Verma (OBC)
Néuro-Surgery (FNATC) ' 1. Dr. Kokkula Praneeth (OBC) 1. Dr. Santanu Kumar Bora (OBC)
2.  Dr. Pawan Kumar Verma (OBC)
Neuro-Anaesthesia (Main) | 1. Dr.Suman Sokhal (OBC) 1, DBr. Mukilanbala Subramanian (OBC)
Neura-Radielogy None found eligible o
23 | Obst & Gynae. 1. D Nilanchali Singh (UR) 1. Dr. Anubhuti Rana (UR) -
2 Dr. Latika Chawla (UR) 2. Dr. Neha Negi (UR) E
3. Dr. Monica Gupta (UR) 3,

Dr. Sumita Agarwal (UR)

ézf:’f)ﬁhé ﬂwﬁﬂ'ﬁ | /\/
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Dr. Monika Meena (ST)-

: 4, - Dr. Richa Vatsa (UR) T=
i {, 3 5. Dr. Deepali Garg (UR) 5. Dr. Apala Priyadarshini (SC)
b ?l" 6. Dr. Rinchen Zangmo (5T) 6. Dr. Nimisha Agrawal (OBC)
A 7.  Dr Kusum Lata (50)
8, Dr. Archana Kumari (OBC) ’
5. Dr. AnjuSingh (5Q)
10. Dr. Neha Varun (5C),
1L Dr. Soniya Dhiman (OBC)
12 Dr. Indira Prasad (OBC)
2¢ | Ophthalmelogy 1. Dr. Manpreet Kaur (UR) 1.  Dr. Neelima Aron (UR)
2, Dr. Rebika (5C) 2. Dr. Anita Ganger (5C)
3. _ Dr. Amar Pujari (OBC) 3.  Dr. Shreyas TS (OEC)
25  |Fathology 1.  Dr. Kavneet Kaur (UR) : 1. Dr. Lavieen Singh (UR)
g 2 Dr ArunaNambirajan (OBC) 2. Dr. Neha Mittal (UR)
3.  Dr. Madhu Rajeshwari 5. (OBC) 3.  Dr. Kalpana Kumari (OBC)
4. Dr. Ruchi Rathore (5C)
26 Transfusion Medicing (Main) None appeared for interview. £
d . | Transfusion Medicine (NCI Thajjar) T. Dz Diptiranjan'Rout (UR) 1. Dr. Satyam Arora (UR)
27 | Physiology 1.  Dr Suriya Prakash M. (OBC) - '
128 |Pediatrics 1. Dr. Ankit Verma (5C) 1. Dr.Savita Rani (5C)
29 Pediatrics Surgery 1. Dr. Ajay Verma (OBC) = 5 -
|30 Psychlatry 1. Dr. Shalini Achra (OBC) 1. Dr. AxpitJashwantbhai Parmar (OBC)
31  |Newro-Fsychiatry 1. Dr. Vaibhav Patil (OBC) 1. Dr. Shalini Achra (OBC)
N 2, Dr. Nishanth K.N. (OBO)
Clinical Psychology 1. Dr. Barre Vijay Prasad (5C) =
32 Radio-diagnosis (Dr. BRA-IRCE) 1.  Dr. Krthika Rangamjan (UR) 1.  Dr. Nidhi Prabhakar (UR)
- . 2  Dr. Ankita Aggarwal {UR)
Radiology (NCI Jhajjar) MNone candidate appeared =
Radiotherapy (Med. Physics) (Dr. 1. Dr. Subramani Vellayan (SC) (Ownmeritas | 1, Dy Mukesh Kumar Zape (OBC)
BRA-IRCH) uR .
. 2 Dr. Gopishankar Natanasabapathi (3C)
. 3. Dr Dhanabalan Rajasekaran (OBC)
Medical Physics (Dr. BRA-IRCH) Mone found suitable =
" fMedical Physics (NCIThajjas) |17 DF Mukesh Kl Zope (OBC) = =F :
Laboratory Oncology (Dr. BRAIRCH) | 1.  Dr. G. Smeeta (OBC) 1.  Dr Ganesh Kumar Vishwanathan (OBC)
33 | Radiotherapy (iain) " | 1.. Dr. Pritee Baburap Chaudhari (OBC) 1. Dr. Surendra Kumar Saini (OBC) v
Radiation Oncology (NCI Thajjar) 1. Dr. Aman Sharma (UR) 1. Dr. Ramaiah Vinay Kumar (ST) (Own
: 2. Dr Supriya Mallick (UR) merit as UR)
3.  Dr. Pritee Baburag Chaudhari (OBC) 2. Dr. Surendra Kumar Saini (QBC)
) _ 3. D Faiz Akram Ansari (OBC)
34 Immuno Pathology (Rheumatology) | Post'withdrawn vide OM dated 30.05.2018 - ;
a5 Surgical Oncology (Dr. BRAIRCH) 1. Dr. Ashutosh Mishra (UR) 1. Dr. Praveen Royal Mukkapat (UR)
_ 2. Dr. Sandeep Kumar Bhoriwal (SC)
Surgical Oncology (NCI Jhajjar) 1. Dr.Jyot Sharma (UR) 1. Dr. Ashutosh Mishra (UR)
: 2. Dr. Sandeep Kumar Bhoriwal (SC)
36 Surgery (Main) 1, Dr. Ajay Kumar Pal (OEC) -
Surgery JFNATC) = 1. Dr. junaid Alam (UR - PWBD) = .
a7 Lecturer -in- Nursing 1. Ms/Mr. Muthuvenkatachalam Srinivasan 1. Ms./Mr. Keerthi Mohanan (OBC)
(OBC) 2. Ms./Mr. Barkha Devi (OBC)
38 |Plastc Surgery 1. Dr. Ramakiishnan K. (5C) -
39 |Dermatology & Venereology 1. Dr. Vishal Gupta (UR) 1. Dr. Riti Bhatia (UR)
40  |Endocrinology & Metabolism None applied i
41 Uralogy No 5T candidate eligible/applied = 3
42 Hemato Pathology 1.  Dr. Jasmita (UR) 1.  Dr Pulkit Rastogi (UR)
. 2. Dr. Ganeshkumar V. (UR) 2. Dr Tushar Sehgal (UR)
; 3.  Dr.Sonal Jain (UR)
43 Clinical Hematology 1. Dr. Rishi Dhawan (UR) 1. Dr. Ankur Jain (UR)
2. Dr. Mukul Aggarwal (UR) 2. Dr. Aniruddha Purushottam Dayama
3.  Dr.Pradeep Kumar (SC€) (UR) .
44 Rheumatology 1. D Rudta Prosad Goswami (UR) 1. Dr.Sajal Ajmani (UR)
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In addition to the above, following numoers of faculty members were also
interviewed by the Standing Selection Committee for promotion to the next higher grades
under Assessment Promotion Scheme for the batches of 01.07.2015, 01.07.2016, 01.07.2017

& 01.07.2018.: 384

Additional Professor to Professor 03
Associate Professor to Additional Professor 87
Assistant Professor to Associate Professor 141

Total ' * 231

Name of the faculty members for promotion to the next higher grade under Assessment
Promotion Scheme (APS) and recommendations of the Standing Selection Committee

(Fit/Unfit) as under:-

From Associate Professor to Additionial Professor for the batch w.e.f. 01.07.2015:-

SL.No. | Name of Faculty Members Department/Specialty Recommendations of the-
.~ Standing Selection
. Committee (Fit/Unfit)
01 Dr. Guru Datta Satyarthree Neuro-Surgery (JPNATC) FIT

From Assistant Professor to Associate Professor for the batch w.e.f. 01.07.2016:-

_{ SLNo.

_Name of Faculty Members

| Department/Specialty

Recommendations
of the Standing
Selection
Committee

_ (Fiy/Unfiy)

01

Dr. Prabhoo Dayal

Psychiatry (NDDTC)

FIT

02

Dr. Amar Ranjan Singh

Laboratory Oncology

FIT

From Assistant Professor to Associate Professor for the batch w.e.f. 01.07.2017:-

Sl.No. | Name of Faculty Members Department/Specialty Recommendations
’ - of the Standing
Selection
Committee -
(Fit/Unfit)
01 Dr. Karan Madan Pulmonary Medicine FIT
02 Dr.Vijay Hadda Pulmonary Medicine  HFT |
03 Dr. Prashun Chatterjee Geriatric Medicine FIT
04 Dr. Avinash Chakrawarty Geriatric Medicine FIT
05 Dr. Ajay Gogia Medical Oncology FIT
06 Dr. Ranjit Kumar Sahoo Medical Oncology EIT
07 Dr. Sarita Mohapatra Microbiology FIT
08 Dr. Ashish Chowdhary Microbiology FIT
09 Dr. Gagandeep Singh Microbiology FIT
é 3|9 [acrne? )\/
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Dr. Hitender Gautam

10 Microbiology FIT
11 Dr. Nishant Verma Microbiology FIT
12 Dr. Partha Haldar Community Medicine EIT
13 Dr. Ravneet Kaur Community Medicine EIT
14 Dr. Biswaroop Chakrabarty Paediatrics UNFIT
15 Dr. Aditi Sinha Paediatrics FIT
16 Dr. Neerja Gupta Paediatrics FIT
17 Dr. M. Jeeva Shankar Paediatrics FIT
18 Dr. JThuma Sankay Paediatrics FIT
19 Dr. Kana Ram Jat Paediatrics FIT
20 Dr. Sanjeev Kumar Cardiac- Radiology EIT
21 Dr. Kanika Sahni ) Derm. & Vene. FIT
22 Dr: Vidushi Kulshrestha Obst. & Gynae. FIT
23 Dr. Seema Singhal Obst. & Gynae. FIT
24 Dr. Rajesh Kumari Obst. & Gynae. FIT
25 Dr. Jyot Meena Obst. & Gynae. FIT
26 Dr. Surabhi Gupta Reproductive Biology FIT
27 Dr. Mona Sharma Reproductive Biology FIT
28 Dr. Noopur Gupta Ophthalmology EIT
29 Dr. Rohan Chawla Ophthalmology EIT
30 Dr. Vinod Kumar Ophthalmology FIT
3l Dr. Swati Phuljhale Ophthalmology FIT
32 Dr. Rachna Meel ‘| Ophthalmology FIT
33 Dr. Tony George Jacob Anatomy EIT
34 Dr. Seema Singh Anatomy FIT
35 Dr. Neerja Rani | Anatomy o FIT
36 Dr. Vishesh Jain Paediatric Surgery FIT
37 Dr. Anjan Kumar Dhua Paediatric Surgery FIT
38 Dr. Prabudh Goel Paediatric Surgery FIT
39 Dr. Devendra Kumar Yadav Paediatric Surgery FIT
40 Dr. Shashwat Mishra Neurosurgery FIT
41 Dr. Amandéep Kumar Neurosurgery FIT
42 Dr. Rajeev Sharma Neuro Surgery FIT
43 Dr. Shweta Kedia Neurosurgery(Gamma Knife) FIT
44 Dr. Hitesh Kumar Neurosurgery ' FIT
45 Dr. Asuri Krishna | Surgery FIT
46 Dr. Piyush Ranjan Surgery FIT
47 Dr. Manjunath Marut Pol Surgery FIT
48 Dr. Koushik Sinha Deb Psychiatry FIT
49 Dr. Alok Agarwal Psychiatry (NDDTC) FIT
50 Dr. Pooja Gupta Pharmacology FIT
51 Dr. Nishikant Avinash Damle Nuclear Medicine FIT
52 Dr. Shamim Ahmed Shamim Nuclear Medicine FIT
53 Dr. Charu Mahajan Neuro-Anaesthesia EIT
54 Dr. Surya Kumar Dube Neuro-Anaesthesia FIT
55 Dr. Indu Neuro-Anaesthesia FIT
56 Dr. Rambha Pandey Radiotherapy EIT
57 Dr. Ahitagni Biswas Radiotherapy EIT
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58 | Dr. Jayanth Kumar Palanichamy Biochemistry 28k FIT
59 Dr. Subradip Karmarkar Biochemistry BIT
60 Dr. Archana Singh-II Biochemistry FIT
61 Dr. Srikumar Venkataraman PMR FIT
62 Dr. Sudip Kumar Datta Laboratory Medicine FIT
63 | Dr. Shyam Prakash Laboratory Medicine RIT
64 Dr. Puneet Khanna Anaesthesiology FIT
65 Dr. Bikash Ranjan Ray Anaesthesiology FIT
66 Dr. Rahul Kumar Anand Anaesthesiology FIT
67 Dr. Debesh Bhoi Anaesthesiology FIT
68 Dr. Abhishek Yadav Forensic Medicine FIT
69 Dr. Kulbhushan Prasad Forensic Medicine FIT
70 Dr. Simran Kaur Physiology FIT
71 Dr. Shipra Agarwal Pathology FIT
72 Dr. Seema Kaushal Pathology FIT
73 Dr. Rajni Yadav Pathology FIT
74 Dr. Saumaranjan Mallick Pathology FIT
75 Dr. Smita Manchanda Radio-diagnosis FIT
76 Dr. Rajeev Kumar Otorhinolaryngology (E.N.T) FIT
77 Dr. Prem Sagar EN.T FIT
78 Dr. David Victor Kumar Irugu EN.T FIT
79 Dr. Ethayathulla Abdulsamath Biophysics FIT
80 Dr. Biswadip Chatterjee Psychiatry (NDDTC) HT
81 Dr. Rohit Verma Psychiatry EIT
{82 | Dr. Bichitra Nanda Patra Psychiatry FIT
83 Dr. Sarvesh Pal Singh Intensive Care CTVS FIT — |
84 Dr. Rishi Nayyar Paediatric Urology FIT
85 Dr. Brusabhanu Nayak Uro-Oncology FIT
From Additional Professor to Professor for the batch w.e.f. 01.07.2017:-
S1.No. | Name of Faculty Members Department/Specialty Recommendations
of the Standing
Selection
Committee
(Fit/Unfit)
01 Dr. Y.R. Kusuma Kumari Community Medicine (Non-Medical FIT
Anthropology) -
02 Dr. Parijat Chandra Ophthalmology FIT
From Assistant Professor to Associate Professor for the batch w.e.f. 01.07.2018:-
SLNo. | Name of Faculty Members Department/Specialty Recommendations
' of the Standing
Selection
Committee
\ (it/Unfit)
01 Dr. Mohit Kumar Joshi Surgical Disciplines FIT
02 Dr. Rizvana Qureshi Chemistry, NDDTC FIT

é\]@] X Mﬁ
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Dr. P. Ramesh Menon Paediatrics (Neonatology), (CTVS) FIT
04 Dr. Prabhat Singh Malik Medical Oncology FIT
05 Dr. Sameer Rastogi Medical Oncology FIT
06 Dr. Neeraj Nischal Medicine FIT
07 Dr. Pankaj Jorwal Medicine - EIT
08 Dr. Arvind Kumar Medicine FIT
09 Dr. Angel Rajan Singh Hospital Administration EIT
10 Dr. Parmeshwar Kumar Hospital Administration FIT
11 Dr. Vijaydeep Siddharth Hospita] Administration FIT
12 Dr. Sudhir Chandra Sarangi Pharmacology FIT
13 Dr. Harlokesh Narayan Yadav Pharmacology FIT
14 Dr. Deepika Mishra Qral Pathology & Microbiology FIT
(CDER)
15 Dr. Kalpana Bansal Pedodontics & Preventive Dentistry FIT
(CDER)
16 Dr. Nitesh Tewari Pedodontics & Preventive Dentistry FIT
(CDER)
17 Dr. Rajni Sharma Paediatrics FIT
18 Dr. Shuchita Singh EN.T. FIT
19 Dr. Arvind Kumar Kairo EN.T. FIT
20 Dr. Hitesh Verma EN.T. FIT
21 Dr. Ankur Goyal Radio-Diagnosis FIT
22 Dr. Ekta Dhamija Radio-Diagnosis FIT
23 Dr. Ashok Sharma Biochemistry, N.5. Centre FIT
24 Dr. Vivek Gupta Comm. Ophthalmology FIT
25 Dr. Yashdeep Gupta | Endo. & Metab. FIT
26 Dr. Vilas Duryodhan Samrit Orthodontics & Dentofacial EIT
Orthopaedics (CDER)
27 Dr. Prabhat Kumar Chaudhari Orthodontics & Dentofacial FIT
' Orthopaedics (CDER)
28 Dr. Amrita Chawla Conservative Dentistry & FIT
Endodontics (CDER)
29 Dr. Vijay Kumar Conservative Dentistry & FIT
, Endodontics (CDER)
30 Dr. Rahul Yadav Oral & Maxillofacial Surgery FIT
31 Dr. Vijay Kumar Digge Orthopaedics FIT
32 Dr. Siddharth Sarkar Psychiatry (NDDTC) FIT
33 Dr. Piyali Mandal Psychiatry, NDDTC FIT
34 Dr. Subhash Chandra Yadav Electron Microscope for : FEIT
Nanotechnology & 3D Tomography
(Anatomy)
a5 Dr. Nishat Hussain Ocular Microbiology FIT
36 Dr. Dheeraj Kumar Koli Prosthodontics & Crown & Bridge FIT
(CDER)
37 Dr. Harshal Ramesh Salve Community Medicine FIT
38 Dr. Shalini Gupta Oral Medicine & Radiology FIT
(CDER)
39 Dr. Mukesh Kumar Radio-Diagnosis FIT
40 Dr. Priyanka Mahadeorao Naranje | Radio-Diagnosis FIT

é!]“)\ 2
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A | Db Ks;nwaljeet Garg Neurosurgery ' 3 8_8 EIT
42 Dr. Dattaraj Paramanand Sawarkar | Neurosurgery FIT
43 Dr. Manoj Phalal Neurosurgery FIT
44 Dr. Ramesh Sharanappa Neurosurgery EIT

Doddamani
45 Dr. Kamal Surgery FIT
46 Dr. Suhani Surgery FIT
47 Dr. Yashwant Singh Rathore Surgery FIT
48 Dr. Ritesh Kurnar Radio-therapy EIT
49 Dr. Harsh Priya Public Health Dentistry(CDER) FIT
50 Dr. Kunaal Dhingra Periodontology (CDER) FIT
51 Dr. Dinu 5. Chandran Physiology FIT
52 Dr. Prashant Tulshidps Tayade Physiology FIT
53 Dr. Nayer Jamshed ' Emergency Medicine FIT
54 Dr. Shailendra Kumar Anaesthesia (ART) FIT

Obst. & Gynae.

From Associate Professor to Additional Professor for the batch w.e.f, 01.07.2018:-

SlLNo. | Name of Faculty Members Department/Specialty Recommendations
of the Standing
Selection Committee
AL (Fit/Unfit)
1. Dr, Vivek Tandon Neurosurgery FIT
2. Dr. Pankaj Kumar Singh Neurosurgery (JPNATC) | FIT
3. Dr. Kapil Sikka T | Speech Pathology/ Audiology (ENT) TR
4, Dr. Chirom Amit Singh ENT. FIT
5. Dr. Prabhjot Singh Urology FIT
6. Dr. Saurabh Kr. Gupta Cardiology _ FIT
7 Dr.Neeraj Parakh Cardiology (JPNATC) UNFIT
8. Dr. Sachin Anil Borkar Neurosurgery _ FIT
9, Dr. Gyaninder Pal Singh Neuro-Anaesthesia (JPNATC) FIT
10. Dr. Ashish Bindra Neuro-Anaesthesia (JPNATC) FIT
11 Dr. Keshav Goyal | Critical & Intensive Care (JPNATC) FIT
12, Dr. Deepti Vibha- Neurology | FIT
13. Dr. Suruchi Hasija Cardiac-Anaesthesia FIT
14. Dr. Shilpa Sharma Paediatric Surgery (JFNATC) FIT
15. Dr. Anil Kumar Pandey Medical Physics (Nuclear Medicine) FIT
16. Dr. Manish Soneja Medicine FIT
17. Dr. Kapil Yadav Community Medicine FIT
18. Dr. K. Aparna Sharma Obst. & Gynae. FIT
19. . | Dr. Garima Kachhawa Obst. & Gynae (JPNATC) FIT
20. Dr. Reeta Mahey Obst. & Gynae (ART) FIT
21. Dr. Richa Aggarwal Critical & Intensive Care(JPNATC) - FIT.
22, Dr. Navdeep Sokhal Critical & Intensive Care(JPNATC) FIT
23, Dr. Kapil Dev Soni Critical & Intensive Care(JFNATC) EIT
24, Dr. Niraj Kumar Neuro-Anaesthesia JPNATC) FIT
25. Dr.-Bhavuk Garg.: Orthopaedics FIT
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26. Dr. Mohammed Tahir Ansari_ Orthopaedics EIT
27. Dr. Arindam Choudhury Cardiac-Anaesthesia FIT
28. Dr. Chandan Jyoti Das Radio-Diagnosis FIT
29, Dr. Madhusudhan K.5. Radio-diagnosis FIT
30. Dr. Manisha Jana Radio-Diagnosis FIT
31 Dr. Bagchi Soumita Kamal Kumar Nephrology (JPNATC) FIT
32. Dr. Piyush Ranjan Medicine EIT
33. Dr. Sumit Malhotra Community Medicine FIT
34, Dr. Senjam Surer Singh Community Ophthalmology FIT
35. Dr. Surabhi Vyas Radio-Diagnosis FIT
36. Dr. Chandrashekhara S.H Radio-Diagnosis (Dr.BRA IRCH) FIT
37. Dr. Devasenathipathy Kandasamy | Radio-Diagnosis FIT
38 Dr. Hemanga Kumar Bhattacharjee | Surgery FIT
39. Dr. Madhavi Tripathi Nuclear Medicine FIT
40. Dr, Pragenjit Das Pathology FIT
41, Dr. Deepali Jain Cyto-Pathology FIT
42, Dr. Geetika Singh Pathology (Dr. BRA IRCH) FIT
43. Dr. Sudheer Kumar. A Cardiac Pathology FIT
ad, Dr. Asit Ranjan Mridha Pathology FIT
45. Dr. Anil Kumar Goswami Health Edueation (CCM) FIT
46. Dr. Uma Sharma N.M.R FIT
47. Dr. Subhash Gupta Radiotherapy FIT
48. Dr, Haresh K.FP Radiotherapy FIT
49. Dr. Alok Kumar Ravi Ocular Biochemistry EIT
50, Dr. Virendra Kumar N.MR FIT
51. Dr. Nabanita Halder Ocular Pharmacology FIT
52, Dr. Yatan Pal Singh Balhara Psychiatry (NDDTC) FIT .
53. Dr. Raman Deep Psychiatry FIT
54. Dr. Nirupam Madaan Hospital Administration FIT
55. Dr. Anoop Kumar Daga Hospital Administration FIT
56. Dr. Amit Lathwal Hospital Administration FIT
57. Dr. Mahesh R Hospital Administration FIT
58. Dr. Saroj Kaler Jhaharia Anatomy FIT
59. Dr. Sunil Kumar Surgical Oncology FIT
60. Dr. Mukur Dipi Ray Surgical Oncology FIT
61. Dr. Asmita Patil Physiology FIT
62. Dr. Ravindra Venkat Rao Psychiatry for NDDTC FIT
63. Dr. Rakesh Garg Anaesthesiology (Dr.BRA IRCH) . HIT
b, Dr. Nishkarsh Gupta Anaesthesiology (Dr.BRA IRCH) FIT
65. Dr. Dalim Kumar Baidya - | Anaesthesia (CDER) FIT
66. Dr. Devalina Goswami ' Anaesthesia (CDER) FIT
67. Dr. Vinod Kumar Anaesthesiology (Dr.BRA IRCH) FIT
68. Dr. Sachidanand Jee Bhart -Anaesthesiology (Dr.BRA IRCH) FIT
69. Dr. Chitaranjan Behera Forensic Medicine : FIT
70. Dr. Sanjeev Kumar Gupta Laboratory Oncology (Dr.BRA IRCH) FIT
71. Dr. Anita Chopra Laboratory Oncology (Dr.BRA IRCH) FIT
72, Dr. Pranay Tanwar Laboratory Oncology (Dr.BRA IRCH) FIT
73, Dr. Shalimar Gastroenterology FIT
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74T Dr. Ashwani Kumar Mishra Biostatistics (NDDIC) @O C FIT
75. Dr. Maroof Ahmad Khan Biostatistics FIT
76. Dr. P. Vanamail Statistics & Demography FIT
- (Obst. & Gynae.)
77. Dr. Manoj Kumar Sahu Intensive Care for CTVS including FIT
: : Cardiac Transplantation Programme .

78. Dr. Hari Prasad G. Biophysics ‘ FIT
79. Dr. Sharmistha Dey : Biophysics ; l FIT
80. Dr. Palleti Rajashekar CTVS FIT
81. Dr. Levee Joseph Devaranjan. S Neuro-Radiology

82. Dr. Sudip Sen Biochemistry : T
83. Dr. Baibaswata Nayak Molecular Biology FIT

' (Deptt. of Gastroenterology) -
84. Dr. Rachna Bhargava - Clinical Psychology (NDDTC) FIT
85. Dr. Sujata Satapathy Clinical Psychology : EIT
(Deptt. of Psychiatry )
86. Dr. Gauri Shanker Kaloiya Psychology (NDDTC) FIT

From Additional Professor to Professor for the batch w.e.f. 01.07.2018:-

SL.No. | Name of Faculty Members Department/Specialty Recommendations of
the Standing Selection

Committee (Fit/Unfit)

01 Dr. Asluma Nei‘ua Clinical Psyu:hology (NSC) FIT

Out of 231, 02 candidates, namely Dr. Neeraj Parakh to the grade of Additional
Professor of Cardiology for the batch of 01-07-2018 and Dr. Biswaroop Chakrabarty to the
grade of Associate Professor of Paediatrics for the batch of 01-07-2017, have been found
unfit by the Standing‘ Selection Committee, the reasons are given below.

Dr. Neeraj Parakh - It was observed by the Committee that he has a show cause
notice against him and he has been not reporting for duty since 25/05/2018. Further
during the interview when he was informed that as his post is against JFENA Trauma
Centre, he must ‘work there, he refused to work in Trauma Centre at all. Tak‘mg
cognizance of this fact, the Selection Committee declared him unfit.

Dr. Biswaroop Chakrabarty - It was observed by the Committee that, there have
been complaints of insubordination, harassment and intimidation by Dr. Biswaroop
Chakrabarty, Assistant Professor of Paediatrics towards the Head of the Unit under whom
he has been working. Keeping this in mind the Committee has declared him unfit.

The quorurﬁ of the said Meeting of the Standing Selection Committee has been
available on the above dates of interviews. The Staniding Selection Committee judged the
suitability of the candidates and recommended for appointment to the post of Assistant

\Z@ &qa! [Yrase "
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NOTE FOR THE GOVERNING BODY

No. GB/15

TO CONSIDER FOR EX-POST FACTO APPROVAL OF THE
RECOMMENDATIONS OF THE STANDING SELECTION
COMMITTEE MEETINGS HELD ON 11TH & 12TH JANUARY, 2020:

(1) FOR RECRUITMENT OF PROFESSOR-CUM-PRINCIPAL(ERSTWHILE
PRINCIPAL, COLLEGE OF NURSING;

AND

(22 PROMOTION OF ELIGIBLE EXISTING FACULTY TO THE NEXT HIGHER

GRADE UNDER ASSESSMENT PROMOTION SCHEME AT THE AIIMS,
NEW DELHI

#d R

1. INTRODUCTION

1.1

1.2
1.3

14

1.5

1.6

1.7
1.8

01 (UR) post of Principal, College of Nursing, was advertised vide Advertisement No.
01/2019(FC) in June, 2019.

The last date of online applications was 29.07.2019.
In response to the advertisement, 134 candidates HAD applied online.

Nomenclature of the post of Principal, College of Nursing was revised as
Professor-cum-Principal vide O.M. dated 07.10.2020.

All applications were screened at two level;

i) Screening committee at the level of concerned department i.e. College of
Nursing,

ii) Centralized screening committee under Director, AIIMS.

Eligible candidates, conforming to Recruitment Rules were shortlisted to be

called for interview by Standing Selection Committee. Total 56 candidates were
shortlisted to be called for interview.

Total 39 candidates appeared for interview.

The interview of 39 candidates was held on 12t January, 2020.

In addition, 20 numbers of faculty members were also interviewed by the
Standing Selection Committee on 11.01.2020 to assess them for promotion to the

next higher grades under Assessment Promotion Scheme for the batches of
01.07.2018 & 01.07.2019 are as under:

1. Additional Professor to Professor - 01
2. Associate Professor to Additional Professor - 04
3. Assistant Professor to Associate Professor - 15

Total - 20
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2 ADMINISTRATIVE COMMENTS

2.1

2.2

25

24

The Governing Body is the Appointing Authority for faculty posts in accordance
with Item No.19(ii) of Schedule-I of the AIIMS Regulations, 1999(as amended).

The Standing Selection Committee of the Institute is consisting of the following
members of the Institute Body:-

1. Dr. D.S. Rana - Chairman

2. Dr. Rajiv Garg - Member

3.  Prof. Deelip Govind Mhaisekar - Member

4. Dr. MK Bhan - Member

5. Dr. Mahesh B. Patel - Member

6.  Sh. Amit Khare - Member

7.  Dr. N. Gopalakrishnan - Member

8. - Prof. Randeep Guleria - Member-Secretary

Selection Committee made recommendation for appointment under Direct mode
as well as for promotion under APS mode as under:

Under Direct Mode(Annexure-]):

No. of candidate selected for appointment to the - 01 candidate
the post of Professor cum Principal

No. of candidates kept in wait list - 02 candidates

Under APS Mode (Annexure-II):

No. of faculty found “FIT’ for promotion to the - m
post of Professor -

No. of faculty found “FIT" for promotion to the - 04
post of Additional Professor

No. of faculty found “FIT' for promotion to the - 15
post of Associate Professor ——e
Total promoted under APS - 20

In this connection, it is pertinent to mention here that Governing Body in its
meeting held on 10.10.2017 under agenda item No.GB-155/6 had desired that
AIIMS, New Delhi should put in place a mechanism(HR Module) with the
approval of President, AIIMS to approve the appointment of the candidates
selected by the Standing Selection Committee, so that such candidates could join
their post without waiting for the meeting of the Governing Body and ex-post-
facto approval of Governing Body should be obtained subsequently.
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2.6
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President, AIIMS, had constituted a HR Sub-Committee, consisting of following
members, for this purpose:

1. | Secretary, Ministry of Health & Family | -- | Chairman
Welfare, Government of India
2. | Director General of Health Services, |-- | Member

Government of India
3. | Additional Secretary and Financial Adviser | -- | Member
4. | Director, AIIMS, New Delhi ' -- | Member-Secretary

The Recommendations of the Standing election Committee which had been kept
in sealed cover were placed before the 15t HR Sub-Committee on 24.02.2020 in the

- Office of Ms. Preeti Sudan, Secretary, Ministry of Health & Family Welfare,

Government of India, the Chairperson of the HR Committee. These were
approved by the HR sub Committee.

These were put to President, AIIMS for approval. After getting the approval of
the President, AIIMS, appointment letters were issued to 01 selected candidate
under (Direct Recruitment) for the post of Professor cum Principal as well as 20
Faculty members of AIIMS, New Delhi for promotion to the next level under
Assessment Promotion Scheme on 29.02.2020.

APPROVAL SOUGHT

The recommendations of the Standing Selection Committee Meeting held from
11.01.2020 to 12.01.2020,as enumerated at Para 23 above [for making
appointment to 01 post of Professor-cum-Principal and for promotion of 20
faculty members under Assessment Promotion Scheme (APS)], are submitted for
kind consideration and ex-post facto approval of the Governing Body.

This has the approval of the Director, AIIMS, New Delhi.

Dy. Dir%mn.)
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“ {I) Principal, College of Nursing:-
The details of the post advertised & number of candidates who had applied on-line
and were shortlisted candidates (after screening at Departmental Level & Centralized
Sereening Committee Level) for the post of Principal, College of Nursing are under -

i) No. of post advertised - 01

if) Reservation - UR

iif)  No. of candidates applied" - 134
on-line.

iv) No. of candidates shortlisted 56

for interview.

Details 61’ selected candidates and Waitlisted candidates as under:-

Name of the post Name of the selected candidate Name of the Waitlisted candidates
Principal, College of | 1D No, 1861000004 - 1) ID No. 1861000039 - DEEPIKA
Nursing - LATHA VENKATESAN - UR | CECIL KHAKHA - UR
© |2) ID No. 1861000084 -
| POONAM JOSHI - UR

1 - L

(Il) Promotion of existing faculty of AIIMS, New Delhi to next higher _grade unde:
Assessment Promotion Scheme, ;

20 faculty members were interviewed by the Standing Selection Commitize to assess their
suitability for promotion. to the next higher grades under Assessment Promotion Scheme
(APS) for the batches of 01.07.2018 and 01.07.2019:-

i) - Assistant Professor to Associate Professor - 15

i) Associate Professor to Additional Professor - 04

ii)  Additional Professor to Professor - 01

Total - 20
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Details of recommendations of Standing Selection Committee. with reg'ax_fd to

promotion of 20 Faculty Members to the next higher

0 AEXt UgNEr gre

Promotion Scheme (APS) are as under:-

ades under Assessment

Assistant Professor to the grade of Associate Professor _and batches are as

From
under:-
Recommendations
Sl Name of faculty | Department/ Baichas of the Sta_nding
No. | members Specialty Selection
Committee
Dr. Biswaroop
% Chakrabarty Paediatrics 01.07.2018 FIT
01.07.2018
(Notional from
2 Dr. Nasreen Akhtar Physiology 01.07.2018 & Financial
' y FIT
benefit from
01.10.2018)
Emergency
3. Dr. Tej Prakash Sinha | Medicine 01.07.2019 FIT
(JPNATC)
4 | Dr. Rohan Malik Paediatrics 01.07.2019 o
5. Dr. Anu Sachdeva Paediatrics 01.07.2019 FIT
Dr. Prashant Kumar s
6. Tithasi Paediatrics 01.07.2019 BIT
Dr. Jagdish Prasad
7. Meena Paediatrics 01.07.2019 FIT
Dr.Ranveer  Singh
8. Jadoon Medicine 01.07.2019 EIT
Dr. Adarsh
9, Wamanrao Barward Pathology 01.07.2019 EIT
Dr. Krishna Kishore
10. | Inampudi Biophysics 01.07.2019 EIT
Dr. Raj Kanwar
11. | Yadav Nephrology 01.07.2019 FIT
o Continued Page No,.----4/-
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12, | e Pregymnfchary | o o mistry 01.07.2019 CRT
13, | Dr-Saroj Kumar Biophysics 01.07.2019 FIT
Community
14. Dr. Rakesh Kumar Medicine 01.07.2019 FIT
i5. |Dx Necendm Kumarf o i 01.07.2019 FIT
Bagri -J
From Associate Professor to the grade of Additional Professor and batches are as
under:- '
SL Name of faculty | Department/ Batches Recommendations
No. [ members Specialty of the Standing |
_ Selection Committee
01 Dr. Acharna Singh-T Biochemistry 01.07.2019 FIT
02 Dr. Renu Bhatia Fhysiclogy 01.07.2019 FIT
03 | Dr. Prabhoo Dayal | Psychiatry = | 01.07.2019 FiT
(NDDTC)
04 Dr. Amar Ranjan | Laboratory 01.07.2019 FIT
Singh Oneology, Dr.
B.R.A IRCH
- From Additional Professor to the grade of Professor and batches are as under;-
[s1. Name of faculty | Department/ Batches Recommendations
No. | members Specialty of the Standing
: Selection Comnuttee_
01 Dr. Gurz: Dutta Neuro-Surgery | 01.07.2019 FIT
Satyarthee (IFNATC)
Continued Page No. ----5/-
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No.12-16/2018-Estt. (RCT)

NOTE FOR THE GOVERNING BODY

Item No. GB/16

TO CONSIDER THE PROPOSAL FOR CHANGE OF NOMENCLATURE OF
THE CADRE OF DATA ENTRY OPERATOR AT THE AIIMS, NEW DELHL.

Fkdkk R

1. INTRODUCTION

1.1

1.2

We are in receipt of representations from the General Secretary, Karamchari
Union and stakeholders of the cadre of Data Entry Operator for change of
nomenclature of the posts in the Data Entry Operator Cadre at the AIIMS, New
Delhi stating that currently the posts of Data Entry Operators are being
outsourced and number of outsourced ‘Data Entry Operators' are working at
AIIMS. Regular DEOs have different work profile from outsourced DEQ. Due
to same nomenclature regular DEOs are equated with those who are hired from
outsourced agency. This is demotivating for regular DEO. Further, with the
current nomenclature, the employees working in this cadre are called “Data
Entry Operator throughout their career until retirement which is also de-
motivating.

The proposal for change in nomenclature of incumbent in this cadre will
neither lead to any financial implication nor will change work profile of the
incumbents. These will however help in giving distinct identify of these who
are working in this cadre.

2. ADMINISTRATIVE COMMENTS

21

22

In the above connection, it is submitted that as per work profile job
responsibilities of the Data Entry Operator Cadre, they are responsible for
punching in patient data for the purpose of creation of patient cards at the
OPDs; assisting the faculty/ department staff/lab staff in making reports,
compiling files, typing letters, entering patient data report results etc. and in the
digitization of records at AIIMS. They also help in programming in the
Computer Facility at AIIMS, New Delhi. Qutsourced Data Entry Operators
(DEOQs) are generally used for typing and in providing assistance to our regular
staff. The proposal for change in nomenclature for the cadre of Data Entry
Operator to give them distinct identity and differentiate them from outsourced
DEOs appears reasonable.

The nomenclature of the posts in the various other cadres viz. Administrative
Cadre, Sanitation and Engineering Cadre etc. has changed at this Institute in
recent past. Change in nomenclature in the cadre will not lead to any financial
implication and change in work profile/job responsibility of the Cadre.
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PROPOSAL

In view of the above, it is proposed to consider the proposal for change of the
nomenclature of the posts in the cadre of Data Entry Operators at the AIIMS, New
Delhi favourably as under:

SL Existing Nomenclature Proposed Nomenclature
No.
1. |Data Entry Operator, Grade E Level 8 |Senior Data Processing Officer (Sr. DPO)
in the Pay Matrix Rs. 9300-34800+Grade | Level 8 in the Pay Matrix

Pay of Rs.4800/- Rs. 9300-34800+Grade Pay of Rs.4800/-
2. | Data Entry Operator, Grade D Level 7| Data Processing Officer (DPO)

in the Pay Matrix Level 7 in the Pay Matrix

Rs. 9300-34800+Grade Pay of Rs.4600/- |Rs. 9300-34800+Grade Pay of Rs.4600/ -
3. |Data Entry Operator, Grade C Junior Data Processing Officer

Level 6 in the Pay Matrix (Jr. DPO)

Rs. 9300-34800+Grade Pay of Rs.4200/- |Level 6 in the Pay Matrix
Rs.9300-34800+Grade Pay of Rs.4200/ -

4. | Data Entry Operator, Grade B Level 5 |Senior Data Processing Assistant (Sr.DPA)
in the Pay Matrix Rs.5200-20200+Grade | Level 5 in the Pay Matrix

Pay of Rs.2800- Rs.5200-20200+Grade Pay of Rs.2800/-
3. |Data Entry Operator, Grade A Level 4 |Junior Data Processing Assistant
in the Pay Matrix (Jr. DPA)

Rs. 5200-20200+Grade Pay of Rs.2400/- |Level 4 in the Pay Matrix
Rs.5200-20200+Grade Pay of Rs.2400/ -

INTER-DEPARTMENTAL CONSULTATION:

The Professor-in-Charge, Computer Facility, AIIMS, New Delhi has also given
consent for a change of nomenclature for Data Entry Operator cadre.

APPROVAL SOUGHT:
In view of position explained above, the above proposal for change of
nomenclature of the Data Entry Operator Cadre at AIIMS, New Delhi is placed before

the Governing Body for their consideration and approval please.

This has the approval of the Director, AIIMS, New Delhi.

(SUBPLAglé{PANDA)

Deputy Director (Admn.)






939G No.F.20-26(a)/2020/ Estt. I (F. Cell)

NOTE FOR THE GOVERNING BODY

Item No. GB/17

TO CONSIDER THE PROPOSAL FOR RE-DESIGNATION OF THE
POST OF DEPUTY DIRECTOR (ADMINISTRATION) TO THAT OF
ADDITIONAL DIRECTOR (ADMINISTRATION), AIIMS, NEW DELHL.

o o o o o o o o o o

1. INTRODUCTION

11

1.2

1.3

1.4

1.5

X

oy

1.7

There is a post of Deputy Director (Administration) at AIIMS, New Delhi.
Appointment to this post is made by deputing senior official from All
India Services under Central Staffing Pattern by the Ministry of Health &
Family Welfare.

Deputy Director (Admn.) is the permanent Special Invitee of the
Governing Body under Section 5 of the All India Institute of Medical
Sciences Regulations, 2019 (as amended).

Earlier the said post was being filled up with the officer working in the
Ministry in the Pay Scale of 37400-67000 G.P. 8700 (Pre-revised i.e.
equivalent to the post of Director in the Ministry).

The post of Deputy Director (Admn.) of AIIMS, New Delhi was
upgraded to be filled by officer of the rank of Joint Secretary of the
Ministry since the year 2010 vide Office Order of MoH&FW, New
Delhi's No. V-16020/21/2007-ME-1 dated 16.08.2010, No. F. A-
19012/3/2005-E.I dated 27.08.2010 and subsequent Memorandum No. F.
6-4/2010-Estt.-I dated 01.10.2010 respectively (copies enclosed)

Govt. of India is establishing new AIIMS all over the country. In new
AIIMS, the designation of Deputy Director (Admn.) is there. An officer
of the level of Director in the Central Govt. is posted against this post on
deputation.

Accordingly, it was being felt that there is need to create distinction
between the designations at AIIMS & other AIIMS for this post.

Since AIIMS, New Delhi post is being filled with Joint Secretary level
officer in Central Govt, there is need to create distinction by
redesignating this post as Additional Director (Admn.).
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ADMINISTRATIVE COMMENTS

21

22

2.3

24

2.5

AIIMS, New Delhi had upgraded the post of D.D.(Admn.) to be filled by
officer in the rank of Joint Secretary in 2010. At that time, the designation
of this post was kept the same.

In the meantime, Govt. of India has established many new AIIMS. These
new AIIMS also have designation of D.D.(Admn.), but this post is for
officer working in the Ministry in the Pay Scale of 37400-67000 G.P. 8700
(Pre-revised i.e. equivalent to the post of Director in the Ministry)

It is being felt that there is need to re-designate this post as a Senior Level
Officer in the rank of Joint Secretary is occupying this post at AJIMS,
New Delhi.

Competent Authority of AIIMS, New Delhi is of the view that the
nomenclature of the Existing Post of Deputy Director (Admn.), AIIMS,
New Delhi may be changed to Additional Director (Administration),
AIIMS, New Delhi.

Accordingly, the competent authority of the Institute has decided to place
the above request before the Governing Body for consideration.

FINANCIAL IMPLICATION:

31 This is a proposal for re-designation of the post. There are no financial

implication of this proposal

APPROVAL SOUGHT

The proposal to re-designate the existing post of Deputy Director
(Administration) to that of Additional Director (Administration) AIIMS, New
Delhi is placed before the Governing Body for consideration.

This has the approval of the DIRECTOR, AIIMS, New Delhi.

Gl

—

PROF. IN-CHARGE (FACULTY CELL)
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Dated the 16 August, 20107 ==-42 “* '
ORDER

Subject : Filling up of the post of Deputy Director (Adminisiration) at All
India Institute of Medical. Sciences (AIIMS), New Delhi on
reguiar basis.

In pursuance of Depariment of Personnel and Training's =g
communication no. 5/1/2010-EO(SM-l) dated 05.07.2010, Shi Vineet -7
Chawdhry, IAS(HP:82), presently Joint Secretary in the Department of %=
Hedlth and Family Welfare, is appointed as Depuly Direcior (Admn] in the ¥ 23
AllThdia Tnsfitute of Medical Sciences [AlIMS), New Delhi at the level of |5 ¢
loint Secretary on lateral shift basis fill 29.05.2012 from the date of taking 7 5%
over the charge of the post or until further orders, whichever event takes 'ﬂ”%f
place earlier. A o

—_— g

2. Shri Chawdhry will take over reguiar/full charge of the post
/ Deputy Director (Admn.), AlIMS immediafely affer his relief TonT this
‘Ministry as Joint Secretary. : B A
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(Sube Singh| et
Deputy Secretary to ihe Govt. of india et %
- Ph. 23062642 G
Distribution: ; e
1. Shii Vineet Chawdhry, Joint Secrelary (R), Ministry of Health & Family Welfare. ST
?'men Bhawan, New Delhi. :
2" The Director; AlIMS, Ansan Nagar, New Delhi.

3. The Chief Secretary, Government of Himachal Pradesh, Shimla.
4. Shri M.N. Prasad, Secretary, Prime Minister's Office, South Block, New: Delhi. q
5. Director (Admn), Ministry of H&FW with a request that at the time of relieving

. 3 =
from the post of Joint Secretary, Shri Chawdhry may be advised to take aver i ’lH Cg
regular/full charge of the pest of DD (Admn), AlIMS. Sl Q” > ;
4. PS fo HEM/PS to Mo$ (DT)/PS to MoS(SG)

é Wi o :
7. PPS to Secretary (H&FW)/PS to AS IH)/PS to JS (QEJQ,[B& :
8. NIC, MOH&FW)/ AD WFW \ - (ZL_ZO—/ ‘::QIM-\
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) . OFFICE ORDER

Bt - r-rﬂ!.'f

vide Department of Personnel & Training’s Order N
July,2010, Shri Vineet Chawdhry,lAS(H'P:BZ), Joint Secreta

Famil is_relieved and his servic
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Mew Delhi, the August, 2010

0.5/1/2010-EO(SM-I) dated 5th
ry in the Department of Health &

elfare ; re placed at the disposal of the All India
Institute of Medical Sciences, New Delhi w.e.f the forenoon of 30t August,2010.

(- 3~

(Anil Uniyal)

Under Secretary to the Govt of India

Copy to:

1. PSto HFM/ MoS(HFW)

2. PPSto Seeretary(HFW)

3. PPSto DGHS ‘
4. AS(H)/AS(NRHM)/AS & FA
5

yo\° dl&
oo

. Shri Vineet Chawdhry,JS(R). He is requested to furnish ‘No Dues Cé{ﬁcate' from

NML,Gen-[&I1 & E-IV for issuance of LPC/SB

n

/ Joint Secretaries in the D/o HFW

7< Director,AlIMS, New Delhj

8. DS(ME)/ DirﬂH]/Dir(CGHS]/DS(MS] :

9. DoPT(EO’s office) w.r.t. their office order referred above,

10. Chief Seeretary, Govt of Himachal Pradesh, Shimla

1. Ac:cttGeneral[A&E], Shimla

12.Gen-1 & n/c:mtd-i&ﬂ/WNML/Wg./_E-H/E.IV

13.SB/PF/Order folder °*

14. Cash(FW) with the request to forward the LPC of the officer to E-L
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é ALL INDIA INSTTTUTE OF MEDICAL SCIENCES YAk
X ] -
No.F.6-4/2010-Estt. IT : 4 0& Ansari Nagar, New Delhi-29
: Dated the: P
MEMORANDUM callaBET 2018

Subject:- Filling up of the post of Deputy Director ( Administration) at AIIMS, New Delhi on
regular basis. :

FELEAARR & A kok

In continuation of this office memorandum No.F.6-16/2009-Estt. [. dated the 9t June,
2010, on the subject cited above, it is notified that Shri Vineet Chawdhry, IAS (HP:82), Joint
Secretary in the Department of Health & Family Welfare appointed as Deputy Director
(Administration) in the AIIMS at the level of Joint Secretary on lateral shift basis Hll
29.05.2012, has taken over regular/full charge of the post on 30.08.2010 (E.N.) at the AIIMS,

- after getting relieved from Government of India, Ministry of Health & Family Welfare, New

Dethi w.e.f. 30.08.2010 (F.N.).
(Authority: Government of India, Ministry of Health & Family Welfare’s letters
(i) No. V-16020/21/2007-MEI dated the 16t August, 2010 and (1i)
letter No. A-19012/3/2005-E.1 dated the 27t August, 2010)

CHIEF ADMINISTRATIVE OFFICER

Shri Vineet Chawdhry, IAS (HP:82)
Deputy Director (Administration)
A.LLMS.

Copy to:

All Chiefs of Centre
All Fleads of the Departments/ Sections/ Units L e B
The OSD to the President, AIIMS -

PPS to Director, AIIMS

PS to Dean, ATIMS

PS to Dean (Research)

FS to Medical Superintendent

PS to Deputy Director (Administration)

09.  PA to Sr. Financial Advisor

10. PA to Registrar, AIIMS

11. PA to Financial Advisor

12. PA to Superintending Engineer

13. PA to Deputy Chief Security Officer

14. The Accounts Section-II & III -

Copy forward For information to:-

1. Shri Sube Singh,
Under Secreta ry,
Government of India
Ministry of Health & Family Welfare
New Delhi.

NGB W=

2. Shri Anil Uniyal,
Under Secretary,
Government of India
Minisicy of Health & Family Welfare

meas- T LY, ¢






404 No.F. 20-39/2018/Estt.-I (F.Cell)
NOTE FOR THE GOVERNING BODY

Item No. GB/18

TO CONSIDER THE PROPOSAL FOR COUNTING OF PAST SERVICES
RENDERED ON AD-HOC BASIS BY FACULTY MEMBER/EMPLOYEES FOR THE
PURPOSE OF EXTENSION OF BENEFIT OF GPF AND OLD PENSION SCHEME IN
ATIMS, NEW DELHL

o o

1. INTRODUCTION:

11 A proposal was placed before the 157t Governing Body’s Meeting dated 24.01.2019 vide
Agenda Item No. GB-157/24 of this Institute to consider the issue of counting of past
service rendered on Adh-hoc basis by faculty member/ employees for the purpose of
extension of benefit of GPF & Old Pension Scheme. (Annexure-I).

12  However, the above placed Agenda Item had been deferred in view of the decision to file
SLP by the GOI in the Court. Copy of the Minutes of the Minutes of G.B. 157t may be
seen. (Annexure- IT).

13 The said SLP was filed in December, 2019 & which was dismissed by Hon'ble Supreme
Court on account of delay in filing SLP. (Annexure- 111)

14  The approval of Ministry of Health & Family Welfare to implement the orders of the
Hon'ble CAT dated 13,03.2018 in the O.A. No. 06/ 00105/2018 titled as Neelam Agarwal
& Others vide letter No. F. V- 7020/39/2009-INI-II (pt) dated 04.03,2020 was conveyed to
PGIMER, Chandigarh for necessary action. (Annexure-IV) Thereafter, the Faculty of
PGIMER, who had gone to the court for extending the Old Pension Scheme on similar
grounds & had been given the relief by the CAT and Hon’ble High Court of Haryana,
have been included in Old Pension Scheme by PGIMER, Chandigarh.

1.5 After extension of Old Pension Scheme to the petitioners by PGIMER, Chandigarh, Faculty
Members of AIIMS, New Delhi have requested for their inclusion in Old Pension Scheme
on the same grounds as in the case of faculty from PGIMER, Chandigarh. They have
submitted representations to this effect. (Annexure-V)

1.6 A reminder with regard to the request of Faculty of AIIMS, New Delhi and the matter
having been deferred in the 157 G.B. was sent to Ministry of Health & Family Welfare
vide this office letter No.F. 20-39/2018/Estt.-I dated 08.06.2020 (Annexure-VI),
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2, ADMINISTRATIVE COMMENTS :

21

2.2

2.3

2.5

In this connection, it is relevant to mention here that Ministry of Finance (Department of
Economics Affairs) (ECB & PR Division) vide it's notification dated 22d December, 2003
F.No0.5/7/2003-ECB & PR on 23+ August, 2003, approved the proposal to implement the
budget announcement of 2003-2004 relating .to introducing a new restructured defined
contribution pension system for new entrants to Central Government service, except to
Armed Forces, in the first stage, replacing the existing system of defined benefit pension

system (please see Annexure-I and its enclosures ).

In the above context, it is to be submitted that some of the faculty members/employees were
working on ad-hoc basis at the Institute prior to 31.12.2003 and subsequently some of them
were selected/appointed on regular basis after 31.12.2003 following due process. The services
rendered by such officials on ad-hoc basis is being counted for pensionary benefits as per
Rule 13 of CCS (Pension) Rule 1972, as there was no break in their service.

In the above context, it is pertinent to mention here that the Rule 13 of CCS (Pension) Rules,

1972 provides that “qualifying service of a Government servant shall commence from the
date he takes charge of the post to which he is first appointed either substantively or in
officiating or ternporary capacity; provided that officiating or temporary service is followed
without interruption by substantive appointment in the same or another service or post”.
The DoPT vide Om No. 18011/1/86-Estt.(D), dated the 28" March, 1988 clarified that there is
no distinction between permanent and temporary employees in the application of Pension
rules.

After the receipt of representations from Faculty members and Karamchari Union, a circular
was issued to all concerned Establishment Sections to identify the eligible employees who
were working on adhoc basis before 31.12.2003 and their services were regularized after

01.01.2004 without any break in service (please see Annexure-l and its enclosures ).

After compilation of the data received from various Establishment Section the total no. of
such employees are as under:-

(a) Faculty member - 10
(b) Non-Faculty Employees - 419
These numbers are tentative & will be verified in due course.

Hon'ble CAT (Chandigarh) has given direction to grant the benefit of GPF-cum-Old
Pension Scheme to all eligible employees.

The Hon'ble CAT observed the following:-
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16.
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At the first instance, it is not a matter of dispute, that having possessed the
requisite qualifications and experience etc., in pursuance of the advertisement
and having successfully completed the recruitment process as per statutory rules
and regulations of the PGIMER, all the Doctors (applicants) were duly appointed
as Assistant Professors, in their respective fields, during the period ranging from
1996 to 2003 by the Competent Authority. Since then, they are performing the
same duties with devotion, which are performed by regular appointees.
Similarly, the clinical duties of all the Doctors (applicants) are the same, as
performed by regular incumbents. Subsequently, the PGIMER advertised the
posts manned by the applicants, for filling on regular basis. The applicants, have
requisite qualifications & experience, and were eligible for regular appointments
against the said posts, as well. They were duly selected and appointed, on
regular basis, without any interruption maintaining and protecting their
continuity in service, pay scale and other service benefits, including the
increments, which they were drawing as adhoc appointees.

In that eventuality, for the purpose of pensionary benefits, the qualifying service
of the applicants shall commence from the date, they took charge of the posts, to
which they were first appointed, in temporary capacity, as that temporary service
was followed, without interruption, by substantive permanent appointments in
the same service (Pension) Rules 1972 (Annexure A-28).

17. Not only that, as indicated therein above, the applicants continued working as

18.

such, uninterruptedly and without any break. Even the Respondents No. 2 & 3,
have duly acknowledged that factual matrix, in this regard, in their written
statement. Therefore, in this manner, the initial service of the applicant would be
reckoned for all intents and purposes including GPF-cum-Old Pension scheme, in
view of the observations of the Hon’ble Apex Court in the case of Rudra Kumar
Sain and other v. Union of India & other, (2000) 8 SSC 25, wherein it was held that
in service jurisprudence, a person, who possesses the requisite qualification for
being appointed to a particular post, and then he is appointed with approval and
consultation with the appropriate authority and continue in the post for a fairly
long time, then such an appointee cannot be held to be stop-gap or fortuitous or
initial appointment (as in the present case).

Sequels, it was held by Hon'ble Supereme Court in Dr. Chandra Prakash v. State
of U.P. (2002) 10 SSC 710, that the appellants (therein) who has been appointed
against substantive vacancies and were continuing from 1965-1976 to 1983, and
were enjoying all the benefits of regular service, are entitled: to seniority from the
date of initial appointments.
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19. Similarly, Constitution Bench of Hon'ble Apex Court in the case of Direct Recruit
Class II Engineering Officers’ Association v. State of Maharashtra and other (1990)
2 SCC 715, has held that once an incumbent is appointed to a post accordin g to
the rules, the seniority has to be counted from the date of initial appointment, for
all intents and purposes. Moreover, the matter of counting initial service for the
purpose of pensionary benefits, is no longer res-integra and is now well settled.”

The Hon’ble CAT has further relied on multiple judgements in matters similar to

that of the applicant faculty to decide the matter in their favours:-

Cage - | Key observations

Harbans Lal Vs. State of] “From the above discussion, we have come to the conclusion that the entire daily

Punjab & Ors. (CWP No.| wage service of the petitioner from 1988 till the date of his regularization is to be

2371 of 2010) counted as qualifying service for the purpose of pension. He will be deemed to be
in govt. service prior to 01.01.2004. The new Re-structured Defined Contribution

Hon'ble Punjab & Pension Scheme Sannexure P-1) has been introduced for the new entrants in the

Haryana High Court Punjab Government Services w.ef. 01.01.2004, will not be applicable to the
petitioner. The amendment made vide Annexure P-2 amending the Punjab Civil
Services Rules, cannot be further amended by issuing clarification/instruction
dated 30.05.2008 (Annexure p-3). The petitioner will continue to be governed by
the GPF Scheme and is held entitled to receive pensionary benefits as applicable
to the employees recrduited in the Punjab Govt. Services prior to 01.01.2004.
In view of the above, the writ petition is allowed. Accordingly respondents are
directed to treat the whole period of work charge service as qualified service for
pension because : :
Accordingly to clarification issued on 30/5/2008 (Annexure P-3), the new
defined Contributory Pension Scheme would be applicable to all those
employees who have been working prior to 01/01/2004 but have been
regularized thereafter. Let his pension and arrears be calculated and paid to him
expeditiously, preferable within a period of three months from the date of
receipt of copy of this order.

State of Punjab Vs. “Delay condoned.

Harbans Lal [ SLP (c)

No.23578 of 2012] Having heard learned counsel for the petitioner, we are not inclined to interfere

: with the judgment of High Court. The special leave petitions are, accordingly,

Hon'ble Supreme Court | dismissed.

of India

State of Punjab Vs. After hearing Shri V.K. Bali, learned senior counsel appearing for the

Harbans Lal petitioner(s), we are of the opinion that no case for review of order dated
30/7/2012 is made out.

[Review Petition (c)

No0.2038 0f 2013 in SLP® | The Review Petition is dismissed accordingly.

No.23578 of 2012]

Hon'ble Supreme Court

of India

Rai Singh and another Vs Tt was held, thatany service rendered on contract basis or adhoc service ete, is to be

Kurukshetra University, counted towards the pensionary benefits, as under:

Kurukshetra, Civil Writ ‘

Petition NO. 2246 of 2008 “ g Leamed counsel for the petitioners relies upon a Full Bench judgment of this Court in
Kesar Chand V. State of Punjab and other, 1988 (2)PLR 223, wherein validity of Rule 3.17

Hon'ble Punjab & Haryana | (ii)of the Punjab Civil Services Rules, Volume I was considered, which provided for

High Court temporary or officiating service followed by regularization to be counted as qualifying
service but excluded period of service in work charge establishment. It was held that if
temporary or officiating service was to be counted towards qualifying services, it was
illogical that period of service in a work charge establishment was not counted.
6. As held in Kesar Chand (supra) pension is not a bounty and is for the service rendered.
It is a social welfare measure to meet hardship in the old age. The employees can certainly
to classified on rational basis for the purpose of grant or denial of pension. A cut off date
can also be fixed unless the same is arbitrary or diseriminatory. In absence of valid
classification, discriminatery treatment is not permissible.
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The Hon'ble CAT issued the following directions in the case of PGIMER Faculty:

" In the light of the aforesaid prismatic reasons, the instant OA is accepted, as prayed for. As a
consequences. thereof, impugned order dated 12/10/2017 (Annexure A-1), dated 15/11/2013
(AnnexureA-2) dated 12/8/2014 (Annexure A-3) and any other such ordersﬁnstmcﬁaus, having the
effect of denial of benefit of GPF-cum-Old Pension Scheme to the applicants, are hereby set aside, At
the same time, the Competent Authority is directed to ant the benefit of GPF-cum-Old Pension
Scheme to them Prevalent at the relepant time of their respective initial appoi tments, alone with all
the consequential benefits, arising there from, in accordance with rules and law. However, the parties

are left to bear their own costs.”

2.6  Subsequent appeal of the Union of India against this order was dismissed by the Hon'ble
High Court of Punjab & Haryana vide its order dated22/1/2018 (Annexure-VII), The
Hon'ble High Court upheld the observations of the CAT and observed the following :

“16 It is pertinent to note here that the petitioners never challenged the order of the Tribunal,
Moreover, the relief claimed by the respondents is not such which creates administrative complication.
No complication would be caused to other employees, as it will not affect the position regarding the
seniority and: promotion granted to others. The espondents had only claimed that OPS would be

applicable to them. Even Otherwise,_such a plea ought not to be raised by Union of India, who is a
welfare State more particularly when no delay and laches can be atiributed to the respondent.”

“26 For the reasons mentioned above, the respondents were not treated as fresh appointees in stricto
sensu. As per the terms and conditions of the appointment letter their services as adhoc appointees
were not considered for the purpose of their regularization but on their successful appointment as
regular employees the services rendered by them on adhoc were safeguarded for the purpose of propose
of pay protection. In view of above discussion the Tribunal rightly came to the conclusion that
respondents would be governed by OPS prevalent at the time of their initial appointment.

27. Viewed from another angle, the respondents were denied benefit of OPS only on the ground that
NPS would apply to employees who were appointed on or after 01/01/2004 it is undisputed that
respondents were working against those very posts since 1999 onwards although initially on ad-hoc
basis but that cannot be a ground to disentitle them Jfrom benefits of OPS”

The Hon'ble Higk h Court issued the Judgment :

“No error can be found in the order dated 13/3/2018 passed by the Tribunal in holding that OPS would
be apply to the respondents. :

In view of the aforesaid discussion, there is no merit in the present petition, accordingly, the same is
dismissed, '

Based on the above mentioned details, particularly the recent judgments in case of PGIMER
faculty, it is clear that Hon’ble Courts have observed that the benefits of GPF and Old Pension
Scheme may be extended to Government employees whose qualifying service for pension
commence prior to 01/01/2004 regardless of fact whether they were appointed as regular
employees or not. Therefore, the demand of the Faculty members/Employees (Group ‘B’ and
'C) of the institute for extending the benefit of GPF and Old Pension Scheme seems justified.
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3. APPROVAL SOUGHT:

In view of position explained above, the proposal for granting benefits of GPF -cum-Old Pension
Scheme in respect of above Faculty members/Employees (Group B & C) who were working on
adhoc basis on or before 31/12/2003 and their services were regularized after 01/01/2004
without any break in service is again placed before the Governing Body for consideration and in
principal approval.

This has the approval of the Director, AIIMS, New Delhi.

DEPUTY DIRECTOR %NISTRATIDN)
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NOTE FOR COVERNING BORY.

ltemn No. GB/ 57 ['ng

1)

1.1

TO CDN.‘:IDER CHE PROPOAAL FOR COUMTING OF PAST SERVICES
RENDERED ON AD-HOC BASIS BY FACULTY MuMBER /EMELO YEES FOR
THE PURPOSE OF EXTEMSION OF BENSEIT OF GEF aND OUD PENSION
SCELIEME AJ5FHE ATIMS, NEW DELHL

T e i
tht e

INTRODUCTION:-

There have been many representation from the Faculty/Employee of the institute that
they be covered under GPF and Old Pension Scheme considering i_:hat fact that they
are continuously in the service of the Institute from time before 1.1.2004 as they were
holding the post of Assistant Professors/various Group ‘B’ & & ‘C” on ad-hoc basis
and subsequently they were selected for regular appointments at the institute

without any break (Annexure-I & II).

It support of their demand, they have cited the existing CCS (Pension) rules and
given the vefarence of densmnt of. the Hon' blE Courts that the beneﬁts‘nf Oid

Pension Scheme have to be extended fo Government employees who had been

appointed prior o 1.1.2004 regardless of the fact whetler they were appomted e

regular employess or not {Annexure - 100 & V).

The Hen'ble Central Administrative Tribunal has passed orcer in favour of the
Faculty of PGIMER, Chandigarh for extension of benefits of Old Pension Srjw.-me._- -

The operative para ot the saud judgmentis reproduced as under :

" uphe instant OA is accepted, as prayed for. As a consequences. thereof, “impugned

oriers dated 12102017 dated 15112013 dated 12.08.2014 and any other such
orﬁm's/iw-:sfruct“iﬂrxs, having the effect of denial of berefit of GPF-cuyn-Old Pension
Schente to the applicants, are hereby set aside. Al the same tiine, the conmpetert
authority is directed ta grasit the  benefit of GPF-cum-Old Pension Scheme 1o
them, prevalent at the relevait fune of their respective initial appointments, along
with all the consequential benefits, arising therefroin, in accordaice with riles and

[azo. Hotoewver, the parties are left to bear their ot costs
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ADMINISTRATIVE COMMENTS:-

- In this connection, it is relevant to mention here that Ministry of Finance

(Department of Economics Affairs) (ECB & PR Division) vide it's notification dated
227 Dec.,, 2002 F.No.5/7/2003-ECB & PR on 239 August, 2003, approved the

proposal to implement the budget announcement of 2003-2004 relating to

introducing a new restructured defined contribution pension system for new

enfrants to Central Governiment service, except to Armed Forces, in the first stage,

replacing the existing system of defined benefit pension system (Annexure-V).

In the above context, it is to be submitted that that some of the faculty
members/employees were working on ad-hoc basis at the Institute prior to
31.12.2003 and subsequently some of them were selected/appointed on regular basis
after following due process after 31.12.2003. The services rendered by such officials
on ad-hoc basis is being counted for pensionary benefits as there was no break in
their service, as per Rule 13 of CCS (Pension) Rule 1972. In the above context, it is
pertinent to mention here that the Rule 13 of the CCS (Pension) Rules, 1972 provides
that “qualifying service of a Government servarit shall commence from the date he

takes charge of the post to which he is first appointed either substantively or in

' officiating or temporary capacity; Provided that officiating or temporary service is

followed without interruption by substantive appointment in the same or
another service or post”. The DoPT vide OM No.18011/1/86-Estt.(D), dated the
28" March, 1988 clarified that there is no distincHon between permanent and

temporary employees in the application of Pension rules.

After the receipt of representations from Faculty members and Karamchari Union a
circular was issue to all concerned Establishment Sections to identity the eligible
employees who were working on adhoc basis before 31.12.2003 and their services

were regularized after 01.01.2004 withoutany break in service (Annexure-VI)

After compilation of the data received from various Establishment Sections the total

no of such employees are as under:

(a) Faculty member - 10

(b) Non-Faculty Employees - 419
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List of faculty membess has aii.reaﬂsl%E:i"‘{lié'riEied by the concerned st bifstiment
Section and details of such eligibie faculty embers are attached as Annexure A

However, due te paucity of tine due diligence/verification of the claies of Non-
Aic basie before 21.12.2002 & then

Eaculty employess that they wele & ppoied on A

their services beisz isgalarized withont brezle are In, prGuals.

Hon’ble CAT (Chandigark) nad given direcidon i gras the beuetlt of GPF-mem-Oid

Pension Schema te all eligibic amployees.
The Hon'ble CAT observed the following:

#15. At the first instance, it is not @ matter of dispute, that hoving puossessed the
requisite quelifications and experience etc, in pursuance of the advertisemnent and
having successfuily completed the recruitment process as per statutory rules and
regulations of the PGIMER, all the Doctors (applicants) were duly appointed as
Assistant Professors, in their respective fields, during the period ranging from 1996

o 2003,y the Competent Authority. Stice then, they are performing the same duties

with devotion, which are performed by regilar appointees. Sianilarly, the clifiical
duties of all the Dnctors (applicants) are the samz, as perforimed by regular
inoanbents. Subseguently, the PGIMER advertised Tthe pests manned by the -
appiicants, for fiiling on vegular basis. The applicants, have reguisite qualifications
& experience, and were eligible for reguiar appointments 6grinst the said posts, as
well, They were duly selected and appointed, on regular basis, without any
interruption maintaining and protes “ng their continuity in sercice, pay scale atd
other service benefits, including the hncranenss, which they were drawing as adhoc

appoiritess.

16. in that eventuality, for the purpnse.of vensionary enefics, the gualifying service
of the applicants shall conmence from the date, they took chaige of the pasts, to
which tiey were first appointed, in tenporary capacity, as that termiporary Service
was foliowed , without interruption, by substantive permanent Gppo irtuents i the
same service/posis, as coxizniplated ynder Ruie 13 (Chaptar [} of the Central Civil
Services (Pension) Ritles 1572 (Annexine A-28). !

17. Not only that. as indicated hereinabove, the applicants continued working as
such, uninterruptedly and without ary break. Even the Respondents No.2 & 3, have
duly acknowledged the factual matrix, in this regard, in their written stateyiet.
Therefore,in this manuer, the initial service of the applicant would be reckoned for
all intents and purposes including GPF-cizn-Old Pension Scheite, in view of the
chservations of the Hon'ble Apex Court i the case of Rudra Kuznar Sain and others
. Union of India & other, (2000; 8 SCC 25, wherein it was held that i service
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- jurisprudence, a person, who possesses che requisite guulification for being
appointed to a particular post, and then he is appointed with approval and
consultation with the appropriate authority and continue in the post for a fairly

long time, then such an appointee cannot be held to be stop-gap or fortuitous or-

purely ad-hoc. Such Employ&e is eptitled to Jeueﬁf of his service with eﬁect [from his
initial appointuent (as in the vvesent cas).

18. Sequels, it was held by How'ble Supreme Court in Dr. Chandra Prakash . State
of U.P.(2002) 10 SCC 710, that the appellants (theriein) who had been appointed
against substantive vacancies and were continuing from 1965-1976 to 1983, and rwere
mjayi-u;g all the benefits of regular service, are entitled to seniority from the date of
initial appoiniments.

19. Stmilarly, Constitution Bench of Hon'ble Apex Cowrt in the case of Direct Recruit
Class U Engineering Officers” Association v. State of Maharashtra and others, (1990)
2 SCC 715, has held that ot:ce an incumbent is appointed to a post according to the
rules, the seniority has to be counted from the date of initial appointment, for all
intents and purposes. Moreover, the matter of counting initial service for the
purpose of pensionary benefits, is no longer res-integra and is notw well settled.”

The Forble CAT has further relied on multiple judgements in matters similar to that
of the applicant faculty to decide *he matter ir. their Favours : '

Cage Key observations

Harbans Lal Vs. State of | “From the above discussion, we have conte ko the conclusion
Funjab & Ors. (CWP | thai the entire.dnily wage service of the petitioner from 198§

| service for the pirpose of pension. He will be dzemed ta be i
govt. service prior to 01.01.2004. The new Re-shructured
Defined Contrilnstion Pension Scheme (Annexure P-1) has
been introduced “for the new entrants in the P tjab
Government Service w.e.f 01.01.2004, will not be applicable
to the petitioner. The mmendment made vide Annexuré P-2
amending the Punjab Civil Services Ritles, cannot be further
amended by issuing clarifieation/instruction dated 30.05.2008
(Anmiexure P-3). The petitioner will continue to be governed
by the GPF Schente and is held entitled to receive pensioiary
benefits as applicable to the employess recruited i the Punjab

' Hon'ble _Punjab &
Haryana High Court

Govt. Services prior to 07.01.2004.

: i1 gizw of the rowe, the w:it petition iz allowed. Accordingly

L resporidents are divected to breat e whele period of work
fc!-!ﬂ'_g.-z seivice a5 aualified service for pension  becquse

No.2371 of, 2010) till the date of his regularization is to be counted ns qualifying
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acccrdmgu lo clarification issued on 30.05.2008 (Annnexitre
P-3), thmmw ‘defined Contributory Pension Schetne would be
u,;!plzmble tﬂ~ﬂH Hzose enployees who have beer: working pi for
to 01.01.2004 but have been regularized thereafter. Let hiis
pension amd arrears be culculated and  paid " to him
e*cpeaﬁtmnsh, preferably within @ pe: Fiod of three manths Jroni
the dm’E of receipt of copy of this order. g

State of —Punjab Vs.
Harbans Lal [SLP (C)
No.23578 of 2012]

“Delay condened. é

Hnwug heard learned counsel for the petmmzer we are not
inclined to interﬁere with e }uclgmenf of High Court. The
special leave petitions are, accordii:gly, dismissed.

Harbaﬁs L:c;_l

[Review Petition (C)
No.2038 of 2012 in SLP
(C) No.23578 of 2012],

| Hon'bie
I ot ndia

Saprems Jowrt

Hon'ble Supreme Court
of India
State of Funjab Vs. | “After  hearing Shn V.K. Bali, leamed serior cowsel

appearing for the petitioner(s), we are of the opmwn that no
case for review of order dated 30.07.2012 is made out.

]

The Review Petition is disnrissed accordingly.

-

b s ——diammt

Rai ‘-n n&,n anc another
R Kurukshetra
Usidversity, "
Kuruicshetra, Civil Writ
Petition No.2246 of 2008,

Hon'ble &

Haryana High Court

Punjab

It was hled, that any service rendered on contract basts or

adioe service elc, is to be counted towmds the pensionary

benefits, as under:

“4 Learned counsel for the petitioners relies -upon a Full
Bench judgment of this Court in Kesar Chamid v. State of
Punjab and others, 1988 (2) PLR 223, wher e:m vnltdlhj aof
Rule 3.17,(&;) of the Pumnjalb Civil Services Rules Voliume 11
was considered, which provided ﬁ.:n' temporary or officiating
service followed by regularization to be counted as qualifijing
service but excluded” period uf service in work charge
establishment: It was held that if tefupnmr y or officiating
service was o be counted imuards qualifying service, it was
illogical that period of service in a work charge establishzuent

was not counted,

6. As held in Kesar Chand (supra) pension is not a beuincy
and is for the service rendered. [t is a social welfare meastire
to meet hardship in the old-age. The empioyees can certainly
to classified on rational basis for the purpose of grant or denial




of pension. A eut off date can also be fixed unless the sane is
arbitrary or discriminatory. In absence of valid classification,
discriminatory treatment is not permissible.

The Hon'ble CAT issued the fcnllbwing direction in the case of PGIMER Faculty:

“Int the Iight of the aforesaid prismatic reasons, the instait OA is accepted, as
prayed for. As a consequences thereof, impugied orders dated 12.10. 2017 (Annexure
A-D), dated 15.11.2013 (Annexure A-2), dated 12.08.2014 MJm.etmeA:SJ mzd any other
such orders/instructions, having the effect of denial of benefit of GPF-ctim-Old
Pension Schemie to the applicants, are hereby sef aside. Af At the same time, the
competent aguthority is directed to grant the benefit of GPF-cum-Qld Pension
Scheme to_then, prevalent at the relevant time of their respective initial
ar.mommzents alongwith _all the consequential benefits, arising the;efmm, in
accordance with yules and law,. FHowever, the parties are left to bear their own

costs.”

Subsequent appeal of the Union of India against this order was disrnissed by the
Hon'ble High Court of Ponjab & HHTYh.‘I]E vide its order dated 22.10.2018 (Annexure-
V1I). The Hon’ble ngh Court uphe]d the observations of the CAT and nbse,rvm
the falio owing : :

“16. Tt is pertinent tD note here that the petitioners never chailenged the order of the

Tribunal, Mofreover, fhe relief clmumd by the respondents is not such which or eates
admntiristrative complications.  No r:nmpl:mtzmz would be caused to other

emploijees, as it will ot a_)j’er:t the position rvegarding the seniorin y and promotion’

granted to others. The respondents had only claimed that OPS would be applicable
to them. Even C)ﬂ:mmse, such a plea ought not to be raised by Union of India, who

i5 a welfare Smte more particularly when no delay and laches can be attributed to
thfresgondmtf”

“26. For the reasons mentioned above, the respoundents were not treated as fresh
appointees in stricto sensu. As per the terms and conditions of the appointment
letter their ser‘ames as ad-dhoc appointees were not considered for the purpose of
their wgﬂlarimtmu Imt oif their successful appointinent as regular employees the
services rendered by ‘them on ad-hoc were safeguarded for the purpose of propose of
pay protection. In view of above discussion the Tribumnal rightly came to the
conclusion that r espondents wenld be governed by C)’:’S prevalent at the tiine of their

fnitial appo: itrnent,

27. Viewed from anotver angle, the respondents were denied benefit of OPS only on
the ground that NPS would epply to eployses who were appointed on or after
01.01.2004 it is undisputed that respondents weve working agaiist those very posts
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N D
since 1959 onwards mﬂwucr}v initially on adhoc basis but that cannot l:'e i gra:md te

disentitle then: from benefit of OPS.”

The Hon’ble High Court issued the Judgment:

“No error can be round in the order dated 13.03.2018 passed by the Tribunal in
holding that CPS would apply to the respomndents.

In view of the afore-said discussion, there is no merit in the present petition,

accordingly, the same is disimissed.”

Based on the above mentioned details, particularly the recent judgments in case of
PGIMER faculty, it is clear that the Hon’ble Courts have observed that the benefits of
GPF and Old Pension Scheme may be extended to government employees whose

qualifying service for pension commence prior to 01.01. 2004 regardless of fact
whether they were appointed as regular employees or not.

Therefore, the demand of the Faculty mt_ambefs/ Empl::)yees (Group B’ & ‘C')of the
Institute for extending the benefit of GPF and Old Pension Scheme seems justified.

APPROVAL SOUGHT:

In view of position explained above, the proposal for granting benefits of GFPF-

cum-Old Pensinu Scheme in respect of above Faculty members/ Empioyees (Group ‘B &

‘") who were working on adhoc basis till 31.12.2003 and their sewwes were regularized

after 01.01.2004 without any break in serwce are placed before the Governmg Budy for

L

consideration and in principal approval.

-
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ALL INDIA INSTITUTE OF MEDICAI, SCIENCES
ANSARI NAGAR, NEW DELHI

(FACULTY c

ELL)

" Dated: 14.01.2019

List of faculty members who are eligible for grant of extension of benefit of GPF & Old
Pension Scheme :

8l Name of the | Department Date of ad-hoc | Date of regular
No. . | faculty member ) appointment appointment
01 Dr..  Buddhadev | Orthopaedics 11.07.1997 { 23.09.2005
: | Choudhury '
02 Di.  Urvashi B. | Microbiology 16.02.1999 01.12.2005
Singh
03 Dr. Tulika Seth Haematology 23.02.2000 23.09.2005
04 Dr. Rakesh Lodha | Paediatrics 07.07.2000 23.09.2005
05 Dr. Anjolie | Anaesthesiology | 28.03.2001 | 08.11.2005
Chhabra :
g6 Dr.  Mamta B. | Neurology 22.05.2002 26.09.2005
Singh l
07 Dr. Sanjiv K. Bhoi | JPNATC 05.10.2002 23.09.2005
08, |.Dr. Amit Gupta JENATC 05.10.2002 23.09.2005
09 Dr. Sandeep R. | Pathology 31.01.2003 23.09.2005
‘ Mathur ‘
10 Dr. Sujoy Pal GI Surgery 05.05.2003 23.09.2005
( 8. K. SINGH)

ADMINISTRATIVE OFFICER

The Administrative Officer (DO)
Establishment Section {DC)
AlIMS, New Delhi
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. Department of Padi E&hﬂ@%

Dr. Rakesh Lﬂdha, MD
ﬂrofasanr

Sir,

E J) . _ Ali J.rama institute of Medical Science
\-. s ¥ 2 . - _1”_,__..."-4 :
5 -..—m—;; - -':"-;-: H, ', "'\,?iw‘iﬁf"d—”ﬁ'“ﬂ“(!a( #; Ansari Magar, New .Deihxw.ﬂﬂ D":f
LT T ~ o _ = .
w’f‘ A ‘ﬂ"“ Tel  : +91-11-26503621

= Ce E!,E..Ll 2,.--"’" Fax +31-11-2658B663, 28538541
Email : riodial 661@gmai1.nnm :

;;u;m s:_g;vqt_ 5, 26:0ctober, 2018
R 'lMé‘:

The Dlrector

2T oCT e B

Ansari Nagar,
Mew Delh: 110 028

Subject: Request for extension of benefits of old Densmn Scheme as the qualifying service
- of Dr Rakesh Lodha for pensmn com‘nences from 18.03.1957: REMINDER-IL

This is in continuation of my earlier requests submitted on November 21, 2017; May

15; 2018 regarding the extension of benefits of Old Pension Scheme as my qualifying service
for pension commences fror 18.03.1997. | received an OM dated 26 March 2018 informing

- about the reference submitted to the Ministry of. Health & Family Welfare for seeking

clarification from the DoPT. ubsequentlv (2. April 2018), I'had submitted a copy of a Central

" Administrative Tribunal (Lhand|garh bench) order in matter pertaining to PGIMER,

Chandigarh where the CAT ruled in favour of the Faculty of the PGIMER, Chandigarh for
extension of benefits of Old Pension Scheme; these faculty were working at PGIMER on

.~ adhoc posts (appointed prior to 2004)-and later selected for regular posts after January

2004. This scenario is same as mine.
In view of the earlier submission, the CAT judgment, and recent upholding of the CAT

order by the High Court of Punjab and Haryana, | once again humbly request you to kindly
extend the benefit of the Old Pension Scheme w.e.f. date of start of qualifying service for
pension’i.e. 18.03.1997.

Thanking you, : o F y A

Sincerely, ‘Q\ AT :
' G N,
\ = y D 3 =) y \/ Y
l i’f_ﬂ L'l . CFR Y ST gl T T s g N i -
2 - by E 1
| - P @\
% o r # LS
h Bl g £ v PA) AN
= Dr. Rakesh Lodha ST AR e B 40 E
“\ 3 ";“\‘ % x“'f?;f* DL BEHET L onOPEn, i SONE -
NN 5‘_},~ R e PR o
: f‘.\ \qﬁ e Enien e /ssenman e} Pl ,
' # LR, TE e, B A i '
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A S WARICEVED
- / o ey (ﬂﬂ:i_)('rm?ﬂﬁf‘!‘ LS.,
% 1 Dy. Dicgetor (Admn.; Office. A LLALE. I
‘ F o : B B ;
Projassor Tulifa Seth, MD, MNAMS, | - ff'w i
American Béard certified :PEdiﬂ-W-iéS'ﬂj\r_: A ity e o el
: gy TE HEEL O e EFRW - T s A
and Hematology & Oncoipgy F e s, T e {0 LS 7¢ ﬂ?*f
: = L R e e sy . -y
Department of Hematology T i S ":-[‘--r‘:-:;_"'";;'"?ﬁ"ir-u-._
AITHMS, New Delfi - 2 SN, el AT
T L e 2 ®

g e e i e BT w1
ditulifasetfid@gmeailcom EeN By

Through preper channels

To,
The Director
AllMiS

- Sub- request for GPF AND PENSION
Respected Sir,
This isto request you to kindly consider my continuous past services To AlIMS, which have no:
been considered, although done for other doctors. There have been no breaks in my service at
KIS, Dlupon Sew : o -{-1.?‘\ (f‘-zf-t.-'\_-')‘t..r_.'\,; ine, :.u..,_lr-.'..:.'r i-":-\.‘i—'?f' ; .

This may be considerad for pension calculation, also earlier | had GPF (no G-10804) and the
old pension scheme, but when | became a regular after my continuous ad hoc service | was forced
to take the new pension scheme. At that time | did not know that | had any cther options or that
there are exceptions where GPF nad be=an continued. )

I have warked as Se~ior Research Associate (Poo! officer) at AlMS with effect 23-4-1998
and Assistant.Professor adfoc since 17-2-2000, before being confirmed in 23-9-2005,

Please find enclosed copies letters for your pertisal

s e z T
: Tl Dad afl e gi
Thanking you, Yours sincerely I T 7 ' '
% é"{‘ c}:‘ qf.TL' > it - : |v::;..:.‘;f ‘:’. :' -
CTULBABETR A, EEES & iy
Tw@“""w ggﬁ?ﬂ-mm_ PROFESS. = | | J" P ey ik
* OEPARTHENT OF HEMPLD- o . |
rofessor Tulika Seth ALLS, NEW BRELHR RS I
Department of Hematology ‘ 9T EE T L
Enclosures - )
1. AlIMS Salary slips - ' b
2. Appointment to AIIMS as Senior Ressarch Agsnciare ' -
3. Assistant Proféssor 2d hoc g
4. Assistant Professor regular ' : k
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Through Proper Channel
' Dr Anjolie Chhabra,
Professor,

Deptt. Of Anaesthesiology, Pain Med &Care

Dated 14t June 2018.

To,

The Director, - Sut TETS Ff;-@gguﬁy Gell
All India Institute of Medical Sciences, sevenda, 31 SEihaRest
Arnsari Nagar, : 'A, “r' .., Pl ‘#E“‘l' 1;’;13514%
. : - T By /ARA alfer 255

New Delhi : ol L \ ﬂ"“%

s B, W
5 S0y, HBJWWﬂi&H%\& q

Subject: Request to be considered for old-pension Scheme

Respected Sir,
ljoined the Department of Anaesthesiology, AIIMS, New Delhi as an adhoc Assistant

Professor on the 28t of March 2001. Thereafter, my appointment é\ghinst a permanent

post was done on the 8t of November 2005. _
During the adhoc period I was under the old-pension as were my other colleagues. As
there was no breal in service between the adhoc and permanent posts and no difference

in duties, [ would raquest that ] shouid be considered for the old -pension'scheme as was

done for my other colleagues.

Thanking you,

Yours sincerely,

5&’\ 'ﬂ/i"g'/
DrAnjol’éﬁIﬁm ; : [ = {J
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Regn. No.4340

Office : Near Recresation Hall
Ansari Nagar, New Delhi-110029
Phone : 26588500
. 26588700 } Ext. 4559
: o

BN

o

President:
Sat Prakash Kalia

Vice Presiden®:
Arjum Staglys Fﬁv’ﬁt

3 mp,(;.-r{' “'"T "-T1

m:x,. zms o

| BRespecied Sir,

General Secretary:

Anit Kumar Dagar

Joint Secratary:
Chandan Singh Bisht

Treasurer:
Nandan Singh Negi

Y
-“I ."f 1;
P
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e g
.““m ’“FFLHGE&/F KU/0ld Pension-GPF /2018

w-sl ;

R e st

' DPated01.12. 2018
VT (‘F"i B

TG : Echﬂh‘.‘dﬁﬁﬁt wﬁﬂun (DO s
The Hon’ble Director . £, 6 L P?L‘/ Q‘?@Eﬁ%
All India instifute of Medical Sciences s « o
Ansari Nagar 5 . Nﬂf ﬁl o
New Delhi T AL ana, Wi Ei'r"i)’ M.—ﬁm
spES NEw Geini-17 EeleAss

Sub To place the matter for grani of 0ld Pension & GPF scheme to the
non-faculty staff before the Geverning Body - Request thereof.

P

It has come to our notice that the matier related to grant of Old
i Pension Scheme & GPF facility to the Faculty members whe were working cn
!ac! hoc basis before 01.01.2004 and reguiarized oo or after 01.01.2004 is
{ being wlaced before the Governing Bady raeeting to be hald very soon.

As you arz aware that one of ouy charfer demnands for grant-of Old
pension & GPF facility 1o the siaif who have joined their ad-hoc service
befores 01.01.2004 and regularized cn oy afier (1.01.2004 has already
been discussed with you in the meeting held on 18.07.2018. In the above
meeting it was intimated that the matter has aiready been referred te

| MoH&FW for seeking opinion/clarification ficm the DoP&T in the matter

(copy of the minutes is enclosed). But no respense has been received from
the Ministry till date. :

Now, it is very painful and shocking that only the agenda on the same
issue for Faculty Members is being placed before the Governing Body
excluding the non-faculty staff of the Institute which looks little unjustified as
this is a policy matter and should be adopted if any for all the eligible
employees of the Institute. A copy of the judgment of Hon'ble High Court
Punjab & Haryana on the subject maiter is also enclosed herewith for

ready reference.

It is, therefore, requested that the matter related to grant of Old

Peunsion Scheme & GPF facility o the non-faculiy staff at the AIIMS may
zlso be placed hefore the Governing Body meeting to be held very soon. [ will

be highly obliged.

AN

Thanking you, Bt
S '[1,1 Vours's sincerely
Frcl: As above S RN
:-.-- .pi_ﬁ \.‘..

W

{And Kuma“‘ !J.agar H

a i} | '
. % - sbei i A, b

ol A Ve s "’Q}S
™ . s L : ; i G wm ,.'[}:E;\J]\_.r'!
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_-\fihlilu‘.& of smpeiint inken D3 e Bihveo ““‘_‘lfﬂ\}; Hen fiolhi on 18, 708 o QL san. in
Commitiee Foon: o7 Driveerur's oifies i discnss fhe Charler Demunds of Bzeamehari Upian.

ATIDMS, New Doihi .
meating with conesmad Admii Branch on 18/07/2018 &

The Director. AHMS. New Delhi took 2
1190 am. in. Directers Comities Rootn o wisons. 1he Chariar Denwnds caised by the Karmachari
Usion vide their et dated | 70518 The Rallewmg stiended the meeting.

. ZShei Subhasizh Panda LAS
Dy Director (Admn), AIME. mew Delln

P, O K. Shama
Medical Sunerintendent, !\hl‘:.'l‘: hm-\' fleiht

3. D Sanjay Kumar Aryd,
Chial” Administrative Officar [Act:{.

1. Shri 3.8, Gill 3}
Adm, Officer. Bst. ::ecnun-'[)u,

3. Shri Palfuy Kumar Chirel
Acnin. Orficer. Reatl. C‘ell

6. Shri Ealius PL
Agsistam Admn Officer {Rear el

7 All Representarive ol Karamehayi. Gaien
AHMS New Deihi !

b

At the qurset the Birecior valcomed fhe membars of the rw&ung, The Karamehari Linion
mempers thankes the Director for holding the necting. Ihemaﬂm issues raised by the Union wre
dizeussed and following decisions taken:-

iused employees on compassionate grounds:-

The repres"nf:--nvgs urjlie‘}{u,rquﬁﬁri {fﬂmn miised the issue of detay in providing appoiniment
: ; nategrahds.

L. Appoinsment of dependents.of dec

daiset i

1 wslémnte -&ppmmmenm 2an be madeg up 10 &
- Group C: erstwhile D posts and 7t is
din. Cffieer. Recmrrm'-prql. all has

E&d durmg tha ye.ars 2006 2013 n

of and number of compassionate

@ﬂ{&y yeemimment cell and as per
ampassmnm grmmds They

_.@éii- will recateulate the total
Qata shawma Rl number ni"

Seanned by CamRranner
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A Otfiee hearers of aramchar Linion rosen e msie of Cadrs, Resiew at dig Institvie The T
Catre revien wae beld in the year 190 onors than 26 yoears ago anil there s an urgent nesd 1o expedits
the process sy the emplovees are stugnating for years. esulting in Frastration antangst thenr. They
expressed that the hinisin had directed in the vear 2008 1o foraminte Cadre Review Commiliee. bui
ihere fis heen no concrete qutcome s fir )
, On the issue. U was aformed i the lasisiute is in the piocess of reconstitnfing the Caors
Rev‘mw commitice as same of the offieials have either been ropairiisd or ransterved 1o ather aregs. The
Insrituee has already k=i uy the mtter with rhe Minisuy Fer reconstiteion of the Conmittes, Union
I‘!EPTESEIltaﬂVES expressed that Cadrs Review Committze can by constitnied within the lstilue with two-
t.uiee_ members ﬁ‘_om the Ministey. 1t was exvlained that withou! e approval from the Minisiry, it is ol
possible that Institnie can finalised Cadre Review at owir. T he Divecior, A11MY expresssd urpent nesd o
expedite the issue and desired that « meering with Additivnai Secretaryrlobal Seciutary of the “Minisiry
may be arrenged w clear uncermingy. | ‘ ' g

. _The isste of mpiementation of Co-ordination Committes renommendations ajse carne up for
dtsmns;mn_and itwas explained tha the repart of the Coordination Coinmitiee was send in the Miriiﬂn'y
and the SAmME proposui reasivid buel with direction to send separate proposal for each cadre alor;g with
agjpm]?r}me _;usc_maariam tinnneizl Smpliention and disiripution of posis i individual cadre g5 per e
agraed farmutation and heeping . view maiiiing sas ing forouly, ' d )

., Subsequently 13 Caae joctuding the Catires or Demat, vadicaj Recard, Dieticians, OT, M530

Sanitation, Parfusion, Ph sictherapists. Statistical. Publie Relanon. Labeizion Radm;r: -ilad%.;.rh I:
and Dark Room Assistan wers sew 1o the Mmisiry s per requiremera of the wmmi? Lasr u?f' F:E:;
Y owng jeesived boek n order wooneutralize the Fmncial Hn‘.){it.‘f:;.;iﬂ':.-"!.

propasel zant o the Miwam
- Neutratizazion of the Francl miplcation i Noi peasible and the same has already bear imtinuied 1o e

Vimistry and the response & ol wwailed,

The Instiwe las beeo *.'Qﬂ"?@""

fvl-'l’niﬁiijf‘.'_ T : _. i
; ; i

) s erih - e
HIEIRE mane: snedwously with e converned officls of e

b
stitnte svho liavs been regularised with

m’ﬁqﬁue of exiending the henafit of GPF
1t granied [emporon sGatus upto

ctigns. the beneilt of GPF and Old
@g_s_’u'ﬂ!al--!:.a._t(aamm's who are covered
upre:29:4 2002 sven if they have

Ihigdinstruerions zo exiend the

i ?ﬂi}ﬂgijﬁ&ﬂib!e For the Instivuiz

tlansed in e Insoiete aiter
and tiess whe bave pomen on
W lnder New Ssasion Scheme

e e o wiic
‘ ;g.‘?fg'r 1208 an
afi: o -\miﬂﬁ g 'ﬂhﬁkﬂ‘ 2055 EE—
: DePTioh thy Byis,

‘.;‘-{ bém- ity
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CENTRAL ADMINISTRATIVE TRIBUNAL
CHANDIGARH BENCH

ORIGINAL APPLICATION NO.060/00105/2018
Chandigarh, this the 13t® day of March, 2018

CORAN:HON’BLE MR. JUSTICE 1.S. SULLAR, MEMEER (J) &
HON’BLE MS. P. GOPINATH, MEMBER (A)

1. Dr. Neelam Aggarwal W/o Dr. Ajay Aggarwal, Aged 58 years, .
working as Additional Professor, Department of Obs & Gyane,.:
PGIMER, Sector-12, Chandigarh. p

2. Dr. Sadhna Lal [w/o] Dr.Vivek Lal, Aged 54 years, Wor]s:mg

as Professor, Department of Gastroenterology, PGIMER;

Sector-1.2, Chand;garh

. Dr. Rajesh Chhabra S/o Sh. harbhsgan Slngh Chhabra, Aged

49 years, Working as Professor, Department of Naurosurg&ry

PGIMER, Sector-12, Chandigarh.

4. Dr. Jasmina Ahluwalia w/o Dr. Surjit Singh, Aged 33 y&ars,, v
working as Professor, Department of Haematology, PGIMER,
Sector-12, Chandigarh.

5. Dr. Ajay Duaga S/o Late Sh.Verinder K Duseja, Aged 51
years, working as Professor, Department of Hepatology;

. PGIMER, Sector-12, Chandigarh.
6. Dr. Parampreet Singh Kharbanda S/o Sh. Jasbir' Singh
' Aged 51 .years, Workimg as Professer, Department of
. Neurology; PGIMER, Seetor-12, Chandigarh.

7. Dr; Jaimanti Bakshi W/o Sh Navdeep Bakshi, Aged 47 yea_rs

' Working as Professor, Department of Otolaryngology,
PGIMER, Sector-12, Chandigarh.

8. Dr. Rajesh Vijayvergiya S/o Sh K. N. Vijayvergia, Aged 48
years, - Working as Professor, Department .of Cardiology;
PGIMER, Sector-12, Chandigarh. _ :

9. Dr. Bhavneet Bharti w/o Sahul Bharti, Aged 49 years,
Working as Professor, Department of Pediatrics, | D /o
PGIMER, Sector-12, Chandigarh.

1C. Dr.Sumita Khurana w/o Sh.Varunjit Khurana, Agcd 48
years, Working as -Professor, Department of Parasﬁolcgy,
- PGIMER, Sector-12, Chandigarh.

11. Dr. Prema Menon D/o K.P.B. MENON, Aged 56 years,
Working as Additional Professor, Department of Pediatric

. Surgery, PGIMER, Sector-12, Chandigarh.

'12. Dr. Rijuneeta, W/o Sh. Dr Suresh Kumar, Aged 46 years,
Working as Professor, Department of Otolaryngology,
PGIMER, Sector-12, Chandigarh.

13. Dr.Sanjay Bhadada S/o Sh. M.L Bhadada, Aged 49 y=ars,
Working as Professor, Department of Endocrinology,
PGIMER, Sector-12, Chandigarh.

14. Dr. Devi Dayal S/o Sh. Tej Ram, Aged 54 years, working as
Professor, Department of Pediatrics, PGIMER, Sector-iZ2,
Chandigarh.

15. Dr. Joseph Mathew S/o Dr. Lazar Mathew, aged 46 years,

= Working as Professor, Department of Pediatrics, PGIMER,
Sector-12, Chandigarh.

[¥y]
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16. Drf.-Ajay Behl 8/o Late Sh.Harish' Bahl, Aged 51 years,
Working as Professor, Department of Cardiology, PGIMER,
Sector-12, Chandigarh, :

17. Dr.Sandeep Mohindra S/0 Jagdish Kumar Mohindra, Aged
44 years, working as Additional Professor, Department of
Neurosurgery, PGIMER, Sector-12, Chandigarh.

18. Dr.Kushaljit Singh Sodhi S/o Late Sh.G. S, Sodhi, Aged 44
years, Working as Professor, Deparitment of Radio Diagnosis,
PGIMER, Sector-12, Chandigarh.

19. Dr. Akshay Anand S/o Sh. RC Anand, aged 45 years,
Working as Professor, Department of Neurology, PGIMER,
Sector-12, Chandigarh. .

20. Dr. Manish Modi S/c Vined Kumar Modi, Aged 45 years,
Working as Professor, Department of Neurology, PGIMER,

; Sector-12, Chandigarh.

21. Dr. Ashish Sharma S/o Narottam Sharma, Aged 44
years,Working as Professor & Head, Department of Renal
Transplant Surgery PGIMER, Sector-12, Chandigarh. All
applicants are Group ‘A’. '

--..Applicants

(Present: Mr. RK. Sharma, Advocate)

‘ ' VERSUS .

1. Union of India through Secretary to Government of India,
Ministry of Health and Family Welfare, Nirman Bhawan, New
Delhi. - i

2. Post Graduate Institute of Medical Eduecation and
Research(PGIMER), Sector-12, Chandigarh, through Director.

3. President, Post Graduate Imstitute of Medical Education and
Research(PGIMER), Sector-12, Chandigarh. ;

4. Secretary to the Government of India, Ministry of Finance,

Department of Expenditure, New Delhi.
.-..Respendents

Present: Mr. Ram Lal Gupta, Advocate for Resp. No. 1&#4.
’ Mr. Amit Jhanji, Advecate for Resp. No.2&3.

ORDER ({Oral)
JUSTICE M.S. SULLAR, MEMEBER (J)

Exhibiting their deep co;:\cern and assailing the action of the
respondents, applicants Dr. Neelam Aggarwal and 20 other
eminent Doctors, having specialization in their respective
disciplines, have instituted the instant Original Application (O.A.),
chellenging the validity of the impugned orders dated 12.10.2017
(Annexure A-1), dated 15.11.2013 (Annexure A-2), and dated

. 12.8.2014 (Annexure A-3), whereby their claim for grant of General
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Provident Fu_'nr_l {GPE)-cum-0ld Pension Scl;.&me, existing prior fo.
1.1.2004, was rejactéd by the competent authority.

2 The ﬁiatrix of thé: facts and the material, culminating into the

commencement, relevant for disposal of the present O.A and .
exposited from the record is that the Post Graduate Institute of
Medical Education and Research (for brevity “PGIMER”), -is an
Institute of I‘;Iatim.:‘al impartan;é :and established under the “Post-
Graduate | Iusﬁtﬁte‘ of Medica;l Education_ and Research,
Chandigarh, Act, 1966” (hareiﬂr.;af.tﬁ-:r. to be referred to as the “Act”).
‘ The PG-IM_EII{ has also pfomuig-ét;d‘PGIMER ._Rules & Regulations,
1967, governing the procedure of recruitments and conditions of
service of its employees. It 15 n;,at;ering tﬁ tﬁéln@eds of very serious
{:oa_ﬁents of States of Punj*a‘b, IHE‘uj_r;ana, Himachal P-radesh, Jammu
% Kashmir and many Dﬂ:mr_ S@%ﬁes, Thmr_c is great shortage of
Doctors inn every sphere in 1t When rec:mitm;tnt of doctors, on
regular basis, was delayed, for variety of reasons, and keeping in
view the exigency of service, public interest and welfare of the
patients, the PGIMER used to make appointments of faculty in
 various departments against regular sanctioned posts, by way of
open advertisement, and in accordance with the eligibility criteria
prescribed under the relevant Rules and Regulations, identical to
the eligibility criteria for regular recruitment. Simce the regular
appeintments take a long time, so the adhec appointees _:ontr’nue
te work for years together, in their respective fields, before their
regularization and, as such, their appointments cannot be termed
as stoi:—-gap arrangement but only as regular appointments, due to
delay in regular process. It was alleged that infact this practice of

recruitments continue uninterruptedly and in most of the cases the
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fagulty members, who &re appointed on adhoc basis, thraigh
E1-gg}§g$paﬂt_maiqﬂer, are also Eyppaip-tgd on regalar ba‘s—ié,' keeping
i wigsy theit eligibility and ewperience of worling in the PEIMER’
3. Sequg]ly, the case set up by the applicants, in brief, in so far
as relevant, is that_ keeping in view the urgency of the matter,’
welfare of the patient and public interest, the applicants, who were
eligible for appointments to tﬁa posts of Lecturers, re-desisnated as
Assjstant_.:PrufESSdré; and *.were' appointed in their respective
depariments, by way of open édvertisement, by wrongly 1.:51:1,3"&‘116:
nomenclature of ad-hoé.' The applicants were duly sclected and
E_Lppoi_ntéd as Lecturers in their reaspective helds, after
advertisement of the posts and cn successfully dizarving the
recruitment procegss, as p# Ith_e rules apc regulations of the
PGIMER. The applicants were dnaly E&-,i.-:mte;l i Assistant
Professors between 1996 to 2003, .a,s mentioned thersin i the
petition (not denied by the '&spondants). Their sppointments were
in accordance with the eligibility criteria, preseribed under the
stainitory rules and regttlation_s and most of *:hem. wele appointed
against the regular sanctioned posts. In pursuance of selection, all
the applicants jeined their respective posts during the period 1996
to 2003, as Assistant Professors and coatinued unintermuptedly
earning increments and other .service benefits. Thus, their
appointments were stated to be, as good as permanent, for all
intents and purposes. -
4. Likewise, the case of the applicants further proceeds, that
subsequently PGIMER advertised to fiil up the posts manned by

them, on regular basis. The applicants, who were already eligible

for regular appointments against the said posts, alﬁplied. Having
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successfully completing the recruitment pmc:ess.- they were duly
selected and appointed on regular basis, without -any. break or
interruption, w.e.f. various dates, maintaining and protecting their
conﬁnﬁity in service, pay scale and other service benefits including
incremcnts:, which they were drawing as adhoc appointees. They
cqnﬁnu;ad. working, as ‘such, uninterruptedly without any break
a_nd. ﬂavc: 1’t)m:'ﬂ‘ .ge:tli'ng promotions as Associate Professors,
_Ad;:iitioﬁal Pl_'of&'ssc?rs,. f::I.tld even reached the status of Pr_nfesaaré
ﬁ;lde; APS échcfne. |

5 ) Acﬂﬂrdjng to the applicants, their regular appointments were
in continuation of the initial ad-hoc appointments, which were
_ -neither stop gap nor short term and ranged from numberinf years.
Tﬁeir clinical duties were exactly the same as regular faculty. Iﬁ
th__ia manner, they were fully covered umder the GPF—cum—Qld
Pe.nsion_ Scheme, but the competent autherity has wrongly treated
them as freshly appointed Doetors, after. their regular
appoiritments. They approached the respondent authorities for
redressal of their grievance and case was faveurably recommended
by the Director to be put up before the Governing Body, vide letter
dated 21.01.2010. Subsequenily, a Sub Commitiee was constituted
by the Ministry of Health, vide letter dated 3rd April, 2011
(Annexure A-13). It was claimed that six members of the
Committee recommended the case of the applicants for GPF-cum-
old Pension Scheme vide letter dated 14.9.2011/05.10.2011
(Annexure  A-14). The Governing Body approved the
recommendations, vide proceedings dated 28.b4.2012 (Annexure
A-15), However, subsequently, the mattﬂ.r, which had already been

approved by the Governing Body on 28.4.2012, was again -tEI.l-ccn up
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by it and the Ministry, by ignoring -it's. earlier pos'itive
recommendations, declined the claims of the applicants vide letter
dated 14.12.2013  (Annexure A-16). Again, they made
representations on 9.1.2014 [{Annezure A-17) and 14.6.2014

(Annexure A-18) but in vain. Their claim was, however, ‘declined

[

vide impugned orders dated 12.10.2017 (Annexure  A-1),
15.11.2013 (Annexure A-2) and 12.8.2014 (Annexure A-3), by the
competent aﬁthc:rity,

&. Aggrieved thereby the applicants have preferred- the mstant
OA challenging the -legality of impugned orders and actions of the
rea_pm‘_xdgn'ts, i_uter-alia,' on the following grounds:-

(a) That the respondents failed to examine the elaim of the appiicants
keeping in view the latest law and the sirnpilar benefis extended to
other PGI employees who are similarly situated and has besn
rejectad on nom-existing grounds in as wuch as applicants were
appointed/adjusted against the duly sanctioned posts, whereas it
has been stated that many of them were against leave vacancy or

- deputation vacancies. The point of applicability of the rules on the
date of vacancies has not beem dealt with mchading judgment
" relied upon by the applicants in their eaclier O.A. and aize factum
that their pay has been protected which they were drawing as
adhoc employces before regularization and regularization is in
continuation of adhoc appointment, which was againsgt the same
vacancies and cannot be ignored for the purpose of GPF-cum-
pension Scheme particularly when even the daily wages and the
employees paid out of contingencies are given: the benefit of old
pension scheme, even if regularization is after 01.01.2004. The
plea of DOPT circular dated 03.04.2013 (Annesxure A-38) cannot
be used to the disadvantage of the applicants in ag much as their
continuation was keeping in view the public. interest and the
interest of the patients and the applicants never applied for
continuation of their service, rather the PGI authorities themselves
considered them The circular reli=d upon by the respondents
cannct be applied in the present case. The status of the PGI
remains autonomous qua those employess, who have been
granted benefit of GPF-cam-old pevsion scheme though
regularization of their services was after 01.01.2004. Applicants
have been appointed against the advertisement issued pslor to
2004. However, the words that have been mentioned in the
appointment letter that they are governed by the New Pension
Scheme, is inconsequential as such eondition can be applied only
qua those who are fresh appointees having no nexus with the
earlier service qua employees who are working on adhoc basis. In
earlier representations it was duly pointed out and it was
thereafter that judgments rendered subsequently were also
brought to the notice of the authorities but they have ignored the
same. Keeping in view the intervening circumstances and the
subsequent developments, Hon'bie Tribunal was pleased to direct
them to decide the representation on merit but instead of going
into the merit, respondents are sticking *o the same view which
had already been taken by them and as such, the ordear darted
12 10.2017 canror be szid (o be speaking cne and in terms of the
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law and the rules on the subject and as su:ch, same 1s liable to be
quashed. ' : :

(b) That it is on the record of the respondents that the applicants
were appointed on adhoc basis in the year 1996 to 2003 by open
advertisement against regularly sanctioned posts and were allowed

to continue without any interruption. Therefore, their entire
" service is countable towards qualifying service towards oid Fension
Scheme Benefits.

(c) That respondents have delayed the case of applicants for regular
appointment and as such regular appointment of the applicanis
is tc relate back to the date of initisl appointraent in view of
judgment of the |Hon'ble Supreme Court referred as 1990(2) JT
236.

(d) That on appointment of applicants on vegular basis, great
prejudice has been caused to them as their sutire service of more
than 13-14 years is sought to be ignored and on the other hand
the persons who also have rendered even 12-13 years of adhoc
service similar like applicants, they have been granted the benefit
of old pension Scheme benefits. Thus action of the respondents is
arbitrary, discriminatory and not sustainable in the eyes of law.

() That not only adhoc service, even work charge and casual service
and contractuial service followed by regularization is countable for
GPF-cum-Pension Scheme and the case of the applicants is on
better footings as they were appointed/adjusted against a regular
posts prior to 01.01.2004. Henee, their entire service deserves to
be counted for pension etc. '

(fi That case of the applicanis is covered by the judicial
pronouncements including Full Bench judgment passed by the
Hon'ble Punjab amd Haryana High Court in the case of Kesar
Chand’s case and judgments passed in the case .of Rai Singh and
another Versus Kuruksheira University and others as well as in
the case of Harbans Lal, as detailed in the body of the C.A.

(g) That in case of similarly situated employees, who were appointed
on adhoc basis as detailed in the bedy of the O.A. and were
regularized subsequently after 01.01.2004, as is evident from
Annexure A-19, they had been given benefit of 'G.P. fund-cum-old
Pension Scheme. However, the applicants are not being extended
the benefit of G.P.Pund-cum-old Pension zcheme. Thus action of
the respondents is discriminatory. )

(h) That action of the respondents in not ireating the applicants as
regular with effect frem the date of their initial appointment is
harsh, arbitrary, discriminatory, against the principies of natural
justice and service jurisprudence and violative of Article 14 and
16. Hence, whole action of the respondents is bad in law.

T Levelling a variety of allegations and narrating the sequence
of events in details, in all, the applicants claim that they are
entitled to the benefit of GPF-cum-0ld Pension Scheme, which was
prevalent on the date of their initial appointments, as Assistant
Professors but the competent authority. has illegally declined their
genuine claim, in this regard. On the strength of the aforesaid
grounds, the applicants seex to quash the impugned orders, in the

manner indicated hereinabovs.
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8. On the contrary, the 'fés&pond-enfs have cosmetically denied
the claims of the applicants. ‘The Respoﬁdents No. 2 and 3 have
filed their written statement (which was duly adopted by Counsel
for Respondents No.1&4), wherein it was pleaded that applicants
were appointed on adhoc basis during the period 1996-2003.
However, their I'E!g’Ll].EII. appoinitments were made in pursuance of
the fresh advertisement, on substantive vacant pDBtS‘.‘ by the
Department, after 1.1.2004. It was submitted that prior to 2004,
GPF-cum-0ld Pf:;asian Scheme was applicable, which has been
rapm&ejd"ﬁy R . o 1.1.2004, by introducing
New Pension Scheme (for brﬁvitj* “NPE”). The persome, whe were
apfminted before i-l.i’.@D@- are:- governed under the GPF-cam-Old
Pensicn Scheme, and employees appointed after [.1.2004, are
covered under the NPS. However, it was acknowledged, that the
Director, PQIM;ER; vide lether dated 21.1.2010 had recommendsd
the matter to be puf up and the Governing Body of PGIMER, in its
meeting held on 28.04.2C12 had constituted a Sub-Committee, to
look into the grievance of the applicants. The Sub Committee
_ rccommcﬁded their case vide letter dated 14.9.2011 (Annexure A-
14). Thereafter, the matter was -placed before the Governing Body,
vide Agends Item No. F-6, in its meeting held on 28.4.2012. The
Governing Body was informed about the recommendations of the
Committee uncier Joint Secretary (HR) of the Ministry and that all
these faculiy members were on ad-hoc basis for a long period and
eould have been regularized prior to 01.01.2004, had the Selection
Comruittee met earlier. The Governing Body appreciated ‘the
circumnstances, and after detailed discussion, it agreed to appreove

the proposal as a special case. The decision of the Government



_43xz
-§- 0.A.No. 060/00105/2018

Body was referred to the Government of Iﬁdia, Ministry of Health &
Family We]faf.a, vide letter dated 9.7.2012 (Annexure R-2/1). The
Government of India, vide letter d_ate& 1.9.2017 (Annexure A-36),
has sought various informations / clarifications, which were duly
submitted vide letter dated 8.9.2017 (Annexure A-37). However, the
MSUY has rejected the representations and claims of the
applicants, v_"‘l‘de impug‘,fnﬂd order dated 12.10.2017 (Annexure A-
1). In other words, the PGIMER has admitted the claim of the
applicéﬁta;.;_ as genuine, but it .was denied by the concerned
Ministry, -ﬁde._ impugned order, Annexure A-1.

9. Slmﬂarly, the case of the respondents, further proceeds, that
as . pﬂr Regulatmn No. 61 of Schedule-1 appended to PG-]‘.MER

Cha.nchgarh Regulations, 1967, Director of the PGIMER, has been
empn;xrerad Htcx-appoint Fa.mJity, on adhec basis, for two - years. T-lie
.Gc:v:ammg Body, being an apex body, having the higher dignitary
members and campetent authority, the meeting is conducted once
or twme in a year. Sirice the recruitment of the faculty is a t:lme:
consuming process, keeping in view the public interest, exigency of
service and heavy rush of patients, the institute filled up these
vacancies on adhoc basis, in various disciplines in various
depaﬂm&nts, as a stop gap arrangement, till final process of
recruitment is made. Instead of reproducing the entire contents of
ﬁ15' written _slta.t&-.ment in toto, and in order to avoid the repetition of
facts, suffice it to say, that while duly acknowledging the factual
matrix and reiterating the validity of the impugned letters / orders,

all the respondents have vaguely denied all other allegations and

grounds, contained in the OA, and prayed for its dismissal.
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l‘D.l | Cézlﬁ"overﬁg 'Eha. pleadmgs of the wi‘%tten statement filed by
the réspox.lclents. and réitarattng the grounds contained in the OA,
the apphr“ants have iﬂed1 the rejoinder, and prayed for the
acceptance of the O.A. That is how, we are saized of the matter.

11. Having heard the learned counsel for tb.e partuas having gone
thmugh the rﬁcmd and Jegal provisions with ftheir valuable
assistance & after bestowal of thought over the entire matter,  we
are of the firm view that the instant OA deserves o be accepted, in
the manner and for the reasons mentioned here-in-below.

12. As depicted hereinabove, the facts of the case are neither
intricate, nor ratch disputed, and fall within a very narrow
compass, to decide ﬂm real controversy between the parties. Such
being the mateﬁa} on recerd and legal pesition, noew the short and
significant questien. that arises for our consideratior:, in this case
is as to whether the services of the applieants would be rsckoned
from the da.te of their initial appointments, for all intents and
purposes, including the benefit of GPF-Old Pension Scheme, in
the given peculiar facts -and special circumstances of this case or
not?

13. Having regard to the rival contentions of the learned counsel
for the parties, to our mind, the answer must obviously be in the
affirmative, i this relevant connection.

14. Ex-facie, the main celebrated arguments of the learned
counsel for ihe respondents and their objections projected i the
impugned orders, that since the FGIMER, Chandigach, has not
talkenn any approval of the Department_of Personnel & Training
(DoP&T) before exteading the adhoc appointments, till the regular

appointments of the applicants, se they are not entitled for the
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benefit of the GPF-cum-Old Pension Scheme, and if it is granted
to them, then it will open ﬂoddgat&a of litigation, for  other
institutions, are not only devoid of merit, but mis-placed as well
and deserve to be repelled for, more than one, (following )reasons.

- 15. At the first instance, it .is not a matter of Idispute, that
having possessed the requisite qﬁaiiﬁcations and experience etc, in
pursuance of the advertisement and having successfully completed
the recruitment process as per s,ta,mtofy rules and regulations of
the PGIMER, all the Doctors (applicants) wers duly appointed as
Assistant Professors, i:t::. their respective fields, during the period
ranging from 195?6 to 2003, by thé Competent Authority. Since
then, they are performing th:laainé_duties with devotion, which are
performed by regular appamtﬂﬁé. Similarly, the clinical ‘c-luﬂes of
all the Doctors (applicants) .:EIIE thel same, as performed by regular
incumbents. Subs_ei:;uenﬂ&, the- PGIMER advertised the posts
manned by the applicaﬁts, for filing on regular basis. The
aﬁpﬁcants, have reguisite qualifications & experience, and were
eligible for regular appointments against the said posts, as well.
They were duly selected and appointed, on regular basis, without
any interruption maintaining and protecting their continuity in
service, pay scale and other service benefiis, i.nclﬁding the
increments, which they were drawing as adhoc appointees,

16. In that eventuality, for the purpose of pensionary - benefits,
the qualifying service of the applicants shall commence from the
date, they took charge of the posts, to which they were first
appointed, in temporary capacity, as that temporary service was
followed, without interruption, by substantive permanent

appointments in the same service/posts, as contemplated under
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Rule 13 (Chapter I} of the Central C‘.i-\ril Services (Pension) Rules.
1972 (Annexure A-28). |

17. Not only that, as inclic:atar:i‘ hereinabove, the applicants
continued working, as such, uninterruptedly and withdut any
breal:: Even the Respondents No.Z & 3, have duly a.c:lﬂnc:wledgec_l
the factual matriz, in this regard, in their written statement.
Therefore, in this manner, the initial service of the applicants
would be reckoned for all internis and purposes including GPF-

cum-0ld Pension Scheme, in view of the observations of the

I—Inﬁ’ble Apex Court in the case of Rudra Kumar Sain and others
v. Union of India & others, (2000) 8 SCC 25, wherein it was heid
that in service jurisprudence, ~a persen, who possesses the
requisite quaiification for being .appoiuted to a particular post, and
then he is appointed with ap;émva.l and consujtation with the. -
appropriate é.uﬂa.arity and continues im the post for a fairly long
time, then such a:n. appeintee cannet be held to be stop-gap or
fortuitous or purely adhoc. Such employee is entitled to benefit of
his service with effect from his initial appointment (as in’the
present case).

18. Sequelly, it was held by Hon'ble Supreme Court in Dr.

Chandre Pralcash v. Stgte of U.P (2002) 10 SCC 710, that the

appellants (therein) who had been appointed against substantive
vacancies and were continuing from 1965-1976 to 1983, and were
enjoying all the benefits of regular service, are entitled to seniority
from the date of initial appointments.

19. Similarly, Constitution Bench of Hon'’ble Apex Court in the

case of Direci Recruit Cimss H IZagineering Officers’

- Associntion v, Slale of Waharashira and pthers, (1990) 2 SCC
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715, has held that once an ir_Lcumbent is appointed-to a post
a;::qording t;:x the rules, the seniority has to be couﬁteid from the
:.;la.fte: .I of initié.l appointment, for all iutent_s_- and purpu::»sas.,
Mofeover, the rﬁatter of counting initial service for fha pur-posc of
pensionary benefits, is no longer res-integra and is now well

settled.

20. - An-identical duestion came to be decided’ by Division Bench
of the Hom’ble Punjab & Haryana High Court in the case of -Rai

‘Singl énd another v. Hurulcshetra University, Kurulksheira, -

* Civil Writ Petition No.2246 of 2008, decided on August 18, 2008, in
Whmh it was held, that any service rendered on contract bakis or

' adboc setvice ete, is to be counted towards the pensionary benefits,

as under:

"4 Learned counsel for the pefitioners relies upon a Full Bench
judgment of this Court in Kesar Chand v. State of Punjab and
others, 1988(2) PLR 223, wherein validity of Rule 3.17 {f} of the
Punjab Civil Services Rules, Volume II was considered, which
provided for temporary or officiating serwice followed by
regularization to bé counted as qualifying service but excluded
period of service in work charge establishmient. It was held that if
temporary or officiating service was to be counted towards
qualifying service, it was illogical that period of service in a work
charge establishment was not counted.

6. As held in Kesar Chand (supra), pension is not a bounty and is
for the service rendered. It is a social welfare measure to meet
hardship in the old age. The employees can certainly be classified
on rational basis for the purpose of grant or denial of pension. A
cut off date can also be fxed unless the same is arbitrary or
discriminatory. In absence of valid classification, diseriminatory

treatment is not permissible.
21. Likewise, the Hon’ble Punjab & Haryana High Court in
the case of Harbans Lal Vs, The State of Punjab & Others
CWP No.2371 of 2010 decided on 31.8.2010 (Annexure A-
31), has, inter-alia, ruled as under :-

“Mr. Shalender Mohan, Advocate for the’ petitioner has
further argued thar this issue has been considered in a
number of judgments while interpreting Rule 3.17 A of the
CSE Val.2, Reference can be made to the judgments of this
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Court in case of Heshmir, Chand Vs, Punjah State
Eleetricity Boasd and others 2005 (4) R8J, 581 and Ram
Dia and others Vs. Uttar Haryana Bijli Vitran Wigam
Lid. and another 2005(4) RSJ, 689, Hari Chand Vs.
Bhakra Beas Management Board and others, 2005(2)
RESJ, 373 and Balbir Singh Vs. State of Haryana and
others 2004(4) RSJ, 71. Full Bench while dealing with a
similar controversy in the case of Hesar Chand Vs. State
of Punjab 1998 (2) PLR 223 has held as under:-

“Once the services of a work-charged employee have heen
regularized, there appears to be hardly any logic to deprive
him of the pensionary benefits as are available to other
public servants under Rule 3.17 of the Rules. Equal
protection-of Jaws must mean the protection of equal laws
for all persons similarly sitnated. Article 14 strikes at
arbitrariness because a provision which is arbitrary
involves the negation of equality. Even the temporary or
officiating service under the State Government has to he
reckoned for determining the qualifying service. It looks to
be illogical that the period of service spent by aa employee
in & worl-charged established before his regularization has
not been taken into comsideration for determining the
qualifying service. The classification which is sought to he |
made amecng Government servants who are sligible for
pension and those who started as worle-charged srnployess
and their services regularized subsequently, and the
others is not based on any imtelligible criteria and
therefore, . is not sustainable at law. After the services of &
worle chavged employee have been regularized, he is a
public servant like any other servant. To deprive him of the
pension is not only unjust and inequitable byt is kit by the
vice of arbitrariness and for these reasons the provisions of
sub pule {ii] of Rule 3.17 of the Rules have to be struch
dowm being violative of Article 14 of the Constitution.”

9. The aforesaid view was further reiterated by this Court
in the ecases of Joginder Singh, Hazura Singh and Nasib
Singh (supra). A conjoint reading of the Tules, quoted
above and the observations of the Full Bench: would reveal
that it is by now well established that period of service
rendered on daily wage/work charges prior to
regularization of services is liable to be counted for the
purposes of gratuity and pension.”

The consistent view of the judgment is that worl
charge service rendered before regularization, is liable to
be counted as qualifying service for the purpose of
pension. A Division Bench of this Court was seized of a
case in which vires of Rule 3.17 A was challenged whereby
half of the service paid out of contingency fund was to be

counted as qualifying service. This rule has been struck
" down in a judgment of this Court in cass of doginder
Singh v. State of Haryana, 1998 Vol.1, SCT 795. Once
the entire service paid out of contingency, is liable to be
counted for the purpose of qualifying service, a
causal/daily rated service is also bound to be eounted as
qualifying service.

A Division Bench judgment in case of Smt.Ramesk
Tuli Vs. State of Punjab and others, 2007(3) SCT, 791
examined the proposition as to what would be the
qualifying service for pension as per Clause 5(6) of the
1992 Pension Scheme applicable to the Punjab Privately
Management Recognized Schools Employees. In paragraph
6 of the judgment, the following obscrvaricn has been
made:-
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“There ias another aspeci of the matier. Hon'ble the
Supreme Court in -the case of Vansant Gangaramsa
Chandan v. State of Mahavashira, 1996(4) SCT 403: JT
1926 (Supp.) SC 544, has considered clause 23 of Chapter
Y1 of a Pensmn Scheme of the Hyderabad Agnculmral
Committee, which is as under:-

“4 Clause 23 of Cha.pter VI in the scheme reads as under:

“Qualifying service of a Market Committee employee shall
commence from the date ke talkes charge of the post to
which he is first appointed or from the date the employer
started deducting the P F. cc«ntnbuﬂon fm— the employee

" which ever later; ;

It was hcld that the clauses of the Scheme have to
be read by keeping in view the fact that pension is not a
bounty of the State and it is. earned by employees after
rendering long service' to fall” back upon aftér their
retirement. The same cannot be arbitrarily denied. The
clauise was subjzcted to’the principle of Teading down’ a
well lmown tool of interpretation to sustain the
constitutionality of a statutory provision and accordingly it
was read down io mean that the qualifying service could
commence either from. the da‘tc of taking charge of the post
to which the emplpoyee was first a.ppvamted or from the date
he siarted contributing to the C.untnbutory Provident Fund
whichever was earlier. - .

The ratic of the above mentioned judgment would a.pply to
the facts of the instant case, inasmuch as, the provision
made in clause 6(6) of the 1992 Scheme has to be read
down to mean thar gqualifying service would commence
from the date of continueous appeintment, which is
17.8.1965 in the present case; or-from-an earlier date if
the employer had started contributing to the Coniributory
Provident Fund whichever. s : earlier.- Therefors,. 'the
petitioner would be entitled to count her service with effect
from the date of her appointment and approval i.e.

17.8.1965."

The writ petition was allowed and the petiioners were held
entitled to count their entire service w.e.f 17.8.1965 to
30.9.2001 as qualifying service for the purposes of
pension. However, the Contributory Provident Fund was
required to be adjusted and deducted from the arrears of
Her pension. We come to the conclusion that the
petitioners’ initial date of appointment after regularization
will be the date on which employee takes charge of the
post. Once the entire service of a daily wager is to be
counted as qualifying service then his date of appointment
will relegate back to his initial date of appointment i.e.
1988 and he cannot be ousted from pension scheme by
applying the date of regularization i.e. 28.3.2005 which is
avidently after the new scheme or new restructured
defined Contribution Pension Scheme came into force
w.ef. 1.1.2004,

- Reliance has been placed by the respondents on a
Single Bench judgment in case of Ramesh Singh and
athars Vs, State of Funjab CWFP No.5092 of 2010 decided
on 22.2.2010). No benefit can be derived by the State on
bebalf of the judgment because Euie 3.7 of the Punjab
Civil Service Rules Vol.Il has not been discussed in rhe
judgment. A request ior exiension of nension scheme has
been repelled in the judgmeni on the ground that
petitionars who wers working in the SBoerd on work charge



43¢

-i6- . 0.A.No.060/00105/2018

o

basis were regularized by the Board. Since, there was ro
scheme of pension in the Board, their claim of pension was
rejected. On the other hand, the employeas who had come
from the department of Health on deputation to the Board,
and who on repatriation to the parent department were
held entitled to a pension by virtue of pension scheme
applicable in the parent department. This Judgment is not
applicable on the facts in the present case,

The next question for consideration is whether the
clarification issued hy the State of Pumjab, vide
instructions dated 30.5.2008 (Anmexure P-3) which runs
against amendment made vide Annexure F-2. A similar
Issue has come up before the Hor'ble Division Bench of
this Court in case of Harzjinder Singh Vs. Btate of Puajah
- 2004{3) SCT 1. The Division Bench while interpreting the
"executive instructions vis-a-vis statutory rules namely,

pension rules held az follow:-

“The above instructions issued by the Director Loecal
Government. purporting to interpret the Pension Rules are
in fact contrary to the same. Besides, the said instructions
cannot substihite or supplant the substantive provisions
of the Pension Rules. However, as already notice above,
there is nothing in the Pension rules which requires the
‘qualifying service’ to be computed from the. date of the
employee makes centribution towards O.P.Fand or fram
the date of his cenfirmation. Rather the position is that the
‘qualifying service’ is to be counted in terms of Rule 2(j) for
the period of service rendered by the employes for which
he is paid from the Mumdcipal Funds which i the fund
constituted under Section 51 of the Punjab Municipal Act,
The emphasis-on the words “appointed on regular basis” in
the sbove memo om the basis of Rule 1 (3) (i) of the
Pension Rules iz also misplaced. Rule 1(2)(i) of the
Pension Rules, in fact provides that the Pension Rules
shall apply to the employees of the Committee who are
appoinied on or after the first day of April, 1990 on whole
tirne regular basis and opt for the said rales.....”.

The Bench, thereafter, concluded as follows:-

“17. Keeping in view the above facts and circumstances, it
is evident that the stand of the respondents that the
‘qualifying service' of the petitioner is to be counted from
the date he started making contributions to the C.P. Fund
is absohutely misconceived and baseless. The same is not
supported by the Pension Rules applicable in respect of
the petiHoner. The petitioner, therefore, has been
unnecessarily denied the benefit of pension, which as Dar
the settled law, is not a bouniy or a matter of Erace nor an
ex gratia payment payable at the sweet will and pleasure of
the Munieipal Council (respondent No.4). It is 2 payment
for the past service rendered and is a social welfare
measure to those who In the hey day of their life rendered
service on an assurance that in their old age théy would
not be left in the lurch. The payment of pension is
governed by the Pension Rules governing the grant of
pension to the employees of the Municipal Council. It is
the liability undertaken b the Mranicipal Council under the
Pension Rules and whenever it becomes due and payable it
is to be paid.”

This view has beer followed by a Division Bench of
this Court in case of Hans Raj Vs. State of Punjab and
othisrs, 2005(3) RSJ, 262. In this case the Division Bench
examined the Punjeb Municipa! Emplovaes Pansion and



44C

B B - 0.ANo. 060/00105/2018

General Provident Fund Rules, 1994, Vide instructions
dated 8.1.1999, the State of Punjab had provided that
since the Pension Rules has been made applicable in lien
of CPF, the period to be considered as qualifying for
pension. has to be restricted to the period for which the
employee was contributing to his CPF. These instructions
were held contrary to the Fension Rules by the Division
Bench. The Division Bench held that the said instruetions
canmot substitute or supplant the substantive provisions
of the Pension Rules. The petitionier was held entitled to
count his entire se-vice from 1962 to 1998 as qualifying \
service for the purpose of pension. The condition that
qualifying - service would commence from the date of
contribution to the CPF, has been rejected by the Division
Bench. '

From the zhove discussion, we have come to the’
conclusion that the entire daily wage service of the
petifioner from 1988 Hll the date of his regularization is to
be counted as qualifying service for the purpose of
pension. He will be deemed to be.in govt. service prior to
1.1.2004. The new Re-structured Defined Contribution
Pension Scheme (Annexure P-1) has been iniroduced for
the new entrants in the Punjab Government Service w.e. i
01.01.2004, will not be apphcable to the petitioner. The
amendment made vide Annexure P-2 amending the Punjab
Civil Services Rules, eannot be further amended by issuing

_ clarification/instructions dated 30.5.2008 (Annexure P-3).
‘The petiioner will continue to be governed by the GPF

_ Scheme and is held entitled te receive pensionary benefits
as applicable to the employees recruited in the Punjab
Govt. Services prior to 1.1.2004.

In view of the abeve, the writ petition is allowed.
Accordingly respondents are directed to treat the whole
period of werk charge service as qualified service for :
pension because accordingly to clarification. issued on
30.5.2008 (Annexure P-3), the new defined Contributory
Pension Scheme would ,be applicable to all those
employees who have been wnrldng prior to 1.1.2004 but
have been regularized thereafter.”

. 22. What cannot possibly be disputed here is that the judgment,

Annexure A-31, has already attained the finality ag SLP lo. © No.

283578 of 2012 filed by the State of Punjab, was dismissed vide

order dated 30.7.2012 and Eeview Peiition © No. 2038 of 2013

was also dismissed, vide order dated 4.11.2015 (Anhemare. A-32),
by Hon’ble Supreme Couri. Therefore, it is held that the services of
the applicants would be reckoned from the date of their respective

initial appointments (1996 to 2003}, for _ all the service benefits,

____________..-—-—-"‘——
including the benefit of GPF-eum-Old Pension Scheme, which was
Sa— o ———— e

in operation, at that point of time.
;—Il—'_.'_._—

e
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| 23. In the same ma_lmt_ar.- the seqc:nlnd feeble argument & ground to
reiect the nlaim of the applicants, vide impugned order, Annexure
A-1, that if the request of faculty members of the Institute is
-E.U.oWéd, then it will give rse and would open flood gates of
litigation by ﬁ number of representa_ﬁons frore various other
Institutions/organizations, is agam not, at all, TE’IEbIE: ancra it'is
held that the apphca.nts are. Legally entitied tn the benefit of GPE-
_cu:n~Old Penf-‘.mn Scheme, as discussed here-in- ‘Above, the:n I:he:.r
chlann czmnut pasalhty be denied on the ground that it will” give rise L
to- | a numb ar cf representations and would open flood gates of
hhgatmns by vannuq other nstitutions /organizations for grant of
szm_tlar rahef It is new well setiled principle of law that the
1eg1uma1:e= Emd 1ega,u right of the applicants cauﬁm: be denied to
them:, in the gar._n of plea of opening of Flood Gate Litigations. The

Hor'ble Apex Court has held in the case of Coal Indie izd vs.

Saroj Eumar Mishra, 2098 (3) SC& [L&S) 321, that plea of

opéﬁing of Flood Gate Lifigation, is ne greund to take away the
valuable legal r_igh_t- of a person. Such arguments were held to be of
desperate, oxﬂj .ba.ca.usc there was possibility of Flood Gate
Litigation. Same analogy was reiterated by the Hon’ble Apex Court

i the cases of Zee Felefilins Lid. agnd Anv. v. Union of India

and Ors. [(2005) 4 SCC 649], Woolwich Building Society Ve,

Inlgnd Revenue Commissicners (No.2) 2l [(1992) 3 All ER 737| and

Joknson ¥s. Unisys Lid [{2001) 2 All ER 801], wherein it was

ruled that it is irite that only because flovdgates of cases will be:
opened, by itself may not be a ground to close the doors of courts
. of justice. The doors of the eovits must be kept open but the Couart

cannet shut its eyes. Thus, the contention raised and grounds
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taken by the respondents in Lhe mlpugned order, to reject the

-

claim of th& apphcm;ts are not only arbitrary, illegal but
speculative as well. Hence tﬁa impugned orders deserve to.be set
aside, in 1;h.e presax;t- set of ;:.ircﬁnistances..
24. Therr: is yet another a.spe.ct of the matter, which can be
viewed cntlrely from a dﬁfarenf a.ugie }.t is mot a matter of dispute
that earlier also the Gove;"nment of India, has ct:xnsﬂtuted a
Commlttee to examine rhe 1ssue of applicability of the GPF -CUIM-
Dld Pensmn Sche:lne to smzularly s1tuated faculty members on
a.dhcm ba:;-‘.xs, before 1. l 2004 a;nd thereaftcr appointed on re.g'ula_'r
basls in P(}IMER or other ‘ermlEII msututmnb v1de order dated
4— 2011 [Annexure A—13] The C:ommmtea: duly conmdered the
matter and. resolve:;l as 'lJJ'ELdEJ."

“F‘n]lmmng a.ttcndEd the mz:t.l.ng,

. S Bibaatiish Panda, Jeint Secretary (HE) Chairman

.. : Ms. Chandian Mishra Dwivedi, CA Member

3. Sh. R.T. Venkatasamy, DS ([FD) Member

4 :Ms Va.tsamma K. Daniel, Under Secretany . Rep. of Directar(AS)
5. S8h. P.C. Akela, Sr. Adm. DEEEer(I] FPGI Member Convener”

Sh. Attar Singh, Ghief Administrative Officer, AIIMS, New Delhi did

not attend the meeting.

At the outsct, the Chairman asked the details of the case from the
Member Convener. It was informed to the members that there are about
23 faculty members who were appointed on adhoc basis (as per details in
Annexure) without ‘brealk prior to 01.01.2004 and have been working
without breai till their appoiniment on regular basis as Assistant
Professors after 01.01.2004. They have represented for applicability of
Old Pension Scheme in their case as they were appointed prior to
01.01.2004. It was =l=o informed that the matter was earlier refaerred to
the Govt. of India on 23.06.2009 and in response this Minisity of Health
and Family Welfare, vide their letter dated 01.01.2C10 intimated that the
proposal was sent to DOPT and they have stated that

*Since PGIMER, Chandigarh, in their offer of appointment
had Srated that only NPS will epply in these cases, it is for
them to resalve the matter”.

The martter was placed before the Governing Body on 17.01.2011,
the Governing Body rccommended that Sub-Committee to examine the
issue may be constituted in the Ministry as to whether any departure
from the NPS can be considered in PGIMER or other similar institutions-
on the ground that the initial ad hoc appointments have taken effect from
a dare earlier than 01.01.2004 Accordingly 2 Sub-Commitiee was
conarituted under the Chairmanship of JS (HR).
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The Cornmittes was informed thar a1l these faculty members have
beer: appointed against the regular vacancies and pay protestion was
_aiso allowed to them on their appointment on regular hasis,

1

After due deliberations the Commitiee considered that there is 5
case / ground for exiénding benefits of COS {Pension) Rules, 1972 (Old
Pension Scheme) to these 23 faculty members. The request is further
strengthened on the grounds that the meeting of Standing Selection
Committee for selecting them on regular basis could mot be held
regularly, which is beyond the knowledge and control of these 23 facuity
members. The Corarnittee, however, farther observed that it shouzld be a
onetime measure and should not be quoted as precedent in future.

. ~
This committee recommends for extending the benefit of Old

Pension Scheme to these 23 faculty members after approval by the
Corapetent Authordty”.

25. .Admittedly, the recommendations of the Commiitee have

been acice_ptf:d_ and implemented, as such the henafit of the GPE-.
curn-Old-Pension Scheme was granted to the similarly situated

e]igiblg& persons. | Themfbrf_:;_ "si_mce the rgsp;"fk.!.deni‘,ﬁ nave extended
this benefit t:ﬂ‘.s:imilarly . _g:itﬁatéd faculty-members of PGIMER, so
they cannot ﬁf.hssi'bljr be nnw- permitted o discriminste ke
applicants, in this :rel_etta,n,‘t cemmection. Thus, the applicants in the
instant -::a:a;e are also held légéﬂy entitled fo the similar ireatiment a
and hen;e;;é_:i:_- of GPF-cum-Old PRension $cheme, in the similar
circumstances of the case on the principle of pazity and equality,
enshrined - under Articles 14 and 16 of the Constitution, of ‘Iﬁdia, in
view of the observations of Hon’ble Apex Court in cases Man Singh

Vs. State of Heruana and others AIR 2008 SC 2481 and

Rajendra Yadap Vs. State of ILP. and Others 2013 (2) AISLJ,

120, wherein, it was ruled that the concept of equality as enshrined
In Article 14 of the Constitution of India embraces the entire realm
of State action. It would sxtend to en individual as well not only
when he is discriminated against in the matter of exercise of right,
but also in the matter of imposing liability upon him. Equal is to be
treated equally even in the matter of executive or administrative

action. As a 'matter of fact, the Doctrine of equality is now turned
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as a sylmnyrn ot fairness in the concept of justice and sta_nds as
the most accepted ma’rhodc:]og} of a governmental action. It was .
also he].d that ﬂ;e administrative action should be just on the test
of 'fair play' and reasonableness, which is totally lacking in the =
inastant case.
26. .’I’h.is,l is an _the_ end -of the matte.r‘ What cannot possibly be
dis puted is that in the wake of representations of the applicants,.
the Dlmctor of the PGIMER, vide letter dated 21.1. 2010 favnurably
reca*nmended their cases and forwarded it to be put up. and the
Gc:vemmg Budy of the PGIMER (Central G‘mvermncni;), in 1ts
meetmg, hald in January, 2011 h.ad. constituted a 6 Member sub-
| Conmuttee to. look inte Lhe gnevsnce cf the app]lc.a.nts Th.e
Com.m:ttte:e had also favnurablv recommended their case, wde letter
da.te,d. 14.2 ?Oll (Annexure- A-14). Then, the rna.t'“.r: was c.ons:de:red
_ by the Govermng Body under Agenda No F-6 on 28.04.2012 s_nd 1t
was resnlvcd that all these faculty members were on ad-hoc bas:r.s
for Ia long period and could have been regularized prior to .

- 01.01.2004, had the Selection Committee met earlier.

27. Meaning thereby, had the meeting of the Governing Body was
timely held, then the service of the applicants would have been
regularized much prior thereto. In other words, since the
respondents failed to convene the timely meeting of the Governing
Boedy, so the applicants, cannot, possibly be blamed, in any
manner, in this regard. Concededly, the Governing Body
appreciated the circumstances and after detailed discussion,
agreed. 1o approve the proposal to grant the benefit of GPF-cum-0ld

Pension Scheme, to the applicants, as a special case, vide Agenda
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[tem Ne. F-6, inits meeting held on 28.4.2012, and it was resolved

1

as under :-

“The matier was discussed in detail, The ‘Governing Body was
informed aboui the recommendations of the Committee under
Joint Secretary (HR) of the Ministry and that all these faculty
members were on ad-hoc basis for a long pedod and could
have been regularized prior to 01.01.2004. had the Selection
Commiti=e met earlier. The Governing Body. appreciated the
Circumstances but at the same time the fact remains that
these favulty members were actually appointed on regular
basis only after 01.01.2004. After detailed discussion, the
Governing Body agreed tn approve the proposal as & special
case, widch could not be cited as a precedence, subject to the
approval of the govarunent”.

28. Surprisingly enough, the Ministty' of -Health avd the

* Comipetent Authority, without assigning any cogent reasons, and

without any detailed discussion of legal / rule positon and

entiflement of the applicants, have taken =z somersaudf, and
rejected their claim, on speculative grounds: Admiftediy, as per
* RegGlation Mu. &1 of Schedule-1 appended to PGIMER, Chandigarh

Regulations, 1987, its Director has been empowered o appolnt

Facaliy. on adboc basis, for two years. It was duly acknowiedged <+ - -

and explained by Respondents No.2&3 in their written staterment °
that since, the meeting of the Governing Body, is held onecs or twice -
a year, so keeping in view the public interest, exigency of service
and héavy tush of patients, the institute filled up these vacancies
on adhoc basis, in various disciplines in varous departments, as a
stop gap an‘&ngement, till final process of recruitment is made.' As
the e.pplit;:ants, continiued on their respective posts, till their regular
appeintments, so the 'mere fact the PGIMER has not obtained the
approval of the DoP&T, is not a ground, much less cogent, to deny
the legitimate claims of the applicants, in this relevant connecticn,
.88 cani_ér‘ary projected on behalf of the respondents. It was for the

commpetent authorities to get alleged approval from the DoP&T (if
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any), and the applcants cannot possibly be blamed, in any
rmanner, in this regard, and their legitimate right cannot be taken
away. Thus, any such admipistrative instructions, requiring the
approval of the DoP&T, for extension of adhoc service, _pa.il. into
it-t'signiﬁcance., in view ' of the ‘failure of the authorities. The
respondents, therefore, now cannot possibly be heard tc:; say, rather
estopp&d,- from their own act and conduct, to deny the pointed

benefits of GPF-cum-0ld Pernsion Scheme to the applicatis. .

« 29. - The matter did not rest.there. As indicated earlier, that the =

Ministry of Health and the cempetent authority, in the impugned -
orders, -have, rejected the .claims .of the applicants, without
assigning B.ny cogent rgas-:ona._.-;]:_he_ impugned orders are, thus,
sketchy, non-reasoned and resuit gf _non~a.p_p]ica.ﬁan of mmd. Such
orders, cannot, even ct‘_lzt_er_wise, be legally sustained in view of the
(following) law laid down by Heable Apex Court.

30. Exhibiting th_e; necessity of passing of spealding orders,. the

Hon'ble Apex Court in the case of Chairinagn, Disciplinary .

Authority, Rani Lalkshmi Bal Hshetriya Gramin Bank Us.

Jagdish Sharan Varshney and Others (2009) 4 SCC 240 has in

para 8 held as under:-

“&. The purpose of disclosure of reasons, as held by a
Constitution Bench of this Court in the case of
S.N.Mukherjee vs. Union of India reported in (1990) 4
SCC 594, is that people must have confidence in the
judicial or quasi-judicial authorities. Unless reasons are
disclosed, how can a person kmow whether the authority
has applied its mind or not? Also, giving of reasons
minimizes chances of arbirrariness. Hence, it iz an
essential requirement of the rule of law that some
reasons, at least in brief, must be disclesed in a judicial
or guasi-judicial order, even if it is an order of
affirmartion”. ;

31. Sequelly, similar question came to be decided by Hom'ble

Apex Court in a celebrated judgment in the case of M/s Hahsovir
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764 which wes subsequently followed in a line of judg'm.e.ﬁfs.
Having considered the legai requirement of passing speakj-r-lg orn:.'léi-:
by the authority, it was ru_lPd that “recording of reasons in support '
of a decigion on a disputed claim by a gquasi~judicial aﬁmoﬁit'}-r.
ensures that '@:he decision is reached according to law and :I‘.S- .m::n't the -
result of capiice, whim, or fancy or res-mh&d on graunds of Ip'u.]icy 61'
expedienicy. A party to the dispute is ordinarily eatitied {o ktioﬁ;r.'thml' )
grounds on which the authority has rejected his claim. It was also
held that “while it must appear that the a_u!:hmfi.ty entrasted \mth
the quasi-judicial ::-:.uthoritii has reac:hed a conclusion of the
problem before him: it must appear {hat he has 1:'55&{51'1561 a
cenc-luaion which is 'aemrding. to law and 1must, and for v—z.mu-mg
that he must vecord the ultimate mental pracess leading xun_. the
dispute to its sc-ziur.ic:ﬁ_. The same view was again reiterated b}':.
Hom'’ble Apex Couwrt in the case of Lrivisionui g’f_q_m_sﬂ__@iflggg__}_’;g .

Madheusudan Rao JT 2008 {2) SC 253, Such authorities are required”

to pass reasoned and speaking orders, adversely effecting civil
rights of the empleyees, which is totally lacking in the pm&sént case.
32. Therefore, 1f the entire indicated facts and maferial on r&coi‘dz
as discussed hereinabove, are put together, and analyzec_l-wiﬂl'
regard to the legal position, then t.o us, 00 one can escape in
recordinlg an inescapable and irresistible conclusion, that the entire
service of the applicants, would be reckoned from the date of their initial
appointments, for al irtents and purposes, including the benefit of GPF-cum-
Old Pension Schere, in the obtaining circumstances of the case.
Hence, the contrary arsuments and the pointed reasons pfojected
on behalf of the respondents, in the impugned orders, deserve to be

and are hereby repelled, under the present set of circumstances.
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As such, the ratio of law laid down in the indicated judgments,
mutafis mutandis, is applicable to the present controversy and is
the ccamplete answer to the preblem in hand. In case, the legmmate_
right of the applicants of GPF-cum-0ld Pension Scneme is denied
tc: thém, in tha.t eventuality, it will ine:uica."ce and- perpetuate,
u.nbearable moneta::y 1033 and great injustice tn them, which is not" -

_lmgally pam:uamble

33.. No other pomt ‘worth consideration has either been unged or

ﬁrﬂéé&"ﬁy the learned cotinsel for the parties.
i

1
'

34. In the light of the aforesaid prismatic reasons, the instant OA
.ig accépfed; as prayed for: As a consequences thereof, ‘impugned -
orders’ dated 12.10.2017 (Annexure A-l}, dated 15.11.2013

(Annexzure A-2), dated 12.08.2014 (Annexurs A-3} and any other

such orders / instructions, having the effect of denial of benefit of
.GFF-cump-0ld Pension Scheme to the applicants, are her&bﬁr‘set L

e o T
aside. At.the same time, the competent authority is directed to %

grant the benefit of GPF-cum-Old Pension Scheme to them,
prevale:ﬁt at the relevant time of fh.ew respective initial
.appmntnmnts alnng with all the conaequentla_l benefits, arising
therefrom, in accordance with rmles and law. However, the parties

are left to bear their own costs.

{P. GOPINATH) {JUSTICE M.B. STLLAR}
MEMBER {4} MEMBER [J)

Dated: 12.08.2018
He’
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IN THE HIGH COURT OF PUNJAB AND HaRYANA
AT CHANDIGARH

QIR 8 i Te 30 5% 1 G

CWP Nb. 26482 of 2018
.~ DECIDEP ON: QCTOBER 22. 2018

UNION OF INDIA & OTHERS

_PETITIONERS

DR. NEELAM AGGARWAL AND OTHERS
T " RESPONDENTS

. CORAM: HON'BLE MR.JUSFICEAJAY KUMAR MITTAL. -
HON'BLE MR. JUSTICE AVNEESH JHINGAN.

Present: Mr. Namit Kumar , Sr. Panel Counsel,
for the petitioners.

Mr. Gurminder Singh, Sr. Advocate with
“Ms. Harpriya Khaneka, Advocate
for the respondent-Caveators.

e ek

AVNEESH JHINGAN, J.

This writ petition has been filed éeeldng quashing of order
dated 13.03.2018 (Annexure P-5) passed by the Ceniral Administrative
Tribunal, Chandigarh (for brevity 'the Tribunal) allowing the Original
Application (0A) filed by respondents Ne.l to-21 in this petition
(hereinafter referred to as respondents’) and granting the benefit of GPF-

cum-Old Pension Scheme (for shott ‘0PS") prevalent at the time of their

igrit
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initial appointment. .
i

2 The factual rx;atrix relevan;r to the issue raised and canvassed in
the petition is that respondents were appointed 7 ad-hoc basis in Post
Graduate Institute of Medical BEducation and kesemci {-eatre, Chandigarh
(for short PGIMER)) en different dates between the verfod Le. 12.06.1995
o 24.12.2003 on the post of Lecturer. The pigi of Lecnurer 'was later re-
- designated as Assistant Professor. The appointmen: letier stated that they
were being appointed purely on ad-hoe basiz xud Hhis dupodntient will not
bestow on the person a cIa‘imi for regular appriniment or ad-hoc service
rendered would not count for the pupose of seaiority i thal grade ov for the
eligibility of promotion to the nesgt grade.
3. Due to .301"35 administrative exigenciss, recniitment of doctors
on regular basis was deiayed and keeping in view the wurking and services
provided by PGIMER and also considering iarger public interest and
exigencies of services ad-hoc appointrments were made. Later, regular.
recruitment process was initiated for filling up vacarcies for the post of
Assistant Professor. The respondents also applied and got selected on
various dates ranging between 21.12.2005 0 23.04.2011.
4. : During the intervening period, the Govemment of India
introduced a New Pension Scheme (NES) for its new employees. NPS was
mandatory for the Central Government employees who had joined on or
after 01.01.2004. The empicyees of PGIMER. were alsc covered under the
NPS. Earlier, the employees were covered under the OPS. The PGIMER.
relying upon the letier No. V.17020/42007-ME-11, dated 28.56.?.007 issued

by the Minisity of Health and Famjly Welfare (for short ‘Minisiry?

LR
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ciarifying the gpplicabﬂit:; of NI’S held that the respandénts woulc_l be .

covered under the NPS. The relevant portion of the aforesaid letter is

reprod ced as umier -

rhe facully who were wor ‘king on regular basis on the Iawer |
posts and selected as Dir eCt Recruits in the Grade of Prafessor,
. - gre.governed by the earlier pension rules and those who are
appointed.on regular-basis io any post as Diract Recruils, on or :
* after 01.01.2004; would be covered by the New Pension Scheme
“ evén though they may have been working on adhoc basis in any
fﬂasr in the Institute.” - e ! L
5. il Therea‘i‘er the respmdants made a representattﬂn for grant of

I_:beneﬁLs- c;ff the DPS The nattar was put before the Governing Eody The\ '
UDVBIICmg Body in its meeting held In January, 2011 constituted a’ Sub-
_Cnmmtme tQ louk mto the grievance of respondents. The said corrumttee '
) recoﬂ'xmended the case of respondents vide letter dated 14.09. 2031 .The
matter was placed before the Governing Body in its meeting held on
28.04.2012.. The Governing Body recommended that the respondents
sImuId he GO‘VEIEd under the OPS. The decision was subject to the approval
o:IE Govemmer't of India. The matter was referred to Gcavemmeut of India
" ie. Ministry of Health & Family Welfare. The same was rejectad by the
Ministry vide its letter dated 05.11.2013. It was decided that since the
respondents were not appointed on regular basis as on 31.12.2003, hence,
they would be covered under the NPS. The said decision was conveyed tc

the respondents. The respondents agzin subrnitted a representation for

- being considered under the OPS. The representation’ was again rejected

vide letter dated 12.08.2014.
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Yo, . Aggrieved of the rejection, the respondents filed OA bearing
No. 060/00848/2017. The Tribunal vide order dated 31.07.2017, directed
the Ministry to consider a;ud decide the representaticns, by passing.a .
. spealdng- order. In pursuance of the order dated 31.07.2¢17 passed by the
T‘Iibﬂﬁal, the Ministry decided the vepresentation snd rejectad the same vide
letter dated 12.10.2017 and it was held that NP3 would be applicable to the
. Tesperdents. |
7. " .. The decisien of the Ministry was assailed befose the Tribunal
by filing DA.. No. D06G/0105:2018. The said OA was allowed. é)y the
- “Tribunal vidé its order dated 13.08.20%8. It was heid that respoadents
wotld ‘be covered ny‘ OPS prevalent at the droe of their initial appointment.
Aggrieved of the saiG order, the present petiticn has been fiied.
8. ' 'Learn&d counsel for the petitioners has vehemently argued that
the Tribunal erred in allowing -the OA and the same was liable to be
dismissed on the principles of delay and laches, as the claim of the
respondents was rejected in November, 2013, Learned counsel for the
petitioners has placed reliance upen the judgments of Supreme Court
rendered in the cases of “State of Ivripura and others vs. Arabinda

Chalsaborty and others: 2012 (6) SCC 4607 and “Union of India and

others vs. 4. Dureivai (Dead) by LRs; 7010 (14) SCC 389.

g On merits, # was argusd thal the responderis were appoiated
en cegular basis oply after H1.04.2004 and wearge governed by NES. . The
grievance is that the Tribunai had wrongly framed the issue involved in the

case,

10. The counsel for the petitisnsre placed reliance oo the

a1
g dewnicaded oo RS I2705E 091321
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conditions of aﬁpuintment letter, stating t‘_l:Lat the initial appeintment was .
purely on ad-hoc basis. It was clearly mentioned that it shall not bestow on
the person a right to claim regular appointment: and the aﬁ~hpc service
would not be counted for the puspose of senfority of for eligibility for
promotion. The (.?.OI]tEI'LtiOD ?aised_was that it is not a case where the
.respondents were regularized instead they were given fresh appointments
after 01,04.2004. | T

1. - Learned counsel for thé respondents rebutting the contentions
of the petitioners argued that the respbndehts were initially appointed
against regular vacancies. They werﬁ: given regular pay scales and due
| m'*rements were grantad to thém Further the reapundents were entitled to
rmadical and housing fac111t1es crwer» at-par with the regular e:mplc. yees. Stll
ﬁu’th@r it was submitted that at the time of regular appomtme:n* ﬂlﬂ pay,
whi ch the respoud.ents got alongwith increments, Wwas pmtected Wl:e-.reas
in the case of fresh appmntment the- cand1dates were given fresh pay scales.
For this he rehed upon minutes of Sub Committee meeting.

12. To butfress ’ms contentmu, leamed counsel stoutly contended .

that OPS has already been applied to persons similarly situated non-faculty

staff.

13. ‘The contention raised-by the petitioners lacks merit..
14. The Tribunal righily rejected the contention of the petitioners

‘that OA was liable to be dismissed on the principles of delay and laches.
15, The regular appointment of the resPoﬂd&nts varies between
21.12.2005 to 23.04.2011. They moved representations, which were

favourably considered upto governing body. it was only at the Goverameit

Sownioaosd 30 - 95-13-2004 Q81370



. 455

CWP No., 26482072018 - - | B [

wevel that their cl.z.aim was rejected vide lett:er dated 05.11,208% The
respondents moved another representation, which was rejected vide letter
32.08..’2:014. Sub.s;'eque:ntly, representation was made. The sime wis not-
haing consir'l-él-‘ed._ hence, the respondents filed OA befisre the Tribupal, The ®
Tribural wide its . @f&er dated 31.87.2017 issued direction that the
rﬂpr&se:;taﬂ‘oﬁ be déci.&egc_l 'B‘y passing a spealsing D-l-'d.ﬁ’.'. | |
16 : . tis perhne:nt to note here that the petifipness nn'm ma{,ef;gec.
| ’rhe @rder of the. Tnbunal Moreover, the relief claimed by the resvr_\ndents
) 1‘5-:_}01: such which crestes adminisirative domplications. Mo, :‘sf_x:'z.*;g_zli';aft‘wa:
would bé caused to other ewployess, as if wiil act affect the positior
rt-‘;ga:;d:ing the semiority dnd promotion granted o oitwers, The mespondénts
 had only claimed that OPS would be applicabis (o rbein. Fvep otherwiss, -
such a plea cught not te be raised by Union of Tadia, who i 2 weifare State,
more particularly when no delay and lacher can he sttributed to the
respondent,
17. The reliance upon the Supreme Cewts judgments referred
above does not enhance the case of the petitioners. The said cases are not
applicable to the facts and circumstances of the present case. In Arabindc
Chalwaborty's case (supra), the Apex Court was dealing with a case where
the respondent was given a fresh ai:apoir:tment after terrnination of his earlier
service. He never raised any g-rievance of fresh appointment after
termination and after moré than a decade, he raised the grievance about his
seniority. His claim was stale and hence no relief was granted, as it would

_have affected the other employses whe were granted the seniority or

promotion over the vears.

ar?l
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18. In A Durgirai's case (Supra), respondent was claiming

retrospective plr_:omotion afier a delay of two-, decades. Apart from the delay,.
it wculd héve created a.;irrﬁnistratim complications and therefore, the Court
con51dared tne :Eb.ct that even if the c;halienge to the med;zcal test undertakan
it the year 1976 .is upheld, still respondent would not have been ehglble to,
be prommed without passmg a wrltteh examination. Hence, failure to
'prornute th respnndent on ad-hoc bas1s had no bearing cn his. c‘*mncev; of
regular promotwn Whereas in the present case respondents are nmther
' Llaunmg senmnty nor pmmouon Even allowing their claim w;ﬂ not affect
auy uther employee This is not a case where claim can be dismissed on the
, gmum:l of delav and laches

19 o Equally, contention of leamed counsel for the petiﬁoneré that
" fhe Tribunal erred in framing the issue involved in the controversy also
iacks ment | |
20, + The tribunal dealt with the issue by noting that significant
qﬁa:é'r'.ion. that arises for consideration in this case is, as to whether the
services of the applicants }wouhf be fegkun.e-é'l-ﬁjﬂm the da;te of their initial
appointments, for all intents and purpeses, including the benefit of OPS, in
the given peculiar facts and special circumstances of this ease or not?

217 . The framing of the issue would not- govem the outcome of the
case. The primary issue for consideration was whether in the peculiar facts
and circumstances of the case, respondents who had been appointed on ad-
"hoc basis before 01.04.2004 could avail the benefit of OPS?

9 . . The Tribunal has examined the issue in two different ways

(N

" The relevant observation of the Tribural on this aspect reads tus:-

o Maemlamape 3 - 051 RIIE 3130
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"14. E:c—;fac:r.’é, the main celebrated arguments of the
learned counszl for the. respanéier-?.ts and their objectioris
prajecied in the impugned ¢rders, that since the FGIMER,
Chandigarh, has ot _t;.Jke.n any approval of the
Department .of Pérsonnel & Training (DoP&T) before
em‘énd‘éng the adhoc appointments, il the regular
cgpp‘::nir-ztmen?ﬁ of the applicants, so they are not entitled for
the benefit of the GPF-cum-Old. Fension Scheme, ond if &
is granted to them, then # will open floodgates of
litigation, for other institutions, are not enly devoid of
merit, but mis-placed as well and deserve to be repelled

 for, more than one, (following Jreasoss.

15, At the first a‘nétanca, s not a modisr of dispute, o
having - pessessed the requisite qualifications  wid

. .experience elt, i pursuance of the ndvertisement oned

. having successfully completed the recnitment DTOUEsS (1S

. per siaiutery rules and regulations of tha_PG':MEﬁt‘, ail the
Doctors- (applif:ants_) were duly -appointed as Assistant
Professors, in their respective flelds, during the period
ranging from 1996 to 2003, by the Competent Authority.-
Since .then, they are performing the same duties with
devotiori, which are performed’ by regular gppointess,
Similarly, the clinical duties of all the Loctors (applicanis)
are the same, as performed by reguiar im:umu'?e-m;s.
Subsequently, the PGIMER advertised the posts manned -
by the applicants, for filling on regular basis. The
applicants, have requisite qualifications & experience, and
were eligible for regular appointments against the said
- posts, as well. They were duly selected and appointed, on
regular basis, without cny interruption maintaining and
protecting their continuily in service, pay scale and other
service benefils, -inciuding the incrémant&, which they
were drawing as adhoc appointees.
16. In that evermualily, for the purpose of ‘pPensionary

T
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benefits, the qumzfumg service of the applicants shall
COMMETNCE fmm the date, thgy toolc charge of the posts, to
which they were jlrst appamted in temporary capacity, as -
‘that temporary, service was followed, without interruption,
by substantive permcme.m‘ appamtments in the same
service/ posts, as contemplated under Rule 13 (Chctpterf.[l)
of the Central szl Sermces (Fenszon) Rules, 1972
(AnnexureA 28} o
17 - Not only that, as indicated ~hereinabove, the
applicants continued working, as such, uninterruptedly
. and without any break. Even the Respondents No.2 & 3,
" have duly acknowledged the factual matrix, in this
regard, in thetr writtert statement.” :
. | 25,  fru the same -rm:mner, the second feeble m@men.t &
" " ground to reject the claim of the applicants, vide impugned.
order. Annexure A-1, that i the request of faculty _-
members of the Institute is allowed, then it will give rise '
and would open flood gates of litigation by d number of
representations from various =~ other
Instlmnons/ organizations, 1s again not, at all, tenable.
Once, it is held that the applicants are legally entitled to
the benefit of GPF-cum-Old Pension Scheme, as discussed
here—m—abuve then their claim eannot possibly be denied
on the ground that it will give rise to a number of
representations and wowuld open flood gates of httgcmons
by various other Tnstitutions/ organizations for grant of
stmilar rehef 7t is now well settled principle of law that the
legitimate and I&gal right of the applicants cannot be
denied to, themn, in the garb of plea of opening of Fload
Gate Lttigqtmns. .
56" This is not the end of the matter. What cannol

possibly  be d:ispw_:ed is  that in the wake of

P S ol S S - o L e = B
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rea'preqenta‘zon3 of the applicants, ihe Direcior of ths
PGIMER, vide letter cdated 21.1.2010, favourahbly

- recommended their cases and forwarded it te be pucup
and -the Govev‘ﬁz'ng Body of the PGIMER (Central
Cr'ovammfmt), in its meeting, held in Januc.ry, 2011, had
eonstituted a 6 Member sub- Committee, to look into the
grievance of the .applicants. The Committee had also
favourably recommended their case, vide ietter dated
14.9.2011 (Annexure A-14). 'TﬁenJ the matter was
. considered by the Governing Body under Agenda No. F-6
on 28.04. 2012 c:md it was resolved that all these facult 7

. members were on ad-hec basis for a long period and -

~could have beer regularized prior to 01.01.2004, had the
Selection Commitiee met zarlier.

: BFG Meaning thér&by; had fthe meeting of the Governing
Body was timely held, then the service of the applicants
would have been‘.'q'egufmd'ized much prior thereto. In other
words, since the reapanc_ieﬁts failed o -convene the timaly
meeting of the Gévemfng Body, so the applicants, gannot,.,
possibly be blamed, in any manner, in this regard.
Concededly, the Governing Body appreciated - the
circumstances and after detailed discussion, agreed to.
approve the proposal to grani the benefit of GPF-cum-Old
Pension Scheme, to the applicants, as a special case, vide
Agenda Item No. F-6, in its meeting *held on 28.4.2012,
and it was resolued as under - ;

"The maiter was dzh?cusséd in detail. The Go verning
" Body was informed cbout the recormunendations of
the Committee. under Joint Secretary {(HR) of the
Ministry and that all these faculiy members were on
ad-hoe basis for 2 leng period ans could have been
regularized. prior-io 01.61.2004, had the Selection
Committee met earlier, The Govarning Body

apprecioted the croumslances bt at the same time

W 17
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the foet remains that these faculty members were
actually appeinted on regular basis only after
01.01.2004.° After detailed discussion, the
" Governing Body agreed te approve the proposal ds
a special case, wokich could re.gt be cited as a
precedence, subject to tﬁé approval of  the
gouernment
28. - Surprisingly enough, the Ministry ef Health and the
Competent Authority, without assxgmng any cogent
:rea.sans and without any detailed discussion of legal /
rule position arid entitlement of the applicants, have taken
. a. somersauli, and TEJECtEd their claim, on spemlanue
grounds. Admittedly, ~as per Regula.f:mn 'No. 61 of
Schedule-1  dppended to PGIMER,  Chandigarh
Regulations, 1967, its Director has been empowered to
appomt Faculty, on adhoc basis, for two-years. It was
duly c}awwledged and explained by Respondeénts
No.28&3 in their written statement that since, the meeting
of the Governing Body, 1S held once or twice a year, SO
keeping m view the public interest, exigency of service
and heavy rush of patients, the institute filled up these’
vacancies on adhoe basis, in various disciplines in various
departments, as a stop gap arrangement, til final process
of recruitment is made. As the applicants, continued on
their respective posfs, till their regular appoiniments, so
the mere ﬁ;;r.ct the PGIMER has not ohbtained the approval
of the DoP&T, is not a ground, much less cogent, to deny
the legitimate claims of the applicants, in this relevant
connection, as contrary projected on behalf of the
respondents. Il was for the competent authorities fo get
alleged approval from the DoP&T (if anyj, and the
applicants cannot pessibly be blamed, in any manner, in
this regard, and their legitimate right cannot be itaken

away. Thus, oy such administrative instructions,

SmoanA AR TR
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rﬂqu-!'?f?tg the ap_gﬂrouai of the DoP&T, for extension of

adhoc service, p'a:il into insignificance, in wview of the

failure of the authorities. The respandents, therefore, now

.eannol pnssibli; be heard to soy, rather estopped, from

thelr own act and conduct, to é;'{eny i pointad beﬁeﬁt& of

CGPF-gum:-Old Pension Scheme to the applicanis. "
23. Next contention taised by leamed caunsel for the petitioners
was that according fo the appointment letter, no benefit was to acome to the © -
said -employees for raising a claim for regular appouitinent and service for"
© - sendomty or for elighhility of promictiont alsc dees not advanse their cage.
Whije dealing with this contention, the question ihat the prasent case was”
not of regulatizaticss bui of fresh appeintmont afier D1.04 2004 winld be
dealt together. The relevant terms and conditions of the appointiment latker
-are extracted bajow.

“Z. The appointment is ptire{u aidhoc and  that  suck

appointment will not bestow on the persen a claim for regular

appointment and that adhoc service vendered wouid not couiit

Jor the purpose of seniority in thai grade and for eligibility for

promotion fo the next higher grade.

% XX XX X

4 - XX R ¢ ¢ X

5 You will be governed by ihe Central Civil Services

(Conduct) Rules, 1964 and Ceniral Civil Services

Classification Conirol and Appeal Rules. 1995, as amended

Jfrom tine to time.”
24, 1t is evident frorm-ihe record that the raspondents had rot

claimed regular appointment on the basis of their ad-hoc service. They are
neither claiming seniority nor eligibility for promoticn to the next higher

grade. Condition No.2 of ths appoiniment letter does not hamper their
ep E

LEat iy
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claim. The petl’r_mners I:Lava not dmputed the fact either before the Tribunal
or pefore this Court that the ca-apondeuts were intially appointed as per
statutory provisions against regular vacant posis. The_v were given regular
pay scales and due incremeﬁts. | They were also entitlf;:d to medical and
housing facilities at par with the tegular employees. It was also not
dmputed that respondents possessed requ151te quahﬁcatmnfexpe:nence and
they were duly appomted Ass1stant Professcar‘s on theu: DE‘S[)ECUVE' posts in
pursuance of the advertisement:in which they compsted with the other
candidates and were successﬁiltﬁ; ‘selected in the recruitment process as per

statutory rules and regulations of-the PGIMER.

25. It is a fact on record that the respondents were performing the

same duties, which were Eeing performed by regular appointees.

Respondents continued without any interruption i.e. majntainir_lg and

protecting their continuity in service, pay scale and other service benefits,

including the incréments, as being drawn by them as ad-hoc appointees.

'"[.'he said fact is fortified bjr the conduct of their appointing authority as pay
protection was allowed to thein on their appeintment on regular basis.

‘However, in the case of fresh appoiniments they were given a pay scale of

fresh appointee. At this stage it would be relevant to reproduce the minutes

of Sub-Committee meeting held on 14.05.2011. |

“At the outset, the Chairman asked the details of the case from
the Member Converlrer‘ It was informed to the members that
there are aﬁaut 23 faculty menibers who were appointed on
adhoc basis I(as_per details in Annexure) without break prior to
01.01.2004 and have been working without oreak il their

appointment on regular basis as Agsistani Professors after
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01.01.2004. They have represented jor applicability of Old
Pension Scheme in their case as they were appoinied prior to
0I.01.2004. It was also informed that the maiter was earlier
reférred to the Govt. of India on 23.06.2009 and in response
‘this Ministry of Health and Family Welfare, vide their letter
dated 91.01.2010 intimated that the proposal was sent to DOPT

and they have stated that
~ “Since PGIMER, Chandigarh, in their offer of
_ appointment had Stated that only NFS will apply in these
cases, it is for them to resolve the matier”.
 The matter was placed before the Governing Body on
17.01.2011, the Governing Body recommended that Sub-
Committee to examine the issue -may be constituted in the
Ministry as to whether any departure from ithe NES can be
considered in PGIMER or other similar institutions on the
ground that the initial ad hoc appointrienis heve taken effect
from a date earlier than 01.01.2004. Accordingly a Sub-
Committee was constituted under the Chairmanship of JS (HR).

The Committee was informed that all these faculty
members have been appointed against the regular vacancies
and pay protection was also allowed to them on their
appoiniment on regular basis. -

After due de!i{::emtions the Committee considered that
there is a case / ground for extending benefits of CCS (Pension)
Rules, 1972 (Old Pension Scheme) to these 23 facully members.
The request is further strengthened on the grounds that the
meeting of Standing Selection Commitiee Jor selecting them on
regular basis could not be held regularly, which is beyond the
knowledge and control of these 23 foculty members. The
Committee, however, further observed that it should be a
onetime measure and should not be guoted as precedent in
Jutture. -

This commitiee recorunends for extending the benefit of

sowgwedazget o - RIS U7 L
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Old Pension Scheme (o these 23 facully metnbers after approval

i ;
by the Competent Authority”.

F 26. For the reasons mentioned above, the respondents were not

i P ot o o

AL gl | vt b A

tredted as fiesh appointees in siricto sensz(zﬂ‘.i: As per the temms and conditicns
of the appointment letter themr services as ad-hoc appointees we‘re' ot
considered for the pmp_us‘ﬂ of their régulariz'aﬁion but on their successful
appointment as raguiar employees the services re:ﬁderecl by therm cn ad-hoc |
basis were safeguarded for the purpose of pay protection. In view of above
diseussion -the Tribumal r-ilghtlj,r came to the conciusinn that respondents
would be govemed by CDPE:- prevalent at the tme of their - ipitial
appointment, -

27, Viewed from anether angle. the respondents were Jdenied

benefit of OPS only on the grouﬁd that NPS would apply to employees whe -

were appointed on or after 01.01.2004. It is undisputed that respondents
were working against those very posts since 1999 onwards althcugh initially
on adhec basis but that cannot be a ground to disentitle them from benefit of
OPS.

28. The Iearngd counsel for the petitioners was not in a position to
dispute that PGIMER has extended the benefit of OPS to similarly situated
non-~ faculty ‘staff. No reason or justification has been put forth for denying
the same benefit to the respondents. In case OPS is not made applicabie to

the respondents, it would result in discrimination and violation of Axticle 14

| of the Constitution of India.

29. . ‘There is no other angle to the confroversy involved in the

present patition, In order to provide better health services fo the public at
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i.larga-a‘i‘;d because of administzative é;;egencxes, PGIMER. was ‘not’ !at'ﬂe to
make appointment on regular basis. In order to overcome the said prc:blern
respondents were appointed on ad-hoc basis. The governmg body 111 1ts
m&etmg held .on 28.04.2012 took note of the fact that wspmndents could
hiave been regularized prior to 01.04.2004, had the se}.ectiaﬂ c:;:r_mrﬁttee met
| -earlier. Agenda item No Fﬁ-‘ of the rrﬁnutes of meeting of governing body

3 _held. ofl 28 04.2012 is quoted be.low -

"Tb.ﬂ matter was discussed in detail. The Goveming Body was
" =i informed about rheg-,_rﬂemnunenda;mns of the Comunittee under
Joint Secretary (HR).of the Ministry and that afi these faculty
. meémbérs Were on. ad-hoc basis fora long pericd and could have
- been regularized pnm: to 0L.01. '9004 had fhe Selectien
Comunittee met earher The Gove:rmng Eodv appreciated the
' circumstances but- at the same time the fact remains that these
. faculty members were actually appointed on regular basis only
after 01.01.2004. After detailed discussion, the Governing Body
agreed to approve the proposal as a special case, which could
not be cited as a precedence, subject to the approval of the

. government”,
30. It would not be appropriate that the respondents suffer on the

ground that the petitioners were not able to convene the meeting of

govemning body and the selection committee, Respondents continued on

their respective posts till their regular appointment. The benefit of OPS
cannot be denied to them merely because similarly situated eﬁ]ployees in
other departments would also become entitled to this refief. No error can be
found in the order dated 13.03.2018 passed by the Tribunal in Holding that

OFS would apply to the respondents.

3. . In view of the afore-said discussion, there is no merit in the

AT I T Tl T Oy ey L
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present petition, accordingly, the same is dismissed. B

(ATAY KUMAR MITTAL)

JUDGE
- 'OCTOBER 22,2018 {(AVIGHISEH JHNGAN)
SHAM ' ' TUTBGE
- Whether speaking/reasoned Yes/Na

Whether reportable _ C 0 WewfRn
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MINISTRY OF FINANCE
(ba'par_tmedt of Economic Affairs)- -
ECB & PR Divisiow) = 1
NOTIFICATION =
. | New Delhi, the 22ud Decomber, 2003 (X
E. No. 5/7/2003-ECEB & PR— The Goyernment approved on 23rd Augugt, 2003 the proposal

to iznplmneut-_ the*budget announcsment of 2003-2004 relating to introducing a new rastructured
defined _canmhu‘man pension system for new entrants to Central Govemment service, except 1o
Armed Forces, in the first stage, replicing the existing system of definéd benefit peusion system.

(i)  The system would be mandatory for ail new recruits to the central Government
service from 1* of January 2004 (except the armed forces in the fizst stage). The
monthly contribution would be 10 percent of the salary and DA to be paid by the
employee and maiched by the Central Government. However, there will be no
contribution from the Government In respect of imdividuals who are not
Government employees. The contributions and investment returns would be
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(iii)

" Individuals can normaily exit at or a:fter age 60 years for tier-—I of ﬂ;apgﬂ%%

3

deposited in a non-withdrawable pension tier-I account. The existing provisions
of defined benefit pension and GPF would not bie available- to the new recruits in
the central Government service. ‘

In sddition to the above pension account, each individual may also have a
voluntary tier-II withdrawable account at his option. This option is given as GFF
will be withdrawn for new recruits in Céntral Government service. Government
will make no 'cqntrfbution into this account. These agsets would be managed
through exactly the above procedures. However, the employee would be free to
withdraw part or all of the ‘second fier’ of his monéy atiytime. This withdrawable
account does not constitute pension investment, and would attract no special tax
treatment. ’ - .

; y n
systemm. At exit the individual would be mandatorily reguired 6 invest 40, pefs

" of pensior wealth-to purchase an annuity (from an IRDA-regulated life insyritics

company). In case of Government employees the annuity shotld provide for

" pension for the lifetime of the employee arid his dependent parents and his spouse

wealth.

at the time of refirement. The individual would receive & lump-sum of the
remaining pension wealth, which he wouid be free to ufilise in any mannef.
Individuals would have the flexibility to leave the pension system priof to age 60.
However, in this case, the mandatory annuitisation’ would be 80% of the pension

Archit&ctuiré of the New Pension System

Tt will have & central record keeping an&-acmuhﬁ.ug (CRA) infrasiructure, several

Gv) : ‘

: . pension fund managers (PFM3) to offer three categories of schemes viz. option A,
Band C. ; ¥ g

(v)  The participating entities (PFMs and CRA) would give out casily understood

_ information about past performance, so that the individual would able to make

informed choices about which scheme to choose. : i

2. The effective date for operationalisation of the new pension system shall be from

i of Jamuary, 2004. . -

UK. SINHA, Jt. Secy.

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, Néw Delhi-110064
] apd Eublished by the Contsoller of Publications, Drlhi-110034.
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1to 4 ‘ Preliminary - v s 5
5, 7 th 12 "« Genaral Conditions
13 t0 32; i e 2
48A, 48B, 48C Qualifylng Service -
33,34 '  Emolumenis

35, 36, 38 to 40,

| - Classes of Pensions

37

" Conditions governing the grant of pension ta persons other than Contrai/State Gn

" Servant :
. Conditions for payment of pension on absorption consequent upon conyersion o
37A37B. - -, .| - Government Department into 2 Central autonomous body or z Puiliic Sew
s ! Undeartaking. - ’
41 :'édmpa-ﬁstanata aliowarnice

epn

Government of India Decislons

48 to 54, 51A, 55A

“Regulatlon of all types of Amounts of Pansionsifamily Pension F

56 to 74

Eel;grnﬂﬁtidn‘& Authorization of the Amocunis of Pension ana Hraldiny .

77 to &G,

80A, 80 B, 80C, 80D |

"' Datermination & Authorization of the Amaounts of Family Pensioi and Death Gravd
dying while in service : :

~ Sanction of Family Pension & Residuary Gratuity I tfo Dﬁceas&d'léensinnet:g._ _

81,82
83 to 86 Payment of Pensions
87 to 88 Miscellaneous
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CDI‘I‘II‘T‘IG‘HC.-EITIEHT of Gualifying service
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1

Gondltimns subject to which $ervice gualifies

Government of India’'s Decision

s

Betirement on completion of 30 years' qualifying se

rvice

i_ 151020 Counting of service
. 21t023 Counting of Period
.25 Counting of past servic_é pﬁ-réinstatemenf
] 24;—2‘6_ E Forfeiiure of service
27,28 'lﬁf;errup‘tion m service
29, 30, - Addition of qualifying service
4A8A, . e Ly s 3 *
-4BB 4BG
31 Permd of daputatmn to United Na’uons and other Organizations J
"2 iy " Varification of. qualifying service after 18 years of service and § years i
R L EL I:nefore ratirement g
; vaernmant of India's Dac:sions :
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Department of Personnei and Training O.M. No.18011/ 1/86-Estt(D),
dated the 28" March, 1988, to alf Ministries/Departments, efc.

OFFICE MEMORANDUM

Subject 1= Simplifiention of <onlirmation procedum—Delinking of confirmation ftom the wvailnbility of-perma-
aenE posi ' - e

The nndersiened is direcied 1o say 1hat in fhe crinlng system. the prerenuisite for confirmation is the
avallability of & permanent post an which na other Cioverument aesvaal hélds 7 lien. With a view = findingin’
pmmanent post'to eonfinm a Govstmmenl einployee. A pedladic vxenixe & taksn up to identily-vacant peroin-
nent podts alang with exact date from whizh thase ave available. The availalility of 2 permanént post depands
upan the [metors such s sedmment/esignation of » permaneal Geveriment employee. confirmation of '
Govcenment servant iv a higher post, conversion of tmnporary posls i permun=at onea, ete. Further, acdord-
ing to the prezent proczdurce, conliemation is not o one-lime event T (he easeec af @ Gavernunent employen. He .
lat 16 Be Succemively confirmed Tn each aml wvery post of grude te which he In promowd subjezt to the .
availability of a permaneal post lo cach pmde.

2. Thus. the excrslse of identification of pernoinent Vatanl posts ds weli as cauvening of meetlings of
DPCs 12 cansider the conlimation of employees aymal them hiis beenne 2 fime-copzuming and complicated |
preczdure which has 10 bz gane thrauph vider the existing rules pefate peroiancnt 1iatus is conferred upon X
Cavernment smplayee. The delnys and complexities involved {n complying with the procedursl requirsinents of
canfirmation oflen twesult in a siluation where an amployey’ Zantinues (o officiate in succzsive higher grodes far

geurs (ogather while he {3 coufirmed ovly i the grade he entered the servics

3. A Task Force (sel up in 1976 vide Minisiry of Finange Onler Noo £, 1{5758pl. Cell dated 51-1976)
wznt inta the eniire guestion of conflrmatinn with a view lo bring dbout soms simplifications Their main
rezommendatiop: were :— .

{1y Confmeton of Governoien! sinployees slisuld he delinked (rom the wvailzbillity of permanen!

vacanl posls: aml s . -

(fi} There sheuld be anly one confirmation i the enmor of a Government servant instead of n-_mlliplc

confinnntions agninsl sucecisive postsfgmdes . I
Thrse recommendations were then congfdercd in consulation with UDPSC el bug the case waid not pussied oa i
ths muantime onlers were issusd allowing penslon (o lempamany cmployess superagnuating afles 20 yeara ol-fet-
vice. In the eontest of the ddye for stmplification of mles and procedurss, undensken sometime hack, the pro-
posal wag revived. It has now been deelded 10 delink confirmaton from he avaiishilty of a psrmanent yacant
por and w0 have confimmation =3 on¢ fime event in thé carger of n Government seTvafl.

4, Pyrivam o the lbﬂw;dl:nisian. A review of all the exising rules and insniaelions has hesn made rnd
the savizedt procedurs . be followed in respect af vafous malers such as probation. eaalirmation, senlonity.
lien, iamporary service mulos, ole is Insfienied helaw:

41 Coaflemeaiion:
{A} Guneral ' i

() Confirmaifon will be mads only snce in the servies ;:f an afliciul which will be 1o the enury
de, :
[£1)] gnﬂrpﬂ.ﬂthﬂ ie delinked from the avallahility of p;."rlnnn:nl vacancy in the grade. In other words, an
officer who hax sucesssfully completed the probatian may be cansidered for confimmation. ’
(B} Cenflrmatlen in the grade (o which Inltislly recruited :
fi} Ax a1 present the appointes should smiisfsetarily complets the probation.
(i} The case will b placed befare the DTC (for eonfirmation}:

I

149
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Gl A specific orgze of conflmstion il be jmied wlien the cuse i deard {ram il wnglcs

() O Fromatles

(it I e recriitmaar nales do pot praciriae iy prahation, o uffiear promatad oa regular basie {after
Fotowlng 1he proserival VPL el procaduc) will have il the Benafits thol 3 pecean coafirmed in
thui gruds sould Jusee :

{ii} Where prabation Lx prejeribed, the appolaiing dutharly »ifl sa completion of Ge preszribed period
of provatlon aanss the work and conduet of 1be ofzer himselland in care (he epaclution 12 that the
afficer 14 2 1o hald e Righer geavs, he will past ad anfer dsétaring That the paison coneerned bas
eomshilly enmpleted fhz prabution 16 she appslming anthaslry seasldars (hat the urk of he

. ufficer has nofbeey aallzaian oo seadp ip e wesehed Far some ma tme. his may =L him 8 the
peti o7 giodo fimus wARD by was propmicd. ue eziead 1hi peded of prahalion 35 (he caie
sy be : .

Siies ere Al be no canfienation on praatniisn hefore nn affiell is deelared & have eampletad tie
prohudas antigfzoionly. 4 rizumune semening of hit prefannanss should be mede 2ol tiere shootd be =6 hesita-
fion io revert A PErEoi 10-1ha poli et eradz front whith he was promatd if the auitk ol the offices dutiag proba:
fign hes oot been sadhliziany.

CCS (Tempor=ry Senice) Rofess ; )

12 6 & naolliser stheowie dlglbls wili have walt f5¢ sanfimaios peading 2 2vailabilly of2 pev-
AREHT viancy, the nocd fur folkoving the eabilpg precedute foy dzclaring 3 persom quasi-
perdaneni censcy 1o exiti, Accordingly, She provisons selaling to the aawsipermansney in she
CES (Tompolary Htr\rt:t.)_ Ruler wifl he delaed.

@) A taere wilh il be shusins whese appointaients oy wiade gpainst peslyesiablishments whialt
srenessted for defnile and pustly temparasy pesiods &g CommatenTnnaintons of Enyuiny
arganlsations sreated far mrating 2 panicular emergenay which is not esperievt 1. Lagl for mon
than a few yoats, posis crepted fo1 projeels ot speeified peroils, 1he remaining provislons ef the
Tentpority Sorvice Rules will caniipue 1@ be in force b
Elin g :

15 Theconuept of len s the 1iile al n Gov, yedtant 10 lisld substantively § peratarent pash will adnee
3 change, Llen will aow reprsial anly 19e sigltainic of 8 Gavi zarvand W hield # regular poft, wheithe pemude
nont 0 Inmparacy, siiker fmmediatly ac on ihe \erminalion of the periods of #bicnce. The henafitv of having a
lia in @ grade will thea be eajoynd by ol oDiccrs whis are canfirmed in the grvde of cry ar=he howe besn pre-
aioted e 2 higher poat deelared ar laviag complesd the prohation whare it & preseribed, 0T Thoe whe haw
besn promobed nie regulng bads tu 2 highsr post wher ne probaizn is presibéd wpder she Rules, s5-tha pxed
may be,

T abave dgarfiitle wiis, howeken b2 atbjeat (o the condlin thel the unier maa peach ir the grade
nilf ps Tiable 1 b mrvered o the lowee grade iF A7 any (iiae the nlsyber of psranc 2o enfiled fe more than The
asts wvalizbis ko hat gradc. For esampie, i a persan whe §s conlirmed of el probaton Lt a highst yeat ha
becr: deelan: ap hariag betn complaind o oag wha 11 loliling n higher post foe whist-them 32 e prohalisg on

- 2 regalag hasis, j=verts [mot deputilion o7 faeeign sarvics aud i there T np vaceacy in LR giss 1o anddu:-
madaza him. (or juRisr mast parson will be reverfed 1L howovik Ihls afficer hunial? 31 Tbe walor mosl b2 ik
ke raverled 0 (0e et jower grade s whish he war carlier pismokd ’

Praalim '

44 Sinee sll the persons who comples prohatinn ia the fieal aapoiniprearwill be declaced a2 permbteai
the protent distinoion herween permanent anil temparary enploysss for grant of pensing snd other prasianscy
tenefine il ceais to exTst ! ’

Rewrrvalian for SC/ST

45 As 3 rewls of invoduction of confmativa valy 3L [he eatry stage and 1he delinking of canlimmatan
from the availabillty af permaneal pasis, the need fr meanatian ot the fime of confinnation in-posts and 2o
vices fllled ty Dirce\ Recruitmast 25 par the exiing instruetinns il czase 1o exlst as everyons wha i cligible
or confirmatian will b coolivaed )
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Seniority
46 According to parz 13 of the consolidated ordess of senionly issued vide this Degartment's OM No.
23011/7/86-Este (D) dsled 3-7-86 where persons are confirmed in on order different from the oeder of merit
indicated a1 the time of their recrufiment or promolion: senfority shall follow the arder of confinmation and not
the original order of merit, Since there it confimation in the entey gradte, seniority will continue © be deter-
mined en ths basis of confirmation n that grade; ' e '
s 5. The existing instructions/Rules in cespsst af the aspecls mentioned pbeve sfand niodified 10 tha extent
[ndicated in the preceding paragraphs. As regards Tules relating o pension, Tempormary Service, Lien. cle. it
able. pmendments will be nolified ssparately. <. R

.61 The revised procedures reluting 10 confirmarion aull
appoiniments made on adlioe basis, e, 1t is only the appeintme
‘wAthin the pucview of these iﬁxlr‘l:mliﬁhs_

52 Sofmetimes Establishments are sreated for 2 speeilic objective fora limnited period. as in the case af
Comatitices or Commissians 16 stady or invesdgale 2 specific problem. Nogmally, posts ift such Evinblishments
are filled by deputation ar caniract basis, which would net resull in reguler incumbency. Bven ina [éw eascs,

_ where y;gmar'npggiﬁtmmu. are made by framing the recruifment rules, appoiniments are made-arededing fo-
" \Hose riles, thesé instrutliohs about confimaticn would not apply. In other words, persons appolnted against
‘ol the reviséd procedute outliged in this’

the posts.ih purely femporacy organisations usc ouiside the plirddew
Offics Memomndym.: - e -
7. These instructions will o into force with =ffect from (st Apdl. 198%

. & When the new progeduse demiled in this OM comes into clfect the administrative work invalved in
confirmation of officinls in all Govermnmenl olfices every year will be climinated. This would resuliin reduction
of work load of various Ministries and Departinents. All the Minis
the position and indr
don for eeporting’ e maller hé. Cabintts 7 ; 3

O noAlL the Ministeies/Departmenis are requesied (o helng the above pasition to the notice of ail can-
ceted, !gulqding_lhosc._in the JAuac'b:d and Subardinate Officed for guidance.

e s

incd mbove will oot apply lo the cases of
nts mnde on regular basis which will conie -

I trics and Deporiments are requested to review -
mate by 3151 October, 1988 details af redustion of stafl effected 22 o result of the rationalisa-
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IN THE HIGH COURT OF PUNJAB AND HARYANA
AT CHANDIGARH

r. No.1Z

~ CWP No. 26482 of 2018
PECIDED ON: QCTOBER 22, 2018 .

UNION OF INDIA & OTHERS |

.PETITIONERS

DR. NEELAM AGGARWAL AND OTHERS. .
..RESPONDENTS
CORAM: HON'BLE MR JUSTECE AJAY KUMAR MITTAL.
HON'BLE MR: JUSTICE AVNEESH JHINGAN.

Present: Mr. Namit Kumar , St Panel Counsel,
for the petitioners.

Mr. Gurminder Singh, Sr. Advocate with

Ms. Harpriya Khaneka, Advocate
for the respondent-Caveators.

e

AVNEESH JHINGAN. J.
This writ petition has been filed seeking quashing of order

dated 13;03.2018 (Annéxure P-5) passed by the Central Administrative
Tribunal, Chandigarh (f(.)l' brevity 'the Tribunal) allowing the Original
Application (QA) filed by xgsmndants No.l to 21 in this petition
"(heré:iﬁafter referred to as ‘respondents’) and granting the benefit of GPF-

cum-Old Pension Scheme (for short ‘OPS') prevalent at the time of their

fof1?
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initial appeinfment.
2. The factual matr_i;: re]évant to the issue raised and canvassed in
the peutm:n is T.hd.t respondmts. were appointed on ad-hoc basis in Post
- Gradudte Iust;tuta of Medmal Eclueatmn and Research Centre, Chandigath
(-_for ‘short ‘PG]E[V[E\R“) on different dates between the period i.e. 12.06.1996
to 24.12.2003 on the post of Lecturer. The post of Lecturer was later re-
désigﬁated as Assistant Professor. The appointment- letter stated that they
-were being appointed purely on ad-foe basis and this appointment will not
“bestow on the p#so:;é. .'clai__m for regular appoiﬁtmaﬁt or ad-hoc service
rmdered wuuld.not count fm,; the purpese of seniority in that grade-or for the
ehgxblhty cif promotmn fo the next grade. |
3._._ ' ] Due to some ad.mimstratlva exigencies, re:t,rmtmmt of doctors
I-On.régﬂar basis was dlﬂayed and ke&pmg in view the working ancl services
provided by PGIMER and also comsidering larger public interest and
exigencies of services ad-hoc appointments were made. Later, regular
recruitment process was initiated for filling up vacancies for the post of
Assistant Professor, The respondents also applied and got selected on
various dates rangi':ng between 21.12.2005 to 23.04.2011.
4. During the intervening period, the Govemment of India
introduced a New Pension Scheme (NPS) for its new employees. NPS was
mandatory for the Central Government employees who had joined on or
after 01.01 2004 The emuloyees of PGIMER were also covered under the
INPS. Earlier, the employses wers :overt;d under the OPS. The PGIMER
relying upon the letter No. V-17020/4/2007-ME-II, dated 28.06.2007 issued

by the Ministry of Health and Family Welfare (for short ‘Ministry")

20of17
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- clarifying the .appiicability of NP5 held that the respendents would be N
covered under the NPS, The relevant porden of the aforesaid. ietter is

reproduced as ungder.-,

“giie ficully wha were, working on regular basis on the lower . -, « -

"+ posts and selected as-Dired Recruils in the G1 ade of Professor o

“are gm:emed by ‘the- carlier penston rules and those who are .

appom-ted on’ Jegular basis to any post as Birect Recruits.on'or: .

o aﬁer 07.01.3004 would be covered by the New Pension Scheme'. -
- mlen thnugh rhcz_y may have been wor!u*zg or adhoc baszs ‘in ay

j : past in the Institute.”

B : 5 N . The,reafter the respmndents made -a representaticn f"nr granl; of .

* gt v
LML LN

i Benefitsrofrthe GPS The matter was put before the Gavem:mg Ec:dy T]ZLP '

E Govemmg Body m s miesting held in Jamuary, 2011 cansututed a Sub- .

;. ;- Committee to }ouc inte I'hE grievance of respondents. The aald C:Dmmlt“ee

remmmended the case ef respandents vide letter dated 14.09.2011. The
matter was placed befere the Govnmmg Body in its meetirig held on
- .28.04:2012. ' The Governing Body rec:onn‘nended that the reapondents
h shoula be. covered under the DPS The decismn was subject to the approval
of Government of Il'ldlEL The matter was r&ferﬂed te “Governmen c:f India
i.e. Ministry of Health & Famuy Weliare. The same was rejected hy the
Ministry vide iis 1ette;c dated 05 11.2013. it was demded that since the
respondents were not appointed on regular basis as on 51 12.2003,. hence,
they would be covered under the NPS. The said decision was conveyed to
the respondents: The respondents again submiited a representation for
being considered under the OPS. The .representatinn was again rejected

- vide letter da_ted 12.08.2014.

3o1i7
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6. - - Apprieved of the rejéction, the respondents filed QA bearing
MNo. 060/00848/2G17. The Tribunal vide u;der dated 31.07.2017, directed .-
the M_Imstry to censider atd decide . the representations, by passing @
| spealing ora.ﬁr. In pursuance of the order dated 31.07.2017 passed hy the
| Tnbunal, ﬂi'.':“ Mihistﬁy:-:d;aﬁided the wepEESEnta;timﬁ and rejected the same virl«al

“letter datéd 12.10.2017 and it was held that NPS would be appliceble to.the

. respendents,

B 1 | o The decisien of the Minristry was assailed before the Tribunas
| Ey-ﬁ1ing'-(:'-;§'ﬁe. a'agb?uomﬁmms. The said QA ‘was allowed by, the
N fil‘ri'himai. vade.ifs order dated 13.08.2018. I was held that respondents
~would be covered by OPS prevalent at the time of their initizl appolniment.

- .Aggrieved of the-said order, the present-petition has beer filgd.

T8l &z '.-Léamgd counsel for the petitioners has vehemently atgued that
the Tribunal erred in a‘];lowin'g: the OA and the same was liable to be
 dismissed on the principles of delay and laches, as the claim of the
respondents was rejected in November, 2013, Leamed counse! for the

petitioners has placed reliance upon the judgments of Supreme Court

rendered in the cases of “Siafe of Tripura and others vs. Argbindo

Chalraborty and others: 2014 (6) SCC 4607 and “Union of India and

others vs. A, Durcirgj (Dead) by LEs;: 2010 (14) SCC 389.
9. On merits, it was argued that the respondenis were appeinted

on regular basis only after 01.04.2004 and were governed by NPS. The

grievance is that the Tribunal had wrongly framed the issue involved in the

case,

10. The counsel for the petitioners placed reliance on the

d af 17



481

C'WP No. 26482 of 2018 (S _ Kl

conditions of appointment letter, stating that the initial ‘appointment was
pure!y on ad-hoc tasis. It was clearly mentioned that it shall not Hestow on
tﬂe. ,Petsor a nght to claim =n regular appointment a:ld- the ad-hoc service
Wou_ld not-be counted for the purpose. of semjority or Em: eligibility for .
promotion. ‘The contentien’ raised wz?s that it is mot a case where the
. respondenis were regul-,arize-d_,:inlstead they were gwem fresh appointments
after 01.04.2004." |

% TR Learned counsel, f_gl_‘ _,tihé re_:_Sp_?c_:qd_ents rebutting the contentions
of the petitiofiers- argued that tha respondents - vi'ere: i;l:iﬁally appointed
agamst regular vacanmes Thmjr were gfven regular pay scales and due
increments were granted to thern Burther the r-sspn.meutﬁ were entitled to
medical and housmg facihtles given at- par with the *'e'.gmar employees, Still
further, it was ,submltted that at the tnne of *egular appomttuent the pay,
which the respondents got alongwith increments, was protected. Whereas,
in the case of fresh appointment tﬁe_gaﬁd‘idates' were given fresh pay scales.
For this he relied upon minutes of Sub Committee meeting.

12, To buttress his contention, learned eounsel stoutly contended

that OPS has already been applied to per.splns similarly situated non-faculty

staff..
13. " The contentior raised by the petitioners lacks merit.
14, The Tribunal rightiy rejected the contention of the petitioniets

that OA was liable to be dismissed on the principles of delay and laches.
15. The regular appointment of the respondents varies between
21.12.26@5 to 23.042011. They moved representations, which were

&vourably considered upto governing body. It was only at the Govemnment

Saril
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level that their ¢laitn was rejected vide letter dated 05.11.26013 The
respondents moved anether-representation, which was réjected vide letter
‘1.'.2,5(-?8,20-14;_ Subsequently, mprasentat_ion-Was made. The same was not
being t::clu_]sigiered, hence, the respondents filed QA before the Tribunal: The
??:Ei'bunél ‘-_ﬁ'dm its order dated 31.072047 issued divection: that the
represe-mﬁaﬁom be decided by passing a speziing order.

(3 lf) ,- o _-'It is pertinent o note here thai the petificners never challéngfed
tl:_te__gjgder gf the Tribunal. Moreover, the talisf claimes ‘h}’- the respondents
Is not such which creates adminiskative compiications. “No complicatisn

would be caused to other employees, 75 it will not affect the position

.-had; only claimed that OPS would be apgiinabie to themn Fven otherwise,
such a plea ought not te be raised by Unior of Tndia, who is a welfare State,
more particularly when no delay and laches can be attributed w© the
respondent, |

7 The reliance upon the Supreme Court's judgments referred
above does not enhance the case of the petitioners. The said cases are not
applicable to the facts and circumstances of the present case. In Arabinda
Chakraborty's case (supra), the Apex Court was dealing with a case where.
the respondent was given 2 fresh appoiniment after termination of his earlier
service. He never raited any grievance of fresh appointment after
termination and after more than a decade, he raised the grievance about his
seniority. His claim was stale and henca no relief was granted, as it would

have affected the other employses who were granted the seniority or
promotion over the years.

Hafti
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18. In A._Dureirgf’s case (supra), respondent was claiming
retrospective promotir;)n after a delay of two decades. Apart from the delay,
it would have created administrative complications and therefore, the Court
coﬁsidf;-.réd &1& fact that even if the chailenge to the medical t;et_u_ildegiaken
in the year 1976 is upheld, still respondent woudd not have been eligible fo ..
" be promoted wi thout pawsmg a written examination. Hence, failure to-
pmmaté'thé 'respondent on ad-hoe ‘basis had no bearing on his chances of
rF-gular promotion. Whereas, in the present case respondents are nmther
" claiming semomy nor rmmmtmn Even al‘!nwmg their claim will not affect
| zmy other employee. This i not a case where claim can be disrnissed on the
g'raund of &eiay‘ and laches. |

19. | " Equally, contenticn of leamed counse! for the petitioners that
the Tribunl erred in frammg ‘the issue involved in the controversy also
lacks ment |

20. The tribunal dealt with the issue by noting that significant.
q_uestmn that arises for’ conmdarauon in thlS case is, as to whether the
services of the appl cants wuuld be reckoned from the date of their initial
appointments, for all intents'and purposes, including the benefit of OPS, in
the given peculia; facts and special circpﬁ]stances of this case or not?

21. The framing of the issue would not govern the outcome of the -
case. The primary issue for consideration was whether in the peculiar facts
and circumstances of the case, respondents who had-been appointed on ad-
hoc basis before 01.04.2004 emih-:l .;wail the benefit of OPS?

g The Tribunal has examined the issue in two different ways.

The relevant observation of the Tribunal on this aspect reads thus:-

Tor1? ;
B A 1T AT AEN0R2TT e
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“14. . Ex-facie, the main celebraied .orgumenis of the
learned counsel for the respaﬁd&nts and their objections
praojected in thé impugned -c:»m‘en':s, that since the PGIMER,
Chandigarh, has not taken any approval of the
Department of Personne! & Training DoPiTy before
extending the 'adhec -appoinimets, ! the régular
.. appointinents of the applicants, se they are not entitied for
| the.benefit of the GPE-cum-Old Pension. Suheme, and if if
is grgnted to them, then @ wsl c':.pr-'zzf_i. fleadgates  af
: litigaﬁun, Jor other institutions, are not enly devoid of
mertit, but mis-placed as weil zivl deserve 1o be repelled
Jjor, morethan one, @fbl*iuwz'ﬁ:g-}r‘&al;',.*%mwl
15, At the first instance, i z‘s‘ ot o muatler of dispute, that
having pessessed the reguisie gucﬂkﬁécdi&n&: and
experience elc, In pursumss of the advertisement and
having successfilly c—:émpi’ef&:-’ e ‘f'E-::.:"T.z'ﬂ.fi'LEni”_préESS s
per statutory rules and regulations of the PGIMER, ali the.
Doctars (applicants) were duly arpointed s Assistant
Professors, in their respective fields, during the period
ranging from F996 to 2003, by the Competent Authority.
Since then, they are performing the same duties’ with
devotion, which are performed by regular appointees.
Similarly, the clinical duties of all the Doclors (applicdnts)
are the sgme, as performed by regular incumbents.
. Subsequently, the PGIMER advertised the posts manned
by the applicants, for filling orn _regular basis. The
applicants, have requisite qualifications & experience, and
were eligible for regular appointments agaiﬁst the said
posts, as well. They were duly selected and appointed, on
regular basis, without any interruption maintaining arid
protecting their continuity in service, pay scale and other
service benefits, including the increments, *which they
were draiving as acdhoc appointees.
16. In that eventualily, for the purpose of pensionary

Fai’
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benefits, the qualifying service of the applicants shall
commence from the date they ook charge of the posts, 1o
which they wére first appointed, in temporary capocity, as
that temporary service was followed, without interruption,
by substantive permanent appointments in the same
' serﬁce/ posts, as-contemplated under Rule 13 (Chapter 1)
of the Central Civil Semit:é_s - (Pension) Rules, 1972
fArinexure A-28).
17. = Not only that, as indicated hereindbove, the
applicants continued. working, as such, wuninterruptedly
and witheut any break. Bven the Respondents No.2 & 3,
have duly acknowledged the factual matrix, in this
regard, in their written statement.”
S o XX XX bo 3 4
23 In the same manner, the second feeble argumént &
ground te reject the claim of the applicants, vide impugned
order, Annexure A-1, that i the requesi of faculty
members of the Institute is allowed, then it will give rise
and would open fleed gates of litigation. by a number af
representations from various other
Institutions/organizations, is again not, at all, tenable.
Once, it is held that the applicants are legally entitled to
the beneﬁt of GPF-cum-0ld Pension Scheme, as discussed
here-in-above; then their claim cannot possibly be denied
‘.on the ground that it will give rise fo.a number of
representations and would open flood gates of litigations,
by wvarious other Institutions/ organizations for grant of
similar relief. It is now well settled principle of law that the
legitimate and legal right of .the applicants cannot be
denied to them, in the garb of plea of opening of Flood
Gate Litigations.
XX XX XX XX XX
26~ This is not the end.of the maiter. What cannot

possibly be disputed is that in the wake of
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represenictions oj" the applicants, the Direclor of the
PGIMER, vide .leiter dafed 21.1.201 0, favourabiy
recommended tﬁeir cases and Jforwarded it to be pui up
and the . Goveﬁfng.~ Body of the PGIMER (Ceniral
Soverminent), in its meeting, held in January, 2011, had -
constituted a ‘& Member sub-Commitiee, to look into the
g;rzevance of the apnlrcants TFhe Committee had alaa
' ﬁa;—uaumbly recommended itheir sase, uide leiter dated
14.9.2011 (Annexure A-14). Then, the matter was

considered by the G—ovemmg Body under Agenda No. F-6
on 28.04.2002 and # was resoived thal oll these facufiy

members were on ad-hec basiz for a ilvng period ond

zould’ have beer regularized pror fo $1 11 200%, hod the

; S Selection Comimiitee met-ecriicr
27. Meaning thereby, had ihe mecting af the Tovering
Body was timely held, ther the service of the cpplicants
would have been re;gulcmzea aich prior therets, I other
words, since the respondents failed to convene the timmely
meeting of the Gowerning Body, so the applicants, cannot,
possibly be blarned, in any manner, in this regard.
: C‘on'cadedly, ' the Gouéming Bedy wappreciated the
eircuh:z;smnces and aﬁer-dewﬂed discussion, wgreed to
approve the pmﬁbsai to grant the benefit of GPF-cum-Qld
Pension Scherme, to the applicanis, as a special case, vide
Agenda Item No. F-6, in its meeting held on 28.4.201%,
and it was resolved as under :- .
“The matier was discussed in defaii, Tha Governing
Hocy was informed about the recommendations ef
the Comnuites under Joint Secretary (HR} of the
Ministry and that all these faculty members were on
ad-hoc basis for a long period and could have beer:
regularized prior to 01.01.2004, had the Selection
- Commiitee met earlier The Governing Body

appreciated the circumstarces but at the same e

Aald?
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the fact remains that these faculty members were
actually appointed on regular basis only ajter
01.01.2004. After detailed discussion, the
Governing Body agreed to approve the proposal as
a special case, which could not be cited as a
precedence, subject to the approval of the
government”. '
- '98. Surprisingly enough, the Ministry of Health and the
. Competent Authority, without assigning any cogent .
reasons, and without any detailed dtscu\ssmn of legal / |
‘rule position-and entitlement of the applicants, have taken
a somersault, and rejected their claim, on specufatwe_
grounds. Admiftedly, @s per Regulation. No. 61 of
" Gchedule-1 appended to  PGIMER, C!handtgarh
Regulations, 1967, its Director has been empowered to
. appoint Faculty, or adhoc basis, for two years. It was
duly acknowledged and explained by Ré._spandents
No.283 in their written statement that since, the meeting
of the Governing Body, is held once or twice a year, so
keepmg in view the public interest, exigency of service
and hecwy rush of patients, the institute filled up these
vacancies on adhoc basis, in various disciplines in various
departments, as a stop gap arrangement, till final process
of recruitment is made. As the applicants, continued on
their respective posts, till their regular appointments, so
the mere fact the PGIMER has not obtained the approval
‘of the DoP&T, is riot a ground, much less cogent, to deny
the iégiﬁmafe claims of the applicants, in this relevant
connection, as conirary pmjecfed on behalf of the
respondents. It was for the competent authorities to get
alleged approval from the DoP&T (if any), and the
applicants cannot possibly be blamed, in gny manner, in
this regard, and their legitimate right cannot be taken

away. Thus, any such administrative instructions,

Lo 1?
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requiring the approval of the DoP&T, for exfemsz‘crn af
adhoc setvice, pail into insignificance, in view of the
failure of the authorfﬁes: The respondents, therefore, now
cannot possibly be heard to say, rather es_tﬂppeci, _}‘"ram ;
their own act and eaﬁduct, to deny the pointed benefits of
GPF-eum-Old Persion Scheme to the applicants.”

23 Next contention raised by learned ceunsel for the peﬂtmnezs
was that acmrdmg to the appomtrnent letter, no benefit was to accrue-to the
-sa_td ampioyeas for razsmg a claim for regular appointment a.ud service for
semmnty mr for eligibility of pmamonmn also does nol advance ¢ he.u case.
.Vﬂmn de.-llmg w1th this comfention, the question that the present case was
not of r&ga[anzarmn but of fresh appeintment after 07,04.2004 wan]u b=
dealt foge-thex The relevant terms and conditions of the a.ppummlent ietter
are extracted below.

“%.  The appointment s purely adhoc and that such
;z_ppa_z‘nmzenr will not bestow on the person a claim for regula}*
appointment and that adhoc service rendered would not count
Jor'the purpose of seniority in that grade and jor elzgibz!zr;y fm
promotion to the next higher gmde

3 XX XX - XX

g XX XX b5

5. You will be governed by the Ceniral Civil Services
(Conduct) ' Rules, 1964 and Central Civil Services
Cléssij‘icaﬁan Control and Appeal Rules, 1995, as ‘amended
from rime to fime.” -

24, ~ it is evident from the record that the respondents had not
claimed regular appointment on the basis of their ad-hoe service. They are:
neither claiming seniozity nor ligibility for promotion to the next hi-gh_m'

grade. Condition No 2 of the appuintment letter doss not hamper their

1Zaf &7
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claim. The petitioners have not disputed the fact either before the Tribunal .
or before thirs Court that the res_;:;endents were intially appointed as per
statutory provisions against regular vacant posts. They were given regular
pay scales and due increments. They were also entitled to medical and
Housing facilities at par with the regular empioyees. It was also not
- disputed that respondents ﬁossassed requisile qualification/experience and
" they, were duly appointed Assis‘tant‘I’l'mfessors on their fespective posts in
pursuance of the advertisement in which they competed with the other
- candidates and were successfully sel-ectéd‘. in the recmitu;em process as per
- statutory rules.and regulat-ipﬁs of the PEIMER.
25. Tt is a fact on record that the respondents were performing the
‘came .duties, which were being performmed by regular appointees.
"Respondents continued wiﬁmut any i'htérruptiun i.e. maintaining and
protecting their continuity in service, pay scale and other service benefits,
including the increments, as being dm% by them as ad-hoc appointees.
The sai_ci fact is fortified by the conduct of their appointing authority as pay
protection was ailowed to them on their aﬁpax’nmﬂéﬁt on regular basis.
However, in the casle of fresh appointments they were given a pay scale of
fresh appointee. At this sta-ge it w-c:uld be relevant to reproduce tha minutes
of Sub-Committee meeting held on 14.09.2011.

“At the outset, the Chairman asked the details of tae case from
the Member Convener. It was informed to the members that
there are about 23 faculty members whe were appointed on
adhoc basis (as per details in Annexure) without breax prior io
01.01.2004 and have been working without break fll their

appointment on regular basis as Assistant Professors after

13or 17
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01.01.2004. They have represented for applicability of Old
Pension Scheme in their case as they were appointed prior fo
01.01.2004. It was also informed thet the matter was earlier
referred fo the Govi. of India on 23.06.2009 and in response
this Ministry of Health and Family Welfare, vide their letter
dated 01.01.2018 intimated that the proposal was sent o DOPT

and-they have stated that

’-".S'z'nce PGIMER, Chandigarh, in their offer of

appointment had Stated that only NPS will apply in these

cases, it is for them to resolve the matler”.

The matter was placed before the Governing Body on
17’.91’;20&1, the’ Governing Body r‘é&ahzmgnded that Sub-
Committee to examine the issue may be constituted in the
;ﬂfz‘inistry as to whether any departure from the NP5 can be
considered in PGIMER or cther similar institutions on the
ground that the initial ad hoc appaz‘n&nénts have taken effect
Jfrom a date earlier than 01.01.2004. Accordingly a Sub-
Committee was constituted under the Chairmanship of JS (HR).

The Committee was informed that all these faculty
members have heen appointed against the regular vacancies
and pay profection was also allowed fo them on their
appointment on regular basis.

After due deliberations the Committee considered that
there is a case / ground for extending benefits of CCS (Pension)
Rules, 1972 (Old Pension Scheme) to these 23 faculty members.
The request is further é‘frengthe;zed on the grounds that the .
meeting of Standing Selection Commiitee for selecting them on
regular basis could not be held regularly, which is bevond the
knowledge and control of these 23 faculty members. The
Committee, however, further observed that it shouid be «
onetime measure and should not be quoted as precedeni in

Juture.

This committee recommends for extending the benefit of

b iy

;2 Downloaded or - 05-12-2018 09:13:21



S
e

b i = A——

491

CWP No. 26482 of 2018 . g - j1s5]

Old Pensian Scheme io these 23 facully members after approval

by the Competent Authority”.

26. For the reasons mentioned above, the respmﬂents_ were not

u'eated as fresh appointees in siricio sensi. As per the terns and conditions
of the appointment 1ette,r'1ih-ei:r ‘servi-cés as ad-hox appointees were not-
considerad for the purpase of_ their regularization but ou iheir. successful
appuintrﬁent_ as reguiar employees the services rendered by them on ad-hoc
ba&lﬂs were safeguarded for the purpose of pay protection. In view of above,

discussion . the Tribunal #ightly came te the couclusion that respondents

‘would be governed by QPSS 'prevai'ant at the time of their initial

appointment, -

27. Viewed. from anether angle, the respondents were denied

-+ benefit of OPS only on the grc:uﬁd that MPS would apply o employees whe

b ot by

were appointed. on or after 01.01.2004. Tt is undisputed that respondents

were working against those very posts since 1999 onwards although initially

- on adhoc basis but that cannot be a ground to disentitle them from benefit of

OPS.
28. - The learneﬁ counsel for the petitionsrs was not in a position te
dispute that PGIMER has extended the benefit of OPS to similarly situated

non- faculty staff, No reason or justification has been put forth for denying

. the same benefit to the respondents. In case OPS is not nade applicable o

the respondents, it would resuit in discriraination and violation of Article 14

of the Constitution of India.

29.- There is no other angle to the controversy involved in the

present petition. In order to provide better health services fo the public at
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large and because of administrative exegencies, PGIMER was not able to

make appointment on regular basis. In order to overcome the said problem

respondents were appointed on ad-hoe basis. The governing Body in its

meeting held on 28.04.2012 took note of the fact that respondents cuulﬁ
have been rag—wlarﬁz:ad prior te 01.04.2004, had the selection I:Dmmittéf.; me;*.
earlier. Agenda item No. F6 of the minutes of meeting of governinf; body
held on 28.04.2012 is quoted below:.

“The matter was diseussed in detail. The Governing Body was
informed abeut the recommendations of the Committee under
Joint Secretary (HR) of the Mamstry and that all these faculty

members were on ad-hoc basis for a long period and could have

been regularized prior to 01.01.2004, had the Selecticn

Committee met eatlier. The Govemning Body appreciated the

circumstances ‘but at the same time the fact remains that these

. faculty members were actually appointed on regular basis oﬁly

after 01.01:2004. After-detajled discussien, the Governing Body

agreed to approve the proposal as a special case, which could

. not be cited ag a precedence, subject to the approval of the
govemment”, '

30. It would not be appropriate that the respondents suffer on the

ground that the peﬁﬁoné;é xirerelnot able to convene the meeting of
governing body and the selection committee. Respondents contined on
their respective posts till their fegul_ar appointment. The benefit of OPS

cammot be denied to them merely lqeceiu'sé sirm‘larl}'r situated employees in

HS
T

found in the order dated 13.03.2018 passed by the Tribunal in holding that °

OPS would apply to the respondents.

31 In view of the afore-said discussion, there is no merit in the

5pi17
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other departments would also become entitled to this relief. No error can be :
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-
present petition, accordingly, the same is distnissed. \

(AJAY KUMAR MITTAL)
JUDGE
OCTOBER 22,2018 (AVNEBSH JENGAN)
SHAM - JUDGE
‘Whether speaking/reasoned Yes/No

Whether veportable ! Yes/Ne
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s Minates\ of 15’?‘51 Meeu.m,h @fﬁqwr_mw Bu.‘as;!jr of. MI‘MS Deihi held. at T..Ei 45,_ %
A.M. on 24 Jaziuary, 2019, el & : , .
Meeting of the 157% mﬁaﬁﬂg oft ‘i‘he C}o-rrnrﬂmg Bqdy [’uﬂ) of AMS New De]lu was ”
v Held at 10.45 AM on 24 Januarf,r ?019 in Rﬁmalmgaswam Board Ronm at N
AITIVES l\lew Dfﬂb..{. Tlie- foilow:mgs m&mbeﬁ wer@ pr&amt' :

1) Shii Jags.t Preﬂiaah Nac‘idia, : R Cha:lrma:n. S
: J Hon’ble U::uon I\aﬁmster of Hﬂ;alﬂ::_ &; }"lamly Welfare . -
. G-oveaﬂmant of India, - B : : : F e G ]

Nirman Bha.wan

"_'._Newam 119011
) :_'sm Rammsh B'Lcﬂ::uﬂ TE T S i’ IR .
Homn’ble Member of Parﬁament (La]s: Sabha] AR
: HHD 179, S‘rmpaﬂLHD‘u,ae, e _ v
-_ Vﬂlagp'l‘agblakabad ¢ -‘.-;,‘ R ' SR LY

Nawﬂeltu o 3 J.D 044

3) Smt. Preeti Sudan, f N :, o —  .Member
Sacre*a:y tﬂ t.tmz C-.‘r@vt. of mdia.,
- Minighry of Health & Famﬂy Weliare,
N‘uman Blhygwar:, :
New Defhi — 110 041

4) Dz, §'Venkatesh i " Member. .
Director General of Health Services, ‘
Goverrument of India,

Mi:aistxy of Health & Family Welfare
Nirman Shawan, New Delhi ~ 110 011

5) ShriR X Vats ' ~  Member
Special Secretary & Financial Adviser
G-m;;élﬁmafmt of India
Ministry of Health & Fazﬁjly Welfare,
Nirman Bhewan, New Delhi~ 110 011
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'ETEM nm GB-157/22

To - ea;e.sider ﬁhe prmgpsai fm: gra:m“. of veolumtary - retzrement tg j}w,. &S}.n, L

Khilnani, Pra‘fessar &, ﬂ,@ﬂ of Pulmmﬂ.ary Medicine & Sl@ﬁp Ef,,ordem ﬁn =
- the se—viﬁe of t:b_is Tnstitute weeif 01.11.2018 (FN) = = Ex-Post-Facto apyrﬁwi

ing

3 .;-_ .

...Tavermug’b@dy qiéfmwa“ﬁaa su:uﬂ a.c:cep‘ce.d the request of Dr C-‘r C 'Eﬂ;:::]r‘..,mi

TEM NO. GE-iE*F’f:BS

To cﬁnsiﬂ.er the .;a*prwsente.f;ia“ su'brﬂitted by the faeultias, MIMS, Wew Dnﬂha i

for vetaiming their qmters [waiving off damage z.&m' af .&I&Mﬁ New I:m]hi, ;
during their deputation ,pcg:xiud : ¥

Governing, ‘body delilferated on the proposel and stated tb.rr;uf ARWMS Deihi may
formralate a policy and send it to the Hon’ble Chairmen foy copsiderdtion.

Ta consider the proposal for counting of past sexvice msmf.amﬂ an ad—hm:
basis by facully memberfamﬁlcyﬁas for the purpesse af extﬁmmun of hanef;t of
‘GPF & old pension scheme. ' i 6 g :

The Governing Bddy desired that the matter may . be- &eieﬁw@ﬂm vigw of pending
S1.P filed by the Golin the Court. o

ITEM NO.GB-157/26 {Table A 'i}ggjts_m;ig]

Tin yiemertaﬁ.nn of Master Plan of ATIMS, New DE}M

pam—

Dizector ATIMS mforme,d Governing Bodjr that 1:]1@ E»tem.cﬂmz, Finance Committee n.
its meeting on 17t January, 2019 has considered and a.pproved the proposal for
Inplementation of Master Plan of AIIMS, New Delhi at axi- estimated cost of Rs

10,548 Crores to be developed over 70 moxnths.

The Governing Body discussed the proposed Master Plan and the plan for its

implementatioﬁ. Health Secretary stated that the agenda proposed by AHMS Delhi
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SUPREME FOURT o IRDIA
' RECORD OF PROCEEDINGS ;
SPECIAL LEAVE PETITION (CIVIL) piary Nc{sj..43?65?2@19

L Arising auf'of impugnéd final judgment aﬁd;or&er dated - 22-10-2018
in - Cwp No. 26482/2013 Passed by the High court gf Punjah- & Haryana
At Chandigarh) - : : 2

UNION OF ZNDIA & ANg. T Petitioner(s)
VERSUS :
NEELAM AGGARWAL & ORs. whs 5 v seem Respondent (s)

{FOR ADMISSION -ang I.R. and IA‘th19$7i2f2319-GBNBONATION OF DELAY
; k] . : : -

IN FILINns

bate - 1@—31-202@ This'petitibﬁ wWas called on for h&aring today. . .

GDI;EAM R : L x :
HON "BLE. MR . JUSTICE S.. ABDUL NAZEER
i - HON"BLE MR. JusTICEjSAmng,KHAmNA"

“an;Petitiqner{sq Mr. Banjay éainfﬁst

R Mr. yAshok Padigrani, Ady. el

i

M., S&ﬁiayﬂmi4ﬁhdurasia, Ady; " T
Mr. Rajan Kumar Chourasia, Adv.

Mr, A ol Tayal, Adv,’

Mr./ St Vinay Ratnakar, ady,-
Mnf{ﬁhbab'singa, Adv, g
-M%I-Gurmgét Singh Makker, AOR

‘Ms. Harpriya Khaneka, Adv,
- Mr. Rajat Mittal, Aog

For Rﬁspundent(s) ‘Mr, Gurminder Eidgh,-sk. Adv,

UPON hearing- the coynsel tﬁe’courﬁ made. the Following
: O RDPER o -
There 4sg delay -of 317 days in Filing this Petition, for

which'nm'satisfactmry explanation has heen offered. Consequantly,

smblQWEVEr, questicn of law is'kept open.

o
Dio%aliy eiedectsy,
3?:510 111
1031,

Pending applications; if any, are -disposed of.

Reason:

(NEELAM GuLATE] R : (RAJINDER KaUR)

Ll I S J\nnﬂ-'-r-r—n !c\tl'\, " hhnllﬁll AT A

e
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et G 76 S
F.NG.'\.{-1?020/39/2009*|Nl-ll (Pt) ‘“fE.""‘w—" STy e
- | e sidy "'r ;
; Governmeént of India HowieadoTie, ; * e
T . : ; Af !.’;u {Ec,"':-"‘ﬂﬂ\g‘._
Ministry of Health & Family Welfare  We/eis i 4 o Ay ,L i .Hr,,c;
[Nl Section ,m"‘"/ On Late, .17 ”""d
. ?ﬁ*-k*‘k -!l OfJ.' fis, qrr;wllz u-"!- & ?-.."‘

Dated the 04“‘ March, 2020
To, i
The Director, : .
. Post Graduate Institute of Medical Education & Research ' _
Chandigarh =160012

Subj-e'ct:—' Implementation of Hr:zn’blle CAT order dated 13.03.2018 in- the 0.A. No.-
. 060/00105/2018 titled.as Neelam Agarwal & Others - regarding. &

§ir, 3 sy 4O ]
| am directed to refer to the above mentioned subject and to say that SLP D. No,

43765/2019 filed by Union of India was come up for hearing on 10.01.2020 and the same.
was dismissed by the'Hon’ble Suprame Court-with the following order:-
“There'is delay 6f 317 days in filing this Petition, for which no satisfactory explanation
has bepn offered. Consequently, the Speciol Leave Pentmn is dismissed on the ground
of de!uy However, quectmn of law is kept open. ’ :

Pendmg apphf:atmﬂs a;f cmy, are d.’.sposed of.’
2; The net Pﬁ‘ect of the dismissal of the SLP is that the order dated 13.03. 25}18 of
Hon’ble Tribural‘in the O.A. No. 060/00105/2018 titled as Neelam Agarwal & _Dthers has to
be implemented. B}
3. ' Accurdinély, the matter has been examined in the Ministry in consultation with the
Department_of Legal Affairs, Minlstry of Law & lustice and it has been decided to

implement the order dated 13.03.2018 of the Hon’ble Tnbunal in the O.A. No.
050/0ﬂ105/ 2013 'utlau as Neelam Agarwal & Others in favaur of the Petltmners anly

4, You =re, -ttferefere, requested to take further necessary action in the matter,

accordingly.
Yours faithfully,

. _ : %wﬂ
IHEIM}O (Suleuma. upta

Wa’a - ! Under Secretary te Govt. of India

ke % (By: Pl Kesb fubr wa Tek 23001380
f le ,&’Y r&&vvcuca AM s sty ’ :
60 Lptrehen o, old periios Ackame
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i oot RIS All India Institute of Medical Sciences
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Dr. h Lodha, vp i A 7 Tel : +81-11-26593621
PrLfERS:l;?S Lodha, 7 5 72 7 > 3 Fax : +91-11-26538663, 26588641

Email ; flodha1861@gmail.com

May 5, 2020
The Director, .

All India Institute of Medical Sciences (AlIMS),
Ansari Nagar,

New Delhi-110 029

Subject: Request for extension of benefits of Old Pension Scheme as the qualifying
service of Dr. Rakesh Lodha for pension commences from 18.03.1997:
Reminder along with information about additional developments.

Sir,

This is in continuation of my earlier letters requesting the extension of benefits of
Old Pension Scheme as the qualifying service for me for pension commences from
18.03.1997.

Subsequently, | had brought to your kind notice that in‘a case similar to mine- the
Faculty of PGIM ER, Chandigarh received a favourable order from the CAT, Chandigarh for
extension of benefits of Old Pension Scheme; these faculty were working at PGIMER &n
adhoc posts (appointed prior to 2004)-and later selected for regular posts after lanuary
2004. Thereafter, the appeal filed by PGIMER 'in the Hon’ble High Court of Punjab & Haryana
was dismissed vide CWP No. 26482/2018 dated 22.20.2018. Finally, the SLP filed against the
CAT order and dismissal of the appeal by the Hon’ble High Court'of Punjab & Haryanawas- -
also dismissed (Diary No. 43765/2019 dated 10.01.2020). o

In compliance to the above orders; the PGIMER-has issued Office Order No.
F.11012/EI(1)/PG1/2020 dated 2 May 2020 granting the benefit of General Provident Fund-
cum-0ld Pension'Scheme (after approval of the Ministry of Health & Family Welfare vide
letter F.No.V.- 17020/39/2009-INI-11(Pt) dated 04.03.2020), -

With these developments, | once again request you to favourably consider my

_request for extension of benefits of Old Pension Scheme in my case.

\1\\‘[‘:{»"
~

Thanking you,

A \mmw Sincerely, /LA{ %M Q}\"-(CLE C‘-( ; -%{ - Chﬂ\_m/)
: CLML an o\ Tavousokle ach

% gk m-ﬂ?ﬁ
' & iehi sorart, MD, FAME
(L2 Rakesh Lochs A e oI g e
3 ST
Fap - ﬁ:l:oﬁice_eﬁfr of, PGIMER-
T e M'
. "'/E:\:)T’F

- / X -'“ ; Snlsan favE s Daenariment of Pﬁ'ﬂ:’aims
b g ? QS 7 00D el ., Npw Dl 1%
grant benefit of Old pénsi Hischeme ta FIEN o T R S
L @ ;
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POSTGRADUATE INSTITUTE OF MEDICAL EDUCATION AND RESEARCH,
CHANDIGARH

h.
OFFICE ORDER

No.F M 2ZEI(QVPGI2020

Dated £

In compliance to the orders of the Hon'ble CAT passed in O.A.
No.0060/00105/2018 dated 13.032018 and the dismissal of the sppeal filed by the
PGIMER by the Hon'ble High Court of Purjub & Haryana vide CWP No.26482/2013
dated 22.]0.2018 and fnally decided by the Hon'ble Supreme Court of Indin on
10.01.2020 SLP (Civil) Diary No.43765/2019 and in view of the approval conveyed by the
Govt. of Indin, Ministry of Health & Family Welfare vide Jeiter F.No,V-17020/30/2009-
INIHIEPE) dated 04.03.2020 to implement the orders dated 13.03.2018 of the Hon'ble
Tribunal in e Q.A. titled as Neslam Aggarwal & Others in favour of the Pelitioners only,
the following petitioners are granted the benefit of General Provident Fund-com-0ld
Pensian Scheme prevalent at the time of thelr respeetive initial appointments along with all
the consequential benefits, arising therefram, In aceordance with rules and lawe-

Datcof

Sr. Naing Depariment Date ef
Na. appeintmenton | appelalaicaton |
&sﬂi&ﬂ.‘%&!'__r_em

I. _| Dr, Neelum Appanwal Olil. & Gynae, 12,06.199 10.01.2008

2. | Dr. Sadina Lal Gaslroenterolosy 22032000 | 10.01:2008

3. | Dr. Rajesh Chhizbra Meurosdrzery 07.04.2000 21122005

4. _| Dz, Jasmina Alluvalis Haematology 01.09.2000 | 10.01.2008

3. | Dr. Ajay Dustia Hepatolopy 24.04.200] 21,12.2005

6. | D Patamgirect Sjnph Neurmlopy 07.05.200 21:12.2005

3. | Dr. Jaimanti Buksh ENT 27.07.2001 | 21.12.2008

8. | Dr. Rajesh Vijayveriiya Cardiology 27.07.200 21122005

9, | Dr, Bhavnett Bharii Pedialrics 24.092001 | 21.12.2005

10. | Dr. Sumita Kiitirana Med. Parasitology 16072002 | 21.12.2005 _

1. | Dr. Prema Menon Fedialric Surgery 16.07.2002 | 23.04.2011

2. | Dr. Rijugiesia ENT 05.10.2002 21.12.2005
13, | D, Sanjay Bhadada | Endocrinology [ 12.102002___| 21.12.2005

14. | Dr. DeviDayal Pediztrics 30.10.2002 | 21.12.2005

5. | Dr. Josepih Mathew Pedinfrics 06113002 | 21.12.2003

16. | Dr. Afuy Behl Cardlolopy 10042003 | 21122005

17. | Dr. Sasideep Mohimdra Wreurosurgzry 10.04,2003 | 23.04.2011

18. | Dr. Kushaljit Singh Sodhi Radiodiapnosis 03.05.2003 21.12.2005

19. | Dr. Akshny Anond Neurology 041120603 | 31.12.2005

20. | Dr. Manlsh Modi HNetrology 05.11.2003 23.04.7011

21. | Dz Ashish Sharma Rénal Trans. Surg. 24.12.20603 2L12.2005
Dated, Cliandigarh the DIRECTOR

PGIMER, Chandigarh
}abb

Endst.No.F.11012EITYPGI2020 Dated; &R

aclionz-

A copy is Torwarded to the following for information and necessary

1. The Financial Advisor, PGIMER, Chandigarh with the request 1o fake necessary
agtion as perorders of the Hon'ble Court and as per rules,

[

action as perrules,

R R

Al the above mentioned officials,
. PS/PPS 10 DPGI/Dean(A/RYDDA.
The Drawing and Disbursing Officer, PGIMER, Chandiparl.

The Accounts Qfficer (NPS), PGIMER, Chandigarh for informstion and necessary

the Service Books of the petitioners.

g

The Office Superinlendent, Servics Book Sestion for making necessary entries in

The 8r. Administrative Officer (1), PGIMER, Chandigarh.
The Dealing Assistant, EI(T) Section, PGIMER, Chandigach for piacing & copy of

this order in the respective persona! file of tha above officials.

$r. Rdministrative Officer (1) _

PGIMER, Chandigarh



- oda Frakash Nerayan Apex'rawmna Centre

- All India Institute of Medical Sciences,

Ansari Nagar, New Delhi - 110 029 - X MEeliye-V

© " -Division of Trauma Surgery snd Critical Care

- ¥ i Fax: 0091-11-26106825
©Dr; Amit Gupta : "~ © Room No., 228, Maln Block
MS, FCLS, FACS, FRCS {Glasgow) JPNATC, AlIMS, New Delhi
. .Professor of Siirgery- Phene: +81-11-25731184

f s Maobile: 9868397720

* E- mail: amitquptaaiims@amail.com

o Phone (Office): +91-11-26108000 (extension: 1164)
oUC -

Date: 5th June 2620
Through Proper Channel

To,

The Diretlor,
ALIMS. F
New Delhi, India.

Subjéét: I{epfesentatinn regarding: consideration for counting of past service rendered on ad-hoe
basis for the purposes of extension of benefits of General Provident Fund-cum-0ld Pension
Scheme. (Ref: Letter no. F.20-39/2018-Estt-I Dated 02 May 20i9)

Sir,

- I have been working as faculty of Surgery at the: ATIMS, New Delhi w.e.f. 5t October 2002 {ad-hoe)
and w.e.f. 234 September 2005 (regular) without any break in service. Further I had worked as
Senior Resident at the Institute w.e.f November 1998 #ll I joined as Assistant Professor (ad-hoc)
on 5! October 2062 without any break in.service. '

I received a letter no. F.20-39/2018-Estt-I Dated 02 May 2019 informing me about the decision of
- the qu§rning Body (GB-157/24 held on the 24% January 2019), “The Governing Body desired
* that the mattér may be deferred in view of pending SLP filed by the GOI in the court”.

In this regard, I wish to bring to your kind notice that the matter pending before the Hon’ble
Supreme Court of India had been finally decided on 10" Jan 2020 SLP {Civil) Diary No.
43765/201g following which the Ministry of Health and Family Welfare, Govt. of India had
conveyed the approval to PGI Chandigarh vide letter F:No. V -17020/39/2006-[N I-II(Pt)] dated
4.03.2020 for implementing the CAT order dated 13/ 03/2018 regarding the same issue for the
faculty of PGI Chandigarh. .

In the wake of the above I request you to kindly extend the benefits of General Provident Fund-
cum-Old Pension Scheme prevailing at the time of my initial appointment i.e. October 2002 along
with all the consequential benefits, arising therefrom as per rules,

Thanking You in anticipation,

Yowrs truly,

6

" 3 ~ . | '
% .T__-_-_-.. - ‘ "]
. AMIT GU .. 5’7 Pﬁ-u: '

shifia Sagar

R eal it gy S fadan! Cam‘)
1) st

&h& JFN i - “:1 10029
Encl: A ,@ (YD AlIMS, New Deilr
1. Copy of Letter no. F.20-39/2 B-EsttEI-Dateiﬂmgr;Ma;{%/mig i
2. Copy of PGI Chandigarh-©ffice order Nel.P11012/ EI(;[Q ‘I‘]‘%ﬂfﬁi’o Dated 02/05/2020 1&
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A BxDiA INSTITUTE OF M ﬁiLﬁL SCIENCES
Ansari Nagar, New Delhi — 110029, INDIA.

Dr. URVASHI B SINGH : Ph.: 91-11-26588500-ext:8856,490
M.D., Ph.D.. FAMS Fax:91-11-26588663
Professor, E-mail: drurvashi@gmail.com

Department of Microbiology

Dtd.: 30 - May 2020
I I “}%3?1% ety ¥ i f?ﬂf?

TD-, '{'lj""“ ‘]i{ﬂ\'@a ‘ﬁa-;"ﬁt‘::‘i :l;tr‘l'
i £
The Director ; PR = r:ﬂi ;ﬂi%wm
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New Delhi -

Through Proper Channel

Subject: Follow-up of the i issue of considering-the proposal for counting of pasi sevvicss
rendered on ad-hec basis for the purpose of extension of Lenefits of GPE and Old Pension

Scheme
Rel No.: I 20~39"2018 I'.S'I T-1, (letter dated 2.05.2019)

Respected Sir,

This is with respect to the above letter from Chief Administrative Officer, AIIMS,

Further to the above letter, the honorable Supreme Court has dismissed the SLP filed by GO
(vide Order No.4376, dtd. 10.01.2020),

[n view of this, 1 would request you to kindly consider my plea again. 1 have sent request letters
regarding the above subject earlier.

Kindly consider and oblige.

Thanking you, ‘),O :
Yours sincerely, ?@ U}My \33a 1#:!;
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5% june 2020

The Director, (Through proper channel)
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Subject: Representaiion regarding %ﬁﬁ?&é’rﬂfim}“ﬂdﬁﬁ'ﬁh Past service rendered on ad-hoc basis for

the purposes of extension of benefits of General Provident Fund-ciim-0id Pensicn Scheme, (Ref: Letter
no. F.20-39/2018-Estt-| Dated 02 May 2019;

Respected Sir,

| have been working as faculty of Surgery at the AIIMS, New Delhi w.e f. 5t May 2003 (Assistant Professor-
ad-hoc) and w.e.f. 23 5 Ptember 2005 (Assistant Prafessonreguiar) without anv bresk in service.

I received a notification no. F.20-39/2018-Estt-- Dated 02 May 2019 En."ormihg En,é,ab_mut tﬁ:_'-; ‘d_EEiSjt;'}i? of
the Governing Bedy (GB-157/24 held on the 34t January 2033), “the Governing Body desired. that the

ift this regard, i wish to bring to your Kind notice that the matter sending before the Hon'hje Supreme
Court of India had heen finaily glecfded on 10" far 2020 8Lp (Chl) Biary Mo, 43?5.5‘,:’2019_f0ﬂcr;mﬂng which .
the Ministry af Health and Family Welfare, Govt. of India had conveyed the anprovat 12 PGl Chandigarh
vide letter F.No, V — 17520/39}2(?_ 3-(N I-iI{Pt)] dated 4.03.2020 for im;;!_iﬂmf_én.!:!ng the CAT order dated
13/03/2018 rega rding the same;lﬁs_"_‘e for the faculty of pG! Chandigarh, '

L

cum-0ld Pension Scheme predailing at the time of my initial appointment e, May 2003 along with all the
consequential benefits, arising therefrom as. per rules. )

Thanking you in anticipation,

Yours sincerely,

Dr. SUJOY PAL

£ Professor

Deplt. of GJ Surgery & Livar Transplantation
Al India Institute of Medicat Sciences

Encl: *  Ansari Nagar, New Delhi-110026

1. Copy of Letter no, F.20-39/2018-Estt-| Dated 02 May 2019

2. Copy of PGl .Chandigarh Ufﬁge order No. F.11012/EI{1)/PG!]2020 Dated 02/05/2020
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Ro/E TSN,

Respected Sir,

I joined AITMS in February 2000 as an ad.hoc assistagt prefessor and have ’ct'}_zitigiﬁi?wdl
uninterruptéd service since then. I had previously writter for consideration of old pré-.ig_é'inlr:
scheme, which 1 had earlier as well as a QPR account. Both these were s:ﬁb:séquenﬂ;y- &_eﬁi:ei_ﬂ'
me when I was regularized in 2005, Unfortunately the fire has destroyed ail my prévious
letter which were stored in my teaching block 5th floor office. T o

' The last Tettex I received from your es'té_ﬁinéci administration st‘ate‘d,.,thé.t éﬁ-'SI,F'Wés -'ij.uexzriiﬂ
pending. Since then as, you will be well aware the Supreme court ruling has come aud
recommended to implement the old pension scheme for faculty such as myself in £GI -
Chandhigarh. s L ‘ '

i ] LIS iy

T'look ie you and tive administration for sqp;}qrt and justice in £his case,

Simeerely » o, i Fos

& : 5

By, Tallis Do
Tulika Seth P

Depariment o Mernatology
Professor ALLME., New Selii-110629
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CEEERE), . TN renasu iNalaydil ADEX | Tauma Lentre
(L0 ;‘QM India Institute of Medical Sciences. -
; fa—u;‘i‘.fﬂ:: .',»-'J;J\f:’ / - Ansari Nagar,New Dethi - 110 0867151 =% - :
[ e L | _ ' Phone (Officsy +21-11 26108000 {extansion: 1063)
Dr. Bu¥ldhadev Ghowdhury 004 | Rdi?"-}i’”%ﬁf B-mg’.ap‘ﬁ
MS-Orthopadics{AHVS New Deihi) k vt _ '.JPNA{;‘“C,?AH!\AS'. Naé\?v Dgﬁ.r
- 'Professor of Orthopaedics : ' T Phone: +91-11-26731063

Mobile: 9858043067
F.mail birddhadeve@amail com

" Throu h_Pr-u er Channel e Date:-06.06.2020
gh Proper
TORT W8S/ Facally Celf
T, : _ SoMiosttetio, w Brrefl-qq003s
The Diréctor AL1M.B., New Balni-110070 :
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Subject: Representation régarding consideration for counting of past service rendered on ad-ho.
basis for the purposes of extension of benefits of General Prévidemt -Fund-cum-0ld Pension
Scheme. (Ref:'L_etterl no. F.20-39/2018-Estt-I' Dated 02 May 2019) : 5

Sir,

I have been working as faculty of Orthopaedics at the ATIMS, New Delhi w.e.f. 14th of July 1997
(ad-hoc) and w.ef. 23" 'September. 2005 {regular) without any break in service., Further I had
worked as Senior Resident at the Thstitirte w.e'f June 1994 till T joined ag Assistant Professor (ad-
hoc) on 1118 J uly 1097 without any break in service,
B .. . E lf .

I received a letter no. F.20-39/2018-Estt-] Dated o2 May 201¢ wforming me about the debision
of the Governing Body (GB-157/24 held on the 24% Januvary 2030}, “The Governing Body
desired that the matter fnay be deferred in view of pending SLP filed by the GOI in
the court”, 55

In this regard, I wish to briﬁ% o your kind notice that the matter pending before the Hon'ble
Supreme Court of India héid been finally decided on 1o0% Jan 2020 SLP {Civil) Diary No,
43765/2019 following whith the Ministry of Health and Family Welfare, Govt. of India had
conveyed the approval to PGI Chandigarh vide letter F.No. V - 17020/36/2000-[N I-II(Pt)] dated
4.03.2020 for implementing the CAT order dated 13/03/2018 regarding the same issue for the

faculty of PGI Chandigarh.
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In the wake of the above I request you to kindly extend the benefits of General Provident Fund-
cum-Old Pension Scheme prevaili g at the time of my initial appointment i.e. July 1997 along
with all the consequential benefits, arising therefrom as per rules.

~n -

. $Thanking You in anticipation,

LT TR, M A b esdEl
<BEE BRUTEY, g
S

ity Mo %
Gata@?

Yours truly,

DR. Buddhadev é-gowdhu.ty
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Ms. Preeti Sudan,
Secretary,
Government of India,

Ministry of Health & Family Welfare,
Nirman Bhawan, '
New Delhi

Sl:ibject: - Counting of past service rendered on ad-hoc basis by faculty members/ employees for
' the purpose of extension of benefits of GPF & Old Pension Scheme at the AIIMS, New
Delhi- regarding.

EEE E o it

PDear Madam,’

We are in receipt of representations from the Facuity Members of AllMS, New Delhi, who had been’
working In the AlIMS, New Delhi on or before-January 2804 against the vacant regular posts on Ad-hoc basjs and_
were subsequenty selected for regular appointment & had joined the same post without.any break on or after
january, 2004. They have been writing for their inclusion in the Old Pension Scheme. Their request was based on
judgement of Hon’ble High Court of Punjab & Haryana to.extend Old Pension Scheme to faculty working at PG,
Chandigarh, who had similar situation i.e. working on Ad-hog basis before 01.01.2004. '

On the basis of their veguests, a ps‘opaséi was placed before the Soverning Body of ALMS in it5_15.-".i*=i1
meeting held on 24™ ianuary, 2012. This agenda item was deferred as the Ministry of Health & Family Weifare was
planning to file SLF, before the Supreme Court. ’

Ministy of Health & Farnily Welfare had filed SLP agalnst the above mentioned judgement of Hon'ble High -
Court. The SLP filed by the Ministy has heen disposed off by Supreme Cowrt. There after, the Faculty of PGIMER, . - .
who had gone 7o the court for éxepd!ng‘-th_e Qi Pension Scherne on similar grounds & had been given the reliet by~
the CAT and Hon’ble High Caur of Haryana, have been included ir: Old Pension Scheme by PGIMER, Chandigarh. -

After extension of Cld Pensian Scheme. to petitioners by PG]M'ER,' Chandigarh, our facuity membes have
again requested for their inclusion in Qld Pension Scheme on the same grounds as in the case of faculty from
PGIMER, Chandigarh. o o

We had earlier requested Ministry of Heaith & Family Welfare to guide us in this matter vide this office

letter dated 16.03.2020 {Copy enclosed).

i would be greatful if you could consider this matter and guide us further.

With regards,

DIRECTOR

Encl.:- As abave.
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T . S 16 MAR 2020

Sh. Sunil Sharma,

Joini Secretary, :
Government of India, . g ol g
Ministry-of Health & Family We]fmc '
Nirman Bhawan,

Naéw])‘_eﬂﬁ-uo 011

Subject: - Te condlder the propesal for countmg the past services rendered on ad-hoc basis, by -
the faculty members/ employees for the purpose of extension . crf benefits-of GPF
Old Pension Encheme at the AIIMS New Delhi.

o *'I#**"e'#_***ﬂ‘}.

Sir, . . |

: .. As you-may be- aware, the Gavemmg Body of this Institute in its 157" Maetmg held on -
"24.01.2619 had ‘deliberated on the Agenda Item No. GE-157/24 régarding issue: of considering the
- proposal for muntmg of past service rendered on ad-hoc basis by faculty members/ employees for-the -
purpose of extension of benefits of GPF & Cld Pension Scheme at the AIIMS, New Delhi. - This
‘Agenda bad beer put up for tonsideration in the context of an order passed by the: Hor'ble CAT in
vour of the faculty of PGIMER, Lhandigalh fr:u extension « f benefils of Old Pension Scheme and .

thereafter dcudcci as follows:- : .

“The Gover nmu Body desired that the matter may be deen ed in view c:t pending
SLP filed by ﬂyy JU.'. in: the cmnt

It is pe:rtmun(p 't mention here that the SLP was filed by Ministry of Heaith & Famiily
Welfare in December, 2019 on the above matter and the same has been dismissed by the Hon’ble
Supreme Court on ]0 01.2020, on account of delay m filing the SLP (copv of the Order dated -
10.02.2020 passed by Hon’ble’ supreme Court in SLP No. 43765/2019 is enclosed). In view of .
dismissal of the SLP, we are in receipt of various representat: ‘ons from the Faculty Mcmbem whc) are
demanding for ﬁm‘cnqu them the benefits of GP) & 0Old Pension Scheme.

In view of the position explained above and the decision of the Hon’ble Supreme Court,
the Ministry of Health & Family Welfare is requested to kindly advise on the issue whether the -
- benefits of GPF & Old Pension Scheme are to be extended to the faculty/employees of this Institute
taking into consideration the period of their ad-hoc services rendered at this Institute. ‘

Yours faithfully,

Al
(Subhasish }::fmd'i
Deputy Director (Admn.)

Enci.- As above.

oy for information e Ty SV
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Diated

In compliance to the orders of the Hon'ble CAT pussed in QA
No.0066/00105/2038 dated 13.03.2018 and the dismissal of the appeal filed by the
PGIMER by thee Hon'ble High Court of Punjab & Haryans vide CW?P Ne26482/2018
duted 22.10.2618 and finally ducided by the Hon'ble Supreme Court of Indie on
10,01.2020 SLP {Civil) Diary No.43765/2019 and in view of the approval conveyed by the
Govt. of Indix, Ministry of Health & Fanily Walfare vide letter F.No.V-17020/39/2009-
INEI(PE) dated 04.03.2020 10 implement the erders dated 13.03.2018 of the Hon'ble
‘Pribunal in the O.A, titled as Neelsm Aggarval & Others in favour of the Petitioners only,
the following setitioners are granted the benefit of General Providens Fund-cusn-Old
Pension Schems prevalent at the time of their respective initinl nppeintments along with all
the: conseyuuntial benefits, asising therefrom, in accordance with rules and law:-

(78 Manme Meparement fnge of Bate oF
Ma, eppolntmans un | appuintmzat on
R : Adhot basty repalzy Rroviy
L. | Dy, Neslam Agpanval Obst, & Jyaae, 12.06.3998 10.01.2908
2. | Dr. Sndhna Lal Uastroenicroiogy 22.03.2000 10.01.2003
3. | Dr. Rajesh Chhabra Meurosurgery 07:04,2000 - 21522003
4. | B Jesmina Abluwalia Hoemntoldgy 1.00.2000 $0.03.2008
.| Dr. Ajay Duscja |_Hepatolopy 24042001 21.12.2005
{ 6. | Dr. Pammpreet Singh -Neurglogy 07.05.2001 21.12.2005
7. | B Jaimunti Baleshi .| ENT 27.07.3001 21.12,2005
8, | Dr. Rajesh Vijayvergive Cardiology .| 27.07.2001 lﬂghl;zous .
9, | Dr. Bhavneet Bharti Pedidtrics 24.09.2001 21.12.2005
1. | Lr. Sugneiin Klisiruni Mud. Parasitology 16.07.2002 21.12.2005
1. [ 1. Prema Mesion T Fediaric Simgery | 16.07.2002__| 23,04200 |
L3 | Dr, Rijunceta 1 BNT ) 95.1¢.2002 21,12.2005
1. ! Dr.Snnjay Bhadneda - Endosrinology 16.10.2002 21.12.2005
14, ! Dr. Devi Dayal Pediatrics 30.£0.200:2 21122008
15, | Dr. Jusepth Mathew Pedintrics 06.11.2607 21.02.2005
16. | Dr Ajny Behl Cordiology 10.04.2003 21.82,2003
__17. | Dr. Sendeep Mohindr: | Mewroswrgery | 10.04.2003 23.04.2011
18, | Dr. Kushaljir Sioph Sodhi ; Radiotiagnusls (33.05.26G03 21.12.2005
19, | Dr, Akshay Anand ‘| Newology 04.11.2063 21.82.2005
20, | Dr. Manish Modi Neurolagy 05.11.2003 23.04.2001
1. | Dr, Ashisk Sharma Renid Teuns. Surg, 24.12.2663 21.12.2605
Dited, Chandigach the MIBECTOR

Endst.No.F.1 101 ZEI(/PGI2020

PGIMIER, Chandigagh

Dadied:

als

'}(ﬂ)ﬂb

A eopy is forwarded to the following for information and necessary

The Drawing and Dishursing Officer, PGIMER, Chandigarh.
The Acecunis Officer (NPS), PGIMER, Chandigarh tor information and necessory

action:-
1.
actlon as per ordars of the Hon'ble Court and as per rules.
2. All the nhove mentioned officials.
3 PEPPS e OFGYDean{ A/RYDDA,
4,
5.
zction s pey rules,
G.
the Service Books of the petitionzr,
7. Yhe Sr. Administndive Offieer (1), PGIMER, Chondigeeh,
&

this ordier in the respective personal file of the above officials.

e \l\
[ i 1

‘The Finnreiol Advisor, PGIMER, Chandigarh with the request fo fake necessary

The Cifice Superintendent, Seivice Book Scction for maling aeeessary eniries in

The Dealing Assistant, EI1) Seetion, PGIMER, Chandigarh for pleciag a copy.of
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NOTE FOR THE GOVERNING BODY

[tem No. GB/19

TO CONSIDER THE PROPOSAL FOR EXPANSION OF NATIONAL DRUG
DEPENDENCE TREATMENT CENTRE (NDDTC) FOR ESTABLISHMENT OF
WOMEN & ADOLESCENT DRUG ABUSE TREATMENT FACILITIES AND
PRIVATE WARD AT NDDTC, AIIMS NEW DELHL

Ao o o 53 S o

1. INTRODUCTION

1.1 Substance abuse including alcohol and drugs is undoubtedly a major public

1.2

1.3

14

health problem in India. There is increased need for availability of services for
women and adolescent substance users as these are populations with distinct
treatment needs and currently very minimal services exist for women and
adolescents.

The National Drug Dependence Treatment Centre (NDDTC), AIIMS has been
established as the apex centre for treatment of drugs and substance abuse
disorders in the country.

The NDDTC is situated on 10 acre campus near CGO Complex at Ghaziabad,
Delhi-NCR. It is presently having 50 bedded treatment facilities with two
general wards of 25 beds each. Clinical care is provided through outpatient,
inpatient settings and community clinics.

NDDTC runs an outpatient clinic for women and another for adolescent substance
users but there is no separate inpatient facility for them till now. There is a need to
expand services to provide inpatient care for women and adolescent substance users.

2. ADMINISTRATIVE COMMENTS

2.1

2.2

A proposal for expansion of National Drug Dependence Treatment Centre
(NDDTC) for Establishment of Women & Adolescent Drug Abuse Treatment
Facilities and private ward at NDDTC, AIIMS New Delhi was put before the
Ministry of Health & FW, which was approved in principle vide Ministry’s letter No.
X.11029/22/2018-DDAP dated 25.04.2019 and requested to obtain approval from
Standing Finance Committee and Governing Body of AIIMS, New Delhi

Accordingly, an agenda item was placed before the Standing Finance
Committee in its 219t meeting held on 30.08.2019 vide agenda item No.SFC-
219/15 and the SFC decided as under:-






2.3

008
“The SFC considered and recommended the proposai for placing it before

the Governing Body of the Institute before re-submitting the proposal to the
Ministry.”

A copy of the aforesaid agenda item and its minutes are enclosed as
Annexure-] & II.

APPROVAL SOUGHT

3.1

The Governing Body may kindly consider the proposal for expansion of
National Drug Dependence Treatrnent Centre (NDDTC) for Establishment of
Womien & Adolescent Drug Abuse Treatment Facilities by creating additional
50 beds, distributed over two 20-bedded general wards {one for woraen and
one for adolescents) and private ward with 10 rooms along-with all auxiliary
facilities at NDDTC, AIIMS New Delni at a cost of Rs. 43.67 crores.

Approval of the Governing Body may also be accorded to implement the
project through HSCC as PMC at a Consultancy fee of not more than 5% +
applicable taxes as already mentioned in DPR.

This has the approval of the Director.

Fh AR R R kR
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NATIONAL DRUG DEPENDENCE TREATMENT CENTRE
‘ All India Institute of Medical bcwm es
: _ New Delhi
Treon no 2fC-219 |15

NOTE FOR THE STANDING FINANCE COMMITTEE

1. INTRODUCTION

Substance abuse including alcohol and drugs is undoubtedly a major public health problem in
India. There is increased need for availability of services for women and adolescent
substanice users as these are populations with distinct treatment needs and currently very

minimal services exist for women and adclescents. -

The Nannnal Dmc Dependence Treatment Centre (NDDTC), AIIMS has been established as

ihie apex centre for trea_tmunt of drugs and Ruhh‘t&l’lt‘f: abuse disorders in the country.

The NDDTC is situated on 10 acre campus near CGU Complex at Ghaziabad, Delhi-NCR. |
It is presently having 50 bedded treatment facilities with two general wards of 25 beds eacir.”

Clinical care i» provided through outpatient, inpatierit settings and community clziss.

NDDTC runs an outpatient clinic for women and another for adolescent substance usars bui
there is no separate inpatient faciiity for them till now. There is a need to expand services w2
provide inpatient care Tor women and adolescent substance users.

2. PROPOSAL

The proposed block will be a B+G-+4 building within the premises of NDDTC, with 50 beds.

The plan is as under:

i $.No. | ! Floor Designated to | ; No of Beds _‘
L. ’ Basement 1100 Sqm. for Radio diagnosis (X-ray & | Nil - ’
I Ultrasound); other suppcrt services like House

’ J Keeping etc. ' i

i-.. ——— - —— = T B Pty ik, LA e -
|2 ! Cround F mm "OPD with Consultanor. rocms & Office Space | M l
[ | L {900sqmm) i i
|- %. IO S i e A i e “.._....‘....t. Y P =
i 3 _I.F rsi ¥'ioo | Pen&.o subsiance abusers V\csl’un 207 ;um, | 23 '

Pace i ov3

e

- T

3
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4. Second Floor | Adolescent substance abusers ward (900 sq. ' 20
mis) T

5. | Third Floor Private rooms (900sqm) 10

6. Fourth Floor | Faculty rooms & Seminar room (900 sq.mts) | NIL

3. JUSTIFICATION

We propose the “Women and Adolescent Drug Abuse Ward & Privaté. Ward, at NDDTC,
ATIMS with the Aim to:

1. To bridge the gap between the demand and supply of healtheare -
2. To cater to the specific needs ol women and adolescents
3. To respond to the needs of data for formulating treatment and diagnostic guidelines

for the community
4, To cater to the Institute’s mandate of ediication, research and training
For Women Substance Users:

There is a gradual increase in rates of substance using women in India. They have distinct
treatment needs - co-morbid psychiatric disorders, accelerated progression of substance use
disorders, issues cf abuse and domestic violence. They have systemic, structural, social and
individual barriers in treatment seeking and treatment retention. Womens=specific and gender-
sensitive treatment initiative is still hardly available in India. Separate facility for women is
likely to enhance treatment seeking and meet their specific needs As a National Centre, it will
help create gender specific models of treatment. Hence, a 20 Bedded ward is proposed to

dater o the gender specific privacy and treatment needs of women.
Adolescents:

Substance use is 2 considerable problern in adolescents as well. Although developmentally
nappropriate. most adolescents are stiil treated at the same setting for adults. Their needs are
not adeguately addressed, and influence of adults can alter treatment mitieu. A 20 Bedded

ward for adclescents is proposed with focus on prevention and psychosocial intervention.

#
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Private Ward:

NDDTC has mandate to provide services tc all strata of society. There are often requests for
de-addiction from segments of society which prefer anonymity and segregation due to socio-
cultural reasons. Separate rooms are also useful for patients with co-morbidities which
require segregation. From service delivery and academic perspective, a private ward is

required. A 10 bedded private ward is thus proposed.

4. REFERENCE OF ANY SIMILAR APPROVED PROPOSALS, if applicable (Letter
from MOHFW dated 25™ April 2019 attached)

The National Drug Depéndcncc Treatment Centre was constructed after approval of the
Ministry of Health and Family Welfare, Drug De-Addiction Programme. The present
proposal of expansion has in-principle approval from the Ministry of Health and Family
Welfare.

5. INTERDEPARTMENTAL CONSULTATIONS

Not applicable

6. FINANCIAL IMPLICATIONS (BREAKUP WISE DETAILS) ALONGWITH
AVAILABILITY OF BUDGET (PLAN/ NON PLAN)

It is difficult to project the exact financial implications_of the project_since_the outcome
would accrue over a long-time span. However the estimated cost of the project including the
building and equipment cost is Rs. 36.22 Croresand manpower costs annually is Rs. 7.45

Crores.

The break-up of estimates are as follows.

ESTIMATES FOR BUILDING o
S.No Ttem Total Cost (Rs in
Lac)

A | Building and services
i Civil and internal services 2032.00
ii | External Development Works 18.35
jii | PHE and Fire Fighting works — 112.12
iv_ | Electrical works N 256.66
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v__ | Air-conditionirig/Ventilation 290.87

Sub-total (itov) 2710.00

vi | Furniture 183.00

vii | Network Infrastructure (LAN and Wi-Fi) 75.00
Suhb-fotal 2968.00 | C

viii | Add for contingencies @3% on C 89.04
Sub-total 3057.04 | D

ix | Project Consultancy Costs
a Add for Project Consultancy Charges @ 5%

(plus GST @ 18%) 18037 | E
Totial (Building and Services) 3237.41
| SAY| 3238 | Cr
- ESTIMATES FOR EQUIPMENT
Medical Equipment , 3.84 | Cr

TOTAL (Building and equipment)
Building and Equipment (excluding

manpower) 36.22 | Cr
MANPOWER COSTS |

i Regular (annual costs) ! 544 | Cr

ii. |, | Outsourced (annual costs) 2.01 | Cr

Total manpower costs (annually) 745 | Cr

TOTAL (Building, equipment and manpower)

Building, equipment and manpower 43.67 | Cr
Note: The estimates (building and equipment only) are based upon. the present
costing, and actual cost may be different based upon the final layout and market
forces/ considerations.

Budget will come directly from the budget head of the Drug Deaddiction Programme
(DDAP) of the MoHFW,

7. COMMENTS/ OBSERVATIONS OF THE FINANCE DIVISION WITH DUE
APPROVAL OF SR. F. A,

“The proposal of Expansion of National Drug Dependence Treatment Centre (NDDTC) for
establishment of Women and Adolescent Drug Abuse Treatment Facilities and Private Ward
at NDDTC, Ghaziabad, AIIMS with approximate cost of Rs. 43.67 crorve is including
construction cost. Machinery & Equipment cost and manpower cost of one year has been
examined in view of detailed justification of requirement of expansion in the agenda.

In principle, Finance Division have no objection to place the proposal before SFC for
consideration and recommendations. "
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Sr. F.A. has stated that NDDTC receives full budgetary support under National Health
Mission and releases of Grant in Aid to NDDTC are met through AIIMS, Delhi on loat: basis
which is recouped by MoHFW from time to time. Once approved by competent authority

budget wiil be sought for the same from MoHFW.

8. APPROVAL SOUGHT

The proposal project as shown at 6, lLe. financial implications (breakup wise deraiis)
alongwith availability of budget (Plan/Non plan) with an estimated cost of Rs. 43.67 Crore
for the expansion plan of Women and Adolescent Drug Abuse Centre and Private Ward of
NDDTC, G}iaziabad, AIIMS, New Delhi is placed before the Standing Finance Committee

for consideration and approval.

o
(Dr. R. K. Chadda)
Professor and Head,
Department of Psychiatry &

Chief, NDDTC, Ghaziabad,
ATIMS, New Delhi
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No.X.11029/22/2018-DDAP
Government of India
Ministry of Health & Family Welfare
(DDAP Division)
Nirman Bhawan, New Delhi

Dated:)3.02.2018
To

Dr. Rakesh Chadda,
Professor & Chie.:f NDDTC, AIIMS,

Ansari Nagar, New Delhi-110029

Subject: Establishment of Women.and Adolescent Drug Abuse Treatment facilities& Private
ward at NDDTC, AIIMS-reg.

Sit,

I am directed to convey the in-principle approval of competent authority regarding the
proposal dated: 20.06.2018 for expansion of NDDTC [increase by 50 beds] for
“Establishment of Women and Adolescent Drug Abuse Treatment Facilities & Private ward at
NDDTC, AIIMS™.

2. However, it may be noted that no separate funds have been earmarked for this purpose in
the budget proposal submitted to Budget Division for the current financial year [BE & RE
2018-19] and for the next financial year [BE 20 19-20].




File No.X,11029/22/2018-DDAP
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3. Therefore, it is requested to submit the above proposal with initial requirement of funds to

initiats the process.

Yours faithfully,

Signature valid 4

Digtaly signed by P (A KUMAR PAL
Date: 2019.02:1 Q\ 3

\ 453 ST
Reason: Approve

7
(Pradip Kumar Pal)
Under Secretary to the Government of India

Tel: 23063019
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Proposal for

EXPANSION OF NATIONAL
DRUG DEPENDENCE
TREATMENT CENTRE (NDDTC)

(INCREASE BY 50 BEDS)

FOR

Establishment of Women and Adolescent Drug Abuse
Treatment facilities& Private ward at NDDTC, AIIMS
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INTRODUCTION

Substance abuse including alcohol and drugs is undoubtedly a major public health problem in
India. There is increased need for availability of services for women and adolescent
substance users as these are populations with distinct treatment needs and currently very

minimal services exist for women and adolescents.

The National Drug Dependence Treatment Centre (NDDTC), AIIMS has been established as

the apex cenire for treatment of drugs and substance abuse disorders in the country.

The NDDTC is situated on 10 acre campus near CGO Complex at Ghaziabad, Delhi-
NCR. Itis presenily having 50 bedded treatment facilities with two general wards of 25 beds

each. Clinical care is provided through outpatient, inpatient settings and community clinics.

NDDTC runs an outpatient clinic for women and ancther for adelescent substance users but

there is no separate inpatient facility for them till now.

PROPOSAL FOR ESTABLISHMENT OF WOMEN AND ADOLESCENT DRUG
ABUSE TREATMENT FACILITIES &PRIVATE WARD., AT NDDTC. ATIMS

‘The proposed block will be a B+G+4 building within the premises of NbDTC, with 50 beds.

The plan is as under:

S.No. | Floor Designated to No of Beds
1. .| Basement 1100 Sqgm. for. Radio. diagnosis. (X-ray. &_ Nl
: Ultrasound); other support services like House
: Keeping etc.
2. Ground Floor | OPD with Consultation rooms & Office Space Nil
(900sgm)
3, First Floor Female substance abusers ward (900sqm) 20
4. | Second Floor | Adclescent substance abusers ward (900 sq. | 20
mis)
5. |7 Third Floor | Private rogEn?(QOOsqn{}- 10
6. j_F _g_uil*_?-_}gqr Faculty rooms & Sﬁ}@nar room (900 sq mts) 'NIL_ ‘
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JUSTIRICATION

We propose the*Women and Adolescent Drug Abuse Wird &Privace Ward, ai NDDTC,
ATIMSwith the Aim to:

1. To bridge the gap between the demand and supply of healthcare
2. To cater to the specific needs of women and adolescents
3. Torespond to the needs of data for formulating treatment and diagnostic guidelines for the

community

4, To cater to the Institute’s mandate of education, research and training
A separate justification for each of the proposed area is provided below.
Justification for Separate Women Ward

In recent years, an increase in number of women seeking treatment for substance use has
been vbserved. A nation-wide study focusing exclusively on women substance uss, reported
high Iiferime rates of tobacco {'?‘9.1%'), aicohel (77.4%), cannabis (22.7%), hLeroln (J3.5%),
dextropropoxyphene (25.9%), sleeping pills (22.4%), and mjection among somer. substance
users. The study observed that once iitiation into drug use takes place, transition 1o & pafeim

of use of ‘hard drugs’ is faster among women.

Women have.distinct treatment-needs. They. present-with-co-morbid- psychiatric- disorders,
such as depression, anxiety disorders, PTSD and physical/psychological complications
(because of an acceierated progression of substance- use disorders—a phenomenon widely
known as “telescoping”) more often as compared to men. In addition, they are more likely to
need help for emotional problems at a younger age, and have attempted suicide more often
than substance-dependent males. Nearly half of the women treatment-seekers in fertiary
addiction treaument centres or community clinics in India report significantly more physical
and sexua! abuse and domestic violence. and victimizaiion, humiliation and marital conflict

for initiatior: of subsiaice use than their male counterparts

Treaimen: seeking ra‘es among women whe use drtgs 208 poor ali over the world fncluding
India, and wyinen Tace Varicus sySIemis, $vaidial, s0uia 403 andivideal baiians ' resinen

seeking and reteriion in treziment for Subslanie 2huse,

Page 3 of 27



o2( )

Prevalence of treatment seeking women among centres in India varies from 1-8.9%. A
retrospective chart review of five years (2011-2015) at NDDTC found that women
constituted only 1.32% of total treatment seekers at OPD. A majority of patients (168, 77.4%)
reported no history of any previous significant (> 1 months) abstinence attempts. Prior
treatment seeking was also low and was reported by only 10 (4.6%) patients. None of the
patients reported any previous hospitalization for treatment of substance use or related
prohlems. About half of the patients (103, 47.4%) reported major physical complications
related to substance use (for example, ulcers because of .injection pentazociue, seizures
related to alcohol withdrawals ete.). Lack of support from family; responsihilities at home,
decreased perception of need for trsatment and less education about treatment as a viable
option, stigma, and shame predict women’s substance abuse treatment ehtry, retention, and

outcomes.

In the western countries, understanding of the unique risk factors, pressing needs of women
who use drugs and outcome implications have resulted in the development of women specific
and gender-sensit've comprehensive treatment models. Women-specific and gender-sensitive
treatment initiative is still hardly available in India. Currently, very few tertiary centres are
running clinics for this special population. Non-governmental organization participation in

this regard is hardly visible.

Separate facility for women is likely to enhance treatment seeking and also meet their

-specific needs. As o National Centre, it willhelp-create gender.specific- models-of freatment.

In the above background, we propose a 20 Bedded ward to cater to the gender specific
privacy ard trearment needs of the women.

Justificatior For a Separate Adolescent Ward

Adolescence and late childhood is the age for sxperimentarion, exploration, and risk taking.
Individual Biological propensity compounded kv exposure to various psycho-sccial stressors
like competition both in the fields of education and employment, changing roles in the family
and scciety, new found responsibilities and a changing identity makes the adolescents

vulnerable to drug use.

The first large scale, multi-site survey in India to focus exclusively on profile, pattern and

correlates of substance use among child population by NDDTC conducted for NCPCR
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comprised of 4,024 children between 5-18 years of age (average age: 15.6%2.1 years)
reported the pattern of use of a variety of substances among substance using adolescents.
Tobacco (83.2%), alcohcl (67.7%), cannabis (35.4%), inhalants {34.7%), pharmaceuticai
opioids (18.1%), sedatives (7.9%) and heroin/smack (7.9%) are the subsiances used by the
adolescents. The mean age of onset for the gateway substances like tobacco {12.3 years),
inhalants (12.4 years), cannabis (13.4 years), alcohol (13.6 years) were lower than the harder
substances -opium, pharmacentical opioids, heroin (14.3-14.9 years) and use of substances
through injecting route (15.1 years). Onset of substance use was 1-1.5 years earlier among

street children compared to those living at home.

Moreover, adolescents who abuse drugs frequently also suffer from co-morbid depression,
anxiety disorders,. attention-deficit hyperactivity disorder (ADHD), oppositional defiant
disorder, and conduct problems. Many adolescents who abuse drugs have a history of
physical, emotional, and/or sexual abu-se or other trauma and conflict in the family or
substance using parent/s. There is a greater chance of experiencing major physical or

psychological complications without meeting diagnostic criteria for the disorder.

Additionally, treatment seeking is less likely among adolescents than adults due to several
factors like a shorter history of drug use, fewer perceived drug-reiated consequences, use

within the peer group, normalizing the behaviour, and a lack of maturity.

Although developmentally inappropriate, most adolescents are still treated at the same setting

for adults. Since adolescent and adult drug problems are often manifested differently, it is

imperative that treatment programs be designed specifically for adolescents.

In India, there is no separate treatment setting for adolescents which can cater to the special
needs of this population. In most of the addiction treatment centres, adolescents are treated

along with adults and their need are not adequately addressed.

NDDTC runs a specialty OPD service for this population but does not have separate in-
patient setting for them. This often becomes harmful for them in terms of gaining knowledge
about the substance use pattern of adults, as well as exposing them to risk of potential abuse

by adult patients.
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Looking at the growing number of treatment seeking adolescents, need for early
intervention and need for intensive psycho-social intervention, we propose establishment of

a separate 20 Bedded ward for adolescents.

Justification for A Private ward

NDDTC as a part-of AIIMS is a tertiary care hospital and has a mandate to cater to all strata
of the society. The type and pattern of substance use often differs across different social
strata. Drugs like cocaine and other stimulants including some of the newer psychotropic
substances are usually used in the upper socio-economic strata only. Both from a service
delivery perspective as a national centre and from the teaching perspective as a teaching
institute running a super-specialised DM Addiction Psychiatry programme, we should be
treating all kinds of substance use problems that people from different strata of society are

exposed to including those available to higher socio-economic strata.

However, with the current lack of a private ward, we are not able to cater to the needs of all
sections of society. Opening up a paying private setting within the NDDTC premises would

be able to meet these needs.
With this justification, we propose 10 private rooms treatment facility.

Justification for Radio diagnostic Facilities:

The substance abusers are at a higher risk to acquire various infections including tuberculosis,
liver diseases and other GI tract infections. Apart from this, they are at higher risk for various

injuries as well.

Presently, NDDTC does not have Radio-diagnostic facility, patients are referred either to
nearby Government Hospitals or to Main AIIMS for investigations. This at times delays the

diagnosis.

It is therefore proposed to have a X-ray and Ultrasonography (USG) facility in the proposed
block. |
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Justification for Additional OPD consultation Chambers and Office space:

With the increase in the scope of services being provided and with new ward facilities, the
OPD workload is expected to increase. There is a need to additional staff including the

Faculty, thus the same is being proposed.

It is concluded that the infrastructure development in terms of enhanced space
additional 50 bedded wards and minimal radio diagnostic facilities will help us cater to
the specialized needs of the women, adolescent and all strata of the society. The
department faculty is fully committed to make the upcoming Women and Adolescent

Drug Abuse Treatment facilities as a part of Centre of Excellence in the field.
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FINANCIAL IMPLICATIONS
It is difficult to project the exact financial implications of the project since the outcome

would accrue over a long-time span. However the estimated cost of the project including the

building and equipment cost (and excluding manpower cost) is Rs. 36.22 Crores

The break-up of estimates are as follows. The details of building costs are provided in annex
“A” and details of equipment costs are provided.in annex “B"”.

ESTIMATES FOR BUILDING _
S.No : Tiem Total Cost (Rs in
Lac)
A | Building and services L ‘
i Civil and internal services 2032.00
ii | External Development Works 18.35
iii | PHE and Fire Fighting works 112.12
iv | Electrical works 256.66
v | Air-conditioning/Ventilation 290.87
Sub-total (itov) 2710.00
vi | Furniture 183.00
vii | Network Infrastructure (LAN and Wi-Fi) 75.00
Sub-total 2968.00 | C
viii | Add for contingencies @3% on C . 89.04
Sub-total 3057.04 | D
ix | Project Consultancy Costs '
a Add for Project Consultancy Charges @ 5%
' (plus GST @ 18%) 18037 | E
Total (Building and Services) 3237.41 .
SAY 32.38 | Cr
ESTIMATES FOR EQUIPMENT
Medical Equipmert . 3.84 | Cr
TOTAL
Building and Equipment (excluding
manpower) ‘ 36.22 | Cr

Note: The estimates (building and equipment only) are based upon the present
costing, and actual cost may be different based upon the final layout and market
forces/ considerations. Manpower costs are projected in annex “C* and would be in
consideration after the Project approval.
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The year wise requirement (for building and equipment) is presented as follows:

FY 2019-20 FY 2020-21 ° FY2021- | Total
22
Ql Q2 |Q3 |04 |Ql [0z [Q3 [Q4 |qi
Building and | - 0.38 [6.00 |6.00 |6.00 |5.00 [4.00 [4.00 |1.00 32.38
construction
Equipment 2.00 | 1.84 3.84
Total - 038 | 6.00 | 6.00 |6.00 |7.00 [584 (4.00 |1.00 36.22

Note: The above ﬁgﬁres are in crores. The estimates (building and equipment only) are based

upon the present costing, and actual cost may be different based upon the final layout and

market forces/ considerations. Manpower costs are not projected in this year-wise

requirement, though are likely to amount to 7.45 crore annually from end of year 2 onwards.
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Annex A: ESTIMATES FOR BUILDING (Individual components)

Y L
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Establishment of Women and Adolescent Drug Abuse Treatment Facility & Private Ward at NDDTC,
ATIMS
(Based on CPWD, Plinth Area Rates 01.10.2012 and Cost Index 118)
- 2B+G+7
Ground Floor 900.00 |4
First Floor 900.00 4
Second Floor 900.00 |3.7
L Third Floor 900.00 [3.7
Fourth Floor 900.00 |3.7 -
Total Building Area 4500.00 B
Basement .
B *_"}_3‘:1-;;51&-11_1!1_ i 1100 4.00
e 1
l—-— “._[‘nta_ Basement 1100.0 9..__l ]
i Total
Bnilding+Basement 5600.00 !
T Norm
p— . Amount (in al Normal
S.No. Description Area Uit ! Rate Rs.) Bldg | Bldg Cost
; G Rate
1.1 RCC Framed
Structure upto Six
Storey
1.1.1 | Floor Ht. 3.35 mt. 4500.00 | Sgm 23500.00 | 105750000.00 | 19000. :
- |(Hospital) . : e 4 ¢ - | 00 |--85500000
12 | Extra for _
1.2.1 | Over six storeys upto 0.00 Sqm 560.00 0.00 | 560.00
nine storeys 0
1.2.3 | Every 0.3m additional
| height of floor above
| normal floor height of
|| 4m{Z70X065/0.30) | 180000 |Sqm 585.00 1053000.00 | 585.00 | 1053000.00
1.23 | Everv 0.3m additional |
naight of floor above
| normal finor height of
|| 4m(Z70X0.35/0.30) 2700.00 ! Sqm__ | 315.00 _850500.00 | 315.00 | 850500.00
1.2.8 | Resisting earth quake 450000 | Sgm | 1140.00 5130000.00 |
foroes ! i |
" 177 Sub total (Norma! B ! 87403500.0
i Building Cost) ] 0
| | |
L N R |
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3.0 | Services I
i i A el Rt |
3.1 | Internal water Supply | % of Building Cost - | 10.00 8740350.00 |
& Sanitary
Installations
32 External Services % of Building Cost 5.00 4370175.00
connections
3.3 Internal electric % of Building Cost 12.50 10925437.50 |
Installations
3.6.1 | Power wiring and % of Building Cost 4.00 3496140.00
Plugs
3.6.3 | Lightning Conductors
3.6.3. | Beyond 8 storeyed % of Building Cost 0.25 218508.75
3 buildings
3.6.4 | Telephone conduits % of Building Cost 0.50 437017.50
3.6.6 | Computer conduiting | % of Buiiding Cost 0.50 437017.50
3.6.7 | Quality Assurance % of Building Cost 1.00 874035.00
142282181.25
Add for Cost Index @ 25610792.63
18% . .
TOTAL - 167892973.88
1.3 | Basement Floor ' o
1.3.1 Floor heigh 3.35 mtr 1100.00 Sqm | 19 20900000.G0 i
with normal water 00
proofing treatment 0.0
with bituminous felt 0 1
1.3.2 | Extra for basement
with ‘ :
}.3.2. Every 0.30 mitr 1100.00 Sgm 25§ 5528333.33
8 additional height - _57‘
(Floor Height 4.0 Mtr)
1.3.2. | Every 030 mtr 0.00 Sqm | 27 0.00
1 additional height 06.
(Floor Height 3.70 67
Mtr)
sub total(Building 26429333.33
Cost)
33 Internal electric % of Building Cost 12.50 3303666.67
Installations ' |
3.6.7 | Quality Asswrance % of Building Cost I 1.00 264293.33
' T 2999720333 |
Add for Cost index @ l 5390512.80
18% | . i
TOTAL T 3559680513 | | T
B BASEMENT . . _ N e !
. : , > | ‘
TOTAL BUILDING , l | 167892973 8 I
Total Building +Basement | i | 203289780.01 ; N
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Development Works
6.0 DEVELOPMENT OF SITE )
6.1 Levelling 1000 Sqm 95.00 95000.00
6.2 Internal roads and paths 1000 Sqm 145.00 145000.00
6.3 Sewer 1000 Sqm | 110.00 110000.00
6.4 Filter Water Supply ‘
6.4.1 Distribut’on lines 100mm dia. 1000 Sqm 80.00 £0000.00
And belew _
6.4.2 | Peripheral grid 150 mm to 300 1000 Sqm | 60.00 60000.00
mm diza pipes
6.43 unfilterad water supply 1000 Sqm 45.00 45000.00
distribution lines
65 Storm ‘water drains 1000 Sqm 85.00 85000.00
b e e
Horticulture Operations - | 1000 Sqm $0.00 20000.00
6.73 | Street Lighting with 1000 Sqm
AE VD lamps : 165.00 165000.00
6.7.4 Exit Sign Board including 1000 Sgm 85.00 85000.00
Electric Signage
Internal and Parking Signage 7592.00 Sqm 85.00 645320.00
. 1595320.00
Add for Cost Index @ 18% 239298.00
Total cost 1834618.00
PHE |
| Total Area(sqm): 7592:00
3 Add
Sr. | PAR § s : for Amount (in
No. | Code Description Qty- Unit Rate Cost Rs.)
Index
) 2! 1 Overheadtank ouan) Ear 15.00 | 0.18 1239000.00
"2 |55 | Underground Sump 100000 | Lir 1500 | 0.18 | 1770000.00
742 | Fire Fighting with Sprinkler [ 4500.00 | Sqm | 750.00 :
| 3 System o - 0.8 3982500.00
L ub total L 6991500.00
4 110.13 | Sclar Hot Water System 2000 | Ltr 21C.00 420000.00
5 STP 20 | KLD 110000000 | 2000000.00
6 ETP | 10| KLD . B 900000.00
7 Borewell i Nos | 90000C.00 200000.00
Water curtain system & pumps | |
9 in basement for Fire Fighting | LS _ = 20.00
| Total | 11211520.00
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CElectrical Work L L _: S 1
Total Area (sgm: 4500.00 Potal Load i L : :
COTV Area. 4500.00 | -5/ S W - 601 00
Occupancy Sensor Area. $500.00 AL ONICi ALes . - il L‘C

TR e e P e

. PR [ ; s | o ' [ wn i
No. |Coge! _  Deserfion | Qv | T | R
- I s e et aaa——-v—]
Expansion of existing LT ,
i 1 | Panel ' - 290000 G0 |
2 | DG sets 380 KVA, with
control cable, Earthing @
10000/ KVA
2 380 | KVA 10000 | 3800000.G0
2 UPS 100kVA for 36 min
: 2 Vi
3 bskin G0BBR S 100 | KVA 20000 | 2000000.00
4 11 | CCTV @ 300/ Sgm 5600.00 | sgm 300 | 1680000.00
12 - ]
Access Control System
ea @ 190/ Sqm & !
5 ik 5600.00 | sqm 190 | 1054000.00
Occupancy Sensor @ 75/
6| 45,8m N 1 5600.00 | sqm 75 | 420000.00
. | Cables ( LT & Telephone, | .
i Bus wrunking, rising main) | ‘ |
7L _l_ 10% of LT+DG | 10% | of Li+DG L 430000.00 |
I | 12 S S o Ao L
. Audio vides projection | ! | '
system Conierence/ ' i ;
8 itk R lno | 20000001 200u0y0.00 ¢
_ Total | 11894000.00 |
Lifts ; . o ;
g Oty of Rate as per Amount |
No. Type of Lift lift No. of floors PAR (Rs)
1 __| 8 Passenger Lift 2 | 2B+GHT 2425000.00 | 4850000.00
2 -Goods Lift 1 2B+G+7 . 3025000.00 ; 3025000.00
7875000.00 |
Add for Cost Index @ 18% 1417500.00
| Total | 9292500.00 |
| Fire Alarm ]
S.No. | Description | Area Unit rate Amount
152 Automatic Fire Alarm 7592 460 | Sqm
I System N—— 500.00 3796000.0C |
L _ I 3796060.00 |
Add for Cost Index (@ 18% -J- [ 683280.00 !

[ " a i s R —— S———— el i

o iTetaleest T B X T

T T e G T T 25065 s 00|
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HVAC‘. works
: AC
Area AC area area Estimated E;tim&ted
Sl : Block {Sqm) Percentage | (Sqm) TR Cost ( Rs.) Remarks
- e Central Air-
I
1| NDDTCExp. 4500 70% | 3150 242 | 2153800000 | . dstioning
[ :
koo ea=ie
2 | Basemeit-] 1100 ! 1538680.00 | As per NBC
h'ppe.r finor |
- smoke i 1573650.00 | As per NBC
3 | Ventilation I I ‘
B 24650330.00
Add 18% dbr 4437059.40
cost Index
GRAND
TOTAL 29087389
Notes:

Rates for centralised airconditioning are as per CPWD PAR 2014: Rs. 70000 p
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Annex B: MEDICAL FURNITURE AND EQUIPMENT ESTIMATES

SI. 7| Equipment | Quantity | Approx. Approx.
No. cost per Total cost
unit Rs) | ®s)
1.| Fowler’s Cot with Mattress & Piilows 30 | 25,000 12,50,000
2.| Bed side Lockers 50 1 05,000 2,50,000 |
3.| Miscellaneous ward items ! 5.00,000 |
4.| Digital X-Ray Equipment High | 01 | 2, 00,006,000 |2.00,00,000
Frequency :
5.| Ultrasound Machine with coloured | 01 60,00,000 60,00,000
doppler
FOR TRAINING AND ACADEMICS
1.| Furniture for seminar rooms 3,00,000
2.| Plasma TV (60”)for Seminar room 01 1,50,000 1,50,000
3.| LCD projector for Seminar room 01 1,00,000 1,00,000
4.| Visual presenter in seminar room 01 50,000 50,000
5.| Multimedia PCs 11 50,000 5,50,000
6.| Sound system for seminar room 01 40,000 40,000
7.| Miscellaneous and minor items 10,000 10,000
TOTAL | 3,84,00,000
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Annex C: MANPOWER

REGULAR STAFF

; Noof | Financial
S. No. | Name of the Post Pay matrix | Annual Posts | Implication
as per 7th Emolume per annum
CPC nts as per 7th
: : CPC(Rs.)
1. | Assistant Professors 1,15,590 1387080 |3 ~ 41,61,240
Psychiatry -
2. | Assistant Professor . 1,15,590 1387080 2 27,74,160
Clinical Psychology
3. | Assistant Professor 1,15,590 1387080 1 13,87,080
Hospital Administration '
4, | Senior Resident (Psychiatry) | 1,12,110 1345320 80,71,920
5. | Senior Resident (Radiology) | 1,12,110 1345320 |3 40,35,960
6. | Senior Resident (Medicine) | 1,12,110 1345320 3 40,35,960
7. | ANS Rs. 56100/- 673200 3 20,19,600
of Level 10
8. | Nursing Officer Gr. II Rs. 44900/- 538800 33 1,77.80,400
of Level 7 ;
9. | Clinical Psychologists Rs. 56100/- 673200 3 20,19,600
‘ of Level 10
10. | Medical Social Service Rs. 35400/- 424800 v. 8,49,600
Officer Gr. II of Level 6
11. | Ocecupational Therapist 35400 of 424800 2 8,49,600
Level 6 . '
12. | Assistant Dietician Rs. 35400/- 424800 |2 8.49.600
i e 2= % ‘of Level® | o
13. | Statistician cum Scientist 44900/- 538800 1 5,38,800
of Level 7
14. | Pharmacist Gr. II Rs 29200/-- | 350400 1- 3,50,400
of Level 5 :
15. | Technical officer Rs. 44900/- | 538800 5,38,800
(Radiology) of Level 7 1
16. | Technician (Radiology) Rs 35400/- 424800 2 8.49.600
of Level 6
17. | Sanitation Inspector Rs 29200/- 350400 1 3,50,400
of Level §
18. | Security Supervisor Rs. 35400/~ | 424800 |1 - 4,24,800
of Level 6
19. | Junior Engineer (Civil, Rs. 35400/- 424800 3 12,74,400
Electrical and Air of Level 6
Conditioning) (one each) '
20. | Store Keeper Rs. 35400/~ | 424800 |1 4,24,800
of Level 6
| 21. | Junior Account Officer Rs. 35400/- | 424800 I 4,24,800
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of Level 6
22. | Cashier 29200/~ 350400 |1 ~3,50,400
| of Lievel 5
TOTAL 5,43,61.920
OUTSOURCED MANPOWER
S.No | Name of the Post Pay matrix as | Annual | Financial
per 7th CPC Emoluments l Implication
No | per annum as
of per 7th
Posts | CPC(Rs.)
I, Data Entry Operators for | Censolidated 20,184 5
faculty ' 12,11,040
2. MRT i Consolidated 21777 2 5,22,648
3. Hospital Attendant Consolidated 18517 10 22,22.040
4, Sanitary Attendant Consolidated 18517 10 22.22.040
5. Security guards Consolidated 23777 21 59,91,804
6. Plumber Consolidated 20184 2 484416
7. Sewer man .Consolidated 20184 3 7,26,624
8. Electrician Consolidated 20184 2 4,84.416
9, Carpenter Consolidated 20184 1 2,42 208
10. | Lift operator Consolidated 20184 6 14,53,248 -
11. | Operator(E&M, for A/C) | Consolidated 20184 6 14,53,248
12. | Khalasi/Beldar Consolidated 17012 15 30,62,160
TOTAL 83 2,00,75,892
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Annex D: Project Details/ information

1. Project outline

1.1 Title of the project: EXPANSION OF NATICNAL DRUG DERENDENCE TREATMENT CENTRE
(NDDTC) (INCREASE BY 50 BEDS) FOR Establishment of Women and Adolescent Drug Abuse
Treatment facilities& Private ward at NDDTC, AlIMS

1.2 Sponsoring agency: Ministry of Health and Family Welfare: DDAP

1.3 Proposed cost of the project: 43.67 Crores INR

1.4 Proposed timelines for the project: Building construction over 2 years

1.5 Whether the Project will be implemented as a part of a scheme or on stand-glone basis? It will
be implemented as a part of the Drug DeAddiction Programme (DDAP) under the Ministry of Health
and Family Welfare

1.6 Whether the financial resources required for the project has been tied up? If yes, details?
Flnancial approval due

1.7 Whether feasibility report and/or detailed project report has been prepared? The construction Is
planned as an expansion of an already functional hospital. A detailed project report has not been vet

prepared through consultative process, though previous layouts and estimates had been prepared
by HSCC.

1.8 Whether the propesal is an Original Cost Estimate or a Revised Cost Estimate? This is an Original
Cost Estimate '

1.9 In case of revised cost estimates, whether the meeting of Revised Cost Estimates have been held
and its recomrendations suitably addreéssed? Not applicable

1.10 Whether any land acquisition or pre-investment activity was under-taken or is contem plated for
this Project? Whether the cost of such intervention has been included in the Project Proposal? Land
acquisition is not required as the proposed buildlrlg is envisaged as a part of the campus of the
National Drug Dependence Treatment Centre, and adequate [and is available in the premises.

2, Outcomes and Deliverahles

2.1 Stated aims and objectives of the project: Establishment of Women and Adolescent Drug Abuse
Treatment facilities& Private ward at NDDTC, AlIMS

2.2 Indicate the vear-wise outputs/ dellverables for the project in a tabular form.

| Activities Year 1 i Year 2 and so Total
on_ '
PESICE! Firancial | Fhysical Financial | Physical Financial
" Corstruction | Yes Yes :
of building | _
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Provision of Care provision Care provision

clinical care ' facility for facility for
patients (year3 patients (year
onwards) 3 onwards)

2.3 Indicate the final outcomnes of the project in the form of measurable indicators which can be
used for impact assessment/ evaluation after the project is complete. Baseline data or survey
against which such outcomes would be benchmarked should also be mentioned.

The number of patients (women/ adolescents) visits per vear; number of patients admitted per vear;
number of investigations conduction per vear; number of psychotherapy sessions conducted per

vear

3. Project cost

3.1 Cost estimates for the project along with scheduled duration (both year and activity-wise). Also
the basis of the cost estimates along with reference dates of for the normative costing (it should
preferably nor more than a year old)

Building and equiprment cost 36.22 crores INR; additionally manpower costs approximately 7.45
crores annually (vear 2 last guarter onwards),

3.2 In case land is to be acquired, the details of land cost, including cost of rehabilitation/
resettlement neads to be provided

Not required.

3.3 In case pre-investment activities are required, how much is proposed to be spent on these with
details activity-wise?

Not reguired

3.4 Whether price escalation during the project time cycle has been included in the cost estimates
and at what rates?

Would be computed at maximum of 6.5% if reauired. Not included as of now.

3.5 Whether the project involves any foreign exchange element, the provision made or the likely
impact of exchange rate risks?

hot applicable

3.6 In case of revised cost estimates, a variation analysis along with the report of the Revised Cost
Estimates Committee needs to be attached.

These are Original Cost Estimates

4, Project Finance
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4.1 Indicate the sourcas of project finance: budgetary support, internal and extra-budgetary sources,
external aid etc.

Budgetary Support

4.2 Indicate cost components, if any, that will be shared by the state governments, local bodies, user
beneficiarles or private parties.

This is not applicable

4.3 In case of funding from Internal and extra-bucdgetary resources, availability of internal resources
may be supported by projections and their deployment on other projects?

This is not applicahle

4.4 Please indicate funding tie-ups for the loan components, if any, both domestic and foreign .
along with terms and conditions of Izan based on consent/ comfort letters.

This is not applicable

4.5 If government support/ loan Is intendad, it may be indicated whether such funds have been tied
up?

Funds have not been tied up

4.6 Pleass provide the leveraging details, including debt-equity and interest coverage ratios, along
with justificatior of the same.

This is not applicab

4.7 Mention the legacy‘ arrangements after the project is complete, in particular, arrangements for
maintenance and upkeep of the assets that will be created?

Maintenance and upkeep with be with National Drug Dependence Treatment Centre, Ghaziabad
which has been operating from the premises for the last 15 vears

5. Project viability

5.1 For projects which have identifiable stream of financial returns, the financial internal rate of
return may be calculated. The hurdle rate will be considered at 10 percent. '

Since this 2 hospita! based services. financial returns are not likely to be substantial as the care is
overwhelmingly subsidized.

52 In zase of projects with identifiable economic returns, the economic rate of return may be
calculated. !n such cases, project viability would be determined by taking both financial and
econnmic returns tngsther.

This ic not applicable

53 |n case of proposals where both financial and economic returns are not readily quantifiable the
measurahle banefits/outcomes simplv mav he indicated.
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The benefits would be in terms of the care provided to patients with subsiance use disordars

(especlaliy women and adniescents], facilities for whom are nor easily availahie.

Note: /t may be kindly noted that all projects, Irrespective of whether finzncial and/o- =sconemic
returns can be quantified or not should be presented for PIB/DIB appraisal.

6. Approvals and clearances

Requirement of mandatory approvals/ clearances of various local, state and national bodies and
their availability may be indicated in a tabular form (land acquisition, environment, forestry, wildlife
etc.) In case land is required, it may be clearly mentioned whether land is in the possession of the
agency free from encumbrances or encroached or stuck in legal processes

Land is already available in the premises and is free from encumbrances / encroachment / being
stuck legal processes

SNo | Approvals/ Clearances Agency Cencerned Availability (Y/N)

1 Approval from Chief Town | Department of Housing and | Will be taken in due
Planner (CTP) Urban Planning, Govt of Uttar | course
Pradesh
2 Building approval Ghaziabad Municipal | Will be taken in due
Corporation ; course
3 Submisslon of Drawings to Fire | Ghaziabad Municipal | Will be taken in due
Department Corporation course
4 Clearance from Forest Dept for | Forest and Wildlife | Will be taken in due
felling trees Department, Gavt of UP course
5. Water Connection Clearence Jal Nigam, Ghaziabad Will be taken in due
course
6. Electrical Load Avallability Pashchimanchal Vidyut Vitran | Wil be taken in due
Nigam Ltd. course
7 Appraval from National | National Monuments Authority | Will be taken in due
H Monuments Authority. . = : |-course-
8 NOC from AAl Airports Authorlty of India Will be taken in due
course
S. | Submission of drawings and | Ministry of  Environment, | Applicability will be
report to Environmental | Forest and Climate Change determined
i Committee (EIA)

7. Human resources

7.1 Indicate the administrative structure for implementing the Project. Usually, creation of new
structures, entities etc should pe avoided.

The implementation of the project weould ke under the aesis of DDAP. MoHFW

7.2 Manpower reguirement, If any. In case posts {wermnanent or temporary® are intenced io be
created, a separate proposal may be sent an file to Pers Division of Lepartment of Exsenditure. Such
proposals may be sent only after the main proposal is iecommended by the apprasal body.

Manpower is required and s separate file would be put as the main pruposal s recommended,
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7.3 In case cutsourcing services ar hiﬁng of consultants is intended, brief details of the same may be
provided.

It is not intended &5 of present

8. Manitoring and Fvaluation

8.1 Indicate the Project Management/ Implementation Agency(S). What agency charges are payable
if any? ‘

Project management agency has not been identified vet. Attempts would be made to engage with
permissible agancies for project completion

8.2 Mode of implementation of individual works: Departmental/ ltem-rate/ Turnkey/ EPC/ Public
Private Par*nership etc.? '

Could be implemented as nomination_hasis for construction with the same agency which executed
the project previously. '

2.3 Please indicate timelines of activities in PERT/ Bar Chart along with critical milestones.

2019-20 2020-21

Ql 02 a3 a4 ai Q2 Q3 o4 ai

Approval from P
ministry

Tendering
process/
negotiation

Building {3 :
construction

Equipment
procurement

Run-in period
for building

8.4 Please mention monitoring framewark, including MIS, and the arrangements for internal/
statutory audit

Usual procedures for monitoring and audit would be followed

8.5 Please indicaie what arrangements have been made for impact assessment after the project is
complete

Impact assessment would be through the annual reports of the patient care and other activitias
conducted at the facility.
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Awnesave — I
Minutes of the 219“1 Meeting of the Stan&lng Finance Committee of

AIIMS, New Delhi held on 30 August, 2019 at 12:30 P.M. under the
Chairpersonship of Secretary, Health & Family Welfare in the
Committee room (1st floor), MoHF&W, Nirman Bhawan, New Delhi.

~ The 219%™ meeting of the Standing Finance Committee of AIIMS, New
Delhi was held on 30t August, 2019 at 12:30 P.M. in Committee Rourn
(First Floor), Nirman Bhawan, New Delhi under the Chairpersonsiip of
Secretary Health & Family Welfare and Chairperson of the Standing
Finance Committee. The list of members who attended th\. meeting is as
follows:

1. Ms. Preeti Sudan : Chairperson
Secretary, Health & Family Welfare
Govt of India
Ministry of Health & Family Welfare
Nirman Bhawan, New Delhi - 110011

2. Dr D S Gangwar : Member
Addl. Secretary and Finance Advisor
Govt of India
Ministry of Health and Family Welfare
Nirmian Bhawan, New Delhi - 110011

. Dr. D G Mhaisekar : Membe:r
Vice Chancellor
Maharashtra University of Health Sciences
Dindori Road, Mharsul
Nashik

(83

4. Prof. Randeep Guleria 3 Member-Secretary
Director, :
A.LLM.S., New Delhi.

No Member of Parliament (Lok Sabha) has been nominated. Secretary,
Department of Higher Education, DGHS and Dr. M.K. Bhan, Former

Secretary, Department of Biotechnology could not attend the meeting.
The quorum for the meeting was fulfilled.
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Shri Arun Singhal, Addl. Secretary and Shri Sudhansh Pant, Joint
Secretary in MoHF&W attended the meeting as special invitees. Shri
Subhasish Panda, Deputy Director Administration and Shri N K Sharma,
St Finanecial Advisor, AIIMS atfended the meeting. |

The deliberations cn the agenda items are as follows:

ITEM NO. SFC - 219/1

CONFIRMATION OF THE MINUTES OF 218th MEETING OF THE
STANDING FINANCE COMMITTEE OF AIIMS HELD ON 17t
JANUARY, 2019 IN MINISTRY OF HEALTH AND FAMILY WELFARE,
NIRMAN BHAWAN, NEW DELHI

The Committee confirmed the minutes of the 218t SFC meeting as no
comment/ objections were received from any of the members,

ITEM NO. SFC - 219/2

Action Taken on Minutes of 217% Meeting of SFC held on 5t
November 2018

1. Agenda 6 (215% SFC): The SFC noted the implementation
progress in redevelopment plan of AIIMS residential campuses. The

SFC expressed the concern in slow progress of implementation by
M/s NBCC.

2. Agenda 11 (217t SFC): The SFC desired that the policy proposal
may be sent to the President, AIIMS as per the decision of GB.

ITEM No SFC-219/3

Action Taken on Minutes of 218% Meeting of SFC held on 17th
January 2019

The SFC noted the action taken on implementation of Master plan at
AIIMS Deihi.
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ITEM No SFC-219/12 &4

Creation of 40 posts of Senior Ren‘ldents DM/MCh/Fellowship
Programme (DM/MCh-22 and 18 felluwshlps) in various Departments
of AIIMS Delhi

The SFC considered and recommended the proposal for creation of 22
posts of Senior Residents (DM/MCh) and 18 posts of Fellowship
programme 1in various departments of AIIMS Delhi subject to the
approval of Department of Expenditure.

ITEM No SFC-219/13

Upgradation of various posts in Nursing cadre as per SIU Norms at
AIIMS Delhi

The SFC considered and recommended the proposal for restructuring of
Nursing Cadre as per the proposal subject to the approval of Department
of Expenditure.

ITEM No SFC-219/14

Construction and Engineering Infrastructure for National Level
Referral and Research Institute for Higher Dental Studies
(NaRRIDS), AIIMS Delhi

The SFC considered and ratified the amount of Rs 51 Crores as per the
MoU of AIIMS Delhi and MoHFW. The SFC also noted the requirement of
additional fund of Rs 43 Crores and stated that the requirement of
additional funds may be staggered in phases and the possibility of
obtaining the additional funds through Project mode/;HEFA may be
explored.

ITEM No SFC-219/15

Expansion of National Drug Dependence Treatment Centre (NDDTC)
for establishment of Women and Adolescent Drug Abuse Treatment
facilities and Private Ward at NDDTC, AIIMS Delhi
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The SFC considered and recommended the proposal for placing it before
the GB of the Institute before re-sibmitting the proposal to the Ministry.

ITEM No SFC-219/16

Creation of 17 posts of cadre of Radiology for Department of
Neuroradiology, CN Centre, AIIMS New Delhi

The SFC considered and recommended the proposal for creation of 17
posts (1 post of Chief Technical Officer, 2 posts of Sr Technical Officer, 4
posts of Technical Officer and 10 posts of Technicians) for Department of
Neuroradiology at CN Centre of AIIMS Delhi subject to the approval of
Department of Expenditure,

ITEM No SFC-219/17

Creation of 169 Nursing Officials at Dr RP Centre and Department of
Orthopaedics at ATIMS New Delhi

The SFC considered and recommended the proposal for creation of 169
posts (1 post of DNS, 8 posts of ANS, 37 posts of Sr Nursing Officer and
123 posts of Nursing Officer) in Nursing Cadre for Dr R P Centre and
Department of Orthopaedics at AIIMS Delhi subject to the approval of
Department of Expenditure.

ITEM No SFC-219/18

Creation of posts for Department of Nephrology and Department of
Dermatology & Venereology at AIIMS Delhi

The SFC considered and recommended the proposal for creation of 17
(non-faculty posts: 01 post of Scientist Grade-I, 3 posts of Dietician, 2
posts of Data Entry Operator Gr-A, 1 post of Junior Physiotherapist, 2
posts of Radiographer, 3 posts of Nursing Officer — Sister Gr-III, 2 posts
of Office Attendant, 3 posts of MSSO) for Department of Nephrology and
one post of Scientist-II for Department of Dermatology & Venereology
subject to the approval of Department of Expenditure.
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