ARGENDA
FOR THE 1°** MEETING OF THE

TO BE HELD ON

TIME

PLACE

16™ July, 2018 (Monday)

4.00 P.M

Conference Hall of the
Hon’ble HFM’s Office, 3"

Floor, Nirman Bhawan,
New Delhi




Through Special NMessenger
By Speed Post

'ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi-29
F.No. 5-1/2018-Genl. Dated:
17 JuL 2018

MEMORANDUM

Subject:- 1% meeting of ﬂ;e Central Institute Body scheduled to be held on Monday

the 16" July, 2018 at 4:00 P.M. in the Hon’ble HFM’s Conference Hall in
Nirman Bhawan, New Delhi.

Further to this office memorandum of even number dated 04.07.2018 on the
above mentioned subject, the Agenda for the Central Institute Body (CIB) meeting is
enclosed.

.ﬁ_—-:-l':_ﬁjrv.

(PROF. RANDEEP GULERIA)
DIRECTOR &
MEMBER SECRETARY

Encl. As above

The President and all the
Members of the Central Institute Body.



S

10.

11.
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List of the Central Institute Body Members

Shri Jagat Prakash Nadda President
Minister of Health & Family Welfare
Nirman Bhawan, New Delhi-110011

Shri Ramesh Bidhuri, M.P (Lok Sabha) Member
H.No.179, Sunpath House,
Village Tughlakabad, New Delhi-110044

Shri Parvesh Sahib Singh Verma, MP (Lok Sabha) Member
1/14B, Shaniti Niketan,
New Delhi

Prof. Ram Gopal Yadav, MP (Rajya Sabha) Member
8-A, Lodhi Estate,
New Delhi-110003

Shri R. Subrahmanyam Member
Secretary to the Govt. of India

Department of Higher Education,

Ministry of Human Resource Development

Shastri Bhawan, New Delhi-110001

Dr. M.K. Bhan Member
Former Secretary, Deptt. Of Biotechnolgoy,
M/o Science & Technology,

Smt. Preeti Sudan Member
Secretary (H&FW)

Govt. of India

Ministry of Health & Family Welfare

Nirman Bhawan, New Delhi-110011

Prof. Yogesh Kumar Tyagi Member
Vice Chancellor (Ex-Officio)
University of Delhi, Delhi-110007

Member
Director General of Health Services (Ex-Officio)
Govt. of India
Nirman Bhawan, New Delhi-110011
Dr. D.S. Rana Member
Chairman,
Board of Management
Sir Ganga Ram Hospital, New Delhi.
Dr. (Smt.) Vijay Laxmi Saxena Member

Former General Secretary,
Indian Sciences Congress Assocaiton,
(ISCA), Kolkata, West Bengal,
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18.

19,
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23

Dr. (Smt.) Vijay Laxmi Saxena

Coordinator Bioinformatics

Infrastructure Facility Centre of DBT, (Govt. of India),
Head of Department of Zoology, Dayanand

Girls P.G. College, Kanpur, 7/182,

Swarup Nagar, Kanpur-208002, U.P.

Dr. Mahesh B. Patel,

F-001, Shilalekh Society,

Opposite Police Stadium,

Shahi Baug, Ahmedabad-38004 (Gujarat)

Dr. D.G. Mhaisekar

Vice Chancellor, _
Maharashtra University of Health Sciences,
Dindori Road, Mhasrul,

Nashik-422 004

Dr. N. Gopalkrishnan
Professor (Nephrology)
Madras Medical College,
Chennai

Smt. Vijaya Srivastava

Special Secretary and Financial Adviser
Govt. of India

Ministry of Health & Family Welfare
Nirman Bhawan, New Delhi-110011

(Prof.) Dr. Sarman Singh
Director, AIIMS, Bhopal

Dr. Sanjeev Misra
Director, AIIMS, Jodhpur

Dr. P.K. Singh
Director, AIIMS, Patna

Dr. Nitin M. Nagarkar
Director, AIIMS, Raipur

Prof. Ravi Kant
Director, AIIMS, Rishikesh

Dr. Gitanjali Batmanabane
Director, AIIMS, Bhubaneswar

Shri Arun Singhal
Additional Secretary, PMSSY

Shri Sunil Sharma
Joint Secretary, PMSSY

Prof. Randeep Guleria
Director, AIIMS, New Delhi

Member
(w.e.f. 12.02.2016)

Member
(w.e.f. 12.02.2016)

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member Secretary



AGENDA FOR 1°T MEETING OF THE CENTRAL INSTITUTE BODY
SCHEDULED TO BE HELD ON 16.07.2018 AT 4:00 P.M. IN THE
CONFERENCE HALL OF THE HON’BLE HFM’S OFFICE IN NIRMAN
BHAWAN, NEW DELHI.

CONTENTS
; P .
ITER D DESCRIPTION REEEE
ciB-1/1 Review of Financial, Physical, Recruitment progress of 1to 12
: new AlIMS.
CiB-1/2 Measures to improve faculty strength in new AlIMS 13 to 16
CIB-1/3 Standard Staffing Pattern for new AlIMS 17 to 35
CIB-1/4 | Creation of post of CVO in New AlIMS 36
CIB-1/5 Proposal for transfer of procurement of Medical 37 to 50
Equipments activity from Ministry to AIIMS Delhi
CIB-1/6 | Implementation of 7" CPC for faculties of new AlIMS 51
Anomaly in implementation order brought out by new
AlIMS ~

CIB-1/7 Proposal for approval of payment of Dress/Uniform 52 to 54
Allowance, Nursing Allowance, Academic Allowance
and Conveyance Allowance.

CIB-1/8 Introduction of Employee Health Scheme in new AlIMS 55

ciB-1/9 Inter-AlIMS research collaboration-encouraging inter- 56 to 57
AlIMS Deputation and skill building. -

CIB-1/10 | Modification in RR of Non-faculty. 58 to 90

CIB-1/11 | Enrolment of AIIMS in Ayushman Bharat and the 91 to 92
rates/reimbursement mechanism thereof

CIB-1/12 | Engagement of executive agencies for establishment of 93 to 97
upcoming AlIMS project under PMSSY — Relaxation of
Eligibility Criteria

CIB-1/13 | Synchronising of NEET/AIIMS MBBS exams for UG | 98to 100
admission and counselling schedules. Synchronising
PG Level exams of AlIMS, PGIMER and JIPMER

CIB-1/14 | Any other item with the permission of the Chair
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Agenda No.2/CIB-1: Measures to improve Faculty Strength in New AIIMS

I,

II.

INTRODUCTION: Although almost five years have elapsed since six new

AIIMS were set up, most of them are still operating with less than 50%

faculty. This is an undesirable situation which calls for extra-ordinary

remedial measures.

POINTS FOR CONSIDERATION: In order to fill up posts of faculty and

residents in larger numbers in new AIIMS, the following proposals are

submitted for deliberation by the Central IB:

1. A running advertisement for all vacant posts should be issued at the
beginning of every financial year with the stipulation that the details of
filled-up vacancies and available vacancies would be updated on the
website of each AIIMS on the first date of each quarter. The cycle of
recruitments should be designed in such a manner that each cycle is
over within 90 days. This will ensure that the recruitment exercise takes
place four times each year, leading to recruitment in larger numbers.
This process will be facilitated now that HR Sub Committee has been
constituted for each AIIMS, which can meet every quarter on pre-fixed
dates.

2. Instead of looking for candidates who have three years teaching
experience for the post of Assistant Professor, we can look for candidates
who.have at least one year of teaching experience and recruit them on
probation/temporary appointment. They can be confirmed once they
complete three years of teaching and seniority would accrue only from
the date of confirmation. This move would help recruit candidates who
otherwise move away to private medical colleges after completing one
year of teaching.

3. Some posts of Senior Resident are absorbed in the DM Programme. Of
the remaining posts, normally one third are advertised for fresh post
graduates. The basis for this is that Senior Residents are expected to be

distributed evenly between first, second and third year. In practice, this
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expectation will not be met since there is huge attrition after the first
year. Shortage of Senior Residents leads to reluctance of senior faculty
to join the institute. It would be practically useful to advertise 75% of

the non-DM Senior Residency posts for fresh post graduates.

. Walk-in-Interviews were recently conducted in New Delhi by six new

AIIMS. These interviews were not confined to pass-out of AIIMS New
Delhi alone. There was a reasonably good response to this new initiative
and 41 Assistant Professors were recruited during this drive. Coming
together of all new AIIMS over a period of five days to conduct Walk-in-
Interviews creates a critical mass of vacancies which can succeed in
attracting applicants. However, these interviews were conducted by the
selection committees for contractual employment rather than the regular
Standing Selection Committees. If the SSCs of all new AIIMS conduct
interviews in which walk in candidates are also allowed in addition to
those who have applied in response to the running advertisement issued
by institutes, there can be an even better response. Interviews could then
also be held for senior faculty in addition to Assistant Professors. CIB
may like to deliberate whether two of the four quarterly recruitments
held every year could be held in New Delhi in the form of walk in
interviews.

ADMINISTRATIVE COMMENTS:-

As per directions of Ministry of Health and Family Welfare, Government of

India, the faculty selection through walk in interviews for 6 AIIMS (Jodhpur,

Bhopal, Bhubaneswar, Rishikesh, Patna, Raipur) were conducted as per

schedule given below.

g 5 @B

AIIMS Jodhpur 25-26 June 2018
AIIMS Bhopal 25-27 June 2018
AIIMS Rishikesh 26-27 June 2018
AIIMS Raipur 29-30 June 2018
AIIMS Patna 7 and 9th July 2018

AIIMS Bhubaneswar 8th July 2018



All logistics support including space, transport, and administrative staff
assistance along with subject experts was extended by AIIMS New Delhi. The
resident Doctors’ Association of AIIMS, New Delhi was informed of the
selections and encouraged to ask residents eligible for the posts to apply.
However, in many disciplines no candidates applied. Based on the experience
of conduct of these interviews, the following modifications to the process are
recommended:

1. Applications for contractual appointments for all New AIIMS should be
invited online with one month notice prior. Common portal and forms
should be used for all AIIMS with candidates being given the option to
list the institutions by preference if similar seats are available at multiple
institutions.

2. Interviews should be scheduled based on applications received.

3. All New AIIMS (6 listed above and future AIIMS) should conduct walk-
in/contractual interviews by constitution of one common board/selection
committee so that the candidate does not need to appear repeatedly on
different dates and in different boards for the same subject. Accordingly
the selected candidates can be given offer of appointment based on merit
and order of preference given by him. This will also save time and will be
less expensive and also will be convenient to board, expert members as
well candidates.

4. The interviews must be scheduled in March and September every year
with eligi‘bility upto 30th June and 31st Dec respectively so that more
candidates become eligible and can participate in such interviews for
selection. This will also give advance job opportunity to candidates who
are going to finish experience few months later.

5. The Consolidated Salary offered in such selection must be same for all
Institutes. It is also relevant to mention that the salary must be
equivalent to that of a newly selected regular faculty.

6. Posts with constitutional reservations where eligible candidates are not

available may be filled by selecting the candidate, irrespective of
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category, for 89 days or 6 month with provision of extension till the time

candidate in respective category is not available.

7. The recruitment Rules for the faculty posts should not be changed from
three year experience to one year experience in line of MCI as

A. It will dilute the standard of AIIMS

B. The Candidates pursuing three year DM/MCh Courses shall be at
disadvantage as they cannot leave the course in between.

C. The three year experience as SR is to fine tune the clinical research
and teaching skills. The SR with one year experience may not be
acquiring sufficient skills to act as faculty of the institute like AIIMS.

8. Advertisement of 75% of the Non DM Seats of Senior Residency for fresh
postgraduates is not recommended as both cadres of Senior Residents-

(academic(DM/MCh) and non-academic) are different and work allotment

is also different.

IV. APPROVAL SOUGHT:- In principal approval is sought for adoption of
suggestions in para IIl by new AIIMS.



Item No. 03/CIB-1: Standard Staffing Pattern for new AIIMS

II.

III.

INTRODUCTION: Under Pradhan Mantri Swasthya Suraksha
Yojana(PMSSY), six (06) new AIIMS at Bhopal, Bhubaneswar,
Jodhpur, Patna, Raipur & Rishikesh are functional. Total 4089
posts (08-project cell posts; 305-faculty post; & 3776-Non-faculty

post) were created for each of the above six AIIMS.

POINTS FOR CONSIDERATION: As the new AIIMS are now
expanding their services and would soon be achieving full
functionality, the institutes are now in a position to accurately
ascertain gaps and excesses in the manpower sanctioned, taking
into consideration the difficulties being faced in the
operationalization of various healthcare services. The new AIIMS
are also looking at expanding research activities for which they
need various posts in basis science as well. The matter has been
considered in the Ministry and a committee with Directors of above
six AIIMS and Others was constituted to revisit the sanctioned
manpower and to carry out an exercise to identify major area of
gaps and surpluses in the manpower and make an assessment of
additional sanctioned strength/redundant posts. The committee
has now submitted its report. The committee has unanimously
proposed to abolish 225 posts, which are either no longer required
or the functions of which may be done by outsourcing basis. The

committee has recommended to create 1892 new post.

ADMINISTRATIVE COMMENTS: At present there are approx.
2500 Beds in AIIMS New Delhi. Existing administrative/non-
faculty posts in AIIMS, New Delhi and the number of posts

proposed in new AIIMS having 750 beds are as follows:



Administrative Posts

18

Name of Post AIIMS, New | Proposed for
Delhi New AIIMS

1. | Director/Executive Director* 01 01
2. | Medical Superintendent 02 01
3. | Deputy Director(Administration) 01 01
4. | Sr. Financial Advisor 01 -

5. | Financial Advisor 01 01
6. | Superintending Engineer 01 01

*it is proposed that Executive Director will be appointed in new AIIMS

in case suitable candidate for the post of Director is not found. The eligibility

condition for the Executive Director will be same as that of Director, except

that age limit shall be 70 years.

Other Administrative/Non-Faculty Posts

Group AIIMS, New Delhi | Proposed for Post New AIIMS
‘A’(Non-Faculty) 624 287

‘B’ ( - do-) 6177 3162

c 4845 519

Including

Erstwhile

Group’D’

Total 11646 3968

The above posts for the new AIIMS have been recommendation by a

committee and further examined by a committee of Directors of new AIIMS.

It may be seen that the posts proposed for the new AIIMS (750 beds) are

proportionate to that available in AIIMS, New Delhi (Beds — 2500). However,

posts recommended for following departments appear on higher side which

may rationalized:




(i Public Relation : There is 01 Post of Public Relation Officer in AIIMS,
New Delhi, Where as 05 posts (01 PRO, 02 Assistance PRO and 02
Junior PRO) have been proposed for new AIIMS. It is suggested that
only 01 post of Public Relation Officer should be created in new AIIMS.

(ii) Hostel: The number of post of Warden & Junior Warden should be

created in accordance with the number of Hostel constructed.

(iii)Store & Procurement: The post proposed for new AIIMS is more than

twice of what has been sanctioned for the AIIMS, New Delhi as given

below:
Sl. | Name of Post Gr. | AIIMS, New | Proposed for New
Delhi AIIMS
1. | Chief Stores Officer A | NIL 01
2. | Senior Stores Officer A |01 01
3. | Stores Officers A |06 02
4. | Assistant Stores Officer B |10 06
5. | Junior Stores Officer B |05 27
6. | Store keeper B |34 NIL
7. | Store keeper-Cum-Clerk C | NIL 85
Total 54 122

It is suggested that the post in Store and Procurement Department may be

rationalized in accordance with the posts sanctioned in AIIMS, New Delhi.

(iv) Transport: 17 Posts of Driver has been proposed for the new AIIMS. It

is suggested that vehicles may be outsourced.
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FACULTY POSTS

Based on Division D.O. dated 12t June, AIIMS New Delhi reviewed the
proposals of the committee chaired by Prof. Nagarkar for staffing and

manpower at the new AIIMS as below.

Total faculty 486 | 245 | 121 874*

MBBS Only 315 159 121 457*

- Beyond MBBS 171 86 0 417*

Total residents 1200 520 2891

Sr. Residents 600 260 676

Jr. Residents 600 260 959

Academic 1200 520 1635

Residents

Sr. Residents (Non- 1041
Acad)

Jr. Residents (Non- 215
Acad)
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A: The current proposal for faculty prepared by the committee constituted

for creation of posts in new AIIMS appears appropriate.
For 750 Bed hospital:

1. The recommended faculty strength of 159 versus 121 minimum by
MCI standards for subjects essential for MBBS teaching in a 750 bed
hospital is justifiable considering this is for an AIIMS which must aim
higher than the bare minimum essential standards. The comparative
chart shows that the major differences from MCI norms are in clinical
specialties which are essential if higher patient load is expected than
for other medical colleges. It is still much lower than the current
strength at AIIMS, New Delhi at 457*.

2. For any AIIMS-like institution, it should be expected that all super-
specialty departments should be available for patient care, teaching
and research. The extra strength of 86 faculty includes 72 for 15
departments capable of starting DM/MCh courses and 14 for Trauma
and Hospital Administration. These are more than the minimum 3
recommended for a department but justified for AIIMS where teaching
and research are an important requirement apart from expected

higher clinical load.
For 960 Bed hospital:

3. The recommended faculty strength of 315 for subjects essential for
MBBS teaching is justifiable based on recommendations for a 750 bed
AIIMS. The major contributors to this expansion are Anaesthetists (54
vs. 11), Dentistry (20 vs. 3), Pathology, Microbiology, General Medicine
and General Surgery. If all OTs and clinical services including super
specialties, trauma are started, these will be justified.

4. Among the super-specialty departments, the proposed 171 faculty
includes 36 faculty for Rheumatology, Hematology, Biostatistics and

Biotechnology. These are essential components for AIIMS.
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B: The current proposal for residents prepared by the committee constituted
for creation of posts in new AIIMS appears appropriate but requires some

caveats for recruitment.

1. The number of residents (JR and SR) is also within the AIIMS, New
Delhi guidelines of 3 students per faculty (5 per faculty in
departments that award both MD/MS and DM /MCh degrees).

2. However, recruitment of academic residents (JR or SR) should be done
in a department only after the department has the full complement of
faculty in position and the department has had time to establish its
functioning in a stable manner.

3. Residents should not be recruited simply on the basis of 3/faculty.
They should be recruited only once there is sufficient clinical and
research work available to sustain their training. Premature
recruitment of academic residents is detrimental to their training and
the reputation of the institution.

4. Particularly for the 960-bed hospitals, a significant component of the
1200 residents proposed should be non-academic residents for
provision of clinical services.

5. The AIIMS, New Delhi proposed guidelines for recruitment of residents
should be used while determining the number of residents to be

recruited (Annexure).
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Faculty comparisons

MBBS New AIIMS MCI AIIMS
ND

750 960 750 2421

beds | Beds Beds Beds
1 | Anatomy 8 10 6 20
2 | Physiology 8 11 6 22
3 | Biochemistry B 11 4 17
4 | Pathology/ Lab Med A- 8 G 8 31
5 | Microbiology 6 = 15 5 18
6 | Pharmacology 6 - 7 | 5 13
7 | Forensic 5 7 < 8

Med /Toxicology
8 | Community 8 2] 8 16
Med/Fam Med

9 [ Gen. Medicine 11 15 13 20
10 | Dermatology i 5 8 2 11
11 | Psychiatry __5' 7 10 2 12
12 | Paediatrics 6 14 6 30
13 | General Surgery 10 __ 16 12 20
14 | Orthopaedics 8 10 6 14
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15 | Ophthalmology 5 | 12 2 37
16 | Obstetrics o s 35
&Gynaecology o .
17 | E.N.T. 6 8 2 14
18 | Radio Diagnosis 8 17 6 15
19 | Anaesthesiology e 1 Ii 8 38
20 | Dentistry 3 3 34
21 | Transfusion Medicine 5 B 2 4
22 | Radio Therapy 4 8 2 17
283 | Physical Medicine & 3 5 2 6
Rehabilitation
24 | Pulmonary Medicine 4 8 2 5
Total 159 315 121 457*

*Partial data, to be updated
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Beyond New AIIMS MCI AIIMS
MBBS ND
750 960 750 2421
beds Beds Beds Beds
25 | Cardiology 4 9 21
26 | Neurology 5 8 20
27 | Gastroenterology 5 8 13
28 | Nephrology 5 8 7
29 | Medical Oncology / 5 6 19
Haematology
30 | Endocrinology Metabolism 4 8 7
31 | Cardiothoracic Surgery 5 ‘10 16
32 | Neurosurgery 6 - 10 23
33 | Surgical Gastroenterology 5 “ .8 9
34 | Urology 5 8 10
35 | Surgical Oncology 5 8 9
36 | Burns & Plastic Surgery 4 8 8
37 | Paediatric Surgery 5 8 10
38 | Neonatology 5 8 0
39 | Rheumatology 0 4 _ 5
40 | Medical hematology 0 7: 6 8
41 | Nuclear Medicine < 8 9
42 | Trauma & Emergency 11 13 9




43 | Hospital Administration 3 9 14
44 | Biostatistics 0 : 3 4
45 | Biotechnology 0 8 11
86 17 1 232%
245 486 689*
46 | CTC 20
47 | Biophysics 11
48 | Transplant Immunology 4
49 | Geriatric Medicine 4
50 | NSC 23
51 | Nuclear Magnetic 5
Resonance
52 | RPC 18
53 | NDDC 19
54 | Burns Centre 11
55 | IRCH 23
56 | Reproductive Biology 5
57 | Stem Cell 1
58 | JPNATC 41
185*
874*

*Partial data, to be updated
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APPROVAL SOUGHT: Approval for creation of new posts as

recommended by the Committee of Directors for each AIIMS with

rationalization as suggested part III above is sought.
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REVISED GUIDELINES FOR MD/MS/MDS/DM/M.CH/ SENIOR RESIDENTS

The Committee under the Chairmanship of Prof. V. K. Paul met on 16.3.2015 in Dean’s
Committee Room and proposed the following guidelines for various teaching programs at
AlIMS, New Delhi.

The Committee members were of the unanimous opinion that these guidelines are
recommendations only and have been formulated keeping in mind that the training of
residents (both Junior and Senior) has to be excellent and should not be compromised in
any way. The availability of enough faculty, beds and clinical material must be ensured
whenever a new course is planned and existing courses should also be reviewed
periodically. It was also felt that these recommendations are being suggested only keeping
“the infrastructure at AIIMS New Delhi in mind and it may not be applicable to other
institutions without modifications.

The proposed revised guidelines for postgraduate teaching courses are as follow:-
The broad guidelines for Resident: Faculty ratio should be based on the criteria on the type

of training program the department is running. The broad guidelines based on the type of
programs are as follows:-

et

For departments having only MD/MS program a ratio of 3 students for one faculty
member

2. For departments having only DM/M.Ch programs, a ratio of 3 students per faculty
member

3. For departments having both MD/MS and DM/M.Ch program a ratio of 5 students
per faculty member (this is based on the principle that the training level of MD/MS &
DM/M.Ch residents is different).

4. For departments having MD/MS and Fellowship program a ratio of 5 students per
faculty member

5. For departments having MD/MS/DM/M.Ch & Fellowship program a ratio of 5
students per faculty member.

6. For departments having DM/M.Ch programs and Fellowship programs a ratio of 5
students per faculty member.

I POSTGRADUATE SEATS (MD/MS/MDS)

1) To be designated as Chief Guide for MD/MS/MDS a minimum of 2 years
experience as faculty is essential.
2) Faculty/Student Ratio:- Faculty to postgraduate student ratio of 1: 3 with

a maximum ceiling of 5 students as chief guide as detailed in the

AR
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introductory segment.

It means that a department with 6 faculty members can have maximum of
18 PG students {6 per year) with the availability of sufficient clinical
material/diagnostic facilities / other training faculties.

Bed Strength: The number of beds is an essential criteria for deciding the
PG seats but this can not be decided with a universal yardstick and this
should not be the only criteria. A broad guideline as below is
recommended:-

For clinical specialties with balanced inpatient-outpatient services (e.g.
Medicine, Pediatrics, Obst. & Gynaecology, Surgery, Oncology,
Ophthalmology, etc.) the criteria of 20 beds for 9 PG seats (MD/MS/MDS)
for the 3 year block (3 seats per year) was considered appropriate. Thus,
for such departments, the number of seats would be based on the faculty:
PG ratio of 1 : 3 with a ceiling of S PG seats for 20 beds. Thus, a
department with 9 faculty and 60 beds would get a total of 27 seats (9 per
year). Another department with 40 beds and 6 faculty members would get
only 18 seats {6 per year).

However, these guidelines are recommendations only and if the number of
beds is less in any department and the department has sufficient clinical
work load (OPD/OT/Minor OT/ special clinics/field work/referrals) the
number of seats can increase but with the ceiling of Faculty : PG ratio of
1:3.

The bed-based criteria underestimates the seats for clinical departments
which cater primarily to ambulatory patients (Dermatology and
Venereology, Physical Medicine and Rehabilitation, Radiotherapy,
Emergency Medicine, Dental Disciplines, etc.). The Faculty: PG ratio of 1:3
would be the overriding factor for deciding the number of PG seats in these
departments. However, if the department feels that although they have
sufficient faculty but the clinical material for training these residents is
inadequate then the number of sanctioned PG seats can be decreased in
these departments depending upon the recommendation of the
department concerned arrived at after consensus in the faculty meeting of
the department.

Furthermore, bed*based criteria is not applicable to diagnostic services
departments (Laboratory Medicine, Radio-diagnosis, Nuclear Medicine).
The Faculty: PG ratio of 1:3 would be the overriding factor for deciding the
number of PG seats in these departments.

Likewise disciplines such as Anaesthesiology, Emergency Medicine and
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Hospital Administration have unique characteristics.  For all these
disciplines the criteria of 3 PG seats for one faculty member is
recommended with a justification of sufficient workload in the form of OPD
load/diagnostic services/OT services & other criteria.

For pre- and para-clinical disciplines (including Forensic Medicine,
Community Medicine and Biostatistics), the criteria of 3 PG seats for one
faculty member is recommended with a justification of sufficient workload.

Note:-

It was felt by the members of the committee that the training of JR’s and
SR’s (DM/M.Ch and Non-DM/M.Ch) are at different levels. Junior
Residents of Medicine/Surgery and other department spend a significant
amount of their training period (almost 1/3‘"“') in rotation to various super-
specialty departments where they undergo a substantial part of their
training. The faculty and bed strength of these super specialty department
should also be taken into account for calculating the number of PG
students in a particular specialty.

A ratio of 1:4 can be taken for calculation of number of beds from these
super specialty departments which means 50 beds in super specialty may
acdd 12.5 beds for PG (MD/MS) seat calculations.

In Departments where the workload is more but faculty strength is less like
Emergency Medicine these departments may take Non-DM/M.Ch Senior
Residents instead of Non-Academic JR’s.

The committee also recommends a periodic evaluation of the number of
sanctioned seats in any given department and whether sufficient clinical
material is available for training of these residents. The availability of
sufficient number of faculty members for training of these residents should
also be ensured. If there is any deficiency the number of seats in these
departments should be reduced on the basis of recommendations of the
department.

a) To start the new course (MD/MS/MCh/ DM etc) at least three faculty members
should be available in the department.

b) The training provided by the department should be evaluated on regular basis.
; To evaluate the standard of training department should get feedback from the
students.
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¢) For the creation of new Posts of SR and JRs 1 ICU bed should be treated as equal

Note:-

to 3 general ward beds and 1 HDU bed should be considered as equal to 2
general ward beds.

1. THE RECOMMENDED GUIDELINES FOR DM/M.CH ARE AS BELOW:-

Faculty: student ratio of 1:3 with a maximum ceiling of 5 students as Chief
Guide as detailed in the introductory paragraph.

9 DM/M.Ch candidates for a 15 bedded super specialty unit that means a
department with 6 faculty and 30 beds can have maximum of 18 DM/M.Ch
students.

If the number of beds is less but the department has other clinical

workload (special clinics) procedures/interventions/ OT's, etc.) than the
number of DM/M.Ch residents can be increased but with a ceiling of faculty
to PG ratio of 1:3.

4. To be designated as Chief Guide for DM/M.Ch candidates a minimum

experience of 3 years as faculty is essential.

For the creation of new Posts of SR and JRs 1 ICU bed should be treated as
equal to 3 general ward beds and 1 HDU bed should be considered as
equal to 2 general ward beds.

[1Il. SENIOR RESIDENTS (NON-DM/MCH)

Senior Residents are the main stay of the clinical/diagnostic/teaching work of the
departments under the supervision of the faculty. In pre-clinical departments they play a
comprehensive role in teaching of students, especially the undergraduates. In para-clinical
departments in addition to teaching, the senior residents are involved in providing
diagnostics/services(Microbioiogy/Pathology/Laboratory Medicine/Nuclear/Medicine/etc.),
; medico-legal services (Forensic Medicine) and a mix of clinical and field services

l (Community Medicine). In clinical departmenté, besides teaching, they form the most
’ critical layer of clinical service providers.

i \ The primary consideration for ascertaining the number of posts of senior residents, thus,
should be the clinical/teaching/diagnostic/field work load of the department concerned.

i (A) CLINICAL DEPARTMENTS

For typical clinical departments, the previous recommendation was 2 SRs for a block of 25
, beds. It is observed that the complexity of care has increased enormously at AlIMS. The
severity of illness of typical patients is much higher given the apex referral nature of the
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3 general ward beds and 1 HDU bed should be considered as equal to 2 general
ward beds.

B) DEPARTMENT OF HOSPITAL ADMINISTRATION

Department of Hospital Administration provides managerial support to the vast 2200
plus bedded hospital. The increasing complexity of the working of the modern hospitals
and the need for AIIMS hospital to would require creation of a strong managerial middle
rung under the Faculty of the Department of Hospital Administration comprising senior
residents. The should work closely and in partnership with the clinical SRs, nursing
teams, support departments/facilities to deliver efficient, patient- friendly service at
AIIMS conforming to high national and international norms and accreditation criteria.
The committee recommends 1 SR for 100 inpatient beds of AlIMS patient care services
(including centre’s) for the Department of Hospital Medicine.

C) PRE-AND PARA-CLINICAL DEPARTMENTS

1. The main task of the SRs in the pre-clinical departments is to teach undergraduate
students. The Committee assessed the teaching load and recognized the need for
small group teaching, tutorials and demonstrations to ensure high quality education
at AlIMS. It also noted that the seats in the undergraduate course (s) are being
increased.

The committee recommends the norm of 1 post of SR for 10 undergraduate students.

2. The Committee also recognized the need for additional SRs on a case to case basis in
case the pre and para clinical departments undertake additional/innovative
activities/services (eg poison information call centres, embalming services, life style
counseling etc). The departments should be encouraged to submit their
requirements with justification for creation of such posts.

D) DIAGNOSTIC SERVICES DEPARTMENTS

Senior Residents in these departments provide heterogenous services in addition to
teaching. The Committee requested the concerned departments to provide the SR
requirements based on the workload. The Committee recommended the following
broad guideline.

a) Forensic Medicine:-

1 SR for 10 summons per week
5 SRs for initial 100 autopsies, then 1 SR for additional 300 autopsies each

b) Pathology
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AlIMS hospital: the number of patients seen in outpatient service including specialty clinics
has increased enormously, disproportionate to the increase if any, in inpatients beds; a
large number of procedures are now undertaken on day care basis; there is a tremendous
workload of interdisciplinary bedside referrals etc. Several departments (eg Medicine,
Paediatrics) run Intensive Care Units. The Department of Anaesthesiology runs an arrays of
operation theatres across the hospital.

I

Ll

I

The Committee therefore recommends a provision of 3 SRs for a typical clinical unit
of 25 beds.

" The committee recommends the provision of 5 SRs for an Intensive Care Unit of 6

beds each. This would ensure availability one SR per shift.

_ The Committee recommends the provision of 5 SRs for 12 high dependency beds.

This would ensure availability one SR per shift for such 12 bedded unit.

For areas such as post operative units, dialysis units, day care units that function in
some shifts, a provision of 2 SR’s for 10 beds per shift.

The Committee recommends 1.5 SR in the Department of Anaesthesiology for one
operation theatre each and other service areas like peripheral services, (CT, MRI,
Endoscopy, etc.) and 5 SR’s for Emergency. The ICU beds are already covered. The
number of senior residents can be increased depending on the workload
justification.

 The Committee further noted that the work profile of all clinical departments is not

the same, and the above recommendations have not covered other scenarios. For
instance, some departments such as the Dermatology and Venereology and PMR
have predominantly the outpatient load and little inpatient work.  Several
departments have special clinical services (such as minor OTs, IVF/Fetal Medicine
facility, gamma knife, eye bank). Likewise, the emergency services offer a totally
different scenario where bed based norm alone is not appropriate. Centre for
Community Medicine has unique teaching and service delivery workload. It is
neither possible to list all such situations in this report, nor to predict the contours of
charging needs.

_ The Committee recognizes the unique and heterogenous needs of the different

departments and recommends that additional SR positions be created as per the
needs to cater to the individual mix and workload of services of the departments.
The departments should be encouraged to submit their requirements with
justification for creation of such posts. Such requests for SRs (non-DM/M.Ch) may
also be made by even departments/divisions which run DM/MCh programs, but may
have additional clinical/teaching load that cannot be met by academic SRs.

Note:-

For the creation of new Posts of SR and JRs 1 ICU bed should be treated as equal to



1 SR for 3000 surgical pathology per year
1 SR for 6000 cytopathology cases per year

1 SR for 10 undergraduate students
5 SRs for additional services

c) Laboratory Medicine

1 SR for 100 microscopic reporting per day

1 SR for 100 manual testing per day

1 SR for 100 automated investigations per day
1 SR for 100 patient beds {(additional)

1 SR for 5000 outpatient attendees (additional)

d) Radio-diagnosis

1 SR for each ultrasound machine

1 SR for each X ray machine

1 SR for each mammograph machine

1 SR for each fluoroscopy unit

3 SRs for each CT machine

2 SRs for each MRI machine

2 SRs for each DSA machine

1 SR for MLC/court

2 SR for portable/bedside ultrasounds

3 SRs for the casualty in routine hours

1 SR for each peripheral outreach centre (presently 1 for ballabhgarh and 1 for jhajjar)
5 SRs as relievers

5 SRs for casualty in emergency hours (2 in main + 2 in trauma)

iv) DENTAL SPECIALTIES

The CDER is running MDS courses in four disciplines and it has envisaged to initiate the
same in other five disciplines. These courses are essentially OPD based services or day care
and special procedures under local anesthesia.

The broad guidelines are as follows:

1. It is proposed that to initiate new PG courses at least 3 faculty members in that
particular specialty should be available one out of them should be at least Addl. Prof.
/ Professor and adequate infrastructure and facilities should be available depending
upon the specialty and adequate case load should be there in that particular

specialty.
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_ The discipline of Oral and Maxillofacial services offers a blend of OPD based services,
day care and ward based services, including rotation in Trauma Center and IRCH.
Therefore for the purpose of Oral Surgery bed based and faculty criteria should be
applied while for the other Dental disciplines OPD case load, procedures and day
care criteria would be applicable.

For all dental disciplines, the faculty criteria would be the overriding factor in
deciding the number of postgraduate students in any given department.

_ As a further guide, one dental chair per JR should be available in all teaching
department of CDER.

Further, as a general guide in any given teaching department, one dental chair
should be available for every academic JR/SR and all faculty members.

 The CDER runs General Dentistry services also for which staff is required at various
levels. There is a rotation of academic JR’s and SR’s also for General Dentistry work.
For running the services of General Dentistry the services of non-academic JR's is
important. It is recommended to have one non-academic JR for 3 Dental Units in
CDER.

For SR’s in dental specialties, the criteria of one SR per 3 Dental Units in an academic
department is the most appropriate. The number of SRs can also be increased
depending upon the workload in any given department and extra SR can be asked
for if proper justification of the workload is given by the department. This workload
may include the work providing general dentistry services or any other super
specialty service provided by the department with specified requirements.
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Agenda No.CIB-1/4: Creation of post of CVO in new AIIMS

I1F

II1.

V.

INTRODUCTION: Government of India appoints Chief Vigilance
Officers in various Ministries/ Departments / Central Public
Sector Undertakings / Public Sector Banks / Public Sector
Insurance Companies / Autonomous Bodies / Societies, etc. to
carry out vigilance work.

Points for Consideration: A post of Chief Vigilance Officer in each
AIIMS needs to be created to carry out vigilance work.
Administrative Comments: No post of Chief Vigilance Officer
(CVO) has been sanctioned in AIIMS, New Delhi so far. Vigilance
related works are done through Vigilance Cell and files related to
vigilance cases are submitted to J.S. level officer of Ministry of
Health & Family Welfare, who is designated as CVO of AIIMS, New
Delhi.

Approval sought: Central Institute Body (CIB) is requested to
approve the creation of posts of CVO in six new AIIMS and other
newly announced AIIMS based on the extant DoPT/CVC
guidelines. '
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Agenda No. CIB-1/5: PROPOSAL FOR TRANSFER OF PROCUREMENT
OF MEDICAL EQUIPMENT ACTIVITY FROM MINISTRY TO AIIMS, DELHI

1.

I INTRODUCTION:

The Ministry has embarked on setting up of new AIIMS in different parts
of the country through Pradhan Mantri Swasthya Suraksha Yojana
(PMSSY). In this endeavor Six (06) AIIMS in Phase I of PMSSY at Bhopal,
Bhubaneswar, Jodhpur, Patna, Raipur and Rishikesh have become
functional, whereas the construction of seventh one at Raibareli in
Phase II of PMSSY is in progress. In case of first six AIIMS, HLL was
appointed as Procurement Support Agency (PSA) on behalf of PMSSY
Division. In case of AIIMS, Raebareli, Executing Agency i.e. HSCC has
been entrusted with procurement of equipments. Recently HITES, a
subsidiary of HLL has been appointed as PSA for AIIMS sanctioned in
Phase IV and V of PMSSY. The detail of sanctioned cost of the newly
announced AIIMS alongwith expenditure projection in Construction
(Civil and Medical Equipment (Med) over this financial year and next

two years, is appended below:

Sanctioned Already 2018 - 19 2019 - 2020 -
sl. AIIMS Cost Paid 2020 2021
Civil Med | Civil | Med | Civil | Med | Civil | Med | Civil | Med
1 | AIIMS, Guntur 1333 285 234 - 500 91 400 62 618 0
2 | AIIMS, Nagpur 1292 285 231 - 500 91 400 62 577 0
3 | AIIMS, Kalyani | 1469 285 278 - 550 91 400 62 700 0
g | SIS, g26| 185| 98| -| 380| 131| 400| 72| 231| o
Gorakhpur .
AIIMS,
5 Bathinda 740 185 36 -| 300 93 237 | 110 200 0
6 | AIIMS, Assam 938 185 5 - 200 150 61 400 | 142
7 | ALIMS, 1166 | 185| 10| -| 150]. 150 525
Bilaspur
AIIMS, i
8 Jhaglitiand 918 185 9 100 250 400
9 | AIIMS, Gujarat 185 0 - 0 100 400
AIIMS, Tamil
10 | Nadu {85 0 ) 0 100 400
9305 | 2350 | 1061 10 | 2860 | 547 | 2837 | 559 | 4484 | 152
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2. PROCUREMENT POLICY ADOPTED IN PHASE I AND II OF PMSSY

HLL was appointed as Procurement Support Agency (PSA) for
procurement of medical equipments since 2009 for Phase I and 2013 for
Phase II, yet it was observed that there were substantial delays in
procurement :mainly due to systemic/procedural issues which are
highlighted below :

e In the previous system of procurement, for every issue relating to
technical and commercial nature, HLL as PSA had to approach the
Ministry / PMMSY Division for approval which consumed up a lot of
time

e Since the PMSSY Division did not have in-house expertise on issues of
Techno-Commercial nature, the division in turn used to seek advice
from concerned division like DGHS; which after examining through its
expert panel/s gave recommendations to PMSSY which also invariably
consumed a lot of time

e It was observed that in the entire process PSA had to approach
Ministry / PMMSY division 7 — 8times and in some cases more than
that

e While the prevalent process limited the flexibility of PSA in
procurement process resulting in overall delay of procurement, the
PMSSY division in turn got overloaded with techno-commercial issues

on which it has no expertise and wherewithal

3. PROCUREMENT POLICY ADOPTED PHASE III ONWARDS

To remove the above deficiencies a new Procurement policy was
prepared and circulated on March, 2017. The salient features of the
Procurement policy as adopted by the PMSSY Division vide circular of even

number dated 01.03.2017 (copy attached) is appended below :
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The PSA has been directed to conduct the process of procurement
i.e. Gap Analysis, Pfeparation of preliminary list of requirement,
draft technical specifications, approval of specifications, pre-bid
amendments, disposal of representation / com]|plaints, Technical,
Commercial and Financial bid evaluation independently without
involvement of the Ministry
Thereafter PSA make arrangements for convening meeting of
Integrated Purchase Committee (IPC) in consultation with Ministry
Based on the decision taken in by the IPC, the Ministry
communicates approval of the competent authority to the PSA with
concurrence of Internal Finance Division (IFD) for issue of
Notification of Award (NOA) and also releases the necessary funds to
PSA with concurrence of IFD
PSA thereafter place orders for procurement in terms of the
approval communicated by the Ministry in a reasonable time
Lastly Consignee Receipt Certificate (CRC) and Final Acceptance
Certificate (FAC) are procured by PSA and submitted to the Ministry

Adoption of the new policy has resulted in significant shortening of the
procurement cycle for medical equipments. However the Ministry is
still involved in the procurement process, in as much as, the
procurement proposals with PSA’s recommendation still come to the
IPC in the Ministry for approval. Further the procurement cases again
come to the Ministry for approval of procurement delegated financial

powers.

Here it is mentioned that it is desirable that the Ministry is not
directly involved in day to day executive functions which should best

be left to the Executing Agencies / Institutions under the Ministry.

Here it is also brought out that AIIMS, Delhi, with its long rich

experience has been envisaged to play mentoring role i.e. guiding and
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handholding new AIIMS in all key spehers of activities. AIIMS, Delhi
with its team of medical experts in all Specialities / Superspecialities
is also well suited to support the new AIIMS in the matter for

procurement of medical equipments also.

In view of the above, AIIMS Delhi can handle procurement of Medical
Equipment under AIIMS projects for all new AIIMS. In the process the
new AIIMS will also benefit in deciding the type of medical equipment
and their specification. The Procurement Support Agency (PSA i.e.
M/s. HITES) will continue to support the procurement activity in
accordance with the procurement policy and the Memorandum of
Agreement (MoA) with them. The PSA may directly report to and work
with AIIMS, Delhi in above matter.

AIIMS, Delhi may also be empowered to approve procurement of
medical equipment under the delegated powers of the Institute’s
functionaries as well as the Governing Body of the Institute.
Respective AIIMS will be authorized to release the funds to the PSA in
accordance with the terms and conditions stipulated in the MoA
between MoHFW and M/s. HITES after the approval of AIIMS, Delhi.

In the matter of adopting standards for different medical equipments
AIIMS Delhi may follow the guidelines regarding requirement / non-
requirement of USFDA / CE certification etc. in procurement of
medical devices - Reg. issued by the Ministry under O.M.
X.11035/379/2015 — DQFC (Pt) dated 20.02.2018 (copy attached)

Administrative Comments: AIIMS Delhi has different super-
speciality centers e.g. Trauma Center, CNC Centre, IRCH, Dr. R. P.
Centre, Hospital, Surgical block. Each of these center has its their
own procurement cell under the administrative control of Chief of
the Centres/Hospital for procurement under the delegated

financial power. Each Center has specific requirement of
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machinery equipments and has their own  Technical
Specification/Evaluation Committee as per their specific
requirement. Sr. Stores Officer, Stores Officers, Asst. Stores officer
and other administrative staff are posted in these centres/Hospital
to look after the procurement work. Thus centralised procurement

is not carried out for all of its requirement in AIIMS, Delhi.

PIn the case of procurement of Medical Equipments through AIIMS
Delhi for other AIIMS, the following constraints are being

envisaged:

(a) Each AIIMS will have their own technical requirements, leading to

different technical specifications in the tender as per the
requirement of different user faculty and specific needs of patients
visiting in the respective AIIMS. Therefore, it would be appropriate
that the procurement process may be handled in decentralised
manner rather than conducting centralised procurement through
AIIMS Delhi.

(b) Centralized procurement would also lead to complication in post

contract management issues like inspection/installation,
maintenance/repair of equipments etc. Therefore, it would be
better that the agency handling post contract management be
involved right from initial stage of procurement. In view of the
same, the decentralised procurement at each AIIMS is

recommended.

(c) The complaint/representation during the procurement process is

common phenomenon. Such complaints/representations in case of
centralized procurement would delay/derail the procurement

process for all AIIMS together.

(d) In case of turnkey projects like installation of MGPS (Medical Gas

Pipe Line), Modular O.T.s, C.T.s, M.R.Ls etc., local customization is

required as per the local requirement. Centralized purchase in
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such case may not be feasible as it would pose serious challenges

in coordination with multiple agencies.

(e) There are various super specialty blocks coming up in AIIMS, Delhi

(®

for which sufficient and competent staff for carrying out
procurement is not available. Therefore the procurement for
National Cancer Institute, Jhajjar, has been outsourced to H.L.L.
on behalf of AIIMS New Delhi.

In case of proposed centralised procurement, the additional man-
power shall be required for creation of such procurement cell for
new AIIMS under Phase IV and V. Recruitment of experienced
person for such cell will delay the procurement process for these
new AIIMS.

(g) The AIIMS New Delhi can share the specifications of Machinery &

Equipment of the last two years and if the same can meet their
requirement of other AIIMS, they can float their own tender on the
basis of the specifications already finalized by AIIMS New Delhi.

(h) Other AIIMS may therefore directly outsource the procurement to

HITES.

Approval Sought: In view of above, CIB may approve that the
policy adopted for Phase III may be continued for Phase-IV and V
also for these new AIIMS. PSA may report to each new AIIMS to
carry out their own procurement process individually instead of

being dependent upon AIIMS New Delhi.
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43 Z-28016/196/2016 — SSH
.Government of India
Ministry of Health and Family Welfare

PMSSY Division

EE L S £ %
Nirman Bhawan, New Delhi
dated the 1*" March, 2017

ORDER
SUBJECT PROCUREMENT PROCEDURE POLICY OF MEDICAL EQUIPMENTS FOR
PROCUREMENT OF MEDICAL EQUIPMENTS UNDER PHASES I, Il AND Il OF

PMSSY

1. The Pradhan Mantri Swastha Suraksha Yojana (PMSSY) Division is looking after

establishment of new AIIMS along with upgradation of existing Government Medical Colleges
(GMCs) throughout the country. At present, the PMSSY Division has embarked on setting up of
20 AlIMS / AlIMS like institutions and upgradation of 73 existing Government Medical Colleges
(GMCs) in the country under different phases of PMSSY. An integral part of setting up of new
AlIMS and upgradation of GMCs is procurement of medical equipments which is being handled
by the designated Procurement Support Agency (PSA) i.e. HITES a 100% subsidiary of HLL
Lifecare Limited, for Phases I, Il and IIl of PMSSY. It is pertinent to mention that HLL Lifecare

Limited has obtained 1SO 9001:2008 for their Procurement and Consultancy Services Division.

2. Although HLL has been appointed as Procurement Support Agency (PSA) for
procurement of medical equipments since 2009 for Phase | and 2013 for Phase I, yet it has
been observed that there have been considerable delays in procurement mainly due to several
approvals needed from the Ministry in which the PMSSY Division do not have in-house
expertise resulting in delay of appré)vals. This has necessitated revision of existing procedure
and policy to simplify the processes with an aim to achieve greater speed, efficiency,

transparency and delivery of services at ground level.

3. Accordingly the policy and procedure for procurement of medical equipment is revised

as brought out below :

Ne.  AcTIVITY  RESPONSIBILITY | REMARKS | Time-line
| Gap  Analysis, | o PSA will be assigned the |« The draft LoR and
- preparation  of : responsibility of survey, technical
| preliminary  list gap-viability  analysis specification has
1 ' of requirement PSA i and preparing List of been forwarded o all |
and draft = Requirements (LoR) for the 39  medical
. technical each  institution in colleges.
j specification - Fonsultg_tjon \A{ifh th_e_: - - E
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ACTIVITY

! Approval
| Specifications

!
|
E

I}
i

RESPONSIBILITY i

of

PSA

§
|
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REMARKS

i
listed institutions in |
Phase 1l of PMSSY |

i
The preparation of {
specifications  of the i
equipments  will  be :
done by the PSA
through a Technical |
Specification !
Committee (TSC),

members of which are

to be drawn from the
AlIMS and other
Institutes of National

Importance (INI).

The Ministry will obtain
list of Speciality wise
panel of experts from
AlIMS, INIs, and
QOrganizations with
outstanding reputation
and will make this list
available to the PSA.
PSA may chose required
no. of experts,
minimum two, from the
panel given by the
Ministry  for  each
specialty

PSA should keep in view

the guality benchmark
of equipment vis-a-vis

expenditure  of  the

public  money and
sustainability

PSA should take into
account different
brochures, draft
specifications  etc. 50

that multi-vendor and |

genuine  manufacturer |
participation is
achieved in a

transparent manner

psA will be conducting
the process; including
preparing of Technical

Specification of |

equipments through
Technical Specification
Committee

G

_(150).

Time-line

The approved list of ',

equipment has been '
received from 25
hospitals

it is expected Lo
receive the list of |
equipment from !
remaining  hospitals °
by the end of
lanuary, 2017

60 days

45 days from the |
date of receipt of !
approved LoR and |
technical ,
specification from all :
medical  colleges/ E
institutions |

Page2of 5



E ACTIVITY I RESPONSIBILITY

- Approval of

. pre-bid ! PSA
' amendments |
! |
|
|
}
i
| i
Dlsposal of |
; representations ! PSA

-/ complaints

l_ti o .

REMARKS

preparation of minutes,
clarifying  queries /
doubts, disposal of
representations and
any other  activity
pertaining to the
_procurement process.

s PSA should get
approved any
new/changes in
lechnical specification
in pre-bid stage from
the Technical
Specification
Committee.

raised by the bidder,
the PSA should get the
issues examined by its
internal Commercial
tvaluation Committee
and take a decision in
accordance with the
provisions of  GFR,
DFPR, CVC /Vigilance

extant legal / financial /
Commercial notification
of Govt. of India

s PSA will be responsible
for adherence to all

guidelines, rules,
instructions etc.

PSA should examine and
suitably dispose the

complaints received by it
with regard to tendering
process. However, the
Ministry may, if it considers

examination of any
representation / complaint

i received by it, call for the

report / status from PSU
and pass orders as

appropndte

e [or Commercial issues |

extant Govt. of India !

representations /o

necessary in the course of |

notifications and any |

¥

Time-line

15 days from the!

date of
meeting

pre-bid

of receipt of |

|
!
7 days from the date I
|
|

representation/

complaint

' NOTE : T:me taken from fmahzatmn of spec:ﬁcatron / NIT of Equn‘IPntS to Techno—i
| Commercial bid opemng shouid be completed w:thm two months !

((‘.".\03;“"-;‘,\_{,;\1 .
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ne. | AcTiTy | RESPONSIBILITY REMARKS , Time-line
N, | B L
| ' Technical, Commercial and :

|
Financial bid evaluation will

! be done by PSA in

| accordance with the |

' Technical, ;provisi(?n's of GFI?,. DFPR, f

i i | CVC /Vigilance notifications

5 Commerc:al and PSA | and any other extant legal /

Flnant:h?l bid | ~ financial / Commercial

~ evaluation | notification.  The  final

' . evaluation report will be

submitted to the Ministry |

' for concurrence of IFD
1 before s submission to IPC.

| | PSA should makc

i arrangements for |
! & e« Two weeks from the

| . convening of IPC in ) -

6 Rlagempnt n ! PSA ¢ consultation  with the | date of receipt of IFD -

IPC i T . concurrence from ;

: Ministry. The Minutes of Ministey ?

I f IPC shall be submitted to ‘:

| Ministry for approval. |

; . Based on the decision taken

1 | in by the IPC, the Ministry

- Approval of IPC/ shall communicate

'and release of | approval of the competent | « Two weeks from the .

7 fund for issue of | Ministry authority to the PSA with date of submission of

Notification of ; concurrence of IFD for issue IPC minutes

Award (NoA) of NOA and will also release |

~the necessary funds to PSA

| ) | with concurrence of IFD - L

i § ; PSA should place ‘orders in | » 7 days from the date ‘

| 2 Placement of% PSA ' terms of the approval  of receip! of |

‘ . order - ‘ communicated in a | approval for '

B ) = | reasonable time | placement of order

e« 45 days from the
date of opening of |
tender

|
|
|
i

NOTE : Time taken from Techno-Commercial evaluation to placement of Order should be completed
within two months 1

Consignee Receipt | To be done by the PSA !

PSA

i : B

i : - , Certificate (CRC) and Final | in consultation with user
E | Submission  of Acceptance Certificate | institutes according to
|

(FAC) to be procured by | their preparedness.?
PSA and submitted to the | Hence no time limit has |
Ministry been fixed. ]

| CRCand FAC 1
|

| - ~ - e —— = = —

ROLES AND RESPONSIBILITIES OF PiZOCUREIVIENT SUPPORT AGENT

e Ensure Procurement of State-of-art, genuine, reliable medical equipment with emphasis
on ensuring protection of public interest through savings, quality etc.

«  Strict compliance of GFR / CVC Guidelines

Ensure multi- vendor participation and procurement of Made in India medical

| A,
L

equipments wherever applicable

Page 4 of 5
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e Provide all possible support to the Ministry as and when required

. Link up process of procurement with construction at sites

RECEIPTS AND ACCEPTANCE OF THE EQUIPMENTS

Receipts and Acceptance to be done by each Institute duly facilitated by PSA
Consignee Receipt Certificate (CRC)

» To be furnished by relevant committee / officials as designated by the Institute.
e CRCto be countersigned by the Principal /Dean of the Institute.
s CRCwill be in format supplied by PSA

Final Acceptance Certificate (FAC)

* To be furnished by relevant committee / officials as designated by the Institute.
¢ FAC to be countersigned by the Principal / Dean of the Institute.
¢ FAC will be in format supplied by PSA

FEES AND PAYMENTS

Fees will be paid to the PSA as per agreement

The above order issues with the concurrence of IFD and approval of Hon’ble Minister of
Health and Family Welfare for strict adherence by all concerned.

'

" ehan” .
s SN

Director (PIMSSY)
Tel : 23062205
Copy to:

i. PStoHon'ble MoHFW / PS to Hon’ble MoS (MoHFW)
ii.  PPSto Secretary/ AS & FA / AS (H) / IS (Procurement) of MoHFW
iii.  CEO HITES, Noida
iv. ~ CMD, HLL Lifecare Ltd. Thiruvananthapuram
v.  Principal of all 39 Government.Medical Colleges in Phase Il of PMSSY
vi.  Director, Directorate of Medical Education & Research of all concerned State
Governments
vii.  Director (EPW), MoHFW
viii.  Director (IFD), MoHFW
ix.  NIC, MoHFW for hosting on website

Page 5 of 5



48 N0.X.11035/379/2015-DFQC (Pt)
Government of India
Ministry of Health & Family Welfare
Department of Health & Family Welfare
(Drugs Regulation Section)

Nirman Bhavan, New Delhi
Dated the % Feb., 2018
OFFICE MEMORANDUM

Subject: Guidelines regarding requirement/non-requirement of USFDA/CE certification,
etc. in procurement of medical devices-Reg.
The undersigned is directed to refer to the D.O letter No. X.11035/379/2015-
DFQC dated 18.07.2016 issued to the authorities as per the list attached (copy
enclosed), written by Shri K B Agarwal, former Additional Secretary, Department of
Health & Family Welfare on the subject mentioned above.

2. All the Hospitals/Health Institutes/Organizations under Department of Health &
Family Welfare are requested to ensure that in all cases of procurement of medical

devices/ medical equipment, the following shall be complied with:

(D Medical devices/equipment where Indian standards are available:
Wherever the Indian standards are available, these would be sufficient and the

indenting organization shall not insist on any specification or standards like USFDA or

CE certification etc.

(ii) Medical devices/equipment where Indian standards are not available:
In order to ensure quality of the devices/equipment being purchased, the

indenting organization would be free to lay down the standards of ISO or USFDA or CE

certification, in such cases.

Encl: A/a. # B — L
(D.N Sahoo)

Deputy Secretary to the Govt. of India
Telefax: 23061656

To
All heads of Health Institutes/organizations/Hospitals under Department of Healti
& Family Welfare,

Copy to: ‘()D @ B f__,f""f'-_"
All JS of this Ministry. \) SL ; /o

1\ \
A
/ . N L
SR LN = \
s i\\ //"/ Val \'1/\
‘\\F\ P }" L‘\,
L & !
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K 8 Agarwal
IAS

Additional Secretary

HI U¥AR
varey uq yflar wemv qErerd
fAnfor ya=, w¢ Reefll - 110011
! Government of India
Wiinistry of Health & Family Welfare

RQA-FP«JML _S,\, \‘?.

I wish to draw your kind attentlon .to the fact that the medical
device manufacturers have repeatedly represented to the Government
that, in various tender documents for procuremen’c.i“‘of medical devices,
conditions such as USFDA approvals are being inserted by various
procurmg agencies both under the Central and State Governments. Such
documents, in many cases, exclude the CDSCO approved medical devices
from being considered for procurement. This results in denial of a fair
chance to the domestic manufacturers to compete in such procurements.
You will appreciate that such practice not only impedes competition, but

also affects the ‘make in India’ effort.

2 Representations have also been received from various
manufacturers about different specifications of medical devices being
indicated in tender documents. In this connection, I wish to apprise you
that rapidly changing technologies, complexities and varying Ccosts
associated with procurement of medical equipment pose a challenge in
the selection of appropriate and cost effective equipment. The Ministry of
Health and Family Welfare has, therefore, developed technical
specifications of commonly procured medical devices to facilitate
procurement by State/UT Governments. The technical specifications have
been designed to generate healthy competition among vendors and

reduce cost of procurement. These specifications have been uploaded at
http://nhsrcindia.org.

Tel. .

011-23061887
011-23061108

e-mail. ; asfnd.kb@gmail.com
Nirman Bhawan, New Delhi-110011
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3 1 would suggest that the your Miniégry may also (i) advise all
concerned to ensure that in all proposals relating to procurement, CDSCO
approved medical devices should i-nvariablyv be indicated as a category in
the tender documents for procurement; and (ii) the technical
specifications designed by the Ministry of Health and Family Welfare and
NHSRC may as far as possible, be used for all procurements in future to

ensure uniformity.

4, 1 shall be grateful, if I could be advised of the action taken in the

matter at an early date.

R tHA WFJ&""‘S, Yours Sincerely,

(K. B Agarwal)
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Agenda No.CIB-1/6: Implementation of 7th CPC for faculties of New AIIMS

— Anamoly in implementation order brought out by new AIIMS

5

II.

INTRODUCTION: AIIMS Bhubaneswar, Jodhpur and Raipur had
informed that in implementation of 7th CPC for faculty members, the
entry pay, if fixed as per MoHRD's order for Associate Professor, Addl
Professor and Professor will lead to lesser entry pay in comparison to
their entry pay 6th CPC (Annexure).

Administrative Comments: The issue of revision of pay of faculty
members has also been raised by AIIMS New Delhi along with the new
AIIMS. INI Division of MoHFW has sent the file to D/o Expenditure,
Ministry of Finance for approval. D/o Expenditure, in turn, has given
some observations and sought clarification on the observations from INI

Division (MoHFW). The matter is under examination in AIIMS Delhi.

Submitted for kind information please.
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Agenda Item No.CIB-1/7: Proposal for approval of payment of

Dress/Uniform Allowance, Nursing Allowance, Academic Allowance and

Conveyance Allowance

L

(2)

(b)

(c)

INTRODUCTION: AIIMS, Bhubaneswar has submitted a proposal for
payment of Nursing Allowance, Dress/Uniform Allowance and
Academic Allowance to the Faculty & Tutors in College of Nursing,
AIIMS, Bhubaneswar on the lines of AIIMS, New Delhi. The detail of

the proposal of AIIMS, Bhubaneswar is as under:-

The rule 6 (2) (b) of the Notification on AIIMS Rules, 1958 GSR 135
dated 3rd March 1958 stipulates that Budget Estimates showing the
receipts and expenditure of the Institute shall be referred to the
Standing Committee on Finance (SFC) for consideration and make its

recommendations thereon.

Consequent upon demand of the faculty & tutors of College of Nursing
for payment of Nursing Allowance, Dress/Uniform Allowance &
Academic Allowance, the ground for payment of the above-mentioned

allowances are as follows:-

Dress/Uniform Allowance - @ Rs. 1,800/- p.m. vide OM No. Z-
28015/50/2017-N Dt. 31/08/2017 of Ministry of Health & Family
Welfare Finance (Nursing Section) (Annexure - I) |

Nursing Allowance - @ Rs. 7,200/- p.m. vide OM No. Z-
28015/50/2017-N Dt. 31/08/2017 of Ministry of Health & Family
Welfare Finance (Nursing Section) (Annexure - II)

Academic Allowance - @ Rs. 7,500/- p.m. vide AIIMS New Delhi Letter
No. F.1-134/17-18(218) Dt. 21/02/2018 (Annexure - III)

The AIIMS, Bhopal has submitted a proposal for Grant of Conveyance
Allowance to the Doctors working in AIIMS Hospital that the doctors
working in AIIMS Bhopal have been requesting that they should be given
conveyance allowance on the same lines and same terms & conditions as
stipulated in office memorandum no. F. No. A.45012/03/2008-CHS.V
dated 28th April 2009 issued by MoHFW (Govt. of India).



I1.

II1.

Points for Comnsideration: Payment of Dress Allowance, Nursing

Allowance, Academic Allowance and Conveyance Allowance needs to

be granted for new AIIMS.

Administrative Comments:- The details of the applicability of

nursing allowance, dress allowance and Academic Allowance to the

faculty & Tutors in College of Nursing, AIMS, New Delhi and

Conveyance Allowances are as under:-

1,

(1)

(ii)

Dress Allowance:- At the AIIMS, New Delhi in accordance with
MoHFW OM No.Z.28015/50/2017-N dated 31st August 2017, the
rates of Dress Allowance in respect of Nursing Personnel has been
revised to Rs.1800/- per month w.e.f. 1.7.2017. However, dress
allowance in respect of staff working in College of Nursing
including Tutors were discontinued and hence they are not getting
this allowance.
Nursing Allowance: At the AIIMS, New Delhi in accordance with
MoHFW OM No.Z.28015/50/2017-N dated 31st August 2017, the
rates of Nursing Allowance to the Nursing Personnel has been
revised to Rs.7200/- per month w.e.f. 1.7.2017. Accordingly, all
nursing personnel and Principal, Lecturers and Tutors working in
College of Nursing, AIIMS, New Delhi are getting the same on
revised rate w.e.f.1.7.2017 (Annexure-IV)
Academic Allowance: AIIMS, New Delhi has been paying Annual
Allowance to the doctors (EHS)/Academic Allowance to Group “A”
Officers (Annxure-V) as under:-
Rs.7200/- per annum (Rs.600/- per month) to officers holding a
Master’s Degree in Science but not holding qualifications of M.
Phil or Ph.D. or its equivalent in the relevant field of study, and
Rs.12000/- (Rs.1000/- per month) to officers holding besides
Master’s Degree in Science, the qualification of M. Phil or Ph.D.
or its equivalent in the relevant field i.e. related to the discipline

of the area of work of Scientists.



IV.

04

All eligible Group A Officer (including Tutor in Nursing), who possess
above mentioned qualifications are getting the Academic Allowance as

per applicable rates.

4. Conveyance Allowance: AIIMS, New Delhi has been paying
Conveyance Allowance to the Faculty Members, General Duty
Medical Officers and 26 categories of Non-Medical (Group-A)
Specialists/Scientists in accordance with the guidelines issued by
the Ministry of Health & Family Welfare on the subject (Annexure-
VI) '

APPROVAL SOUGHT: The proposal regarding payment of Nursing

Allowance & Academic Allowance to the Faculty & Tutors in College of

Nursing and Conveyance Allowance in all AIIMSs on analogy of AIIMS,

New Delhi is submitted for consideration and approval please.
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Agenda No. CIB-1/8: Introduction of Employee Health Scheme in
new AIIMS

L. INTRODUCTION: There is need to institute an Employees Health
Scheme (EHS) to take care of preventive, promotive and curative
aspects of Health Care of Institute Employees and their
dependents.

LM Points for Consideration: EHS Facility as applicable in the case
of employees of AIIMS, New Delhi may be adopted for the
employees of new AIIMS.

III. Administrative Comments: Employee Health Scheme of AIIMS,
New Delhi can be adopted in the New AIIMS.

IV.  Approval sought: Approval is sought for adoption of EHS of
AIIMS, New Delhi in all new AIIMS.
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Agenda No.CIB-1/9: Inter AIIMS Research Collaboration- Encourage Inter-
AIIMS Deputation and Skill Building

L.

II.

III.

1)

2)

INTRODUCTION: In the Second meeting of the Governing Body of AIIMS
Bhopal held on 30th January, 2018 vide Agenda No.GB-2/08 (Annexure)
the GB decided that:

“In order to get adapted to the working culture and medical
professionalism of AIIMS Delhi, the Chairman governing Body suggested
drafting a common proposal for all Faculty Members and Resident
Doctors working at all new AIIMS, under Knowledge Exchange Program
(KEP) to visit AIIMS, New Delhi. Similarly, senior faculty members from
AIIMS New Delhi should visit the new AIIMS for providing mentorship”.

Chairman governing Body directed the PMSSY Division of MoHFW to
move a proposal in this regard at the earliest.

Further, Director, AIIMS Bhopal has recommended to consider inter
AIIMS Research Collaboration and inter AIIMS Deputation to foster the
culture of AIIMS Delhi in new AIIMS.

Points for consideration: The proposal for introduction of Knowledge
Exchange Program (KEP) in the new AIIMS and “Inter AIIMS Research
collaboration” is submitted for kind consideration of Central Institute
Body.

Administrative Comments:

Knowledge Exchange Program (KEP): KEP should be encouraged for all
new AIIMS. Faculty of new AIIMS should be encouraged to visit AIIMS,
New Delhi as an observer only as per existing short and long term
observership guidelines to see the work culture and medical
professionalism of AIIMS, New Delhi. This could be open for both faculty
and residents.

Additionally, provisions may be created for faculty of AIIMS, New Delhi
who wish to visit new AIIMS as Mentors to travel for upto 3 months,
without such visits being counted against leave and with full travel
benefits (TA/DA) appropriate to their designation.

Inter-AIIMS Research Collaboration: Inter-AIIMS Research Collaboration
should be encouraged and a policy to initiate collaborative research
among AIIMS institutions may be formulated. They should be
encouraged to submit joint collaborative research projects for extramural
funding wherein there should be a PI from each AIIMS. The work plan as



3)

y

f

well as funds should be demarcated for each AIIMS by the funding
agency. They should obtain necessary ethical approval from their
respective ethics committees.

Intellectual Property Rights Cell has been initiated at AIIMS, New Delhi
and IPR policy document has been created. IPR policy will be applicable
for all collaborative projects.

Ongoing research projects wherein a faculty member moves to a new
AIIMS permanently or for extended period’s deputation.

Projects are awarded taking into consideration the research capabilities
of the applicant faculty member and the resources & infrastructure
available at the parent institutions. At the time of grant approval, an
undertaking/MoU is signed with the funding agency wherein one of the
important clauses relates to the parent institutions guaranteeing the
availability of the infrastructure & facilities for conduct of research. For
operative/ administrative and financial aspect of the project also the
parent institute provides a guarantee/undertaking.

In view of the above, it is essential that the signatory PI is permanent
faculty of the parent institute during the tenancy of the research project.
Considering these points, two options exist for any given project:

a) The projects can be transferred to new AIIMS with due approval of the
funding agencies. This will provide instant boost to research capacity
building in new AIIMS. The funds available with AIIIMS New Delhi
may be transferred to new AIIMS as per rules.

b) However, if the funding agency directs to continue the project at
AIIMS, New Delhi, they can hand over the project to a faculty member
at AIIMS New Delhi who is a co-investigator of the project. The co-
investigator will now act as PI for all administrative & financial
purposes and the previous PI can continue as co-investigator in the
project. Due concurrence of the co-investigator as well as the funding
agency for this arrangement should be obtained. This will also boost
inter-AIIMS research collaboration. ‘

Approval sought: The submissions made in para III (1), (2) and (3) may
be considered.
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Agenda ltem No. QQIC!B (1%Y) (Modification in Recruitment Rules-Non-faculty)

Introduction

AlIMS Jodhpur had sought approval on proposed modification in the Recruitment
Rules for Non-Faculty post for their Institute vide their Agenda ltem No. IB 03/16
(Annexure-X).

The IB meeting was to be held on 07.05.2018 and was deferred due to some
reasons. The Agenda item has been reproduced below:

“Approval for modified Recruitment Rules of Non-faculty posts.

There were some ambiguity and inconsistency in Recruitment Rules of some non-
faculty posts sanctioned to AlIMS, Jodhpur. Objections were also raised regarding
the same. Hence, the need for modification of Recruitment Rules of Non-faculty
posts has been felt. Before putting the issue before Institute Body, the modifications
proposed in the Recruitment Rules of Non-Faculty posts were thoroughly examined
by a Committee at AlIMS, Jodhpur. The copy of the modified Recruitment Rules is
placed at attached Annexure.

Administrative Comments

A comparative accounts of Recruitment Rules as proposed by AlIMS, Jodhpur, and
that existing in AlIMS, New Delhi may be seen at Annexure. While Recruitment
Rules of many posts are matching, some of them are at variance with AllMs, New
Delhi. Some of the posts do not exist in AllMs, New Delhi.

A Co-ordination Committee of AIIMS, New Delhi, PGIMER & JIPMER had
submitted a report to the Ministry regarding Recruitment Rules including pay scales
and cadre structure which is under consideration.

The proposal of AllMS, Jodhpur could be examine the accordingly.

Proposal

Whether the Recruitment Rules proposed by AlIMS, Jodhpur are to be adopted for
all the new AlIMS.
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Agenda No.CIB-1/11: Enrolment of AIIMS in Ayushman Bharat and

rates/reimbursement mechanism

I INTRODUCTION: Ayushman Bharat is National Health Protection
Scheme, which will cover over 10 crore poor and vulnerable families
| (approximately 50 crore beneficiaries) providing coverage upto 5 lakh

rupees per family per year for secondary and tertiary care hospitalization.
Ayushman Bharat - National Health Protection Mission will subsume the
on-going centrally sponsored schemes - Rashtriya Swasthya Bima Yojana
(RSBY) and the Senior Citizen Health Insurance Scheme (SCHIS). The
beneficiaries can avail benefits in both public and empanelled private
facilities. Benefits of the scheme are portable across the country and a
beneficiary covered under the scheme will be allowed to take cashless
benefits from any public/private empanelled hospitals across the
country.

I1. Points for Consideration: All AIIMS should be enrolled in Ayushman

Bharat.

III. Administrative Comments:

(a) As Ayushman Bharat is a cashless service, the onus of bearing the initial
expenditure will be on the institute. Reimbursement period is proposed
to be 30 days. This needs to be reduced to a minimum, say, not more
than 48 hours.

(b) Guidelines for making claims have to be laid down ab initio before
entering into a MoU.

(c) Dispute redressal mechanism for reimbursements must be laid down in
the MoU.

(d) AIIMS, New Delhi gets patients from multiple States-and UTs and same is
expected to increase under Ayushman Bharat. It would be a major task
to follow up with 36 SHAs for reimbursements, especially if there is some

| U dispute with regard to the claim. It would be preferable for NHA to



I

reimburse the amount directly to the Institute. NHA could recoup the
amount while making releases to the SHAs.

(e) AIIMS gives priority to the patients treatment on the basis of the nature
and gravity of the illness. There is always a long waiting list not only for
treatment but also for admission. It would not be possible for patients
under AB-NHPM to jump the queue.

() The State level hospitals have a propensity for referring routine cases
also to AIIMS. This would mean treating non-urgent patients also on
priority since they have been referred under AB-NHPM.

(g) AIIMS, New Delhi is a referral centre where complicated and difficult
cases are supposed to be treated. There is no mechanism to decide which
cases are to be referred to AIIMS by the SHA.

(h) Precedence for such procurements should be liberalised to enable
coverage of costs under the package.

IV. Approval sought: In principle approval for enrolment of all AIIMS in
Ayushman Bharat may be considered subject to working out of the

modalities by Ayushman Bharat Mission - NHP Mission.



Agenda No. CIB-1/12: Engagement of Executive Agencies for established of

" upcoming AIIMS project under PMSSY: Relaxation of Eligibility Criteria

1, INTRODUCTION

1. At present fourteen (14) new AIIMS are being set up under Phase 1V, V, VL
For taking up the construction of new AIIMS in a fast track manner the system of
assigning the construction work to executing agencies on turnkey basis with

empowerment to handle all contractual matters at their end was introduced.

2, For entrusting the construction of new upcoming AIIMS, this Ministry
earlier had floated an Expression of Interest (EOI) on 12.09.2016 for
empanelment of Central PSUs as Executing Agency under PMSSY. The Executing
Agency were proposed to be selected under amended Rule 126 of GFRs.

3. The Executive Agencies should have the work experience and capacity to
undertake project of the magnitude of establishment of AIIMS like Institution. As
per the conditions of the EOI, the following three CPSUs were shortlisted for
empanelment for setting up of new AIIMS under PMSSY:

(i) M/s NBCC, Delhi
(i) M/s HITES, Noida
(i) M/s HSCC(I) Ltd. , Noida

The selected CPSUs are empaneled on 26.11.2016 for a period of two years.

4. However one of the conditions of the EOI (while inviting Technical Bids) was
that one individual PSU may not be given work of more than three AIIMS projects
including already assigned works of new AIIMS. Therefore the work of seven (7)

new AIIMS have been awarded to the above EA as below:-



94

L. HSCC (I) 1td. II. HITES III. NBCC
1. Guntur 1. Bathinda 1. Bilaspur
2. Nagpur 2. Assam
3. Kalyani 3. Gorakhpur

As per the above policy, two more AIIMS can been assigned to M/s NBCC against
the aforesaid EOI.
5. As of now, Executing Agencies remain to be appointed for following five
AIIMS:

e Deogarh

e Tamil Nadu

e Gujarat

o Telangana

o Bihar (second AIIMS)
There is need to finalize the executing agency for AIIMS, Deogarh on priority as it
has already been approved by Cabinet on 16.05.2018.
6. The approach/options in the matter of selection of Executing Agency may

be as below:

(i) M/s NBCC can be assigned two AIIMS under the aforesaid EOI.

(ii) Side by side, the Ministry may process for forming of new panel through
fresh EOI to have more PSUs in the panel which may have the experience
of financial and technical strength to handle projects of the size of new
AIIMS.

Alternatively, we may consider removing the conditions restricting
assignment of only up to 03 AIIMS to the empanelled PSUs against the EOI
referred to in Para-2 above.

(iti)The works may also be assigned to CPWD on nomination basis. As of now,

AIIMS in Jammu region and Kashmir region have been assigned to CPWD
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7. The financial turnover of the empanelled agencies against EOI, referred to

in Para-2 above, are tabulated as under:

S. No. Agency Consolidated Turnover / Civil Works executed
(in Crores.)
NBCC HITES | HSCC
1 2015-16 5740.23 1018.38 1431.82
2 2016-17 6244.28 724.6 1511.16
3. 2017-18 6890.34 1074.17 1693.34

It can be seen that the experience in terms of Civil construction works of

NBCC is much higher than HITES and HSCC in all the last three years.

8. Consideration of assignment of work to M/s NBCC under the EOI, referred
to in Para-2 above, would effectively mean single tender mode of procurement of
consultancy as only one PSU is eligible for more works now. It may be added here
that while there may be inadequate competition under this approach of assigning
work to M/s NBCC against the aforesaid EOI, however, rates of consultancy that
have been discovered in the past bids in the matter of selection of Executing
Agency for AIIMS Bhatinda, Gorakhpur and Assam are also available, which
could be made use for finalizing the rates in case it is considered to assign the

work to M/s NBCC under the above mentioned EOI in Para-2 above.

(GFR Rule 194 permits the Single Source Selection/Consultancy by
nomination. As per this rule sub clause (IV) The selection by direct
negotiation/nomination, on the lines of Single Tender mode of procurement of
goods, is considered appropriate only under exceptional circumstance such as: (I)
tasks that represent a natural continuation of previous work carried out by the
firm; (II) in case of an emergency situation, situations arising after natural
disasters, situations where timely completion of the assignment is of utmost

importance; and (Ill) situations where execution of the assignment may involve
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use of proprietary techniques or only one consultant has requisite expertise. (IV)
Under some special circumstances, it may become necessary to select a
particular consultant where adequate justification is available for such single-
source selection in the context of the overall interest of the Ministry or
Department .Full Justification for single source selection should be recorded in
the file and approval of the competent authority obtained before resorting to such

single-source selection.)

II. Administrative Comments: AIIMS ,New Delhi in the process of appointing
Project Management Consultant (PMC) for its National Cardiovascular
Institute proposed at its Jhajjar Campus had invited bids from PSUs in a
similar fashion two years back and the bids were invited from the following
PSUs

1. Engineers India Limited

2. HLL Lifecare Limited

3. HSCC (India) Limited

4. National Building Construction Corporation Limited
5. National Projects Construction Corporation Limited
6. RITES Limited

7. Telecommunications Consultants India Limited (TCIL)
8. Delhi Metro Rail Corporation (DMRC)

9, National Thermal Power Corporation

10. ¢~ Power Grid Corporation

11. <— PFC Consulting Limited

12. «——Steel Authority of India Limited (SAIL)

13. <——Engineering Projects India Limited

14. S—Housing and Urban Development Corporation Limited
(HUDCO)
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15. Projects and Development India Limited (PDIL)

The eligibility criterion for PSUs as laid down in the bid was-

| e The applicant should have acted as Project Management

| Consultant/Executing Agency for at least one completed multistoried
hospital building of having at least 500 beds with OT in last five years -
(Certificate of satisfactory completion to be enclosed )

o Average annual financial turnover of the bidder as PMC during the last
three years should not be less than Rs. 10.00 crores. (Balance sheet
and/or certificate from Chartered Accountant to be enclosed)

| Bids were received from HITES, HSCC and NBCC. After evaluating the technical
bids the financial bids were opened and work was awarded to HSCC on L-1 basis
at a very competitive rates.

On the same analogy and extrapolation limited Bids from PSUs could be called
with some changes in the eligibility conditions which may be as below-

e Bids may be open to PSUs in the Maharatna, Navratana and MiniRatna
categories as per GOI classification, who are known to be providing project
management Consultancy services for the construction/Engineering
projects.

o The PSU should have earlier provided Project Management Consultancy for
hospital/building complexes/engineering projects in last seven years. At
least one project of cost not less than 1000 crores should have been
satisfactorily completed and commissioned by the PSU.

o Average annual financial turnover of the bidder as PMC during the last
three years should not be less than Rs. 10.00 crores

e The PSUs must have satisfactorily constructed and commissioned a
standalone 500 bed multi storied hospital or alternatively should
undertake to engage an architect consultant as a sub-consultant for
providing hospital architecture consultancy from start to end.

III. Approval Sought: The matter is placed before the Central Institute Body
(CIB) for consideration of suitable approach for selection of Executing

.. Agency for the remaining AIIMS.
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Agenda No. CIB-1/13: Synchronizing of NEET/AIIMS MBBS exams for
UG admissions and counselling schedules. Synchronizing PG level
exams of AIIMS, PGIMER and JIPMER

1.

INTRODUCTION: There is need for conducting combined exam for
NEET/AIIMS MBBS admissions. It is felt that on the model of IIT-JEE
exams, the NEET/AIIMS exams could be synchronized. Also in order to
avoid seats getting blocked, counselling schedules for NEET/AIIMS need
to be done simultaneously for UG admissions.

Administrative Comments: After the orders of the Honourable Supreme
Court of India in SLP 292-293/2016, only two national level
examinations are held in India:

1) NEET-UG for all the colleges covered under Medical Council of India

2) AIIMS-MBBS for 9 AIIMS covered under AIIMS Act

Examination Seats offered | Candidates
(approx)

AIIMS-MBBS 800 4.5 lakh

2018

NEET-UG 2018 67000 13.2 lakh

Ratio 1.1/100 34./100

(AIIMS:NEET)

Data suggest that aspirant’s willingness for two separate
examinations (a fine balance of opportunity and too many
examinations): Number of seats in all AIIMS (800) is just 1.1% of the
seats offered in NEET-UG (~67,000), but the number of candidates who
appear in AIIMS-MBBS in 2018 (4.5 lakh) was 34.1% of those appeared
in NEET-UG (~13 lakhs). This data is clearly reflects the willingness of
candidates to appear in the two national level examination as it creates
an additional and reasonable opportunity for aspirants for pursue their
ambitions. Having only one examination system while desirable from the
administrative perspective, puts a very heavy performance and
psychological pressure on the aspirants and family. It is therefore
prudent from candidate’s perspective, to have two separate systems of
national level examination for best balance between opportunity and too
many examinations. The number of candidates for AIIMS-MBBS have
more than doubled from about 2.2 lakh in year 2016 to about 4.5 lakh in
year 2018, also reflects the aspirants perspective.

Pattern of Examination: AIIMS-MBBS question paper has two types of
MCQs: 1) A single response type used in NEET-UG, 140 questions and 2)
Assertion-Reason Type, 60 questions which is not used in NEET-UG. The
Assertion-Reason type of questions are unique to AIIMS and these types
of question have been shown to test higher level of cognitive abilities like
reasoning, synthesis and application of knowledge. Additionally, 20
questions of aptitude/general awareness are part of the question paper.
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The pattern of AIIMS-MBBS is duly approved by the competent authority
of AIIMS.

c) Legal Aspects: In relation to NEET-UG, the Honourable Supreme Court
of India, had directed CBSE to hold a single examination for all
candidates in multiple languages with same set of questions for all. This
was implemented by CBSE in 2018 NEET-UG. However, it is pertinent to
note that in 2018, the examination was held in an offline mode for 11
lakh candidates. The NTA is proposing to hold NEET in an online mode
and it is not possible to hold examination for 11 lakh candidates through
the country in online mode in a single shift due to constraints of
available infrastructure for online examination. The actual method of the
holding examinations by NTA is not yet formulated with an additional
caveat of allowing candidates to appear more than once for the NTA
examinations. There is a very likelihood that the methods adopted by
NTA, no matter how well intended and appropriate, will undergo judicial
scrutiny.

The procedures adopted by AIIMS-MBBS 2018 for conduct of online
examinations in multiple shifts have undergone scrutiny by the
Honourable Supreme Court and were upheld in Writ Petition (Civil) no.
114/2018. The system adopted by AIIMS is based on percentiles with
candidate taking examination only once.

All AIIMS are covered under AIIMS Act while rest of the Medical colleges
are covered under MCI/NMC. Clause 14.h): “Hold examinations and
grant such degrees, diplomas and other academic distinctions and titles
in undergraduate and postgraduate medical education as may be laid
down in regulations”.

d) Robust, Secure and Time-tested online AIIMS-MBBS exam

AIIMS, New Delhi has been conducting online examination from 2015 and
over the years has developed a robust, secure, well-oiled machinery for the
conduct of AIIMS-MBBS examination. AIIMS has conducted examination in
more than 170 cities, spread across whole of India from Kashmir to
Kanyakumari and Andaman to Diu, in 29 States and Union Territories. It is
administratively prudent that AIIMS-MBBS examination machinery should
be kept running as a failsafe Government body with capability to hold online
examination for lakhs of aspirants across the country.

e) AIIMS as a Failsafe, backup system: AIIMS, New Delhi has been called
upon time and again for imparting its expertise in managing issues of
national importance. AIIMS was entrusted with holding national level
examination of PG (AIPGMEE) after the orders of the Honourable
Supreme Court in 1986 in continuation with its judgement in Dr.
Pradeep Jain etc. etc. v. Union of India & Ors., [1984] 3 SCR 942. After
decades and after establishing reliable alternative mechanisms the same
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was entrusted to National Board of Examinations from 2014 onwards by
the Honourable Supreme Court.

However, for the conduct of NEET-PG for session 2018, the systems of
AIIMS were again utilized after the issues related to the agency that was
conducting the exam for NEET-PG came under allegations of security
breach.

National Testing Agency (NTA) will need time to mature: The idea of
NTA is laudable. Having said that, it is reasonable to assume that there
are going to be teething problems that will settles with time and
experience. Till that time, it will be wise to defer the amalgamation of
AIIMS-MBBS with NTA-NEET-UG for the time being and foreseeable
future.

Strategic Value of having two systems as backup in an event of
failure of one of the systems: All examination conducting bodies, like
any security agency, can potentially fail. Events and issues of National
Importance and affecting lakhs of citizen of India should have failsafe and
backup mechanism. Having two parallel running system as NTA and
AIIMS is in the strategic National Interest.

Synchronization: AIIMS, Delhi has already synchronized the counselling
schedule of AIIMS-MBBS with NEET-MBBS for year 2018. AIIMS, Delhi
will continue to synchronize the schedules of the forthcoming PG level
exams with PGIMER and JIPMER as has been done in the past.

Approval Sought: In view of synchronization of counselling schedules of
AIIMS with NEET, no further action is required.



Annexures(I-VI)

Agenda Item No.CIB-1/7: Proposal for
approval of payment of Dress/Uniform
Allowance, Nursing Allowance, Academic

Allowance and Conveyance Allowance
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No, Z.28015/50/2017-N
Government of India
Ministry of Health & Family Welfare Finance
( Nursing Section )
khi

Nirman Bhavan New Delhi,
Dated the 31% August 2017

OFFICE MEMORANDUNM

Subject: Dress® Allowancs to the Nursing Personnel - Implementation of the
re::omme.ndanon of the7th Central Pay Commission - regarding

e d

Conscque*m upon the decision ta!\en by tha Government of India on  the
Tecommel ons; of the 7% Pay Commission, in supersession of the existing orders
relatmg to Umform allowance and Wasl-ung Allowance, which have been subsumed in a
single Dress Aﬂowance the President is pleascd to decide the rates of Dress Allowance at
the rate of Rs.1800 f per.month in respect of the Nursing Personnel of all categories at all
Iévels working inr:Central Government/ UT Hospitals/ Institations and Centrally funded
autonomous Bodies like AIMS, New Delhi, PGIMER, Chandigarh, JIPMER, Pondicherry
ete., subject tothe following conditions.

i. Alldwance-relatéd:-to washing of Uniform are subsumed-in Dress Allowance:and
will 7iot'he payable. separatcly
unt.of Dress Allowance shall be credited to the salary of the employees
once.a yedr in the-month of. July.
iii, This allowance will not be treated as a part of pay as already decided vide
Mi Ty of Health ‘and Family Welfare Oder No. Z-28015/86/97-N dated
28 July, 1998.

=

2. The rates of Dréss Allowance will go up by 25%-each time =Deaxf1ess Allowance riscs by

50%.

3. The revised rates of allowances shall be admissiblg with effect from the 1+ of July,
2017.

4. The additicnal expenditure on this allowance would be met by the respective
institutions from theit sanctioned budget.

5. This issues with. the approval of S8&FA vide Dy.No.2897/17-IFD dated
10. 08:2017 and- Departmcnt of Extpenditure vide: ID Note No.300347605/2017 dated
24:08:2017.

e

Under Secretary to the Govt. of India
Tel No: 23061203

To,

1. All Ministries/ Departients to the:Government of India
9. Chief Secretaries/ Administrators of all Union Territories
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No. Z:28015/50/2017:N dt 31 August, 2017

Copy forwarded for information and further hecessary action to:

2 S 5010 1

Director Genéral of Health Services, Nirman: Bhavan, NewDelhi

: Joint Secretary fUTJ Ministry of Homé Affairs , Nort.h Blocak, New Delhi
. Director, CGHS; Ministry of Health.& Farmly Wclfa.re

Du'ector, Al India Institiite of Medical Sciences, New Delhi

JIPMER Dha.n antri Magar, Puduchen'y

GRIMS, Shlllbng
al[ Medital ‘Superintendent, Safdarjung Hospital/ Dr R M L

"SKC Hospital/. RAK: College of Nursing/ Lady Reading

Health School Dcl‘m

(A K Sahoo)
Under Secretary to the Govt. of India
Tel No: 23061203
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No. Z:2801 5/50/2017-N
Government of India
Ministry of Health & Family ‘Welfare Finance
{ Nursing Séction
i

Nirman Bhavan, New Delhi,
Dated the 31 Angust, 2017

OFFICE MEMORANDUM

i ‘Revision of Fates of Nnrci.ug Alowancé to the Nursing Personnel -
tation of the recommendations of the 7tli" Céntral Pay Commission

: a ) b

";:'C'bﬁ__'qu_qn; upont_he decision taken by the Government of India on  the
recommendations: of-the 7t Pay. Commission, the President is pleased to sanction the

n-of ‘existing rale of Nursing allowance to the Nursing Personnel of all categories

at all Jevels working in Ceniral Government/ UT ~Hospitals/ Instatons and
Centrally funded autonomous Bodics like AIIMS, New Delhi, PGIMER, Chandigarh,
JIPMER, Pondicherry etc., subject-to the following conditions and as per the details

given _belovs:

Existing Rafés | Revised rate z{é‘j:_;éri-,"?:h CPC
per | Rs.7200/- per month

vance-will not be treated-as a. part of pay as already decided vide
y. of Hedllh and Family Wélfare Oder No. Z-28015/86/97-N dated
uly, 1998.°

(b) Thcraijdjﬁqqal:e.}:p;nditure dueito epha_.nt;cment of Nursing Allowance wounld he

met by-the respective institutions from their sanctioned budget.

the approval of  SS&FA vide Dy:No.2897/17-IFD dated
cpartment ot Expendjtiire. vide ID Note No.300347605/2017

( &K Sahdo]
Under Secretary to the Govt. of India

To,

L AllMinistries/ Departments fo the Government of India
2. Chief Secretaries/ Administrators of:all Union Territories
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0.
Ko, 2.28015/50/2017-N _dt 31*% Avgust, 2017

Copy forwarded for information and fuirther necessary-action to:

Director General.of Health Services, Nirman Bhavan, NewDelhi
Joint'Secretary (UT),-Ministry, of Home Affairs , North Block, New Delhi

Director, CGHS, Ministry of Health & Family Welfare

Director, dia [nshtufe of Medical Sciences, New-Delhi
B Gh

D anvantri Nagar, Puduchérry

Director, NEIGRIMS; Shiliong
The" Principal/ Medical Siuperintendent, Safdarjung Hospital/ Dr R M L

Hospital/ LHMC & SKC Hospital/ RAK College of Nursing/ Lady Reading
Health School, Delhi

(A K Sahog)
Under Secretary to the Govt. of Tndia

@OV 10
v
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Arnewa-T
ALL INDIA INSTITUTE OF MEDICAL SCIEINCES
AMSARI NAGAR, NEW DELHI-110029
No.F.1-134/17-18 (218) Ansari Nagar, New Delhi-29
i Dated the 4 e
T ,// )‘![é)/,'J

e Shri Jaison
Tutor/Clinical Instructor,
College of Nursing, AlIMS Bhubaneswar,
Odisha - 751019

Subject: Seeking information under the RTI Act, 2005
drsdiaddessd
With reference to your RT| letter dated 2™ February, 2018 through an
endnrsement of RTI Cell AliMS New Delh| vidé'laiter. No.E.35- 2018/2017/RTI-Estt | dated the
1™ Fobrua ¢, 2018 re-.,e:vad at Audit Section, AlIMS; New Delhl ‘on 15™ February, 2018. In this
connection, the |nformatlon pertaining to Audit Section, AIIMS, New Delhi are 25 under:-

Points Infarmation
! want to know the exact salary details of | B. P. s 56100
Tutor/clinical Instruction at college of | D.A (5%) : 285
nursing, AlIMS New Delhi with information | HRA (24%) : 13464
regarding allowance provided to the tutor | TA(Tramginé A-QAJ-":-) 7560
. post. Académic Allowance 7500
| Nursing Allowance : 7200
' Unifarm Allowance : 1800
News Paper s 80

The Appellate Authority of the Faculty Cell, AlIMS under RTI 2005 is Dr. Sanjay
Kumar Arya, Chief Administrative Gfficer (Acting), 1" Flgor Administratiye Block, AlIMS Ansari
Nagar, New Delhl-110028. =

Yours faithfully
5 2 b
B (Lwmd SHI)

G p‘{::fn -
1. Dr. Sanjay Kumar Arya, Professor of Hospital Administration & Chief Administrative

Officer (Acting) and Appellate Authority.
2. Sh. Lalit Oraon, Administrative Officer & NODAL CPIO

Scanned by CamScanner
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Minutes o 1 SFC Mealing, AUMS, Bhubanasswar held on 15.05.2013

Agenda io: SFC 07/08 ;

Proposzl for approval for payment of Nursing Allowance, Dressi/Uniform
Allowance & Academic Allowance to tha Faculty & Tuiors in Collese of Nursing.
AlIMS Bhubaneswar,

T2 SFC has instructed the J2 (PMSSYY ie examine virether lhese gilovancs
ASS s e SFC aponyd and commnne 1 e decision lo maintar 2 wakar gt thiouns o

new ZlklS

Agenda po: SFC 07/09
Ratification of introduction of Emvloyvee’'s Health Schemce in AlIMS
Bhubaneswar under nomenclature, AllMS Bhubaneswar Sizfi Heaith Scheme

(ABSHS).

The LR nstrusted Uz nsiiine - eXANNe It vis-3-uis (he E45 of 2105 . Cals and sulnv 2
comuareses [gh e fems whiek are not al par with AlIMS New Delti <o bFar sl & progess.

o

o fie ' the PRISEY Division for consideralion. Howaver ine SFC appeoysr! e Sunems i e 2aicn
A lrosa toms winch arz al par wits the EHE Soheme of AlMS New Desty

Adenda MNo: SFC 07/10
Ratification of expenditure from “Internal Resources Accouni® towards cost of
Drugs, Disposables. Chemicals, Reagents. Consumables & other miscelizncous

expenditure.

SFC approved the proposal i the extent which Wess In emergency i nature and autnaiso i
1o nstr gmeraeney e necdinz fom the Inlermna: REs0UTCeS AcCounl [0 ra
Further 1l Chatpersor ustnnted the AIIMS, Bhubaneswar o feae . b
expenduing 0 e FMA2Y Dmser MoHAEW
mailer for 2 new A1IMSs

Agenda No: SFC 07/141
Ratification of adopting the CCS (R.P) Rules 2016 (T™CPC) for the employees of
AlIMS. Bhubaneswar.

Ralified by SFC

Agenda No: SFC 07112
Proposal for ratification of revision of monefary celling for pavment of
newspaper bill w.e.f. 04/04/2018. ;

e 872 remarked that such routing matters saould nol be broughl befere SFC and sivuid be decide.
et i tevel of Cireclar a5 por hs les
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi—29.

" No.F.9-411/2015-Estt-l (P/File-Ill)
Dated The :-

MEMORANDUM Z 4 0CT 201,

Subject : Revision of Dress allowance & Nursing Allowance to the Nursing Personnel of

AIIMS, New Delhi as per recommendation of 7™ CPC.

EEE L& E 2

The Competent Authority has approved revision of rates of Dress Allowance
and Nursing Allowance to the Nursing Personnel of the AlIMS, New Delhi as
recommended under the 7t Central Pay Commission in accordance with Ministry of
Health and Family Welfare's Memoranda No. Z.2801/50/2017-N dated 31/08/17.

Accordingly, the copies of above Memoranda are forwarded herewith for information

and necessary action.

Administrative Officer (D.0)
o
Distribuiion: ; %‘Y

The Chief of Centres

The Medical Superintendent

The Sr. Financial Advisor

The Financial Advisor o

All The Administrative Officers/Accounts Officers LA~ /)/
Sl
N

2

o1 B B

1. The Computer facility with request to upload the same on AlIMS website.
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi-29
(ESTABLISHMENT SECTION (DO)

No.F.20-43/87-Estt.1 73 FEB 7018
MEMORANDUM

Sub: Grant of Enhancement rates under the 6% Central Pay Commission of (i) Academic and
Research Persuit Allowance (Contingency Allowance) to Non Medical Scientists under
the In-Situ Promotion Rules -1990 at the AIIMS, New Delhi - reg.

Tk kkAx AL b AL

In continuation of this office Memorandum of even number dated 10t Nov., 2015, the
undersigned is directed to convey the approval of the Director, AIIMS for revision of rates of
Annual Allowance to the doctors (EHS)/ Academic Allowance to Group “A” Officers working in
ATIMS as per 6% CPC recommendation in pursuance of OM No.A.45012/02/2009-CHS. V1 dated

1st January, 2010 as under: == =

(i)  Rs.7200/-Per annim(Rs.600/- per month) to officers holding a Master’s Degree in
Science but not holding qualifications of M.Phil or Ph.D or its equivalent in the
relevant field of study, and

(i) Rs.12000/-(Rs.1000/-per month) to officers holding besides Master’s Degree i
Science, the qualification of M. Phil or Ph. D or its equivalent in the relevant field
i.e. related to the discipline of the area of work of Scientists.

(iii) The rates of this allowance will be increased by 25% every time the Dearness
Allowance payable on revised pay scale goes up by 50%.

The revised rates of above allowance take effect from 01.09.2008.

)

B
'S.GILL)

il

by

APMINISTRATIVE OFFICER
/b -
i
‘Distribution: { 7 7 o

The Sr. Financial Advisor 3‘«2‘)( ’{
The Financial Advisor
The Accounts Officer (Cash/Audit)

W N =

Copy for information to:

All Chief of Centres/Head of Deptt.

Dean (Academic/Research/Examinaition0

The Medical Superintendent (Hospital/Dr. R.P.Centre)

The Registrar, AIIIMS, New Delhi

All Sr. Administrative Officer/ Administrative Officer/ Asstt. Admn. Officer
The Computer Facility with request to upload the same on AIIMS website
The PPS to Director, AIIMS, New Delhi

The PS to DD(A)/ Dy. Secy/CAO (Actg.), AIIMS, New Delhi
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Ansari Nagar, New Delni-29.

il . Datedthenn g .
MENIORANDUL ! § NOV 2008
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No.F.20-43/8

Sub: Grast af Conveyanee Allgwanee ¢o Ghe THan-Medical {Gmmg;az%}

g{l&ﬁijﬂﬁﬁéf@ﬁleﬂﬁgﬂ at the ATIMS, New Delbi:

o et st 2 el Frteny
TEREEEREEEES

The Director, ATIMS has been pleassd o order that the following pMon-Medical
{Group ‘A’) Spsr.:iz-léstslﬂcientisis as identified at the ATIMS, Hew Dielhi are o be gramt
Conveyance Allowance for peying domiciliary visits and performing other official duties
or visiting the hospital afier duiy houss on the raiss and in accordance with the guidelines
issued by the MinisiTy of Health & Family Welfars vids their letter No.A.1 1019/390-Ph
(Conveyance Allowancs) dated 02 March, 1990.

Erincipal College of Nuwsing

1 scturer in Nursing

Hicad, Depit. of Dieietics

Chief Dietician

Superintending Radio grapher,
Medical Physicist

Sr. Medical Physicist

Sr. Research Oficer

. 3r. Research Officer

10. Sr. Scientific Officer

11, Biochemist

12. Biochemist (Sr.)

13. Chemist

14. Chesmist (Sr.)

15. Bducationalist

16. Ressarch Officer

17. Scientist-L -
18. Scientist-I1 X

10. SpientistIl

20. Scientist-IV

21. Scientist-V

97, Chief Librarian

23. Registrar ' )

24, Dy. Director (Computer Facility)
75. System Analyst :
76. Application Programset (re-designaied as S¢. Programmer)

O go N O L N

‘This order will be applicable with immediats 353&‘/1
it
7.V MISHRA)

Distribution:
All Chief of the Centrex/Head of'the Depis./Sasﬁomeﬁits.
Copy to: .
i. The Accouxis Sections-II & i - {Cenveyanss ellswance il be paid oul
of {ke regular nom-pian budget).
PPS to Director/PS t© DDA/Dean/MS/Sr. FAJ/CAQ for information please

o
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It is stated that in actordance wit.ﬁ the order Mo ~ 27023/1/98-CHS-VI
dated the 24™ August, 1999 (Slip X’) conveyance allowance is bsi~- granted to faculty

member at this Institute on the rates as indicated below:-

Sl.No. | Mode of Conveyance Rate of ¢o. | ayance Allowance

1. For those who-maintain their own Motor Car Rs. 1650/~ pér month

% For those who maintain Scooter/Cycle Rs. 547/ per month

3 For those who do not maintain either | Rs. 450/ ber month
Scooter/Motor Cycle _

Consequent upon the implementation of Sixth Central #ay Commission, the
Government of India, Ministry of Health and Family Welfare vide their -0.M.
No.A.45012/03/2008-CHS.V dated the 28™ April, 2009 (Slip ‘¥), revised rate of « onveyance

allowance to CHS doctors as under:-

Sl.No. | Mode of Conveyance Maximum per month Mi.__.':ini'tf}rs per month

1. For those who maintain their | Rs. 3300 n's'f_1[so
own motor car : '

2. Far those who maintain scooter/ | Rs. 1080 5. 80
motor cycle Do

3. For those who do not maintain | Rs. 900 w_":%s. 60'7'.

either car or motor cycle/scooter

For entitlement of the aforesaid conveyance -=".>wance, the following
conditions have been laid down:-
; v

1. The CHS doctors working in Hospitals will be paid conveyan: e allowance as per

the above mentioned rates for visiting the Hospitals outside their duty hours

and performing other official duties.

2. Similarty, conveyance allowance will be paid to CHS doctors wo;king in CGHS

dispensaries for paying domiciliary visits and performing other offic:al duties.

3. The amount of the Conveyance Allowance will be revised eve_rj",\-'ear equal to

the change in the percentage of Dearness Allowance payabléf for the year vis-a-

e

vis the immediate preceding year.

4. For entitlement to the maximum amount of conveyan¢: llowance mentioned
a?eﬂa_,in~5'uﬁipara (2), every Specialist/General Duty i .+ :al Officer is required

=ilé "co pay on an average (to be computed for a three-mof"r'.:period) a minimum of
20 visits in a month to the hospital or 20 domiciliary v':¥s. Outside his normal
duty hours. Where however, the number of Joicsiary visits or visits to
hospital fall short of this minimum limit of 20 but nc:2 below 6, there should be a




-Q’z)

Ref.pre-page:..

proportlr\nme reduction in the Conveyance Allowance, subject to minimum

grant of conveyance allowance of Rs. 160/, Rs. 80/- and Rs. 60/- p.m. in the

case G’ Spedialist/Medical Officers referred to in Sub- para. 2 (1), (), and  (1lN)
above respectively. In case of number of domiciliary visits or visits to the
no conveyance allowance will be

‘ hospital failing below six in number,

\ """ admissible the limit fixed for the rainimum number of 20 visits will not

\ i E ' howeve! :‘:'-:;tract a Specialist/l\/ledica[ Officer from their responsibility towards
t.he pa’siz‘:,; s 10 re:nder visit to the hospital or paying domiciliary visits if the

T s
situatior ¢ +rarrants

~aiist/Medical Officer claiming conveyance allowance will have o

______ 5. Every '.
@ furnish » ~artificate alongwith monthly pay bill to the effect that he Is drawing
o ‘ convay..iice allowance in fulfilment of conditions No. 6 above.
g £ N onveyance allowance will be admissible during joining time, leave and any

i neriod of temporary transfer.

: - Medicai ¢ fficers/Specialists who draw conveyance allowance of the minimum

4

rate spe.ified in Para. 2 above and those who do not maintain a Motor Car or

Moty Cy:le/Scooter and draw conveyance allowance @ Rs. 900/- p.m. or Rs.

60/- o.m. as the case may be, wil! be requ:red to furnish a certificate along with

OB e T T
NIRRT e T T T

-y
e

ire “lunthiy pay bill to the effect that the expenditure incurred by them by way

Ry

of trén?ﬁmm!conveyance hire in connection with domiciliary visits/official duty

S was no’é I=5 than the amount c!aimed by them as conveyance allowance.
- ,
oy & 8. Speciis u_;i\/ladscal Officer in recemt of conveyance allowance will not be
—_ entitl»} to draw any daily allowance or mileage allowance for journeys on
- offic - iy, whether, within or beyond a radius of eight kilometers within the
city = avicipal limits.
9. Int e ibe conveyance is not maintained or is not availakle for use, owing to its
|jerprose ts
) el 13 ! beir.'_ ,_t of order or is not used for official journeys/hospital visit for any other
reason, for a period of more than 15 days at a time, conveyance allowance will

" be admissible during such period at the rate prescribed in (1) (iii) above.

10. In the case of Medical Officer/Specialists posted to Hospital Departments in the

Dr. Ram Manohar Lohia and Safdarjang Hospital under the CGHS, conveyance

aiewarice in terms of this order will be admissible to those medical

ol"-'l.cers/;:pecialists who have been allotted a number of CGHS dispensaries and

are also available for consultation at the residence of the beneficiaries attached

= ¢ . those dispensaries. Other medical officers/specialists posted to the aforesaid



ol

g
(used)
(Mpny)

1921330 SIuUNon

| S
] W\
ardy SW p\ P | /

192110 SIUN0Y

15040 IAILYRLSININGY
. CININ Y ) : ]
| o & :
&\ /ro : I :
- \._M\\j R - it " ..
BT Y, ‘asea|d uonae Alessadau Jun|e) pue uoy

103 (yseD 3 UPNY) JIILO SIUN0ITY 3Y) 0) papiemio) Agalay st anoge ayy jo Adod vy

8

DU vyl ¢ § © ey peled I'Ms3-£8/€b-
6C — IH13A AMIN HYDYN [HYSNV
STONEIDS 1vIIa3W 40 FLNLIISNI VIANT 11V
\&X
(&
\sS NN
e/.«r/ﬁ\ : A%:ﬂf/ .
C T .J.,?.i @m:\“.ﬁ.
AR —
_ 5
\\/D/\/o ; - R
ol = e
\l_...wm.,
. vanDe FHI A 9ves ay w d._.\n_?.u.I P.ﬁ?l.n_. ¥, = _J -

AJ3SIUNAL DY JO SLUIEL UL WYL .
2oueAaAU0D palueld aq ||Im oL
cpuesuadsip USIA 01 pajdadxa
‘PIES2404B U3 03 PRAKINT SIS

pal;IR1Ie S3lIBIDAUDY DY JO.3

. PUE-SBLIESUSSIFSHOS 40 4ot

“eoipaw” Stoin 01 ajgissILp -

22urAaALOD ‘SHOD Byl Japun

ay3 up syuswiedaq |eudsoH o

-anoge (1) (1) ul paqu
[lIM 2DUBMO||B 30UBASAUOD ‘BL
1ay10 Aue 1o} usia [eydsoy/sh:

s) 03 SulmO ‘asn 1oy 3|qe|lene

2y} ulyum siawoln| die e
uo sAsuinof ioi duemoje 3

90 J0U [[IM JdUBMO|[E IJUE

*BOUBMO](B 9DUBABAUC!
Aanp eigo/susia Aleyjiiuiop
Aem Ag wayi Ag paiinoul aun)
Y mco? 31Ed11UISD B ysiur
sy 40 wrd -/006 "SY @ DUE
10 1BD 010N B UIBIUIBW J0U

wnwiuiw ayy Jo duUemoje




e

TR

' : Q,\) FINANCE DIVISION

AUDIT SECTION

e g A F.No.1-120/12-13 Conveyance Aliow/Audit Dated:10.112016
3o HToIHToHo
AL L M.S.

Subject :- Revision of Conveyance Allowance

Chief Administrative Officer had notified regarding {ne revised conveyance

£,
"’!"L’F Allowance admissible to the doctors working in the Hospital/ Disper :aries for visiting Hospital
‘f'lf' or for paying domiciliary visit outside duty vide memorandum No.F.-20-43/87-Estt.] dated 11"

May 2010. The Conveyance Allowaniéé has been revised w.e.f 1* September, 70008 as under :-

5.No | Model of Conveyance [Max. Fee. | Min. Per.
| Mor: 1 Month
1 For those who maintain their motor car Rs. 3’.3—'50/- Rs. 160/-
v g /
2 For those who maintain their Scooter/Maior-Cycle-- - Rs. 1080/- | Rs. 80/- I
3 For those who do not maintain ¢ar or Scooter/ Moto;-(‘:{r’:" | Rs. 900/- | Rs. 60/-
B 4

% £

As per the above said notification the amount of Comvevar. 2 will be revised every year
equal to the change in the percentage of Dearness Allowan = payable for the viz-a-viz
immediate preceding year,

=§/C/125 Now Govt of India has enhanced the D.A rates fram 125% to 132%.per month w.e.f
WL 1.7.2016 vide office memo No- 1/3/2008-Ell(B). Dated 9.11.20%5 for the employees of Central
o Govt. ’ :
) imp The rate of Conveyance will be enhanced in proportion 0 “ha increase of dearness
b 5 Allowance @ 13% from 01.09.2016 i.e. Rs. 429 due to revision of rate of D.Ai.e. 119% to 132% .
;}; .5_,; during 01.09.2015 to 31.08.2016 as per provision of above said notit -ation dated 11.5.2010.

If approve,we may enhance / pay the Conveyance-Allowance Rs. 7128/- (Rs. L2
3300+116%) p.m. instead of Rs.6699/- (Rs. 3300+103% ) from.01.09.2016 to 31.08.2017 for
Scooter Rs. 2332(1080+116%) instead of Rs. 4142/- and for non vehicle Rs. .~ :4/- {900+116%)
instead of Rsi8Ze]-.18 %7/ '

# C!’? 7 H“ ‘1/,,4

- .--—/
o g Submitted for approval please. '
§ o
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