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Through Special Messenger
By Speed Post

ALL INDIA INSTITUTE OF MEDICAL SCIENCES

Ansari Nagar, New Delhi-29
No.F. 5-1/2022-Genl.(CIB-6) Dated 7 JAN S e

% I_/
MEMORANDUM

Subject: 6th meeting of the Central Institute Body (CIB) scheduled to be
held on Sunday the 8th January, 2023 at 09:00 A.M. in AIIMS,
Bhubaneswar, Odisha.

In continuation of this office memorandum of even number dated

28.12.2022 on the above mentioned subject, the Agenda for the Central Institute

m\(‘/\/ Q_\(\'L_Q'Ll

(PROF. M. SRINIVAS)
DIRECTOR &
MEMBER SECRETARY

Body (CIB) meeting is enclosed.

Encl. As above

The Chairman and all the
Members of the Central Institute Body.
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D-244, Anupam Garden,
Saiyad Ul Ajaib, New Delhi-68

Shri Ramesh Bidhuri, M.P (Lok Sabha)
H.No.179, Sunpath House,
Village Tughlakabad, New Delhi-110044

Shri Manoj Kumar Tiwari, M.P (Lok Sabha)
24, Mother Terrasa Crescent Marg,

New Delhi.

Dr. K. Vijay Raghvan
Former Principal Scientific Advisor

Shri K. Sanjay Murthy

Secretary to the Govt. of India

Department of Higher Education,

Ministry of Human Resource Development
Shastri Bhawan, New Delhi-110001

Dr. Pranjal Modi

Vice Chancellor
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Shri Rajesh Bhushan
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Prof. Yogesh Singh
Vice Chancellor
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AGENDA FOR THE 6TH MEETING OF THE CENTRAL INSTITUTE BODY
(CIB) TO BE HELD ON 08.01.2023 AT 9:00 A.M. IN THE AIIMS,
BHUBANESWAR, ODISHA

CONTENTS
ITEM NO. DESCRIPTION PAGE NO.
Confirmation of the minutes of Sth meeting of the 01 -07
CIB-6/1 | Central Institute Body of AIIMS held on 16% June,
2021 in Honble HFM’s Conference Hall in
NirmanBhawan, New Delhi.
Action Taken Report on the minutes of the 5t 08 - 32
CIB-6/2 | meeting of the Central Institute Body of AIIMS held
on 16th June, 2021 in Hon’ble HFM’s Conference
Hall in NirmanBhawan, New Delhi.
CIB-6/3 | To consider the proposal for Uniform User Charges 33-51
fi AIIMS.
AIIMS, or the new Al
New Delhi
CIB-6/4 |To consider the recommendations of Committee 52 -76
constituted by the Governing Body, AIIMS, Raipur to
AHMS* review the reforms for faculty selection by the
Raipur | Standing Selection Committee of the Institute.
CIB-6/5 | To consider the proposal for vigilance set up in all 77
AIIMS, new AIIMS.
Bhopal
CIB-6/6 | To consider the proposal for exchange programme of 78
Faculty/Residents and Students amongst various
AIIMS, AIIMS.
Bhopal
CIB-6/7 | Diagnostic Services on Public Private Partnership 79 - 97
(PPP) model through Hind Lab Services of HLL
AIIMS, Lifecare Ltd. at AIIMS Bhopal
Bhopal
CIB-6/8 | To consider the proposal for centralized selection of | 98 - 124
Group B & C sanctioned posts through computer
AIIMS, basis test exam for all new AIIMS.
Deogarh
CIB-6/9 | To consider the proposal for Uniform/Central Policy 125

making for all AIIMS.







CIB-6/10 | To consider the proposal to create AYUSH as 126
separate Academic Department.

CIB-6/11 | To consider the proposal to start a program in MD | 127 - 253
Family Medicine.

CIB-6/12 | Any other item with the permission of the chair.
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ITEM NO. 1

Confirmation of the minutes of 5th meeting of the
Central Institute Body of AIIMS held on 16" June, 2021
in Hon’ble HFM’s Conference Hall in NirmanBhawan,

New Delhi.
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NOTE FOR THE CENTRAL INSTITUTE BODY
- AIIMS, NEW DELHIL e

Item No.CIB-6/1

SUBJECT: CONFIRMATION OF THE MINUTES OF THE 5 MEETING OF THE
PERTEEY . CENTRAL INSTITUTE BODY OF AIIMS HELD ON 16™ JUNE, 2021 IN
' HON’BLE HFM’S CONFERENCE HALL IN NIRMAN BHAWAN, NEW .

DELHI.

dedededeicieddeiciiok

The 5t meeting of the Central Institute Body of new AIIMS was held on 16th June, 2021
at 03:30 P.M. in Conference Room (Third Floor), Nirman Bhawan, New Delhi under the
Chairmanship of Hon‘ble Union Minister of Health and Family Welfare. The list of
members who attended the meeting physically are as follows:- ' '

1. Dr. Harsh Vardhan : - . President
Hon’ble Union Minister of Health & Family Welfare
Government of India, - '
Nirman Bhawan,
New Delhi - 110 011

2. Dr.V.KPaul R Miember
Member, :
NITI Aayog, New Delhi

3." Dr. Anil Jain . - Member
Member of Parliament (RS) - :

4. Shri Ramesh Bidhuri on - Member
Member of Parliament (LS) :

5. Shri Manoj Kumar Tiwari e Member
~ Member of Parliament (LS)

6. Shri Rajesh Bhushan Goutns S NebeT
Secretary (H&FW) ! : :
Nirman Bhawan,

New Delhi - 110011

7. Prof. P.C. Joshi - Member
Vice Chancellor
University of Delhi,
Delhi - 110007

8. Dr.D.S. Gangwar - "~ Member
Addl. Secretary & Financial Adviser, :
.. H&FW, Nirman ‘Bhawan,
. * ,_.)
i




- 9. Shri Nilambuj Sharan - : Memier
Economic Advisor, PMSSY

10. Prof. Randeep Guleria Sy Member Secretary
" Director, : :

AIIMS, New Delhi - 110029

The list of members who attended the meéijng virtually are as follows:-

1. Dr. Balram Bhargava, DG, ICMR = Member
2. Prof. B.N. Gangadhar SR Member
3. Dr. (Smt.) Vijay Laxmi Saxena - Member
4. Dr.Mahesh B. Patel S e D N ember
5. Dr. D.G. Mhaisekar - Member
6. Dr. N. Gopalkrishnan - Member
7. Dr.D.K. Verma LR Member
8. Dr. Sarman Singh, : co- Member
‘ Director AIIMS, Bhopal : 2
9. Dr.Sanjeev Misra - - Member
_ Director, ATIMS Jodhpur
10. Dr.PX!Singh : - ~~ Member
Director, AIIMS, Patna
11. Dr. Nitin M. Nagarkar : - ' Member
' Director, AIIMS, Raipur ;
12. Prof. Ravi Kant : wR Member
Director, AIIMS, Rishikesh
13. Dr. Geetanjali Batmanabane - Member
Director, AIIMS, Bhubaneswar
14. Dr. Mukesh Tripathi - Member.
_ Director, AIIMS, Manglagiri , -
15. Dr. Vibha Dutta _ - Member
Director, AIIMS, Nagpur :
16. Dr. Ramji Singh - Member .
Director, AIIMS, Kalyani :
17. Dr. Arvind Rajwanshi - Member
Director, AIIMS, Raibareilly
18. Dr. Dinesh Kumar Singh - Member
Director, AIIMS, Bathinda .
19. Dr. Vikas Bhatia . - Member
Director, AIIMS, Bibinagar )
20. Dr. Saurabh Varshney - Member
Director, AIIMS, Deogarh

271. Dr. Surekha Kishore - . Member
Director, AIIMS, Gorakhpur IR
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22.Dr. V.S. Negi - . Mermber

Director, AIIMS, Bilaspur ,
23. Dr. M Hanumantha Rao - Member
" Director, AIIMS, Madurai ' '
24. Dr. Shakti Kumar Gupta - Member
Director, AIIMS, Jamnmu

25. Col. CDS Katoch ' - ' Member
Director, AIIMS, Rajkot :

D1 Sunil Kumal, DGHS & Shri Amit Khare, ScC‘ etary, Dr»vartment of I—ﬂghel Education .
could not attend the meeting. The quorum for the meeting was fulfilled. Dr. Anita
Saxena, Dean (Academic) & Dr D.K. Sharma, Medical Superintendent (Main Hospital)
attended the meeting as Special Invitees. Shri. Vishal .Chautian, Deputy Director
Administration and Shri Neeraj Kumar Sharma, Sr. Financial Advisor, AIIMS also
attended the meeting.

The deliberations on the agenda items are as follows:-

ITEM NO CIB- 5/1

CONFIRMATION OF THE MINUTES-OF 4TH MEETING OF THE CENTRAL
INSTITUTE BODY OF AIIMS HELD ON 27TH JULY, 2019 IN HON’BLE HFM’'S
CONFERENCE HALL IN NIRMANBHAWAN, NEW DELHIL

The minutes of the 4meeting of Central Institute Body held on 27t July, 2019 were
confirmed. :

ITEM NO. CIB-5/2

ACTION TAKEN REPORT ON THE MINUTES OF THE 4TH MEETING OF THE
CENTRAL INSTITUTE BODY OF AIIMS HELD ON27TH JULY, 2019 IN HON'BLE
HFM’S CONFERENCE HALL IN NIRMANBHAW AN, NEW DELHL

The Action Taken on the decision of 4th meeting of Central Insitute Bod'y were noLed
along with following decision:

Ttem No. CIB-4/3: Review of Financial, Physical and Recruitment Progress.

Chairman desired that all delayed infrastructure projects be put on fast track mode
and try to compensate delays due to the pandemic and complefe them at the earliest.
All AIIMS have tc submit a monthly progress report of all Projects under execution
for proper monitoring. Regarding the recruitment of the empleyee for these projecis,
CIB may consider 1ecommendation given by Mentber, NITI Aayog Dr. V.E. Paul for
hiring of retired & eligible military Doctovs.

14
H
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Item No. CIB-4/13: Revision of tuition fees for MBBS and Nursing Students.

Chairman expressed that this particular agenda has to be discussed and concluded at
the earliest. He desired that the Committee of Directors of AIIMS must finalize the
recommendations on this subject at the earliest and submit to-the CIB for decision.

Item No. CIB-4/14: Fixing up uniform user-charges for baﬁen’cs in all new AIIMS.

Commmittee was informed that AIIMS Bhubaneswar is working of user charges. Once
these are finalized, decision on the matter can be taken.

Item No. CIB-4/15: Proposal for introducing an All India Common Eligibility
' Exz_u‘nina’cion for the purpose ~of recruitment of Nursing
Officers in AIIMS and Cenfral Government Hospitals.

MoHFW may take up this proposal with Central Govt. & firm up plan to have common
eligibility exam for all ATIMS & Central Govt. Hospitals.

ITEM NO. CIB- 5/3

3. REAGENT RENTAL MODEL FOR PATHOLOGICAL SERVICES
ACROSS ALL THE.ATIMS

ii. RECRUITMENT RULES FOR NEW AIIMS

i ENHANCEMENT OF REMUNERATION OF ASSISTANT PROFESSOR
ON CONTRACT BASIS.

iv. STANDARD STAFFING PATTERN.

i The matter was deliberated in detail and it was decided that adopting a
uniform model for pathological services across all ATIM3 will pose challenges
and hence respective Institutes may consider following different approaches
for this item as per cost-benefit analysis, resources & location. Necessary
approvals may be taken by the respective institutes.

i For the recruitment rules for new AIIMS, it was decided that while finalizing
recruitment rules for non-faculty position, DOPT guidelines should be adhered
to. .

it On the issue of enhancement of remumneration of Assistant Professor on

contract basis, it was decided that this can be done on the lines of the AIIMS,
Delhi subject to the proposal, with financial implication, is examined by the
Programme Division of the Ministry. _ '

iv. The CIB Chairman and members agreed in principle the concept of standard
staffing pattern as AIIMS are institute of eminence and. these staff strength is
important for AIIMS to function as cenftre of excellence. CIB decided that these
numbers may be finally examined by Committee formed under DDA (AIIMS)
Delhi and propose post in various phases. Subsequently the scheme of
Standard staffing pattern is to be sent to Ministry of Health & Family Welfare
for examination and finalization in consultation with DOE.

Y

t
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ii.

1ii.

iv.

)

ITEM NO. CIB-5/4

APPROVAL FOR DOWNGRADING OF POST OF ADDITIONAL
PROFESSOR TO  ASSOCIATE PROFESSOR  WITHIN  THE
DEPARTMENTS. ‘ .

APPROVAL FOR HIRING OF SENIOR RESIDENTS AGAINST VACANT
FACULTY POSTS IN VARIOUS DEPARTMENTS.

ABSORPTION OF PERSONNEL, WORKING ON DEPUTATION BASIS
IN THE NEW AIIMS AS A ONE-TIME MEASURE.

AGENDA FOR TECHNICAL RESIGNATION OF FACULTY AND
EMPLOYEES OF AIIMS

(@)

(i)

This issue was discussed at length. It was agreed that Addl. Prof. &
Assoc. Prof. post can be re-appropriated and can be filled at the level of
Asstt. Prof. temporarily to meet requirements of the department in case
these posts are not filled despite making efforts to fill these. Such re-
appropriations for a fixed duration can be done by new AIIMS with the
approval of their Institute Bodies.

This issue was discussed in detail. It was decided that the proposal for re-
appropriation post as resident posts is not good for these institutions &
should not be resorted to. Hence, proposal was not agreed.

(iii) It was decided that the matter may be referred to MoHFW, to be taken up

with DOPT.

— (iv) Itwas decided that the matter may be referred to MoHFW, to be taken ﬁp

ii.

with DOPT,
ITEM NO. CIB-5/5

PERMANENT DOWNGRADING OF THE UNFILLED SENIOR FACULTY
POSTS TO THE LEVEL OF ASSISTANT PROFESSOR AT AIIMS,
RAIPUR .

APPROVAL FOR EXEMPTION FROM GRANTING LIEN TO THE
FACULTY MEMBERS OF AIIMS, RAIPUR APPOINTED ELSEWHERE.

il

This matter also decided in agenda item No. CIB-5/4 (i)

Tt was decided that this matter may be referred to MoHFW to be taken up
with DOPT. :
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' ITEM NO. CIB- 5/6

i ENHBANCEMENT OF SALARY OF INTERNS,

ii. STIPEND OR STUDENTS OF PHD, MPH AND BSC ALLIED HEALTH
SCIENCES.

#i. NURSING ALLOWANCE TO NURSING TUTORS & NURSING
FACULTY.

iv. SALARY OF CONTRACTUAL ASSISTANT PROFESSOR TO RS.1,42,506/-

 W.EF. 09.12.2019 AT PAR WITH AIIMS, NEW DELHI & AIIMS, RAIPUR\

v. ADOPTION OF FEES OF $200 PER MONTH FOR SHORT/LONG TERM

TRAINING OF FOREIGN NATIONALS AT PAR AIIMS, NEW DELHIL

i to iv. Chairman desired the instant proposal along with the financial
implications to be referred to the Programme division of the Ministry
for examination and further decision.

v.  New AIIMS may send the proposal in this regard for concurrence.

ITEM NO. CIB-5/7

ENHANCEMENT OF CONTRIBUTION OF THE INSTITUTE IN NPS FROM
EXISTING 10% TO 14% OF BASIC PAY AND DEARNESS ALLOWANCE AS PER
THE NOTIFICATION DATED 31.01.2019 ISSUED BY THE DEPARTMENT OF
FINANCIAL SERVICES, MINISTRY OF FINANCE.

This is a policy matter to be decided upon by Ministry of Finance. This issue is already
ander the active consideration of MoHFW & DOE. No further action is required at the
level of CIB. ‘

ITEM NO. CIB-5/8

FUNDS DISBURSAL MECHANISM FOR DPR MEDICAL EQUIPMENTS ON
APPOINTMENT OF PROCUREMENT SUPPORT AGENCY (PSA) FOR PURCHASE
OF MEDICAL EQUIPMENTS AT AIIMS, BIBINAGAR, HYDERABAD BY
INSTITUTE BODY (IB) OF THE INSTITUTE. "

A proposal in this regard may be sent to MoHFW for consideration.

ITEM NQ. CIB-5/9-

1 THE CIB VIDE ITS DECISION CIB-2/9 MADE IT MANDATORY TO
FOLLOW RECRUITMENT RULES OF AIIMS, NEW DELHI FOR
CORRESFONDING POSTS IN NEW AIIMS. IN ADDITION
STANDARD STAFFING PATTERN FOR NEW. AIIMS IS UNDER
ACTIVE CONSIDERATION OF CIB. '

N T
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;4 ESTABLISH DEPARTMENT OF HOSPITAL ADMINISTRATION IN
NEW AIIMS.

i This matter also decided in agenda item No. CIB-5/3 (iv).

iv.  Chairman agreed with the proposal. Individual AIIMS may take up the
proposal in their Academic Committee's & seek approvals for creation of
the department as per laid down mechanism. .

ITEM NO. CIB- 5/10

ROTATION OF HEADSHIP IN THE DEPARTMENTS/CENTRES AT AIIMS, NEW
DELHIL '

There were detailed deliberations on this issue; Some of the members shared their
experience with the system of rotatory headship. The Chairman expressed that the
proposal needs to be examined further for its advantage and disadvantage and smooth
functioning of Departments in AIIMS, Delhi. Chairman, desired that a new cominittee
may be constituted with people of eminence as members who do not have any conflict ,
of interest in the matter. This committee should approach various Govt. Institution in

medical field as well as .other fields where this system has been adopted and seek

feedback from these institutions. Based on these deliberations, this committee may be

requested to give recommendation of applicability .of this system for well established.
institutions like AIIMS, Delhi & PGI, Chandigarh. This committee may also give

recommendation about applicability of this system for new AIIMS who are at different
stages of development.

ith a vote of thanks to the Chair and all th??e\present.

Q)

The meeting end{

= ok
(PROF. RANDEEP GULERIA) g T TT el
Member Secretary ‘ ‘ Hon’ble HFM & President

CENTRAL INSTITUTE BODY CENTRAL INSTITUTE BODY, AIIMS
AIIMS, New Delhi. .






ITEM NO. 2

Action Taken Report on the minutes of the 5™ meeting
of the Central Institute Body of AIIMS held on 16*
June, 2021 in Hon’ble HFM’s Conference Hall in
NirmanBhawan, New Delhi.
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NOTE FOR THE CENTRAL INSTITUTE BODY
"~ AIIMS, NEW DELHI

Item No.CIB-6/2

SUBJECT: ACTION TAKEN ON THE MINUTES OF THE 5™ MEETING OF

: THE CENTRAL INSTITUTE OF BODY OF NEW AIIMS HELD ON

.16™ JUNE, 2021 AT 8:30, P.M. UNDER THE CHAIRMANSHIP

''OF HON’BLE UNION ‘MINISTER OF HEALTH AND FAMILY

WELFARE, IN THE CONFERENCE ROOM (3®° FLOOR),
 MOHF&W, NIRMAN BHAWAN, NEW DELHI. e

kkkkkkkkkdd

DECISION ACTION TAKEN

ITEM NO. CIB-5/1

CONFIRMATION OF THE MINUTES OF
4TH MEETING OF THE CENTRAL _
INSTITUTE BODY OF AIIMS HELD. ON e
27TH JULY, 2019 IN HON'BLE HFM'S
CONFERENCE ~ HALL IN
NIRMANBHAWAN, NEW DELHIL

The minutes of the 4thmeeting of Central
Institute Body held on 27t July, 2019 were
confirmed. : :

Noted

ITEM NO. CIB- 5/2

ACTION TAKEN REPORT ON THE
MINUTES OF THE 4TH MEETING OF THE
CENTRAL INSTITUTE BODY OF AIIMS
HELD ON 27TH JULY, 2019 IN HON’BLE
HFM'S CONFERENCE HALL IN
NIRMANBHAWAN, NEW DELHL

The Action Taken on the decision of 4th meeting
of Central Institute Body were noted along with
following decision:

Item No. CIB-4/3:Review of Financial,
Physical and Recruitment Progress.

Chairman desired that all delayed infrastructure | Reply from AIIMS, Bilaspur:

projects be put on fast track mode and try to | The first. phase of AIMS,

compensate delays due to the pandemic and Bilaspur was dedicated to the
. nation by Hon’ble Prime
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complete them at the earliest. All AIIMS have to
submit a monthly progress report of all Projects
under execution for proper
monitoring. Regarding the recruitment of the
employee for these projects, CIB may consider
recommendation given by member, NITI
AayogDr.V.K. Paul for hiring of retired &
eligible military Doctors.

Item No. CIB-4/13: Revision of tuition fees for
MBBS and Nursing Students.

Chairman expressed that this particular agenda
has to be discussed and concluded at the
earliest. He desired that the Committee of
Directors of AIIMS must finalize the
recommendations on this subject at the earliest
and submit to the CIB for decision.

Item No. CIB-4/14:
Fixing up uniform user-charges for patients in
all new AIIMS.

Committee was informed that
Bhubaneswar is working of user charges. Once
these are finalized, decision on the matter can
be taken.

Item No. CIB-4/15:
Proposal for introducing an All India
Common  EligibilityExamination _for the
purpose of recruitment of Nursing Officers in
ATIMS and Central Government Hospitals.

MoHFW may take up this proposal with
Central Govt. & firm up plan to have common
eligibility exam for all AIIMS & Central Govt.
Hospitals. '

AIIMS

Minister on 05.10.2022.

Separate agenda is put up.

Reply from AIIMS, Bilaspur:
The recruitment of Nursing
Officers is being done through
NORCET exam being conducted
by AIIMS, New Delhi. Till now,
two rounds of selection have
been completed in the year
2020 and 2021.
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ITEM NO. CIB-5/3

i REAGENT RENTAL MODEL FOR
PATHOLOGICAL SERVICES ACROSS
ALL THE AIIMS

{i, RECRUITMENT RULES FOR NEW
ATIMS

iii. ENHANCEMENT OF
REMUNERATION OF ASSISTANT
PROFESSOR ON CONTRACT BASIS.

iv. STANDARD STAFFING PATTERN.

i The matter was deliberated in detail and it
was decided that adopting a uniform model
for pathological services across all AIIMS
will pose challenges and hence respective
Institutes may consider following different
approaches for this item as per cost-benefit
analysis, resources & location. Necessary
approvals may be taken by the respective
Institutes.

Reply from AIIMS, Bathinda:
AIIMS Bathinda would like to
adopt Institute level approach
for such procurements.

Reply from AIIMS, Raipur:
Institute has examined this
proposal. As per
recommendation of department
of Pathology, Biochemistry and
Microbiology, the reagent rental
model for pathological services
need not be required at
present.

Reply from AIIMS, Kalyani:
Regent Rental model is being
followed at present.

Reply from AIIMS, Nagpur:
The Institute has considered all
the factors and presently
running its own Pathological
Laboratory in IPD for IPD
patients. In OPD building, HLL
is providing pathology test
services required by OPD
patients.

Reply from AIIMS, Patna:

Pathological services at AIIMS
Patna are going on in a mixed
model. Some services are
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running with purchase of
machine as well as reagents
separately. Many services are
running on “Reagent Rental
Model” namely IHC, Urine
analysis &Haematology Cell
counter.

Reply from AIIMS, Bhopal:

AIIMS, Bhopal has considered
the concept of provision of Lab.
Serviced through  “Reagent
Rental Model of Pathological
Services” and it is submitted
that most of machines in the
department of  pathology,
Biochemistry and Microbiology
to conduct various laboratory
tests are functional within the
equipment life cycle and most
of the machines were supplied
by HLL/HITES at the time of
establishment. The Notice of
Award (NOA) with provision of
reagent supply are existing for
the maximum number of tests
being performed. Moreover,
most Laboratory machines are
closed systems and it is very
much possible to run through
the rates contracts with
Original 'Equipment
Manufacturers  (OEMs)Notice
Inviting Quotations  (NIQs).
Currently the Institute has
initiated the process of fresh
rate  contracts from  the
Principals/OEM through the
distributers and the services
are being run  through
purchases of essential reagents
and consumables. Reagent
rental model if adopted as of
now will lead to duplication of
the supply of reagent and




multiple new machines will
need to be installed &
interfaced with the existing
HMIS Lab system leading to
confusion.

Thus, for the existing
functional machines the option
of going through the rate
contract renewal has been
adopted and the Reagent
Rental Model will only be
considered on a later stage.

Reply from AIIMS,
Bhubaneswar:

| The said model has not yet
been implemented in AIIMS,
Bhubaneswar for pathological
services. As per present
practice, AIIMS, Bhubaneswar
is used to procure all

Pathological, Microbiology
services through reagent rental
basis. Our doctors and

technical & para-medical staff
are well versed with various
Pathological and
Microbiological tests
procedures. All tests are being
executed in a streamlined

manner. Taking the
disadvantage clauses of
reagent rental model into
account, a detailed

examination needs to Dbe
undertaken over the said
proposal for  adoption of
Reagent Rental Model for
Pathological services in AIIMS,
Bhubaneswar.

Reply from AIIMS, Bilaspur:

At present AIIMS, Bilaspur is
managing its lab services
through HIND Lab and for




ii. For the recruitment rules for new AIIMS, it
was decided that while finalizing
recruitment rules for non-faculty position,
DOPT guidelines should be adhered to.

initiating own pathological lab
services, Institute will study
different models being followed
across peer Institute and after
conducting cost benefit
analysis appropriate model will
be adopted after taking
approval from the GB/IB of
Institute.

Reply from AIIMS, Jodhpur:
Noted

Reply from AIIMS, Bathinda:
AIIMS Bathinda is following the
Recruitment Rules vide CIB Item
No.2/9

Reply from AIIMS, Raipur:
Noted

| Reply from AIIMS, Madurai:

Point noted for compliance.
The RR of AIIMS, New Delhi
have been obtained and same
have been advertised for the
recruitment of faculty of AIIMS,
Madurai.

Reply from AIIMS, Kalyani:
Followed at AIIMS, Kalyani.

Reply from AIIMS, Nagpur:
Presently, AIIMS, Nagpur has
adopted AIIMS, New Delhi’s
Recruitment Rules (RR) for all the
sanctioned posts. New RR for new
AIIMS are under consideration
with the Ministry. The same will
be considered after approval from
Ministry.

Reply from AIIMS, Patna:
Recruitment Rules being finalized
at Ministry Level.
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.0n the issue of enhancement of
remuneration of Assistant Professor on

* contract basis, it was decided that this can
be done on the lines of the AIIMS, Delhi
subject to the proposal, with financial
implication, is examined by the Programme
Division of the Ministry.

Reply from AIIMS, Bhopal:
CIB in its 4% meeting has
approved the proposal for
formation of a  committee
consisting of DDA Bhubaneswar,
Raipur and Jodhpur under the
chairmanship of DD(A) AIIMS,
Delhi for amendment of RR of
Non-Faculty posts. No action to
be taken by AIIMS Bhopal.

Reply from AIIMS,
Bhubaneswar:

At present no  contractual
Assistant Professor has been
appointed in AIIMS.
Bhubaneswar. However, for
future requirement point of view,
a  proposal  with  financial
implication is to be forwarded to
the Programme Division of the
Ministry for examination and
further decision as decided by the
CIB under Agenda item No. CIB-
5/3 & 5/6(iv) also.

Reply from AIIMS, Bilaspur:
No action was required to be
taken by AIIMS, Bilaspur.

Reply from AIIMS, Jodhpur:
Noted

Reply from AIIMS, Bathinda:

AIIMS Bathinda has recruited the

following Assistant Professors

who are being paid Rs.1,42,506/-
per month.

(a) Dr. Shivani Bansal in the
Department of Dermatology
w.e.f. 11th March, 2020.

(b) Dr. Jasmeen Kaur in the




Department of Pathology w.e.f.
121 March, 2020.

Reply from AIIMS, Raipur:

AIIMS Raipur has increased
the salary of  Assistant
Professors working on
contractual basis 1.,
Rs.1,42,506/- per month as
per the MoHFW Memorandum
dated 09.12.2019 issued to
AIIMS, New Delhi. This matter
has been ratified by the SFC of
AIIMS  Raipur during 7%
meeting held on 29.10.2020

Reply from AIIMS, Kalyani:
No Contractual Assistant
Professor has been engaged at
AIIMS, Kalyani at present.

Reply from AIIMS, Nagpur:

As of now, Basic + 20% NPA +
17% DA is considered for
payment of contractual
Assistant Professor and no
problem has been faced in this
regard.

Reply from AIIMS, Patna:

The consolidated remuneration
for the post of Assistant
Professor is Rs.1,42,506/- per
month (consolidated).

Reply from AIIMS, Bhopal:
Action to be taken by
Programme Division of the
Ministry.

Reply from AIIMS, Jodhpur:

Salary of Assistant Professor on
account basis is being paid
@Rs.01,42,506 as per
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iv.The CIB Chairman and members agreed in

principle the concept of standard staffing
pattern as AIIMS are Institute of eminence and
these staff strength is important for AIIMS to
function as centre of excellence. CIB decided
that these members may be finally examine by
committee formed under DDA (AIIMS) Delhi
propose post in various phases. Subsequently
the scheme of Standing Staffing Pattern is to be
sent to Ministry of Health and Family &
Welfare for examination and finalization in
consultation with DOE.

MoHFWletter No.V- |
16020/323/2018—INI—I, dated
09th December, 2019 and vide
Advt. No.
Admn/Faculty/01/2020-
AIIMS.JDH, dated O1st August,
2020.

The committee started
deliberating on this issue. The
recommendations will be
forwarded to the Ministry.

ii.

iii.

iv.

ITEM NO. CIB- 5/4

APPROVAL FOR DOWNGRADING OF
POST OF ADDITIONAL PROFESSOR
TO ASSOCIATE PROFESSOR WITHIN

THE DEPARTMENTS.

APPROVAL FOR HIRING OF SENIOR
RESIDENTS AGAINST VACANT
FACULTY POSTS IN VARIOUS
DEPARTMENTS.

ABSORPTION OF PERSONNEL,

WORKING ON DEPUTATION BASIS IN
THE NEW AIIMS AS A ONE-TIME
MEASURE.

AGENDA FOR TECHNICAL
RESIGNATION OF FACULTY AND
EMPLOYEES OF AIIMS

(i) This issue was discussed at length. It was

L

agreed that Addl. Prof. & Assoc. Prof. post
can be re-appropriated and can be filled at
the level of Asstt. Prof. temporarily to meet
requirements of the department in case these
posts are not filled despite making efforts to
fill these. Such re-appropriations for a fixed

Reply from AIIMS, Bathinda:

AIIMS Bathinda has
downgraded  two Additional
Professors to Associate

Professors for the department of
Anaesthesiology for a period 02
years.

I
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duration can be done by new AIIMS with
the approval of their Institute Bodies.

Reply from AIIMS, Raipur:
Noted

Reply from AIIMS, Kalyani:
AIIMS, Kalyani published 2 Nos
of advertisement in 22.01.2019
and 03.12.2020. To redraw the
reservation roaster as per the
direction of MoHFW,
advertisement dated
03.12.2020 was cancelled and
re-advertised on 18.06.2021.
Thereafter, vide advertisement
dated 24.06.2022, totalling of
89 vacant & backlog posts were
again advertised.

If the post of Additional
Professor and Assistant
Professor could not be filled
again, then the downgrading of
post may be done in next
advertisement.

Reply from AIIMS, Nagpur:
Agreed with the decision taken
in the 5th CIB Meeting.

Reply from AIIMS, Patna:
Recruitment to vacant faculty
positions (i.e. 172 seats) is in
process. (Rolling
Advertisement)

Reply from AIIMS, Bhopal:

AIIMS, Bhopal has already
advertised all vacant posts of
Additional Professors and
Associate Professors. The
Temporary re-appropriation of
these posts will be considered

in case these posts remain
unfilled.
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Reply from ATIMS,
Bhubaneswar:

In compliance of the decision of
the CIB under Agenda Item No.
CIB-5/4 certain posts of
Additional Professor in various
departments are downgraded
45 number of posts on
temporary basis and advertised
in the position of Assistant
Professor. Accordingly, an
advertisement has been
published for recruitment of
Faculty posts in  various

discipline vide Notice
No.AIIMS/BBSR/RECT/REG.F
AC/2020/873/2780 dated
30.08.2021.

Reply from AIIMS, Bilaspur:

Institute has conducted two
rounds of faculty selection till
date but finding it difficult to
recruit senior faculty due to
non-availability of suitable
candidates. After conducting
one more round if situation
does not improve, matter will
be submitted to IB for
consideration and downgrading
of higher level posts for a fixed
period in the departments
where no faculty is available.

Reply from AIIMS, Jodhpur:

Down-grading of the posts of
Additional/Associate Professor
to the level of Assistant
Professor has been carried out
with the approval of Institute
Body and Governing Body of

the Institute. Further,
downgrading of post  of
Additional Professor to

Associate Professor within the
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(if) This issue was discussed in detail. It was
decided that the proposal for re-
appropriation post as resident posts is not
good for these institutions & should not be
resorted to. Hence, proposal was not agreed.

(iiiy It was decided that the matter may be

referred to MoHFW, to be taken up with

DOPT.

(iv) It was decided that the matter may be
referred to MoHFW, to be taken up with
DOPT.

Department is not required in
the Institute. However, it is
proposed that post of Professor
may be downgraded to the post
of Assistant Professor in such
Department where one or more
post of Professors are
sanctioned to be filled wup
through Direct Recruitment
basis. Furthermore, proposal
for downgraded post in
Department wise may be letter
ratified from concerned
Institute Body.

ITEM NO. CIB- 5/5

i. PERMANENT DOWNGRADING OF
THE UNFILLED SENIOR FACULTY
POSTS TO THE LEVEL OF ASSISTANT
PROFESSOR AT AIIMS, RAIPUR

ii. APPROVAL FOR EXEMPTION FROM
GRANTING LIEN TO THE FACULTY

MEMBERS OF AITMS, RAIPUR
APPOINTED ELSEWHERE.
1. This matter also decided in agenda item

No.CIB-5/4(i)
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ii. Tt was decided that this matter may be
referred to MoHFW to be taken up with
DOPT.

ITEM NO. CIB-5/6

i. ENHANCEMENT OF SALARY OF
INTERNS.

ii. STIPEND OR STUDENTS OF PHD,
MPH AND BSC ALLIED HEALTH
SCIENCES.

iii. NURSING ALLOWANCE TO NURSING
TUTORS & NURSING FACULTY.

iv. SALARY OF CONTRACTUAL
ASSISTANT PROFESSOR TO
RS.1,42,506/- W.E.F. 09.12.2019 AT PAR
WITH AIIMS, NEW DELHI & AIIMS,
RAIPUR\

v. ADOPTION OF FEES OF $200 PER
MONTH FOR SHORT/LONG TERM
TRAINING OF FOREIGN NATIONALS
AT PAR ATIMS, NEW DELHL Reply from AIIMS, Bathinda:

i to iv. Chairman desired the instant proposal
along with the financial implications to | (iv) AIIMS Bathinda  has

be referred to the Programme division recruited the following
of the Ministry for examination and Assistant Professor who
further decision. are being paid

Rs.1,42,506/- per month.

(a) Dr. Shivani Bansal in
the Department of
Dermatology w.e.f. 11t
March, 2020.

(b) Dr. Jasmeen Kaur in
the Department of
Pathology w.e.f. 21st
March, 2020.

Reply from AIIMS, Raipur:

i. In line with MoHFW
Memorandum dated
17.03.2021, stipend paid
to the interns has been
enhanced to Rs.26,300/-

per month.
ii. At par with the approval gf_l
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SFC of AIIMS Raipur
during its 7t meeting held
on 29.10.2020, the stipend
is being paid to the
students of PDCC,
DM/MCh, MD/MS/MDS,
MPH and B.Sc. allied

course.
iii. In line with MoHFW
Memorandum dated
31.08.2017, Nursing

Allowance of Rs.7,200/-
per month is being paid to
the nursing personnel.

iv. AIIMS Raipur has
increased the salary of
Assistant Professors

working on contractual
basis i.e. Rs.1,42,506/- per
month as per the MoHFW
Memorandum dated
09.12.2019 issued to
AIIMS, New Delhi. This
matter has been ratified by
the SFC of AIIMS Raipur
during 7t meeting held on
29.10.2020

Reply from AIIMS, Madurai:
CIB-5/6 point (iv): As of now 8
Nos. contractual faculty have
been hired, the remuneration
being paid is at par with AIIMS,
New Delhi.

Reply from AIIMS, Nagpur:
CIB-5/6 (1): Salary of
internship will pay as
applicable. As on date 4th year
is running of 1st Batch of
MBBS, in AIIMS, Nagpur.

CIB-5/6 (ii): As discussed in 4t
SFC of  AIIMS, Nagpur,
proposal for payment of
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stipend to PhD candidate has
been refer to Ministry.

CIB-5/6 (iii): Nursing allowance
is being paid to Nursing
Faculty. No Nursing
Tutors recruited till date.

CIB-5/6 (iv): Agreed. The
salary of contractual Assistant
Professor is  being paid
Rs.1,42,506/- per month at
AIIMS, Nagpur.

CIB-5/6 (v): Proposal will be
taken up in Academic
Committee meeting and their
after, it will be sent for
concurrence.

Reply from AIIMS, Patna:
CIB-5/6 (i): MBBS Internship
stipend has been enhanced
from Rs.23,500/- to 26,300/-.
Internship stipend of BSc.
Nursing students increased to
Rs.13,150/- vide MOHFW
letter No. A.11013/07/2019-N
dated 06.07.2022

CIB-5/6 (ii): Admission to Ph.d
is through Fellowship
programmes (Through NET)
and through grants of funding
agencies like DST, DBT, ICMR
etc. Payment/Salary fixed by
these agencies applicable.

- MPH & B.Sc. allied Health-
No admission as yet.

CIB-5/6 (iii): Nursing allowance
is  applicable to nursing
personnel of all categories at all
levels. Vide

|



MoHFWNo0.Z2.28015/50/2017-
N dated 31st August 2017. Rs.
7200/- is paid as nursing
allowance to nursing tutors &
nursing faculty.

CIB-5/6 (iv): The consolidated
remuneration for the post of
Assistant Professor is
Rs.1,42,506/-  per month
(consolidated)

Reply from AIIMS, Bhopal:
CIB-5/6 (i): The interns are
being paid the enhanced rate of
stipend/salary as per the
Ministry of Health Government
of India OM Dated 9t of July,
2021. The Ministry’s OM dated
09.07.2022 is issued after the
date of meeting of the CIB held
on 16.06.2021. The same has
been ratified by the SFC of the
AIIMS Bhopal with meeting
held on 02.02.2022.

Any further enhancement of
salary/stipend as per the
Ministry’s directions if any
would be applicable to AIIMS
Bhopal.

CIB-5/6 (ii): MPH and B.Sc.
allied health sciences courses
are not conducted at AIIMS
Bhopal at present. However,
the student of PhD programs
are being paid consolidate
salary/stipend as per
instructions/sanctions of the
funding agency which is project
specific. Further, AIIMS
Bhopal will follow the
guidelines of the Ministry in
this regard whenever issued.
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CIB-5/6 (iii): 7200/~ per month
is being paid to the Nursing
Faculty working in AIIMS
Bhopal. The recruitment
process of regular employees
for the post of Nursing Tutor is
under process.

CIB-5/6 (iv): Salary to
Assistant Professor engaged on
contractual basis is being paid
salary @Rs. 1,42,506/- with
effect from 01.02.2020 in
accordance with order

'No.DIR/AIIMS/BPL/2020/206

dated 27.02.2020 as per
direction of SFC held on
27.11.2020.

Reply from AIIMS, Jodhpur:

(i) Enhancement of  Intern
stipend from 23,500/- to
26,300/- w.e.f. 01st January,
2020 as per MoHFW O.M.
No. S.11014/02/2018-ME-I

 dated 17t March, 2021.

(ii)  Stipend Details:

e B.Sc. (H) Nursing:-
500/- per month as
per MoHFW  order
No.Z-28016/67/2014-
SSH dated 14t July,

2014 (Circular
. No.PMSSY-02-July-
2014)
e Master of Public
Health -(MPH):-

25000/- from Covid
times 1i.e. January,
2021 with the
approval of Standing
Finance Committee of
the Institute in its O7%
Meeting vide agenda
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V.

New AIIMS may send the proposal in
this regard for concurrence.

No. 07/13.
o Ph.D. candidates have
their own funding.

(iii) Nursing allowance is
being paid to Nursing
faculty & Nursing tutors.

(iv) Salary of Assistant
Professor on  contract
basis is being paid @Rs.
01,42,506 as per MoHFW
letter No. V-
16020/323/2018-INI-I,
dated 09t  December,
2019 and vide Advt. No.

Admn/faculty/01/2020-
AIIMS.JDH dated O1st
August, 2020.

Reply from AIIMS, Bathinda:
AIIMS Bathinda would also like
to conduct Short/Long term
training for the Foreign
Nationals at par AIIMS Delhi
and would also like to adopt
the fees of $200 per month for
such training in line with
AIIMS Delhi.

Reply from AIIMS, Raipur:
AIIMS Raipur is following the |
guidelines as prescribed by
AIIMS, New Delhi. No such
training has been given to
foreign nationals by the
Institute, till date.

Reply from AIIMS, Kalyani:
Proposal for item No.CIB-5/6 (i
to v) will be placed before next
Standing Finance Committee.

Reply from AIIMS, Deoghar:

Fees of $200 per month for
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[ : short/long term training oT!
foreign nationals at per AIIMS,
New Delhi - we principally
agree to it but currently we are
not in a position to impart
such long/short term training
of foreign nationals at AIIMS,
Deoghar.

Reply from AIIMS, Patna:
CIB-5/6 (v): Will be accepted if
any foreign nationals admitted
in future at AIIMS, Patna.

Reply from AIIMS, Bhopal:
Proposal for fees of $200 per
month for short/long terms
training of foreign nationals at
par AIIMS, New Delhi is being
initiated.

Reply from AIIMS, Bilaspur:
Proposal in this regard will be
submitted to Ministry after
examining the fee scheme of
AIIMS, New Delhi.

Reply from AIIMS, Jodhpur:
At present Rs.5000/- per
month for Indian nationals and
$200 per month for
International students as per
guidelines approved in the 06th
Meeting of Academic
Committee of the Institute vide
Agenda No.AC 6.21

ITEM NO. CIB-5/7

ENHANCEMENT OF CONTRIBUTION OF AIIMS Bathinda is also paying
THE INSTITUTE IN NPS FROM EXISTING the NPS contribution @14%
10% TO 14% OF BASIC PAY AND we.f.  01.04.2019 vide
DEARNESS ALLOWANCE AS PER THE Department of Expenditure,
NOTIFICATION DATED 31.01.2019 ISSUED Ministry of Finance Letter




21

BY THE DEPARTMENT OF FINANCIAL
SERVICES, MINISTRY OF FINANCE.

This is a policy matter to be decided upon by
Ministry of Finance. This issue is already under
the active consideration of MoHFW& DOE. No
further action is required at the level of CIB.

No.F.No.1(3)/EV/2020 dated
26t August, 2021.

Reply from AIIMS, Raipur:
Enhancement of contribution
of the Institute w.r.t. NPS from
existing 10% to 14% has been
implemented in line with the
Memorandum dated
26.08.2021 and same has been
intimated to the SFC of AIIMS
Raipur.

Reply from AIIMS, Kalyani:
Proposal has been
implemented at AIIMS, Kalyani.

Reply from AIIMS, Bhopal:
NPS share is raised to 14%
from 10% as per Department of
Expenditure, MOF oM
No.F.No. 1(3)/EV/2020 dated
26.08.2021 for Central
Autonomous Bodies.

No further action is required in
this matter.

Reply from AIIMS,
Bhubaneswar:

In accordance with  the
Department of Expenditure’s
OM No. 1(3)/EV/2020 dated
26t August, 2021 and
subsequent letter from the
MoHFW regarding hike of NPS-
Employer’s share contribution
from 10 to 14%. Accordingly,
the same benefit has been
extended to all the regular
employee working in AIIMS,
Bhubaneswar.

Reply from AIIMS, Bilaspur:
The GOI has already approved
the enhancement and same
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has been implemented in
AIIMS, Bilaspur, therefore, no
further action is required.

Reply from AIIMS, Jodhpur:
Noted

ITEM NO. CIB- 5/8

FUNDS DISBURSAL MECHANISM FOR
DPR MEDICAL EQUIPMENTS  ON
APPOINTMENT OF  PROCUREMENT
SUPPORT AGENCY (PSA) FOR PURCHASE
OF MEDICAL EQUIPMENTS AT AIIMS,
BIBINAGAR, HYDERABAD BY INSTITUTE
BODY (IB) OF THE INSTITUTE.

A proposal in this regard may be sent to
MoHFW for consideration.

ITEM NO. CIB-5/9

i, THE CIB VIDE ITS DECISION CIB-2/9
MADE IT MANDATORY TO FOLLOW
RECRUITMENT RULES OF AIIMS,
NEW DELHI FOR CORRESPONDING
POSTS IN NEW AIIMS. IN ADDITION
STANDARD STAFFING PATTERN FOR
NEW AIIMS IS UNDER ACTIVE
CONSIDERATION OF CIB.

ii. ESTABLISH DEPARTMENT
HOSPITAL ADMINISTRATION
NEW AIIMS.

OF
IN

i, This matter also decided in agenda item
No. CIB-5/3(iv).

Reply from AIIMS, Madurai:
Point noted for compliance.
The RR of AIIMS, New Delhi
have been obtained and same
have been advertised for the
recruitment of faculty of AIIMS,
Madurai.
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Reply from AIIMS, Nagpur:
AIIMS, Nagpur has adopted
AIIMS, New Delhi’s RR for the
corresponding posts as advised
by the Ministry vide its letter
No.Z-28016/63/2019-
PMSSY.IV dated 26t June,
2019 recruitment on various
posts is being done in line with
Standard ~ Staffing  Pattern
(SSP) as approved In 2nd
meeting of the CIB. However,
difficulties are being faced in
recruitment of certain posts.
Hence, Ministry is requested to
take necessary decision in this
regard at the earliest.

Reply from AIIMS,
Bhubaneswar:

At present AIIMS, Bhubaneswar
is following RR of AIIMS, New
Delhi

Reply from AIIMS, Bilaspur:

As per the decision of CIB, RRs
of AIIMS, New Delhi are being
followed in all the recruitments
but there are posts like
Executive  Engineer  (Civil),
Executive Engineer (Electrical),
Assistant Controller of
Examination etc. where RRs of
AIIMS, New Delhi do not entitle
State Govt. Employees eligible
for deputation. For these posts
the Institute Body of AIIMS,
Bilaspur has decided to follow
RRs of first six AIIMS only
where appointment is to be
made on deputation basis till
the finalization of own RRs. For
other senior level posts, RRs of
AIIMS, Neéw Delhi provides only
by promotion whereas In new
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{i. Chairman agreed with the proposal.

Individual AIIMS may take up the
proposal in their Academic Committee's &
seek approvals for creation of the

department as per laid down mechanism.

AIIMS it is not possible to fill
any post by way of promotion
due to either non availability of
feeder cadre or non-eligibility if
feeder cadre employees. This
issue needs to be discussed at
length because out of 1201
sanctioned posts there are
approx 250 posts where RRs of
AIIMS, New Delhi provides only

promotion. These posts will
remain vacant for a
considerable time and will
hamper  working  of the
Institute.

Point noted for compliance.
Reply from AIIMS, Raipur:
For AIIMS Raipur, the MoHFW
vide letter dated 06.08.2013
has created three (03) posts

(Professor-01, Associate
Professor-01 and Assistant
Professor-01) for the
department of Hospital

Administration.

Reply from AIIMS, Madurai:
Point noted for compliance and
would be taken up in the
Academic Committee.

Reply from AIIMS, Kalyani:
Establishment of Department
of Hospital Administration at
AIIMS, Kalyani will be
discussed in the next Academic
Committee meeting.

Reply from AIIMS, Nagpur:

As per Standard Staffing
Pattern (SSP), Hospital
Administration department is

|
|

already there for all new AIIMS, |
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PG~ Course in hospital
Administration will be started
shortly after taking of the
matter in Academic Committee
and sanction of JR Posts by the
Ministry.

Reply from AIIMS, Patna:
Department of Hospital
Administration is in existence
at AIIMS, Patna. Dr. Sujit
Kumar Sinha is working as
Associate Professor in the said
department.

Reply from AIIMS, Bhopal:

Department of Hospital
Administration is in existence
at AIIMS, Bhopal and two
faculty members (Additional
Professor and Associate
Professor) have also been
recruited in the Department.

Reply from AIIMS,
Bhubaneswar:

AIIMS, Bhubaneswar has
already established the
Department of Hospital
Administration.

Reply from AIIMS, Bilaspur:
The department of Hospital
Administration has already
been established at AIIMS
Bilaspur with 02
Assistant Professors and 01
Professor. The post of Professor
is vacant at present.

Reply from AIIMS, Jodhpur:

The department of Hospital
Administration is already in
place from 31st May, 2021 with
one faculty member already




working. MD Hospital
Administration has also been
approved and will be advertised
in next session.

ITEM NO. CIB-5/10

ROTATION OF HEADSHIP IN THE
DEPARTMENTS/CENTRES AT AIIMS, NEW
DELHI.

There were detailed deliberations on this issue.
Some of the members shared their experience
with the system of rotatory headship. The
Chairman expressed that the proposal needs to
be examined further for its advantage and

disadvantage and smooth functioning of
Departments in AIIMS, Delhi. Chairman,
desired that a new committee may be

constituted with people of eminence as
members who do not have any conflict of
interest in the matter. This committee should
approach various Govt. Institution in medical
field as well as other fields where this system
has been adopted and seek feedback from these
institutions. Based on these deliberations, this
committee may be requested to give
recommendation of applicability of this system
for well established institutions like AIIMS,
Delhi & PGI, Chandigarh. This committee may
also give recommendation about applicability of
this system for new AIIMS who are at different
stages of development.

A committee has been
constituted vide letter No.F.1-
2 /Rot/Head/2022-Acad-II
dated 24.08.2022.
The recommendations of the
committee is awaited.







ITEM NO. 3

To consider the proposal for Uniform User Charges for

the new AIIMS.
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NOTE FOR THE CENTRAL INSTITUTE BODY
AITMS, NEW DELHI

Item No.CIB-6/3

SUBJECT: PROPOSAL FOR FIXING UP UNIFORM USER CHARGES FOR PATIENTS
IN ALL NEW AIIMS.

T e

On 27t July 2019, fourth meeting of the Central Institute Body discussed the
matter regarding fixing up of uniform user charges for patients in all new AIIMS and
decided to constitute a committee under the chair of Director, AIIMS Delhi with
members as Director of new AIIMS to deliberate on the proposal and directed to submit
its report to the CIB for consideration. Minutes of the 4t CIB meeting is at Annexure-I.

Accordingly, the meetings were held on 15.09.2020, 01.03.2021 and 22.07.2022
under the Chairmanship of Director, AIIMS, New Delhi. The minutes of the meeting are
enclosed as Annexure-II, III & IV.

In the last meeting, the committee decided that the total number of tests are very
large in number, comparing costs of test for each test across all the AIIMS is going to be
a very tedious exercise. Moreover, AIIMS, New Delhi vide order dated 19.05.2022 took
decision regarding abolishing the user charges of all investigations /Laboratory charges
currently costing up to Rs.300/- per procedure in AIIMS, New Delhi. Further the
committee agreed that

- The rate of AIIMS, New Delhi may be treated as benchmark rate

- The rate of other AIIMS which are less than AIIMS New Delhi rate may continue
with the rate but wherever it is high, the AIIMS concerned may examine the rate
for reducing it to AIIMS, New Delhi rate or justify as to why it can’t be reduced.

- The waiving of charges up to Rs.300/- as is done in AIIMS, New Delhi can be
examined by each AIIMS for independent decisions with due approval of the
appropriate authorities.

- If any AIIMS has outsourced the Investigations/laboratory services and following
the CGHS Rates, then they may be allowed to continue with the existing system
till the in-house capacity 1is established for managing the
Investigations/Laboratory services of the Hospital.

The list of user charges for all investigations/laboratory charges fixed by AIIMS, New

Delhi was circulated to all the Directors of new AIIMS and also uploaded in the AIIMS
Delhi website. '

Approval Sought:

As decided in the fourth CIB meeting, the above said recommendations of the
committee is placed before CIB for kind consideration.
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Minutes of 4thmeeting of Central Insfitute'Body of ATIMS held at 3:00 P.ML.
on 27tk July, 2019.

FekFRRRRERIETTE

1. The 4th meeting of Central Institute Body (CIB) of AIIMS was held at 3 00
P.M. on 27%July, 2019 in the Conference Hall (1st floor) of Nirman Bhawan,

Ministry of Health and Family Welfare under the chairmanship of Dr Harsh
Vardhan, Hon’ble Union Minister of Health & Family Welfare, Govt. of India.

The following members of CIB were present:-

1)

2)

6)

Shri Harsh Vardhan - President
Hon’ble Union Minister of Health & Famlly Welfare
Government of India, Nirman Bhawan,

New Delhi — 110011

Prof. Ram Gopal Yadav ' Member
Hon’ble Member of Parliament (Ra_]ya Sabha)

Smt. Preeti Sudan - Member
Secretary to the Govt. of India,

Ministry of Health & Family Welfare,

Nirman Bhawan, New Delhi—- 110011

Dr A K Saxena - Member
DGHS, Nirman Bhawan, New Delhi

Dr D S Rana -- Member
Chairman, Board of Management
Sir Ganga Ram Hospital, New Delhi

Dr. D.G. Mhaisekar -- Member
Vice Chancellor, Maharashtra University of Health Sciences,
Dindori Road, Mhasrul ‘

Nashik — 422 004.

Dr D K Verma

Professor, Department of Surgery
Indira Gandhi Medical College (IGMC)
Shimla, Himachal Pradesh

Prof. Sanjeev Misra -- Member
Director,

All India Institute Medical Sciences,

Basni Industrial Area,

Phase-2, Jodhpur, Rajasthan-342005



9) Prof. P.K. Singh 3 - Member
Director, _
All India Institute Medical Sciences,
. Phulwari Sharif, Patna, Bihar-801507

10) Prof. Nitin M. Nagarkar — Member
Director, ‘
All India Institute Medical Sciences,
- GQreat Eastern Rd, AIIMS Campus,
Tatibandh, Raipur, Chhattisgarh+492099

11) Prof. Gitanjali Batmanabane - Member
Director,
All India Institute Medical Sciences,
Sijua, Patrapada, Bhubaneswar-751019

. 12) Maj General (Dr) Vibha Dutta - Member
Director,
All India Institute Medical Sciences,
Nagpur

13) Dr Sarman Singh - Member
Director, All India Institute of Medical Sciences
Bhopal

14) Dr Ravi Kant - Member
Director, All India Institute of Medical Sciences
Rishikesh

15) Dr Mukesh Tripathi - Member
: Director, AIIMS
Manglagiri

16) Prof. Randeep Guleria -- Member-Secretary
Director,
'All India Institute of Medical Sciences
Ansari Nagar
New Delhi -110 029

Following members could not attend the meeting:-

17) Member of Parliament (Lok Sabha) - Not nominated
18) Member of Parliement (Lok Sabha) = Not nominated
19) Shri R. Subrahmanyam -- Member
Secretary, Deptt. of Higher Education,
Ministry of HRD



20) ShriD S Gangwar 26 -- Member
Additional Secretary and Finance Advisor
Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi— 110011

21) Dr M K Bhan © Member
Former Secretary, Deptt. Of Biotechnology
M/ Science and Technology

22) Prof. Yogesh Kumar T yagi - Member
Vice Chancellor
University of Delhi

23) Dr. Mahesh B. Patel -- Member
F-001, Shilalekh Society
Opposite Police Stadium
Shahi Baug,
Ahmedabad-380004

24) Dr. (Smt.) Vijay Laxmi Saxena o Member .
Coordinator Bioinformatics Infrastructure Facility Centre of DBT
Government of India, Head of the Deptt. of Zoology
Dayanand Girls P.G. College
Kanpur — 208 002 (U.P.)

25) Dr. N. Gopal Krishnan - Member
Professor (Nephrology) :
Madras Medical College
Chennai

26) Director, == Member
All India Institute Medical Sciences,
Kalyani, West Bengal

27) Dr Jagat Ram, - Member
Director, AIIMS
Raebareli

9. Shri Arun Singhal, Additional Secretary and Shri Sunil Sharma, JS,
attended the meeting as Special Invitees from MoHF&W. Dr. V.K. Bahl,
Dean (Academic) AIIMS New Delhi and Dr. D.K. Sharma, Medical
Superintendent AIMS New Delhi were also present as special invitees
during the meeting. Shri Subhasish Panda Dy. Director (Admn.), Shri
Neeraj Kumar Sharma Sr. Financial Adviser, Dr. S Datta Gupta Dean

(Exam), Dr Rajeev Kumar Associate Dean (Academic), Dr A Shariff
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Professor-In-Charge Computer Facility and Dhirendra Verma, Deputy
Secretary of AIIMS Delhi were also present during the meeting.

3. At the outset, the President welcomed all the members and officers to the
Central Institute Body meeting of AIIMS. Director AIIMS welcomed the
President and all the other members present. With the permission of the
President, agenda was presented for discussion by the Director, AIIMS as
under:-

1. Ttem No.CIB-4/1: Confirmation of 3*4CIB meeting held on 24.01.2019:
The minutes of the 3rdmeeting of CIB held on 24t January, 2019 were

confirmed.

9. Item No.CIB-4/2: Action Taken Note on decisions taken in 37CIB meeting
held on 24.01.2019:
The action taken on the decisions of 3rd CIB meeting were noted along with the

following directions:

a. Agenda 16 (Deployment of Common Hospital Management Information
System): CIB observed that some of AIIMS have adopted HMIS from NIC
while other AIIMS have adopted HMIS from C-DAC. Prof. Sharief,
Professor-in-charge Computer Facility from AIIMS, New Delhi submitted
that multiple HMIS systems can co-exist to suit the requirement of
different Institutes, however all such system should be inter-operable.
Prof. Sharief also informed that AIIMS Delhi is also in the process of
implementing its own HMIS based on open source to meet its
requirement as any customization in NIC system takes very long time.
CIB dgcided that each AIIMS may decide at its own level the HMIS
system of NIC/CDAC to be adopted by it, based on its requirement.
MoH&FW will take up the issue with Ministry of Information Technology
& Electronics to ensure inter-operability of the HMIS from NIC and C-
DAC.

[Action: CIB Secretariat/MoH&FW, AIIMS]




RE

b. Agenda 13 (Fixed date for convocation in each AIIMS): CIB decided that
each AIIMS may decide a fixed date/month for annual convocation to

ensure timely award of degree to its students.
[Action: ATIMS]

c. Agenda 14 (Transformation of Nursing College as Centre of Excellence):
The CIB was informed that a committee has been proposed to be
constituted by the Committee of Directors, AIIMS consisting of the
Principal of Nursing College AIIMS, New Delhi, six new AIIMS, St. Johns
Nursing College and Nursing College, CMC Vellore to work out a detailed
plan for establishing Centres of Excellence. CIB directed that a six month
supplementary course such as that offered by IGNOU should also be
designed which will facilitate in creation of community workers who can
work in wellness centres which are being established across the country
under Ayushman Bharat.

[Action: CIB Secretariat/ MoH&FW]

d. Agenda 16(Reservation of EWS for admission in AIIMS): CIB directed
that the reservation provision in different AIIMS must be implemented by

the next academic session in all the courses.

[Action: AIIMS]

3 Item No.CIB-4/3: Review of Financial, Physical and Recruitment Progress:
The following was discussed:

a. It was observed that many projects have been at the stage of 99%

completion for a very long time -and therefore all Directors must closely

monitor such projects for their early completion. Some of the Directors

submitted that the completion has stagnated due to delays in

payment/closure of contract or disputes for which they are dependent on

M/s. HSCC, the project consultant. The CIB directed that a review
meeting with M/s HSCC may be held by the MoH&FW.
[Action: CIB Secretariat/MoH&FW]

)
5
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. With regard to faculty strength, CIB observed that the faculty strength
has not improved in most of the AIIMS despite multiple deliberations
over the issue. Directors stated that there are challenges in recruitment
of faculty in super-specialty departments. As recruitment of quality

faculty may take time, sufficient time needs to be given to each AIIMS.
[Action: ATIMS]

. Director, AIIMS Delhi submitted that a proposal for revision of pay to

contractual doctors has been submitted to the Ministry. Hon’ble

President desired that the proposal may be processed expeditiously.
[Action: CIB Secretariat/MoH&FW]

. Director AIIMS Nagpur informed that there are super-specialist retired
doctors in Indian Army who may be willing to join AIIMS and special
provision may be made to attract such talented pool to AIIMS. It was
clarified that Ministry has already approved scheme for engagement of
retired faculty on contractual basis up to 70 years of age. The individual
institutes may advertise the posts under which retired doctors of Indian

Army may also be considered.

[Action: ATIMS]

. Additional Secretary informed that the model of Tata Memorial Hospital
could be examined where charges for a proportion of the beds are kept
higher (paid beds) and monies so generated are distributed amongst the

faculty to incentivise them to join new AIIMS.
[Action: ATIMS]

On the issue of recruitment of Director of any new AIIMS, CIB decided
that the process for selection should be started in advance so that the
Director/Executive Director of any new AIIMS is posted at least six
months before the start of first academic session in the AIIMS.

[Action: CIB Secretariat/MoH&FW]
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4. Ttem No.CIB-4/4(Life Cycle Cost & Wet lease in case of procurement of
medical equipment): Director, AIIMS-ND informed the CIB that wet lease
concept may not be adopted in the AIIMS since that would impact adversély on
the learning of the. students. He also informed that AIIMS-ND uses a life cycle
cost process for procurement of closed systems as provided for in the GFR. The
CIB approved the proposal that the life cycle cost should be worked out for

procurement of equipment, especially in closed systems in all the AIIMS.

[Action: AIIMS]

. Item No.CIB-4/5: Measures to improve faculty strength in new AIIMS:
After detailed deliberations, the following decisions were taken by CIB:
a. Down-gradating of the posts of Additional/Associate Professor to the level

of Assistant Professor may be carried out for a fixed period by the AIIMS
with the approval of their respective Governing Body. The post of
Professor may not be downgraded as it is essential to have Professor for
conduct of Post Graduate course in the AIIMS.

[Action: AIIMS]

b. With regard to the proposal of temporary diversion of posts from one

Department to another Department, Additional Secretary informed that
the proposal would disturb the proposed standard staffing pattern. It
was decided that temporary diversion may be done on loan basis for
faculty which may be filled up on “contractual appointment” while
keeping in mind the HR provisions in the standard staffing pattern.
[Action: AIIMS]

. With regard to relaxation of essential teaching/research experience, it

was decided that relaxation of one year for Scheduled Caste and
Scheduled Tribes may be given as per Rules/Guidelines issued by

DoP&T.
[Action: ATIMS]
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d. It-was decided that Running advertisement with- one=year validity may be
adopted to expedite the recruitment of faculty after which fresh running
or normal advertisement may be issued again depending upon faculty
strength. In the one year Running Advertisement, short advertisement or
web site notices may be issued several times as may be required,
depending upon actual progress of recruitment, with clear mention of cut
off dates for submission of application and eligibility, each time.

[Action: AIIMS]

e. With. regard to Centralised Recruitment body, Additional Secretary
informed that such alternative provision has been made in the amended
AIIMS Regulations which are under process for notification ‘and same
should be adopted by the new AIIMS along with the standalone
recruitment exercises at each Institute level. The CIB approved the
proposal.

[Action: CIB Secretariat/MoH&FW]

6. Iitem No.CIB-4/6: Amendment of Recruitment Rules for Non-Faculty
Posts:
CIB approved the proposal of formation of the proposed committee consisting of
DD(A), Bhubaneswar, Raipur and Jodhpur under the chairmanship of Deputy
Director (Administration), Delhi. The committee will submit the report within a
month. The proposal of amendment of Recruitment Rules would be temporarily
applicable for 5 years.
[Action: CIB Secretariat/MoH&FW]

7. Item No.CIB-4/7:Sanction of HEFA loan for new works (other than DPR
works) in six functional AIIMS:
CIB approved the proposal and decided that each new AIIMS may propose a

loan up to Rs 500 Crore prioritizing their requirements. Proposal submitted by
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--AIIMS- Raipur -and -Patna -which are-for-less-than- Rs 400 Crore -may-also be

10.

11.

considered as approved.
[Action: AITMS]

Item No.CIB-4/8: Re-appropriation and change of momenclature of
various non-faculty posts with the approved Recrui’cment'Rules of new
AITMS:

CIB did not agree with the proposal as it would disturb the standard staffing
pattern across all AIIMS. It was informed by the Additional Secretary that such

posts are provisioned under the proposed standard staffing pattern.

Item No.CIB-4/9:
various posts as per Schedule II of AIIMS Regulation 1999:

Appointing, Disciplinary and Appellate Authority for

CIB decided to maintain the status quo with regard to Group ‘A’ and ‘C’. As far
as Group ‘B’ is concerned, the proposal for making the Director as appointing
and disciplinary authority for all penalties for all the AIIMS was approved with
the President as the appellate authority. Since Group D no longer exists, the

same was agreed to be deleted.
[Action: CIB Secretariat/MoH&FW]

Item No.CIB-4/10: Interview/skill test for the selection to the Group B

& C non-faculty posts being the technical posts:

CIB decided that the OM date 29th Dec 2015 of DoPT may be followed in letter

.and spirit. The Computer based skill test may be adopted if required for some

specific posts, with the approval of Institute’s Governing Body. .
[Action: ATIMS]

Item No.CIB-4/11: Identification of posts suitable for persons with
benchmark disabilities: _
CIB agreed that the proposed Committee of AIIMS Delhi may identify the

posts while keeping in view provisions of the Rights of Persons with

w



12.

13.

14.

15.

L3
Disabilities-Act; 2016-and-with—consideration to patient safety and care and
the same may be adopted for other AIIMS.
[Action: CIB Secretariat, AIIMS]

Item No.CIB-4/12: Mandatory Senior Residency at Parent Institute for
JR(Academics):
CIB did not agree with the proposal, being legally not tenable.

Itemm No.CIB-4/13: Revision of tuition fees for MBBS and Nursing
Students:
CIB decided that the Directors Committee chaired by Director, AIIMS Delhi
may deliberate on the proposal and submit its report to the CIB for
consideration.

[Action: CIB Secretariat]

Item No.CIB-4/14: Fixing up uniform user-charges for patients in all
new AIIMS:

CIB decided that the Directors Committee chaired by Director, AIIMS Delhi
may deliberate on the proposal and submit its report to the CIB for

consideration.

[Action: CIB Secretariat]

Item No.CIB—4/ 15: - Proposal for imtroducing an All India Common

Eligibility Examination for the purpose of recruitment of Nursing
fficers in AIIMS and Central Government Hospitals: -

Hon’ble President desired that the proposal may be sent to MoH&FW for

detailed examination.

[Action: CIB Secretariat, MoH&FW]

/ 10
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eI A dditional-Item: The -CIB -discussed -on—the~ issueof “appropriateness and

requirement of female nursing staff in a number of departments/specialised
wards vis-a-vis patient comfort and care. Keeping this in view, it was
decided that 80% of posts may be reserved for female nursing staff while the
remaining 20% posts may be filled by male.nursing staff.

[Action: CIB Secretariat, MloOH&FW]

The meeting ended with a vote of thanks to all those present.
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L INDIA INSTITUTE OF MEDICAL SCIENCES

AL
Ansari Nagar, New Delhi.

Subject:- Minutes of Meeting of Directors of all AIIMS held on 15.09.2020 at 2:00 pm i1
in the Dr. Ramalingaswamy board room, AIIMS, New Delhi to discuss the \
issue of uniform user-charges for patients in all new AIIMS raised in the 4™ "
meeting of CIB. \

The Central Institute Body (CIB) in its 4® meeting held on 27% July, vide agenda item No.
CIB-4/14 “decided that the Director’'s Committee chaired by Director, AIIMS, New Delhi
may deliberate on the proposal and submit its report o the CIB-4 consideration”.
Accordingly, a meeting was held on 15t September 5020 at 2:00 pm in Dr.
Ramalingaswamy Board Room, AIIMS, New Delhi under the Chairmanship of Director,

ATIMS, New Delhi with Directors of different ATIMS.
The following attended the meeting physically:

1. Prof. Randeep Guleria, Director, AIIMS, New Delhi _

5. Mr. Subhasish Panda, Dy. Director Admin, AIIMS, New Delhi _

3. Dr. D.KXSharma, Medical Superintendent, AIIMS, New Delhi R
4 Mr. Neeraj Sharma, Senior Financial ‘Advisor, AIIMS, New Delhi :
5. Dr.Jayati Bahuguna, SR, Hospital Administration, AIIMS, New Delhi

6. Mr. GR Pillai, Admin Officer, Hospital & General, AIIMS, New Delhi

Directors of following AIIMS attended the meeting through video conferencing:

1. Dr. Sanjeev Mishra, Director Aiims, Jodhpur
7 Dr. Gitanjali Batmanabane, Director, AIIMS, Bhubaneshwar
3 Dr. Nitin M Nagarkar, Director AIIMS, Raipur

4 Dr. Sarman Singh, Directot, ATIMS, Bhopal

Dr. Gen Vibha Dutta, Director AIIMS, Nagpur

6. Dr. P K Singh, Director, AIIMS Pama

7 Dr. Ravi Kant, Director AIIMS, Rishikesh

8. Dr. Mukesh Tripathi, Director AIIMS, Mangalgiri

‘t.ﬂ

All the new AITMS had been requested to submit their proposal to discuss the issue of
fixing up of uniform patient charges in all New AIIMS in the meeting. Some of the
AIIMS including AIIMS Paina, ATIMS Bliubaneswar, AIMS Raipur and AIMS
Mangalgiri had sent their proposals which were presented before the cornmittee
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The meeting commenced with opening remarks by Director, AIIMS, New Delhi followed
by a briefing by the Deputy Director (Administration) on the Agenda of the meeting.
The following is the summary of the discussion held during the meeting:

o

User charges for patients: Director AIIMS, New Delhi suggested that user charges
could be uniform across the AIIMS. He stressed upon the fact that the AIIMS are
funded by the Government of India to provide the best of tertiary care services at
affordable costs. Majority of patients availing of the services provided by the AIIMS
belong to lower income groups and hence we should aim for as less out of pocket
expenditure as possible for the patients. He also suggested striking a balance
between revenue generation and levy of user charges from the patients.

Further, Dy. Director Admin, AIIMS New Delhi suggested doing a Cost Benefit
Analysis before a rate is proposed in terms of the fact that revenue generated from

patient care could be a very small component of the budgetary requirements of the
Institutes.

Differential charging to patients: Director AIIMS, Raipur suggested considering
implementation of differential charges. Thepoorpatients who cannot pay could be

charged lower while patients who can pay are charged more thus cross subsidizing
the expenditure.

Director AIIMS, New Delhi informed that in Delhi, the Institute charges the patients
in the General Wards nominally, while the charges are higher in the private wards.

Non-identical financial resources per bed to all AIIMS - Director, AIIMS,
Rishikesh suggested calculation of per bed financial resource allocated to different
AIIMS while considering implementation of uniform patient charges across all
AIIMS in India. He thought that it may be left to the Governing Body of each
institution to fix their own charges based on this. He further suggested that private
ward rates should be made at par with CGHS rates.

~

Cost allocation and Accounting: Director AIIMS, Patnha and Director AIIMS,

Mangalagiri suggested application of fundamental principles for cost allocation and
accounting for implementation of

4‘ ',-'
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ibject: Winutes of 22¢ meeting of Directors of all AIIMS held on
irector,

01.03.2021 at 4:00 P.M. in the Committee Room of D
AIIMS, New Delhi to discuss the issye of uniform user-charges for
patients in a1l new AITMS raised in ;ahe ath meeting of CIB.

/

The 2nd meeting of the Committee of Director, AIIMS under the
Chairmanship of Director, AIIMS, New Delhi to discuss the issue of uniform user-
charges for patients in all new AIIMS was held through Video Conference on 1%

March, 2021 at 4:00 P.M. in Committee Room of Director, AIIMS, New Delhi. The

following were attended the meeting physically:-

1. Prof. Randeep Guleria, Director, AIIMS, New Delhi
5. Dr. R. Gopinath, Dy. Secretary, AIIMS, New Delhi
3. Mr. G.R. Pillai, Sr. Admn. Officer, General Section, AIIMS, New Delhi

Directors of following AIIMS were attended the meeting through Video

Conferencing:

Dr. Sanjeev Misra, Director, AIIMS, Jodhpur

Dr. Gitanjali Batmanabane, Director, ATIMS, Bhubaneswar
Dr. Nitin M. Nagarkar, Director, AIIMS, Raipur

Dr. Gen. Vibha Dutta, Director, AIIMS, Nagpur

_ Dr. P.K. Singh, Director, AIIMS, Patna

6. Dr. Ravi Kant, Director, AIIMS, Rishikesh

7. Dr. Arvind Rajwanshi, Director, AIIMS, Raebareli

—
S

o@D

Directors of AIIMS, Bhopal, Mangalagiri and Kalyani did not attend the

meeting.

At the outset, the Chairman welcomed all the members of the Committee

who joined through video conferencing. The Chairman also informed to the

members that the issue is pending as a Parliament assurance and the Ministry of

Health & F.W. is asking frequently the status on the issue, SO that the Parliamen’

assurance could be fulfilled.






) The Chairman explained to the members that the list of user charges
| prepared by the AIIMS, Bhubaneswar was updated with the user charges of AIIMS,
New Delhi and circulated to all AIIMS for views/suggestions. Some of the AIIMS
agreed upon the user charges as circulated and presumed that the same 18
acceptable to others those whé have not responded. It has also be intimated to the
Committee that a separate proposal has been received from the AIIMS, Jodhpur on
the day of meeting i.e. 01.03.2021 and therefore, it could not be examined due to

paucity of time.

Director, AIIMS, Patna stated that the user charges should be in such a way
that we can recover the money spent for procedure from the patient. The
Chairman informed -that there is an existing system to charge higher rates from

the Private ward patients rather than charging from every patient.

’i‘he Director(s) of some AIIMS have asked to provide.the comparative list
again. Accordingly, it was decided to circulate once again the list of user charges
prepared by AIIMS, Bhubaneswar and updated by the AIIMS, New Delhi to. all
AIIMS along-with the document received from AIIMS, Jodhpur, with the request to
give suggestions on the matter within two days, so that the recommendations of
the Committee could sent.to the Ministry for perusal, examination and to place

before the next meeting of the Central Institute Body as an agenda item for

ratification.

The meeting ended with vote of thanks to the Chair.

B
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi

Subject: Minutes of 3*d meeting of Directors of new AIIMS held on
22.07.2022 at 12:00 Noon to discuss the issue of uniform user-

charges for patients in all new AIIMS as decided in the 4th
meeting of CIB.

The 3rd meeting of the Committee of Directors of new AIIMS under the
Chairmanship of Director, AIIMS, New Delhi to discuss the issue of uniform
user-charges for patients in all new AIIMS was held through Video Conference
on 22nd July, 2022 at 12:00 Noon in Committee Room of Director, AIIMS, New
Delhi. The following attended the meeting physically:-

1. Prof. Randeep Guleria, Director, AIIMS, New Delhi
2. Mr. Rabindra Agarwal, Dy. Director (Admn.), AIIMS, New Delhi
- 3. Dr. R. Gopinath, Dy. Secretary, AIIMS, New Delhi

4. Mr. Rajesh Kumar, Admn. Officer (Officiating), General Section, AIMS,
New Delhi

Directors of following AIIMS attended the meeting through Video

Conferencing:

Dr. Sanjeev Misra, Director, AIIMS, Jodhpur

_Dr. MukeshTripathi, Director, AIIMS, Mangalagiri
. Dr. Nitin M. Nagarkar, Director, AIIMS, Raipur and Bhopal
Dr. Gen. Vibha Dutta, Director, AIIMS, Nagpur

Dr. Ramji Singh, Director, AIIMS, Kalyani

. Dr. Arvind Rajwanshi, Director, AIIMS, Rae Bareilly

. Dr. G.K Pal, Director, AIIMS, Patna :

Dr. Ashutosh Biswas, AIIMS, Bhubaneswar

\

On behalf of the Director AIIMS, Rishikesh, Dr.Sanjeev Mittal, Medical

Superintendent, attended the meeting.

At the outset, the chairman welcomed all the members of the
committee. During the meeting it was submitted that the AIIMS New Delhi
has examined the feedback/comments received from other new AIIMS with

respect to fixing up uniform user charges for patients in all new AIIMS.






-

Since total number of tests are very large in number, comparing costs of

test for each test across all the ATIMS is going to be a very tedious exercise. All

the members agreed to this.

The chairman informed that the AIIMS, New Delhi has abolished the user

charges of all investigations/Laboratory charges currently costing upto

Rs.300/- per procedure in AIIMS New Delhi vide order dated 19.05.2022.

for

After deliberations it was agreed that:

The rate of AIIMS, New Delhi may be treated as benchmark rate

The rate of other AIIMS which are less than AIIMS New Delhi rate may
continue with the rate but wherever it is high, the AIIMS concerned may
examine the rate for reducing it to AIIMS, New Delhi rate or justify as to
why it can’t be reduced. _

The waiving of charges up to Rs.300/- as is done in AIIMS New Delhi can
be examined by each AIIMS for independent decisions with due approval
of the appropriate authorities. _

If any AIIMS has outsourced the Investigations/laboratory services and
following the CGHS Rates, then they may be allowed to continue with the
existing system till the in-house capacity is established for managing the

Investigations/laboratory services of the Hospital.

Chairman of the Committee directed to circulate the list of user charges

all investigations/laboratory charges fixed by AIIMS, New Delhi to all the

Directors of new AIIMS for their further necessary action.

The meeting ended with vote of thanks to the Chair.

R,






NOTE FOR THE CENTRAL IR

ITEM NO. 4

To consider the recommendations of Committee
constituted by the Governing Body, AIIMS, Raipur to
review the reforms for faculty selection by the Standing
Selection Committee of the Institute.
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Item No.CIB-6/4

SUBJECT: TO CONSIDER THE RECOMMENDATIONS OF COMMITTEE A

CONSTITUTED BY THE GOVERNING BODY, AIIMS, RAIPUR TO
REVIEW THE REFORMS FOR FACULTY SELECTION  BY  THE -
STANDING SELECTION COMMITTEE OF THE INSTITUTE.

L e e

"Dr. Surjit Singh, Professor & HOD, Department of Paediatrics,
PGIMER, Chandigarh and Member, Governing Body of AIIMS Ralpur 4
had prepared an agenda himself on the matter for consideration of
“argent review of and reforms in recruitment process. for new
faculty members at AIIMS Raipur” and during 5% Meeting of
Governing Body, AIIMS Raipur held on 01.12.2020, with approval of
Chairman, Governing Body, he made a presentation of the same. He
emphasized that as it'is a generic agenda and not only for AIIMS

Raipur, greater obJect1v1ty is to be incorporated in the selection
process. '

The Governing Body, AIIMS Raipur went through the proposal and
decided to constitute a Sub-Committee to review the proposal
submitted by Dr. Surjit Singh and frame the regulations for réeforms’
in the selection process of faculty members. According to decision

of GB, a Sub-Committee comprising.of following members was
constituted.: - '

1. Prof. Bharat Bhasker, Director, Indlan Institute of Management
(IIM), Raipur.

2. Dr A K Chandrakar, Vice Chancellor, Pt. Deendayal Upadhyay

Memorial Health Sciences and AYUSH University of Chhattisgarh,
Raipur.

3. Dr. Surjit Singh, Professor & HOD, Department of Paediatrics,
PGIMER, Chandigarh -

4. Prof. V. Ravi, Former Dean, NIMHANS, Bengaluru.

5. Prof. (Dr.) Surya Prakash Dhaneria, Dean (Academics), AIIMS
Raipur.

During the 6% meeting of GB, AIIMS Raipur held on 26.03.2021,
Dr. Surjit Singh presented *a PPT regarding reforms for the
procedure of faculty selections through the Standing Selection
Committee. The GB, AIIMS Raipur pointed out that the procedures
which were placed, need to be fine-tuned and the Committee
constituted in this regard may discuss the matter further and
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- aubmait afinal recommendation, which may be pilaced belore the CIB

for approval and its implementation.

In -the 7t meeting of GB, AIIMS Raipur held on 04.09.2021, the
final recommendations of the Committee (placed chr
- reforms for faculty selection by the Standifig Selection Committee of

the Institute were placed vide agenda item No. 07/03. Following is
the extract of the agenda item:-

“«Joint Secretary (PMSSY) opined that before taking any decision
on the matter, a wider consultation is required as this is a
generic Agenda and applicable to similarly placed other AIIMS,
so the matter may be placed before the CIB. Joint Secretary

(PMSSY) expressed that there should be uniformity in all AIIMS. '

He also emphasized that if written exams are to be held then
the Reservation Roster will change, so the matter may be
placed before the CIB for a wider and detailed analysis. The
Governing Body decided that AIIMS Raipur may place final
recommendations of the Committee before the CIB”.

Apropos to the decision of the Governing Body, AIIMS Raipur, the
said agenda item is forwarded. '

The CIB is requested to deliberate upon the agenda item.



Annexure-A YA

Proceedlngs 01 the meetings of committee constituted to rev!ew the 0
reforms In faculty selection

A committee was constltuted on 22.12.2020 to review the reforms proposed by
Praf. Surjit Slngh, Chalrman, Standing Academic Committee, AlIMS Ralpur for
faculty selectlon by Standing Selection: Committee of the Institute, These reforms
are essentlal as the present system (of selecting facuity based on a cursory-
Intervliew that In most cases lasts no more than. 5-7 minutes) is opaque and non-
transparent.

Following are the members of the Committee:

1. Prof. Bharat Bhasker, Dlrector, Indian Institute of Management, Raipur.

2. Dr, AKK. Chandrakar, Vice Chancellor, Pandlt Deendayal Upadhyay
Memarial: Health Sclences and Ayush Unlversity. of Chhattisgarh Raipur.

3. Prof, Surjit Singh, Professor & Head, Department of Paedlatrics, PGIMER,
Chandfgarh

4. Dr. V. Ravi, Former Dean, NIMHANS Bengaluru,

S. Dri S.P. Dhanerla, Dean (Academlcs) AIIMS Ralpur.

posal of Dr. Surjit Singh
mbers of committee for

On 29.,12.2020, as pt'
forwarded the Clrcular.. 5 Welfare regardlng
reconstitution  of selecﬂon committee for ﬂlHn, gt up Faculty/Non-
faculty/Resident/Contractual Posts In New AIIMS arid; Office Memorandum of
DoPT regarding settlngf* up of search com_mlttee/Search cum  Selection

The first oniine meeting of commlttee was"Held on-
were circulated to all the members on 18,03.2021.

24»02 2021 and lts minutes

The second online meeting” of committes Was held on 22.03.2021 and draft
minutes of meeting were circulated to ail the members aon 22.03.2021.

This issue was also discussed In the 6™meeting of Governlng Body of AIIMS
Raipur held on 26.03.2021, A brief report about the discussion held In’ this
meeting was sent to Dr, Surfit Singh on 09.04.2021 and Dr. Surjit Singhreturned
this note to Office of Deanon 13.04.2021 with his comments. The _same
document has been clrculated to other members of the committee.

A draft proposal about the methadology of screening of candidate and selection
of faculty members.in AIIMS Ralpur Is submitted on 13,05,2021 to aif the Hon'ble
members of the committee for thelr valuable Inputs, oplnion and concurrence,
The final draft of procedure for faculty recruitment s submitted for the approval
and singnature of all the Hon'ble members of committee.

o /‘;//w‘,[{/‘ |
A i@

AS Raipur
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2
Procedure for faculty recruitment O

Screening ol applications for faculty recruitment is
recommended to shortlist candidates for the interview.
This is an esscntial prerequisite for quality recruitment
as it would enable the Standing Selection Committee to
conduct in-depth interviews. Such interviews are not
possible in'the present context.wherein there is no cap
on the number of candidates who get called for
interview. Mere [ulfilment of eligibility requirements
should not be a criterion for being called for interview.

1.Shortlisting of candidates.

Shortlisting of candidates may be done in a ratio of 1:5
{i.e. the number of candidates called for interview be no
more than S times the number of seats). For instance, if
there are 3 seats in a given subject/specialty only the
top 15 candidates should be shortlisted for interview.

Shortlisting of candidates would be done on the basis of

following score:

Criteria

Maximum
score

Academic points

Publication points

Presentation and award points

Additional points

Theory examination of 2 hours
(based o MCQs)#

Max total score

Dept. of Pedistrics
PG ESER Chandigartt

Scanned with CamScanner
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Marks of individual candidates obtained after
shortlisting would be kept in a sealed envelope by the
recruitment cell of the institute,

_These marks would not be communicated to members

of Standing Selection Committee., Only the names of
candidates (in alphabetical order) who get shortlisted
for interview would be put up on institute website.

# Note: Theory examination would be conducted only
for entry level posts (e.g. Assistant Professor)

Shortlisting in the aforementjoned format (including the
theory examination) sh&uld b€ done even if the number

of candidates who apply for a given post is less than 5.

Similarly, shortlisting would als_‘o‘_,.-;f_-b_g_' done for posts
higher than entry level (e.g Associate Professor [
Additional Profegsor / Professor). & 5F

e

’\ ‘ H“%Ed‘ trics
{, of Fedia
i@ _ PDG?&ER Chandiger
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2.Final selection @

Final scores would include marks obtained in the
interview  and  graded

previous  referces. Based  on

rccommenclations  of their
purformance in  the

interview, cach member of suleclion commillee will give
marks individually in a sealed cnvelope and the average
will be factored out of 20. Quorum for conductig

meelings of Standing Selection Commillee would be 5
members.

Candidates would be selected on the basis of their total
score out of 200..This, list, would be compiled by the
recruitment cell of the institute: .

Scoririg pattérn , -

-
o B Wb o = | Maximum
i w a | Score
Acaderiig:points S 28]
Publicatichs peints.. ' NG 45|
Presentation and award points | 17.5‘
Additionakpoints. 15)
Theory examination of 2 hours 5?
{based on MCQs)." \
LORScorel .., = . - 10}
Interview' "~ . | 20,
Max total score 200

As the theory examination is held 6n1y_\f6x_' posts at entry
level i.e. Assistant Professor, the total scoring,will be out of
200. For other posts like Professor, Additional Professor
and Associate Professor, the theory examination will not be
held, so total scoring will be out of 150,

‘\

v % e voba
NV
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1. Methodology for calculation of Acndemic points In scoring '

pattern
 Degrec/course Points Remaorks . Remarks |
DM fMCh 30 Only scored if the
basic  requirement
for faculty position is
MD/MS
Fellowship {2- |15 Only relevant if the|lf basic requirement is
years or more basic requirement | DM/MCHor equivalent
in duration) for faculty position is | and the candidate has
MD/MS an additional
fellowship relevant to
the speciality then he
will only get a bonus
e 3 " scoreof’l’s
Doctorate of 25 ) E
natonal )
board(DrNB) or g7
DNB (S§) A
PhD 20. = 1!' bgsxc. requxremcnt is
A requu'cmcnt DM/MCH and the
+-3| for faculty “position is candidate has am
2\ MD7MS PhD
e T ta. the
5 “speciality then he will
get only a bonus score
svaia |of 7.5
Award for 2.5 for Maxunum SCore;: 10
-academic each |Those  with score
excellence in award [
MBBS/MD/DM. points additionally
or DNB courses
Max score 40 +2.5( bonus | if|42.5
: -applicablc}:

Total score will not exceed & cemlng of 42.5.

ANMS Ragur
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2, Mothodology of colculation of Publlention acore

Az

Only for PUBMED, EMBASE, ar SCOPUS indexcd publicitiony

Typc of publlcation

©

Multipilentlon | Contrlbutlon | Impact
factor factor of
the
Journal*
Original resenrch { Includes 1. First author-1,
| clinical trials, Cohorl studies, Corresponding
.| pruspretive observational author-1,
studies, cose control studles, Sccond.
dinpgnostic studies), author-0.4,
Systematic review: 0.75 Co-author-
Retrospuclive ¢ase series 0.5 0.25, Firat and
Narrative review 0.5 corresponding-
\ Casesreport/Imnge 0.2 1.2
! Commcmnrv/Commcm/delonnl T 0

‘I'rom Thompson Reutcra( [or Jouma] w:th no lmpncl fm.tor provided a

defauit valuc or 0.¥

Ceiling score for 'an

is 10 (so even if the score may be

P
higher, no pubﬁcanon w{ll Be stored Hiore than LO]

Total ceilifig¥score combined for ail papcrs classified as case reports,
narrative rcviews and commentory categories is 20:

For pubhca!.;o‘ :scorc eachi publication iz scored and then the total score
calculated aut of'a ceiling score of 30 { If the scoreisabove 30 then candidate
will get 5 bonus. points): maximum score-35

B

Book Chapters: Only Lhose chaprers ﬁzr books wilh a ISBN number wrll be
included

1

coﬁumuim-a ]

Type of puhllcntiun s M'x':'lt]j)li‘cnffbx’i factor e
S First author-0,75, by
Book chapler . ¥ Co-author-0.5

Bonus score-of 1 is added for being editor or co-editor of a book and 0.5 score
is.added for a section editor

Maximum ceiling score for all hook chapters. 10 (includes bonus points)

Forprne el

ABMS Raipur

r
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&
= 3, Presentatlon and awards score : i
£ Presentation Type of research Type of Award
b type (addition) conference
& | Oral-0.5 Original Regional: 0,15 | Travel award: 0.4
research:0.5 )
Poster:0.15 Case TNational: 0.35 | Award for presentation
series/retrospective: | - (First); 0.5
0.25 .
E -poster:0.15 Case report: 0.1 Intermational: | Award for presentation
) 0.5 (Sccond): 0.3
. Caleulation: [ for each presentation): {Presentation Type + type of research
A + type of conference+ Award score) x contribution multiplication factor
i
i Contribution Multiplication factor (folal score from one conference
: presentation is multiplied by the follounng j‘actors to calculate score)
. Contribution " T e RS :-'-:k."' ]
Presenling author - 1 oy
Guide or con—esgondmw author 0.8
Co-author SR 0.2.° =
es 3 g ‘

For presentation/ awan’i scoxc each pn:sentat.lon is scored, and then the total
score calculated. Y b

Lo Eee ¥

Total ceiling score of 15° { Scorc above 15 will gct 2:5 bonus points):
maximum score attainable: 17.5 -

Ceiling score for posters is 5 {_:{ :
Ceiling score for case reports is 5-

Celling score for regional conferences is 5

Postrnie /MM / S Yo

HEA
Paﬂ\ulnos
PG?&ER Chandllwrh

Scanned with CamScanner

ANMS Raggan



AlIMS Raipur

61

4, Addlitlonnl points:

Registercd Patents - maximum 18 points
Contribution: First holder: 3 points, Co-holder: 1.5 points
Patenting n{:lhorily: indian Patent: 1.5 points, US patent- 3 points

Totals score is calculated for each patent and added. Ceiling score is 185,
( means that if total score is more than 18§, it will be taken as 15)

5. LOR Score [Letter of Recommendation): maximum 10 points

Letter of recommendations from 3 HoDs/Professors under whom the
candidate has worked. There is a separate format for non-clinical and
clinical subjects which broadly incorporates knowledge and skill/
clinical skills, teaching skills, communioation skills, motivation, self
arganization, professionglism.and maturity and team work, As per the
format provided m um scorc wxﬂ bc 140 and mnmmum 28.

There should: bc at least 2 L Rs for sconng' E P

Raipur is submxttqd for ku;d cons;.de_ratwn.

s

Name of members of committee Signaturc

" Dr. Surjit Singh- » .- i
Professor & Head Department orPacdlamcs, : /
PGIMER, Chandigarh® - V\/" 28 /;ﬁq

Dr. A.K. Chandrakar 3

Vice Chancellor, Pandit Deendayal Upadhyay |
Memorial Health Sciences and Ayush.- @/‘
University of Chhamsgarh Raipur -~

Dr. Bharat Bhaskcr
Dxremor. Indian Institute of Management,
" Raipur \

_ Dr. V. Ravi
' Former Dean, NlMH{\,NS Bengaluru

Dr. S. P, Dhaneria — .
Dean (Academics)_, A}IMS Raipur M /ﬂ.’:' 2

(= l\mM qfww SERANTY

pt. o! Padinlrlcs
PGIMER Chandianrh

Scanned with CamScanner



62 N

Supplementary Documents which will help for scoring

Hypothetical Scare calculation for XYZ- for Academic points, publication score and
presentation and awards score

Position: Assistant meessdr, Pediatrics

A. Academic points
XYZ- has 2-year fellowship in Infectious diseases apart frorn MD

Score-15

B. Publication score
Author has total 9 publications

1. 2Neonaial manggement and outcomes durine the.COVID-19 pandeic: an observation cohort study.
Salvatore CM. Han JY. XYZ, Tiwari P, Jin J, Brandler M, Cangemi C, Gordon L, Parow A, DiPuace J, DeLaMoraP. Lancel
Child Adolese Health, 2020 Oct:3(10):721-727. dai: 10.1016/52352-4642(20)30235-2. Epup 2020 Jul

23.PMID: 32711687 -Free PMC article.
I

2. Swaphylococeus aureus small colony variants impair host immunity b.\"_aclivaling host cell glycolysis and jnducing

NECroplosis.
Wong Fok Lung T. Monk IR, XYZ. Mu A, Wang N. Rigucime SA, Pirés S, Noguera LP. Dach F, Gubryszewski S,
Howden BP. Prince A.NauMiciabiol. 2020 Jan:5(1):14 1-153. doi: 10.1038/41564-019-05397-0. Epub 2019 Nov
4. PMID: 31686028

-

3. COVID-19 Inflammatory Syndrome With.Clinical Eeatures Rescmbling Kawasaki Discase.
Spencer R, Closson RC, Gorelik M, Boneparth AD. Hough'RE. XYZ. Krishnan U.Pediatics. 2020 Sep; 146(3):c20201843.
dois 10,1 542/peds.2020- 1845.PMID: 32843441

r

4.  Strains of Staphylococcus aurcus thar Colonize and Infect Skin Harbor Mutarions in Mctabolic Genes.

'XYZ. Wong Fok Lung T, West E, Cralt J. Narcchania A, Smith H, O'Brica K, Moustala AM, Lauren C, Planct PJ, Prince

A.iScience. 2019 Sep 27:19:281-290. doi: 10.1016/.15¢1.2019.07.037. Epub 2019 Jul 26.PMID: 31401351 Free PMC

arficle

5. Ruyolitinib Response in-an Infant With Very-carly-ouset Inflammatory Bowel Disease and Gain-of-function
STAT! Muation. :
XYZ, Boilack R. luga A, Remotti HE, Soderquist CR. Okada S, Tsumura M, Casanova JL. Picordru J, Pucl A, Kinherg S,
Demirdag Y.J Pediatr Gustroenterol Nutr, 2620.0e,7-1(4 )e132-¢133. doi:
10.1097/MPG.0000000(00002854.PMID: 32732635 No ahsiract available.

6. PPE during a pandemic: The experience ol obtiining PPE and lessons learned Trom.a department of obstetrics and
gvnecology in New York city. *
Lauer JK, XYZ, Saiman L, Advincula AA. BerkowtizRL.SeminPerinatol. 2020 Oct:34(6): 151293, dai:
10.1016/).semperi.2020.151293. Epub-2020 Jul 23.PMID: 32829956 Free PMC article.
r

7. Infection prevention and control for labor and delivery, well baby nurseries. and neonalal intensive care units.
Saiman L, XYZ, Dumitru D, Méssina M, Johason C, Zacharizh P, Abreu W, Susfaw M, Keown MK, Hanft E, Liao G,
Johnson D, Robinson K. Strelisova S, Valdercama N, Markan A, Rosado M. Krishnamurthy G, Suhni R, Penn AA, Sheen
15, Zork N. Aubey J. Oxford-Horrey C. Goffman D.SeminPerinatal. 2020 Nov;44(7):151320. doi:
10.1016/].semperi.2020.151320. Epub 2020 Oct 12.PMID: 33071033 Free PMC article.

-

AINAS. Rapur
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8. Inlectious Discases Dinanoses of Children Admitted With Symptoms of Coronavirus Discase 2019 During an
Qutbreak in New York City. '

XYZ. Schertz K. Abramson EL, DeLaMora P. Salvatore CM, Han JY.ClinPediatr vPhita). 2020 Dee:59(14):1293-1295.

doi [0.H177/0009922820044399 Epub 2020 Jul 27.PMID: 32713187 No abshact availuhie.

9.  Scalp Lesions in a Pediairie Padent with Hyper e
neoformans Infection.

XYZ. Fewch A, Schnell SA, Hammond J. Herrera C. Niedi G. Ratner Al, Lauren CT.JPedinwr. 201K Jan: 192:256-238. Cuit
100 R/ ine i 2017 .08 NGS. Epub 2057 Sep 28 PMID: WGRSTY

M Syndirome: Clinieal and Histologic Mimicry of Cryplococcus

Citation | Publication | . ~Impact
number | type | Contribution | factor* Score
L 1 0.25 4851 1.2125
2 1 0.25 1178 | 2.945 -
3 0.5 0.25 5.417 | 0.677125 |
4 1 1 0.1 0.1
! 5 0.2 1 293| 0586,
! 61 1 0.25 3.14 0.785 !
L T 1 0.25 3.14| 0785
l gl 0.5 1 1.07] 0535
5 9| 0.2 1 1145 0229 ]
; , - ;
L ‘ Total 8.

*not checked from Thompson Reuters

Author has 3 book chapters as co-author: score 0.5x3: 1.5

Total publication score is 7.85.+ 1.50 = 9.35

Presentation and awards score
XYZ has 7 conference abstract presentations. 6 as presenting author and 1 has co-author

! P Type | Research " Venue-Ty ' Award - Score Contribution- | Total
’ multiplication
factor
0.5 0.5 0.15 0 , 115 1 1.15 |
0.5 0.5 0.35 0.4 175 1 1.75
0.15 0.15 - loas |0 45 1 | .45
0.15 0.15 .5 i a 8 1 -8
0.15 .15 0.35 .0 .65 11 .65
0.15 0.25 0.5 ] 9 .02 36 ;
0.5 0.15 0.5 0.4 1.55 1 1155
- l 1671 |

Patents nil: score zero

Total score for candidate XYZ: 15+ 9.35+6.71= 31.06/120,

Theory-and interview marks will be added to this score.
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Standard online recommendation

Ansawvers 10 questions 1-6 are made a ailable to the mtenview bourd.

Question 5 is scorcd out of 140 and scores of 3 LOR’s are made available to the interview
board. Blinded total score and sub-scores from 3 recommendutioos arranged by e
candidate is provided to the board.
(—

(Wide discrepaney in scores and disparity in rasing of various atiribuies will he viewed wiih
suspicion. Full scores on all atributes wre also viewed with suspicion. Svores provided by
persons of repute particularly from different institutes witl he given more weightage.)

Your name:

Your designation/aftiliation:

1 certify that [ am not closely or distantly related to the applicant. (Yes)
I centify that  have scored this :ccm:r..:mendulion’c.:orx-ﬁ émf"z.ﬂl;;' and will not shire my scorcs
with anybody. { Yes)

Auny contflict of interest in hisfher selection. (YesMNo)

Declare conflict (1f applicable)

1. For how long you have known the applicant......... years
L LA

2. Inwhich eapacity you have known the z\[-Jp]icam-.............._....

3. How large were the comparison groups of students/residents in which you can.rank

R @ (C1 1} number of residents you have trained or can think of

the applf'_(':_'fx
while ratifig this applicant)

4. 1 rank the applicant as belonging to the top .cc.overen% of this comparison group:(

give 2 number like top 5% vr 10% or 25% as you think appropriate)

w

Please assess the applicants and give your raring on the 24 attributes given below.
(This rating is blinded from candidate and interviewers; max score is ] 20; please rute
carefilly and based on your best judgement; same score on each attribute is likely to
be rejected)

6. Any further remarks about the suitability of the candidute for the post you wish to

share with the interview bourd:
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Standard online recommendation

Attribute

1 thelow
average),

2(average

)

5 (ubove
average)

4
(outstanding

)

3truly
exceptional)

Knowledge
und shills

Has foundationa)

know ledge in histher
branch of scicnce

Has skills required for
his arca of work

Has anulytical skills
10 evaluate problems

Has skills to analysc
problems, develop
rescarch questions,

- und ofTer solutions,

Teacking
skills

" Has skills to engage

studen(s while
teaching

Has skills 10
cfcatively
communicatc his
ideas to students

Has clear plan and
objectives in mnind

" during interaction

with students

Is posiiive and
passionate about
teaching

Conrmunic
ation skills

Dcmonstrates clear
and eritical thinking

Spenks in a clear,
organized, and logical
mantcr

\Writes with precision
and style
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Standard online recommendation

Listens welit and
responds
appropriately

Mativation | Mainkens bigh
standards of
performance '

Can overcome
challenyes and
scthacks

Scck out opportunitics
10 learn

Has a high levet of
energy?

Self- Organizes work and § o ey B
organizutio | nmc cllectively b
tn

Sect realistic goals

Mukes geod decisions

Can work
wndependently of N D
| vihers -

Professiona | Mainins high ethical R - 4 A
lism and standards
manurity

Dcnionstrates honesty
and sincerity

1s dependable

- Repulates own : “ R
emotions ’
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Standard online recommendation

apprapriately

Tenmwork

Shares idena cinaly

Supports the efforts of
athirs

Works well in group
sct

Bchaves in an open
and friendly manner




standard online recommendation

Clinicalisubjects

68

i
i Attribute

|

| (below
average).

2(average
]

3 (above ¢ 4
average) | (oustanding

)

5 (wruly
cxceplional)

Clinicul
skilt

Has fundaniental
know ledge of his ficld

Has knowledge of
procedural skills in
his arca of expertisc (
c:g. surgical skills)

Has skills that arc
critical in bedside
paticnt evalustion and
management

Haus skills to
vomimunicale
professionally with
puticnls

Teaching
skills

Has skills to engage
students while
eaching

Has skills to
cffectively
communicate his
ideas to students

Has clear plun and
objectives in mind
dunng interuction
with students

Is positive and
passionate obout
teaching”

— Communic
utivon skills

Dcmonsteates clear
and critical thinking

Speaks in a clear,
organized. and logical
manner

Writes with precision
and style
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Standard online recommendation

Listens well and
responds
approprialcly

Moltivation

Maintains high
standards of
pertonnance

Can overcome
challenges and
scibacks

Seck out apportunitics
10 Jeam

Has a high level of
cnergy.

Self-
organizatio
n

Organizes work and
time elTectively

Set reulistic goals

Makesgood decisions

Can work

independently of
others

Professiona
fism and
muturity

Maintains high ethical |

standards

Dcmonstrates honesty
and sincerily

Is dependable




Standard online recommendation

Reguinres own
cmations
appropnately

Teamwork | Shurcsidcas casily .

Suppors the efforts of
others

Works well in group
sat

Behaves in anopen
and fricndly manner
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Dear Program Director: Deciphering Letters of

Recommendation

Kns Saudes, MO
Dawvid Saudek, MD
Robert Treat, PhD

Perar Bartz, MD
Rache! Weigert, MD
Michael Weisgerber, MD, MS

ofappikatiGns for. (e5idency-and- fEliowihip ptograms:
106:i7D). perciptions ol’ixhe vaiue-of. these d«gmmu ks,

Introduction

Letrers of recommendarion (LORs) are required for
applicarions to residency and fellowship programs.
The liverature and the results of che 2016 National
Resident Marching Program survey of program
directars (PBs) indicated residency and fellowship
PDs rared LORs as imporant when selecting
applicants to interview and rank in their pro-
grams.'”” Concerns regarding the LOR as an
accurate assessment of apphcants were raised as
long as 35 years 3g0," with studies showing grade
inflarion in LORs.*"" One study repurted thar less
than 2% of candidnres were rared using_the lowest
categaries,” while.another d(.monsrrarcd thar 40% of
c:md(d'itu—w nr:d in the top 10"’ ‘on a global
wssessinent.’! -

Whep fnculq m:mbcrs write 1 ORs. they walk the
fine line berween writing an honest letrer supporting
the applicant and diminishing the credibility of these
letters by overselling an average candidate. Letrers

DO!: hitp//dx.dot.org/10.4300/JGME-D-17-00712.1

Editor’s Note: The anline versivn of this otticle contoms the fial
survey distnbuled to the Assotiation of Peciotric Program Directoss
istserv.

often are drafted with latent information that requires
PDs to decode their menning.*" An aructe in a
previous issue of the Jorrnal of Graduate Medical
Education “Viewpoint From a Program Director:
They Can't Al Walk on Water™ characterizes the
curcent stare of applications o residency programs as
one in which applicams atl look che same on paper,
yet suggests thar faculty with experience can ~“read
berween the lines” of LORs.'* Given the notion of the
use of “code™ in LORS, novice letter writers may not
know the code. To date, rthere is limited rescarch
describing rhis code.

The objectives of chis study were to identify (1) the
reladive importance of selecred LOR features (eg,
length of letrer, academic rank of letter wrirer); (2) the
relative importunce of selecied applicant actributes
fsuch as work ethic and professionalism); and (3) rhe
perceptions. invoked in pediatrics residency and
fellowship PDs by phrases commonly used in LORs
feg, "l give my highest recammendation™ versus “1
recomniend”™). We also identified arcas of agreement
or variation among residency and fellowship I'Ds 10
characterize the thoughr process of the reader of the
LOR. One aim is to better guide writers to provide a
more accurate description of the candidare.
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Methods

We cemducted a mariial cooss-sectivoal sm\'e'y of
members of the Association of Peditreic Program
Directocs, which includad 770 fellowship PDs. 198
residency PDs, and 111 associare PDs. We developed
asurey instiumient that aked vespordants e the
importance of LOR features, applicant abiliries, and
the magnitude of strength of commonly ued LOR
phrases.

Before we developed the survey, we reviewed the
literature. While we did not find compendia of lecer
teatures, applicant atributes. or comnon phrases, we
used the available couceprs from the lrerarure
describing L.ORs."* %% Six pediatrics residency and
fellowship PDs and members of the tern and
fellowship selection commirtees at 1 instirution’ (each
with 10 or more years of experience reviewing lerers)
credted individual lists of specific lemer fearures,
applicant abiliries, and commonly used phrases. We
limited' the-number of features, abilities, and phrases
to those that achieved cansensus wirhin the group: We
presented the survey to the Assaciation of Pediarric .
Program Direcrors Research and &holnrsh:p “Task,
Force, a national panel of experts, for FEvien
fucther revisions. The final survey wis ppmved By
the Task Force in July 2016 and cqmamed 13 letzer
features, 10 applicant abilidies, _and’ 11 phmscs
{provided as online mpplcmrnm ﬁ"\’nrerul}

Respondents were asked roxraie® “the lists of LOR’
features and applicant ablhuqso on.a. 3vp_0(ﬂl' Likert
scale (1. nor at all importany, m .’:} very lmpormnz)
and commonly used phrases on.&- - S-point Likert seale

(1. very negative, ta 5, very ptmtxvc)‘ The survey was:

sent :Ieumnu..\ilv 3 umcs bemeen Julg and -‘iugusr
were gmuped !oaerher as. mrpormnlipomu:e'\_ “while
irems receiving a. Likert scale raring of 1.gr 2 were
grouped together as not imgortantinegats e, For the
open-ended question, ~Are there other. Tures. you
consider imponant in a well—rrgarded Jeiter thar we
dida'r include in the survey?™ the study anthors co&d

the responses into themes, aiming for comgg'

amony the caders.

‘Ihis study was approved by the Instirutional
Review Board of the Medical College of Wisconsin.

Mann-Whitney. U tests were wsed to analyze the
differences in lerter features and ahiliies herween
residency and fellowship PDs. The 11 commonly used
phrases were grouped using principzl companent
analysis and Varimax: rotation, Interitem reliability
analysis was generated with Cronbach’s alpha. The
mean scores of the lerter phrases were analyzed with
repeated measures analysis of variance. Differences in
catings {of letrer features and abilities) berween
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. A study Qf pec...xlnu and pedramc wtnpeu:lt‘/ ptogvam‘ .

" and”
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; What was knowmn and gap

Lmle & Znawn un how progiam disectors interpees,
Smmenty used phiases in mters of 1z mrvn.inlun for

rt.’svdnm:y and 'el!ovn)ﬂp applh.’anu.

Whatis. new. N AN

mﬁuenced Lhdr pwcv;mon vf undd:les.
Umlh&ms %=

.‘,Bo\‘!om ﬁna % e Cap L
Commen phrasés and lhe merau qun!u) of lhe leuef wiiting
. Influenced. program, direciots’ !merpnlauon of po;lu\-g and
negative smi:utm :n’ ca.nd:daw.. 1

ST

residency -and fellowship PDs were analyzed with
the Bonferroni correction for multiple comparisons.
Analysis was generared with SPSS version 24.0 (IBM
Corp, Armank, NY).

Results

The- survey was sear 1o 1079 pediatrics PDs and

: acliieved:a: response rate of 43% (468). Of those wha

responded, 123 (Zb%) indicated that they primarily
reviewed? | vship applicarions;. 203, (43%) re-
viewed . residency: apphwmnu, and 141 {30%) re-
ucwed -both. For.the question. “How imporraat are
‘an applicant's leiers’ of recommendation 10 you in
shaping your overallFimipression of the quality of the

.. applicane?” 399 ftspcndr:nls (85%) rated them as
. imporwant, while 418 respondents (89%) indicated

they would ‘comndér "a weaker candidate mare
favocably-virh 2’ “wellcrafted LOR, and 296 {63%)
indicated" they.avould consider x strong candidate less
favarably if the LOR was ponrly crafred.

Fictike=1"displays the 13 letter tearures in rank order
frain. highiest to lowest rating ot importance. Impor-
tant différences emerged between residency and
fellowship I’Ds, which are reported in TasE 1.
Highlighritig an applicant’s parcicipation in research,
advanced; degrees held by the applicant, his or her
xnvc[vmmx in pmgram/hospu.xl activities, the aca-
demic rank of the. lerter writer, .and' a long lerter (4
paragraphs™ of more) were rated significantly. more
imparmnt by fellowship PDs than they were by
residency PDs (all P < .004). .

Tante 2 reports the 10 applicant abiliries and the
percentage of residency and iellowship PDs who rated
them mporant in response to the item, "Please rate
how important the following abilities are 1o you in a
lerter of secommendation when describing an appli-
cant.” Leadership and inquisitiveness were rated
significantly more important by fellowship PDs than
they were by residency PDs (all P <.005).
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Fiere 2 reports the 11 phr.:;cs and the percentage
of PDs who rated them positive, neurral, or negative
on the Likert scale ordered. from® most- 1o lgast
pusitive. The phrases 1 give my. hxghm: rc;omm:n-
dation,™ “would like the applicait 6 stny ar our
istitution,” and “exceeded expectations™ werz inter-
preted most positively by I'Ds. The phrases “over
cane personal setbacks,” “solid performance,” and. "}
recommend™ were rated more neutral by PDs and had
a roughly equal numiber of tespondents. rate both
positively and negarively. Lastly, the phrases “showed
improvement” and “performed ar expecrad level”
were rated negarively by PDs. '

Taste 3 reports the results of the principal
component analysis, which generared 3 independent
groups of phrases with moderate to strong correlarion
with each other. The phrases “would.like
Appﬂcnnr to: smy aF aur institurion;™ “Will 5 anasser
to any: progr.un,"—f‘axgceded evpetmuons, -and: 21

give my highest recommendation™ grouped together
as positive phrases. If PDs rated 1°of the ‘phrases in
this group, as-positive-on the Likerr scale, they were
likely.10 rate the other phrases mn that-group posirive
as well. This groupitg of teins wiis also observed for
the neurral and negarive groups of phrases. After
these groups were idenrified, we calculated the mean
Likert scure for each group from the PD ratng. The
positive phrases had a mean (SD) of 4.3 (0.4}, or a
positive rating on the Likert scale. The neorral phrases
had 2 mean of 3.4 (0.5) or a near-neurral rating on the
Likert scale, and the negative phrases had a mean of
2.6 (0.6) or a more negative rating on rhe Likerr scale.
There was a srarisrically significant difference among
the 3 pairs of mean scores (all P < .001). The
interitem reliability was alpha = 0.75. The interitem
retiability of the positive letrer phrases was alpha =
0164, neiitral letter phrases was alpha = 0.70, and
‘négauve:letter phrases.was alpha = 0.58.

Residency Pl . Fellow;hlp PDs . Vs

: . : : IN=203) 7L T INE1230) &
Partkipationtin résearci: .~ ' “21 (42) 65 {80). oo1®
Advanced degrees held: by applicant (PhD, MPH, etc) 15 21) 43 (531 £os*
lnvolvement in progmm/hospital activities 45 (92) 63 {78) 0012
Academic rank of letter viriter 33 (68) 49 {60) 001°
Long, descriptive letter (> 4 paragraghs) 17 (35) 32 (39) 001*

* Denates Jeally sigrificaiit differences (P < 004 = 0.050/13) after- Bonferroni correction: . = *

Note: Thers was nota ionad diffé for the ol

g leciet festuress depth of Incéraction mm app!am. spediic rxaisd aoplkam,

apphicant’s abiftiss. summatve smemem on mength of- ncommmdauon. personal stones abouf the appécant, competency-tased fiamework, short

fetter (X 3 paagraphs), and comminity service aCtivides.
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16 2
Residency and Fellowship Program Qirector {PD) Raungs
of Applicant Abilities

abilities [12%.

%5 Rated Important {n)
Applicant Residency | Fellowship | pyiiye
Ability PDs PDs .
{N = 203) {N.= 123}
Work ethic ~ 98 (198} 100 1123) 031
Ttusiworthy 97 1196) 98 (121) 15
Team player 96 {134) “r1122) 35
Professonal 96 (1951 9 (122) .79
. Compassionate 93 (1881 99 (122) .65
i Mature 87 (176) .95 (117) 0Ns
: Resifient 85 (172) 90 (111) 32
| Leagership 83 (168} 34 (116) 001
 Resourceful 32 (1661 50 (V11 06
{ Inquisitive 80 (162) 88 (108) 001

* Denotes statstiadly sigmficant Gfferences (P < 008 = 030/10) after
Bomerrenl corecuion.

Ex(‘eeded expeclahons

1 highly recommend _.

Showed lmprovemenh

For the npen-endv.d quesnon .‘-\re there: nrhen
mte(pre (:cr(s of. Lonxmonly used phraszs.

T4

included writing o persenal letter 123%. 1§ of 66)
wdicaring the tier of the applicant (15%, 10 of 66},
commenting on the applicanc’s climeal reasoning
8§ of 66), commenting on the
applicant’s communicanon skills {11%, 7 of 86), the
LOR writer’s experience svith learners (8%, 5 of 66),
and rhe letter coming frum a “repuiable lertee writer™
8%, § ot 66). Themes jdemified tor tellowship 1'Ds
included commenting. on the applicant’s morivation
{16%. 6 of 371, indicaring the tier of the applicant
(14%. 5 of. 37), and other atnlities, such as receprive
to feedback, adaprable (14%. 5 of 37), reputable
ferter writer {11%, 4 of 37}, and cnmmcnuna on the
applicant’s communication skills (8%, 3 of 37).

Discussion

In this national stdy of pediatrics residency and
fellowship PD' perceprions of LORs. we found thar
LORs shape PD impressions of candidates. The

- results may help identify whar residency and. fellow-

shipP PDs-would like 10 see in LORs and suggest likely

portam, and the quzhry

Performed at expected level ﬁj % s&‘;:_a. E-a‘:’:ﬁ'“ ;
0 10 20 30 40 50 &0 70 80 90 100

B Posilive

ONeutral

ONegative

(Likert Scale Rating)

neuRe 2

Percentage of Program Directors Rating thse Pasitive, Neutidl, and'Nega!tve R - -
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AL 3 )
Principal Components Analysis of Letter Phrases
1
Letter Phrase i Positive Neutral Negative h;::‘e"(’;;;‘ !
Would like applicsnt to stay at our mstitution 0.72 ~0.07 0.08 44 (0.4
| Wil be an 33321 to any program 067 0.21 0.02
i Exceeded expectations Q.67 .14 0.23
| give my highest recommendation 1 058 Q37 -0.28
; | rcommend -002 077 022 34 (0.9)
! | racommend v:ithoul resarvation 034 0.73 0.08
| highly recommand 051 061 -0.11
Solid perfarmance - 0.0 0.56 1 . 034
Showed impraverment -0.05 0.16 Q.80 2.6 (0.6)
* Overcame personal setbacks 021 -0.01 : .73 !
 performed at expected level 002 036 | 053 |

clerkship performance, and board scores are available
through the Electronic Residency Application Service,
the majoriry of PDs indicated that an LOR could shift
their impression of a candidare, both positively and
negatively. In the survey, we used che terms “well-
crafted™ and ~poorly crafred”™ ro acknowledge thar an
LOR is more rhaa just a collection of lener fearures,
phrases,’and descriptions of an.applicant’s abilides. It
is this arrful construction of the document that
contributes 1o high-stakes program decisions about
the applicant.

The literature comains advice for lemer writers,
such as specific language and formaning to use in
LORs. reviewing the applicant’s academic pecfor-
mance, and meeting wich chem to. lears more about
them before writing the lerrer, 121/ &15202435 \wrp e
there were similarities amang the perceptions of
residency and fellowship PDs regarding LOR fea-
tures, we also found differences. Writers might rake
these into account when composing LORs for
residency or fellowships.

The resules of this study underscore the need for
faculty: developmenr in letrer writing. A survey of
internal medicine clerkship direcrors reported abour
half had received some guidance on preparing an
LOR, ad the majority had developed their own
letrer-wriring guidelines.'? It is important for letter
writers.to be aware of interpretations of LOR phirases
identified in this study that influence readers’ percep-
rions. For example, only a minoarity of PDs rared the
phrase “showed improvememt™ as paositive when
faculty, PDs, and accrediting bodies expect alt
residents to improve over the course of their rraining.

Limitations to this sudy include that the results may
nat ceflect all pediarics PD percepuons, with a
response rare under 50%, and may not generalize to
other spedialties. The survey had no validity evidence,
and questions may have been interpreted by

respondents diffecently than intended. Further study
is needed to understand whether LOR descriptions of
candidares affect their ranking in the program. The
responses to the apen-ended question, “Are there other
features you consider imporant in a well-regarded
letter not included 1n chis survey?™ suggest that ather

artribures of LORs may be the focus of future surveys.

N

Conclusion

Pedsatrics residency and fellowship PDs reporc that
LORs influence rheir impressions of candidares bath
positively and negartively. Key elements of 1.ORs
include distinct phrases depicting different degrees of
endorsement of a candidate. Thare were scane key
differences berween LOR preferences among residen-
cy and fellowship PDs.
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