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AGENDA FOR THE 5TH MEETING OF THE CENTRAL INSTITUTE BODY TO
BE HELD ON 15.06.2021 AT 2:30 P.M. IN THE ROOM NO. 347, A-WING,
NIRMAN BHAWAN, NEW DELHI.

CONTENTS

ITEM NO.

DESCRIPTION

PAGE NO.

CIB-5/1

Confirmation of the minutes of 4th meeting of the
Central Institute Body of AIIMS held on 27th July,
2019 in Hon’ble HFM’s Conference Hall in
NirmanBhawan, New Delhi.

1-12

CIB-5/2

Action Taken Report on the minutes of the 4th
meeting of the Central Institute Body of AIIMS held
on 27% July, 2019 in Hon’ble HFM’s Conference
Hall in NirmanBhawan, New Delhi.

13 - 27

CIB-5/3

(i) Reagent rental model for pathological services
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(ii) Recruitment Rules for new AIIMS

(iii)Enhancement of Remuneration of Assistant
Professor on contract basis.

(iv)Standard Staffing Pattern.

28 - 210

CIB-5/4
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Professor to Associate Professor within the
Departments.
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basis in the new AIIMS as a one-time measure.
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Employees of AIIMS

211 - 218

CIB-5/5

() Permanent downgrading of the unfilled senior
faculty posts to the level of Assistant Professor at
AIIMS, Raipur

(i) Approval for exemption from granting lien to the
faculty members of AIIMS, Raipur appomted
elsewhere.

219 - 246

CIB-5/6

(i Enhancement of salary of interns.

(if) Stipend or students of PhD, MPH and BSc
allied Health Sciences.

(iii) Nursing allowance to Nursing Tutors & Nursing
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issued by the Department of Financial Services,
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CIB-5/8

Funds Disbursal mechanism for DPR medical
equipments on Appointment of Procurement
Support Agency (PSA) for purchase of Medical
equipments at AIIMS, Bibinagar, Hyderabad by
Institute Body (IB) of the Institute.

250

CIB-5/9

(i) The CIB vide its decision CIB-2/9 made it
mandatory to follow recruitment rules of AIIMS,
New Delhi for corresponding posts in new AIIMS.
In addition standard staffing pattern for new
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(ii) Establish department of Hospital Administration
in new AIIMS.

251 - 257

CIB-5/10
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AIIMS, New Delhi.

258 - 296

CIB-5/11

Any other item with the permission of the chair







NOTE FOR THE CENTRAL INSTITUTE BODY

ITEM NO. CIB-5/1

Confirmation of the minutes of 4th meeting of
the Central Institute Body of AIIMS held on 27th
July, 2019 in Hon’ble HFM’s Conference Hall in

Nirman Bhawan, New Delhi.
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Ansari Nagar, New Delhi-29

Dated: 98 80T 20710
MEMORANDUM

Subject:- Minutes of the 4™ .meeting of the Central Institute Body held on 27" July.
2019 at 3:00 P.M. in the Hon’ble HFM’s Conference Hall in Nirman
- Bhawan, New Delhi. _

No.F. 5-2/2019-Genl. (CIB-4)
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The Final Minutes of 4™ meeting of the Central Institute Body held on July 27, 2019 at
3:00 P.M., in the Hon’ble HFM’s Conference Hall in Nirman Bhawan, New Delhi is being
- circulated to Chairman and all the Members of the Central Institute Body for infofmati
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(PROF. RANDEEP GULERIA:
DIRECTOR & ‘
MEMBER SECRETARY

Encl: As above.

The Chairman and all the
Members of the Central Institute Body.
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Minutes of 4*hmeeting of Central Institute Body of ATIMS- helcl at 3 00 P.M.
on 27t July, 2019.
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1. The 4t meeting of Central Institute Body (CIB) of AIIMS was held ai‘: 3:00
P.M. on 27%July, 2019 in the Conference Hall (15t floor) of Nirman Bhawan,
Ministry of Health and Family Welfare under the chairmanship of Dr Harsh
Vardhan, Hon’ble Union Minister of Health & Family Welfare, Govt. of India.

The following members of CIB were present:-

1)

2)

3)

4) -

5)

6)

7)

8)

Shri Harsh Vardhan - President
Hon’ble Union Minister of Health & Family Welfare
Government of India, Nirman Bhawan,

New Delhi - 110011

Prof. Ram Gopal Yadav - Member
Hon’ble Member of Parliament (RELJ_YE\ Sabha)

Smt. Preeti Sudan - Member
Secretary to the Govt. of India,

Ministry of Health & Family Welfare,

Nirman Bhawan, New Delhi— 110011

Dr A K Saxena ' - Member
DGHS, Nirman Bhawan, New Delhi

Dr D S Rana o - Member
Chairman, Board of Management '
Sir Ganga Ram Hospital, New Delhi

Dr. D.G. Mhaisekar - Member
Vice Chancellor, Maharashtra University of Health Sciences,

Dindori Road, Mhasrul

Nashik — 422 004.

Dr D K Verma

Professor, Department of Surgery
Indira Gandhi Medical College (IGMC)
Shimla, Himachal Pradesh

Prof. Sanjeev Misra i Member
Director, ’

All India Institute Medical Sciences,

Basni Industrial Area,

Phase-2, Jodhpur, Rajasthan-342005



9) Prof. P.K. Singh — Member
Director,
All India Institute Medical Sciences,
Phulwari Sharif, Paina, Bihar-801507

10) Prof. Nitin M. Nagarkar ~= Member
Director,
All India Institute Medical Sciences,
Great Eastern Rd, AIIMS Campus,
Tatibandh, Raipur, Chhattisgarh-492099

11) Prof. Gitanjali Batmanabane -- Member
Director,
All India Institute Medical Sciences,
Sijua, Patrapada, Bhubaneswar-751019

12) Maj General (Dr) Vibha Dutta - Member
Director, :
All India Institute Medical Sciences,
Nagpur

13) Dr Sarman Singh == Member
Director, All India Institute of Medical Sciences
Bhopal

14) Dr Ravi Kant — Member
Director, All India Institute of Medical Sciences
Rishikesh o

15) Dr Mukesh Tripathi -~ Member
Director, AIIMS
Manglagiri

16) Prof. Randeep Guleria -- Member-Secretary
Director,
All India Institute of Medical Sciences
Ansari Nagar
New Delhi -110 029

Following members could not attend the meeting:-

17) Member of Parliament (Lok Sabha) - Not nominated
18) Member of Parliement (Lok Sabha) = Not nominated
19) Shri R. Subrahmanyam -- Member

Secretary, Deptt. of Higher Education,
Ministry of HRD



20) Shri D S Gangwar "1 = Member
Additional Secretary and Finance Advisor
Ministry of Health & Family Welfare,
Nirman Bhawan, New Delhi — 110011

21) Dr M K Bhan -- Member
Former Secretary, Deptt. Of Biotechnology
M/ Science and Technology

22) Prof. Yogesh Kumar Tyagi ' - Member
Vice Chancellor
University of Delhi

23) Dr. Mahesh B. Patel ' -- Member
F-001, Shilalekh Society
Opposite Police Stadium
Shahi Baug, ;
Ahmedabad-380004

24) Dr. (Smt.) Vijay Laxmi Saxena - Member .
Coordinator Bioinformatics Infrastructure Facility Centre of DBT
Government of India, Head of the Deptt. of Zoology
Dayanand Girls P.G. College
Kanpur — 208 002 (U.P.)

25) Dr. N. Gopal Krishnan : -- Member
Professor (Nephrology) .
Madras Medical College
Chennai

26) Director, B Member
All India Institute Medical Sciences,
Kalyani, West Bengal

27) Dr Jagat Ram, - Member
Director, AIIMS
Raebareli

9. Shri Arun Singhal, Additional Secretary and Shri Sunil Sharma, JS,
attended the meeting as Special Invitees from MoHF&W. Dr. V.K. Bahl,
Dean (Academic) AIIMS New Delhi and Dr. D.K. Sharma, Medical
Superintendent AIIMS New Delhi were also present as special invitees
during the meeting. Shri Subhasish Panda Dy. Director (Admn.), Shri
Neeraj Kumar Sharma Sr. Financial Adviser, Dr. 5 Daita Gupta Dean

(Exam), Dr Rajeev Kumar Associate Dean (Academic), Dr A Shariff
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Professor-In-Charge Computer Facility and Dhirendra Verma, Deputy
Secretary of AIIMS Delhi were also present during the meeting.

3. At the outset, the President welcomed all the members and officers to the
Central Institute Body meeting of AIIMS. Director AIIMS welcomed the
President and all the other members present. With the permission of the
President, agenda was presented for discussion by the Director, AIIMS as
under:-

1. Item No.CIB-4/1: Confirmation of 37CIB meeting held on 24.01.2019:
The minutes of the 3'meeting of CIB held on .24%h January, 2019 were

confirmed.

2. Ttem No.CIB-4/2: Action Taken Note on decisions taken in 3*CIB meeting
held on 24.01.2019:
The action taken on the decisions of 37 CIB meeting were noted along with the

following directions:

a. Agenda 16 (Deployment of Common Hospital Management Information
System): CIB observed that some of AIIMS have adopted HMIS from NIC
while other AIIMS have adopted HMIS from C-DAC. Prof. Sharief,
Professor-in-charge Computer Facility from AIIMS, New Delhi submitted
that multiple HMIS systems can co-exist to suit the requirement of
different Institutes, however all such system should be inter-operable.
Prof, Sharief also informed that AIIMS Delhi is also in the process of
implementing its own HMIS based on open source to meet its
requirement as any customization in NIC system takes very long time.
CIB decided that each AIIMS may decide at its own level the HMIS
system of NIC/CDAC to be adopted by it, based on its requirement.
MoH&FW will take up the issue with Ministry of Information Technology
& Electronics to ensure inter-operability of the HMIS from NIC and C-
DAC.

[Action: CIB Secretariat/MoH&FW, AIIMS]



b
b. Agenda 13 (Fixed date for convocation in each AIIMS) CIB decided that

each AIIMS may decide a fixed date/month for annual convocation to
ensure timely award of degree to its students.
[Action: AIIMS]

c. Agenda 14 (Transformation of Nursing College as Centre of Excellence):
The CIB was informed that a committee has been proposed to be
constituted by the Committee of Directors, AIIMS consisting of the
Principal of Nursing College AIIMS, New Delhi, six new AIIMS, St. Johns
Nursing College and Nursing College, CMC Vellore to work out a detailed
plan for establishing Centres of Excellence. CIB directed that a six month
supplementary course such as that offered by IGNOU should also be
designed which will facilitate in creation of community workers who can
work in wellness centres which are being established across the country
under Ayushman Bharat.

[Action: CIB Secretariat/MoH&FW]

d. Agenda 16(Reservation of EWS for admission in AIIMS): CIB directed
that the reservation provision in different AIIMS must be implemented by

' the next academic session in all the courses.
' [Action: ATIMS]

3. Item No.CIB-4/3: Review of Financial, Physical and Recruitment Progress:
The fo]iowing was discussed:

a. It was observed that many projects have been at the stage of 99%
completion for a very long time and therefore all Directors must closely
monitor such projects for their early completion. Some of the Directors
submitted that the completion has stagnated due to delays in
pavmment/closure of contract or disputes for which thev are dependent on
M/s. HSCC, the project consultant. The CIB directed that a review
meeting with M/s HSCC may be held by the MoH&FW.

[Action: CIB Secretariat/MoHE&FW]
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{
. With regard te faculty strength, CIB observed that the faculty - strength -

has not improved in most of the AIIMS despite multiple deliberations
over the issue. Directors stated that there are challenges in recruitment
of faculty in super-specialty departments. As recruitment of quality
faculty may take time, sufficient time needs to be given to each AIIMS.
[Action: ATIMS]

. Director, AIIMS Delhi submitted that a proposal for revision of pay to

contractual doctors has been submitted to the Ministry. Hon'ble

President desired that the proposal may be processed expeditiously.
[Action: CIB Secretariat/MoH&FW]

. Director AIIMS Nagpur informed that there are super-specialist retired
doctors in Indian Army who may be willing to join AIIMS and special
provision may be made to atiract such talented pool to AIIMS. It was
clarified that Ministry has already approved scheme for engagement of
retired faculty on contractual basis up to 70 years of age. The individual
institutes may advertise the posts under which retired doctors of Indian
Army may also be considered.

[Action: ATIMS]

. Additional Secretary informed that the model of Tata Memorial Hospital
could be examined where charges for a proportion of the beds are kept
higher (paid beds) and monies so generated are distributed amongst the

faculty to incentivise them to join new AIIMS.
[Action: ATIMS]

On the issue of recruitment of Director of any new AIIMS, CIB decided
that the process for selection should be started in advance so that the
Director/Executive Director of any new AIIMS is posted at least six
months before the start of first academic session in the AIIMS.

[Action: CIE Secretariat/MoH&FW]
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4. Item No:.CIB-4/4(Life Cycle Cost & Wet lemse in case of procuremeént of
medical equipment): Director, AIIMS-ND informed the CJB that wet lease
concept may not be adopted in the AIIMS since that would impact adversely on
the learning of the- students. He also informed that AIIMS-ND uses a life cycle
cost process for procurement of closed systems as provided for in the GFR. The
CIE approved the proposal that the life cycle cost should be worked out for
procurement of equipment, especially in closed systems in all the AIIMS.

[Action: ATIMS]

5. Item No.CIB-4/5: Measures to improve faculty strength in new AIIMS:
After detailed deliberations, the following decisions were taken by CIB:

a. Down-gradating of the posts of Additional/Associate Professor to the level
of Assistant Professor may be carried out for a fixed period by the AIIMS
with the approval of their respective Governing Body. The post of
Professor may not be downgraded as it is essential to have Professor for
conduct of Post Graduate course in the AIIMS.

[Action: ATIMS]

b. With regard to the proposal of temporary diversion of posts from one
Department -to another Department, Additional Secretary informed that
the proposal would disturb the proposed standard staffing pattern. It
was decided that temporary diversion may be done on loan basis for
faculty which may be filled up on “contractual appointment” while
keeping in mind the HR provisions in the standard staffing pattern.

[Action: AIIMS]

c. With regard to relaxation of essential teaching/research experience, it
was decided that relaxation of one year for Scheduled Caste and
Scheduled Tribes may be given as per Rules/Guidelines issued by

DoP&T.
[Action: AIIMS]
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d. It was decided that Running adverti'sen:ent“with' one=year validity may be
adopted to expedite the recruitment of faculty after which fresh running
or normal advertisement may be issued again depending upon faculty
strength. In the one year Running Advertisement, short advertisement or
web site notices may be issued several times as may be required,
depending upon actual progress of recruitment, with clear mention of cut *

off dates for submission of application and eligibility, each time.

[Action: AIIMS]

e. With. regard to Centralised Recruitment body, Additional Secretary
informed that such alternative provision has been made in the amended
AIIMS Regulations which are under process for notification 'and same
should be adopted by the mnew AIIMS along with the standalone
recruitment exercises at each Institute level. 'I‘hé CIB approved the
proposal.

[Action: CIB Secretariat/MoH&FW]

6: Item No.CIB-4/6: Amendment of Recruitment Rules for Non-Faculty
Posts:
CIB approved the proposal of formation of the proposed committee consisting of
DD(A), Bhubaneswar, Raipur and Jodhpur under the chairmanship of Deputy
Director (Administration), Delhi. The committee will submit the report within a
month. The proposal of amendment of Recruitment Rules would be temporarily

applicable for 5 years.
[Action: CIB Secretariat/MoH&FW]

7. Item No.CIB-4/7:8anction of HEFA lcan for new works (other than DPR
works) in six functional ATINS:
CIB approved the proposal and decided that each new AIIMS may propose a

loan up to Rs 500 Crore prioritizing their requirements. Proposal submitted by
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~-AlIMS--Raipur -and -Patna -which -are for-less-than Rs 400 Crere-may--also—be:

10

11,

considered as approved.

[Action: AIIMS]

. Jtem No.CIB-4/8: Re-appropriation and change of nomenclature of

various non-faculty posts with the approved Recruitment Rules of new
AIIMS:

CIB did not agree with the proposal as it would disturb the standard staffing
pattern across all AIIMS. It was informed by the Additional Secretary that such

posts are provisioned under the proposed standard staffing pattern.

. Item No.CIB-4/9: Appointing, Disciplinary and Appellate Authority for

various posts as per Schedule II of AIIMS Regulation 1999:

CIB decided to maintain the status quo with regard to Group ‘A’ and ‘C’. As far
as Group B’ is concerned, the proposal for making the Director as appointing
and disciplinary authority for all penalties for all the AIIMS was approved with
the President as the appellate authority. Since Group D no longer exists, the
same was agreed to be deleted.

[Action: CIB Secretariat/MoH&FW]

. Item No.CIB-4/10: Interview/skill test for the selection to the Group B

& C non-faculty posts being the technical posts:
CIB decided that the OM date 29th Dec 2015 of DoPT may be followed in letter
and spirit. The Computer based skill test may be adopted if required for some
specific posts, with the approval of Institute’s Governing Body.

[Action: AIIMS]

Item No.CIB-4/11: Identification of posts suitable for persons with
benchmark disabilities:
CIB agl‘eéd that the proposed Committee of AIIMS Delhi may identify the

posts while keeping in view provisions of the Rights of Persons with



12.

13.

14.

15.

11

+Disabilities-Act; 2016-and-with-consideration' to patient safety amd” care ard -

the same may be adopted for other AIIMS.
[Action: CIB Secretariat, ATIMS]

Item No.CIB-4/12: Mandatory Senior Residency at Parent Institute for
JR(Academics): )
CIB did not agree with the proposal, being legally not tenable.

Item No.CIB-4/13: Revision of tuition fees for MBBS and Nursing
Students: |

CIB decided that the Directors Committee chaired by Director, AIIMS Delhi
may deliberate on the proposal and submit its report to the CIB for
consideration.

[Action: CIB Secretariat]

Item No.CIB-4/14: Fixing up uniform user-charges for patients in all
new AIIMS:

'CIB decided that the Directors Committee chaired by Director, AIIMS Delhi
may deliberate on the proposal and submit its report to the CIB for
consideration.

[Action: CIB Secretariat]

Item No.CIB-4/15: Proposzal for introducing an All India Common
Eligibility Examination for the purpose of recruitment of Nursing
Officers in ATIMS and Central Governiment Hospitals: |

Hon’hle President desired that the proposal may be sent to MoH&FW for

detailed examination. _
[Action: CIB Secretariat, MoH&FW]

10
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requirement of female nursing staff in a number of departments/specialised
wards vis-a-vis patient comfort and care. Keeping this in view, it was
decided that 80% of posts may be reserved for female nursing staff while the
remaining 20% posts may be filled by male nursing staff.
[Action: CIB Secretariat, MoH&FW]

The meeting ended with a vote of thanks to all those present.






NOTE FOR THE CENTRAL INSTITUTE BODY

ITEM NO. CIB-5/2

Action Taken Report on the minutes of the 4t
meeting of the Central Institute Body of AIIMS
held on 27™ July, 2019 in Hon’ble HFM’s
Conference Hall in Nirman Bhawan, New Delhi.
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES

GENERAL
Item No. CIB-

SECTION

ACTION TAKEN ON THE MINUTES OF THE 4™ MEETING OF THE
CENTRAL INSTITUTE BODY OF NEW AIIMS HELD AT 3:00 P.M. ON 27TH
DAY OF JULY, 2019 IN THE CONFERENCE HALL (1ST FLOOR) OF NIRMAN
BHAWAN, MINISTRY OF HEALTH AND FAMILY WELFARE, NEW DELHI.

DECISION

ACTION TAKEN

Item No.CIB-4/1

Confirmation of 3rCIB meeting
held on 24.01.2019

The minutes of the 3rdmeeting of CIB
held on 24t January, 2019 were

confirmed.

Reply from AIIMS Raipur: Noted

Item No.CIB-4/2

: Action Taken Note on decisions
taken in 3rCIB meeting held on
24.01.2019

The action taken on the decisions of
3rd CIB meeting were noted along with

the following directions:

a Agenda 16. (Deployment of

Common  Hospital  Management
Information Syéfém): CIB ébsér:red
that some of AIIMS have adopted
HMIS from NIC while other AIIMS
have adopted HMIS from C-DAC.
Prof. Sharief,

Computer Facility from AIIMS, New

Professor-in-charge

Reply from AIIMS Raipur: Noted, AIIMS
Raipur has Hospital
Management Information System (HMIS)
through C-DAC from 1* of July 2019.

implemented the
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Delhi submitted that multiple HMIS
systems can co-exist to suit the
requirement of different Institutes,
however all such system should be
Prof. Sharief also
informed that AIIMS Delhi is also in

inter-operable.

the process of implementing its own
HMIS based on open source to meet
its requirement as any customization
in NIC system takes very long time.
CIB decided that each AIIMS may
decide at its own level the HMIS
system of NIC/CDAC to be adoptéd
by it, its requirement.
MoH&FW will take up the issue with
Ministry of Information Technology &

based on

Electronics to ensure inter-operability
of the HMIS from NIC and C-DAC. -

b Agenda 13 (Fixed date for
convocation in each AIIMS): CIB
decided that each AIIMS may decide
a fixed date/month for annual
convocation to ensure timely award of

degree to its students.

Reply from AIIMS Raipur: AIIMS; Raipur
has conveyed the date of convocation vide
letter No.
Admin/Academics/2019/ATIMS.RPR/95

dated 10.07.2019. Convocation for AIIMS
Raipur is planned in the last week of August
of each year.

However, the Convocation could not be
scheduled due to pandemic of COVID-19
since March 2020. Earlier it was planned to
conduct Convocation by Virtual Mode in the
second week of April 2021 but it was

postponed due to resurgence of COVID cases.
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¢ Agenda 14 (Transformation of

Nursing College as Centre of
Excellence): The CIB was informed
that a committee has been proposed
to be constituted by the Committee of
Directors, AIIMS consisting of the
Principal of Nursing College AIIMS,
New Delhi, six new AIIMS, St. Johns
Nursing College and Nursing College,

CMC Vellore to work out a detailed

.Reply from AIIMS New Delhi: As far as
Academic Section, AIIMS, New Delhi is
concerned. The file for fix up the date of
Convocation was already processed in the
month of May, 2019. The date for conduct
the convocation was decided for November,
2019 and an invitation was sent to Prime
Minister by HFM but still Academic Section
not received the confirmation from the PMO.
However, Academic Section has again
requested for the office of HFM for next date
of conduction of convocation.

Reply from AIIMS Bhopal: The Registrar of
the Institute has conveyed that the
convocation of AIIMS, Bhopal will likely to
be held in the month of the July 2020.
However, the date of convocation is yet to be
finalized. The letters to the Chief guest and

guests of Honor will be sent accordingly.

Reply from AIIMS Raipur: Noted
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plan for establishing Centres of
Excellence. CIB directed that a six
month supplementary course such as
that offered by IGNOU should also be
designed which will facilitate in
creation of community workers who
can work in wellness centres which
are being established across the

country under Ayushman Bharat.

d Agenda 16(Reservation of EWS for
admission in AIIMS): CIB directed
that the reservation provision in
different AIIMS must be implemented
by the next academic session in all

the courses.

Reply from AIIMS Raipur: Reservation of
EWS for admission in various courses is
being implemented as per the decision of
CIB.

Reply from AIIMS New Delhi: EWS
reservation has been implemented for JR/SR
(Non-Acad) posts from July 2019. And EWS
reservation for MBBS and PG courses will be
implemented from the year 2020-2021.

No response received from this AIIMS.

Reply from ATIMS Bhopal: Reservation of
EWS for admission in AIIMS, Bhopal. The
of

reservation to EWS in admission in AIIMS,

Registrar conveyed that provision
Bhopal has already implemented from the
session begun in July 2019 and January 2020.
The

advertisement also.

same is being applied in other




Jtem No.CIB-4/3

Review of Financial, Physical and
Recruitment Progress:

The following was discussed:

(a) It was observed that many projects
have been at the stage of 99%
completion for a very long time and
therefore all Directors must closely
monitor such projects for their early
completion. Some of the Directors

submitted that the completion has

stagnated due - to delays in
payment/closure of contract - or
disputes for which they are

dependent on M/s. HSCC, the project
The CIB directed that a
review meeting with M/s HSCC may
be held by the MoH&FW.,

consultant.

(b) With regard to faculty strength,
CIB observed that ‘the faculty
strength has not improved in most of
the AIIMS

deliberations over the issue. Directors

despite multiple
stated that there are challenges in
recruitment of faculty in super-
specialty | departments. As
recruitment of quality faculty may
take time, sufficient time needs to be

given to each AIIMS.

Reply from AIIMS Raipur: Project work of
package-I, II, IIT and IV in AIIMS Raipur has
been completed. Virtual Completion have
issued to Project  Packages.  Virtual
Completion Certificate issued to:

Package —Ion 21.11.2019

Package —IT on 28.02.2020

Package — ITI on 28.02.2020

Package — IV on 28.02.2020

Reply from AITMS Raipur: The recruitment
of faculty members on contractual basis is
being conducted at regular intervals, The
fl'GSil of

permanent posts will be issued shortly.

recruitment remaining vacant

Reply from AIIMS Bhopal: In view of the
fact that the recruitment of faculty in Super
Speciality Departments is a challenging task,

CIB was requested to grant sufficient time to

‘each AIIMS. However, it is submitted that
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(c) Director, AIIMS Delhi submitted
that a proposal for revision of pay to
contractual doctors has  been
submitted to the Ministry. Hon’ble
President desired that the proposal

may be processed expeditiously.

(d) Director AIIMS Nagpur informed
that there are super-specialist retired
doctors in Indian Army who may be
willing to join AIIMS and special
provision may be made to attract
such talented pool to AIIMS. It was
clarified that Ministry has already
approved scheme for engagement of
retired faculty on contractual basis
up to 70 years of age. The individual
institutes may advertise the posts
under which retired doctors of Indian

Army may also be considered.

(e) Additional Secretary informed that
the model of Tata Memorial Hospital
could be examined where charges for
a proportion of the beds are kept

higher (paid beds) and monies so

AIIMS, Bhopal is trying its level best to man
the recruitment of faculty. Recently, 49
faculty members are appointed vide result
notification dated 25.01.2020.

Reply from AIIMS Raipur. Noted

Reply from AIIMS Raipur: Noted and

implemented since the order was issued.

Reply from AIIMS Bhopal: The proposal of
the AIIMS, Nagpur

appointment of retired doctors from Indian

Director, regarding

Army has been noted and may be practiced in

future recruitments.

Reply from AIIMS Raipur: Noted

Reply from AIIMS Bhopal: Tata Memorial
Hospital Model is being explored to be

examined.




generated are distributed amongst
the faculty to incentivise them to join
new AIIMS.

(f) On the issue of recruitment of
Director of any new AIIMS, CIB
decided that the process for selection
should be started in advance so that
the Director/Executive Director of
any new AIIMS is posted at least six
months before the start of first

academic session in the AIIMS.

‘Reply from AXXMS Raipur: Noted

Item No.CIB-4/4

Life Cycle Cost & Wet lease in case
of procurement of medical
equipment

Director, AIIMS-ND informed the CIB
that wet lease concept may not be
adopted in the AIIMS since that
would impact adversely on the
He also
informed that AIIMS-ND uses a life

cycle cost process for procurement of

learning of the students.

closed systems as provided for in the
GFR. The CIB approved the proposal
that the life cycle cost should be

worked out for procurement of

equipment, in closed

systems in all the AIIMS.

especially

Reply from AIIMS Raipur: Noted

Reply from AIIMS Bhopal: Cycle of
welfare in case of procurement of medical
equipment, as approved by the CIB, the life
cycle cost may be worked out for
procurement of equipment, especially in

closed system in AIIMS, Bhopal.
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Item No.CIB-4/5

Measures to improve
strength in new AIIMS

faculty

After detailed deliberations, the

following decisions were taken by

CIB: |

a. Down-gradating of the posts of
Additional/Associate Professor to
the level of Assistant Professor
may be carried out for a fixed
period by the AIIMS with the

of their

Governing Body. The post of

approval respective
Professor may not be downgraded
as it is essential to have Professor
for conduct of Post Graduate
course in the AIIMS.

b. With regard to the proposal of
temporary diversion of posts from
one Department to another

Department, Additional Secretary

informed that the proposal would

Reply from AIIMS Raipur: AIIMS Raipur
has the of

Additional Professor and Associate Professor

downgraded vacant posts

to Assistant Professor for recruitment on

contractual basis. Recruitment is being
conducted as per requirement.
Reply from AIIMS Bhopal: Various

measures to improve faculty strength in
AIIMS Bhopal are being taken up by down-
grading of posts of Addl./Asso. Professors to
the level of Assistant Professor as a temporary
arrangement, temporary diversion of posts on
the loan basis from other departments on
contractual basis only, relaxation of essential
teaching/research experience upto one year to
SC/ST as per guidelines of DoPT, floating
running advertisement for the recruitment of

faculty.

Reply from AIIMS Raipur: Noted
ISSUE MAY BE CLOSED
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disturb the proposed - standard
staffing pattern. It was decided
that temporary diversion may be
done on loan basis for faculty
which may be filled up on
“contractual appointment” while
keeping in mind the HR provisions
in the standard staffing pattern.

c. With regard to relaxation of

essential teaching/research
Reply from AIIMS Raipur: Noted

ISSUE MAY BE CLOSED

experience, it was decided that
relaxation of . one year for
Scheduled Caste and Scheduled
Tribes may be given as per
Rules/Guidelines issued by
DoP&T.

d. It was decided that Running
advertisement with one-year
validity may be adopted to

expedite the recruitment of faculty Bregiydram ATIME Kalp: Norsd

after which fresh running or
normal advertisement may be
issued again depending upon
faculty strength. In the one year

Running Advertisement, short

advertisement or web site notices

may be issued several times as
may be required, depending upon
actual progress of recruitment,

with clear mention of cut off dates




for submission of application and
eligibility, each time. _
Centralised

e. With regard to
Recruitment body, Additional
Secretary informed that such
alternative provision has been
made in the amended AIIMS
Regulations which are wunder

process for notification and same
should be adopted by the new
AIIMS along with the standalone
recruitment exercises at each
Institute level. The CIB approved

the proposal.

Reply from AIIMS Raipur: Noted

ISSUE MAY BE CLOSED

Item No.CIB-4/ 6

Amendment of Recruitment Rules
for Non-Faculty Posts

CIB of

formation of the proposed committee

approved the proposal

consisting of DD(A), Bhubaneswar,

Raipur and Jodhpur under the

chairmanship of Deputy Director

Reply from AIIMS Raipur: Noted

(Administration), Delhi. The | SEPARATE AGENDA IS BEING
committee will submit the report Facin
within a month. The proposal of
amendment of Recruitment Rules
would be temporarily applicable for 5
years.
Item No.CIB-4/7 Reply from AIIMS Raipur: Noted.

Sanction of HEFA loan for new

However, sanctioning HEFA loan has been
discontinued by Ministry.
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works (other than DPR works) in
six functional ATIMS

CIB approved the proposal and
decided that each new AIIMS may
propose a loan up to Rs 500 Crore
their requirements.
Proposal submitted by AIIMS Raipur

and Patna which are for less than Rs

prioritizing

400 Crore may also be considered as

approved.

SEPARATE AGENDA
PLACED

IS BEING
Reply from AIIMS Bhopal: Sanction of
HEFA Loan for new works (other than DPR
works) in 6 AIIMS: AIIMS, Bhopal has been
sanctioned an amount of Rs.489.20 crores as
HEFA Loan for new works (other than DPR

works.)

Item No.CIB-4/8

Re-appropriation and change of
nomenclature of wvarious non-
faculty posts with the approved
Recruitment Rules of new AIIMS

CIB did not agree with the proposal
as it would disturb the standard
staffing pattern across all AIIMS. It
was informed by the Additional
such posts are

the

Secretary that
provisioned under proposed

standard staffing pattern.

Reply from ATIMS Raipur: Noted

ISSUE MAY BE CLOSED

Item No.CIB-4/9

Appointing, Disciplinary and
Appellate Authority for various
posts as per Schedule II of AIIMS
Regulation 1999

CIB decided to maintain the status

quo with regard to Group ‘A’ and ‘C’.
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As far as Group B’ is concerned, the
proposal for making the Director as
appointing and disciplinary authority
for all penalties for all the AIIMS was
approved with the President as the
appellate authority. Since Group D no
longer exists, the same was agreed to
be deleted.

Reply from AIIMS Raipur: Noted

ISSUE MAY BE CLOSED

Item No.CIB-4/10

Interview/skill test for the
selection to the Group B & C non-
faculty posts being the technical
posts

CIB decided that the OM date 29th
Dec 2015 of DoPT may be followed in
letter and spirit. The Computer based
skill test may be adopted if required
for some specific pdsta, with the
approval of Institute’s Governing
Body. |

Reply from AIIMS Raipur: Noted

Reply from AIIMS Bhopal: Interview/Skill
Test for the selection to the Gr. B & C non-
faculty posts being the technical posfs. The |
Cémputer Based Skill Tést has been adopted
and may be applied for Gr. B & C non-faculty

posts wherever required.

Item No.CIB-4/11

Identification of posts suitable for
persons with benchmark

disabilities
CIB agreed that the proposed
Committee of AIIMS Delhi may

identify the posts while keeping in
view provisions of the Rights of
Persons with Disabilities Act, 2016

and with consideration to patient

Reply from AIIMS Raipur: Noted

Reply from AIIMS New Delhi: AIIMS New
Delhi had constituted a committee for
identification of the posts suitable for persons
with benchmark disabilities in pursuance of
the provisions made in the right of Persons
with Disabilities Act-2016 vide office memo
No.F.9-38/2019-Estt. (RCT) dated
18.07.2019/26.08.2019. The committee
identified various posts to be reserved for
peoples with specific type of disability for
direct recruitment and Group-C promotional
posts to be reserved for PWBD candidates.
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safety and care and the same may be
adopted for other AIIMS,

In this regard, a mail has been sent to all new
AIIMS on dated 17.03.2020 for information.

Item No.CIB-4/12

Mandatory Senior Residency at
Parent Institute for JR(Academics)

CIB did not agree with the proposal,
being legally not tenable.

Reply from AIIMS Raipur: Noted

ISSUE MAY BE CLOSED

Item No.CIB-4/13

Revision of tuition fees for MBBS
and Nursing Students

CIB decided that the
Committee chaired by Director, AIIMS

Directors

Delhi may deliberate on the proposal.
and submit its report to the CIB for

consideration.

Reply from AIIMS Raipur: Noted

Reply from AIIMS New Delhi: The CIB of
six AIIMS (including AIIMS, Delhi) has
decided to review tuition fees of students and
also fix uniform user charges for patients in
all AIIMS. |

In this regard Financial Advisor, AIIMS, New
Delhi has issued an office memorandum No.
FD/AIIMS-D/Budget/2019-20 dated
20.11.2019 through which he has requested
to all concerned for sending the rate-chart to
F&CAQO by 25th November, 2019 for
analysis, compilation and approval of SFC &
GB.

UNDER DELIBERATION.




2t

Item No.CIB-4/14

Fixing up uniform user-charges for
patients in all new AIIMS

CIB decided that the Directors
Committee chaired by Director, AIIMS
Delhi may deliberate on the proposal
and submit its report to the CIB for

consideration.

Reply from AIIMS Raipur: Noted

UNDER DELIBERATION.

Item No.CIB-4/15

Proposal for introducing an All
India Common Eligibility
Examination for the purpose of
recruitment of Nursing Officers in
AIIMS and Central Government
Hospitals

Hon’ble President desired that the
proposal may be sent to MoH&FW for

detailed examination.

Reply from AIIMS Raipur: Noted

MODALITIES ARE BEING WORKED
OUT.

Additional Item: The CIB discussed
on the issue of appropriateness and
requirement of female nursing staff in
a number of departments/specialised
wards vis-a-vis patient comfort' and
care. Keeping this in view, it was
decided that 80% of posts may be
reserved for female nursing staff while
the remaining 20% posts may be

filled by male nursing staff.

Reply from AIIMS Raipur: Noted

Reply from AIIMS New Delhi: As per letter
No. 1-8/2019-Estt. (RCT) PF dated
18.03.2020 received from Recruitment Cell
they are stated that Nursed Union has
represented against the decision of CIB on
reservation based on gender for the post of
Nursing Officer at the AIIMS, New Delhi
and the matter has been referred to MoHFW
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for consideration and advise vide letter
No.F.1-8/2019-Estt. (RCT)PF dated
25.02.2020. Advice in the matter is awaited.

ISSUE MAY BE CLOSED







NOTE FOR THE CENTRAL INSTITUTE BODY

ITEM NO. CIB-5/3

(i) Reagent rental model for pathological
services across all the AIIMS

(ii) Recruitment Rules for new AIIMS

(iii) Enhancement of Remuneration of Assistant
Professor on contract basis.

(iv) Standard Staffing Pattern.
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£5 n B N YZ-28016/60/2017-PMSSY-I (EQ-3115898)
= {: 2 DU ‘a Government of [ndia
‘: Ministry of Health & Family Welfare
A ('} u, PMSSY-I Section
i e :f
: : i 3" Floor, Indian Red Cross Society Building,

Red Cross Road, New Delhi-110001
Dated the 17"  October, 2020
To

The Director,
All India Institute of Medical Sciences,

Ansari Nagar,
New Delhi — 110029 — 373 [£ 346

Subject : Agenda No. 5/5 for next meeting of the CIB regarding proposal for uniform
procurement model of Clinical Lab for pathological services across of all AIIMS in the country.

Sir,

Kindly refer to email dated 26.05.20 from DS, AIIMS Delhi, vide which the Agenda
[ndex and draft Agenda Notes were forwarded to PMSSY for discussion in the next meeting
of the Central Institute Body of AIIMS including Agenda No. 5 on "Uniform pathological
model for pathological services across all the AIIMS”

. ' In this regard the Modified Agenda No. 5/5 is enclosed for inclusion in the next
meeting of the CIB.

Encl.: As above.
Yours fajthfully,

e

(Jitendra Arora)
Director
Tel.011-23350008

Copv to:

22k 3“6;(:@

5

DDA, ATIMS, Delhi. —

i
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Agenda No CIB-5/5: Reagent Rental model for p'atholugical services across all the

AIIMS

L

L.

Introduction :

The proposal is regarding adoption of “Reagent Rental Model” or Wet lease
model, based on maintenance free installation of lab equipment at zero upfront
investment and against purchase of consumables for strengthening the
laboratory services at all the new AIIMS. This model is presently implemented in

AIIMS, Rishikesh and details are enclosed at Annexure.
Administrative Comments:

It was noticed by AIIMS- Rishikesh that there was no "Institutional Price Review
Mechanism" to judge the cost effectiveness of all diagnostic kits & reagents
against prevalent Analysers. All OEM (Vendors) keep on threatening to increase
the rates by 20% of their kits and reagents at every two years by taking a plea of
PAC. There was no option available but to accept all such price hike in patients’

care & interest.

The reagent rental model implemented at AIIMS, Rishikesh is a well-established
model in vogue for lab services since over two decades in Private sector and
Govt. Sector. For this AIIMS, Rishikesh invited a group of external experts from
eminent medical institutions to share the knowledge to strive improvements in
clinical services at fixed term rate contract. After having the "Critical Evaluation
Report" of external experts AIIMS Rishikesh set up an emergency lab on turnkey
basis including the development of paraphernalia of the lab with Zero upfront
investment for pre-identified parameters that should be made available round

the clock without maintenance cost or liability.
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IIl. Key Benefits of Reagent Rental Model /Wet Lease Approach of AIIMS Rishikesh:

I. No Capital investment is required either for lab equipment or installation,
infrastructure development & paraphernalia of the lab.

ii. No funds are required for any maintenance liability till life cycle of Analysers
and for operational support, and deployment of manpower.

iii.No funds are required for interfacing of Analysers with Hospital Information
System cold chain management, lab accreditation (NABL) & ISO Certification,
up-gradation or replacement of Analysers.

iv. Cost per test will remain consistent & uniform throughout the contract period
and there is no price hike scope in this model.

v. Back up service unit is also included in the proposal and Cost break up is known
to all stakeholders and all lab activities remain under administrative control of
the Institute.

vi.There are no adverse effects on teaching, training and research activities.
"Operational & Functional Cost” can be evaluated critically & compared as
Procurement of consumables is linked with realization of cost or numﬁer of
tests performed.

vii, It gives the flexibility pertaining to the Possibility of expansion of testing
capacity depending on the present sample load at any point of time without any

additional capital expenditure.
IV, Comparisons of two available Model :

AIIMS, New Delhi has also recently installed two robotic core labs at its Jhajjar and
Delhi Campuses on the concept of lifecycle costing & total cost of ownership. In this
model, the equipment investment and ownership is of the Institute with direct
contracts for consumables and maintenance with OEM's for 10 years. The L1 has

been calculated after factoring in all Capital Costs with 5-year warranty, Expected
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Consumable costs over 10 years, CAMC costs from 6-10th year and any related
turnkey works costs required to establish the lab. In this model, all costs are
transparent and like to like comparison for the purpose of price justification is also
feasible. Also, even if volumes increase over time, the Institute doesn't pay
additional costs towards capex to the vendor as the said cost is fixed and has been
incurred upfront. The general budget which is always in shortfall is also utilized
more judiciously. |

Every system has its own challenges & pre limitations. A few advantages and

disadvantages of adopting various models in Govt. Sector are listed below:

A. Advantages of reagent rental model for Lab Services:

B.

ii.

iii.

I Saves on upfront capital investment by the Institute. More lucrative to the private
sector as they are able to pay from revenue generated rather than invest upfront
ii. The vendor is perceived to be more responsive towards the maintenance of his

equipment as the vendor's revenue is also linked to the same
Advantage of Outright Purchase of Analysers/Conventional Approach :

OEM (vendor) is perceived to be more responsive towards the compliance of all
tendered specifications and it's successful, execution, installation or commencement
of Analysers as the reputation is linked to his sale only not very much confined to
the concept of consistent functional, working & maintenance cost throughout the
lifecycle of equipment,

Outright purchase is only preferred by those medical institutions who gets adequate
budgets for purchase of medical equipment or allocation of budget every year and
having adequate manpower to operate the clinical lab round the clock smoothly and
efficiently.

Outright purchase of Analysers can be preferred by well established medical
institution who has world class facilities, infrastructure and paraphernalia for

efficient working or to provide all lab requirements in one go uninterruptedly.






i
-~ 3¢
iv. In the wake of rapid changing state of art technology all OEM introduce advance

version & model but it doesn't matter in conventional approach &well established

medical institute.
C. Disadvantages of reagent rental model:

I Justification of price for ‘cost per test' quoted by the vendor is not transparent as
pricing depends upon assumption basis owing to the uncertainty in the patient
load along with components of equipment cost and costs of various consumables
in the cost per test. They don't disclose the split-up of these costs as these are
part of their business model and hence it becomes very difficult to ascertain the
reasonability of cost per test. Further, the cost per test calculations done by
vendors are often taking the current patient load's into consideration. However,
in Government institutions like AIIMS, the patient load tends to increase
exponentially with time in which case, the exchequer ends up paying more to the
vendor as the CAPEX costs though recovered in a certain test load, continue to
be a part of the cost per test in perpetuity. '

iil. As AIIMS are also teaching institutes, the Laboratories therein often use these
equipment to train their residents', technicians, etc. as well in which certain
tests or quality controls etc. are used for training purpose as well. In reagent
rental model, as the ownership of the machine is with the vendor, the
Departments do not have freedom in their academic programmes. However, the
facility can be availed from the service provider by incorporating additional
clauses in the tender document,

fii. In Institutes like AIIMS where research is often a priority, certain tests are
required to be performed under intra-mural or extramural funded projects
wherein the funding agencies often provision budget for only consumables and
not for capital costs. In such cases, the equipmént procured under this model
will not be usable and the Institute or Project will have to procure additional
equipment. However, the facility can be availed from the service provider by

incorporating additional clauses in the tender document.
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D. Disadvantages of Outright Purchase of Analysers/Conventional Approach:

i.  The specification of the equipment to be procured under outright purchase
model is completely based on the present or presumed patient load of the
Institution, hence, in case the patient load is exhausted or starts increasing then
the Institutions are left with no other option but to make additional capital
investment to meet out the requirements of increased sample load,

I. As the model is completely based on capital expenditure, so the payments made
to the service provider is not performance linked, hence, there’s a huge
dependency on the service provider regarding the maintenance services
rendered to the Institution.

iii. Inthe present scenario the technology is evolving rapidly and advancements are
made in the medical equipment on a daily basis -pertaining to which it becomes
very difficult for the Institutions to keep procuring upgraded equipment
frequently by investing their capital.

iv. Apart from the above, separate funds are required for infrastructure,
operational manpower, furniture & fixtures, Air Conditioning etc,

v. Additional funds are required for the provisioning of Cold Chain Management,
Quality Accreditation of Labs, Quality Control, Automation & Reporting along

with maintenance of equipment till life cycle.
V. Approval Sought:

Central Institute Body (CIB) may like to deliberate on uniform development &
establishment of 7#24#365 Path lab based on Reagent Rental Model to save investment

on setting up of Labs at all AIIMS across the India.
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No.Z-28016//2021-PMSSY-IV
Government of India
Ministry of Health and Family Welfare
PMSSY-IV Section

PR

To
The Director
AIIMS New Delhi

3" Floor, IRCS Building, New Delhi
Dated the.7™ June, 202]

Subject: Inclusion of agenda in 5 meeting of the CIB-reg,

Sir,

I am directed to AIIMS Delhi notice dated 31.05.2021 for convening of 5 meeting

of the CIB on 15™ June, 2021 and to request that the following issues of may be included in the 5th
CIB meeting for necessary deliberations and approval of the CIB. The necessary documents for the

issues have been enclosed ags Annexures.

(i)  Standard Staffing Pattern; and «
(ii) RRs for new AIIMS.

-

F

Encl. as stated above.,

Yours faithfully,

Signature Not VeriﬁedI

Digitally signed by SI—WBHU KUMAR

Date: 2021.06.07 18:07:56 IST
(Shambhu Kumar)

Under Secretary to the Govt. of India
Tel. 011-23736977
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Agenda No CIB-5/xx: Standard Staffing pattern for new AIIMS. \/

I Introduction: CIB in its first meeting had approved the standard staffing
- pattern (SSP) for new AIIMS (Annexure-l), with the condition that creation of
posts would be with the approval of Department of Expenditure,

Thereafter, this Ministry had sought some clarifications from AIIMS Delhi
vide its letter dated 12.09.2018. In this regard, a revised proposal from AlIMS
Delhi was received furnishing the projection of staff for 750 bedded new AIIMS
and 960 bedded AIIMS in response to this Ministry’s letter dated 12.09.2018. In
the 2nd meeting of CIB, the above said proposal from AIIMS Delhi was *
considered and included. Based on the SSP (Annexure-Il) as considered and

included in the 2"¥ meeting of the CIB, proposals for creation of various posts
required for start of MBBS classes/ OPD services in new AlIIMS were moved to
the Department of Expenditure (DoE), M/o Finance for their concurrence.

Il. Points for consideration: A consolidated proposal for Creation, up-
gradation and abolition of Project Cell, Faculty & Non-Faculty Posts for 960
bedded AIIMS as well as for 750 bedded AlIMS was moved to the DoE for their
concurrence. The DoE returned the proposal with the observation that the SSP -
for all the AIIMS needs to sent to the DoE for concurrence/approval. Thereafter,
approval, separate proposals foriindividual AlIMS are to be moved later.

New AIIMS had pointed out discrepancies in the no. of posts to be
created as approved in the 1st CIB meeting and that considered and included
in the 2nd CIB meeting. For instance, no. of posts of Nursing Officer were
reduced to 1050 for each 960 bedded AIIMS in the 2nd CIB meeting as opposed
to 1830 posts approved in the 1st CIB meeting.

In this regard, this Ministry had held a meeting on 10.12.2019 with the
DD(A), AlIMS New Delhi and DD(A), AlIMS Raipur. The SSP as amended by AIIMS
Raipur (Annexure-lll) being the nodal Institute, for 960, 750 and 610 was
forwarded, vide letter dated 07.01.2020 (Annexure-1V), to AlIMS New Delhi for
consideration and approval in the next CIB meeting. The Pattern is under
review with AlIMS Delhi. ’ :

In the meantime, this Ministry has received several requests from
different for sanction of various posts for smooth operation of hospital services
and the Institute,

I1l. Approval Sought: The standard staffing pattern for 960, 750 and 610
bedded AIIMS
is placed for deliberations and approval of the CIB,

Agenda No CIB-5/xx: Recruitment Rules for new AIIMS. 1\

I. Introduction: In the 2nd meeting of the CIB, it was decided for new AlIMS
to follow the RRs of AlIMS, New Delhi in future recruitments (CIB item no. 2/9)

P e ——
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(Annexure-l) . However, the discrepancies in context of pay scale, mode of
recruitment and eligibility criteria were observed by the new AIIMS between
the Recruitment rules for AlIMS, New Delhi and new AIIMS. This was brought up
as item no. 04/6 in the 4th meeting of the CIB (Annexure-Il). For instance,
most of the higher level posts in AIIMS Delhi are to be filled on promotion basis
cnly. However, due to existence/establishment of thése new AIIMS at the
devlelopmg stage, such mode of recruitment was observed to be not feasible
for new AlIMS.

It was decided vide item no. 4/6 of the 4th CIB meeting to amend the
recruitment rules for Non-faculty posts in new AIIMS and therefore to constitute
a committee of DD(A)s of AlIMS Bhubaneswar, Raipur and Jodhpur under the
chairmanship of DD(A), AlIMS New Delhi to look into the matter and submit a
report within month.

Further, the SSP as considered in the 2 " CIB meeting also consisted of
some posts which were not sanctioned earlier for first six AlIMS. Since the RRs
for the said posts were not available with this Ministry, the same were sought
from AIIIMS New Delhi. This Ministry vide |etter dated 07.11.2019 (Annexure-
IlI) had forwarded the reply received from AIIMS Delhi to DDA, AlIMS BBSR in

view of item no. 4/6 of 4™ CIB meeting.

1l1.Points for consideration: This Ministry had received the final

recommendation of the Committee (report) (Annexure-IV) from AlIMS Delhi
vide their letter dated 18.09.2020. The report is presently under submission
along with observations (Annexure-V)

i e
Ill. Approval Sought: The final recommendation of the Committee of DDAs /
(report) from AIIMS Delhi is placed for deliberations and approval of the CIB.” |
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Item No.CIB-2/7: Revision of the Guidelines for procurement of
Medicines and Medical Equipment and Installation: CIE approved the

proposal,

Item No.CIB-2/8: Proposal for approval of payment of Dress/Uniform
Allowance, Nursing Allowance, Academic Allowance and Conveyance
Allowance: CIB was informed that these proposals were placed before CIB
in its 1% meeting on 16.07.2018. however could not be decided, The CIB
approved all the proposals in accordance with ordefs issued by government

of Inclia except for academic allowance, which will be taken up separately.

49/11‘{1;:‘1\70.015—2/9: Adoption of Recruitment Rules for new AIIMS: CIB

agreed with the proposal for adoption of Recnutmem Rules ulqﬂl} the posts
of AlIMS, New Delln for the LOITC‘&-[]DI‘!CIII‘lg pc:f-,t-: in all new AIIMS, with

[T
e Lt e i e e T Yl

pmqpu,u\re c-:ﬂx?c.t L\ny ongomg 1ec1u1lmcn| for whlch poqfs’ have been

advertised may !w mmpleted un the basm of pte xevmocl PR Prnblemc.

Azt g -

cneuuntffled l:nr anv A[IME: _may -:qam L‘Je: bmughL bc‘:fm‘t‘ LIB

Item No.CIB-2/10: Engagement of new Executive Agencies for
setting up of upcoming AIIMS project under PMSSY by modifying EQOI
eligibility criteria: After detailed deliberation on the options available for
engagement ol Executive Agency incliading global tenders, the CIB
approved Lo relax the condition restricting the assignment of only upto 3
AlIMS to the empanelled PSUs — M/s_NBCC, M/s HSCC and M/s HITES.
CIB also desired that the users should bhe involved right [rom the

beginning and there should be close monitoring of the worlks.

Item No.CIB-2/11: Synchronization of counselling schedules of
NEET/AIIMS: AlMS Delhi made a presentation  contending  that
synchronization of counselling of NEET and AJIMS is already being done
al present. However, as far as common counselling is concerned, it may
not be possible technically as the wwo are scparate exams and therelore
have separate merit list, Secretary HF&W stated that NIC has developed
the requisite algorithm/software that worked lawlessly during NEET S8
counselling and AIIMS Delhi may call upon NIC for detailed deliberation.
7
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d. It was decided thal Running advertisement with one-year validity may be
adopted to expedite the recruitment of faculty after which [resh running
or normal advertisement may be issued again depending upon faculty
st‘_rength. In the one year Running Advertisement, short advertisemcnt or
web site notices may be issued scveral times as may be required,
depending upon actual progress of recruitment, with clear mention of cut
off dates for submission of application and e].igibﬂi!:}f, each time.

[Action: ATIMS]

e. With regard to Centralised Recruitment body, Additional Secretary
informed that such alternative provision has been made in the amended
AIIMS Regulations which are under process for notification and same
should be adopted by the new AIIMS along with the standalone
recruitment exercises at each Institute level. The CIB approved the
proposal.

[Action: CIB Secretariat/MoH&FW]

6. Item No.CIB-4/6: Amendment of Recruitment Rules for Non-Faculty
Postis:
CIB approved the proposal of formation of the proposed committee censisting of
DD(4), Bhubaneswar, Raipur and Jodhpur under the chairmanship of Deputy
Director (Administration), Delhi. The committee will éubmit the report within a
month. The proposal of amendment of Recruitment Rules would be temporarily
applicable for 5 years.
[Action: CIB Secretariat/MoH&FW]

7. Item No.CIB-4/7:Sanction of HEFA loan for new works (other than DPR
works) in six functional AIIMS:
CIBE approved the proposal and decided that each new AIIMS may propose a

loan up to ks 500 Crore prioritizing their requirements. Proposal submitted by
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A-1101 :3/3;'2019~F'MSSY~[V
Government of India
Ministry of Health and Family Welfare
PMSSSY- v Section

wrAAR

3" Floor, IRCs Building, New Delhi
_ Dated theq ovember, 204g
The DD(A), AlIMS Bhubaneswar

Subject: Amendment of Reeruitment Rules for Non Faculty posts as per 4" iR meeting and
creation of new posts in new AIIMS as per Standard Staffing Pattern as considered gng
recommended in the 2™ meeting of CIB-reg.

Sir, :

| am directed to the above subject and to state that this Ministry vide its letters dated
02.04.2019 and 31.07.2019 (copy enclosed) had sought RRs, duties!rasponsibitities, etc. for
the new posts from AIIMS Delhi which have been considered in 2™ CIB meeting ang not

sanctioned earlier for six AllMS that are needed to be created as per Standard Staffing
Pattern as considered and recommended in the 2™ meeting of CIB,

2. In this regard, AIIMS Delhi has furnished only the recruitment rules only for some of
the posts vide their letter dated 04,09 2019 (copy enclosed), Further, it has been ascertained
from the 4™ meeting of CIB that a committee of DD(A) AlIMS BBSR, AlIMS Raipur and

AlIMS Jodhpur is to be constituted under chairmanship of DD(A) AIIMS Delhi to delve upon
the amendment of RRs of Non-Faculty posts: *°

3. In this connection, the above mentioned correspondences with AlIMS New Delhi are

forwarded herewith with the réquest to form Irevisit the RRs of the remaining posts by the
committee of DD(A)s.

Your faithfully,

Encl. as stated above

(Shambhu Kurnar)
Under Secretary to the Govt, of India
Tel. 011-23736977
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Name of the post

(1 roposed

No. of posts p

As per AlIMS Delhj
SSP .| Report

Method of rec
ruitment as p

er RRs, 2015

as per S
SP

(2)

As pelLev
r AllMjel as
S Dell per
hi rep(7t C
ort [PC (
(3) 14

Method of rec
ruitment (5)

(6)

Method of re|Observations
cruitment as

per AIIMS

elhi
(7)

(8)

ADMINISTRATION

DDA 1

1 13

Deputation onl
Y.

Sirmilar

RRs
not a
vailg
ble

Sr. AD 1

100% by prom
otion failing wh
ich by Deputati
on.

Transfer on de
putation (short
term contract)/
Promeotion

100% by pro
motion failing
which by De

putation.

AD 3

100% by prom
otion failing wh
ich by Deputati
0.

100% by prom
otion failing wh
ich by Deputati
on. ]

100% by pro
motion failing
which by De

putation.

AAQ 5]

50% by promot

lon failing whicttion failing whi
h by Deputatioch by Deputati
n and 50% DR|on and 50% D

50% by prcmol

R

60% promoti
on and 40%

DR.

r. AO/Office Assi
stant (N.S.)
(2 posts of Office
Superintendent m
erged with Assista
nt (N.S.)

35

60 |6

50% DR.

on.

(iii) 25 % LDC
E.

75% DR

(i) 25% Promo|(ii) 25 % prom
tion failing whilotion failing wh
ch by deputatiich b deputatiojon.
(i) 40% LDC
E.

n/absorption.

Office superint
endent: 100%
promotion failj
ng which by de
putation.

Office Superi
ntendent- (i)
50% promoti

Assistant- 10
0% promotio

2

upc 60

100% promotio
n

50% promotio
n failing which
by deputation
50% DR.

75% promoti

on

25% LDCE.

LDC 155

39 2

80% DR, 10%
LDCE, 10% pr
omotion

85% DR, 10%
from Group C
based on edug

experience, 5
% on seniority

up C.

85% DR, 10
% from Grou

p C based on
ation qual. And| education qu
al. And exper
jence, 5 % o
basis from Groln seniority ba
sis from Grou

pC.

As can be see
n from compari
son between ¢
olumn (2) and
(3), no. of post
s for UDC are |
ess than its im
mediate senior
post (Office Al
ssistant (N.S))
. This would le
ave major am

unt of posts va
cant at the ley
el of Office A

sistant.

At the same ti
me, limited no.
of LDCs will g
et opportunity {
o get promote
d as the posts:
of UDC (8 in n
0.) are very les
s than the post
sof LDC (39 in
no.) and UDC
s are 1o be fillg|
d up on 100%
promotional ba
sis.

It can also be
seen from the
Report that po
sts of Senior A
.0. (Level 10t
is to be filled u
P on promotion
basis with 5 y
ears of regular]
service as AQ
( Level 10")
which eventual
ly is filled up g
n promotional
basis as well w|

ith 3 years of 1
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- |the SAO to be

egular service
as AAO (Level
7M. This will |
ead to Promoti
on of AAO hire)
d on DR basis
to be promote)
d till the level o
f SAD with 8 y
ears of regular
service puttin
g the promotio)
nal AAO at the
disadvantage.

Also, there is n
o post beyond

filled on promo
tional bagis as
the post of DD
A is to be filled
up on Deputat
ion basis only.
This will put st
aanation to pro
spects of furth
er growth of Al
IMS employee
s,

PUBLIC RELATIO

NS

PRO 1 1 11 [100% Deputati|100% DR 100% Deput|There is no proj
on/absorption ation. vision for prom
Jr. reception officel- 2 6 [100% DR DR/Deputation|100% DR [otion from JRO
r (absorption) to PRO.
LEGAL CELL
Law Officer 1 1 10 [100% by prom|100% DR 100% DR [Legal Assistant
otion failing wh , with age limit
ich by Deputati 21 to 35 years,
on. to be eligible f
Legal Assistant |- 1 7 [100% DR 100% DR - or Promotion Wl
ith only 3 years|
of service and
no promotional
prospects furt]
her.
SECRETARIAL
PPS 2 2 11 |100% by prom|100% by prom|100% Promo|While the expe
otion failing whiotion failing whition rience required
ich by Deputatifich by Deputati to be promote
on. on. d is adequately
PS 10 10 |7 |50% by promot}50% by promo|50% Promoti| provided at ea
jon failing whicltion failing whijon, 50% LDC|ch level across
h by Deputatiolch by DeputatiE. the whole cadn
n and 50% LDlon and 50% D e, but, the pro
CE. R. motion from P
PA 13 13 |6 |50% by promot}50% by promol50% LDCE, [S to PPS is frg




Vi

h by Deputatiolch by Deputati
n and 50% DR.jon and 50% D
R

ion failing whicltion failing whil50% promotilm the levei 7 to

on. Level 11 direct
ly.

Stenographer

34

35

100% DR failin
g deputation

100% DR

33.33% LDC
E, 66.66% D
R

STORES AND PROCUREMENT

Senior Procuremell 1 11 [100% by prom|100% by prom The posts of St
nt-cum-Stores offi otion failing whiation failing wh ore Keeper-cu
cer ich by Deputatilich by Deputati m-clerk(SKCC)
on. on. are more than
Stores Officer 6 2 10 [100% by prom|100% by prom|100% by pro|Office/Store At
otion failing whiotion failing whjmotion failingjendants.
ich by Deputatiich by Deputatil which by De|The posts of Sij
on. on. putation, ore keeper are
Assistant Stores O[B 6 7 |50% by promot{75% by promao|33% DR also very less t
flicer ion failing whicftion failing whil6% Promotifhan SKCC as
h by Deputatiolch by Deputatijon 50 % of the po
n and 50% DR.Jon and 25% D sts of Storekee
R. per to be filled
StoreKeeper  [16 |27 |6 [50% DR, 50% [75% DR. 25 %[DR o
LDCE *  |from lower gra This wo?.lld i
de bassg ofl & " remaining gK
ducation qual. CC personnel
,:nd SERRLIENN at disadvantag
Store Keeper-cumj- 85 |2 |B5% DR, 15 %|DR or Deputatif- F
-clerk LDCE on There is also di
Office/ Store Atten|- 40 (1 |100 % DR DR or Deputati rect promotion
dants on [from Assistant
Store keeper (|
Level 7) to Stor
|e Officer (Level
10) with only 3
years of servig
e required and
[further to Seniog
r Procurement
cum-Stores offi
cer (Level 10)
[with 5 years of
service require
d, totaling 8 yel
ars, putting As
st. Store Keep
ers appointed
on promotional
basis at disad
vantage agains
t those selecte
d as DR.
ACADEMIC ADMINISTRATION
Registrar 1 1 12 |100% Deputatij100% Deputati|100% DR.
on on/Absorption
failing which b
y DRE. ;
Assistant ControlIf1 1 11 [100% Deputati{i00% Deputatiji100% Depu




ler of Examinations] | lon lon ation |
OFFICIAL LANGUAGE
Sr. Hindi officer | 1 7 |100% by prom|100% DR failinj- There is no po
otion failing whig which by De sts above the p
ich by Deputatiputation basis. ost at Level 7 g
on. s opposed to th
Ur. Hindi Translatalt 3 |6 [100% DR 100% DR [100% DR. gtslgﬂpﬂsed in
r .
FINANCE AND ACCOUNTS
FA 1 1 13 [100% DeputatifTransfer on Del100% promotjTo reach to the
on putation ion failing whi| post of Accouy
ch by deputatints Officer, thre
ion. e years of expg
F&CAOQ 1 (CAQ)|1 11 |100% promoticlPromation faili[100% promotjrience is requjr
n failing which [ng which by delion failing whijed for promotio
by deputation. |putation. ch by deputatin from AAD (U
ion. evel 7) and furt
Accounts Officer |5 ] 10 |60% promotion|0% promotiol100% promot{ner 5.3’33’5 of
failing which bjn failing which [ion failing whilgxPerience to g
v deputation. |by deputation. |ch by deputat]ﬁ‘t promoted to
(ii) 40% DR |(ii) 40% DR lion. the level of AA
Assistant Accountld 3 [T [100% promotig|100% promoti[50% DR |5 "o the JA
s Officer (Chief Ca n failing which fon failing whici50% by prom| ‘;rgr;"% A cﬁ
shier merged) by deputation. 2 by deputatio|otion 5 Ars. Officar.
Ur. Accounts Offigs 5] 6 |[50% DR, 50% [75% DR, 25% |100% Promo
; : ) J : Posts of Accou
er . by LDCE. LDCE - tion. nts Officer (5 in
Cashier - 13 |4 [100% DR 100% DR failin

g which by dep
utation.

no.) is more th
an that of AAQ
(3inno.)

However, there
is no provision
of DR at the |e
vel of AAO whil
& the same has
been provided
at the Account]
s officer level.

To reach the le
vel of F&CAO t
hrough promoti
on, only 5 year
s of experience|
at the level of
Accounts Offic
er has been so
ught and there
is no provision
of promotion b
eyond the post
of F&CAQ as {
he post of FA |
s to be filed on
the deputation
basis only. Thi

s will adversely
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affect the grow
th prospects of
Ace. Officer Din
|ect recruits.

NURSING COLLEGE

(incl. Maternity an

d Child Welfare Off

ts reserved for
fermale and ma

Professor cum prif1 1 13 [100% DR There is no prof
necipal |motional prosp
Reader/ Associatel4 4 12 |100% DR ect for any of t
professor he lower post a
Lecturer in Nursin[15 7 i1 [100% DR s opposed to M
@_ edical Faculty
Tutor/Clinical Instr{15 33 [10 [100% DR posts.
uctor
AYUSH .
Sr. Medical Officer{ 1 11 [100% promoticl100% DR NA
(AYUSH) n failing which
by deputation. -
Medical Officer (Al5 5 10 |100% DR 100% DR NA
YUSH) .
Yoga Instructor |2 1 7 |100% DR . [100% DR NA
NURSING :
Chief Nursing Offi[1 1 12 [100% pmmutioll‘—’romution faili100% promot{The posts of N
cer n failing which |ng which by Djion failing whilursing officers
by deputation{eputation ch by deputatjhave been sho
cum-absorptig ian. less in com
n. parison to that
Nursing Superinte[3 3 11 [100% promotio100% promoti{100% promot|proposed in SS
ndent n failing which [on failing whicfion. \
by deputation. |h by deputatio
n failing both b he posts of A
y DR NS and DNS g
Deputy Nursing S{16 © |16 [10 [100% promotic|100% promoti|100% promoflre at same leve
uperintendent (DN n failing which [on failing whiclion. l.
S) by deputation. | by deputatio
n.
Assistant Nursing [113 113 [10 |75% promotion|[75% promotiol100% promof]
Superintendent (A failing which bin failing which [ion.
NS) y deputation  |by deputation
25 % DR (post|25 % DR
s reserved for f
emale and mal
e in the ratio of]
80:20 as per
CIB 4/16)
Sr. Nursing officer [510 511 8 [75% promotion|75% promotiol100% promot
( Incl. public health failing which bin failing which |ion.
Nurse) y deputation  |by deputation
25 % DR (postf25 % DR
s reserved for f
emale and mal
e in the ratio of
80:20 as per
CIB item 4/16)
Nursing Officer  [1826  [1327 |7 [100 % DR (pos|100% DR.  |[100% DR.




AR

nt (ENT) Speech
Therapist /Audiom
etry Technician (E
NT) (Both posts m
erged as Audiologi

ficer) Fa in the ratio o \
80:20 as per
CIB item 4/16)

SECURITY

Deputy Chief Seclt 1 11 [100% promotiofPromotion or [100% promot|

urity officer n failing which |[Deputation or [ion failing whi
by deputation/[DR. ch by deputat
absorption. ion.

Security Officer |1 1 10 [100% promotiolPromotion or [100% promot
n failing which |Deputation or [ion failing whi
by deputation. [OR. ch by deputaf]

ion.

Astt. Security Officls 1 6 |100% DR. Promotion or |[50% DR, 50

er Deputation or |% Promotion

DR.

Security cum Fire |- 1 4 |100% DR. Promotion or [100% Promo

Jamadar (may be DR. tion.

designated as fire

supervisor)

HOSPITAL

Blood Transfusion|1 1 11 [100% DR. 100% DR. 100% DR.

Officer

Medical Physicist |8 1 10 |100% DR. 100% DR, 100% DR.

Child Psychologist|4 1 10 |100% DR. 100% DR. 100% DR.

Clinical Psychologi4 1 10 |[100% DR. 100% DR. 100% DR.

st ‘

Ante natal Medicall- 1 10 [100% DR. 100% DR. -

officer

Psychiatric Social |- 3 6 [100% DR. 100% DR. -

worker

Social Worker - 2 4 |100% DR. 100% DR. -

Medico Social Wo}- 3 7 |100% DR. 100% DR. -

rker

Bio Medical Enginl- 1 7 |100% DR. 100% DR. -

eer

PACS Administrat|- 1 7 |100% DR. 100% DR -

or

Vocational Couns|2 1 7 |100% DR. 100% DR 100% DR

elor -

Radiographic tech|15 (Tedi5 |6 |100% DR. 100% DR. 100% promot

nician Gr-l hnician (| jon.

Radiolg]
ay))

Radioctherapy Tecl12 2 6 [100% DR. 100% DR. 100% DR.

hinician Gr-ll

Physiotherapist (m|16 6 6 |100% DR. 100% DR. 100% promot

erged with posts o ion.

f multi rehabilitatio

n worker (Physioth

erapist))

Occupational ther|2 2 6 |100% DR. 100% DR. 100% promot

apist ion.

Technical Assistal2 2 5 |100% DR. 100% DR.

By promotion




st/Speech Therapi
st)

4E

processing assist
ant)

I Techniclan Prosth(6 1 6 |100% DR. 100% DR. 50% promoti
etics & Orthotics ( on, 50% DR.
Technical Officer)
TB and Chest disel- 2 6 |100% DR. 100% DR. -
ases Health Assist
ant :
Electrocardiograp}- 1 6 |100% DR. 100% DR. -
h Technical Assist
lant
Health Educator (- 1 6 [100% DR. 100% DR. 100% DR.(S
Social Psychologi ocial Psychol
=t) ogist)
100% promot]
ion (Health E
ducatar)
Technical officer (|1 2 6 |[100% DR. 100% DR. Promotion/tra
Dental Hygiene) nsfer on dep
utation .
(Separated from {
he post of technic
al officer dental Te
chnician)
Technical officer (|1 2 6] 100% DR, 100% DR. Promotion/tra
Dental Mechanics) nsfer on dep)
utation .
(Separated from fj
he post of technic
al officer dental Te
chniclan)
Technical officer 4 & |[100% DR. 100% DR. -
Ophthalmology (R ;
efractionist)
Dissection Hall At 8 2 |100% DR. 100% DR. -
endant
Medical Superinte[1 1 14 |Deputation (ingDeputation (inj-
ndent luding short tercluding short t
m contract) lerm contract)
Dy. MS - B 11 |100% DR. 100% DR -
Hospital Attendant] 108 |1 |100% DR 100% DR 100% DR
Gr-lll Nursing Ord
erly
IT
Senior Analyst (Sy{1 1 12 [Direct RecruiPromotion failif100% promot|No promotional
stem Analyst) " |ment ng which by defion failing whil avenues beyo
putation failing|ch by direct nnd the post of
which by Direlecruitment [Senior Progra
ct recruitment mmer despite
Senior programme|2 1 11 |Promotion falliDirect recruitm|Promotion  |having similar
r (Analyst) ng which by delent or promoti educational Qu
putation on or deputatio alifications desi
I red at Seniar A
Programmer (datal6 2 |7 [100% DR : DR nalyst and Pro

grammer. Also,
at the post of
programmer, 2
years of experi
ence has been




|sought and at t
e level of Seni
or Pragrammer
, 7 years of exp|
erience has be
en sought to g
et considered f
or promotion, t
otaling 9 years
of éxperience.

While at the po
st of Senior An
alyst, 10 years
of experience h
as been sought
for direct recru
itment.
Thus, the Seni
or Programmer
is falling short
of experience o
fonly 1yearto
reach the leval

of Senior Analy
st.
LAUNDRY
Assistant Laundry |- 1 100% DR Direct recruitm|100% promot{No post of Lau
supervisor ent failing whiclion ndry Manager

h by deputatio
n

at Level 6 has
been included i

Tailor Grade-lll to |- 14 - - - n the AlIMS De
be merged with ho lhi Report as o
spital attendant or pposed to _that
derly. proposed in th
e SSP.
SANITATION :
Senior Sanitation (1 1 100% promotic{100% promoti|100% promotiPay Scale of al
officer n failing which [on failing whiclion failing whi|l the posts has
by deputation |h by deputatiolch by deputatibeen reduced
n ion by one level.
Sanitation officer |2 3 75% promotion|[100% promoti{100% promot
failing which blon failing whiclion failing whi
y deputation gh by deputatiofch by deputat
nd 25 % direct |n lon
recruitment
Sanitary Inspector(18 18 100% Direct refDirect recruitm|100% Direct
Grade-ll cruitment ent failing whicjrecruitment
h by deputatio
n
TECHNICAL

Technical Officer (|
sor) (MLT)

al Officeld fro
r (Technim 12
ical Supjposts

" |ervisor))[of Te

hnical
Offi

41 ( as |5 (sep|7
Technical SuperviTechnigarate

recruitment

25% promotion|80% Direct reci100% promot|Ratio of No. of
failing which bfruitment failingjion
y deputation a| which by depu
nd 75 % direct |tation

20% promotio
n failing which
hy deputation

posts for Lab T
echnician to La|
b Attendant Gr.
Il is 1:41 whic
h appears to b
e quite skewed
considering thi
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&

ant/ T|

er (Te e post of Lab T]
chnig echnician to be
al Su filled on 100%
pervis| promotional Ba
or) sis.
Technical Officer (|7 (As Tels (sepl7  [25% promotion|80% Direct req100% promot]
Technical Supervichnical |arate failing which bjruitment failingfion At the same ti
sor) (OT) Officer ({d fro y deputation a] which by depu me, Technical
OT)) m 12 nd 75 % direct [tation Assistant/Tech
posts recruitment nician (MLT) a
of Tec| 20% promotio nd Technical Al
hnical n failing which ssistant/Techni
Offic] by deputation cian (OT) havel
er (Te mentioned to
chnig have 41 posts
al Su each while the
pervis! posts of Techn
or) ical Officer (Te
Technical Assista|162 (as|41 (S|6  [100% DR 80% Direct rec/100% promot|chnical Supervi
nt/Technician (ML|Technidepara ruitment failingfion sor) (MLT) and
) al Assistited fr which by depu Technical Offi
ant/Techjom th tation cer (Technical
nician) |e 82 g Supervisor) (O
anctio 20% promotio T) have 6 post
ned p n failing which s each only an
osts o by deputation d to be filled up
f Tech at 75% strengt
nical h through DR a
Assist [s opposed to p
ant/ T| romotion L.e. (2
achni 5%) only which
cian). will put the pro
The g motional candi
xistin dates at a disg
g TA/ dvantage.
Techn
ician 1
ecruit
ledint
he do
main
of ML
T may,
be ad
ljusted
again
st this
post)
Technical Assistal90 ( As[41 (S|6  [100% DR 80% Direct rec{100% promot
nt/Technician (OT)|Technicilepara ruitment failingfion
an (OT))[ted fr which by depu
om th tation
e 82s
anctio 20% promotio
ned p n failing which
osts o by deputation
f Tech
nical
Assist




echni
cian).
The &
xistin
g TA/
Techn
ician 1
ecruit
ed in t
he do
main
of ML
T may
be ad
usted
again
st this
post
Lab Technician |- 1 5  |100% promotioj100% DR 75% DR and
n 25 % promot
ion
Lab Attendant Gr.-— 41 2 |100% DR 100% Direct rej100% DR
I cruitment failin
g which by dep|
utation
LIBRARY . ‘ ‘
Chief Librarian 1 1 13 |100% PromatilPromotion failiBy DeputatiojNo post of Sr.
on failing whigng which depu|n/promotion (|Library Informa
h deputation  |tation composite mijtion Assistant h
ethod) as been propa
Librarian Selection|2 1 11 |100% promotiojpromotion failil100% Promo|sed in the SSP,
Grade(Senior Libr| n falling which |ng which by Dition failing wj.
arian) (To be chan by Deputation |eputation hich deputati] ;
ged to Library and cum absorptio on While no provis
Information officer n ion of promotio
) n from Library
Librarian Grade-| (|3 2 7 |50% promotion|50% promotio|100% Promolattendant Gr. Ii
Documentalist) (T] and 50 % DR |n and 50 % by [tion failing w] to Librarian Gr
o be changed to A deputation failijhich deputatijade-Ill has beg
ssistant Library an ng which by Djon n given, experi
d Information offic R ence of Librari
ler) an Grade-lll on
Librarian Grade-IIl[ 4 |6 [100%DR |DR faiing whic|100% DR _|¥_'as been co
(To be changed 4 h by deputatio nsidered for pr
o Sr. Library infor n/absorption Um':ﬂ""fnl_t_o th‘?
mation Assistant) Ejagr;’ dedllbzalg
Library Attendant |- 3 3 |DR - 33% promoti ;:.umantalist) o
Gr-ll ‘lon, 66% by D|__:
aving no prom
R otional prosped]
ts for Library At
tendants Gr.ll .
lAlso, provision
of absorption h
as been made
at the lavel of L




-9C

ibrarian Selecti
on Grade. Howj
ever, to reach {
he level Chief
Librarian, prom
otional provisiol
n has been giv|.
en oniy to the p
ost of Librarian
Selection Gra
de that too with
10 years of ex
perience.

In case, Librari
|an Selection G
rade is filled up)
on absorption
basis, then the
posts below it
Will have their
promotional pr
ospects affecte
d.

Also, there is
provision of pro
motion from Lj
brarian Grade-|
(Documentalis
it) (Level 7) to L
ibrarian Selecti
on Grade(Seni
or Librarian) (L
avel 11) direct|
y.

DIETICIAN >
Chief Dietician  [1 1 11 [100% promotio[100% promoti100% pmmanducatinnal Qu
n failing which [on failing whicjion alifications for
by Deputation |h by Deputatio Dietician and S
cum absorptiofn enior Dietician
n s same with on
Senior Dietician (A3 3 10 [66% promotion|66% promotiol100% promotlly difference of
ssistant food Man failing which bjn failing which lion experience of 2
ager) (to be chang y deputation, 3lby deputation, years only.
ed ta Sr. Dietician) 3% by DR 33% by DR :
Dietician 4 12 |7 |100% DR DR failing whicl100% promof|Provision of ab

n

h by deputatiolion

sorption has be
en made at the
apex post. Al

o, the age limit
for Dietician ha
s been set at th
& bracket of 21
to 40 years. Pr
omation to Sen
ior Dietician re
quires experien
ce of only 3 ye
ars. In case of




n
ot

absorption, pro
motional prosp
ects of junior le
vel posts may
get affected.

Also, no post o
f Assistant Dief]
ician has been
mentioned in th
& Report as op
posed to that p
roposed in S§

K.

PHARMACY :

Chief Pharmacist [1 1 7 [100% promoticPromotion faili{100% promot|Provision of ab
n failing which |ng which by Diion sorption has be
by Deputation |eputation en given at the
cum absorptio apex post. May
n affect promoti

Sr. Pharmacist/Phl5 14 [ |75% promotion|Promotion faili|100% promot onal prospects

armacist Gr-| failing which bjng which by Dljon failing whilof Lower level
y deputation, 2leputation ch by DR posts.

5% by DR

Pharmacist Grade|20 28 |5 |10% promotion/100% DR failin{100% DR

HlI/Pharma chemis and 80% by Dlg which by dep,

t/ Chemical exami R utation/absorpt

ner ion

Dispensing Attend|- 4 4 |100% DR 100% DR -

ants

MEDICAL SOCIAL SERVICE

Chief medical Socill 1 11 [100% promotiol100% promoti[100% promofProvision of pr

al Service Officer n failing which [on failing whicjion failing whilormotion from #
by Deputation [r by Deputatiolch by Deputajhe post of MSS
cum- absorptialn tion 0O Gr-l (Level 7|
n ) to SMSSO (L

Supervising medid3 1 10 [100% promotioji 00% promoti[100% promatievel 10) direct

al Soclal Service n failing which |on failing whiclion Y.

Officer by Deputation |h by Deputatio

n No. of posts for

MSSO Gr 12 15 |7 [100% DR DR failing whic/100% promot| SMSSO s les

h by deputatiofion S In compariso

n

n to MSSO Gr-
| and to that pr
oposed in the
SSP.

Provision of ab)
sorption has be
en given at the
apex post. May
affect promoti
onal prospects
of Lower level
posts.

Also, to reach {
he apex post th
rough promotio




n, 8 (3+5) year
s of experience
is required for
personnel at th
e lowest rung.
The age limit fo
r DR at the MS
S0 Gr-l is from
21 to 40 years

Also, as oppos|
ed to that prop
osed in the S8
P, no post of M

n

h by deputatio

5SSO Gr.ll has
been mentione
d in the AIIMS
Delhi report.
ENGINEERING
Superintending En|i 1 13 |By deputation [By promotion fBy deputatig
gineer ailing which byjn/promotion (
deputation  |composite m
] ethod)
E.E.(Civil) 2 1 11 |100% promotioBy promotion f100% promo
n failing which [ailing which bylion failing whi
by Deputation |deputation  |ch by Deputa
tion
A.E. (Civil) 4 5 7  |40% promotion|40% promotiol100% promot]
failing which bin failing which fion
y deputation, 6L|;wy deputation,
0% by DR 0% by DR
AE. for vigilance o- 1 7 |100% Deputatiji00% Deputatil-
[ell-(Civil) on' on
Junior Engineer (|6 6 6 |100% DR DR failing whic]100% DR
Civil) h by deputatio
n
E.E.(Electrical) 1 1 11 {100% promotioBy promotion #{100% promot
n failing which Jailing which bylion failing whi
by Deputation |deputation ch by Deputa
tion
AE. (Electrical) |2 2 7 |50% promotion|50% promotio|100% promot
failing which bjn failing which [ion
y deputation, 5by deputation,
0% by DR 50% by DR
unior Engineer (g/4 4 6 |100% DR DR failing whic{100% DR
lectrical) h by deputatio
; n
Hospital Architect |- 1 11 |[By deputation |By Deputation |-
cum absorptio
n failing which
direct recruitm
ent
Sr. Plumber - 4 4  |100% promotio|By promotion fj100% promot
n o~ ailing which bylion
deputation
Plumber - 15 [2 [100% DR DR falling whic25% DR, 75

% promotion




Supervis

Electrician - 6 4 |50% promotion|DR failing whi;l1 00% promot
and 50% DR |k by Deputatiojion failing whi
n. ch by DR.
Lineman(Electricall- 22 |2 [100% DR DR failing whic[25% DR, 75
)/Wireman h by Deputatiol% Promotion
n. based on sen
iority
Senior mechanic (- 2 4 |100% Promotilpromotion failil100% promot
E&M) on ng which by defion failing whi
putation. ch by DR
Mechanic (E&M) |- 4 2 |100% DR DR failing whic25% DR, 75
h by deputatio[% Promotion
n based on sen
fority
Senior Operator (|- 7 4 150% Promotiol100% promoti|100% promot
E&M) n and 50% DR |on failing whicjion
) h by deputatio
n
Operator (E&M)/Li- 12 |2 |100% DR DR failing whicl25% DR, 75
it operator h by deputatio|% Promotion
n based on sen
iority
Executive Enginee(1 1 11 [100% promotioBy promotion f{50% promoti
r (AC &R) n falling which [ailing which bylon failing whi
by deputation | deputation |ch by deputat
ion and 50%
‘|deputation
Assistant Enginee|2 2 7 |50% promotion|50% promotio| promotion fa
r (AC &R) failing which bfn failing which filing which by
y deputation, 5Sby deputation, | deputation
0% by DR 50% by DR
Junior Engineer (Al4 4 6 |[100% DR - |DR failing whil100% DR
C &R) ch by deputati
on
Foreman (AC&R) | 3 5 |100% promotio| promotion failij100% promot
- n ng which by dejlon
putation
Senior Mechanic (- & 4 150% promotion|promotion faili|100% promot
AC& R) ' and 50% DR |ng which by delion failing whi
putation failing|ch by deputat
both by DR lion
Mechanic (AC& R)|- (&3 2 |100% DR DR failing whicj100% DR
h by deputatio
n
TRANSPORT
Transport supervis|- 1 7 |100% DR 50% promotiof-
or n failing which
by deputation,
50% by DR
Driver (ordinary gn- 17 [2  |100% DR 100% DR 100% DR
ade)
[MEDICAL GAS
Manager/Supervis|1 post oﬂz 7 |50% promotion|50% promotiol-
or/Gas Officer Gas Off failing which bin failing which
icer. No y deputation, Sjby deputation,
post of 0% by DR 50% by DR
Manger




54

or mentj
oned.
Gas Steward (Gas|s B 5 [B0% DR, 20% [75% DR, 25 %|100% promot
keeper/Manifold t Prornotion promotion failifion failing whi
echnician (Gas St ng which by delch by deputat
eward)) putation ion
Pump Mechanic/ |- 2. |4 1100%DR 100% DR 100% promo
Gas Mechanic tion
Manifold room Att}- 1 2 [100% DR 100% DR -
endant
MEDICAL RECORD
Chief Medical Red 1 10 |100% Promotil100% failing W100% promot]Provision of ab
ord Officer on failing whidhich by deputalion. sorption has be
h deputation dtion en given at the
um absorption apex post, May)|
Medical record offil10 8 6 |50% promotion|50% promotio|100% promot| affect promoti
cer failing which bjn failing which fion failing whilonal prospects
y deputation, 5by deputation, [ch by DR of Lower level
0% by DR 50% by DR posts,
Junior Medical red12 10 5  |50% promotion|50% promotiol100% Promo
ord Officer and 50% DR |n failing which [tion
by deputation,
50% by DR
Medical Record T|24 38 |4 [|100% DR DR failing whicl100% transfe
echnician h by Deputatiofr failing whi
n/absorption  |h by DR
HOSTEL
Warden (Hostel WB 5(3p6 [50% LDCE an[100% DR fallinf100% promaot]
arden) osts 1 d 50% DR g which by deplion
esery utation
ed for
Jwom
en to
be de
ploye
d in L
adies
Hoste
1)
Junior Warden (H[14 10 (3|12 [100% DR 100% DR failin[100% transfe
ouse keepers) posts g by deputatio|r failing whic]
reserv n hby DR~
ed fon
wom
en to
be de
ploye
dinL
adies
Hoste
)
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All India Institute of Medical Sciences, Raipur (Chhattisgarh)
Tatibandh, GE Road,

Raipur-492 092 (CG)

www.all r.edu.in

No. AIIMS-RPR/DDA/RP/2019/ Raipur, Date: 26.12.2019

To

Shri S. M. Routray,

Deputy Secretary (PMSSY),

Ministry of Health and Family Welfare,
Nirman Bhawan, New Delhi.

Sub: Amendment in the proposal of Rationalization of Posts in new AIIMS
(Posts proposed for 610, 750 and 960 bedded AIIMS Hospital).

Ref: Meeting on 10.12.2019 with DDA, AIIMS New Delhi.
Dear 8ir,

In pursuance to the meeting held on 10.12.2019 with DDA, AIIMS New
Delhi regarding amendment in the ptoposa_l of Ratmnahzatmn of Posts in new

AIIMS and modification in the proposal of the posts for 610 and 750 bedded
AIIMS Hospital.

Please find attached a list of proposed posts for 610, 750 and 960 bedded
AIIMS Hospitals.

The list of proposed posts has been approved by Director AIIMS, Raipur.

Thanking you,
Yours faithfully,

Neeresh Sharma
Deputy Director (Admin.)
AIIMS Raipur

Copy to:

1. Director, AIIMS Raipur

2. PS to JS (PMSSY), MoHFW, New Delhi
B DDA AMS , MEW DEL M
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Proposal of the Committee for Rationalization of Posts at new AlIMS

Posts proposed (Amended)

Total = 5756 : for 960 bedded hospital _____| Total= 5622 Total = 4291 Total = 3838

Name of Post Gr |Pay Scale as per &th CPC 'r;:u ::::;d::t) :Ff:;;?;‘l‘} f;:g‘:‘l‘g‘:)
of post

Administration
Director A |80000 (Fixed)+ NPA Maximum 85000/- 1 1 1 1
Deputy Directar (Administration) A 3?4EID-IETDOD*GP 8700 1 1 1 1
Financial Advisor A |37400-67000+GP 8700 1 1 1 1
Chief Administrativa Officer A |15600-39100+GP 7600 1 1 1 | 1
Senior Administrative Officer A |15600-39100+GP 6600 1 1 1 1
Administrative Officer lA 15600-39100+GP 5400 4 3 3 3
Assistant Administrative Officer B |9300-34800+GP 4600 & & 5} 8
Junlor Administrative Officer B |9300-34B00+GP 4200 58 35 35 35
Senior Administrative Assistant C |5200-20200+GP 2400 a5 60 60 &0
Junior Administrative Assistant C |5200-20200+GP 1800 70 155 120 120
Facuity
Profassor A |37400-67000+AGP 10500+NPA 50 50 42 42
Additional Professor A |37400-67000+AGP 9500+NPA 4 41 42 42
Associate Professor A |37400-67000+AGP S000+NPA 79 78 60 80
Asszistant Profassor A |15600-39100+AGP 8000+NPA e Eals 220 190
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Proposal of the Committee for Rationalization of Posts.af now AlMS

Posts proposed (Amended)

Total = 5756 : for 860 bedded hospital Total = 5522 Total = 4291 Total= 3838

Nameorpost | Gr[pay Scalo as per st GPe o | Nl | b | el
of past

Residency
Senior Residants A |16600-39100+GP 6600+NPA 600 600 450 400
Junior Residants A |15800-39100+GP 5400+NFPA 600 600 450 400
e L N o o
Scientlst Cadre
Scien}ist E A |37400-87000+GP 8700 1 1 1 1
Scientist D A |15600-39100+GP 7800 4 4 4 3
Scientist C A [15600-39100+GP 6600 15 15 12 10
Secretarial - Administration
Principal Private Secretary A |15600-39100+GP 68800 2 2 1 1
Private Secretary B 19300-24800+GP 4600 10 10 7 5
Personal Assistant B (9300-34B00+GP 4200 13 13 10 8
Stenographer C [5200-20200+GP 2400 34 34 26 20
Finance And Accounts
Chief Accounts Officer A [156800-39100+GP 7600 1 1 1 1
Senlor Accounts Officer A |15600-39100+GP 6600 1 1 1 1
;nunts Officer A |15600-39100+GP 5400 5 5 3 3




Proposal of the Gommittee for Rationalization of Posts at new AllMS

Posts proposed (Amended)

Total = 5756 : for 960 hedded hospital Total = 5622 Total = 4291 Total = 3838

Name of Post Gr |Pay Scale as par 6th CPC Ts:’.;“l ?I-?gst;:al;sl] (ﬁ:s?:;; (ﬁ:s?:;;
of past

Assistant Accounts Officer B |9300-34800+GP 4600 2 4 4 4
Junior Accounts Officer B [9300-34800+GP 4200 8 8 5 5
Chief Cashier B |9300-34800+GP 4800 1
Cashier G |5200-20200+GP 2400 13
Academic Section
Assistant Prafessor (Hospital Administration) | A |15600-39100+AGP BﬂnD+NPA. g
Registrar A 1651222;?{22;3%@-!3 Rs,7600 (+NPA for Med 4 1 1 1
Agsistant Contraller Of Examination A 23?-:33;3::;? GHGE BELD (FNPA forad 2 1 1 1
Public Relations
Public Relation Officer A |15600-39100+GP 5400 1 1 1 1
Assistant Public Relation Officer B |9300-34B00+GP 4800 2
Junior Public Relation Officer B |9300-34800+GP 42C|-D 2
Nursing Caollege
Professor Curn Principal A |37400-67000+GP 8700 1 1 1 1
Reader/Assoc. Professor A |15800-30100+GP 7600 4 4 4 4
Lecturer in Nursing A |15600-39100+GP 8600 7 15 10 10
Tutor/Clinical Instructor A |15600-39100+GP 5400 33 15 15 15




Proposal of the Committee for Ratlonallzation of Posts at new AlMS

Posts proposed (Amended)

BS.D bedded hospltal

of Store Keeper)

Total = 5756 : for . Total = 5622 Total = 4291 Total = 3838
otal

Name of Post Gr |Pay Scale as per 6th CPC mh:;_ﬂ ?:gszelf:l) Iﬁ:H?JT:T} :I"_::E:;;

Nursing

Chief Nursing Officer A |15600-38100+GF 7600 1 1 1 1

Nursing Superintendent A |15800-32100+GP 6600 3 3 2 2

Deputy Nursing Superintendent A |156800-39100+GP 5400 16 16 7 5

Asslstant Nursing Superintendent A 115600-39100+GP 5400 113 113 55 40

Senlor Mursing Officer B (9300-34800+GP 4800 510 510 400 300
[Pubic Healtn Nurse B [9300-34800+GP 4800 1

Nursing Officer B |9300-34800+GP 4600 1826 1826 1400 1300

Hostel

Warden (Hostel Wardens) B |9300-34800+GP 4200 14 8 8 i
|Junior Warden (Hause Keepers) C |5200-20200+GP 1900 30 14 14 14

Stores & Procurement

Chief Stares Officer A |16600-39100+GP 7600 1

Senior Stores Officer A [15600-39100+GF 6600 1 1 1 1

Stores Officer A [15600-39100+GP 5400 2 5 4 3

Assistant Stores Officer B |9300-34800+GP 4800 [ | 6 5

Junior Stores Officer (Post renamed in place B |9300-34800+GP 4200 27




Proposal of the Committee for Rationalization of Posts at new AlIMS

Posts proposed (Amended)

Total = 5756 : for 960 bedded hospital Total = 5622 ‘Total= 4291 Total = 3838

Name of Post Gr|Pay Scais s por st PO il s
of post

Junior Stores Officer B |9300-34800+GP 4600 10 8 8
Siore Keeper B |9300-34800+GP 4200 15 12 10
Store Keeper-Cum-Clerk C |5200-20200+GP 1900 a5
Engineering Division
Superintending Engineer A |37400-67000+GP 8700 1 1 1 1
Executlve Engineer (Clvil) A 15600-391DQ+GP 8600 1 2 1 1
Executlve Engineer (Electrical) A |15600-39100+GP G600 1 1 1 1
Executive Engineer(A/C &R) A |15600-39100+GP 6600 1 1 a 0
Assistant Engineer(A/C&R) B |9300-34B00+GP 4600 2 2 1 1
Junior Engineer(A/C&R) 9300-34B00+GP 4200 4 4 3 2
Assistant Engineer(Civil) B [9300-34800+GP 4600 5 4 3 3
Junior Enginear{Givil) B [9300-34B00+GP 4200 -] & [ &
Assistant Engineer (Electrical) B [9300-34B00+GP 45&0 2 2 1 1
Junior Enginear(Electrical) B |8300-34B00+GP 4200 4 4 4 4
Asst Engineer For Vigilance Cell (Clvil) B [9300-34800+GP 4600 1
Executive Engineer (Blo Medical) A |15600-39100+GP 5400 1
Assistant Engineer (Bio Medical) B |9300-34800+GP 4600 4
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Proposal of the Committee for Rationalization of Posts at new AlIMS

Posts proposed (Amendad)

(ObstL&Gyn.)

Total = 5756 : for 960 bedded hospital Total = 5622 Total = 4291 Total = 3838
Total
960 beds 750 beds G510 beds
Name of Post Gr |Pay Scale as per 6th CPC No. (Hospital) (Hospital) (Hospital)
Df post
Junior Engineer (Bio Medical) B |9300-34800+GP 4200 8
Library
Chief Librarlan A |137400-67000+GP 8700 1 1 1 1
Senior Library and Information Officar A [15600-39100+GP 8600 1 1 1 1
Library and Information Officer A |15600-38100+GP 5400 2 2 2 2
Assistant Library And
Inforration Officer B |9300-34B00+GP 4600 3 3 3 3
Library and Information Assistant B |9300-34B00+GPF 4200 8 8 8 6
" |Lagal Cell

Law Officer A |15800-39100+GP 5400 1 1 1 1
Legal Assistant B |9300-34B00+GP 4600 A
AYUSH in case AYUSH Is | in case AYUSH s

: envisaged envisaged
Professar (Kaya Chikilsa) (Internal Medicine) | A |37400-87000+AGP+10500+NPA 1 1 1 1
Additional Professor (Dravyagun) (Material
Medicine & Pharmacology) A [37400-67000+AGP+3500+NPA 1 1 1 1
:‘nf;“"g::g Professor (Kaya Chikitsa) (Intemal | , |10 67000+AGP+90004NPA 1 1 1 1
Assaciale Professor (PrasutiTantra-StriRoga) | |5, 400-67000+AGP+8000+NPA 1 1
(Obst.&Gyn.)
Assistant Professor (Kaya Chikitsa) (Intemal | 1ce0s 20100+AGP 8000+NPA 1 1 i 1
Medicing)
Assistant Professor (PrasutiTantra-StriRoga) A |15800-39100+AGP 8000+NPA 1 1




Proposal of the Committee for Rationallzation of Posts at new AlIMS

Posts proposed (Amended)

Total = 5756 : for 960 bedded hospital Total = 5522 Total = 4251 Total = 3838
_ |Name of Post Gr |Pay Scale as per 6th CPC o::ﬂ:::;t (g:gs':::!l::l) (‘:::32737] 3_::;72?1
Senior Medical Officer (Ayurveda) A ;ias?:gm?mgp SOV Bor Medical 1 1 1 1
Medical Officar A ;il:l::—éﬁl‘l’l;lﬂ+GP 5400+NPA (for Medical 5 5 5 5
Yoga Instructor B |9300-34800+GP 4800 2 2 1 1
Hindi Section
Rajbhasha Adhikari A |15800-39100+GP 5400 1
Hindi Officer B |9300-34800+GP 4600 1 1 1 1
Senlor Hindi Translator B (9300-34800+GP 4200 3 3 2 i
Junior Hindi Translator C |5200-20200+GP 2400 1 1 1 1
Medlcal Social Service (Welfare)
Chief Medical Socigl Service Officer A |15600-38100+GP 6600 1 1 1 1
Supervising Medical Social Service Officer A |15800-20100+GF 5400 1 3 2 1
Medical Social Service Officer Grade | B |9300-34800+GF 4600 15 12 10 8
Medical Social Service Officar Grade |1 B |9300-34800+GP 4200 25 20 15 12
Pharmacy
Chiaf Pharmacist B [9300-34800+GP 4600 1 1 1 1
Pharmacist Gr. | B |9300-34800+GP 4200 168 b 4 4
Pharmacist Gr. |l C |5200-20200+GP 2800 27 20 15 15




Cad

Froposal of the Committee for Rationalizatlon of Posts at new AlIMS

Posts proposed (Amended)

Total = 5756 : for 960 bedded hospital Total = 5622 Total = 42591 Total = 3838

Namae of Post Gr [Pay Scale as per 6th GPG T;; ; ?::SZE;;E;) {Lﬁ:;;':;; (ﬁ:sl;‘l’;fj
of post

Infarmation Technology
Senior Analyst (IT) A-[15600-39100+GP 7600 1 1 1 1
Senior Programmer A |15600-39100+GP 6600 2 2 2 2
Programmer B |9300-34B00+GP 4600 8 ;] 4 3
Medical Physics
Senior Medical Physicist A |15600-38100+GP 6600 2 1 1 1
Medical Physicist A [156800-39100+GP 5400 8 8 8 8
Perfusion
Chief Perfusionist A 15&06-391 00+GP 6600 1 1 1 1
Senior Perfusionist A |15600-29100+GP 5400 2 2 2 2
Perfusionist B [9300-34800+GP 4800 8 <] 5 4
Physiotherapy
Chief Physiotherapist A |15800-39100+GP 5400 1 1 1 1
Senior Physiotherapist B |9300-34800+GP 4800 £ 4 3 2
Physiotherapist B [9300-34B00+GP 4200 16 16 12 10
Occupational Therapist B |9300-34800+GP 4200 2 2 2 2
Medical Rehabllitation {Physlotherapist) B |9300-34800+GP 4200 4
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Proposal of the Committee for Rationalization of Posts at new AlIMS

Posts proposed (Amended)

Eantal HygienistTechnical Officar

Total = 5756 : for 960 bedded hospital _ Total = 5622 Total = 4291 Total = 3838

ey san s pr s cro HEE R
Medical Record Officer B |9300-34800+GP 4800 12 10 7 8
Junior Medical Record Officer & |9300-34800+GP 4200 10 12 3 8
Medical Record Technician ¢ |5200-20200+GP 2400 24 24 18 15
Statistician
Senior Statistician A |15600-30100+GP 6600 1 1 1 1
Statlstician A |15800-39100+GP 5400 1 1 1 1
Junior Statistician 0300-34800+GP 4600 2 2 2 2
ENT
$2LEFL;:?1°'°9'5‘ & 8peech A |15800-39100+GP 6800 1 1
;EI;; ]p;x:diologisu Speach A |15600-39100+GP 5400 2 2 1 1
Audiologist & Speech Therapist g |a300-34B00+GP 4600 2 2 1 1
Jr. AudiolegistSpeech Therapist g |9300-34800+GP 4200 4 4 3 3
Blood Transfusion
Bload Transfusion Officer A |15600-39100+GP 6600 1 1 1 1
Agst. Blood Transfusion Officer A |15600-391004GP 5400 1 1 1
Dental

B |9300-34800+GP 4200 3 1 1 1




Proposal of the Committee for Rationalization of Posts at new AlMS

Posts proposed (Amended)

Total = 5756 : for 950 bedded hospital Total = 5622 Total = 4291 Total = 3838
Name of Post Gr |Pay Scale as per 6th GPC D:rig l fﬁ:;;gﬁ, (ﬁ:ﬁ';f;f, 3_::5::]3::’:’
Deputy Chief Security Officer A |[15600-39100+GP 6600 1 1 0 0
Security Officer A |15600-38100+GP 5400 1 1 1 1
Assistant Security Officer B |9300-34800+GP 4200 5] -] 5 4
Fire Officer A |15600-38100+GP 5400 1 1 1 1
Assistant Fire Officer B |9300-34B00+GP 4200 4 E 3 3
Flre Techniclan C [5200-20200+GP 2800 10 10 8 7
|Medical Gas &Manifold Room
Manager/ Supervisor Manifold B |9300-34800+GP 4800 1
Gas Officer : B |9300-34800+GP 4600 1 1 1 1
Manifold Technicians (Gas Steward) C |5200-20200+GP 2800 8 8 8 8
CssD
S—upaﬁnlandenl (C85D) A [15600-39100+GP 5400 1 1 1 i
Supervisar (CS38D) B |$300-34800+GP 4800 2 2 2 2
Senior Technician (CS5D) B 19300-34B00+GP 4600 4 4 3 3
Techniclans (CS8D) B |9300-34800+GP 4200 20 20 16 14
Medical Records Section
Chief Medical Record Officar A |15600-39100+GP 5400 1 1 1 1
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Proposal of the Committee for Rationalization of Posts at new AlIMS

Posts proposed (Amended)

Total = 5756 : for 980 bedded hospital Total = 5622 Total= 4281 Total = 3838
Total
2¢0 beds 750 beds 310 bads
Name of Post Pay Scale as per 6th CFC No. (Hospital) {Hospital) (Hospital)
of post i
PMR
Chief Technical Officar
{Prosthatics And Orthotics) 15600-389100+GP 6600 1 1 1 1
Technical Officar
{Prostheties And Orthatics) 15800-39100+GP 5400 1 1 1 1
Vocalional Gounselor 8300-34800+GP 4800 2 2 2 2
Senlor Techniclan
(Prosthetics And Ortholics) 0300-34800+GP 4600 3 3 2 2
Social Psychologist 8300-34800+GP 4200 1
Technician (Prosthetics and Ortholics) 9300-34800+GP 4200 & 5} 4 4
Sanitation
Senlor Sanitation Officer 8300-34800+GP 4800 1 1 1 1
Sanitation Officer 0300-34800+GP 4600 2 2 2 2
Sanitary Inspeclor
Grade | 8300-34800+GP 4200 18 18 14 12
Dietatics
Chief Diglician 15600-39100+GP 6600 1 1 1 1
Senior Dietician 15600-39100+GP 5400 3 3 2 2
Dietician 9300-34800+GP 4600 12 4 3 3
Assistant Dietician 9300-34800+GP 4200 8 B 4

Security cum Fire




Proposal of the Committee for Rationalization of Posts at new AlIMS

Posts proposed (Amended)

Total = 5756 ; for 960 bedded hospltal Total = 5622 Total = 4291 Total = 3838
Name of Past Gr Pay Seale as per 6th CPC T:: I ?:2;‘::‘:;) :::;;?;‘I‘] {?;':5‘;7‘:?]
of post
Dental Technician Hyglene C |5200-20200+GP 2800 2 2 2
Dental Mechanic / Technleal Officar B |8300-34800+GP 4200 3 1 1 1
Dental Techniclan (Mechanic) C |5200-20200+GP 2800 2 2 2
FMT
Mortuary Attendant C |5200-20200+GP 1800 4 4 4 4
Laundry
Laundry Manager B (9300-34800+GP 4200 1 1 1 ;|
Laundry Supervisor G |5200-20200+GP 2400 4 ] 2 2
Nephrology
Transplant Coordinator B |9300-34800+GP 4600 1 1 1 1
Nuclear Medicine
Muclear Medicine Technologist C |9300-24800+GP 4600 2 2 2 2
0BG
Clinical Embryologlst A |15800-39100+GP 880D 1 1 0 ]
Embryalogist B (9300-34800+GP 4200 1 1 0 0
Operatlon Theatre/Anesthesia
Sr. Technical Officer (OT) A [15800-39100+GP 6600 2 2 1 1
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Praposal of the Gommittee for Rationalization of Posts at new AllMS

Posts proposed (Amended)

Total = 5756 : for 960 bedded hospital . Total = 5622 Total = 4281 Total = 3838

Name of Post Gr |Pay Scale as per 8th CPC T;: l ?::;E&ﬁ] (7;45:;:;:7) 5::52':;7,
of post

Technical Officar (OT) A |15600-38100+GP 5400 5 7 5 4
Sr. Technician (OT) B |9300-34800+GP 4600 25 26 21 17
Technlcian (OT) B |9300-34800+GP 4200 80 20 70 60
Ophthalmology
Chief Oplometrist A |15600-39100+GP 6600 1
Superintending Oplémaulsl A 15.600-39100+GP 5400 (Chief thon‘ietn’st) 1 1
Senlnr Oplometrist B |9300-34800+GP 4800 2 2 1 1
Optometrist B |9300-348B00+GP 4200 B B 4 4
Psychiatry
Clinical Psychologist A |15600-39100+GP 5400 2 4 2 2
Child Psycholagist A |15600-39100+GP 5400 2 4 2 2
Radlology Technicians
Chief Technical Officar (Radiclogy) A |15600-39100+GP 6600 1 1
{:::gﬁzy?mmr A |15800-39100+GP 5400 2 2 1 1
g?:zgi::ian (Radialogy) B |9300-34800+GP 4600 15 15 11 8
g?:g;iﬁia“ (Rediology) B |9300-34800+GP 4200 35 3 2 22

Radiotherapy / Nuclear Medicina




Proposal of the Committee for Rationallzation of Pasts at new AlIMS

Posts proposed (Amended)

Total = 5756 : for 960 bedded hospital Total = 5622 Total = 4231 Total = 3838

Name of Fost Gr |Pay Sealo as per 6th CPC n:,i: ' ?:2,—.?:;7] Lﬁgsz;t:?} IE:;; ;?;7)
Senior Technical Officar (Radiotherapy) A [15600-39100+GP 8800 1
:Ff:’;lrgu?; r‘:;z‘;er A |15600-39100+GP 5400 1 2 1 1
(T::;‘;'u“j::apw o B [6300-34800+GP 4800 6 6 4 3
Dosimatrist B |9300-34800+GP 4200 2
Technician (Radiotherapy) Grade I1 B [9300-34B00+GP 4200 12 12 9 B
Speciality Technician (Dlalysis, Resplratory, Gath, Lab. Neurology, And Others)

[ EpadaliTeidon A [15800-39100+GP 5400 5 5 5 5
Sr. Spedality Technician Gr. | B (9300-34800+GP 4600 10 10 10 10
Speciality Technician Gr. Il B [2300-34800+GP 4200 26 26 20 20
Hospltal Suppornt ‘
Multi tasking staff (MTS) 5200-20200+GP 1800 100 75 75
Maternity & Child Welfara Officer B |9300-34800+GP 4600 1
Psychialric Social Worker B |9300-34800+GP 4600 a
Electro Cardiograph Technical Assistant B 19300-34800+GP 4200 4
;‘:'gosgﬁr::;'i;)istramr (Technical Officer B |8300-34800+GP 4800 1
Antenatal Medical Officer A |15600-39100+GP 5400+NPA 1
TB &Chest Dizeasas Health Assistant B |9300-34800+GP 4200 2




Proposal of the Gommittee for Rationalization of Posts at new AlIMS

Posts proposed (Amended)

Total = 5756 : for 960 bedded hospital Total = 5622 Total = 4291 Total = 3838
Total M
240 beds 750 beds 610 beds
Name of Post Gr|Pay Scale as per 6th CPC No. (Hospital) (Hospital) (Hospital)
of past
Dissection Hall Attendanis C |5200-20200+GP 1900 8
Haspital Attendant Grade Ill (Nursing Orderly) | C |5200-20200+GP 1800 106
Vaterinary Officer B [15600-39100+GP 5400 1 1 1 1
Radlo Pharmacist B |9300-34800+GP 4200 1
Technical /Technical Assistant (Endoscopic & |9300-34800+GP 4200 3
Surgery)
Laboratory
Senior Technical Officer A |15600-39100+GP 6600 4 3 3
Technical Officer (Laboratory) A |15800-39100+GP 5400 4 12 9 8
Technical Officer (Technical Supervisor) B |9300-34800+GP 4600 12 41 3 25
Technical AssistantTechnician B (9300-34B00+GP 4200 162 182 122 100
Lab Attendants Grade Il C |5200-20200+GP 1900 4
Transport
Transport supervisor B |9300-34800+GFP 4600 1
Driver (Ordinary Grade) C |5200-20200+GP 1900 17
Total| 5756 5622 4284 3838
No of Beds 960 750 610
Broad Specially 500 390 325
Super Specialty 300 215 180
ICU 50 75 50
T&E 50 30 30
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Proposal of the Committee for Ratlonalizatlon of Posts at new AlIMS

Posts proposed (Amendad)

Total = 5756 ; for 960 bedded hospital Total = 5822 Total = 4291 Total = 3838
Total 350 beds 750 bads §16 beds
Name of Post Gr [Pay Scale as per 6th CPC No.
of goat (Hospital) {Hospital) (Hoepital)
AYUSH 30 30 15
PMR 30 10 10
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Ansari Nagar, New Delhi-29

No.F. 5-2/2019-Genl.(CIB-4) _ Dated: it é? m
5 ‘ Y

To
The Joint Scoretans
Ministry aiﬁca’ﬂ h & Family Wcllare,
PMSSY Division, Nirman Bhawan,
New Belhi

Subject:- Report of the Committee as constituted by CIB in its 4t
meeting held on 27.07.2019 for amendment of Recruitment
Rules.

Fddihddik bk kb d kA

Respected Sir,

Kindly refer to this office leiter of even number dated 11.03.2020 on the

subject cited above and to .state that the Central Institute Body in its 4
meeting held on 27,07.2019 decidzd to ‘form a Committee consisting ol DD(A),
Bhubaneswar, le Jodhpul under the chairmanship of Deputy Director
) (A“amlmratt ation), Delhl for recommending the amendment in Recruitment

Rules for Non- F_'}Eulty posts of new AHMS “’thh wode bL Lempnmﬂlv'

applicable for 5 years.,

L=

Accordingly, a Committee was constituted and the committee after due
deliberation, submitted their final recommeéndation after having circulated the
proposal of the DDA’s ‘Committee to all new AIIMS and mr_.orpr)mlmq their
I'e:eclbaclc A copy of the final mwmmmdatmn is anqucc_l_

e

B

) h X
éﬁ) ' %}\PQ/”
)§/< (G.R. Pl mﬁ)’//
e Administrartive Officer

‘41,/5' RS

[ e

15"/5' pants

Encl.: as above.

O(AAA:JM.L ana
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: Qe fules of Non-Facuiry Posts tor Naw 1105, 2010
Recruitment Rules of Non-Faculty Posts for New AIIMS under PMSSY Division,
Ministry of Health & Family Welfare, Government ot India

!

|. Shart Title and commencement; > =

- (.1 These rules may be called the “Recruitment Rules of Non-Faculty Posts for New AIIMS, 2019”.

1.2 These rules will come into force with effect from the date of approval of the Central Institute Bady.
2. The number of posts, classification and scales of pay:

- The number of posts, their classification and level in the Pay Matrix/Grade Pay with Pay
Band attached thereto arc specified in-respective posts as contained in Schedule I annexed to these
Rules. The classification of posts as Group A, B and C will correspond to similar categories in the
= Level in the Pay Matrix /Grade Pay with Pay Band of Central Government. —

3. TInitial Constitution:

3.1 All Group A, B and C Non Faculty Officers/Staff{ Administrative, Technical, Medical Support ete.)
working in AITMS_as on the date of commencement of these rules shall be deemed tc have been
appointed to the posts corresponding te- those which they were holding on regular basis on that date at
the initial constitution. .

3.2 The regular contiruous service of the officers /stafl mentioned in Rule 3.1 above on the posts
corresponding te: those which they were holding on regular basis prior to these ruies shall count for the
purpose of probation period, promotion, confirmation, Gratuity and NPS ete. as applicable under the
rules.

4. TRecruitment norims: =

4.1 The minimum educational qualification and other eligibility criteria for all the posts shall be as

specified in Schedule L Educational qualifications of recognized University/Board/Institution, as the
" case may be, will only be accepted. In case of any doubt regarding educational qualification, equivalent

qualification, relevant cxperiences etc., the decision of Appointing Authority will be final and binding.

4.2 The experience specified in Schedule 1, attached to these rules for all the posts shall be the
experience acquired after obtaining theminimum educational qualifications required for the post unless
otherwise stated.

4.3 The cut-off date to determine maximum age, educational qualification, experiences and other
eligibility criteria for direct recruitment will be the last date of receipt of application.

4.4 Recruitment shall be made by direct recruitment, promotion, deputation, deputation/absorption
basis, as the case may be, as prescribed in Schedule 1. Whenever, the posts-are to be filled up by direct
yecruitment/deputation/deputation / absorption basis, the posts shall be suitably advertised by such
appropriate metheds as the Appointing Authority deems fit. In case of receipt of large number of

[Page | 2]
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applications in respect of those posts for which the element of interview has not been done away with,

then the Director may constitute a Screening Committee or hold Screening test as deemed fit to short- £
list the candidates for the interviews. The Selection Committee will be competent w adopt their own
cvaluation criteria for selection of the candidates. The Selection Conmmitiee will be constituted by the
Competent Authority based on the guidelines issued by the Ministry of Health and Family Wellare,
Government of India or as approved by their respective Governing Body/Institute Bady.

4.5 Vacancies caused by the incumbent being away on deputation or due (o long illness or study leave
or under any other circumstances, for duration of one year or more, can be filled by deputation or short
— term contract, as decided by Competent Authority.

5. Age limit and éxperience for direet reeruitment: a

5.1 The upper age limit for direct recruitment in each category of post shall be as specilied in the
Schedule L. The upper age limit in respect of Scheduled Castes, Scheduied Tribes, Other Backward

- Class, Ex-Servicemen and other special categories of persons ete. shall be relaxable in accordance with
the orders issued by the Government of India from time 1o time.

_ 5.2 Unless otherwise indicated in the recruitment rules, age relaxation of 5 yeurs [or personnel serving
in Central / Statc Government and Autonomous Institulions of Central & State Govts and for regular
employees of AIIMS wha have campleted three years of regular service period will be allowed. In case
of contractual employees sclected through the preseribed open selection process_in any AIIMS, age
relaxation may be provided for a period of maximum 5 years or their tenure of service, whichever is
less. :

6. Seleetion on Direct Recruitment:

6.1 The selccred candidates, from the date of assuming the duties will be on probation initially for a
minimum period of two years in case of direct recruitment or any other period as mentioned in
Schedule-l. Any extension of probation period, il required, will be regulated as_per Department of
Personnel & Training (DoPT), Govt of India guidelines.

7. Method of recruitment on deputation:

Subject to the candidate having minimum qualification and experience as specified in the Schedule

I. candidates from other Cental Government, UT Government /State  Government,

Ministries/Departments, Semi-Govt. organizations, Universities, Research Institutions, Autonomous

Bodies, Public Sector Undertakings, can be taken on deputation basis. The period-ef deputation along

. with other terms and conditions of the deputation will be regulated as per the DoPT instructions as
amended from time to time.

[Page | 3]
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8. Power to relax:

Where the duly-constituted Selection Committee of AIIMS is of the opinion that it is necessary or
expedient to do so, it may for reasons (o be recorded in writing, relax any of the provisions of these
rules with respect to any class or category of post mentioned in Schedule I. This will be subject to
approval of the Instilute Body/Governing Body. ' -

9. Saving:

Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required lo be provided to candidates belonging to the Scheduled €astes, Scheduled Tribes, Other
Bacloward classes, Economically Weaker Section, Ex-scrvicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this
regard.

10. Disqualification:

No person:

(2) Who has entered into or contracted & marriage with a person having a spouse living, or

(b) Who having a spouse living, has entered in or contracted a marriage with any other person, shall be
eligible for appointment to any of the said posts;

Provided that the AITMS may, if satisfied that such a marriage is permissible under the personal law
applicable to such person and the other parly lo the marriage and that there arc other grounds for so
doing, exempt any person from the operation of tis rule. - - -

11. The representation of SC, ST and OBC etc. in the Selection Committee / Department Promotion
Committee, shall be as per orders issued by the DOPT, Govt, of India from timeto time. The posts
Alled earlier will not be affected by these RRs, which are being notified now.

12. The applicable rules of the DoPT, Gol will be foilowed in respect of those provisions which are not
specifically covered under this rules or AIIMS Act, 1956/AIIMS Rules, 2019/Applicable Regulation or
decision taken by the GB/IB as per the power vested with thein as per the provision of the applicable
Acls/Rules. B

13. The equivalent qualification for a post will be as per the applicable instnictions, however the
decision of the Appointing Authority in this regard will be final.

[Page § 4]
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Final Minutes of the Committee as constituted by CIB in its 4th meeting held on
27.07.2019 for amendment of Recruitment Rules |

The CIB in its 4th meeting held on 27.07.2019 under agenda ilem No. CIB -#716-Amendment of
Recruitment Rules for Non-faculty posts - has approved the proposal of formation of the proposed
commitice consisting of DD(A), Bhubaneswar, Raipur and Jodhpur under the chainmanship of Deputy
= Director (Administration), AIIMS, New Delhi and the proposal of amendment of Recruitment Rules

would be temporarily applicable for 5 years.

e Accordingly, the above constituted commitiee met several times and held several discussions. The
Committee has examined the “Recruitment Rules of Non-faculty posts for new AIIMS, 2015” and the
existing applicable Recruitment Rules of the AITMS, New Delhi. The committee has co-opted Shri
Dhirendra Verma, Deputy Secretary of AIIMS, New Delhi as special invitec to help the committee. The
committee has broadly taken the following principles except for some posts to decide the maximum age -
limit, method of Recruitment, educational qualification & experiences and other eligibility eriteria of
different Non-faculty posts as per existing sanctioned posts for iew AHMS:--

|. Some of the new AIIMS have recruited some non-faculty posts whereas many new AIIMS have not

yet filled up many posts. The Recruitment Rules of AIIMS, New Delhi for neti=faculty posts have

evolved through more than 50 years of various exercises involving creation of new posts, creation of
= various cadres, cadre reviews whereas the existing sanctioned posts of new AIIMS are sanctioned for
the first time and patterns are different. As AIIMS, New Delhi is having various cadres involving posts
at different level; their Recruitment rules provides higher posts to be filled through promotion for the
carcer progression of direct recruited staffs taken at the entry level. The axisting sanctioned posts in
new ATIMS are mostly single posts or very few posls are encadred. Therefore, the Recruitment Rules
for new AIIMS are drafted to help these new AIIMS to fill up more number of posts through direct
recruitment as far as possible. Similarly, educational qualification & experiences are also suggested to
enable new AIIMS to pet experienced people who are already exposed to some sorts of work
- experiences in Government organization (o the extent possible.

2. The mode of recruitment through direct recruitment in several posts in place of promotion have

- been suggested taking into consideration the necessity of these new AIIMS lo gel new manpower
immediately through direct recruitment for their operation activities as the filling up of these posts
through promotion mode will take more time.

3. The Regulation No. 32 ol the AIIMS Regulation, 2019 provides that ihe maximum. age of a
candidate at the time of recruitment to the service of the Institute shall normally be thirty years [or non-
e teaching posts or as indicated in the recruitment rules for each post (except for Senior Demonstrator or
Senior Residents), Similarly, the said Regulation has also fixed the maximum age limit for teaching  _
posts as normally fifty years. The MoH&FW, Gol has fixed the maximum age limit for the posts of
Professor & Additional Professor as 55 years as a special case to make available more number of
cligible candidates at these senior level posts for consideration in new AIIMS. The commillee
— deliberated this issue and taken inlo consideration the requirement of experienced people in several
posts for new ATIMS for smooth management of various services. Therefore, the commitlee has

[Page | 51 -
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recommunded higher maximum age limit for these non-faculty post in order to make available more
expenienced staffs Lo be eligible for the selection process.

4. Accordingly, the commiitee has drafled the enclosed Recruitment Rules of Non-ltacully posts for
new ATIMS along with preface to be treated as the part of the Recruitment Rules for smooth operation
ol this Recruitment Rules. The commitiec suggest that any minor corrections/changes if required after
its adoption may be relerred to the said commitiee for any changes if required which may be placed 10
the CIB for their consideration. -

(Neeresh Sharma) (N. R. Bishnoi) (P. K. Ray)
DD(Admin) DD(Admin) DD(Admin)
AIIMS, Raipur AIIMS, Jodhpur ATIMS, Bhubaneswar
Member Member Member
(DhirendraVerma) (Subhasish Panda)
Deputy Secretary DD(Admin)
AIIMS, New Delhi ATIMS, New Delli
Special Invitee Chairman

[Page | B, |
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_ INDEX o
=1 sl . .| Pay Scale/Proposed Pay Seale (Rs) Total No. | Page
No. Nami or e pot Gt as per 6" CPC/7" CPC of Posts \':
Administration
- . e { 37400-67000+GP 8700
I Deputy Director {_mlmmmranmn) A (Level-13 of the Pay Matrix) . 1 16 B
. T — - 13600-39100+GP 6600 =
il Senion Ad[l’ll'ﬂl:\lli’:l_ll_\ﬂ. Officer A (Level-11 of the Pay Matrix) ] 17
" T . o | 15600-39100+GP 5400
3| Administrative Officer A (Level-10 of the Pay Matrix) | I8
= 4 | Assistant Adminisirative Officer B %%Ss;ﬁgg gflfﬂ ;ggOMmrix.) 4 19
.| Junior Administrative Officer /Office R 9300-34500+GP 4200 60 20
- 7| Assistant (NS) (Level - 6 of the Pay Matrix)
6 Upper Division Clerk /Senior c 5200-20200+GP2400 - - g 29
Administrative Assistant (SAA) 5 " | (Level-d of the Pay Matzix) -
7 Lower Division Clerk / Junior c 5200-20200+GP 1900 10 73
z2 Administrative Assistant (Level-2 of the Pay Matrix) ? -
Public Relations
. ; 15600-39100+GP 6600
2 -~ -
— | & | Public Relation Officer A (Level-11 of the Pay Matris) 1 24
9 | Junior Reception Officer B 9&1&3{_’2 i?:& Pl:;iﬂ.\?iaum 2 25
e Legal Cell Gl ‘ . T
: 15600-29100+GP 3300 )
16 | Law Officer E & (Level-10 of the Pay Matrix) 1 26
- i 9300-34800+GP 4600
11 | Legal Assistant B (Level -7 of the Pay Matrix) 1 27
Sccretarial ' :
= T
12 | Principal Private Secretary A (lifsgl?ﬁl 3 P JS T;.f; ?\gutriv) 2 28
. - 9300-34800+GP 4600
— | 13 | Privawe Secretary B. (Level - 7 of the Pay Matrix) 10 29
348 P42
14 | Personal Assistant B ?Lagecﬁfag g;::l]f; ?,;BD,OMMT.X ) 13 30
- I [ 5200-20200+GP 2400 i
13 | Sienographer c (Level-4 of the Pay Matrix) 35 3l
Stores and Procurement
: 1 1-39100+GP =
=1 16 | Senior Procurement cum-Stores Officer | A ([52821 'ﬁ 2? ll‘l?l’at.’f?\flla!ﬁx) ) 1 33
e - 15600-3910G-+GP 5400 ]
_ |7 | Stores Qi A {Level-10 of the Pay Matnx) B 34_'_
s 9300-34800+GP 4600
18 | Assistant Stores Officer B (l.cv(?l“—?goofcljl{.elilgay Matrix) 6 35
- . 9300-34800+GP 4200 \
19, | Store Keeper B (Level - 6 of the Pay Matrix) 27 38
r 5200-20200+GP 1900 -
20 | Store Keeper -Cum-Clerk C E[_ uvcl—c'l.l of thcr Pay Matrix) - 83 37
51 c 5250-20200+GP 1800 30 18

Office/Stores Atlendant (Multi-Tasking)

{Level-1 of the Pay Malrix)

[Fage | 75
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! Total No.

Sl e .| Pay Seale/Proposed Pay Scale (Rs) Page
Nia: Name of the post G as per 6% CPCIT" CPC of Poste No. |
Academic Administration Scction
; 13600-39100+GP 7600
22 | Reglsirar | A | (Level-12 of the Pay Mairix) - L 9
23 | Assistant Controller of Examination A l(ii%?&f?ll [::?‘tlipl’ignglniﬂx) 1 40
Officinl Language Section i
s 9300-34800+GP 4600 :
24 | Senior Hindi Offices B (Level - 7 of the Pay Matrix) 1 41
25 | Junior Hindi Transiator B E)(i.?:(:f-jdfgosf?l:’ci?aof Matix) 3 47
Finance & Accounts Section 2 -
CR L 37400-67000+GP 8700
26 Finaneial Advisor i A (Level-13 of the Pay Matrix) ) 1 43
27 Finance and Chief Account Officer A 15600-39100+GP 6600 ) i
=" | (Senior Accounts Officer) (Level-11 of the Pay Matrix)
- 15600-39100+GP 5400
18 | At Offeet N {Level-10 of the Pay Malrix) 2 i
; 0300-34800+GP 4600 _  _
29 | Assistant Accounfs Officer | B (Level — 7 of the Pay Malrix) 3 46
- n 9300-34300+GP 4200 .
30 | Junior Accounts Officer (Accountant) B (Level - 6 of the Pay Matrix) . ] 47
e 5200-20200+GP 2400
3L | Cushiex C (Level-4 of the Pay Marrix) & 4
SR/TR/Tutor ;
15600-32100+GP 6600
32 | Senior Resident - A | (Level-11 of the Pay Matrix) + NPA 327 50
- for Medical Graduates. Y
13600-39100+GP 5400(Level-10 of
33 | Junior Resident A | the Pay Matrix) + NPA for Medical —p 371 51
Graduates |
Nursing College
i 37400-67000 -+GP 8700
34 | Professor Cum Principal A (Level-13 of the Pay Matrix) ! 53
- - 15600-39100+GP 7600 - -
15 | Reader/Assoc. Professor _| A (Level-12 of the Pay Matrix) 4 54
15600-39100+GP 6600
. or | me 3 5
36 | Lecturer in Nursing A (Level-11 of the Pay Matrix) = 1 5
o 15600-39100+GP 5400 -
37 | Tutor/Clinical instrucior A (l_.c)ve.l:; 0 of the Pay Matrix) 33 56
AYUSH
. B ; 15600-39100+GP 6600 "
38 | Sr. Medical Officer (AYUSH) A (Level-11 of the Pay Matrix) + NPA 1 57
T = 15600-39100+GP 5400 -
39 | Medical Officer (AYUSH) A (Level-10 of the Pay Matrix) + NPA 5 58
5 | 9300-34800+GP 4600 T @
40 | Yoga Instructor (Level - 7 ol the Pay Matrix) i

{Page | ]
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- 81

Tatal No.

Al .| Pay Scale/Proposed Pay Secale (Rs) Page
- | ~o. Name of the post Gr as per 6" CPE/T CPC F Prsts No.
Nursing - . -
A +GP 7600
— | 41 | Chief Nursing Officer A (15233_3'3[3:} tll(;j];’uy Miatrix) ! 60
: 15600-39100+GP 6600
42 | Drming Supspiolendent A | (Level-11 of the Pay Matrix) 2 ol
- . 600-391G0+GP 5400
43 | Deputy Nursing Superintendent A (ILS evel- l% of lth: Pay Matix) 16 63
X ; o -39100+GP 3400
Ser 44 | Assistant Nursing Superintendent A (IE:ES]_J[%]&.{. lhg P;y Matrix) - 113 64
e - 4 b -
45 | Senior Nursing Officer B | e 6 ofthe Py si | 66
; 9300-34800+GP 4600
46 | Nursing Officer R (Level - 7 of the Pay Matnx) 1aaz 58
= Security
=3k
47 | Deputy Chief Security Officer A (153331-3;11219 rh(:};’:j?\gn Kb 1 69
s : ) 15600-39100+GP 5400 ~
W | Seeuripy Officer A | (Level-10 of the Pay Matrix) : i
- 49 | Assistant Security Officer B ii.?:%;q—sgpl}?]f&‘t‘zﬂ?Malrh) 1 71
2 i, 4
0 | Secunby-Cum-Fue Jamatar G g"gge?gzgg 5::];3: ON{I]alri'i) ] %
- Hospital B -....._..___”:j.J
: 15600-39100+GP 6600 o
51 | Blood Transfusion Officer A (Level-11 o['lhc]‘ij;ny Malrix)  NPA 1 73
~ I . . 15600-39100+GP 5400 B
A% | Mehen Physignn ~ (Level-10 of the Pay Matrix) L "
_| 53 | child Psychologist A Eﬁg&i?ﬁﬁg; jj?v?mﬁ«;) ] 75
. : -39100+GP 54 T
34 | Clinical Psvchologist A (15233_31?)12? ﬂfr:ll::y ?v?.aLrix) 1 7%
- g +GP 54
55 | Ante Natal Medical Officer | o et s Vi B 1 7
34800+ ; i
- | 36 | Psychiatric Social Worker B ?Egvocl 183 gf(ti]; ;zgc:wwix) 3 79
. 3200-20200+GP 2400
57 | Sacial Worker C (Level4 of the Pay Mairix) 2 $0 -
' -34800+GP <1600
53| Medico Social Worker B e o i 3 1
. B 9300-34500+GP 4600 -
= 39 | Bio Medical Engincer B (Level =7 of the l’;y Matrix) 1 82
SR 9300-34800+GP 4600 |
00 [[RAES Admiuiptratos A (Level - 7 of the Pay Matrix) : B
" ' -34300+CP 4600 o
61 | Vocational Counsellor B PAv0-3 I 83

(Level - 7 of the Pay Matrix)

[Page | 9
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Recrunimend Hulss of kon-raculiy fostifor New AllmS 2018

82

e T . ; T R
s s : _ ; .| Pay Seale/Proposed Pay Scale (Rs) Total No, | Page
i g, || e afthe POl | G| wsper et cpotcPC of Pustj No. |
] S 9300-33800+GP 4200 (Level - . o
62 | Rediography Technician Grade | R ll:: Pny_‘[imlri(;(j)l 5200 (Level - 6 of | 13 86
B e T - 9300-34800+GP 4200
63 | Radiotherapy Ix.c.hfncmn Grade - (1 B (Level ~ 6 of the Pay Matrix) 2 87
o Physiotherapist/Multi Rehabilitation B §300-34R00+GP 4200 6 98
WA Waorker (Physiotherapist) (Level — 6 of the Pay Matrix)
i 2o 9300-34800+GP-4200 _ 5
3 65 | QOceupational Therapist | B (Level — 6 of the Pay Matrix) 2 g9
Technical Assistant (ENT) Speech 100-3
R i e i 300-34800+GP 4200
66 ?‘LarzEF;:laUAudtnllwntry [ e,chmclmn B (Level - 6 of the Pay Matrix) — 2 90
B 67 Technician Prnslhé-(it:s& Orthotics B 0300-34800+GP 4200 ' | 51
"1 (Technical Officer) (Level - 6 of the Pay Matrix)
. . 0300-34800+GP 4200
68 | TB and Chest Dlh-(..dhl.,h Health Assistant | B (Level - 6 of the Pay Matrix) 2 92
SR . : o 9300-34800+GP 4200
g 69 | Electrocardiograph Technical Assistant B (Level — 6 of the Pay Matrix) 1 93
Gl : 9300-34800+GP 4200 -
- ~ B B
70 | Health Educatar (Social .l sychologist) B (Level - 6 of the Pay Matrix) ] 94 |
- ; - ol 9300-34800+GP 4200 .
71 | Technical Qfficer (Demal Hygiene) B (Level - b of the Pay Matrix) i 05
N = e 9300-34800+-GP 4200 4
_| 72 | Technical Ofﬁcc.:_(])uual Muchanics) B (Level — 6 of the Pay Matrix). i 96
73 Technical Officer Ophthalmology ™ | ' 9300-34800+-GP 4200 4 97
? | (Refractionist) (Level - 6 of the Pay Matrix) :
E ; . | 5200-20200+GP 2800 ]
74 | Modellar {Artist) @ (Level-5 of the Pay Matrix) & 93_
7 o : 5200-20200+GP 1900
| 75 | Dissection Hall Attendant C (Level-2-of the Pay M atrix) i 8 99
: 5200-20200+GP 2400 l
76 | Dark Room Assistant C (Level-4 of the Pay Matrix) - 5 100
e ;i oo ) 37400-67000+GP 10000
77 | Medical Superintendent A (Level-14 of the Pay Matrix) | 101
15600-39100+GP 6600 T
=| 78 | Depuly Medical Superintendent A | (Level-11 of the Pay Matrix) +MNPA a8 G 102
applicable ‘
— Hospital Attendant Grade -111 (Nursing 5200-20200+GP 1800 108 3
79 Orderly) € (Level-1 of the Pay Maltrix) B 4 K
Information Technology ¥ . )
- ) : , 15600-39100+GP 7600 ] i
50 | Senior Analyst (System Analyst) A (Level-12 of the Pay Matrix) — i
i ) 5 | 13600-39100+GP 6600 : e
_ | 81 | Senior Programmer {Analyst) (Level-11 of the Pay Matrix) &
2 o - 5 | 9300-348004GP 4600 . -
B 82 | Programmer {Data Processimg Assistant) (Level - 7 of the Pay Matrix) 2

{ﬁagfé | 10)
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Recruiment Kules uf Non-§ avully Posts iy New ARG, 2019

~
. B2
-

Pay Seale/Proposed Pay Scale (Rs)

b St |

\ : Gr Total No, | Page
! Na. Name af the post i 3 per 6% CPCIT CPC of Posts | No
CS5D -
- — ; -
B ) 156060-39100+GP 6600 =
~| 83 | CSSD Officer A | ol covilo1] 6 the Bay Mutrix) ! 107
. Q2006-38004 (57 i
34 | CSSD Supervisor B [Lg_fel it ;t:g?wmx) ! 108 |
- 2z . g .| 9300-34800+GT 4200 - =) ; ;
i 33 C.SSD Technician B | (Lovel -6 uf the Pay Matrix) ¢ 0 i
Laundry T » o j!
b : 9300-34800+GP 4200 1 ;
86 | Laundry Manager B (Level - 6 of the Pay Marix) I 110
‘ 2 L0 2
| 87 | Asisians Lawndry Superviso ¢ | Puummarm s ||
Sanitation '
. B
—i 88 | Senior Sanitation Officer B ?Efgjﬁs_‘? 2}':?11'; ligenMaLri'ﬂ f 113
89 | Sanitation Officer B. E)(ic;?:';quuc;%l:cdlga?Mmﬁx) —_ 3 114
90 | Sanitation Inspector Gr. 11 C ?Sgsgﬁ?:; Egll:-?f?ji}mrm 13 L
- Technical - - -&_:___
gy | Vechnical Officer (Technical B 9300-34300+GP 4600 § 16
Supervisor) (MLT) (Level - 7 of the Pay Matrix) - o
=l o Technical Officer (Technical B 9300-34800+GF 4600 ¢ t4a
[ Supervisor) (OT) (Level - 7 of the Pay Matrix} - A
]
_| 93 | Technical Assisiant /Technician MLT) | B ?ﬁg‘?ﬂfﬁ?g;ﬁz ;ﬁSOMalrh) 41 g |
S o 9300-34800+GP 4200 SR
94 | Technical Assistant /Technician(OT) B (Level - 6 of the Pay Matrix) 41 19 ]
s - 5200-20200+GP 2800 s
95 | Lab Technician C (Level-S of the Pay Matrix) 1 140 |
‘ 5 . | 5200-20200+GP 1900
_| 96 | Lab Auendant Gr. II L (Level2 of the Fay: Mairix] i 41 121
Library
; B 153600-39100+GP 8700 I
= S| Ghisk e & (Level-13 of the Pay Marrix) : | 2
08 Librarian Seclection Grade (Senior \ 13600-39100+GP 6600 | 123
—| 7" | Librarian), ‘ A1 (Level-11 of the Pay Malrix) - .
O—— e 9300-34800+GP 4600 A
99 | Librarian Grade [ {Documentalist) B (Level - 7 oF the Pay Matrix) | 2 124
s i 9300-34800-+GP 4200 :
100 | Librarian Grade [11 B (Lovel — 6 of the Pay Matrix) 4 125
R SR S — ._.2._; = ' P
101 | Library Auendant Grade 1 c|? W0 F0A00IL 2000 3 126

( Level 3 of the Pay Matrix)

[Pape | 11}
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Recruiiment Rules of Non-Fagulty Posts for Newe Zuiis, 015

- 84

"o | ey T e Pay Scale/Proposed Pay Seale (Rs) _| Total No. | Page |
al a. | Pmeor i pes s per 6" CPCIT™ CPC of Posts | No.
Dictician
P | 3600-32100+GF 6600
=| A3 | Chief Dicticlan A (Level-11 af the Pay Matrix) L i3
103 Senior Dietician (Assistunt Food A 15600-39100+GP 5400 3 18
) Manager) - . ‘(Level-10 of the Pay Matrix) '
= —_ 9300-34800+GP 4600 -
104 | Risucan B | (Lovei -7 ofihe Pay Matrix) 12 129
Pharmacy
- : ; 9300-34300+GP 4600 2
L e B (Level = 7 of the Pay Maltrix) l 1
: . _ .| 9300-34800+GP 4200
—| 06 | Sr. Pharmacist / F_h.n'm:\ust Grade - | B (Level - 6 of the.Pay Matrix) 14 _131
07 Pharmacist Grade [1/Pharma Chemist /- c 5200-20200+GP 2800 23 152
- "7 | Chemical Examiner (Level-3 al the Pay Matrix) ke 2
2 T 5200-20200+GP 2400 —! N
108 | Dispensing Aftendams G (Level-4 of the Pay Matrix) 4 133
~ | Medical Social Services
; : : ; 13600-391004-GF 660G
E‘.'*;' Chief Medical Social Service Officer A (Level-11 of the Pay Matrix) I 134
= 110 Supervising Medical Social Service " 15600-3910G+GP 5400 - . i
Officer - Luve.lrlg_ a_f the l’ayﬂmﬁx} #
. : : . 9300-3480G+GP 4600
_ 1 111 | Medico Social Service Officer Grade [ ._LB (Lovel - 7 of the Pay Matrix) o 15 136
Engineering o ,
2 ; " 15600-39100+ GP 8700
- 112 | Supenntending Engincer A (Level-13 of the Pay Matrix) 1 137
N 15600-39100+GP 6600
113 | Exccutive Engineer (Civil) A (Level-11 of the Pay Matrix) - 1 138
~ : ; . = 9300-34800+GP 4600 <
|14 | Assistant Engineer (Civil) B (Level -7 of the Pay Matrix) 5 139
< | Assistant Engineer for Vigilaunce Cell 3 9300-34800+GIF 4600 = | 140
~| 1k (Civil) |- (Level = 7 ol the Pay Matrix)
i T 3 | 9300-34800+GP 4200 2 i
116 | Junior Engineer (Civil) (Level ~ 6 of the Pay Matix)
i R 15600-39100+GP 6600 ] -
117 | Executive Engineer (Electrical) A (Level-T1 of the Pay Matrix)
. : =T 9300-348004-GP 4600 5 o
—| 118 | Assistant Engineer (Electrical) 3 (Level - 7 of the Pay Matrix) ;
AR " 9300-34800+GP 4200 " »
119 | Junior Bngineer (Electrical) B (Level - 6 of the Pay Matrix)
N : : | 15600-39100+GP 6600 | -
120 | Hospital Architect 1 (Level-11 of the Pay Malrix)
- : o o | 5200-20200+GP 2400 " -
—1 121 | Senior Plumber _ | 7 | (Leveld of the Pay Matrix) -
B . | 5200-20200+GP 1900 4 i
122 | Plumber c (Level-2 of the Pay Malrix) | . B

{lage | 12]
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.85

oot e | Bay Sc:llell‘rupus-czl Pay Seale (Rs) Total No. | Page
| ma, | umeoro post GI'l s per 6" CPC/T CPC of Posts | No,
ey 5200-20200+GP 2400 .
123 | Eleetrician C (Level-4 of the Pay Masrix) 6 148
- . : 20200+GP 1900
124§ Lineman (Electrical Y Wireman - | C :f' Sgci'gzgg 1!1: [Pal;,?(:-gatrix) 22 149
200-202 24
—| 125 | Senior Mechanic (E & M) 6 | ey ;;?V?m - 42 150
. 200-20200+
126 | Mechanic (B &M) G | b b v sy 4 151
= . 5200-20200+GP 2400
127 | Serlor Openutar (E& M) C | (Level-4 of the Pay Matrix) 7 152
128 | Operator (E & M) ILift Operator C ?523;]2_(;23? ;:ISI;:)?%?MHK] = i2 153
129 | Executive Engineer (AC& R) A (1:52333?1&9 :I-xg}l:*?fﬁfi}ulﬁx‘ 1 154
L il
-| 130 Assistanl Engineer (Air Conditioning & B 9300-348004+GP 4500 4 155
| Refrigeration) (Level — 7 of the Pay Mairix) -
131 Junior Engineer {Air Conditioning & B 9300-34800+GP 4200 4 156
—L Refrigeration) (Level =6 of the Pay Matrix) i
135 | Foreman (Air Conditioning & ¢ | 5200-20200+GP 2800, L 89
| | Refrigaration) e (Level-5 of the Pay Matrix) _ :
=l 133 Semor Mechanic (Alr Conditioning & C 5200-20200+GP 2400 6 158
. © | Reftigeralian) (Level-4 of the Pay Mzirix) i 2
134 Mechanic { Air Conditioning & C 5200-20200+GP (900 p 156
= " | Refrigeration) (Level-2 of the Pay Matrix) S
... Transport e
| 133 | Transporl Supervisor 1B ?323.:?4_870 g?::l,-.z ﬁggommﬁﬂ 1 160
136 | Driver (Ordinary Grade) “le ?ﬁg\?ﬁf?{g’?:{g;;}?ﬁmg 17 161
- Medical Gas — =
' 137 | Manager /Supervisor/Gas Officer B ?Cgec?igf g:ﬁi ;!gg[:\'lﬂ i) 2 162
T 5 | Gas Steward (Gas Keeper/Manifold o | 5200-20200+GP 2300 N -
2 Technician (Gas Steward) (l.evel-5 of the Pay ME(LL\') )
" +(3P-24
w| 139 | Pump Mechanic /Gas Mechanic C 5&0;;%2% t](xjepl‘a;olelalﬁ:é) 2 164
5200-20200-+GP =
140 | Manifold Room Attendant C :&?Sml?z (;?. [1::: Pilzfor?lalrixj | 1 1635
= Medical Record
-39100+GP 3400
141 | Chiefl Medical Record Officer A (ISS\?SIP; ()lgfqthfrli:y Matrix) 1 166
- n 9300-34800+GP 4200 '
142 | Medical Record Officer B- (Level - 6 of the Pay Matix). 3 167
= -20200+GP 2800
—| 143 | Junior Medical Record Officer G ?523;% 31(.) (hg Bay Matrix) 10 168
ez e | 5200-20200+GP 2400 i
144 | Medical Record Technician C (chcll—]-'I of the Pay Matrix) 38 169

[Pape | 13]
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-~ 8€

Sl i 0 : Pi:ll).'_SmllEfpl'n[H!SC(l Pay Scale (Rs) Totul No. | Page

No. Name of the post Gr as per 6" CPC/7™ CPC of Posts No.

Ilostel i :
" oy - 9300-34800+GP 4200 _
145 | Warden (Hostel Warden) B (Leve! -6 of the Pay Marrix) 5 170
i : 3200-20200+GP 1900 - :
146 | Junior Warden {House Keepers) C (Levei-2 of the Pay Matrix) 10 In
Total Posts 3783
e

Posts sanctioned to AITVIS

From [ndex {above) | 3783

Director

01

Facully Posls 303 , =

Total | 4089

[Page | 14
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ﬁ‘.":rul]mﬂnl Rules of Non-Faguliy Pasts far Mews All _E‘,M
Adminigtratlon St, No, 01
f__—Name of Post Number | Classlfleation Pay Band and Grade Whether Selaction Age limit for Educational and other
aof Post Pay/Pay Scale Post or Non-selectlan Diroct qualifications roquired for
Post Recruitment direct recruits
B 1 z 3 4 5 3 7
Deputy Dircctor 1 Group 'A Level-13 in the Pay Mot Applicable Not Applicable Not Applicable
(Administration) Matrix . '
(Rs.123100 = 215900/-)
r_wt_\ihnther age and Perlod of | Method of récrultment In case of recrultment by premotion/ Ifa Cireumstances in which
aducational prabatlon, whether by direct deputation/ abserptlon grades fram which Departmental (| Union Public Servicn,
qualifications If any recrultment or by promotion/deputation/ absarption te be Promotlan Commission to he
prescribed for direct promotion ar by made Committee consulted In making
1 recruits will apply in deputation / exists what Is recruitment
the ease of absorption and its
promotees percentage of the composlition
vacancles te be filled
| by various methods -
8 9 10 11 12 13
-“l‘munllcablc- Mot On Deputation basis Deputation: Mot applicable | AlIMS is an autonomous
Applicable Officers under the Central/State / W.T. body established under

[

Governments /  Universities / Statutory/
Autonomous  Bodies or Research and
Development Otganizations !
() holding analogous posts on regular basis
{minimum level-13 of the Pay Matrix),

or|
(ii) Officers at the loval of Deputy Sacretary of
Central Government or equivalent with 5 years
regular service in the lovel-12 of the Pay
Matrix.

AlIMS Amendment Act
2012.Hence consultatlon ;
is not required.

[Page | 16)
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Rcnununt Kules of Non-Faryisy Posts for e AMS, 2019

,  Name of post Number | Classification _;‘ay Band and Grade Pay | Whether T Age limit for direct Educational and other i
! of post ! Seiection post or igcruits qualifications required for |
t ron-selection direct recruits . !
T Ctn ) - i e post _—
] L 2 3 5 B 7 3
Mieniar 112018) | Group ‘N Level “11 in the Pay Non-Selection Not applicable Madt applicable
| Administrativa Matrix (s, 67700 -

Officer 208700)
|
: Whather age | Period of Mathod af Reeruitment In case of Recruitment by Promotion/ If a Departmental | Circumstances
i ;and ; probatian, if . whether by dire - uapumtiun}.nlbsorpthn grades fram which Promotion in which Unien \
i zducational ', any racruitment or by promation/deputation/absorption to be made Committee cxists Public Service
v quullfleations l promation or by what is Its Commission to
. prescribed tor deputation/ absorption compasition be consulted in
! direct recruits | and percentage of the making
1 Will apply in vacancies to be filled by recruitment
| thecaseur various methods
| __promatees i
8 9 10 ' 11 12 eI

Nat applicable e Mot-applicalilel 10058 by  Promotion | Promotion: . 1. Diractor= AllMS 5 an
; ’ failing which by | Administrative Officer with 5 years of regular | Chairman autonomous

deputation. service in the Gradu glwm«m of the Pay Level). body estabussed |

Deputation: -

Officers under the Central/State/U.T. Governments/
Universities/ Statutory/ Autenomuous Bodies or
Research and Cevelopment Organizations (ijholding
analogous stL-. on repular basis, [

OR

(i) With 5 years' repular service In the level-10 of
the pay matrix or equivalent in the relevant field.

2. Deputy Director
{Administration) -
Memaer

3 Nomipee of the
Directar —Member

under  AlRIS
Amendment £
0172
Hence
consultatian is
nat ruquir-n!.

[Page | 17)
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2006147/2020/PMSSY DIVISION Recruitmanl Rules of Mon-Fagulty Posts for Naw AlIMS, 2015

Adminisiration 5r. No. 03
i Name af past Number | Classification | Pay Band and Grade Pay Whether Selection Age limit for diract Educational and other
0 of post post or non- recruits quallflcations required for

scloctlan past direct recrults
S 2 1 4 5 5 7

| Administrative 1(2014) | Group'A’ Level-10 in the Pay Matrix Non-Selectian Not applicable Not applicable
| officer : {Rs. 56100 - 177500) . : .
i Whether ago Pariod of Method of Recruitment In case of Recruitment by If 2 Departmental Circumstanees in
| and edueational | praobation, if whether by dirgct Prarmotion/Deputation/Absorptien Prometion which Union Publle
I qualifications any recruitment or by grades from which promation/ Committee exists | Service Commission

prescribed for promation or by deputation/absorption to be made whatis its to ba consulted in
| direct recrults 'deputation/absorption 3nd i ' compositlan mhbking recruitment
; will apply in the percentage of the vacancies

case of to be filled by various
pramotees methods
g g 10 11 1z 13
Nat applicable As applicable | 100% by Promotion | Pramation: 1. Director= AlIMIS Is an
under rules failing which by deputation. | Assistant Administrative Officer with 3 | Chairman autenomous  body

years of regular service In the Grade (lovel-
7 of the Pay Lavel),

Deputatlan:

Officers under the Central/State/U.T.
Governments/Universities/Statutory/
Autonomous Bedies or Research and
Development Organlzitions

(i) holding amalogous posts on regular
basiz,

OR | o

(i) With 2 years regular service In Level-B
or 3 years regular service In the Level-7 of
the Pay Matriz or equivalent in the
ralovant field.

2, Deputy Director
{Administration) —
Member

3. Neminee of the
Director- Member

established  under
AllMS  Amendment

Act 2012, Hence
consultation is not
required,

[Page | 18]
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- 91

Rectyitmint Rules of Mon-Faculty Posis for Mew AliMs, 2019

dministration
{. Name of post | Number | Classification | Pay Band and | Whather Age [imit for Educational and ather gualifications required
' of post Grade Pay Selection post direct for direct recruits
| or non- recruits
| N [ splection post
! 1 2 3 4 5 3 7
Assistant 4(2014) | Group ‘B ‘Level-7 in the | Man-Selection | Between Degree from a recognized University/ Institution or
Administrative Pay Matrix (Rs. 2135years | equivalent with experience of 3 years In relevant field in
Offieer 44900- Government  Departments/  Institutes/  Autonomous
142400) Bodies.
| Whether age and Periad of Mathod of Reerultment In eaze of Recrultment by If a Departmontal Circumstances in
educational probation, if whether by direct Promotion/Daputation/Absorption Promatian Committee | which Unian Publle
qualifications any recruitmant or by +  grades from-which promotion/ oxists what is its Service
prascribad for promotion or by _ deputation/absorption to be made compaosition Commizslon to be
direct recruits will deputation/absorption ‘ consulted in
apply in the case and percentage of the making recrultment
«of promotees vacaneies to be fliled by
various methods
8 g i 10 11 ' 12 13
Not applicable | As 50 % by Promotion [iling | Promotlon 1.Deputy Director | AllMS Is an
applicable which by Deputation and | Dffice Assistant {NS)/Junior (Admin)- Chairman autonomous  body
under rules 50% by Direcl | Administrative Olfficer with 5 years of i established  under
Recruitment. regular service inthe lovel - 6 of the Pay | 2. Sr. Administrative | AlIMS  Amendment
Matrix. i Oficer- Mambor Act 2012, Hence
H consultation 5 not
Officers under the Cantral/State/U.1. | 3. MNominee of the | required;
Governments/Unlversitios/ Statutory/ | Director -Member
Autonomous Bodies or Research and
I | | Davelopmant Orgailizations | |
{i} Holding analogous posts on repular
basis,
OR
(il) With 5 years regular servica in the
Level G of the Pay Matrix or equivalent in
the relevant field. ) .
[Page | 19]
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ot {
Becruitment Rules of Non-Faculty Pasts for Mayw Allnis, 2010

Name of post Numbarof | Classification | Pay Band and Whather Selection | Age limit for Educational and other qualifleations |
post Grade Pay post or non- direct raquired for direct recruits
| . selection post recrults
v 1 2 3 4 5 3 7
lunlar Administrative | 58 +2 (2 Group '8’ Levol Ginthe | Non-selection Botween 21- | Dogree from a recopnized universily or its
Officer/Office posts of Pay matrix 35 years equivalent
Assistant (NS) {2 posts | Office (Rs. 35400- ! and
of Office Supdt. [s | Supdt.) 112200) 2 years' experience In relevant field In
merged with the post of | (2014) Government Deparlments / Institutos /
Olfice Assistant Autenomous Dadies
 (Ns5) /iA0)
Whether age Period of Method of Recrultment In case of Recruitment by Promotian/ Deputation/ ifa Circumstances
and educational | probation, whether by direct Absorption grades from which Departmental | in which Unlon
qualifications ifany recruitment o by prnmotlun/denutntfan/ahsprpuun to be made i Promaotion Public Service
preseribed for promotion or by Committec | Commilssion to
direct recruits deputation/absarption oxists whatis | be consulted in
will apply in the and pereentage of the its eemposition making
case of vacancies to be filled by recrultment
promotees various methods
B g 10 11 12 13
Mot applicable | A | 50% by  Direct | Promotion: - UDC wath 10 years of régular service in the | 1. Deputy AllMS i3 an
applicable @ Recruitment. level-4 of the Pay Matrix. Director autonomuus
: undar l (i) 25% Ly Promotion Deputation:- Officers under the Central / State /U3 | (Admin)- bady
' rules, Ialling which by | Governments / Universities/ Statutory/ Autonomous Bodies Chairman established
Deputation. or Research and Development Organjzations under AlIMS
i (i) 25% by Limied holding analogaus pests en regular basis, 2.5r. Amendmant
i Departmental Competitive OR - Administrative | Act 2012,
l: Examination with 6 years' regular service in the Level- 5 af the Pay Matrix Officer / | Henee
i ar equivalent in Lthe relevant field. Administrative | consultation js
1 %
l | | ! OR ‘ Officer- [| mot required,
with 10 years' regular service in the Level-4 of the Pay | Member
! Matrix in the relavant field.
LDCE: UDC or equivalent with 5 years of regular service in | 3. Nominee of
; the Level ~ 4 of tha Pay Matrix AND educatien qualifieation | the Director —
L mentioned in the col, 7[Method of Selection: Written Test) | Member

{Page | 20
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2006147/2020/PMSSY DIVISION

Administration Sr. No.

Aegryiyment Rules of Non-Facully Fosts [or New AlIRS, 2010

i’_ Name of post Number af poast Classification | Pay Band Whothar Age limit for direct Edueatianal and other
and Grade | Selection post recrults qualification s required for
Pay or non- diract recruits
selection post
3 2 3 4 5 5 7
OFFICE SUPERINTENDENT | 27 ' Group-B! ep2 Not-applicable | Notapplicaiile Notapplicable
L ubjest——tn RinH300-
MERGED WITH THE POST | vardation 2AE00+GR
OF OFFICE ASSISTANT / depeadept———an He 32004
JUNIOR ADMINISTRATIVE | workload)
OFFICER |
|
Whetherageand Pepiadof Mathod-ol-Resruitment Incasaafrecrultmentby | H-a-Bepartmaontal Gircumstanees-in
educational protiation | whatherby-direct-recruitmens | premotlon/deputationfabsorption | RrometienCemmittee | whichUnion-Public
qualificatiens Hany or-by-promotionorby © pradesfrom-which existzwhatisils #arviea-Commission
prosceibed-for deputationfabsorption-and promotionddeputationfabsorption competition toba-sonsuliadin
diraet-recelitewill percantape-ofthevacanciosto to-bomade makingresrulimont
apply-in-the-case befilled-byvarious-methads
vlpremotees
B 8 c 10 1% 3 i3
Notappliezhle Nat 100%-byRramotion-foling Peomotlen AlRS——i—an
applicable | whichby-Bepuiatiohs YBEwith-t0years-oiregularsernvice | Daputy— Dircato: FUtOREMouE—body
E inthe-grade-pap-af-Rs-2400/~ {Admin)-Chairman esiablished——under
Beputation . AllMS——-Amgrdmept
OlficersunderthaContralfState/thT: | Sre——Admisistrative | Ast—2012  Haneo
Gevernmopts/dniversitles/Statutony | Officer———m— f consultation—is—rat
Autonomous-lodiesorResearchand | Admiinistrative-Olficer | roquirads
Development-Organizations Meombiae
| | | h{-}ldlng-analnﬂous-ﬁuﬁs—srrreguh& | |
basis—or Officer—nominatad—ty
Birestorviembar
with-2hyeacepularsenvice-inthe
pradapay-olRe 24007 Intha
__| relevaniheld: _
[Page | 21]
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2005147/2020’FM53{' DIVISION Recryiyment Rules of Non-Faculty Posts for Now AlIMS, 2019

_Administration 5r. No. 06

Name of post Number of post | Classification Pay Band and Whether Selection | Age limit for direct Edueational and ather
Grade Pay post or non- reeruits gualification s required
. i selection post for dircet recruits
1 2 3 [ 5 3 7
Upper Division 6+2(2014) Group 'C’ Level-4 in the Pay Non-Selection Noet applicable Not applicable
Clerk / Senior Matrix (25500--
+ Administrative -B1100)
E Assistant [SAA)
v posts of Data
Entry Operator Gr. A
are merged)

Whether age and Period of Method of Recruitmont In cose of reeruitment by If a Departmental Circumstances in
‘educational probation, whether by direct promotion/deputation/abserption | Promotion Committed | which Union Public
qualifications ifany recruitment or by grades fram which exlstz what I5 its Service

prascribed for direct pramotion or by promotlon/deputation/absorption composlition Commission to be
recruits will apply In deputation/absorption to be made consulted in
the case of and percentage of the making
promotess vacancies to be filled by recrultment
various methods
i 8 9 10 1 12 13
¥ Not applicabie Mot 100% by promotion. Promation: 1. Deputy Directar | AlIMS is an
applicable LDC/IAn with § years of regular | (Admin)/ Senlor | autonomous  body
service in the Level-2 of the pay | Administrative Officer established  under
' matrix. Ghairman AllMS Amendment
Act 2012, Hence
2.Administrative Officer='| consultation 1s not
Member required.
| | | 3. Mominee pf  the [

Director = Mamber

irope | 22)



2006147/2020/PMSSY DIVISION

15 of Non-Facully Pasts for Hew

n

Administration %r., No, 07
!\ Name of post Number

| Classification | Pay Band and | Whather Selection T Age limit for Educational and other qualifications required for
i of post 1 | Grade Pay post or non- : direet direct recruits
! i selection post | recruits
‘ 1 2 ' 3 1 5 5 6 7
Lowaer Division | 38+1 (1 Post| Group'C | Llevel-Zin the Non - selection | Between 12"™Class or equivalent qualification from & recopnized
Clerk/Junior of Coning Pay  Marrix 10-30 years | Board or University.
Adminlstrative Clerk) (Rs.19900 - ! OR
Assistant {2014) 53200) {a)Matriculation or equivalent qualification from a
[1 Post of recognized board or University with 5 years experience
Coding Clark is in relovant field in povt organization finstitution .
merged  with [b}Typing speed af 35 w.p.m. in English or 30 w.p.m in
the post of Hindi only on computer.
I Lower Division [35 w.pm. and 30 w.p.m. corresponding to 10500
clork.) ¢ ' o .| KDPH/ 8000 KDPH on an averagl of 5 key depressiens |
for each word.)
Whether age-and period of Mathod of Racruitment In ease of Recruitment by Promotion/ If a Circumstances in
aducatianal prabation | whether by direct recruitment Deputation/ Absorption grades fram Departmental which Unjan Public
qualifications or by promatien or by which promotion/ deputation/absorption Promatlon Serviee Commission
preseribed far direct | [(if any) deputation/absorption and ta be made Cammiltee to be consulted in
recruits will apply in percentage of the vacaneies to exists whatisits | making recruitment
! the eaze of promotees be filled by various methods composition
; 8 9 10 i1 12 13
! Yos, to the extent as 2 years £0% by Direct Recruitment, | Promotion: - 3 years of regular service as | 1.5 AlIMS is an
| indicated inCal. 10 10% by LDCE  and 10% by Office Attendantgrade (level-1 of the Pay | Administrative autonamaous body
i promation. P'romation Matrix) who possess minimum educational | Officer established undar
qualification  of class 12" pass of | Chalrman AllIMS  Amendment
equivalent. Act 2012, Hence
LDCE: Group ‘T’ Staff of the concerned 2. Administrative | eonsultation s ool
| AlMS il the Level-1 of the Pay Mhtrix and | Officar-Member | required.

who possess 12 Class pass or equivalent
qualification and have rendered 3 years'
regular service in the grade through a
dupartmaental written Lest & skill testas

regquired for direct recrultment,

3. Nominee of
the Dircctar —
Member

{Pagn | 23]
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Becryiymant Rules of Non Fazulty Posis for New AllMS 2019

_Public Relations 5r. No. DR
| Nameof Paost Number | Classification Pay Band and Grade Whether Selection | Age limit for Direct Educational and other
i of Past Pay/Pay Scale Post ar Non- Reeruitment qualifications required for direct
i | selection Post racruits i
1 2] 3 a 5 6 _‘ 7
Publie Relation 1 (2014) Group ‘A’ Lavel-11 in the Pay Matrix Nat applicable Not applicable Not applicable
Officer [ {67700 - 208700)
Whatherage and | Perlod of | Method of Recruitment (In case of Recrultment by Pramotlon/Deputation/” fa Circumstances
educational probation | whaother by direct recruitment Absorption  grades  from  which promotian/ Departmental inwhich Union
qualifications [if any) or by promotien or by deputation/absorption to be made Promotion Publle Service
" preseribed for deputation [ absorption and Committee exists | Commission to
direct recrults will percentage of the vaeancies to what Is Its be consulted In
apply in the case be filled by various methads Compositlon making
of promotees recruitment.
] ' ] [ 10 11 1 12 ' 13
B Mol applicuble | Not 100% by Deputation / Deputation / absorption: - 1.Director- AllMS  is  an
applicable | absorption. Officers under the Central/State/U.T. Chairman aulonomous
Governments/Universities/ Statutery/ Autonemous : body
| Bodies ar Research and Development Organizations 2. Medical established
" (i) holding analopous posts on regular basis, Superintendent | under AlIMS
' OR ) - Member | amendmant At
: 5 years' regular service in the tevel-10 of the Pay 2012, Hence
J Matrix or equivalent in relevant field. 3.Deputy consultation  is
| OR Director not required,
| 6 years' repular service In the Level-8 of the Pay | (Admin)-
i Matrix or equivalent in relevant fleld, Member :
i OR
7 years' regular service in the Level-7 of the Pay
Matrix ar equivalent [n relevant field.
AND
| | | Possessing Degrel frem a recognized Unitersity with | |
2 years Post-graduate Diploma in Journalism/Public
Relatlons/Mass Communicatian or equivalent from a
recognized  University/Institute  or  Post-Graduate
degree In Jourpalism /Public Relation / Mass
L . Communication or equivalent,

Page | 24)
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2006147/2020/PMSSY DIVISION
Rucruitmuent Rulos of Non-Facuity Posts Tor New ARG, 2019

Public fRelations 5t No. 09

Name of | Numberof | Classification Pay Band Whether Age limit for | Educational and other qualifications required for
i post post *  and Grade Spiection post or | direct recruits direct recruits
' Pay nen-selection
“ s post
! 1 2 3 i 5 3 7
+ Junior 2{2014) Group "B’ Level-6 in the Pay Mat applicable | Betwaen 21-35 | Degren from a recognized University with 2 years
Reception : matrix (Rs. 35300- yaars 4 Post-pracuate  Diploma in  Journalism/Public
Officar 112400) Relations/Mass  Communicalion or  equivalent
1 - | from a recognised University/institute.
! OR
| Post-Graduate degree In Journalism / Public
Il Relator / Mass Communication or equivalent.
i L . ' ! ' * i : i
1 : |
Whethar age and Period of Mothod of Recruitment In case of Recruitment by Ifa Circumstances in which Union Pubilc
educational probation, whether by direct Promotion/ Deputation/ Departmental | Service Commission to be consulted in
qualifieations it any recruitmant or by Absorption grades from Prometian making recruitment
prescribed for promotion or by which promation/ Committes
dirget recruits will deputation/abserption deputation/abserption to | exists what s itz
apply in the case of and percentage of the be made composition
pramatees vacancies ta be filled by '
various methods
8 ] 10 11 ) 12 13
Mot applicable | 2 years 100% by Diroct | Not applicable ‘ot applicable | AUMS s an autonomous  body
Recrultment pstablished under AllMS Amendment
l ’ : ! Act 2012, Hence consultation i3 nat
i required. :
r | | N | | r l
| |

|Paps | 25]
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Recruitmen) Rules of Han:Faculty Posts for Mow AlIMS, 2O 19

Legal Coll $r. Mo. 10
Name of | Numberof | Classification | Pay Band and Grade I Whether Sclection Post Age limit for Direct Edueational and other
Past Post Pay/Pay Scale or Non-selection Post Recruitment gualifications required for direct
L recruits
1 2 _3 4 5 [ 7
| Law Officer 1(201%) Group A’ Level 101n the Pay Non- selaction Not applicable Neot applicable
Matrix ( Rs. 56100 -
177500)
Whether age and Period of Method of Recruitment In case of Recrultment by Pramotion/Deputation/ Ita Cireumstances in
i educatianal prebation whether by direct Absorption grades fram which Departmental which Unien
! qualifications (if any) recruitment or by pramation promotion/deputation/absorption ta be made Promotion Public Serviea
preseribed far direct or by deputation / absorptlon Committes Commlssion to
racrults will apply in and percentage of the exists whatis | be consulted in
1 the case of vacancies to be filled by its making
i promotees various metheds . ' Composition recrultment
| 8 9 10 11 12 13 |
et applicable Nat- 100% by Proamotion failing Promotion:- 1.Director- AlIMS  Is an
: + appiicable | which by deputation 3 years' regular service as Legal Assistant (level-7 of the Chairman dutonomous
! Pay Matrix) 2.Depuly hody established
: Deputation: Director under AliMS
I Dfﬁcm under the Central/State/U.T. Goveraments/ (Admin)- amendment Act
; Universitics;  Statutory/ Autonomous  Bodies or | Membar 012 Hence
Rescarch and DeviTopment Organizations 3.Neminee of | consulistion i
(i} haidinig analogous posts on rogular basis, the Directar | not required.
OR = Member

2 years'regular service in the Level 8 of the Pay Matrix
ar equivalent in relevant field

: OR
3 years' regular service in the Level 7 of the Pay Matrix
or equivalent in relevant field

[anp |

passessing following qualification: -
a) LLB Degree (three years' professional course after
graduatlon or five years course after 10+2 examination)
from a recagnized Unlvarsity /institution
b) Enrolled as Advocates with Bar Council

{Page | 26
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al Call 5r. MNa. 11
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Recryitmont Bules pf Nen-Fagully Posts for New AUMS. 2918

: Name of | Number ! Classification

Pay Band and | Whether Selection

Apa limit for Direct

Educational and other quallfications required for
direct recruits

Post | of Post ! Grade Post or Non-salection Recruitment
! Pay/Pay Scale Post i
1 2 3 4 5 6 7
i Legal 1(2014) | Group '8’ | Level 7 of the Not applicable Between 21- 35 years | LLB Degree (thrae years® professional course after
| Assistant pay  Matrix : graduotion or five years course after 102
{Rs.  44500- examination) from a recognized
‘ 142400) University/Institution
and
3 years of experience as practicing Advocate. The
experience must be after cnrolment as advocate
vith Bar Council.
QR
[ i 1 i '3 years’ experience In o Law Firm/ Qrganisation/
| Institution  as a”  Legal  Advisor/Legal
{ i Consultant/Law Officer/Legal Assistant
i 1
Whether age and Period of | Method of Recruitment | In case  of Recruitment by Ifa Circumstances in which Union
educational prabation, whather by direct Promotion/Deputation/ Departmental | Publie Service Commission ta be
qualifications ifany recruitment or by Absarption grades frem which Promation vonsulted in making recruitment
prescribad for direct promotion or by promotion/deputatian/ Commlttes
recruits will upply in deputatien/absorption | absorption to be made oxists what i3
the case of and percentage of the Its
pramotess vacancles to be filled by Composition
' varleus methods
8 9, 10 A1 . 12 ; 13 :
Mot applicable 2 Years 100% by Direct Mat applicabie Not applicable | AlIMS is an autonemous body
Recruitment established under AllMS
' [ [ Amendment  Act ZDJ.Z.J Hence
; consultation is nat required.

e i o
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Secretarinl: Sr. Mo, 12
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Rogruniment Rules of Hon-Facully Posts lor New AllRAS, 2019

i MamecofPost  Mumber of | Classification | Pay Band and Grade Whether Solection Post or Age limit for Educational and ather
| i Post II Fay/Pay Scale Non-solection Post Direct quallfieations required
i ! ; Recruitment for direct recruits
1
: 1 . 2 3 q 5 ] T
. Brincipal Private| 2 {2014] Group A’ Level-11-n the Pay Matrix ) Non-Selecticn Not applicable Naot applicable
| Secretary - {Rs. 67700 - 20BTOU; ! t
 Whether age and | Period  of | Method of recrultment | In case of recruitment by Promotion/ | Ifa Departmental | Circumstances in which
educational probation, if [ whether by  direct | deputation/ absorption prades from | Prometion Unlon  Public  Serviee
qualifications any I recrultment  or by | which  prometion/  deputation/ | Committee exists | Commission to be
preseribed for promotion  or by | absorption to be made. what  is It | consulted In  making
direct racrults will + | deputation/absarption ' composition recruitmont
apply in the case and percentage of the
of promotees vacancies to be filled by
various methods
a 9 10 11 12 13
mf&;pﬁ:aﬁle VO 100% by Promotion Promotion; 1.Directar- AlIMS 15 an autonomous |
; - apulicable failing which by - Private Secretary with 7 vears of | Chairman ‘body established under
E unoer ruloes. Daputatlon | regular-servicy-in-the grade (level-7-ok-|-2. Deputy Director  |-AIMS  Amendment Act
i i the Pay Matrix). (Admin)-Member ! 2012. Hence consultation is
Deputation; _ Officers under tha | 3,Numinee of the net required.
Contral fState fU.T. Governments/| Director- .
| Universities/ Statutory/ Autonomous | Membaer
i Bodies or Research and Development '
! Organizations
! i (i) halding analogous posts on regulai
C j | basis, | i | |

GR
(il) 5/6/7 yoars' regular service in
the Level-9/ Leveol-8 / Lavel-
7 respectively of the Pay
Matrix ar equivalent In relavant

field

[Page | 28]
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Secretarial: 5r. No. 13

101

eCruilm, n-Fazulty Posts for hew AlRAS, 2019
Rules ol hon-Fazully | or e AllPAS, 2015

Mamaal ! Number | Classification; Pay Band and i Whether Soloction Post | Age limit for Direct Educational and other qualilications required for
Fost of Post Grade Pay/Pay or.Non-selection Recrujtment direet recruits
Scale Post
— -
fi... 1 2__ 3 g 5 ¥ 3 7
Private 10(2014) [Group '8’ | Level 7in the pay Non-Selection Hoi applizable Nat applicable
Secrotary Matrix (R 44200- : :
142400)
Whather age Perlod of Mathad of recrultment In case of racruitment by pramotion/ I a Departmaontal Cireumstancas in
and prabation, whether by direet deputation/absorption grados from which Promotion which Unlan Public
educational IFony recruitment or by pramation/ deputation/abserption to be made. Committea oxists Service Commission
| qualllications promation or by what Is its ta be consulted in
i ! prescribad for deputation/absorption \ , compasition making recruitmont
] direct recruits and parcontage of the
will apply in vacaneies to be filled by
the case of various mathods
promotees
. 8 E] 10 i1 1z 13
Not apnlicavle, As applicable | 50% through Promotion Promation: i.Deputy Biraztor Allris it an
under rules. faillng which by deputation | Personal Assistant with G yoars of regular service In [Admin)- Chairman aulonomous bady
and 50% through Limited | the grade (level-G af the Pay Matrix). 2.5 Admimstrative established under
Dopartmental  Competitive | Depyration: - : Officer -tember AlIMS amendment Acl
Examination. Officars under  the Central/State/U.T. | 2 Momines of tho 2012, Hence
Governments/ Universities/ Statutory/ Direclor -Member | €onsultation  is  mat
l Autonomous Bodles or Research and Dovelopment i roquired.
i Organizations
; (1) Helding analogous posts en regular basls, i
[ | on
| | {if) With 5 yaars regular service in the Level 6 of the
| | | Pay Matelx or auulva!nin in the relevant field. I [ |
CE:
Pursonal Assistant with 4 years of regular service in
the grade, Elgibltity: Exsmination: Pag-l: a
qualifying shorthand 1est In Hindi/English aL 100
w.p.m. Part-2: Wriltan Test (syllabus ta be decided
by the Campetent Autherity), the selectivn will be
L = basnd or meritwho qualified the shart hand test, ___J
[Page | 29]
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Bpcryitment Ruigg of Mon-Faculty Posts lor New Allis, 2019

secretariol: Sr.Ng, 14

" Mame of Number | Classification Pay Band and Grade Whether Selection Age jimit for Educational and other qualifieations

. Pest of Post Pay/Pay Scale Past ar Non- Dircet raquired for direct recruits

! sulaction Post Reeruitment

1 2 3 4 5 ] 7

f_Persunal 13 (2014)] Group ‘B Level -6 in the Pay matrix Non-Selection Belween 18-35 years | Graduations ar equivalent qualification from a

E Assistant [Rs. 35400- 112400} ) recognized University / Institute with 3 years

i experience in stenography in Government

! Departments/Govarnment

| Organization, And Stenography Skill Test: os

I under;- :
10 Minutes @ 80 WPM Transeription ol the |
dictated passage—50 Minutes for English or

i ' ) : 65 Minutes for Hindi on a Computar(Test

H evaluation norms : As may be deeided by the |
Competant Autharity) I

1 Whether age Period of Method of recruitment  |In case of recruitment by Promotion Ifa Departmental  Clreumnstances  In - which |

| and cducational | probatien whether by direct deputation/ absorption erades from which Promotion Union Public  Service

f qualifications {if any) recruitment or by Pl'ﬂ"ﬂﬂHﬂﬂ/dﬂplﬂﬁllunfﬂbsurptinn to be Cummlltec_uxlsts Fgmm'ssfnn ta be consulted

! prescribed for promotion or by . made. what is its .An makiIng recruitmant

i composition
direct recruits daputation/absorption . i
" wiil apply in the - and percentage of the
caso of Vacancies to be filled by
promotees various muthods _'
, ] il i 51 12 13
| Mot applicable Mat- 50% by Promotion falling Promotlon- ! 1. Deputy Director | AIMS is an autonamous
. which by deputauon . i
applitsble | 50% by Direct Recrultment | Stenographer with 08 years of repular {Admin} — Chairman body established under

seivice in the grade {levai-d of the Pay

Nlut{lx). Dlyector - Member 2002, Hence
Deputatipn: - Officers unanr,thr: Central/Stato/U.T)| 3.'r, Administrative consultation 1= pat I
Governments/ Unlversities/ Statutory/| Officer/Administrative | required.

Autonomous Bodies or Research and Development! Officer - Member

Organizatlons Helding analogous posts on regular
basls, oRr

With 7 years rcgular service in the Level 4 af the
Pay Matrlx or equivalent In the relevant field, |

[Fage | 20)

2. Nominee of the

AlIMS Amendment Act !
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2006147/2020/PMSSY DIVISION
Beerutmany fules of Non-Fagulyy Pasts for New AlIMS e

jg&;nrar!alg Eii HQ 15 .
I Nameof Post | Mumberof  Classification | Pay Band and Whether ; Age limit for ] Educational and other qualifications required for
| Post Grado Selection Post or | Direct diract recruits
Pay/Pay Seale | Mon-selection Recruitment
| - Post
1 z ‘ 3 a _ 5 6 - 7
Stenographer | 34 +01(2014) | Group T’ | Leveld in the Notapplicable | Belween 18- | 12th Class or equivalent qualification from @
(1 Past of Jr. (01 Past of Ir. Pay  Matrix 30 years recognized Board or Unlversity, '
Seale  Steno | Scale  Steno (Rs. 25500 - I And
Hindi is | Hindi) 81100} : Stonography Skill Test: as under:-
marged  with Shorthand Dictation: 10 Minutes @ 80 WPM
the post of Teanscription of the diclaled passage- 50 Minutes for
Stenographer) English or 65 Minutes for Hindi on a Computer
(Test evaluation norms: As may be decided by the
d| ‘ : I i Competent Autherity) ) =
(Whether age | Period of | Methed  of  recruitment | Incase of recrotment by pramation/doputation/ | If a | Clreumstancas in
and probation, | whother by direct | abserption grades from which prometien/ | Departmental | which Union Public
edueatianal if any recrultment or by promotion | deputation/absorption to be made. Promatian Service Commission
gualifications or by deputation / absorption Committec to be consulted In
prescribed  for and parcentage of the exists what s its | making recruitment
direct  recruits vacancles Lo bue filled by eompaogition
will apply in various methods
the case of T
promotees
] ] 10 11 T 12 13
Mot applicable. | 2 years 100%% by Dirget Recruitment Mot applicable Not-applicable | AlIMS  is  an
autonomous body
established under
AlIMS
Amendment Act
I | | 201f, Honce
consultation  isnet
requirad.

[Page | 21)
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Recrutment Ayles of Noo-Facully Posts for New AIMS, 2019

N'm:m of post Numberaof | Classification | Pay Band and Whether Selection Age limit for Educatlonal and other qualifieatians
post Grade Pay post or non-selaction | direct recruits required for direct reeruits
B post
1 2 3 a 5 6 7
ir. Seale | 22 GeoupC Bayfiand— Hat-applieable Betwoen— - | Bzzentiak
i Steno(Hindi) H5ubjeet—a Re-52B0-20200 20yaary a)llth-Class-orequivalent-qualificasan
; MERGED WITH | vasiatian -—GRRs-2400 i frum—a—maﬂiaed-ﬂeammmvemm
STENOGRAPHER | depended-on bl-Stenepraphy-SkillTese-Norms:
woeklpad) Hindi-Sharthand-Rictation=—10-Minules
i A0BAARLS
t Franserpiion-otthe-disioted passape—65
f Misstes {arHindi-on-s-Compuser
| ; Eﬂluﬂqomﬂﬁmwﬂ-ﬂmﬂd—w
Loy ' i | ' ' the-Gempatent-Authority I
Whotherngeand | Rerlodof | Method-olRecruitment tn-case.okRacruitment by I Departmaontal G!uurnﬂmeﬁ-lnwmehul\lm |
educational probation, whetherhy-direct Premotion/Deputation/Absorption Promotien Public Service-Commissiondo |
qualifications ifany racruitment-orby grades-from-which Committecaxics be-consulted-in-making
praseribed-for | promotion-or-hy premotiondeputation/absorption whatdsits FeEAHETRNT
o elirpctrocriitswill | depsationfabiorption to-bemade compesition
| spply-inthe-easest andporcantape-ofthe
promoteas macancies-to-bedillad by
uaFicus-mothode
g ] 10 rl 13 12
Nerspplicable ‘2-‘;&;‘;5‘ +68%-Birect-Recruitiment | Nol-applicoble d——— Lenior AlMEs—an—autenomous—bady
- ' ‘ Administrative established——under——alis
Officer-Chaiaman | Amendment-Act-1042-Henca
ﬂOﬂstlll—&@iBﬂ-l&nﬂl—FEﬂHiFefﬁ
2-PRS-aeminated
by—Direstor— —
X 1 r l || Member l l
| 3—Adminiztrative
S s == T

[Page | 221
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Recewtment Rules af Non-Faculiv Posts for oy AlIS, 2019
_Stores & Procurement: 5r. No. 16
Nameof post ' Numberof ! Classification | Pay Band and Grade Pay | Whether Selection past | Age limit far Educational and other |
post | | or non-selection post direct recruits qualification s required
e ; | i Tor direct recrults
L 1 e : 3 £ 5 [5 7
Senior b1 (2ma) Group 'A’ Leval-11 in the Pay Non-selection Mot applicabsle | Not applicable
: Procurement-cum- | Matria  (Rs 67700 - i
i Stores Officer I i 208700) [
I | '
T | e
Whether age | Period of | Method of Recruitment | In case of Recruitment by Promotion/ Deputation/ | @ Departmantal| Circumstances  in i
and probation, | whether by direct | Absorption grades frem which promotion /|Promotion Committes| which Union Public f
educational ifany recruitment  ar by | deputation [ absorction to be made exists what s its| Service Comimizsion |
qualifications . promotion  or by composition to be consulted in |
| proseribed ‘ deputation/abzarptian ! i+ | making recruitment -
| for direct and pereentage of the
rocruits will vacancies to be filled by
apply in the various methads
| caseof
i _promateas
' B 5 10 ‘ 11 1z Tt
Mot Hot- 1003 by Promotion | Promaotion: - 1. Director - Chairman | AIIMS iz an
applicable ﬂl-‘lﬂ“l:ﬂbf_(‘ failing which by | Stores Officer with 5 years of regular service inthe | 2.Deputy Directar autonompus  body
deputation. grade (level-10 of the Pay Matrix) {Admin) = Member | established  under
i ' 3. Madical Allbas
Deputation: - Superintendent- .| Amendment Act
| Officers under the Central/State/U.T. Governments/ | Mamber 2012, Hence
: Universities/ Statutory/ Autonomous Bodies or consultation s not
| Research and Development QOrganizatians required,
{1} holding analogous posis on regular basis,
| | [ . | or I |
5 years of regular service in the Level 10 of the Pay
! Matnx or aguivaient In relevant feld,
i | OR
6/7 yoars of repular sarvice in Level—8 / Level = 7 of
the Pay Matrix or equivalent in the relevant fleld.
[Fage j 33]
I ! g I I " I y ) ¢ ¢l b } "¥ I i j i
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Rugruitment Ry

Stores & Procurement: Sr, No, 17

{

I I

l
NS, 2039

es of Mon-Faculiv Pazu for New AllS, 203

Hame of post | Number | Classilication Pay Band and Grade |  Whother Selection Age limit for i Educational and ather
of post Pay post er-non-selectian direct recruits qualifieations required for dirgct
post recrults
1 2 3 4 5 B 7
Stores Officer | 2 (2014) Group ‘A’ Level - 10 in the Pay Non-Selection Not applizable Not applieabla
Matrlx  (Rs. 56100 -
177500)
| i
i |
T 4 -
| Whether age | Period of Method of | In case of Reeruitment by Promotion/Deputation/ | 1f 3 | Circumstances
! and probation | Reecruitment whether Absorption grades from which promotion/deputation/ | Departmental in which Unlan
i edu:aﬂonaj (if any) by direct recruitment absnl;p!ion to be mude ) Promaotion Publle Service
!qun!il‘lcmiuns or by promotion or Committee Commission to
proseribed for by exists what isits | be consulted in
direct rocrults deputation/absorptio composition making
will apply in n and percentage af recruitment
the case of the vacancies to be
promotees filled by various
methods
8 9 10 11 12 13
Not Not 100% by promotion | Premotion:- Assistant Stores Officer having 3 years of regular | 1,Director - AlIMS s an
applicable applicable, | failing which | service (Level - 7 of the Pay Matrix) Chairman autonomous
deputation Deputation:- 2.Deputy body established
Officers under the Central/ Swate/ U.T. Govarnments/ | Director under  AlIMS
Universities/ Statutory/ Autonomous Bodios or Research and (Admin) = .Amendment Act
Dévelopment Orgapizations helding analogous posts or with | Member 2012, Hence
2/3 years of service an regular basls in the Level-B/7 and | 3.5r. consultation iy
| [ possessing following: ) Prucuminom- not required, ’
: : I Degree of a retopnized unlversity or quluarem cum-Stores
! il. Post Graduate Degree/Diploma  in Materials | sfficer-
i Management of a recognized University/institution | Mermbar
{ or eguwvalent
. 5years’ experiznce ina supervisory capacity in
L handling stores

[Pagn | 34)
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Storgs & Procurement. Sr. No. 18

107

Becruitment fules of Non-facuity fosis 107 New AllS 2019

Nameof WNumber | Classification | Pay Band | Whather Seiection | 4ge Erli':",' Educational and ather qualification 5 required i
post of post § and Grade postornan- | far diieet | for direct recruits ' |
! e Pay selection post recruits d
i 1 2| 4 5 B i 7 :
! Assistant | 6 (2014) Group'8’ | Level 7in | Non-Selection Between | Master's Degree in Economics / Commerce / Statistics with 3 peacs’
| stores the Pay 21-35 | experlence In the procuremunt / stare division in-any Gavt, / PSUs / Central
| Officer Matrix (Rs yours l or State Autonomous Bodies.
44300- OR
s ! 1a2400) Degree from a recopnized University / Institution with Post-graduate degiree /
| ! Diploma in Material Maragement from o recopnized Unlversity/institution &
! i i i 3 years' experience in the procurament / store divislan in any Govt, / PSUs/
{ | Central or State Autanomous Godies.
i i OR
; i LI ' Bachelar's Degree in Material manapement from a recognized Univarsity /
! i { i Institution with 2 years’ experience in the procurement / store divisien in any
i i i | Gowt. / PSUs / Central or State Autanomaous Bodias,
Whether age and Perled of Methed of Reeruitment In casa of Recrultment by Prometion/Deputation/ Il a Departmental Circumstances in |
educational probation, whether by direct Absorption grades from which Promotlon which Union Public |
qualificatians ifany rqrrﬁjtnmnt or by promotion or by promotion/deputation/absarption ta be made Commitiee exists Service Commission :
nfederibed for diracy 7 dopmallqn}ahsurption and ¥ whatisits to be consulted In E
recruits willapply in the ! ! percentape of the vacancies to be Compaosition making racrultment *
case of promotees : filled by vasiousmethods | e
i 8 9 10 11 12 13
: Hot-applicable As 50% by Promotion failing which | Promotion: - 1.Repuly Director AlIMS is an
i { opplicable | by daputation and 50% by | Store Keeper with 5 years of regular servica in | {(Admin) - autonomous body
| | under Direct recruitment. ‘the prade (Level-G of the Pay Matrix), Chairman established under|
i rujas. _Deputation; - ; 2.5r. Procuremaont- AliM5
i Officers under the Central / State / U.T.| ctum-Stores Amendment  Acc
i Governments /  Universites  /  Statutory/ | officer/ Stores 2012, Hence
| i | I l Autonomous ll:h'.u:ih'.-s- or Eesunﬂ:?} and | Officer- Member | consultation 15 nge
1 Development @rganizations 3.5r. Administrdtive | required.
(i} holding analagous posts on regular basis, Qificer/

oR
(li} 5 years' repular service in the Level 6 af the

Pay Matrix or equivalent in relevant figld

Administrative
QOfficer -Member

[Pape | 35]
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Stores & Procurement: Sr. No, 19

10&

[ [ 3

Recriitment Rulos ol Hon-Facullv Posts for Mew

i

T

5, 2010

Name of | Mumberal | Classific- Pay Dand and Whether Solection post Age limit for Educational and othor qualiflication s roqifired
post past ation Grade Pay or non-selection post direct rocruits for direct reeruits i
1 ) 3 4 5 3 7 £
Store 27 (2014) Group ‘B’ | Level & in the Non-Selection Betwoen 21+ 35 | Mastor's Degree in Ecunumlzslcammer:e,fsumsﬁu with 1-yearsexporience
Koeper Pay matrix. years In the procurement/siore division In any Govt./PSU/Central or State
(Rs, 35100- Aulonomaus Bodies,
112480) . i OR
Depree from a8 recopnized University/Institetion “with Past-graduate
degroe/ Diplama In Material Management from a recopnized University/
Institution & l-year experience in the praturemant / store division in any
Govt, / P5US Central or State Autenomeus Dodjes,
OR
Bachelor's Degree in Material management from a recognized University /
Institution with 1.year experience in the procurement/stors divigion in any
' Govi./P5U/Central or State Auzonomous Bodies. '
fin case of Store Keeper in Drugs (Pharmacy)
Bachelor’s Degree in Phormacy  with  l-yeor crpesience n  the
procurement/store division in any Gewt /FSU/Centrai or State Autanomous
3 Bodics,
or
Diplome: in Pheimocy, from o receanised Institution/ Joords with 3 yeors
: experience in the procurement/siare division in eny Govt./PSU/Central or
State Autonomous, Bodics,
-'H_whmher age and Period of Method of Recrultment whethor by direet In case of Recruitment by Ifa Departmental Pramotian Clreumnstances In which Unlen
educatlanal Probotion, fl:l:ruih'l\ﬂﬂ!! ar by promotion or by ) Promotion/ Committee exlsts what Islts | public Service Commission to
qualifications if any deputation/absorption and percentage of Deputation/ Absorption Compasition be cansulted in maklng
prescribed for direct the vacancles to be filled by various methods grades fram which ; roeruitment
recruits will apply In prametion/deputation/abs 1
the eaze of promotes orption to be made
a 9 I 10 | [ 12 I 13
: Nat applicable Zyears | () 50% bydirect recruitmant, | ot applicable Nat applicdbln AlIME i an autanomaus bady
(i) 50% of the vacancies shall be flled established  under  Allnas

thraugh Limited Departmental Campelilivg
Examination amongst Store Kaaper-Cum-
Clork {level-2 of the Pay Matrix) with § yoars'
repular service,

Amendment Act 2012. Hence
censultation is not required.

Page | 36]
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iiment Rule: i-Fogtiliy Posis Tor plu 9
Slores & Procurement: 5r. No, 20
Mame of post | Number | Classification | Pay Band and Grade Whethar Ape limit for direct | Educational and other gqualifications required
] of post k Pay Salnction post or racruits for direct recruits
i i nan-selection
! i post
1 2 3 ! ] 5 6 7
Store Keepor- | 85 (2014) Group 'C’ l Level 2 in the Pay | Mot Applicabla Between 18-30 | Higher Secondary (10+2) or equivalent frem any
cum-=Clerk lMaui:n (R4.19900 - yoars recopnized Board with Diploma in Material
G3200) Management/ Store Management from any
recognized University/ Institution (Not less than
onec year course)
OR
Degror in Commerce/Economics/Statistivs.
: i AND
S f ‘ A typing siseed of 35 w.p.m, in English or 30
t \ w.p.m. in Hindi only on computer (test
{ | evaluation norms: As may be decided by the
' Competent Autherily).
? ] / _
Whether age and ;| Period of Method of Recruitment whether In case of Recruitmant i a | Cireumatanees In which Union
cducational probation, | by dirgct recruitment o1 by | by Pramotion / | Department Public Service Commission to be
! qualifications if any pramotion or by | Deputation/ Absorption | al Fromation | consulted in making recruitment
preseribed for direct deputation/absorption and | grades fiom  which Committee
recruits will apply in percentage of the vacancies to | promotion/ deputation | exists what
the case of promotecs be filled by various methods Jabisarption Is its
‘to be made " | composition :
8 E] 1o 1 : 12 13
Not applicable 2 yoars o) B5% by Direct Recruitment Mot applicable Mot applicable, | AlIMS is an autonomous  hody
h) 15% by Limited Departmantal established - under AllMS
P | Competitive Examination amﬁngsl I | Amendment  Act 2012, Hence |
i Dffice/Store Attendant  [Miulti- cansultation is not requirad,
; Tasking} with 3 years’ regular |
f sorviee and possessing educational f
; qualification for direct recrultment
mentioned in Col. 7.
L I mmr ———

[Page | 37)
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Boceyitment Rules of Non-£azyity Fotts lof Now AllMS, 7019

Stores & Procurement; 5. No. 23
Name of post ; Number of | Classification Puy Band and | Whether Selection | Agelimitior direer | Educational and ather qualifications .

i f ?
" 200614712020/PmssY pivision' .

) ! post Grade Pay post or non- rewruits required for direct racruits |
i selection post ‘ |
(e 2 3 1 5 3 7 .
| Dffice/Stores a0 Group 'C Level 1 in the Pay Nat Applicable 18 - 30 years of age Matriculation (10th) or equivalent
| Attendant Matrix (Rs,18000 - from 2 recognlzed Board/Institution
[Multi-Tasking) ! 56500) : )
1]
|
FE |
Whetherageand | Periad pf | Maothod of Recruitmant whether | 1n ease of Recrultment by |f a Departmental Circumstances in which
educational probation, by direct recrultment or by Fromotion/ Daputation/ Premotion Committee Unlon Publie Service
qualifications Hany promotion or by deputation/ Abzorption grades from exists what s Its Commission to be
prescribed for absorption and percentage of the which promotlon/ compaosition cansulted in making
I direct recruits will vacancies to be filled by various deputation/abserption to recruitment
apply in the casn methods be made
of promotes s
B a 10 11 12 13
| Mot applicable 2 years 100% by Direct Recruitment Not applicable Not applicable AlIMS s an autonomous
t ; body established under
I AlIMS  Amendment Act
> 2012, Hence |
consultation  is  not
required.

[Page | 38)
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Academic Administration: 3r. No. 22

e ot By

111

1 dpn-Fa Fosty Tor how AllMS, 2019

{ Nameol | Numberof ; Classiflcation ! Pay Band and Grare Pay Whether Selection Age limit for tducational and other
! post post | post or non- | direct recruits qualifications requirad
selection post for direct recruits
1 T 3 a 5 6 7
| Reglstrar 1(2014) Group ‘A’ Level 12 in the Pay Matrix Nat applicebie 1 Not applicable Not applicahle
- {R¢ 78800 - 209300} |
Whether  age | Period of | Methad of Reeruitment [ln ease of Recrutment by Promotien/| 1f a Deportmental | Circumstances  in
and educational | probation | whether by  direct |Deputation / Absorption grades from which; Fromaotion Committee | which Union Public
| qualifications {if any) l recruitment  or by |premotion / deputation / absorption to be| exists what iz its | Service Commission
tpreseeibed  for promotion ar by |made compasition to be consulted in
El;ﬁrnct rocruits i deputation/absorption making recrultment
[ will apply in the “ and percentage of the
case of ' vacancies to be filled by
promotes’ . vakious methods 2 !
] g 10 11 12 13
Nat applicable Not ! 100% by Deputation Deputation: - Not applicable AIMS  is an
applicable Officers  under  the  Central/State/ULT. autanamous body
: | Gaovernments [/ Unlversities/ tatutory/ established under
H I Autonomous Bodies or  Research  and AlIMS Amendment

Development Organizations
holding analogous posts on regular basis,
OR
With 5 years’ regul:ir service in the Leval 11
of the P?'!' Matrix or equivalent in
* Adminictration/ teaching.
OR
With 8 years' regular service in the Level 10
of the #Pay Marrix or equivalent in
Admlnistratiun( teaching.
AND I
Having qualification as mentioned below:
A Post graduate degree in any subject from a
recognized University/Institution

Act 2012, Hence
consultation is not
réquired.

4

{Pape | 28]
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Acadamic Administration: Sr. Na, 23

[ { l { g {

it Aules of 8

ulty Paists for New AlIMS,

Name of Post Number of | Classification | Pay Band and Grada Whether Selaction Age hmit for Educational and othor |
i Post Pay/Pay Scale Post or Non- Direet qualifications raqulired for
L B selection Past Recruitment direct recrults
1 2 3 4 5 § 7
Aszistant Controller 1(2014) Group ‘A Level 11 in the Pay Matrix Mot applicable Mot Applicable Not Applicable
of Examinations (Rs, 67700 - 208700}
Whether age and | Period of Method of Reeruitmant In case of Reeruitment by If a Departmental | Circumstances in
educational probatian whether by direct Promotion/Daputation/Absorption grades Promotlan which Unian
qualifications {itany) recruitment or by promotion frem which promotian/ Cemmittoe exists Puhlic Service
prescribed for or by deputation/absorption doputation/abserption to be made what Iz its Commission to be
direct recruits and percentage of the camposition consulted in
i will apply in the Vacancies to be filled by making
! case of prometes | various methods ! ! fecruitment
l = 8 [ 10 11 12 13
‘- Nat applicable Not 100% by Deputation, Deputation: - : Not applicable. AlIMS Is  an
i appleable Officers  under the  Contral/State/U.T. autonomous hody
: Governments / Universities/Statutory/ established under
i Autonemous  Bodies or Research and AllMS
i Development Organizations helding analogous Amendment  Act
! i posts on regular basis, : 2012, Hence
j OR consultation is not
E

at least 5 years of regular service in the Level
10 of the Pay Maurix er equivalent or higher.

Desirable : Experiences in organizing college
oxaminations fcompetitive' examinations for
fncruitmnnt :

required.

Pope | 20j
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11

Recruniment Bules of Bon-Faguity Bosts for New Alldas 3 219

Officinl Lanpuage: Sr. No, 24
Mame of post Numberof | Classification | Pay Gand and Grade ; Whether alection Age limit for Educational and othar |
post | Pay post or non-soloction direet recruits qualifications required for |
H : post direct recruits
1 2 3 q 5 B 7
5r. Hindi Officer 1(2012) Group ‘B | Level-7 In  the Pay Non-Selection Not applicable Nat applicable
| Mateix  (Rs. 44900
x 142400)

Whather age and | Perlod of Methed of Recrultment I In case of Recrultment by Pramotion/ If a Departmental Circumstances in
educational | prebation, whether by direct Deputation/ Abserption grades from which Promotion whieh Union
qualifications it any recruitment or by ' prometion/deputatlon/absarption to be Committee oxists Public Service
preseribed for promotion or by made whatisits Commission to

direct recruits will deputation/abserption and compesitian bo consulted in |
apply in the case percintage of the J making i
of promates vacancies to be filled by racruitmant |
| various methods )
: B 9 10 11 12 13 !
i Mot applicable Nat 10036 by Promotion falling | Prometiani: Ir, Hindi Translators with Syears | 1. Depuly Director | AlIMS  is  an |
! applicable which by deputation. of regular service in the grade (loval-6 of the [Admin)- autonamaus i
! Pay Matrix} Chairman body establiched
Daputation: under AlIMS
Officers  unger  the  Central/State/U.7. | 2- 5r. Administrative | Amendment Act
Governments/Universitios/ Statutory/ Officer /203, Hence
Autonamous  Bodies or  Research  and Administrative consultation s
' Development Organization: Officer- Member | not requirad.
halding analogous posts on regular basis,
: OR ! 3. Nomineoe of the
at least 5 years of regular service in the Level Director- Membor
| G of the Pay Matrtx or equivalent or higher as
| | [ 3 Hindh Translator, I l
AND
Possessing the educationsl quolilications and
other qualifications laid down for direct
recruits te the post of Ir. Hindi Translator.
[Page | 1)
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20061‘47.{2020!"“‘153&’ DIVISION REcrutr Rules of Mon-Facult 18 for News AlIMS 2019
Offlelal L.'m!ng_sit%%g i
Name of | Number : Classifica | Pay Band and | Whether Selection ; Ape limit far Educational and other qualifications required for direct rm;ruiu_]
| post of post tian Grade Pay post or non- direct
! sclection post recruits
1 2 3 a 5 6 7
| Juniar 3 (2014) | Group ‘B’ | Level & in the Mot applicable Between Master's degree of a recognized University in Hindi or English with
Hindi Pay matrix. 18- 35 years | English or Hindi as a compulsary or olactive subsject or as a medium of
Translator (Rs. 35400- examination al the degree level.
112400) OR
Master's degroe of a recognized University in any subject other than
Hind: or English, with Hindi or English medium and Engiish or Hindi
respectively as a compulsary or elective subject or as a medium or
examination at the dagree level
or
' ¢ Master's degree af a rocopnized Aniversity in any subject other than
Hindi or English, with Hindi and English respectively as a campulsary ar
elective subjects of either of the two as medium of cxamination and
the other as a compulsery or elective subject at degree level,
AND
Recognized diploma or certificale course in transiatlon from Hindi to
i Enplish or vice-versa OR twa years' experience of transintion work
{ from Hindi to English and vice-versa in Central Govarnment or State
Government offices including Government of India Undertakings.
tﬂ Whetherageand | Peried of Method of Reeruitment In case of Recruitment by | If a Departmental Promotlon Circumstances in which
educational probatlon, | whether by direct recrultment Promation/ Deputation/ Committee axists what is jts Union Public Service
qualifications if any or by promotien or by Absorption grades from composition Commission-to be
I preseribed for diract deputation/absorption and which promotion/ ' consulted in making
l recruits will apply in percantage of the vacancies to deputation/absorption to recrultment
i the case of promatees he filled by various methods be made
Ty [ 9 10 1 12 13
" Not applicani] 2 years 1D0o% by direct recruitmen Not applicablk Not aphlicable Allvs s an autanomous
i body established under
| AlIMS - Amendment  Act
1 2012, Hence
consultation  is  nat
) required,

[Page | 42)
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Rgeeuitinent Rules of Hon-Fagylty Pons for NMow: AlIMSG, 2019
Finante & Accounts: 5r. No. 26
Name of Post | Number | Classifieation | Pay Band and Grade | Whather Seloction | Age limit for Direct Educational and ather qualifications
of Post fay/Pay Scale Paost or Non- Reeruitment required for direct
i H seleetion Post recruits
4 2= gl 4 - 5 B — ol =
Financial 1 Group A" | Level 13 in the Pay Matris Mat Applicable Mot Applicable Mot Applicable
Advisar {Rs.123100 - 215500/-)
Whether ape and Period of h]_‘ “Mathad of Recruitment In ease of recrultment by Ifa Circumstances In which
educational probation, whether by direct promotion/deputation/absorption gradas Departmental Union Public Service
qualifications if any ' recruitment or by from which promotion/deputation/absarption Promation Commission to be
preseribed for ’ promotion or by to be made Committee consulted in making
direct recrults will | deputation/abzarption and oxists what Is recruitment
I apply in the caso of ; percentage ef the its composition
promotes, f I vacancies to be filled by i ) i
i varlous methods
B 9 ! 10 11 12 13
Mot applicable, Mot I 100% by deputation DOeputation: - Mot applicable. | AlMS is an autenomous
Applicable | Officers  under  the  Central/State/U.1. body established under
g Governments/Universities/ Statutary/ AlIMS Amendment Act
Autonemous  Bodies or  Research  and 2012, Henca
Development Organizations consultation s not
t holding analogous posts on regular basis, roquired.
OR
With 5 Years regular service from Organized
Account Services in the Level 12 of the Pay
Matrix or equivaleat or higher
on .
I Olficers with FIVE YEARS' of regular service at
| - the level of Deputy Secretary of Central/State |
| | Gg.-ummum[l’su:/ Aumnapmu; bodies or 1 i |
&D Organizations in the Level 12 of the Pay
Matrix and having minimum THREE Years'
experiance in the field of finance and
accounts. N —
[Page | 43]
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Development Qfganizations

holding  analogous posts on regular

basis, ' i
OR

With 5 years' regular service In the

relevant field in the in the Level 10 of

the Pay Matrix or equivalent.

I { . { { I I 4 4 ¢ { [ I { ! { l {
2005147,20201PM55Y D'VISIDN Recruniman s of Mon-Faculty P Now AliMs, 2019
_Finance & Accounts: Sr. No. 27
| Name of Post Number : Classification Pay Band and Grade Whether Selactlon Age limit for Educational and other
i of Past | Pay/Pay Secale Past or Non-zelaction Direct qualifications requirad fer diract
] : Post Recruftment recruits
' 1 ] 3 4 5, 6 7
Finance and  Chief | 1(2014) Group ‘A’ level 11 in the Pay Non-Selection Not Not Applicable
Accounts Officer Matrix  (Rs. 67700 - Applicable
(Seniar Accounts 208700)
Officer)
Whether age and | Period of Mathod of Recruitment In case of recruitment by If a Departmental Circumstances in
edueational probatien, whether by diract promotion/deputation/absorption Promotion which Union Publie
qualifications ifany racrultment er by grades from which Committee exists | Service Commission to
preseribed for premotion ar by | promotion/deputation/absorption to what Iz its be consulted in making
direct recruits dt!pl-l‘mtfan/i!bsprpllun and be made compositian recrultment
will apply in the percentage of the vacancies .
casn of promotes to be filled by various
{ methods
: 8 g 10 11 12 13 .
ﬁ?ﬁ?.pplicnme. Not- 100% Promotion failing | Promation: (1) Direcior - AlIMS is an
applicable which by Deputation Accounts Officer in the level 10 of pay Chairman autenomous body
| i Matrix with 5 years of regular service In | (2) Depuly Directar | establizhed under
the grade, (Administration) | AIMS Amendiment Act
Deputation: = Member 2012, Hence
Officers under the Central/State/U.T. {3) Financial consultation  is  nat
Gnvamments/Uniw.\'rsitiesf Statutory/ "Advisor- Member | required,
Autonemous Bodies er Rescareh and

[Fape | 44]
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_Finance & Accounts: 5r. No. 28

A7

Recruitmens Bylps 0t Non-Facully Posts for Nuwy AlS, 2019

© Name of | Number | Classification Pay Band and Whether T Agciimit for £ducational and ather qualifications required for direct
| Post | ofPost Grade Pay/Pay | Selection Postor @ Direct recruits
! Scale Non-selection | Recruitment
L Post
R 7 1 5 G _ 7
Accaunts | & (2014) |  Group A’ |Level-10 ef the Non-Selection Between 21- | Fssantial: Graduate in Commerce with at least 55% in
Officer Pay Matrix | Rs. } 40 Years aggregate Or CA/ICMA/ICWA/CS with 2years/3 years/5
56100 - 177500) years of regular services in the Level = B/Lavel-7 fLavel - 6 of
the pay matrix respectively or equwvalent In the relevant
field under the Central/State/U.T.  Gevernments/
Univarsities/ Statutory/ Autonomous Badies/ Research and
Development
Organizations.
Whetherage | Perlod of tethod of Recruitment In case of rocrultment by prometion/ 7 Ifa Departmental | ' Circumstances
and educational | probationfif whether by direct deputation/absorption grades from which Promotion in which Union
qualifications any) recruitment of by promotion/deputation/absorption to be made | Committee exists Public Service
preseribed for promotlon or by what is its Commission ta
dirgel recruits deputation/absorption campasition be consulted in
will apply in the and percentage of the making
case of vacancles to be filled by reeruitment
promotes varlous methods I
B 9 10 11 i 12 13
-Mot applicabla As applicable | (1) 60% by Promation falling | Promation, 1.Dlrector = AlIMS 05 an
under rules whizh by Deputation, Assistant Accounts Officer with 3 years of Chairman autonomaous
: reguiar sarvice in the grade (Level = 7 of the Pay body
{ly 40% by  Direct | Matrix) 2.Deputy Director established
Regrujtment. Deputation; ' (Administration) = | under  AlIMS
Offlcers  under  the  Central/State/U.T. | Meamber Amendmant Act
Governments/Univergities/ Statutory/ 2012, Hence
| | | Autenemous  fiodies  or  Research | and | 3.Financial Advispr- | consultation i
Development Organizations Member not required.
(i} holding analogous posts on regular basis,
OR
(i) With 2/3/7 years regular service in Level
#/7/Gof the pay Matrix respectively in the
relevant field, i
[Pape | 5]
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I { [ 1 { i f { 1 { ! [ i
Regeynment Rules of Nan-faculiy Posts lor New AllS, 2019
Finance & Accounts: 5r. No, 29 )
Name of Post Nurmbee of | Classification ? Pay Band and Grade- Whether Selection Age limit for Educational and other
Post Pay/Pay Seale Post or Non- Direct qualifications required for
selection Post reeruitment diract racruits
i 1 2 3 a s 3 7
Asslstant  Accounts | 2+ 1 (1 Postof Group 'R’ Level-7 in the Pay Matrix Non-Selection Not applicable Not applicable
Officer Chiel Cashier) [Rs. 44500- 142400)
{Post of Chief Cashier | (2014)
is merged with the
post of Assistant
Accounts Officer)
Whather age perlad of Maethad of In case of Recrultmant by If a Departmental Clrcumstances in
And . probation, | Recruitment whether Promotlon/Deputation/Absorption grades from Rromotion which Union
educational it any by dlrect recruitmant which promotion/deputation/absorption to be Committee exlsts Publle Service
qualificatlans or by promation or by made what iz its Commission to be
prescribed for deputation/absorption composition consulted In
direct recruits and percantage of the making
will applyin the vacancies to be filled recrultment
casa of by various metheds
promotes )
8 g 10 11 12 13
MNot- 100% promotion failing | Premation: 1. Financial Advisor = | AlIMS is an
Not applicable. | applicable | which by deputation Junior Accounts Officer with 5 yoars of regular Chairman autonomous body

service In the Grade {level-6 of the Pay Matrix).
Deputation:
Officers under the Central/State/U.T. Governments/
Universities / Statutory / Autonomous Bodies or
Research and Developiment Drganizations

{i)|holding analogous posts pn regular bass,

on .

(i) With 5 years' regular sorvice in the

Accounts/Flnance in the Level 6 of the pay Matrix

in the relovant field.

2. Finance and Chict
Accounts  Officer-
Member

[3. Sr. Administrative
Officer/
Administrative
Officer - Mamber

established under
AlIMS Amendment
Act 2012, Hence
consultation is not
roguired,
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Finance & A‘“—'g“EE 1 5r. No, 30

-

Rocryitmaent Rules of Mon-Faculiy Posts for Mo Aljps, 2014

Mame of Past Number | Classification | Pay in Pay Band and | wWhether Selection | Agelimit for | Educational and ather qualifications
of Post Grode Pay Post or Nan- Direet ! required for direct recruits
szlection Post Recruitment | .
1 i | 3 4 5 6 7
Junior  Accounts | B{ 2014) | Group 'B' | Level-Gin the Not applicable Between 21 - | Degree in Commarce from any recopnizad
Officer{Accountant) Pay matrix 35 yoars Univarsity /Institution with 5 Years' of
(Rs. 35400-112400) Experience in the relevant field or
CA/ICMA/ICWA/CS with 2 years of
| axperience in relevant field in Central /
! state / U. T. Gavernments / Universities
i / Statutory / Autonomous Badies /
| flesearch and Development Orpanizations
l i i
|
| Whether ageand | Period of | Method of Recruitment whether In case of recrultment by If a Departmental Circumstances in
educational probation, by direct recruitment or by premotion/deputation/ Promotion which Union Public
qualifications if any promotion or by absorption grades from which Committee exists | Service Commission
prascribed for deputation/oabsorption and promotion/deputation/absorption what iz itz ta be cansulted In
direct recruits will percentage of the vacancios to be to be made composition making recruitment
apply in the case filled by various mathods
of prometes _
8 9 10 == 11 12 13
Not applicable Az 50 % by direct recruitment and Limited Departmental Competitive Mot applicable AllrAS Is an
applicable Examination autonomaous body
under 50% of the vacancies shall be filled | Cashier/UDC  with & years' of established under
rules throvgh  limited  departmental | regular service{level-d of the Pay AlIMS Amendment Act
competitive examination amongst | Matrix) through a written test 2012, Hence
Cashier/UDC with 5 years' regular ¢ (syllabus to be decided by the consultation  is  nat
I ﬁcr\!i:r: [Level = 4 of the ’Pay Competent Authnrf'ty] | ruqulred‘l
fatrix).
IPage | 47}
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2006147/2020/PMSSY DIVISION REeceugmini Bul fHon-Fazulty Posis fop Mew AHMS, 2019
T HamoolbBost | Mumberol | Glagsification Poy-In-Pay-Band WhetherSeledtion-Post-or-Non- Ane-limiclos Educationalandotherqualifications
| | oz and Grade Hay eélogtion-fipss Blras tulrodfordipgcs iz
! i Recruliment
[ 1 - 3 4 & 5 E
| Chief Cashier  : 3+ Geoup-48- Ray-Band-2t | Mot-apalicable Betweenli— | Qualifications:
| TOBEMERGED | (Subject-to Ri-H300- I Foprars -Graduatein-Commerce.
| WITH THE POST | variatian 242B8——with 2—Possessing—Hve—years!

OF  ASSISTANT | depended Grade-Pay-of Experlenee-ofhandling-sashond

ACCOUNTS EE Re4B00 accouniswoerkin-Covernmant

DFFICER winrklzad) Organlzation;

Whetherago-and Periodc! rethad-afRecaliment-whethes ncaseolraeritment-by Ha-Reparimental Clrcumstaneesinawhich-Unlon
| efusationsl | probaliengifany by-diroct rocrultmant-orhy promation/deputationt Bromotion AublisferdceCommissionto-be
| qualificasions ¢ promotion-oehy absorptionpradosfeom Commillesoxicts consvhiedla-makingrasruliment
U oreselvadtor | deputation/absorption-and " which whatdeits ; '

direct-receuitewill | perceatapeolthe-vacnsdestiobo | promationideputationfabio compositlon

applydintho-case filad-byvariout.methods rplion-to-be-mada
| ofpomates
! g ! 8 H 10 3 . A2 3
| Notspptiestle | 2 yeam | A0Sy dicp iRt Hotapplieable. I~ Flnancial AlME-is-dn-autonomens-body
! I Advisor— established——oniler—AlMS
' i Ghaieman Amendment-ast 041 Henoe
T ' - Fpante—amnl | eopsultaiiondenotraquirad,

{ Chial-fecounts
! 1 Sfieert
| | G
: ! Qilicar
| Romirated—Lby
l ' Riroetar——
i Membor

| [ | | I | n
l : Administentive
| ! Qiliene—monoo/
| ' f Admialsteative
| ! : Gicar—
! H i — Member
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Finance &gccgun:a. Sr. No. 31

121

Ryeryiment Mules of bon-Faculiv Po5is for Naw AlIMS, 2019

Educational and ather

{Rs. 25500 = 81100)

years

Namao of Number of | Classlficatian | Pay Boand and Grade Pay | Whether Selection post Age limit for
past post or non-selection past diroct recruits qualifieations required fardiroct
recruits
1 2 3 4 5 B 7
Cashier 13 (2014) Group T’ Level 4 In the Pay Matrix | Not applicable Between 21-35 | Degree  in  Commerce  from

recopnized University or equivalent

Whather age

I Pariod of

Method of Recrultment whether by

In case of Reeruitment by

If a Departmental
Promation

Circumstances in wl:i:h_
Union Public Service

ond probation, ! diract recruitment or by promotion or Promatian/ deputation /
i educational if any by deputation/absorption and Abserption grades from Committes exists Commission to be
! qualifications pereentage of the vaeancics to be filled which absarption ta be what Is its consulted in making
¢ prescribed for i ' by various metheds made +  compaosition reeruitmont
| direct reeruits
{  willapplyin
! the case of
promotes
] ] 10 11 12 13
Not applicable | 2 years 100% by Diract Recruilment tiot applicable Not applicable AlIMS is an autonomout

body established under
AllMS Amendment  Act

2012, Hocnee
consultation 15 not
required,
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enior Resident: Ngkg

| I

Recruitment Ryl { Non-Fa

{ i 1 l

r Name of Past IH Numberof | Classification Pay Band and Grade Pay/Pay Scale | Whether Age limitfor | Educational snd
! | Post Selection Post or Direct ather gualifications
Non-selection Recruitment | required for direet
Post recruits
| 1 2 3 4 5 6 7
{ Senler 1'327 (2014) Group ‘A’ Level 11 in the Pay Matrix [Rs. | Not applicable As per Residency Scheme of
Resldent 67700 — 208700) + MPA for Medical MaHFW, Govl. of India, as amended
graduates. from time to time,
I
i I
Whather age perlod of | Method of recruitment | In caze of recruitment by | Ifa Clrcumstances ip which Unien
and educational | probatian, whether by direct promotion/deputation/abserption Departnental Publie Service Commission to be
gualifications ifany recruitment er by grades from which Promotion consulted in making recrultment
preseribed for promotion or by promotion/deputation/absorption Committee
direct recruits deputation/absorption to be made exists what is its
will apply In the and percentape of the composltion
case of vacancies to be fliled by ¢
promotes varinus mithads
=B 9 10 11 12 TR ]
As per Residency Scheme of MoHFW, Govt of India, 2s amended from time ta time. Not applicable AlIMS is an  autonomous burj-',:

established under
Amendment  Act 2012,
consultation Is not required,

AlIMS
Hence

[Page | 30]
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iunior Residgant; 5r. No. 33

Racraivment Bulos of Hoo-Faculty #psts for New AiMS, 2019

| Name of Post Number of Post Classlfieation - Pay Band and Grado Whether Age limit for Educational and I
| Pay/Pay Seale Selection Post Direet other
| or Non- Recruitment gualifications
selection Post required for-diract
- e s recruits |
1 2 3 a 5 - 3 |
lunior Resident 301+70 Group ‘A’ Leval <30 of the Pay| Notapplicable |As per Residency Scheme 1'11'_l
[Demanstrater posts to | (Demenstrator) Matrix [R5, 5G100 - MOHFW, Govt. of India, as
be merged with Junier 177500) + NPA for amended from time to time.
Resident) Metdlical graduates.
Whether age and educational Period of Methed of Recrultment In case of recruitmont by Ifa Circumstances |
qualifications prescribad for direct prabation, whuther by direct promation/deputation/ Departmental | in which Unien
I recruits willapply in the case of if any. recrultment or by Abzorption grades from Promotion Public Service
promotes promotion or by which promatien/ Commiltteq Commission to
deputation/absorption | deputation/abserption to be exists whatis | be consulted in
and percentage of the made Its compasition making
vaeancles to be fliled by recruitment
various
methods
B 9 10 11 12 13
Not applicable AlIMS s anl
adtonamous i
bady
! established
As per Residency Scheme of MoHFW, Govt. of India, a5 amendod from time to time. under  AllMS
Amandment Act
2012. Hence

consultation s
net required.
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Bagruitmeni Rules of Npn-Faculty Posts for Mew AllMS, 2019

24

{ I

f

| Name-ofPost | Mumber | Classification | Bay-BandandGrade | Whether | Agefimition Edusatlenaland-otherqualificationerequiredfor |
of-Post Pagliayuteale Solaction Direct directreceuits i
Post-or Recrtment
Non-
. ralactian
i Rast
i 3 3 3 4 H & 3
Tutor /7e= GroupsA: | Pay——BandS—(Ra | Mot Hat Ezsantlalfor-ModicalCandidates T
Demanstrator | {Subjectio FE660-39100)-with applicable | exceeding30 | T—A-Madizalgqualification—ingluded—if—theiene_I|
! vatiation ! j Grade—Pap—ol—Rc, years Sehedule-o=Rar-tl-of-the-thixl-Sehodulato—the
{in  Medieal | dependent | | F0f———NPA—ior Indisn—Medleal—Couneil-Aet—af—2056—Iporons
College) & i | Medicalaraduates, possessinp—qualifications—ineluded _in_par—ll-or
waskdaad) third—sehadule—shauld alsofullili-the—conditions
¢ {merged with L ! [ spesifisdintectiani3-{3loltha At '
Juniar +—Mysthave-completed-ane-year-ol-campulsany
Rosident) interaskip:
EssantlalforNon-Meadical-Candidates
s—Rostpraduate-qualification-eg-Mastorsdegreain
S | thediscipline/allisd subjact,
Whether-age-and Perod-of Mathod-ofrecruliment  la-cast-of-recrultinont Ha Gircumstanees-inwhich
aducationalqualifications | prebation ifany wheothor by direct by Departmental Unlon-RublicSerdee
I prescribedfor-diroet recrultmontorbypromotion | promotionfdoputationt Hromaotion Gommissionte-becensulted
| seceuitewillappiyinthe orby #hsorption Committea in-makingrecruitmant
' caseofpromoteas deputation/absorption-and gradecframawhich | existewhatls
‘ percantage-obthevacancles | promotionfdeputations Its
to-be-flllod-by-various absorptionto-bemade | Gompositien
maothods 3 ' .
8 9 10 S Y 12 i3
Mot applicatis " |Hetopplicable | Temporarappeimtmaninot | Netappheable Salaction AlIME—is—an—autanemous
: | | | axceeding-anclear | comimbttee body—eastablished—under
! constituted-by | AMSAmendmencAa-101L
Birocter Hence—cansultatisn—is—not
Feguired.
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2006147/2020/PMSSY DIVISION
Recruitment Rules of Maon-Facully Fasts for Bew AlIMS, 2019
Hursing Coliepe-5:. Mu-a4d .
| Mameof Past | Number | Classification Pay Band and Grade - Whether Selection Age limit for | Educational and other
! . of Post Pay/Pay Scale | Post ar Non- Direet * qualifications roaquirad for dirget
! | selection Post Recruitment recruits
1 2 3 4 ! s 3 7
Prafessor cum 1{2014) | Group'A’ | Level-13in the Pay Matrix ; Mot Applicable 55 years 1. Master's Degrae in Nursing with
Principal |R$,123100 - 215900/-) | : advanced specialization in Nursing.
[ 2. Must be registered Nurse and
! | Midwife,
i 3, 10 years' experignce in the
! l Nursing field after registration as
! ‘ i Nurse out of which seven years
i, ! | must have been spent in Nursing
i | ! education or administeatian after
. ! ! ! obtaimng the preseribed
| - - | postgraduate qualifications.
: I Desirnble Qualifieation- PhD In
) | Nursing
" Whether npe and periad of | Mathod of Recrultment " In case of recrultment by Ifa Circumstances in
educational probation, | whether by direet promotion/deputation/obsorption Departmental which Union Public
gualifications if any recruitment or by grades from which Promaotlon Sarvice Commisslon to
prescribed for direct promotion or by promotion/deputation/absorption to Committee be consulted in
recrults will apply in deputation/abserption and be made exists what Is making recruitment
the case of promotees percentage of the its compaosition
vacancies to be filled by
various methods . -
B El 10 11 12 13
" Mot applicable. Twao years 100% by Direct Net applicable Mot applicable. | AlIMS is an
Raocruitment, X autonomous body
+ established under
[ I I I [ | | AlIMS Amendiment Aet |
i . ' [ 2012. Hence
| ! ! consullation  Is  net
| ; required,
| ot e o] (el }
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2006147/2020/PMSSY DIVISION et ruitment Rules ol NonsFaculiy #os G
NurginE Collepe-Sr #&E
I Name of post Number | Classification Pay Band and Grade Pay | Whether Selection Age limit for Educational and other
: of post post or non- direct recruits | qualifleations required for direct
sclection post recrults
1 2 3 a 5 [ 7
Reader/Assoclate | 4{2014) Group ‘A Level <12 in the Pay Matrix Not applicable 50 years Master's Dagree in Nursing with
Professor (Rs. 78800 = 209200/-) | advanced  specializabion  in
Nursing.
2, Must be registerad Nurse and
Midwifle,
| 3. 7 years' experience in the
Nursing field after repgistration as
| Nurse out of which five years
[ must have been spent in Nursing
: | ¥ ' educatiorr  after obrining  tha
i prescribed postgraduale
qualifications,
Desirable Qualification-
! PhD in Nursing
| Whatherageand | Perlod of Method of Recruitment ' In case of Recruitment by Promation/ IF o Departmental Circumstances In
| educational probation whether by direct | Deputation/ Absurpt!un‘ grades from which Promotlen which Union Public
qualifications (if any) recruitment of by promotion/deputation/abserption ta be Committee exlsts Service
pruscribed for pramation or by made what s its Commission to be
direct recruits will deputation/abserption composition consulted In
apply in the case of and percentage of the making
promotes vacancies te be filled by rocruitment
_various methads
8 g 10 1 12 13
ot applicable Twao yonrs 100% by Direct Mot applieable Not applicable | AllMS s an
Recruitment. = sutonomous  bady

established  bndor
AllMS  Amendment
Act 2012, Hence
consultation is not
required.,
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Reeruitment Auips ol Non-Fazuily Pasts (er New Aliis 2019

Nurslng College-5t. Nu-36 R .
Name of pust | Number of Classifieatio I Pay Band and Grade Pay | Wlhether Seinetion | Age fimit for | £ducational and other
post n paost or nan- direet qualifications required for
I selection post recruits direct recruits
1 2 3 [ [ 5 6 7
Lecturer in 7(2014) Group ‘A’ ! Level 11 in the Pay Matrix Not applicable 50 years i) Masters’ Degree in Nursing
' Nursing " {Rs. 67700 — 208700) [rerm a recognized Institution/
“ : ] University.
! i ! il} Must be Repistered Nurse and
! Midwife
! ! ! [ iii) Five years experience with a
| minimum of two years teeching
: exporience in Nursing.

b | : L | : ( i i Desirahle Qualification: -
I | | . | M. Phil/ PhD in Nursing
Whether age nnd I Period of Method of Recruitment | In ense of Reeruitment by If @ Departmental Circumstancas in
! educational probation whather by diroct | Promotion/Deputation/ Absorption Promotion Committee which Union
| qualifications i (il any) recruitment ar by 1 grades from which promotion/ oxists what is its Public Sorvice
| preseribed lor i premotion or by ' deputation/absorption to be made composition Commission to be
j direct recruits | deputation/absorption : consulted in
! will apply in the | and purcentage of the making
| ease of promotes I vacancies to be filled by ; racruitment
! ! various methads . - -
, ] g i0 T 12 13
Mot applicable Twa 100% by Direct ' Not applicable Mot applicable AllRS is an
| years Recrultment. autenomous body

: | : established undot
AllMS Amendment
Act 2012. Hence

I | | | | | | cansultation i
not required.

|Page | 55!
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Nursing Callege-Sr. No-37

178

[ ( {

{

["Name af past | NMumber of | Classification | Pay Band and Whether Age limit for Educatianal and other qualifieations required |
post Grade Pay Selection postor | diract recruits for direct recruits
nan-selection
= post
I~ z 3 4 5 6 7
i ﬁléritliﬁiﬂﬂ! 33(2014) Group ‘A’ Level 10 In the Pay I'Net applicable Between 21-40 | (i) M. Sc, (Mursing) degree from o recognized
Instructor matnx (Rs. 56100- years University / Institution (specialization i any to be
177500) decided by the Competent Authority) with 1 year
: teaching experience from 4 recognizad Nurzing
| College.
: I (i) Must be rogistered Murse and Midwifo,
" . l .
| Whetherage and | Period of | Method of Recrultment In case of Recruitment by ifa Clreumnstances in which Union Publle
" oducational probation, whether by direct Frometion/ Deputation/ Departrental | Service Commission te ba conzulted in
qualifications if any recruitmant or by Absorption grades from which Promotlon making recruitment
proseribed for pramotion or by premotion/deputation/abserption Committee
direct recruits deputation/absorption to be made exists what is
will apply in the and pereentage of the its compasition
| ease of promotes vacancics to be filled hy '
; J i various metheds
& T 10 11 12 13
Mot apphcable b Ryear 100% by Ditect Not applicahle Mot applicable | AIMS is  an  autonomous body
Recruitment established under AlIMS
Amendment  Act 2012. Hence

-consultation is nol requirad,

|Page | 58]
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2006147/2020/PMSSY DIVISION
Recrunment Ruies of bon Faculty Posls lor Rey A3, 2018

AYUSH; 5r, No. 38

| Nameof Past | Number | Classification | Pay Band and | Whether selection Postor | Age limit for Dirget Educational and other i
H | efPost | Grade Pay/fay Non-selection Past Recruitment qualitications required for direct
i i Scale o rocruits
=t 2 3 a 5 B 7
Sr.  Medieal | 1(2014) . Group ‘A Level 11 in the Non-selection Mot applicable Not applicable
Officer | Pay Matnix  (Rs.
(AYUSH) 67700 - 208700) «
[ NPA
; i {
! i
| Whether age and Period of Methed of Recruitment | In ¢ase of Recrvitment by If a Departmental Cireumstances In which
educational probation, whether by direet Pramation/Deputation/ Pramation Union Publle Service
qualifications itany recruitment or by promation | Absorption grades from which Committee exists Commission to be
prescribed for direer ! or by deputatlon/absorption : promotion/deputation/absorption what ig'lts ‘ consulted In'making
recruits will apply in } and parcantage of the to be made Composition | reeruitment
the case of vacancies to be filled by
prometees varlous methods _
: g g 10 ‘ 11 12 ; 13 =5
i Mol applicatile As 100% by promotion failing - Promotion: - L.Dirgctor — [ AIMS s an  autonomous |
i applicabic which by deputation nMeacal Officer (AYUSH) of any | Chairman ! body established  under
! under stream with five years of regular | 2 Deputy Direclor | AlIMS Amendmant Act 2012,
rules . | service in the Grade (Level-10 of | (Administration) | Hence consultation 15 not
i : . the Pay Matrix). - Member . required,
3. Madical
' ! Superintendent-
| Mamber
i |
r l | | | 1 l
!
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Recruitmant Ruila, Hon-Faculty P

{ l {

t { { { { |

its for New AlIMS, 2019

AYUSH: 5r. MNu. 39
Name of | Number of | Classification| Pay Band Whether Age limit fer Educational and other qualifications required far direct
Post Post | and Grade Selection Post Direct recrults
' Pay/Pay or Non- Recruitment
Seale solection
Post
[ 2 3 4 5 6 7
Medieal | 5(2014) Group A Level - 10in ot applicable Batween 21-40 | Ezsential: g
Officer fone  for the Pay years 1. A degree in relevant stream of AYUSH from o
{ AYUsH) | each Matrix Recognited  University [/ Statutory State Board /
stream  of {fy. 56100 = Council/Feeulty of Indian Medicine or eguivalent
AYUSH as j 177500) + ; Eﬂtngnized under the relevant council.
deeidad by MPA . Enrolment on the Ce_ntml Register of that stream in
Cantral  or State Register of Indian Medicine.
the i " i 3. Experlence: 3 year)s clinical and / or teaching
Competent experience from a recognized hospital / teaching
Authorlty) institution,
Desir: H
A postgraduate degree in relevant stream of AYUSH from
. ¥ + Recognized Universily f Statutory / State / Board/
! ! Council / Faculty of Indian Modicine.
H |
i . ' |
i |
Whether age Period of Method of Recrultment In case of Recrultment by If a Departmental Circumstances in which
| und educational | probation, if whether by direct Promotion/Deputation/ Promation Union Public Service
gualifications any recruitment or by Absorption grades fram which . Committee exists | Cammissien to be consulted
i ‘prcs:rihnd far : promation ar by 1:rnmntfonfderxuta![nn/absurptlnn what is its " in making re:runmcnl'
direct recruits deputation/absorption to be made Compaosition
will apply in the and percentage of the
case of vacancies to be filled by
i ! promotes various methods { i N i
: B ! E " 10 i 11 ' iz 13
_i_ Not applicable 2 Years 100% by Direct Not applicable Not applicable AlIMS is an autonomous
i Recruitment body established under
t AlIMS Arnendment Act 2012,
v ] Hence eansultation is not
}.__.‘ P, =P i required.

[Page | 38} _
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131

Kecruitment Rules of Men-Siculty Pastz for New AlIMS_20149

AYUSH; 3e, Mo, 40
| ‘Name of | Number I Classification | Pm,- Band and Grade Whether Sclection | Age limit for | Edueational and other qualifieatians required
Post | of Post ' Pay/Pay Scale Past ar Nen- Direct for direct recruits
= | selection Post Recruitment
g 3 I a TR 5 7
Yoga (1 flﬂlﬂ) Group '®’ ‘t Level 7 in the Pay Matrix Not applicable Betwoen 21- | Graduate from a recognized University with
Instructor l (Rs. 44500- 142400) 35 years Diploma in Yoga from a recognized Institution by
| J the Governmenl.
! OR
" : ! n Graduate v Yoga Sciences from & recognized
{ ! “University
| | AND
i | | Five years' expaerience of teaching and training of
| l : i | YOga in a recognized institution, !
! | 2
Whether age and Period of Method of Recrultment In case of Recruitment by If a Departmental Clreumstances in
educational probation, if whether by direct Promotion/Deputation/ Promotion which Unlon Public
qualifications any recruitment or by promatien | Absorption grades from which Committee cxists Service Commission to
preseribed for direct or by deputatien/absorption promotion/deputation/ what is its be eonsulted in
recruits will apply in and percentage of the abserption ta be made Campaosition making reerultmient
the case of pramotoes vacancies ta be filled by
2 various methods
B 9 10 11 12 i3
Nat applicable 2 Years 100% by Direet Recruitmant tot applicable Mot applicable AlINS is an autonemous

3
_

[Pape | 59)
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body established under
AlIMS Amendmont Act

2012, Hence
consultation  is  not
required.
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" 2008147/2020/PMssY DIVISiON Reseuiiment Ruls of Non-Facuits Poss o Ny AN, 2019

Nursing: Sr. No. 41

Name of post Number | Classification Pay Band and Whether Solection | Age limit for direct Educational and other \
i of post Grade Pay post or non-selection recruits qualificatians requirgd for direct
post recruits
e 1 2 3 [] 5 & 7
| Chief Nursing 1{2014) 1 Group A’ Level 12 in the Pay Mon-5election Mot Applicable Mot Applicable
Officer i Matrix (78800 —
| 209200) -
Whetherageand | Perlod of Method of Recruitment In case of Recrultment by Promotion/ Deputation/ Ifa Circumstanees
. educational probation, whether by direct ] Absorption grades frem which Departmental in which Unfan
qualificotions ifany recruitment or by | nrqmutlun/depumtiun{nbsurptlnn to ba made Proamation Public Service
| preseribed for promotion or by | Committee Commission te
: direct rocrults will deputation/abserption and exists whatlsits | be consulted in
apply in the case pereentage of the composition making
of promotes ' vacancies to be filled by o : . resruitment
various methods !
T ] ] 10 1 12 13
{ Mot applicable Az | 100% Promotion failing | Promotian: 1.Director — AllMS  is  an
i * applicable | which hy Deputation- cum- Nursing superintendent with 5 years' ragular sarvice in Chairman autanamous
I under abserption the grade (level-11 of the Pay Mazrix), body
| ' rules. Deputation/Absarption: 2.Dy, Director established
! ; Officers under the Central/State/UT. | (Admn.)— under  AlMS
i Governments / Universities/ Statutory/ Autonomaus Member Amendment Act
: Bodies or Resuarch and Development Organizations 2012, Hence
i halding analogous posts on regular basis, 3.Principal, consultation s
’ © OR ‘ College of not required.
With 5 years' repulor service in the post in tha Mursing="
relevant fleld in the Level-11 of the pay Matrix in the Member
i | ; relevant field, 4. Medical
: ) OR i
.l | l I ; | With 10 vedrs of regular service inlthe post in the ::Jg':rb:‘:endem- |
! : i ralevant field in the level-10 of the Pay Matrix
| i AND
i ‘ Possessing educarional qualification of M.Se. Nursing
i from an Indian, Nursing  Council recagnized
f Institute/University and registered as Murse and
E i me Mithwife.
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Nursing: 5r, No. 42

Al

Rocrylimen) Rifles of Mon-Facuity Posts Tor Mow AlMS, 2019

74

Name of post

Number of post

Classification

Pay Band and Grade

Whether Selection |

Age limit for [

Educatlonal and other

Pay post or non- | diract recruits qualifieations required for
selection post direct recruits
1 2 3 4 5 6 7
Nursing 3 (2012) Group ‘A’ | Level 11 in the Pay Non-Selection Not Applicable Not Applicable
Superintendent i Matrix (67700 -
I 208700}
! Whether age and Pariod of i Methed of Recruitment In case of Recruitment by i If & Departmental Circumstances in which
educational prabation, if whether by direct Promotion/ Deputation/ Promation Unian Public Service
qualifications any ! recruitmont or by _Absarption grades, from which | Committee exists | Commission to be consulted
prescribed for | promotion or by pramation/ deputation/ what iz its in making recrultment
1 direct recruits will - deputation/absarption and absorption to be made composition
apply In the'ense percentage of the ' 1
of promotes vacancics to be filled by
i various methads R
e a 10 11 12 13 i
Mot applicabls Mat | 100% Promotlion failing | Promation: 1. Director - | AIIMS is an autonomous body
! applizable | which deputation Depuly Nursing Superintendens _Chairman establisheg  under  AIMS
with 5 years' regular sarvice in the Amendmant Act 2012. Hence
grade (level-10 of the Pay Matrix} | 2. Deputy | consultation is not required,
Daputation:- Director{Admin)-
i Officers under the Central/ State/ | Member
U Govarnmenis/ Universities/
Statutory / Autenomous Bodiesor | 3. Principal
Research and Development | Nursing Collepe -
Orpanizations ! Member
holding analogous pasts on regular |4, Meclical
basis, Supenintendant-
I I | lor tdmber | I

Deputy / Assistant Nurging
Suparintendent  with 5 years
regular service In level 10 of the
pay matrix.

IPage | 61]
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MNutsing: 5r, No_ 472
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{ { l { i

Lecruiiment Rules of Map-Facully Pests for New AlIMS, 2019

Indian  Nursing Council / Stal
MNursing  Council recognize
Institute/University

flemarks - As Recruitment Rules o
Deputy Nursing Supenntendent,
which is lower post, requires M,5
(Nursing) as a Desirable qualificatio
for Deputation .So, Rncruitmnng
Rules of Nursing Superintenden
should alse have this Desieabld
qualification .

Desirabla : M.S¢ (Nursing ) from aar

[Pape | 621
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Nur.:lnn' Sr, Nop. 43

Retruitment Rutes of fon-Facuity Bosis for New AUMS, 2019

Name of post Number of post Classification Pay Band and Whether Age limic for Educational and ather i
Grode Pay Selection post or direct recruits qualifications required for
non-sclection direct recruits
post y
1 2 3 4 5 3 7
Deputy  Nursing 16 (2014) Group A’ Level 10 in the Pav Non-Selection i Not Applicabla Not Applicable
Superintendent tatria (Rs, 56100 - I :
| 177500 | 1 ;
! : ' o i .
Whether age and period of Method of Recruitment In case of Recruitment by prnmulion/_\ If a Departmental ' Circumnstances in
educational prabation, | whether by direct recruitment Deputarion/ Absorption grades from Promotion + which Unian Public
qualifications if any or by promotion or by which premation/ deputation/ Caommittee axists Service
- preseribed far i deputation/absarption ond absorption to be made what isits ' Commission to be
direct recruits will percentage of the vacancies ! compositian consulted in ;
apply in the case of to be filled by various making |
promotees b s o maotheds racruitmant =
L 8 ! 9 10 i1 12 | 13 |
Not apolicable Mot 100 % Promotian failing whick | Promotion 1.Director- : AllM5 15 an
| applicable | by deputation Assistant MNursing Supenntendent with 2 Chairman auronomous  body :
years' regular service in the grade subject established under |
! to completion of Prabationary pericd. 2.Deputy Dirgctor | AlIMS  Amendment
| Deputation:- (Admn.}— Act 2012, Hence
| Dificers under the Centralf/State/U.T. Mamber cansultation is not
Goveraments/Univarsitios/ Statutory/ roquired.
Autonomous Bodles or Research and | 3. Principal, Nursing
Dovelopment Organizations Calloge of
holding analogous posts on regular basis, AllMS/Chief
OR Mursing Officer aof
i Assistant Nursing Superintendent with 2| AlIMS- Member.
| l | | yoars' regular service lin the Leval 10 of | a.Medical |
i the Pay Matrix, Superintendent-
; Desirable: tember
E M.5c, (Nursing) from an Indian Nuramng
Council / State Nursing Council recognized
| _ E Institute / University. |

[P | @l

| I | | 1
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Recryitmom Rules of Non<Facylty Posts for Naw AlIMS 2019

Nursing: Sr. No. 44

| Name el past Number | Classification | Pay Band | Whether Selection Age limit Educatianal and ether qualifications required for direct recruits
| of post and Grade post or non- for diract .
. Pay sclection post recrults
1 2 3 ] 5 6 7
Assistant 13 1 Group'A | Level 1000 Non-Selection Between | B.5¢. Nursing (4 yoar course) from an Indian Nursing Council / State
Nursing (2014) | the Pay © 2140 | Nursing Council recognized Institute / University OR B.S¢. (Post-
Superintendent Matrix years | certificate) or equivalent such as B.5¢. Mursing [Post-Dasic) (2 years
(Rs.56100 course] from an Indian Nursing Couneil / State Nursing Council
i - 177500) recognized Institute/ University or equivalant.
! | and
5ix years' experience after B.5¢. Nursing/B.5¢ (Post Certificate)/B.5¢
. Mursing  (Post-Basie) or  oquivalent  from a recognized
' ! i " University/Institute in a minimum 200 bedded haspital/health care
! ‘ | i ! J ! Institute 95 Staff Nurse out of which at least 3 years as Ward In-
i ' i charge/Supervisary Capacity.
And
i _ Repistered as Nursas and Midwlife in State / Indian Nursing Council
Whether age and Perlod of Method af Recruitment In case of Recrultment by Promotion/ Deputation/ Absorption If a Departmantal Cireumstances in
educational prabation {if whether by direct gfades from which promotien/ deputation/ absorptlon te be Promotion Committen which Union
qualifications any) I recruitment or by made exists what s iz Public Scrvice
prescribed for 1 promotion or by composition Commission ta
diract reeruits will E deputation/absorption % be consulted in
apply in the ease I and pereentage of the making
of promotes ! vacancics to be filled by recruitmant
; various methods -
liss 8 g 10 11 : 13 13

[Pape | B4)
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Nursing: Sr. No. 44

rermtment Rules of Non-Fag Tor Mavs Al 2019

As applicabde | (i} 75%  Promotion | Promaotion: Seriar Hursing Office (Staif Hurse Gr1/Nursing Siaters]

| failing wrhich by | wth 3yndrs’ regular sendce in the grade [tevgl:g uf the Pay Matrix)

Deputatian Deputation Oifiers undar the Central/Siate/ULT,
! il 258, Direer Goverrmenta/Unversities/ Statutory/ Autonomens Badics or
) Recruitment Researsh and Development Ozganizations

(80% of the direct rolaing analngrl.;u\ nusts on regular Basts,
recruitment pasts 8re | oo qyesing Qfficer {5tadi Nursesl/ (Nursing Sisters] with 3years’
| raserved  for female | rapglar swrvite i the teuel-B of the Pay Matds and Passessing
;and 20% of DR posts  ceumavionsl gualilications and sapenénce cpquited for diroct
i arc reserved for Male - | vaceaitnem.

As per 4" CIB under | Desiralile: M5 (Nursiag; from an Indian Kursing Council

1. Director- Chairman

2. Deputy Director
lAdmih.]— Membier

3. Principal, Nursing

i College of
AllMS/Chiel Nursing
Officer of AlIMS -
Membaer

1.Medical
Superintendent-
Member

AHM3 15 an

aulanomous
body
established
under  AlIMS
Amendment
Acr 201z,
Hance

consultatsn s
not required,

! Agenda No. 4/16) i recognized instinate SUniversity

{Fage | 55]

| I (R ] ] I ] P

751



Nursing: 5r. No. 45

{ | |
200614712026!PM$S{' DIVISION

138

! ( ( { { § ( { {
Renryitoyent Hules of Moa-Facyly Pasis for few AlIMS, 2019

! Name ! Number [ Classification | Pay Band and | Whather Salection ! Ape limlt Educotional and ather qualifications required for direct recruits ?
I of post | of post Grade Pay post or non- + lor direct i
| | selection pust recruits 4
f_ 1 1 2 i 3 a g 3 5 |
I Senior | 510+1 Group 'B Lovel & in the Mon-selection Betweon | B.5c. Nursing (4 year course] from an Indian Nursing Council / State |
1 Nursing | (1 post Pay Matrix 2140 Mursing Council recognized Institute / University
! Officer of {Rs. 47600~ years.
{ Prulslis 151100) B.5c. (Post-certificate) or equivalent such as 0.5¢. Nursing [Post-Basic)
Healith from an  Indian Mursing Council / State Mursing Councll recogrized i
i Nursel Institute/ University. t
{z014) And |
Registered as Nurses and Midwife in State / Indian Nursing Council. |
| AND "
! ! Three years' experience as Staff Nurse =Il) after acquiring B.Se. Nursing / *
| B.5¢. (Post- Certificate) / B. Se. (Post-Basie) in a minimum 200 bedded '
i - haspital/health care Institute, !
[ Whather e and Period af 1 Method ol Recruitment whather by In case of Recruitment by Pramation/Deputation/ It a Departmental Promation Cireumnitaneedin |
i cducational probatisn, | dirget recruitment ar by promotion | Absorptian grades from which pramation/ doputation/ | Committee exists whatisits | which Unlan Public
qualifications il any i or by deputation/ absorpilon and absarption o be made campaoiition Service Commission
| prescribed for direst ! percentage of the vacancies to be to be consultedin
recruits will apply in I filled by various methads maklng recruftment
thi case of promotes | !
e oG, N i) 10 11 12 13
. Mot applicabie As {i) 75% Promotion failing | Promotion: Nursing Officer/Staff Nurse Gr. Il | 1.Medical AlIMS 5 an
f applicable | which by Deputation with 3 years' regular service In the grade (level-7 | Superintendent = autonomous |
i unidar {in} 25% Direct | of the Pay Matrix) Chairman hody established |
; rules Recruitmant Deputation: Officers under the Central / State / under AllMS
U.T. Governments / Universities / Statutory / | 2.Principal, Nursing Amendment Act
‘ (80% of the  direct | Autonomous Badies or Research  and | College of AIMS 2012, Henee
: recruitment posts are | Develepment Organizations consultation  is
! | [ | reserved for female dnd 20% | holding analoglus posts on regular basid, 3, Chief Nursihg not required,
i of OR posts are roserved for OR Officer of AlIMS —
i Male - As per 4™ CIB under | Nursing Qlficer (Staff Nurse=ll/Nursing Sisters-ll} | Member
| ! Agenda No. 4/16} with 3 years' regular service in the Level 7 af the

[Page | 56]
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l | l Fey Matie : 4, semior Adiministiative r
i i AND i | Qfficor/Adminstrative i
: i Possessing  educaticna!  gualilications aod | Aificer - Mampar ‘
: | exparience for direct recruament ! |
! T R i |
L
| | I [ / /
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HNursing: St. No. 46
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Recruitmant Rules of Non-Faculty Pas

{ { [ [ f { t {
mw AllAS b

I_Nnme of | Number L‘Iassiflcutibn { Pay Band and Whether Age Educational and other qualificatiens required for diract recruits
i post of post Grade Pay selection postor | limit for
I | non-selection diroct
] 1 post eoeruits
P : |3 | 4 5 B 7
| Mursing | 1326+1 |  Group'W | Level 7-of the Not applicable | Detween | B.Se, (Hons.) (Nursing)/8.5¢. Nursing from an Indian Nursing Council/
’ Officer | (1 postofl | pay Matrix (Rs. 21-35 | State Nursing Council recognlzed Institute/ University OR B.Sc. [Post-
Maternity . A4500- 142400) years. | certificate)/Post Basis B.Sc. Mursing from an Indian Mursing Council/
; and Child | State Mursing Council recognized Institute/ University & Registered as
wellare i : Nurses & Midwite in State/indian Nursing Council
Officer) : {
| i20it) i | Diploma in Guneral Nursing Midwifery from an Indian Nursing Council
: ! : recognized Institute/Board af Council & Reglstered as Murses &
' | Midwife in State/Indisn Nursing Council with two years’ experience in
i minimum 50 bedded hospital after a2cquiting the educauonal
i - gualification mentioned above. i
i Whether age and Period of ! Method of Recrultment . Incase of Reeruitment If a Departmental | Circumstances in which Unlen i
' educational prabation whether by direct by Promotion/ Promotion Public Service Commission to
t qualifientions {If any) recruitment or by prnmqtlun Deputationf Committoe exists be consulted in making
prascribed tor direct v or by deputation/absorption Absorption grades what is its recruitment
I recruits will apply in and percentage of the from which composition (for
: the case of promotees vaeoncles to be filled by pramotion/ conflrmatien)
! variaus methods deputation/
i absorption to be made
} a El 10 z 11 12 13
i Nat apulicable 2 years 100% by Direct Reeruitment Mot applicable Mot applicable AlIMS is an autonomous body
established  under  AlIMAS
(B0%: of the  direet Amendment Act 2012. Hence
| | i recruitment  posts are | cansultatiod is not required.
reserved for lernale and 20%
of DR posts are reserved for
Male - As per 4™ CIB under
| Agenda No, 4/16)

[Pap= | 68
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141

Rucruteen fyles of Non-Faculiy Poats for Mew Allfds, 2014

[ Mama of Post | Number of Post | Classification | Pay Band and Grade | Whethar Selection Aga limit far Educatlanal and other
t Pay/Pay Scale Post or Non- Diroct qualifications required for direct
! seloction Post Recruitment recruits
F 1 2 s 3 5 — 6 7
. Deputy  Chlef 1(2014) Group ‘A" | Level 11 in tha Pay Matrix Non-selection | Not applicable Not applicable
Sacurity _ {Rs. 67700~ 208700) i
Officer |
Whetherage and | Period of | Method of recrultment In ease of recruitment by If a Departmental Circumstances in which
educational prebation | whather by direet promation/deputation/absarption Promotlon Committes Union Public Service
qualifications fifany) | reerultment or by promotion grades from which oxists what isits Commissien to be
, preseribed for | or by doputation/absorption promotion/deputatian/absorplion to be ; compaosition ansulted in making
direct recruits will and percentape of the made. ' recruitment
apply in the case vacancies to be filled by
of pramotes various metheds o _ o ._.'
8 9 T n ! 12 13
. Hoi applicable Not 100% by Promotion failing | Pramatien: i 1. Dirnztor - Chaitman 1 AIIMS in an autonomous
! applicable | which by Deputation /| Security Officer with 5 years' repular body astabbshed under
‘ Absorption service in the grade (level-10 of the Pay | 2,Deputy Director AllMS  Amendment  Act

Matrix)
Daputation /Absorption.
Officers af the Police Departments of the
Central/ State/ UT or Officers of the
Armed Forees including Para  Military
Forces, holding analogous  posts  on
regular basis,

OR
wiL!\ 5 yenrs regular service in a post in
the level 10 of the Pay Matix or
connected  wath handiing
agilations/strikes,

securily,

equivalent, oreferably having exparience |

(Admin) — Member

3 medical
SUDBI‘II‘IKENUEM_"
Moember

2012, Henee eonsultation
Is not required.

|
:
:

I

[Page | 69]
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20061 47!2020!PM55§ DIVIS‘IDN Rucruilment Rulos of Non-Eacully Posts far New AlIMS, 2019
Securily: 5r. No. 48
Name of Post | Number of Post Classification | Pay Band and Grade Whether Selection Post | Age limit for | Educational  and  other
Pay/Pay Scale or Non-selection Post Dirsct qualifications raquired for
Recruitment | direct rocruits
| 1 2 3 4 5 6 7
! Sccurity 1(2014) Group 'A’ Level <10 in the Pay Mon-Selaction Naot applicabla Not applicable
L Officer natrix (s, 56100 -
. 177500)

Whather age and = Period of  Method of + In case of recruitment by Promotion/ [If a Departmental ! Circumstances in which
educational | probation, recruitment whether  deputation/Absorption grades from which | Promotion Committee | Unien  Public Service
gualifications | ifany : by direct recruitment | promation/ deputation/ absorption to be | exists what is its | Commission to be

. preseribed for or by ptomuatian ar by | made, 3 composition consulted in  making
. direet reeruits will . deputation/absorptio . . recrultment
. applyinthe case ! , n and parcentage of | i :
f of prametes the wvaenncles to be
i | filled by varigus
\ methods
e [ i 9 ; 10 1 12 : 13
"}qm applicable. ' As T oo by promation Promation. 1. Director - Chairman AlIMS s an autonomaous
i applicable . falling which by Assistant  Security Officer with 8 years' |2, Deputy Director | body cstablishgd under
] undes . Deputation regular service in the prade Level-6 of the Pay {Admin) = Member AllMS Amendment Act
i t risles Matrix. 3. Medical 0z Hence
Deputation:- Superintendant- consultation  is  not
Officers of the Police Departments of the Member required.
Central/ State/ UT OR Officers of the Armed |4, Deputy Chief Sccurity '
Forces including Para Military Forcos, Officer - Member [

holding analogous posts on regular basis,
OR

| With 2/3 years rogular service in a post in

Level 8/7 o[lme Pay Martrix or equlvlenl
respectively, preteeably having experience
connectad with socurity, handling agitations/
strikes.

—

iFape ; 20]
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'__Securiw; Sr. No. 49

L.

Becryiiment fides of Non-fazuliv #o3is tor Hew AIME, 20149

" Nameof | Number | Classification | Pay Band and | Whether Selection i Age limit for Edueational and other qualifications required for direct
Post | of Post Grade Post or Non- | Olrect recruits
Pay/Pay Scale sclection Post Recruitment
1 2 3 4 5 & 7
Assistant | 1(2014) | Group'B’ | Level-5 elthe Mot applicable Between Degree from a racognized university/equivalent with 5 years
Security Pay  matrix. 18-40 Years cxperience on regular basis in Armed Forces/ Police/Para
Officer (Rs, 35400 Military Force.
- 112400) And

I i With following Physical Standards:

i. Height: 170 cms. Minimum (Relax able by § cms. Only for

residents of hill areas)

. Chest: 81 cms (85 cms. alter axpansion) {relatable by 5 ems,

1 Only for residents of hill arcas)

. Shoul* possess  sound  ‘health | free  from ¢

defect/deformity/disease.

w. Vision in both the eyes should be 6/12 (without glasses).

v. There should be no colour blindness. [Candidates clalming

I | relaxation in height and chest will have (o produce the |

¢ ! certificate to this effect from the competent authority viz
| i Deputy Commussicner/Dist:. Magistrates/Tehsildars af thair

! | i plates of residence).

; Whether oge and | Period-of | Methad of recrultment | In. case of recruitment by | If a Departmental | Circumstances in which Union
educational probation ; whaother by direct | promation /  deputatien/ | Promation Committee | Publie Service Commission te be
gualifications [if any) recruitment or by | absorption grades from which | exists what Is itz | consulted in making reeruitmant
prescribed for pramaotion or by | promotion / deputation / camposition

direct recruits will deputation/absorption and | absorption to be made.
apply in the case percentaga of the vacancles
of promotes to be filled by various
P methods
I s 9 | i | 11 [ 12 | 13 |
Not anplicable. 2 years 100% by Direct Recruitmant | Mot applicable. Net applicable, AlIMS is an autenomous body
established under AlIMS
Amendment Act 2012. Hence
. T T consultation is not required,

|Page | 71]
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f Non-Faculr F‘ﬁ 15 for Now AllR

i {

€

Mame of Post | Mumber | Classifi- | Pay Band and | Whaether Selection | Age limit for | Educational and other qualifitations required for direct rocruits
of Post cation Grade Post or Non- Diract I
Pay/Pay Scale selection Post Recruitment
1 1 3 a 5 b 7
Socurlty Cum | 1(2014) | Group Level-4 in the Mot applicable Between 18- | 10 +2 from a recognized Board/University with completion of basic
Fire Jamadar o Pay Matrix (Rs. 30 Yoars course on elementary Firefighting from a recognized Institute. (The
| (This  pest 25500 - duration of the basic Fire Fighling course will nat be less than 06
may be re- 81100) I months. The institute must be recognized by State Govi. / Govi. of
designated I " ] India.)
| At Fire | i And
| Supervisor] i ! i | Muzt be Physically fit and eapable of performing strenuous duties,
§ : } i !l This regirernent will ho tested as ander: -
; : [ { ; (2) Helghs {Without Shoas) = 165 cms.
B ! ! : J {b) Chest (Unexpanded - 81,5 cms& Expanded -- 85 cms. )
i (c) Weight 50 kgs minimum
Note: Concession of 2.5 cms in height or chest may be allowed 1or the
¢ members of SC/ST candidates from hill arpas.
[ i ! Endurance Test:- P
! : i a) Carrying 2 man [Fireman lift of 63.5 kgs to a distance of 183 mtrs
i within 26 seconds), {b) Clearing 2.7 mtrs wide ditch landing on both
1 feet {long jumps) (c) Climbing 3 mtes. Vertical rope using hands and
E feet.
Whethar age and Period of |Methad of recruitment whether | In case of reeruitment by | If a Departmental Promation | Circumstances in which
sducational probation,- [by direct recruitment or by | promotlon / deputation _j Committee exists whatisits | Union Publlc Service
qualifications ilany prometion or by deputation/ | absorptien grades from | compesition. Commission to be
preseribed for direct absorption and percentage of | which promotion / consulted In  making
recruits will apply in the vacancles to be filled by | daputation / absorption to recruitment
the ease of various mathods be made.
promotes
[} 5 ] 10 | =k [11 [ 12 I 13 I
Mot applicable, “Zyears 100% Direct Recrultment Not applicable. Not applicable. AlIMS is an aulonomous

body established under
AllMS Amendment Act
2012. Hence consultation
Is not requirad.

[Paga | 231
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Recruitmant Bules af Non-Facuiy Pasts for Mew AlRE

Hospital-S¢. No. 51

Name of Number ! Classifica Pay Band and I Whather Sclection AQE limit far Educativnal and ather qualifications required for direct |
Past of Past tign Grade Pay/Pay | Post or Non-selection Direet recruits
Scale Fost Reeruitment

! 1 2 3 a 5 6 7
Blood 1{2014) | Group ‘A’ | Level 11in the Not applicable Belween 21-40 (i) A recognized medical gualification included in  the
. Transfusion Pay Matrix | years Schedule | or It or Part Il of the third Schedule {other
Offlcar [Rs. 67700 ~ thon the lizentiate qualifications) to the Indian Medical
208700) + NPA Council Act 1956 (persons possessing qualifications
included in Part 11 of the rhisd Schodule should alse Tulfill
| the conditions specified in Section 13(3) of the Act) with
! 5 years’ experience in Blood Bank with component

separator, }

. oR [
MD. in Blood Teansfusion Medicine /Pathelegy with 14
year experience in Blood Bank with component senaml‘.or.|

; | [il}  Must be registered with State Medial Council.

| ) | [ I

Whather age and Period of Mathod of Recrultment 1 In case of Recruitment by If a Departmental Circumstances in which Unian Public |
educational probation, if whether by direct | Promation/Deputation/ Promotion Committes Service Commission to be consulted
i qualifications any |  recruitment or by Absorption grades from exlsts what isits in making recruitment
I rirescribed far promation or hv_ i which prnmntior{/ camposition
d&i I deputation/ absorption~ | deputation / abserption to
iroct recrults will
s and percentage of the be made
apply In the case vacaneles to be filled
of promates i by various methads
A 5 e ¥ i ,
i Nat -‘lpnlica?le 2 Years i 100% by Direct ot applicable ' Mot AmJIil:ahllu | AllMS  is af autonomous body | i
Recruitment H established under AIMS Amendment |
i Act 2012, Hence consultation is not
required.

|Page | 731
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76

__Hospital-5r. No. 52
.| PayBand and | Whether Selectlon | Age limlt for
I Namg of | Number | Classifica Grade Pay/P ARy i Educational And oth lificati 2
" past ol Past tian rade Pay/Fay or fon irgct ue nal and other qualifications reguired for direct recruits
Seale selection Post Recrultment
| 1 z ! 4 5 6 7
| Medieal | 1(2014) | Group ‘A" | Level-10 in the Not applicable Botween 21- | Essnntlal; -
! physicist Pay Malrix 35 yoars [_fbr Radiathorapy & Radialogy)
! k 7 li} & Post Graduate degree in Physies from a recopnizad University;
! (s, 38100 (i) A Post M. 3c. Diploma in Raciclogizal/Medical Physics fram rezognizee
i 177500) J University/institutlon, and
{in) An internship of minimum 12 months in a rocognized well-equippod radiation !
j l therapy department, |
! | OR .
i | (1) A basiz depeec in sclence from a recognized University with physics as ane ol |
H . the main subjects;
: ! ' i (i} A Past Graduate Degree in Radislbpical/Medical Physics from'recopnized
i University; and
i (iil} An internship af minimum 12 menths in a recognized well equipped radiation
| tharapy department.
! | [for Department of Nuclear Maodicine):-
| | 3 Essental: - (1) M.Ec. in Nuclear Medicing Inchnology or cquivalent lrem a
! 1 recofimized Univorsity/institution. ‘ - i
! {ii) RS0 Level = It Certification recapnized by AERB, and i
[ Desirable: - Ph Din Nuclear Medicine Technology. l
| j
T Whether ape and Period of Methed of Recrultment In case of Recruitment by I a Departmental Premotion Clrcumstances in which Unfan
educational probatlon, If whether by diroct Promotlon/Deputation/ Committes exists what Is Its Public Serviee Commission to he
qualifieations any recruitment or by promotion | Absorption grades from which Compaosition cansulted in making rocruitment
| prescribed for direct orby pramation/ . .
‘ recrults will apply In deputation/ abzorption and | deputation/ abserption to be
| the case of promotes |+ parcentage of the vacancies to made
! | be fijled by various methods | | i |
! 8 ' 9 ' 10 11 ' 1z BT
| 3
I Not applicable 2 yonrs 100%6 by Dirgct Rocruitment Not applicable Nat applicable AlIMS [s an dulonomous body
| ostablished under AlIMS '
[ Amendment Act 2012. Henco
E ) consultation 15 not required. ;

IPage | 24)
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2006147/2020/PMSSY DIVISION
Recryitmont Rytag ol Ngn-fasuty Posts for Wew AlifS, 2019

Hospital-Sr. No. 33

Name of = Numbgr | Classification | Pay Bandand | Whether | Age limitfor | Educational and other qualifieations required for direct
I Post ; of Past | { Grade Pay/Pay | Selection Post or E Direct f rocruits
i i ) Scale | Mon-selection | Recruitment |
[ i Post | _
1 : 2 3 4 5 3 i 7
I child i 1{2014) | Group ‘A’ Level 10 in the | Notapplicaole | Between21- | M.A. / MSe or equivalent in Psychology with Ph, D in
Psycholopist : Pay Mateix (Rs. 35 years of | Clinieal Psychalopy/Child Psychology or equivalent subject.
; 56100 - 177500) age ok
. ! | wLA, / M.SC. or equivalent in Psychology with M, Phil. or
: i : gquivalent in Climeal Paychology/Child Psychology having at
‘ E]east 2 yoars' esporience in Child & Adolescence mental
\ i ! II health,
| | E ‘ | : ’ f
I E I i 1= i
* Whetherageand | Periodof |  Muthed of Recruitment | In case of Recruitment by If o Departmental Cireumstances in which
' pducational - probation, i | whether by direct i Premation/ Deputation/ Pramation Union Public Service
qualifieations any : recruitment or by promotion | Absorption grades fram Committac exists | Commission to be
| proseribed for or by deputation/ which promotion/ what is its I consulted in making
I ahsarption and percentage deputationfabsorption to Compaosition recruitment
i direct recruits will i .
| ek of the vacanies to be filled be made
$Rpiyintog case by various methods
! of promotas
8 9 1 g 1 ! 12 13
tiot applicable 2 Years 100% by Direct Recrutment Not applicable Mot AlIMS s an autonomous body
apphcable ostablished  urider  AlIMS
| amendment Act 2012, Henre
consultalian is not required.
| | | | ! | g
| 1
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Hospital-Sr. No. 54

{ t

Agcruitment Rules of Non-Faculzy Posts Tor New AlIIMS, 2019

148

{ ( { {

| Name of | Number | Classifieation Pay Band and Whether Selection Age limit for Educational and other qualifications required for
| Post of Post Grade Pay/Pay Post or Non- Direct direct rocrults
Senle selaction Post Recruitment
| 1 F 3 4 5 3 7
| Clinical 1{2014) Groufy "A’ Level 10 in the Pay Mot applicable Between 21-35 | Post-Graduate degree in  Psycholopy or Clinical
i Psycholagist i Matrix (Rs. 56100 - years Psyeholegy or Applied Psychology and a Master of
. : 177500) Philosophy In Clinlcal Psychology or Medical and Social
i Psychology obtalned after complation of a full time
: course of two years which inelude supervised clinical
I training from any university recognized by the UGC
| established under the UGC Act, 1956 and approved
: - and recagmized by the Rehabilitation Counsil of Tndsa
I i i Act, 1992.0r  PhO'  fram tecognized |
| University/Institution
Whether age and | Period of | Method of Recruitment | In case of Recrultment by Il 2 Dapartmental Cireumstances In which Union
edueatianal { probation, if I whether by direct Promotian/ Deputation/ Promotlen Public Serviee Comnmission to be
qualifications | any | recruitment or by Abzerption grades from Cammittee exists cansulted in making recrultment !
A ! premotion or by which promatien/ what is its
preserbicd far fiecey | i deputation/absorption | deputation/absorption Composition
retruits will apply in and pereentage of the to be made
the case of promotes i vacancies to ba filled by
i various methods
1 8 9 10 11 12 13
Mot applicahla 2 years' 1008 by Direet Mot applicable Not applicable AlIMS i an auvtonomous body
Recruitment established under AliMS
! Amendment Act 2012. Hence

consultation is not required,

I |
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2006147/2020/PMSSY DIVISION

A

Reeruitment Bujes of Mon-Fagully Posls o Mow AURIS, 2019

Whether age and 1,

-5r. No. 55
Name of | Number | Classifica Pay Band and Whether Selection Age [Tmit for Edueational and other gqualifications required for direct
Post of Post tion Grade Pay/Pay Post ar Non- Direet recruits
" Scale selection Post Recruitment
o 2 3 ] 5 6 7-
Ante 1(2014) | Group 'A’ | Level-10in the Mot applicable Batwoen 21-35 A recognized medical qualification Included in the Schedule |
Matal Pay Matrix (Rs. i yoars ar Il of Part 11 of the third Schedule (ather than the licentiate
. . qualilications) ta the Indian Medical Council Act 1956
Shdical SAADR LaEeany [persons passessing gualifications included in Pact 1l of the
Officer NEA third Schedule should also fulfill the conditions specified in
Section 13(3) of the Act),
i i i
i . W Vi
¢ i
|
I

Perlnd-;r. ﬂ.ﬂt:t;ud of Recruitmant

In case af Reeruitment by
Promotion/Deputation/

If a Dopartmental
Promation Commiites

Circumstances in which
Unien Public Service

edueational probatian, whether by direct
| qualifications if any recriitment or by prqmotiun Absorptlon grades from exists WhBl‘iS Its Commission lﬂ_hu
preseribed far diract or by deputation/absorption which pramation/ Compasition conzulted in making
R and percentage of tho deputation/absorption to be rocruitment
recrumng il Bpplyin vacaneies to be filled by made
the case of promotes varieus methods s
a8 9 10 11 N 12 13
Not applicable 2 Years 100% by Direct Recruitment Not applicable Mat applicable AlIMS §5 an autonomous

body established under
AllMS  Amendment  Acl

2012. Hence mnsul:n}lnn
is not required,

{Fage | 77]
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2006147/2020/PMssY pivision ' t ‘ ’ too ‘ { ( ( ( 1 ( (
Recrulimeng Rules of Nun-Facully Posts far New AlIME 2019

“NamaolRost | Number | Glassification F;m,'-ﬂ-'mrl-and‘ I whothersetection Apelimitfos | Educatioral-and-otherqualificationsrequired-fordiract
of-Past Grade-Ray/Poy Past-pr-Non- Biract FaERINS
Scale coloction-Rost Recpuitment
1 2 3 a 5 6 7 T
Maternity and | 142012} | Grouptst Level-Linthe-pay | Notapplicable Batwean—21- | Same as Nursing Officer T
child Welfare [ T {1 A—ypears of
Officer e et aga
[The post s
merged  with
| the pasts of | . | ! ' )
Nursing
Offlenr)
i-whell\er-aue-and Raflod-of Methad ofResruitment . In-caseciRecrultment H-a-Peparmental Gircumstances-in-which-Union
| edusatingal probatiomy | whetherbydirestrecrulimentor 1 by-Rromoilon/ Reomotion Rublic Sorvica Commizzionto be
rualifications iany by promation-erby-deputation/ | DeputstionfAbsorption | Commitiee-existe sensuliedin-makinprecauitment
preseribed-for-direct abzorptionand-percoptape-otthe araclesteamwhish whatisies
* reorultswill-applyin vacanciesto-bofillodbyvardous promotiont Compashien
I thicase-olpromates matheds | doputationfabsorption
! to-bo-made
P ] T 3 FEY 13
Notapplicable Lyaaie HiM-byeDiroctRocruitment - | Natapplicable ' —NotApplieable | AlME—l—an—autenomous—bady
1 established———unpdar———AlIMS
Amaadment—Agt—1012 —Henoe
| ‘ | | | | . [ eonsultation|is-netrequirad: |

[Page | 78]
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Hospital-Sr, No. 56

Recruilme

151

1 Non-Facyl H

for livis, 2019

Nameof | Number | Classification Pay Band and " Whather Slection Ape limit for Educatianal and other qualifications requirad far direct
Post af Past Grade Pay/Pay Post or Non-salection Diract recruits i
E_ | ) Seale Post Recruitmant ;
i 1 2 N a 5 3 7 |
Psychiatric | 3(2014) Group "B Level G in the Pay ot applicable Between 18-35 | Post-Graduate'degree in Social Work and a Master of |
social matrix (Rs. 35400- E yaars Philosophy in Psyeliatric Social Wark obtained after i
Worker 112400) completion of a full time course of two yoars which §
includes supervised clinical training from any University
recopnized by the UGC established under the UGC Act,
! 1956.
: St : : | . - S
Whether age and | Periad of Method of Recruitment In case of Recruitment by If a Departmental Circumstanees in which |
! oducational | probation, | whether by direct recruitmant or Promotion/Doputation/ Promation Unlon Public Service l
i qualifieations if any by promotion or by deputation/ | Absorption grades from which | Comimittee exists Commissiontobe |
nreseribed for direcy absorption and percentage of the | promation/deputatian/ what is l_L-. i consulted in making
3 i i | vacancies to be filled by various | absarption to be made Composition recrultmaont

recruits will apply in the | ot '
ease of promotes | |
8 b 10 11 = 12 5 13 =
Mot applicable 2 years 100%; by Direct Recruitment Mot applicable tiotapplicable | AlIMS {5 an autonomaus |

|
|

body established under

AlMS  Amendment  Act |
2012, Henca
consultation iz not |
required.

|
I l
|

|Page | 79]
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* 2006147/2020/PmssY Division ( ( ( " ;

Recrunmeant Ayl n:Faculty P HMaws Al ]
Hospital-5r. No, 57
Name | Number | Classification | Pay Band and Grade | Whether Seloction - Ape limit for Educational and ather qualifications required for
of Post l of Past | Pay/Pay Scale Post or Non- Diract direct recruits
salaction Pest Recruitment
1 2 3 4 5 3 7
Secial | 2(2014) | Group 'C’ Level 4 in the Pay Not applicable Between Graduation or equivalent from a recognized University
Worker Malrix [Hs, 25500 — 18-30years | and 3 years' experience as social worker .
81100} OR
Master degree in Social Work/Applied Sociology or
equivalent, from a recopnized University./ Institution
i |
., Whether age and Poriodof | Method of Recruitment In casé of Recruitment by, | Ha . Clreumstances in whl:h_u
edueational probation, whether by direct Promotlan/Deputation/Absorption | Departmental Unlon Publie Servica
qualifications if any recruitment or by grades from which l Pramotion Commission to be
proseribed for direet promotion or by pramotion/deputation/ | Committee consulted In making
racrults will apply in deputation/ absorption absorption to be made | exists whatis recruitment
the ense of promates and percentage af the 1 Its |
vacancies to be fllled by Composition
variaus methods )
P g 10 11 12 13
Mot applicable Zyears 100% by Direct " Not applicable Mot Applicable | AIMS is an autonomous
Reeruitmant body established under
AlIMS  Amendment  Act
2012, Hence consultation’
E is nol required.
| I | | |

[Page | 80}




2006147/2020/PMSSY DIVISION

y Imigilal-gé No. 58

Recrunment Ryles of Non-Faculty Pouts for Bew AlnAS, 2

Name | Number | Classification Pay Band and Whothar saloction | Age limitfar | Educational and other qualifications required for direct
| ot Past | of Post Grade Pay/Pay Post ar Non- Direct: recrults
L Scale seloction Post Reerultment .
S | 2 3 ! 4 5 [ 7
Medico | 3(2014) Group B’ Leval 7 of the pay [ Mot applicable Detween 18- | Essential:
Social Matrix (Rs, 44900- 35yearsof | (i) MA {Social Work)/ MSW, with specinlization in
warker | ! 142400) ] ape tiedical Social Work, from a recognized University/
! | i : Institution
; ! (] 5Years' Exporience In a governmentor privata sector
1 hospital of minimum 500 beds i line with welfare or
¢ Health Agency, preferably dealing with Medical /
! public Health Service. .
i l Desirabley ; i
| Auility to ysé computers - Hands an expenence m office
_ ] ! applications, spread sheats and presentations,
Whathaor age and Period of | Method of Recruitment | In case of Recruitment If a Departmental Promaotion | Circumstances in which
educatienal probation, whether by direct by Promotion/ Committee exists whatis its Union Public Service
gualifications if any recruitment or by : Deputation/ Absorption Composition Commission to be }
preseribed for direct promation or by grades fram which eansulted in making |
recruits will apply in the deputation/ abserption promotion/deputation/ recrultment !
case of promotes | and pereentage of the absorption 1o be made
, vaeancies to be filled by : |
various methoeds
g ] 10 1 12 13
Age nol applicable 2 yuars L0036 by Direct Not applicabla 1. Medical AlIMS is an autonomous
Recruibment superintendent- body established under
Chairman AllMS  Amendment  Act
2, Officer nominated by 2012, Hence
| | | | | Dircctor- Member | consultation  is  [not
3. 5¢, Administeative required,

Officer/ Administrative
Qfficer-tembsar

[Page | Bi]
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I § { i ( f r . d { { { L {
Becruitmient Rulos of Moc-facuity Posts for Mew AlIMS, 3015 .
Hospital 5r WNo, 59
Marme of | Number | Classification Pay Band and Whether Selection Age limit for Educational and ather qualilications required for
Post af Past Grade Pay/Pay Post or Mon-selection Direct diroct recruits
| Stale Post Recruitment
1 2 3 4 5 B 7

| Bio 1{2014) Group "B tevel 7 in the pay Not applicable Between 21- | BE/B.Tach, in Bio Medical Engineering from a

Medical Matrix {Rs. 44900- 35yearsof | rocopnized  University/institution  with 2 years
| Enginaer 142400) age experiences in the relovant ficld,
I

OR

| I
: ! Diploma in Blo Medical Engincering from a
i recognized Institution/organization with 5 years’
: experience in relevant hald,
. ' Ol :
| 1 |
1 whether;?e‘ and Periad of Method of Recruitment In case of Recruitment by | If a Departmental Promation | Circumstances In which
l educational prabation, whether by direct Promotion / Deputation | Committee exists whatfsits | Unfan Public Service
= quallfications it any racruitmont ar by pramation Compositian Commission to be
! cuseribed far diraet or by deputatlon/ absorption | Absorption gradesfram . consulted In making
! P o and percentage of the which promotion/ recrultment
i recruits will apply In vacancies to be fllled by deputation/ absarption
! the case of : various methods to be made
{ promatecs !

i ] : 9 10 1 12 13

Not applicable T 1 Years 100% by Direct Recruitment Not applicable AlIMS Is an autonomaous

body established under
AllMS Amendment Act

2012, Hence
Iﬂl‘lsmtahnn i5  not
| cquired.

{Faga | 82}
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Hospital 5t. No. 60

Rocruitmegnt Rales of Mon-Faculty Posts for Rew AIUME, 2058

' Educational and ather qualifications

[ Name of Post | Number of | Classification | Pay Band and Grade : Whether Selection | Age limit for Direet |
Post Pay/Pay Scale i Post or Non- Recrullmunt required for direct recrults
! selection Post
1 ] 3 q 5 B 7

PACS 17" 12014) Group B’ Level 7 In the pay ot applicable Between 21-35 | BE/B. Tech/MCA with 2 vears’

Administrator | Matrix (Rs. 44300- yoars experience in Medical 1T systems/
1 142400) PACS
| ‘ |

i i i ! :

Whather age and Period of | Methed of Recruitmant | In eage of Recruitment by If 2 Cepartmental Circumstances In which Union

educational - prabatian, whether by direct Promotion/Deputation/ | Promotion Committee Public Service Commission to

qualifications fany | recruitment or by Absorption existe wha.tlts its ba :ﬂnsu]t?d in making
+ preseribed for direct - Framotion okl hy prades fr.nm whir..h Fampontion FREREEERY
i 4 . deputation/abserption prometien/ deputation/
recruits will apaly in and pereentage of the absorption to be made
the caso of pramotes vaeancles to ba filled by
various methods 1
8 9 10 11 1z 2 13
Mot applicablae 2 Years 100% by Direct Not applicabla Mot applicable | AlIMS is an autonomous hody
Recruitment established under AlIMS
Amendment Act 2012, Hence
consuliation is net required.

[Page | 23]
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t [ C?"ﬂﬁi[ i g =£t  Director AlIMS, New Delhi <ditéctor.aiims@gmail.com>

Enhancement of the remuneratlon glvn to Astt. Prof. on contract basis-reg.
1 message

Shubham Goel <goel.shubham26@gov.in= Fri, Jun 5, 2020 at 5:16 PM
To: director aiims <director.aiims@gmail.com>
Cc: Jitendra Kumar Jangid <jk.jangid@nic.in=

Sir,

Pl. find the attached.

Regards 0.6 JUN 20
Shubham Goel % 2 6}'2-:!5"2/'?30
Assistant Section Officer &

PMSSY Division T_';.O HECEIVED . 2

Ministry of Health and Family Welfare i OFFICE:

Government of India
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-.-,.  CELEBRATING .
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_”_tl Ietter-enhancement uf the remuneratmn givn to Astt Prof, on contract basis. pdf
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No.Z-28016/25/2020-PMSSY-IV
Government of India
Ministry of Health and Family Welfare
PMSSY-IV Section
3" Floor, IRCS Building, New Delhi
Dated the 5th June, 2020
To
The Director
AlIMS Delhi

Subject: Enhancement of the remuneration given to Assistant Professor on contract basis-
reg.

Sir,

| am directed to refer to CIB agenda and item no. 2/25 on the above subject and to
state that as per the said CIB agerida, the approval of the CIB"Was sought only on para (g)
which pertains to-AlIMS New DUelhi. Further in para (h) of the said agenida, a similar

proposgl was to be adopfea ’Fu( new AIIMS as wall g \ -
2. However from the minutes of the 2™ CIB rneetlng, the decision _does not speak of

the new AIIMS In_this regard, thls Minigtry~i§™in réceipt of a similar raqugat_tmm AlIMS

TR

3, In view of the above, you are requested to bring_a CIB agenda for same matter for
new AlIMS in the next CIB meeting.

Yours faithfully,
Digitally =ignad by SHANB -
LU VAR
Data:Fri Jdum OS 1&:29:317 1T

=0=0
RooaSon: SApproasrac

(Shambhu Kumar)
Under Secretary to the Govt. of India
Tel. 011-23736977
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_ " ' No. A-11013/3/2019-PMSSY-IV o
& 272 FEB 2020 (:% Government of India \
- istry of Health and Family Welfare

PMSSSY-IV Section

kkdkk

s

3" Floor, IRCS Building, New Delhi

Dated the; eMrebruary, 2020
To 'ﬁ

The DD(A), AlIMS New Delhi

Subject: Amendment of Recruitment Rules for Non Faculty posts as per 4™ CIB meeting and
creation of new posts in new AlIMS as per Standard Staffing Pattern -reg.

Sir, :
| am directed to refer to this Ministry's letter of even no. dated 07.11.2019 (copy

enclosed) & 07.01.2020 on the above subject and to item no. 6 of the Mifiutes of 4™-CIB

meeting regarding constitution of committee of DD(A)s to delVeéUpon the amendment of
RRs of Non Faculty posts

2. In this regard, following Faculty posts for AYUSH department have been considered
and included in the Standard-Staffing Pattern as per 2™ CIB meeting: .

Professor (Kaya Chikitsa) (Internal Medicine)

Additional Professor (Dravyagun) (Material Medicine & Pharmacology)
Associate Professor (Kaya Chikitsa) (Internal Medicine)

Associate Professor (PrasutiTantra-StriRoga) (Obst.&Gyn.)

Assistant Professor (Kaya Chikitsa) (Internal Medicine)

Assistant Professor (PrasutiTantra-StriRoga) (Obst. &Gyn.)

~@oooD

3. RRs for above mentioned Faculty posts in AYUSH Department as received from
Ministry-of AYUSH are forwarded for nécessary actmn

Yours faithfully,

' g
& i1
3
=
= & g’ Encl. as stated above
s i%%\ (Shambhu K ﬂ:ar
oo o3a Under Secretary to the Govt. of Ihdia
B2 R Tel. 011-23736977
Exgul
o P 5
@ g?-oj Copy to: The DD(A), AlIMS Bhubaneswar/AlIMS Raipur/AlIMS Jodhpur.

¥ g
25 - e

‘‘‘‘‘
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No.L-12011/13/2018-NI(AILA)
Government of India
Ministry of AYUSH
e
AYUSH Bhawan,'
B Block, GPO Complex,

INA Colony, New Delhi — 110023

Dated the (| *December, 2019

To
The Director,

Pradhan Mantri Swasthya Suraksha Yojana (PMSSY),
Ministry of Health and Family Welfare,

Nirman Bhawan,

New Delhi — 110011

Subject:  Integration of AYUSH in new and upcoming AIIMS — reg.
Sir,

I am directed to refer to your O.M. No.A-11013/3/2019-PMSSY-IV dated 07.11.2019
on the above subject and to forward herewith recruitment rules for the posts of

Additional Professor (Dravyagun) (Material Medicine & Pharmacology) and Assistant
Professor (Kaya Chikitsa) (Internal Medicine) for further necessary action at your end.

2. This issues with the approval of the competent authority.

Yours faithfully

Encls: as above. ":LJ

(A.1J. Kennedy)
Under Secretary to the Govt. of India







RECRUITMENT RULE FOR THE POST OF ADDITIONAL PROFESSOR (DRAVYAGUN) (MATERIAL
MEDICINE & PHARMACOLOGY)

16C

1 Name and Designation of the post Additional  Professor  (Dravyagun) (Material Medicine & |
Pharmacology)

2 | No. of posts 01

3 Classification Group ‘A’ Scientific

4 Scale of pay Rs. 37400- 67000 +GP 9500 (PB 4) +NPA as admissible as per Central
Govt. /AIIMS Rules

5 Whether selection post or Non selection Selection.

) Age limit for direct recruits Not exceeding 55 years (Relaxable In'respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 Educational and other qualifications Essential

required for direct recruits i. Degree in Ayurveda recognized under schedule-1I of IMCC act 1970
ii. MD/MS3(Ay) recognized by CCIM in the concerned subject.
iii. Ph.D. in the concerned subject.
tv. Minimum 18 yrs full-time teaching and or research experience after
MD/MS (Ay.) out of which minimum 14 yrs experience as Associate
Professor (in GP 7600 or above) or 9 yrs experience as Associate
Professor (in GP 9000 or above).
v. 14 years experience as guide at MD/MS/PhD level in the subject
concerned. "
vi. High quality published works, such as research papers (min. Ten
(excluding his own PhD work publications) in indexed journals.) and
books or technical reports.
Desirable
i. Experience of undertaking Research Projects as Principal
Investigator (PD).
ii. Capacity to undertake/lead sponsored R&D consultancy and related
activities
iil. Patents filed/ obtained.
8 Whether age and qualifications Applicable only In respect of Educational qualification
prescribed for direct recruits will apply in
case of promotes
9 Period of probation, if any One year for direct recruits.
10 | Method of recruitment whether by direct | Promotion failing which by Direct recruitment
recruitment or by '
pramotion/deputation/ absorption and
percentage of the posts to be filled by
various methods
11 | In case of recruitment by Promotion: -
promotion/deputation/absorption 9 years regular service as Assoclate Professor or 4 years as Additional
grades from which Professor In the concerned subject.
promotion/deputation/absorption to be
made
12 | If a Selection Committee/ Departmental | (i) Secretary AYUSH Chairman
Fromotion Committee exists, what is its (ii) (i) (iv) Three Experts of the concerned
composition Subject (to be nominated by
Chairman) Members
(v} . Director, AlIA Member
13 | Circumstances in which UPSCis to be

consulted

Not required
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-RECRU[TMENT RULE FOR THE POST OF ASSISTANT PROFESSOR (KAYA CHIKITSA) (INTERNAL

MEDICINE)

1 Name and Designation of the post Assistant Professor (Kaya Chikitsa) (Internal Medicine) N
2 No, of posts 01

3 Classification Group ‘A’ Scientific

4 Scale of pay Rs.15600- 39100 +GP 8000 (PB 3) +NPA as admissible as per Central

Govt. /AIIMS Rules

5 Whether selection post or Non selection | Selection.

6 Age limit for direct recruits Not exceeding 45 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding anzlogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 Educational and other qualifications Essential

required for direct recruits i. Degree in Ayurveda recognized under schedule-11 of IMCC act 1970
il. MD/MS(Ay) recognized by CCIM in the concerned subject.
iii.3 yrs full-time teaching and or research experience from. any
recognized [nstitute after MD/MS (Ay.).
iv. published works, such as research papers (min. three in indexed
journals) and books or technical reports.
Desirable
ii. Ph.D. in the concerned subject.
8 Whether age and qualifications Not applicable
prescribed for direct recruits will apply in
case of promotes
9 Period of probation, if any One year
10 | Method of recruitment whether by direct | By Direct recruitment
recruitment or by
promotion/deputation/ absorption and
percentage of the posts to be filled by
various methods
11 | In case of recruitment by Not applicable
promation/deputation/absarption -
grades fram which
promation/deputation/absorption to be
made
12 | If a Selection Committee/ Departmental (i) Director, AllA Chairman
Promotion Committee exists, what is its (i) (iii) Two Experts of the concerned
compaosition Subject (to be nominated by
Chairman) Members
(iv) Director, NIA, Jaipur Member
(v) Advisor (Ay.), M/o AYSUH
(nominated by Secretary,
M/o AYUSH) Member
13 | Circumnstances in which UPSC is to be T

consulted

Not required
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No.L-12011/13/2018-NI(AIIA)
Government of India
Ministry of AYUSH

e sfeck

AYUSH Bhawan,
B Block, GPO Complex,
INA Colony, New Delhi — 110023

Dated the 3™ May, 2019

To
The Director, i
Pradhan Mantri Swasthya Suraksha Yojana (PMSSY),
Ministry of Health and Family Welfare,
Nirman Bhawan,
New Delhi — 110011

Subject:  Integration of AYUSH in new and upcoming ATIMS — reg.
Sir,

[ am directed to refer to your Q.M. No.Z/28016/20/2018-PMSSY-IV dated
31.07.2018 on the subject mentioned above and to forward herewith relevant
information as per the checklist to facilitate MoHFW in finalizing the proposal for
creation of post in AYUSH Department of new AIIMS for its onwards transmission
to the M/o Finance, D/o Expenditure for their consideration and approval.

2. This issues with the approval of the competent authority.

Yours faithfully
/j_,{_

(A.J.J. Kennedy)
Under Secretary to the Govt. of India

Encls: as above.
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RECRUITMENT RULE FOR THE POST OF PROFESSDR (KAYA CHIKITSA)

MName and Designation of the post

Professor (Kaya Chiki.tsa)

l
2 No. of posts 0l
'_3 Classification Group ‘A’ Scientific
4 | Scale of pay Rs. 37400~ 67000 +GP 10500 (PB 4) +NPA as admissible as per

Central Govt. /AIIMS Rules

5 Whetler selection post or Non selection Selection.

6 | Age limit for direct recruits Not exceeding 55 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 Educational and other qualifications Essential

required for direct recruits i. Degree in Ayurveda recognized under schedule-II of IMCC act 1970
il, MD/MS(Ay) recognized by CCIM in the concerned subject.
iii. Ph.D. in the concerned subject.
iv. Minimum 18 yrs full-time teaching and or research experience after
MD/MS (Ay.) out of which minimum 14 yrs experience as Associate |
Professor (in GP 7600 or above) or 9 yrs experience as Associate
Professor (in GP 9000 or above),
v. 14 years experience as guide at MD/MS/PhD level in the subject
concerned.
vi. High quality published works, such as research papers (min. Ten
(excluding his own PhD work publications) in indexed journals.) and
books or technical reports.
Desirable
i. Experience of undertaking Research Projects as Principal
Investigator (PI).
ii. Capacity to undertake/lead sponsored R&D consultancy and related
activities
iii. Patents filed/ obtained.
8 Whether age and qualifications preseribed | Applicable only in respect of Educational qualification
for divect recruits will apply in case of :
promotes
9 Period of probation, if any One year for direct recruits.
10 | Method of recruitment whether by direct | Promotion failing which by Direct recruitment
recruitment or by promotion/deputation/
absorption and percentage of the posts to
be filled by various methods
11 | In case of recruitment by Promotion:
promotion/deputation/absorption grades 9 years regular service as Associate Professor or 4 years as Additional
from which Professor in the concerned subject.
promotion/deputation/absorption to be
made
2 | Ifa Selection Committee/ Departmental 4] Secretary AYUSH Chairman
Promotion Committee exists, what is its (i1) (iin) (iv) Three Experts of the concerned
composition Subject (to be nominated by
Chairman) Members
) Director, AITA Member

Circumstances in which UPSC is to be
constlted

Mot required
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RECRUITMENT RULE FOR THE POST OF ADDITIONAL PROFESSOR (KAYA CHIKITSA)

Name and Designation of the post

Additional Professor (Kaya Chilitsa)

consulted

1
| 2 | No. of posts 01
3 Classification Group “A’ Scientific
4 Scale of pay Rs. 37400- 67000 +GP 9500 (PB 4) +NPA as admissible as per Central
] Govt. /AIIMS Rules

5 Whether selection post or Non selection Selection.

6 | Age limit for direct recruits Mot exceeding 55 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 | Educational and other qualifications Essential

required for direct recruits i. Degree in Ayurveda recognized under schedule-1I of IMCC act 1970
ii. MD/MS(Ay) recognized by CCIM in the concerned subject.
iii. Ph.D. in the concerned subject,
iv. Minimum 18 yrs full-time teaching and or research experience after
MD/MS (Ay.) out of which minimum 14 yrs experience as Associate
Professor (in GP 7600 or above) or 9 yrs experience as Associate
Professor (in GP 9000 or above).
v. 14 years experience as guide at MD/MS/PhD level in the subject
concerned.
vi. High quality published works, such as research papers (min. Ten
(excluding his own PhD work publications) in indexed journals.) and
books or technical reports.
Desirable
i. Experience of undertaking Research Projects as Principal
Investigator (PI).
ii. Capacity to undertake/lead sponsored R&D consultancy and related
activities
iii. Patents filed/ obtained.
8 | Whether age and qualifications prescribed | Applicable only in respect of Educational qualification
for direct recruits will apply in case of
promotes
9 | Period of probation, if any One year for direct recruits.
10 | Method of recruitment whether by direct | Fromotion failing which by Direct recruitment
recruitment or by promotion/deputation/
absorption and percentage of the posts to
be filled by various methods
11 | In case of recruitment by Promotion:
promotion/deputation/absorption grades 9 years regular service as Associate Professor or 4 years as Additional
from which Professor in the concerned subject.
promotion/deputation/absorption to be
made
12 | Ifa Selection Committee/ Departmental (i Secretary AYUSH Chairman
Promotion Committee exists, what is its (ii) (i) (iv) Three Experts of the concerned
composition Subject (to be nominated by
Chairman) Members
(v) Director, AITA Member
13 | Circumstances in which UPSC is to be Not required
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RECRUITMENT RULE FOR THE POST OF ASSCCIATE PROFESSOR (IKAY A CHIKITSA)

required for direct recruits

1 | Name and Designation of the post Associate Professor (Kaya Chikitsa)
| 2 | No. of posts 01

3 Classification Group ‘A’ Scientific

4 Scale of pay Rs.37400- 67000 +GP 9000 (PB 4) +NPA as admissible as per Central
Govt. /AITMS Rules

5 Whether selection post or Non selection Selection.

6 | Age limit for direct recruits Mot exceeding 50 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 Educational and other qualifications

Essential

i. Degree in Ayurveda recognized under schedule-I1 of IMCC act 1970

ii. MD/MS(Ay) recognized by CCIM in the concerned subject.

iii. Ph.D. in the concerned subject.

iv. Minimum 6 yrs full-time teaching and or research expenence after
MD/MS (Ay (in GP 7600 and above) or 9 yrs experience as
Assistant Professor/Lecturer (in GP 6600 and above).

v. 3 years experience as guide at MD/MS/PhD level in the subject
concerned,

vi. High quality published works, such as research papers (min. five
(excluding his own PhD work publications) in indexed journals) and
books or technical reports.

Desgirable

i. Experience of undertaking independent Research
Principal Investigator (PI).

ii. Capacity to undertake/lead sponsored R&D consultancy and related
activities

Projects as

| “Whether age and qualifications preseribed

for direct recruits will apply in case of
promotes

Applicable only in respect of Educational qualification

Period of probation, if any

One year for direct recruits.

Method of recruitment whether by direct
recruitment or by promotion/deputation/
absorption and percentage of the posts to
be filled by various methods

Promotion failing which by Direct recruitment

In case of recruitment by -
promotion/deputation/absorption grades
from which
promotion/deputation/absorption to be
made

Promotion:
Assistant Professor with 6 years of regular services in the concerned
subject.

consul lted

12 | Ifa Selection Committee/ Departmental &) Secretary AYUSH Chairman
Promotion Committee exists, what is its (i) (i Two Experts of the concerned
composition Subject (to be nominated by
Chairman) Members
(iv) Advisor (Ay.), M/o AYUSH Member
(v) Director, AITA Member
13 | Circumstances in which UPSC is to be Mot required
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RECRUITMENT RULE FOR THE POST OF ASSCCIATE PROFESSOR (PRASUTI TANTRA — STRI ROGA)

1 Name and Designation of the post Associate Professor (Prasuti Tanira — Stri Roga)
| 2 | Mo. of posts 01

3 Classification Group ‘A’ Scientific

4 | Scale of pay Rs.37400- 67000 +GP 9000 (PB 4) +NPA as admissible as per Central
Govt. /ATIMS Rules

5 | Whether selection post or Non selection Selection.

6 Age limit for direct recruits Not exceeding 50 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 | Educational and other qualifications Essential

required for direct recruits i. Degree in Ayurveda recognized under schedule-II of TIMCC act 1970

ii. MD/MS(Ay) recognized by CCIM in the concerned subject.

iii. Ph.D. in the concerned subject.

iv. Minimum 6 yrs full-time teaching and or research experience after
MD/MS (Ay (in GP 7600 and above) or 9 yrs experience as
Assistant Professor/Lecturer (in GP 6600 and above).

v. 3 years experience as guide at MD/MS/PhD level in the subject
concerned. -

vi. High quality published works, such as research papers (min. five
(excluding his own PhD work publications) in indexed jouinals) and
books or technical reports.

Desirable

i. Experience of undertaking independent Research Projects as
Principal Investigator (P1).

ii. Capacity to undertake/lead sponsored R&D consultancy and related
activities

8 Whether age and qualifications prescribed | Applicable only in respect of Educational qualification

for dirsct recruits wiil apply in case of ¢
promotes :
9 | Period of probation, if any One year for direct recruits.
10 | Method of recruitment whether by direct | Promotion failing which by Direct recruitment
recruitment or by promation/deputation/
absorption and percentage of the posts to
be filled by various methods
I1 | In case of recruitment by Promotion:
promotion/deputation/absorption grades Assistant Professor with 6 years of regular services in the concerned
from which subject.
promotion/deputation/absorption to be
made
12 | Ifa Selection Committee/ Departmental (i) Secretary AYUSH Chairman
Promotion Committee exists, what is its (i) (iii) Two Experts of the concerned
composition ) Subject (to be nominated by
Chairman) Members

(iv) Advisor (Ay.), M/o AYUSH Member

(V) Director, ALIA Meimber

13 | Circumstances in which UPSC is to be Not required

| | consulted
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RECRUITMENT RULE FOR THE POST OF ASSISTANT PROFESSOR (DRAVYAGUNA)

1 | Name and Designation of the post Assistant Professor (Dravyaguna)
2 | No. of posts 01
| 3 | Classification Group ‘A’ Scientific

4 Scale of pay ‘Rs.15600- 39100 +GP 8000 (PB 3) +NPA as admissible as per Central
Govt. /AIIMS Rules

5 | Whether selection post or Non selection Selection.

6 | Age limit for direct recruits Not exceeding 45 years (Relaxable in respect of candidates belonging
to. SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 | Educational and other qualifications Essential

required for direct recruits i. Degree in Ayurveda recognized under schedule-II of IMCC act 1970
il. MD/MS(Ay) recognized by CCIM in the concerned subject.
iii. 3 yrs full-time teaching and or research experience from any
recognized Institute after MD/MS (Ay.).
iv. published works, such as research papers (min. three in indexed
journals) and books or technical reports.
Desirable
i. Ph.D. in the concerned subject.
3 Whether age and qualifications prescribed | Not applicable
for direct recruits will apply in case of
promotes
9 Period of probation, if any One year
[0 | Method of recruitment whether by direct | By Direct recruitment
recruitment or by promotion/deputation/
absorption and percentage of the posts to
be filled by various methods
11 | In case of recruitment by Not applicable
promotion/deputation/absorption grades
from which
promotion/deputation/absorption to be
made
12 | If a Selection Committee/ Departmental (i) Director, AITA Chairman
Promotion Committee exists, what is its (ii) (iii) Two Experts of the concerned
composition Subject (to be nominated by
Chairman) Members
(iv) - Director, NIA, Jaipur Member
) Advisor (Ay.), M/o AYSUH
(nominated by Secretary,
M/o AYUSH) Member

Circumstances in which UPSC is to be
consulted

Not required
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RECRUITMENT RULE FOR THE POST OF ASSISTANT PROFESSOR (PRASUTI TANTRA - STRI ROGA)

consulted

1 Name and Designation of the post Assistant Professor (Prasuti Tantra — Stri Roga)
| 2| No. of posts 01

3 | Classification Group ‘A’ Scientific

4 | Scale of pay Rs.15600- 39100 +GP 8000 (PB 3) +NPA as admissible as per Central
Govt. /ATIMS Rules

5 Whether selection post or Non selection Selection. :

6 | Age limit for direct recruits Not exceeding 45 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

7 | Educational and other qualifications Essential

required for direct recruits i. Degree in Ayurveda recognized under schedule-II of IMCC act 1970
ii. MD/MS(Ay) recognized by CCIM in the concerned subject.
iii.3 yrs full-time teaching and or research experience from any
recognized Institute after MD/MS (Ay.).
iv. published works, such as research papers (min. three in indexed
journals) and books or technical reports.
Desirable
i. Ph.D. in the concerned subject.
3 Whether age and qualifications prescribed | Not applicable
for direct recruits will apply in case of
promotes
9 | Period of probation, if any One year
10 | Method of recruitment whether by direct | By Direct recruitment
recruitment or by promotion/deputation/
absorption and percentage of the posts to
be filled by various methods
I1 | Tn case of recruitment by Not applicable
promotion/deputation/absorption grade
from which -
promotion/deputation/absorption to be
made
12 | If a Selection Committes/ Departmental ) Director, AIIA Chairman
Promotion Committee exists, what is its (i) (iii) Two Experts of the concerned
composition Subject (to be nominated by
Chairman) Members
(iv) Director, NIA, Jaipur Member
(v) Advisor (Ay.), M/o AYSUH
(nominated by Secretary,
M/o AYUSH) Member
13 | Circumstances in which UPSC is to be Not required
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RECRUITMENT RULE FOR THE POST OF SR. RESIDENTS/SR. RESEARCH FELLOW (SRF)

I | Name and Designation of the post Sr. Resident/Sr. Research Fellow (SRF)
| 2 | No. of posts 01
3 Classification Group A
4 | Scale of pay 1. 1" year Rs.18750/ + GP Rs.6600 + HRA +DA+NPA+ TA
2. 2" year Rs.19510/ + GP-Rs. 6600+ HRA+DA+NPA +TA
3. 3" year Rs.20300/ +GP-Rs. 6600 + HRA+DA+NPA +TA,
3 __| Whether selection or non -selection Selection
6 Whether benefit of added years of service | Not applicable -
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972. .
7 | Age limit for direct recruitment Not exceeding 40 years ( Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)
8 | Educational and other qualifications I. Degree in Ayurveda recognized under Schedule IT of IMCC act 1970
required for direct recruits ii. MD/MS(Ay.) recognized by CCIM in the concerned subject
iii. The candidate who has done his/her Post-Graduation six years earlier
to application for the senior residentship or who has already
completed senior residentship will not be eligible.
Desirable:
i. Good academic record and research publications in reputed journals.
ii. Working experience in the filed
9 | Whether age and qualifications prescribed | No.
for the direct recruitment will apply in
case of deputationists /departmental
candidate
10 | Period of probation --
11 | Method of recruitment whether by - -
promotion or by deputation/transfer and
percentage of vacancies to be filled by
various methods
12 | In case of recruitment by -
promotion/deputation/absorption grades
from which
promotion/deputation/absorption to be
made
13 | If a Departmental Promotion / Selection 1. Director, AIIA, New Delhi — Chairman
Committee exists, what is its composition | 2. Two experts from the related field- Member
3. A Technical Officer to Represent
the Reservation Policy — Member
4, Dean, AIIA - Member
5. Joint Director ( Admn) AIIA- Member Secretary
Note : (2&3 to be nominated by the Head of the Institute)
14 | Circumstances in which UPSC is to be Not required

consulted
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RECRUITMENT RULE FOR THE POST OF JR. RESIDENTS/ JR. RESEARCH FELLOW (JRF)

1 Name and Designation of the post Jr. Resident/lr. Research Fellow (JRF)
| 2 | No. of posts ; 01
¢ Classification Group A
4 | Scale of pay 1. Rs. 15600/ + GP Rs.5,400 + HRA +DA+NPA+TA
2. Rs.16230/ + GP Rs.5400 + HRA+DA+NPA+TA
; 3. Rs.16880/ + GP Rs.5400 + HRA+DA+NPA +TA
5 | Whether selection or non -selection Selection
6 | Age limit for direct recruitment Not exceeding 35 years ( Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time) ]
7 | Educational and other qualifications i. BAMS Degree in Ayurveda recognised under Schedule 11 of IMCC
required for direct recruits act 1970 with 50% aggregate marks.
Desirable:
i. Good academic record and research publications in reputed journals,
il. Working experience in the filed
8 | Whether age and qualifications prescribed | No.
tor the direct recruitment will apply in
case of deputationists /departmental
candidate 2ol
9 Period of probation -
10 [ Method of recruitment whether by -
promotion or by deputation/transfer and
percentage of vacancies to be filled by
various methods
11 | In case of recruitment by -
promotion/deputation/absorption grades
from which
promotion/depuration/absorption to be
made
12 | Tf a Departmental Promotion/ Selection 1. Director, AIIA, New Delhi — Chairman
Committee exists, what is its composition | 2. Two experts from the related field- Member
3. A Technical Officer to Represent the Reservation Policy — Member
4. Dean, ATTA~ Member
5.Joint Director ( Admn) AIIA- Member Secretary
Note : (2&3 to be nominated by the head of the Institute)
13 | Circumstances in which UPSC is to be Not required
consulted







RECRUITMENT RULE FOR THE POST PHARMACIST

171

| Name and Designation of the post Pharmaeist
| 2 | No. of posts 02
| __| Classification Group B
4 | Scale of pay Rs. 9300-34800 +GP 4200 (PB 2)
5 | Whether selection post or Non selection NA
6 | Age limit for direct recruits Not exceeding-33 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time) i s ;
7 | Educational and other qualifications B.Pharma /B.Pharma (Ay.) with 3 years professional experience in a
required for direct recruits reputed Institution /Hospital
OR
Diploma in Ayurvedic Pharmacy (not less than 2 years duration) with 5
years professional experience in a Institution /Hospital
3 Whether age and qualifications prescribed Except age, qualification will be applicable
for direct recruits will apply in case of
promaotes
9 Period of probation, if any two years for direct recruits.
[0 | Method of recruitment whether by direct | Direct recruitment
recruitment or by promotion/deputation/
absorption and percentage of the posts to
be filled by various methods N
L1 | In case of recruitment by promotion/ NA
deputation/absorption grades from which '
promotion/deputation/absorption to be
made
12 | Ifa Selection Committes/ Departmental (i Director, AITA Chzirman
Promotion Committee exists, what is its (ii) One Officer not below the rank
composition of Director / Dy. Secretary from
the Ministry of AYUSH Member
(iii) Expert member from relevant field
(to be nominated by the Chairman) Member
(iv) _ Joint Director (Administration), AIIA Member
13 | Circumstances in which UPSC is to be Not required
consulted
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RECRUITMENT RULE FOR THE POST PANCHAKARMA TECHNICIAN

1 Name and Designation of the post Panchakarma Technician
| 2 | No. of posts 02 (01 Male & 01 Female)
| | Classification Group “C” :
4 Scale of pay Rs.5200-20200 +GP 2800 (PB 1)as admissible as per Central Govt.
Rules
| 5__| Whether selection post or Non selection Selection. A
6 | Whether benefit of added years of service | NA
admissible under rule 30 of the Central
|| Civil Services (Pension) Rules, 1972
7 Age limit for direct recruits Not exceeding 28 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

8 Educational and other qualifications i.Passed Higher Secondary 127 class from any Govt. recognized Noard.

required for direct recruits i. Diploma in the relevant field from recognized institute
ii. 3 years experience in the relevant filed

9 Whether age and qualifications prescribed | Except age, qualification will be applicable
for direct recruits will apply in case of
promotes

10 | Period of probation, if any Two year for direct recruits,

[T | Method of recruitment whether by direct | 100% Direct recruitment
recruitment or by promotion/deputation/
absorption and percentage of the posts to
be filled by various methods

12 | In case of recruitment by Promotion:
promotion/deputation/absorption grades
from which Contract: '
promotion/deputation/absorption to be Persons working in analogues posts in any State/ Central Government
made Institutions with education qualification and experience as prescribed

under serial No 8.

I3 | Ifa Selection Committee/ Departmental I.Director AIIA, - Chairman
Promotion Committee exists, what is its 2. Representative from AYUSH — not below the rank of Director/DS
composition ' - Member.

3. Expert from the relevant field - Member

4. Joint Director (Admn) - Member

5. An Officer to Represent the Reservation Policy — Member

6. Sr. Admn Officer, AIIA - Member Secretary
(3 & 5 shall be nominated by Head of the Institute)

14 | Circumstances in which UPSC is to be Not required
consulted







RECRUITMENT RULE FOR THE POST PANCHAKARMA ATTENDANT 1'7 b
L

Name and Designation of the post

Panchakarma Attendant

consulted

2| No. of posts 08 (04 Male & 04 Female)
Classification Group “D”

4 Scale of pay Rs.5200-20200 +GP 1900 (PB1)as admissible as per Central Govt,
Rules

3 Whether selection post or Non selection Selection.

6 | Whether benefit of added years of service | NA
admissible under rule 30 of the Central
Civil Services (Pension) Rules, 1972 .

7 | Age limit for direct recruits Not exceeding 28 years (Relaxable in respect of candidates belonging
to SC/ST/OBC, serving Central /State Govt / Govt Autonomous
organization holding analogous post/working in related field and other
categories of candidates in accordance with orders issued by the
Central Government from time to time)

8 | Educational and other qualifications i. Passed Matric 10" class from any Govt. recognized Board.

required for direct recruits il. 2-3 years experience in the relevant filed

9 | Whether age and qualifications prescribed Except age, qualification will be applicable
for direct recruits will apply in case of
promotes

10 | Period of probation, if any Two_year for direct recruits.

I1 | Method of recruitment whether by direct | 100% Direct recraifment
recruitment or by promation/deputation/
absorption and percentage of the posts to

. be filled by various methods

12 | In case of recruitment by Promotion:
promotion/deputation/absorption grades To the post of Panchakarma technician with 8 years regular experience
from which Contract:
promotion/deputation/absorption to be Persons working in analogues posts in any State/ Centra; Government
made Institutions with education qualification and experience as prescribed

under serial No 8.

I3 | Ifa Selection Committee/ Departmental 1.Director AIIA, - Chairman
Promotion Committee exists, what is its 2. Representative from AYUSH - not below the rank of Director/D3
composition ' - Member.

3. Expert from the relevant field - Member
4, Joint Director (Admn) - Member
3. An Officer to Represent the Reservation Policy — Member
6. 3r. Admn Officer, AIIA - Member Secretary
(3 & 5 shall be nominated by Head of the Institute)
14 | Circumstances in which UPSC is to be

Not required
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| All India Institute of Medical Sciences, Bilaspur (H.P.)

(mwmmmmmmmﬂwmﬁw;
(An autonomous organization under the Ministry of Health & Family Welfare, Govt. of India)

Proposed agenda item for inclusion in agenda of forthcoming CIE to be held on
15t June,2021

Introduction:- The Central Institute Body vide its decision CIB-2/9, made it
mandatory to follow recruitment rules of AlIM3-Delhi for corresponding posts in new
AIIMS. In addition standard staffing pattern for new AlIMSs is under active
consideration of CIB. =~ ' © i ) )

Issues:-

a) There are no issues in the RRs of faculty.

b) In non faculty posts, especially senior levels, the RRs of AIIMS-Delhi
provides only 100% by promotion but in new AIIMS there are no eligible
feeder cadre employees to be considered for promotion.

c) In some cases the nomenclalure of posts differs with AllMS Delhi, e.g.
Cashier.

d) The updated copies of RRs are not readily available for reference.

e) In some cases, the RRs provides either 100% by promotion or failing which

by deputation but for deputation, State Govt. employees have not been made
eligible e.g. Accounts Officer, Financial Adviser, Superintending Engineer
and Executive Engineer etc.

Approval Required:-

a) Filling up of all those posts on depul&tinn basis initially where RRs provides
only promotion, till feeder cadre employges becomes cligible.

b) Making State Govt. cmployees also eligible for deputation along with GOI
employecs where they are not cligible as per RRs.

e, Reneqe (f070).174001
Kothipura, Bilaspur (H.P.)-17400 1






-ALL INDIA INSTITUTE OF MEDICAL SCIENCES, BATHINDA

e TR Al W, wfE @ mitws 39t mastefoms Arers, sfas
t: .
Prof. (Dr) D.K. Singh ~ 1'° ernane J0) D 16427000

. &) 2. 3. Rig wremie/Mobile : 7380005544

EeEmail: director@aiimsbathinda.edu.in
Executive Director & CEO

##/Emall: directoraiimsbathinda@gmail.com
SEwrt Fews @ g srwh el AIIMS BATHINDA/ D) - 17}
CTR—

AT Datad’!o! Dﬁ! 72094 i
- k :
bl LCRWC’"\‘.’,Q;(L‘D Cﬂ\an/Lu &

o
Wrede MM, Defhd
Mewben Lecvelasy CIB, MoHFW

Sub: Regarding agenda.for techfiical resignation of faculty and employees of AlIMS for the
upcoming 5™ meeting of CIB.

1 This is in reference to agenda for CIB meeting regarding giving benefits of Technical Resignation &
Pay Protection should be allowed for faculty and employees who join new AlIMS from other Central
Government/State Government/Autonomous Institutes.

2. This policy is already followed in AIIMS Delhi and several other new AIIMS. Following additional
points should be noted in support of this agenda.

(a) High court of Delhi in the case All India Institute of Medical ... vs Ashima Nehra Wadhawan,
pointed oul that technical resignation and pay protection should be given on joining AlIMS.

(b) PMSSY Order No. Z-28016/32/2013-SSH, dated 11.10.2015 also stated that new AIIMS
should follow the All India Institute of Medical Science Regulations, 1999. “In respect of matters not
provided for in these regulations, the rules as applicable to the Central Government servants,
regarding the general condition of service. pay and allowances including travelling and daily
allowances. leave salary, joining time, foreign service terms and orders and decisions issued in
this regard by the Central Government from time to time shall apply to the employees of the

Institute "

3. |request that the matter may be seen with due attention for the benefit of employges of all AlIMS.

With warm regards O

Prof. (Dr.) D. K. Singh
Executive Director
AlIMS Bathinda

To

Prof Randeep Gulena
Director & Member Scerelary
Cenlral Insttute Body

AIIMS Ansan Nagar

New Delhi 110029

Encl - A copy of the High Court of Delhi order.
PMSSY Order Z-28016/32/2013-SSH, dated 11.10.2015.

AlIMS Bathinda, Mandi Dabwali Road, Bathinda-151001, Punjab

Residence : Director Bungalow, AlIMS Bathinda, District Bathinda-151001, Punjab
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No. Z-28016/32/2013-S8H
Government of India
Ministry of Health and Family Welfare

PMSSY -

New Delhi: | December, 2015

To

Director, AlIMS, Bhopal
Director, AlIMS, Bhubaneswar
Directar, AlIMS, Jodhpur
Director, AIIMS, Patna
Director, AlIMS, Raipur
Director, AlIMS, Rishikesh

Subject: Various Matters relating to Service Conditions of Faculty/Non
Faculty personnel of New AlIMS- Tenure of Deputation, Proforma Promotion,
Protection of Pay, Counting of Past Service, Lien etc.

Sir,

The Ministry has been receiving references from the six New AIIMS on
various issues regarding Service conditions relating to Deputation, Proforma
Promotion, Protection of Pay etc. in respect of Faculty/Non-Faculty personnel of the
New AlIIMS and their applicability to the new Institutes.

2 At the very outset, it may be mentioned that Regulation 35 of the All India
Institute of Medical Science Regulations, 1999 states as under:-

“35. Other Conditions of Service:

In respect of matters not provided for in these regulations, the rules as
applicable to the Central Government servants, regarding the general
condition of service, pay and allowances including travelling and daily
allowances, leave salary, joining time, foreign service terms and orders and
decisions issued in this regard by the Central Government from time to time
shall apply to the employees of the Institute.”

Also, the proviso to Section 25 (a) (i) AIMS (Amendment) Act, 2012,
amending section 29 of the principal Act, states that "provided that the Regulations
made by the existing institute, before tne commencement of the All India Institute of
Medical Science (Amendmeant) Act, 2012, shall continue to be the regulations made
under this section until such regulations are amended or rescinded by the existing
Institutes in accordance with the provisions of this section.”

in view of the above provisions. the Regulation 38 of the AlIMS Regulation.
1999 will equally apply to the six naw AlIMS.
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3. The various personnel issues/matters of its employees may be dealt by the
new AIIMS in accordance with the above guidelines. The DoPT guidelines on
various personnel matters, are also available in Swamy's Compilation which can be
referred to.

4, However, copies of relevant OMs on common matters such as tenure of
deputation, foreign service, proforma promotion, fixation of pay, counting of past
service, etc. regarding which certain employees have made representations and
clarifications/guidance has been sought by some of the AlIMS, are enclosed for
ready guidance as below:

i) DoPT OM No. 6/8/2009-Estt (Pay Il) dated 17" June, 2010 regarding transfer
and deputation/foreign service, regulation of pay etc.

i) DoPT OM No. 6/5/2012-Estt (Pay Il) dated 30" November, 2012 regarding
provisions relating to proforma promotion.

iy DoPT OM No. 12/1/96-Estt (Pay 1) dated 10" July, 1998 regarding guidelines
for fixing of pay of candidates working in PSUs.

iv) DoPT Estt (Pay I) Section OM No. 12/3/2009 Pay | dated 30" March, 2010
regarding fixation of pay under FR 15 (a).

9. In case certain specific administrative/establishment matters appear to still
remain unresolved, and clarifications are needed, the same could be referred to the
Ministry for guidance.

6. All concerned are advised to follow the above instructions.

Encl, as above C«_‘_‘:\{,ET\‘:\'“,-

(Vinod Kumar)
Under Secretary to the Govt. of India
Ph: 23061213

Copy for information to:
1. PS to HFM

2. PPS to Secretary HFW/PPS to AS (H)/PPS to JS (SS) /PS to Director (SCR), PS
to Director (SS)

3. All Under Secretaries, PMSSY
4 PMSSY Sections

5. Sr. Director (Tech) NIC for uploading the same on PMSSY website.



No. 6/8/2009-Estt, (Pay II)
Government of India 17¢
Ministry of Personnel Public Grevances & FPensions
Department of Personnel & Tralning

New Delhi the 17" June, 2010

OFFICE MEMORANDUM

Subject: Transfer on deputationfforeign service of Central Government Employees to ex-
cadre posts under the Central Government/ State Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/ UT Administration, Local Bodies
elc. and vice~versa — Regulation of pay, Deputation (duty) Allowance, tenure of
gi_eput_a{t'ion/'foreign service and other terms and conditions - regarding.

The undersigned is directed to refer to this Department's O.M. No.2/28/91-Estt. (Pay
I) dated 5™ January, 1994 as amended/revised from time to time. A need has been felt to
consolidate all these orders in one place and accordingly, it has been decided, in
consultation with ODepartment of Expenditure, to bring out a self contained O.M. in
supersession of OM dated 5.1.94 and subsequent amendments on the subject, incorporating
the provisions of earlier orders with suitable modifications, wherever necessary.

2. Application

2.1 These orders will apply to all Central Government employees, who are regularly
appointed on deputationforeign service in accordance with' Recruitment Rules of the ex-
cadre posts, under the same or some other Departments of Central Government or under
the State Governments/ Union Territories Administration/ Local Bodies or under Central/
State PSUs/Autonomous Bodies efc. sat up or controlled by Central/State Governments
provided the foreign service under such PSUs/autonomous bodies has been permitied in
relaxation of appointment on immediate absorption basis. These orders will also cover the
cases of regular appointment on deputation/foreign service of employees of State
Govemmentlocal bodies etc. as well as PSUs/Auionomous Bodies of Central/State
Governments as per recruitment rules in the Central Government.

2.2  However, the following cases shall not be covered under these orders for whom
separale arders exist-

(a) Members of the All india Services and those deputed to posts, whose terms are
regulated under specific statutory rules or orders;

(b}  Officers appointad on deputation to posts under the Central Staffing Scheme (CSS)
for whom separate orders as issued from time to time will centinue to apply,

(C) Ueputation to posls operated cytsice india,
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(d). Appointments of a specific category of employees to a specified class of posts, such
as appointments made in the Personal Staff of Ministers etc., in respect of which special
orders are already in exislence. However, the terms and conditions set out in this Q.M. will

apply to those cases fo the extent these are not specifically covered under such special
orders.

(2) Appointments of the nature of deemed deputation or transfers to ex-cadre posts
made in exigencies of service with the specific condition that no deputation (duty) allowance
will be admissible — e.g. (i) interim arrangements in the event of conversion of a Government
office/organisation or a portion thereof into @ PSU/ autonomous body or vice-versa; and (ii)
appointments to the same post in another cadre.

3. Scope of Term ‘deputation/ foreian service' — Restrictions on treating an appointment
as on deputation/ foreign service.

3.1 The terms deputationfioreign service will cover only those appointments that are
made by transfer on a temporary basis provided the transfer is outside the normal field of
deployment and is in public interest. The question whether the transfer is outside the normal
field of deployment or not will be decided by the authority which controls the service or post
from which the employee is transferred.

3.2  The following types of appointments will not be treated as deputation/foreign service
for the purposes of these arders:

(a) appointment of serving employees made either by promotion or by direct recruitment
from amongst open market candidates whether on permanent or temporary basis.

(b) permanent appointment made by transfer.
(c)Temporary appointment made on the basis of personal requests of employees.

(d) Arrangements necessitated by staff imbalances arising on re-organisation of offices on
the same or different stations, subject to the specific condition that no deputation (duty)
allowance will be admissible in such cases. 2

3.3  Anperson in 8 higher Grade Péy/scale of pay shzll not be appoeinted on deputation to
a post in lower Grade Pay/scale of pay if the deputation is from Central Government to
Central Government and 2lso in cases where lhe scale of pay and dearness allowance in
the parent cadre post and ex-cadre post are similar.

34 However, no appoiniment on deputationfforeign service shall be made from/to
Central Government/ an organisation where the pay scale and DA in the parent cadre post
and ex-cadre post are dissimilar, if the basic pay in the parent cadre increased by one
increment plus dearness allowance(s) including interim relief i any, admissible to 2 parscn in
the parent cadre post exceeds the basic pay plus dearness allowance (s) including interim
relief, if any, at the maximum of the pay scale of the ex-cadre post. In the revised pay
struciure, the maximum of the sgale would mean the sum of the Grade Fay of the s=z-cadre
post and maximum of ihe Pay Band PR 4 i.2. Rs. 87000, For en\arnpirs, if the ex-cadre post



is in the Grade Pay of Rs. 4200, then the maximl?r'ngxgould be Rs. 71200 i.e, Rs. 4200 plus
Rs. 67000 (maximum of PB 4). '

4, Exercise of option

4.1 An employee appointed on deputationfforeign service, may elecl to draw either the
pay in the scale of pay of deputation/foreign service post or his/her basic pay in the parent
cadre plus deputation (duty) allowance thereon plus personal pay, if any. However, in case
of Government employees on deputation/ foreign service to CPSEs, this option will not be
aliowed and their pay will be governed in terms of the orders issued by Department of Public
Enterprises vide OM dated 26.11.2008 and clarifications issued thereafter.

42  The borrowing authority shall obtain the option of the employee within one month
from the date of joining the ex-cadre post unless the employee has himself furnished the
option. R

4.3  The option once exercised shall be final.

4.4  However, the employee may revise the option under the following circumstances
which will be effective from the date of occurence of the same:

(8)  When helshe receives proforma promotion or is appointed to non-functional selection
grade or up-gradation of scale in the parent cadre,

{b) When he/she is reverled to a lower grade in the pafent cadre;

(c)  When the scale of pay of the parent post on the basis of which his emoluments are
regulated during deputation/foreign service or of the ex-cadre post held by the
employee on deputation/foreign service is revised either prospectively or from a
retrospective date.

(d) Based on the revised/same oplion of the employee, in the event of proforma
promotion/appointment to non-functional Selection Grade/revision/upgradation of
scales of pay in the parent cadre, his/her pay will be re-fixed with reference to the
revised entitlement of pay in the parent cadre. However, if the initial option was for
the pay scale of the deputation post and no change in option already exercised is
envisaged, the pay already drawn in deputation post will be protected if the pay re-
fixed is less. ;

Note: Revision in the rates of DA, HRA or any other allowance either in the parent or
borrowing organisation shall not be an occasion for revision of the earlier option

45 Ifthe pay of an employee in his cadre postundergoes downward ravision, the pay in
tne ex-cadre post is also lizhle to be re-fixed on the basis of revised pay and in accordanca
with the revised option or existing option If the emplayes does not revise his option,
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51  When an employee on deputatlon!Formgn Service elects to draw  pay in the scale of
pay attached to the ex-cadre post, his/ her pay may be fixed as under:

(i) Deputation from Central Government to Central Government

If the scale of pay/Grade Pay of the ex-cadre post is higher, the pay may be fixed
after adding one increment to the existing pay in the Pay Band of the parent cadre post. The
grade pay corresponding to the ex-cadre post would thereafter be granted in addition to this
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band corresponding to the grade pay of the ex- uadra post,’
the pay in the pay band will be fixed at the minimum of the Pay Band.

In case the Grade Pay/scale of employee's cadre post and the ex-cadre post are
identical, the employee would continue to draw his/her existing basic pay.

In case the ‘Grade pay of ihe ex-cadre post is upto Rs 10000, the Basic Pay, from
time to lime after pay fixalion should not exceed the maximum of the pay band PB4
(Rs.67000) plus the grade pay of the post held on deputation. In case the ex-cadre post is in
the HAG or HAG+ pay scale, the Basic Pay, from time to time after pay fixation should not
exceed Rs. 79000 or Rs.80000 raspectively.

(i) In foreian service/ Reverse Foreign Service

(a) when the pay scale of the post in the parent cadre and that attached to ex-cadre post
are based on the same index level and the DA patiern is also same, the pay may be fixad as
under (i) above.

(b) If the appoiniment is made to 2 post whose pay structure and/ or DA pattern is
dissimilar to that in the parent organisation, pay may be fixed by adding one increment to the
pay in the parent cadre post in the scale of his regular parent post ( and if he/she was
drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay
so raised plus dearness allowance (and additionzl or ad-hoc dearness allowance, Interim
relief slc., if any) with emoluments comprising of pay plus DA, ADA, Interim reiief etc., if any,
admissible, in the borrowing organisation and the pay may ba fixed at the slage in the pay
scale of the ex-cadre post at which total emoluments admissible in the ex-cadra post as
above equal the emoluments drawn in the cadre.

5.2 Incases of appointment from one ex-cadre post to another ex-cadre post where the
employee opts to draw pay in lhe scale of lhe ex-cadre post. the pay in the second or
subsequent ex-cadre post should be fixed under the normal rules with reference io ihe pay
in the cadre post only. However, in respect of appointments lo ex-cadre posts carrying
Grade Pay identical to that of the ex-cadre post(s) held on an earlier occasion(s), It may be
ensured that the pay drawn in subsegquent appoiniment should not be less than the pay
drawn earfier,
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5.3 Incases of appointments (o a second or sulbg'aéuent ex-cadre post(s) in a higher pay
scale/grade pay than that of the previous ex-cadre post, the pay may be fixed with reference
to the pay drawn in the cadre post and if the pay so fixed happens to be less than the pay
drawn in the previous ex-cadre post, the difference may be allowed as personal pay to be
absorbed in future increases in pay. This is subject to the condition that on both the

occasions, the employee should have opted to draw pay in the scales of pay/Grade Pay
attached to the ex-cadre posts.

Note-1: The term parent post and basic pay means the post held on regular basis in
the parent organisation and pay drawr/ admissible in such a post respectively.

Note-2: An officer who may be holding a higher post on adhoc basis in the cadre at
ihe time of proceeding on depulation/ foreign service would be considered to have vacated
the post held on adhoc basis and proceeded on- deputation/ foreign service from his/her
reqular post. During the period of deputation/ foreign service, he/she shall earn notional
increments in the parent cadre post. On reversion, if he/she is re-appointed to the higher
post on regular or adhoc basis his pay will get fixed with reference to the pay admissible in
the lower post on the date of such re-appointment. In such cases, if his pay gets fixed at a
stage lower than that of his junior(s) who continued o serve in the cadre, no stepping up will
be admissible as per extant rules in so far as Central Government employees are
concerned, However, if the pay so fixed is less than the pay drawn earlier while holding the
post on ad-hoc basis the pay earlier drawn will be protecled. Therefore, those Central
Government employees who are already holding a higher post on ad-hoc basis or
expecting it shortly in the parent cadre may weigh all relevant considerations before
opting for deputation/foreign service. This note of caution will be applicable to employees
of other organisations wishing to apply for posts on deputation in Central Government, if
governed by similar rules in parent organisation.

Note-3: Pay of an officer appointed on deputationfforeign service on adhoc basis
pending selection of a regular incumbent may also be regulated in accordance with
provisions of Para 5.1 & 6.1 of this O.M.

Note4. The pravisions of this Para as well as Para 6 will not apply to appointments
on Personal Staff of Ministers. Such appointments will be regulated by separate specific
orders issued by the Government in that behalf.

8. Deputaiion (duty) Allowance

61  The deputation {duty) allowance admissitle shall be at {he following rates:

(a} In case of deputation within the same station, the allowance will be paid at the rate of
5% of basic pay subject o 2 maximum of Rs.200C p.m. and

() Inolher cases, Deputation {Duty) Allowancs will be payable at the rate of 10% of the
employee’'s basic pay subject 1o & maximum of Rs.4000/- p.m,
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(©) The deputation (duty) allowance as above shall further be restricted as under:- -

Basic Pay, from time to time, plus Deputation (Duty) Allowance shall not excesd the
maximum of the pay band PB-4 (Rs.67000) plus the grade pay of the post held on
deputation in case the Grade Pay of the post held on deputation is upto Rs 10000. In case
the post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time to
time, plus Deputation (Duty) Allowance should not exceed Rs. 78000 and Rs.80000
respectively.

Note. Basic Pay in the revised pay struciure means the pay drawn in the prescribed pay

band plus the applicable grade pay but does not include any other type of pay like special
payl/allowance efc.

The rates of deputation {duty) allowance as above shali take effect from 1.8.2008.

Note: 1. The term ‘same station’ for the purpose will be determined with reference ta the
station where the person was on duty before proceeding on deputation.

Note: 2 Where there is no change in the headquarters with reference to the last post held,
the transfer should be treated as within- the same station and when there is change in
headquarters it would be treated as not in the same station. So far as places falling within
the same urban agglomeration of the old headquarters are cancerned, they would be treated
as transfer within the same station.

6.2  Special rates of deputation (duty) allowance may be admissible under separate
orders in any paricular area on account of the condition of living there being particularly
ardous or unattractive. Wheré special rate is more favourable than that given in Para 6.1
above, employees deputed to the area will be given the benefit of the special rate.

6.3.1 If an employee with the pemmission of the competent autherity, proceeds on
deputationfioreign service from one ex-cadre post to another ex-cadre post in the same or
another organisation without reverting to his parent cadre, and if the second ex-cadre post is
_ at the same station as the first one, the rate of deputation (duty) allowance would remain
unchanged.

8.3.2 In cases where a person on deputationfforeign service is transferred by the
borrowing authority from one station to another without any change in the post held by him,
the rate of deputstion (duty) allowance will be refixed as per 6.1 (b).

7. Admissibility of pay, allowances & benefiis while on deputation/foreign service

- 4
o

7 Any project allowance admissible in a project area in the borrowing organisalion may
be drawn in addition to deputation (duty) allowanca.

7.2 Any special allowance granted lo an employee in the parent Department under FR
9(25) or 2 corresponding rule of parent organisation should not be allowad in gcdition o0
deputaticn {duty) sllowance. However, the borrewing department may allew in acdition to
deputation (duty) allowance, under special circumsiances, any special allowance altached o
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the post held by the employee in his/her parent Department, by suitably restricting the
deputation (duty) allowance. This will require the specific and prior approval of Department
of Personne! & Training.

7.3 In case special allowance is attached {o the scale of pay of the ex-cadre post and the
employee has opled fo draw pay in that scale, then, in addilion to the pay in that scale, he
will also be entitied to draw such speciai allowance. However, such special allowance will
not be admissible if he has opted to draw pay in the parent cadre scale/grade pay plus
deputation (duty) allowance.

7.4  Personal pay, if any, drawn by an employee in his parent department will continue to
be admissible on deputation/foreign service if he/she opts to draw pay in the parent cadre
scale/grade pay plus deputation (duty) allowance. No deputation (duty) allowance on this
personal pay will however, be admissible.

7.5 Incremenis - The employee will draw increment in the parent cadre grade or in the
scale of pay /grade pay attached io the deputation post as the case may be, depending on
whether he has opted for the parent cadre pay plus deputation (duty) zllowance or the pay
scale /grade pay of the deputation post. If he has opled for pay scale/grade pay of the
depuiation post, notional increments shall also continue to accrue to him in the post held on
reqular basis in the parent cadre/ organisation for the purpose of regulation of pay on
repatriation to the parent post at the end of the tenure.

7.6  Admissibility of allowances and benefits while on deputstion/ foreign service.

(a) Such allowances as are not admissible to reqular employees of corresponding status
in the borrowing organisation shall nol be admissible to the officer on deputation/foreign
servics, even if they were admissible in the parent organisation.

(b) Following allowances will be regulated with mutual consent of the lending and
borrowing organisation:

(i) HRA/Transpaort Allowance

(i) Joining time and Joining Time Pay.

(iiy  Travelling Allowances and Transfer T.A.
(iv)  Children Education Allowance.

(v) TG

{c) Following allowances/facilities will be regulated in accordance with the rules as
explained against each:

(i) Dearness Allowance — The employee shall be entitled lo dearness allowance at the
rates prevailing in Lhe borrowing organisation or in the lending organisation depending on
whether he has opted to draw pay in the pay scale/grade pay of the ex-cadre post or the
parent grade plus deputation (duty) aliowance.

it Medics! Facilities —~ This will ba regulsted in accetdance with the rules of the
horrowing organisation,
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(iy ~ Leave — An officer on deputationfforeign service shall be regulated by the Leave
Rules of the parent organisation. If however an employee proceeds from vacation
department to non-vacation depariment, or vice-versa, he shall be governed by Leave Rules
of the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow him/her leave not exceeding two months. The
employee should apply for further leave to his Cadre Controlling Authority.

7.7  Leave salary/Pension/NPS Contribution.

(D) As at present, allocation of leave salary and pension contribution between different
Ministries/Departments of Central Government and between Central and State Government
has been dispensed with. In such cases of deputation from Central Government to State
Government and vice-versa, liability for bearing leave salary vests with the Department from
which the officer proceeds on leave or which sanctioned leave and no coniributions are
payable to the lending organisation. Liability for pension/ employee’s contribution to CPF will
be borne by the parent department, to which the officer permanently belongs at the time of
retirement and no proporiionate contribution will be recovered.

(i) In case of deputation of Central Government employees on foreign service terms to
Central Public Sector Undertakings/ State Public. Sector Underiakings and Autonomous
Bodies/ elc., leave salary contribution (except for the period of leave availed of on foreign
service) and pension contribution/CPF (Employer's share) coniribution are required to be

paid either by the employee himself or by the borrowing organisation to the Central
Government.

(i)  In cases of reverse deputation from Central Public Sector Undertakings! Slate Public
Sector Undertakings/ Autonomous Bodies/local bodies to Central Government, the guestion
regarding leave salary and pension contribution will be decided by mutual consent.

(iv) In case of employees covered under New Pension Scheme (NPS), the borrowing
department shall make matching contribution to the NPS account of the employee.

8. Tenure of deputation/foreian s=rvice.

8.1  The period of deputation/foreign service shall be as per the Recruitment Rules of the
ex-cadre post or 3 years in case no tenure regulations exist for the ex-cadre post.

B.2. In case where the period of deputation/foreign service prescribed in the recruitment
rules of the ex-cadre post is 3 years or less, the Administrative Ministry/borrowing
crganisation may grant extension upto the 4" year after abtaining orders of their Secretary
(in the Ceniral Government)/Chief Secretary (in the State Government)/ equivalent officer (in
respact of other cases) and for the fifth year with the approval of the Mmisier of the
borrowing Ministry/Department and in respect of other organisations with the approval of
the Minister of the borrowing Ministry/Department with which they are adminisiratively
concarnad



8.3.1 The borrowing Ministries/Depariments/Organisations may exlend the period of
deputation upto the fifth year where absolutely necessary in public interest, subject to the
following conditions:

(i) The extension would be subject to the prior approval of the lending organisation, the
consent of the official concerned and wherever necessary, the approval of the UPSC/ State
Public Service Commission and Appointment Committee of Cabinet (ACC).

(ii) If the borrowing organisation wishes 1o retain an officer beyond the prescribed
tenure, it shall initiate action for seeking concurrence of lending organisation, individual
concerned etc, six months before the date of expiry of tenure. In no case it should retain an
official beyond the sanctioned term unless prior approval of the competent authority to grant
further extension has been obtained.

(i)  No further extension beyond the fifth year shall be considered.

8.3.2 Where extension is granted up o the fifth year, the official concerned will continue to
be allowed deputation (duty) allowance, if he/she has opted to draw deputation (duty)
allowance,

B4  There shall be a mandatory ‘cooling off period of three years after every period of

deputation/foreign service up to Joint Secretary level posts and one year for Additional
Secretary level posts.

8.5 A Central Government employee shall bz eligible for deputationfforeign service to
posts in State Government State Government Organisations/Government of UTs/
Government of UT's Organisations/ Autonomous Bodies, Trusts, Societies, PSUs etc. not
controlled by the Central Government only after he has completed 9 years of seivice and is
clear from the vigilance angle.

8.6  |f during the period of deputation/ foreign service, on account of proforma promotion
in the parent cadre the official concerned becomes entitled to & higher Pay Scale/ Pay Band
& Grade Pay in the parent cadre vis-a-vis that of the ex-cadre post, the official shall
complete his/her normal /extended tenure of deputation already sanctioned with the approval
of the compelent authority. The pay shall be regulated as under:

(2) If the Grade pay of the officer in the parent cadre becomes higher than that of the
deputalion post after getting proforma promotion. he may be allowed the pay in the pay band
+ Grade Pay of the post to which he is promoted till the time he completes the
normal/exiended period of deputation (if he gets proforma promotion in the exiended period)
already sanclioned, if he so opts. Ne extension in the period of deputation shall be allowed
to him after completing the sanctioned peried of deputation.

(b) If he draws the pay in the pay band + Grade pay attached to the deputation post, on
reversion io his parent cadre, his pav mav be ficed by allowing him notional increments in his
reqular post in tha parent department + the Grade pay altached o 1L
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(c)  !f the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post on getfling financial upgradation under the ACP/MACP scheme, the officer
may be allowed to draw the pay in the pay band + Grade Pay to which he becomes entitled
to under the ACP/MACPS, if opted for by him, as laid down in Para 27 of Annexure | to the
DOPT OM No. 35034/3/2008 -Estt. (D) dated 19" May, 2009.

9. Premature reversion of deputationist to parent cadre,

Normally, when an employee is appointed on deputation/ foreign service, his services
are placed at the disposal of the parent Ministry/ Department at the end of the tenure.
However, as and when a situation arises for premature reversion to the parent cadre of the
deputationist, his services could be so returned after giving an advance notice of at least
three months to the lending Ministry/ Department and the employee concerned.

10. Relaxation of conditions.

Any relaxaiion of these terms and conditions will require the prior concurrence of
the Department of Personnel & training.

11. Date of Effect

These orders will take effect from 1.1.2006 and shall be applicable to all officers who
were on deputation on 1.1.2008 or appointed thereafter except for the revised rates of

deputation (duty) allowance which shall be applicable from 1.9.2008 as mentioned below
Para 6.1 of this OM.

12.  In so far as persons safving in the Indian Audit and Accounts Department are
concermed, these orders will apply for deputation outside Indian Audit and Accounts
Department as concurred in by the Comptroller and Auditor General of India.

13 Hindi version will follow.

/

L_“_.}-—l_ﬂ.l‘.lul-:

(Rita Mathur)
Cirector
To

All Ministries/ Departments of the Govt of India etc.
(As per standard list)

Copy to NIC: To upload the O.M. on the Department's website in "What's new” and also in
"Establishment” sub-head “deputation”.
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No. 6/5/2012-Estt (Pay-1I)
Government of India ‘
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
%

North Block,

30" Nov., 2012

: OFFICE MEMORANDUM
! Subject: Provisions relating to proforma promotion

Undersigned is directed to refer to this Department’s OM No. 6/8/2009-Estt
\(Pay-IT) dated the 17" June, 2010 regarding consolidated instructions on deputations.
References are being received from Ministries/Departments  seeking
clarifications/relaxations in respect of provisions which pertain to proforma
promotion in these orders or otherwise. The issues have been considered in
consultation with the Department of Expenditure, and it has been decided to provide
as under:

(i) Proforma promotion in the case of candidates promoted on
passing a Limited Departmental Examination

The candidates passing the Limited Departmental Examination may be
allowed proforma promotion as under:

In the case of candidates who have passed the LDCE and their names have
been recommended for promotion, proforma promotions may be allowed
from the date their juniors in the cadre in the order of merit in the LDCE
have been so promoted. This may also be allowed in case there is no junior
on account of such candidate being the last in the order of ranks/merit from
the date he would have received such promotion if he had been in his cadre.

Provided it will be ensured that the conditions laid down_- in the Department of
Personnel OM No.8/4/84-Estt-(Pay-I) dated the 15" July, 1985 are strictly

fulfilled and the principle of NBR based on overall seniority list of cadres is
followed.

(ii) Extension after the employee receives a proforma promotion:

The para 8.6 of the OM No. 6/8/2009-Estt (Pay-11) dated the 17" June,
2010 relating to regulation of pay afier an officer has got proforma
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promotion and extension of depuration thereafter, which reads as
under:

“If the Grade pay of the officer in the parent cadre becomes higher than
that of the deputation post after getting proforma promotion, he may be
allowed the pay in the pay band + Grade Pay of the post to which he
is promoted till the time he completes_the normal/ extended period of
deputation (if  he gets proforma promotion in the extended
period) already sanctioned, if he so opts. No extension in the period of
deputation shall be allowed to him after completing the sanctioned period
of deputation.”

is modified as follows:

8.6 (a)If the Grade pay of the officer in the parent cadre becomes higher
than that of the deputation post after getting proforma promotion, he may
be allowed the pay in the pay band + Grade Pay of the post to which
he is promoted, if he so opts. In such cases, extensions in deputation
after an employee has received the proforma prornouon may be considered

as per the instructions contained in paras 8.1 to §.3.2.

(Vibha G. Mishra)
Director

(As per attached list)
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All MinistriesIDepartments of Government of India

Chief Secretaries of all State Governments.

The President's Secretariat, New Delhi,

The Prime Minister's Office, New Delhi.

The Cabinet Secretariat, New Delhi.

The Rajya Sabha Secretariat, New Delhi.

The Lok SabhaSecretariat, New Delhi.

The Comptroller and Auditor General of India, New:Delhi.
. The Union Public Service Commission, New Delhi,

10 The Central Information Commission, New Delhi.
11.The Central Bureau of Investigation, New Delhi

Copy to :-

1.

2.
3
4,

All Attached Offices under the Ministry of Personnel, Public
Grievances and Pensions.

_Establishment Officer and Secretary, ACC (1 O copies).

All Officers and Sections in the Department of Personnel & Training.
Secretary, Staff Side, National Council (JCM), 13-C, Ferozashah Road,
New Delhi.

All Staff Members of National Council (JCM)

All Staff Membersof the DepartmentalCouncil (JCM), Ministry of
Personnel, PG and Pensions. ;

Copy to NIC: To upload the O,M. on the Department's website in
"What's new" and also in"Establishrnent" sub-head 'deputation”.
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- Government of ndia
tinistry of Personnel, Public Grievances znd Pension
{ Depariment of Personnel and Traiming }

Mew Dethi, the 10, 09, 1998

OFFICE MEMORANDUMN

Subject © Guidelines for fxing of pay of candidates working in Public Secior

Undertitkings ete, recommended for sppointmen Sy the UPSC 5
g PR s

the method of Recruituent by Selection - Regarding.

The undersigned is direoted (o refer to this depitment’s OMs Neo. 12/1/88- Lsti.
( Pay.[) dated ?.E.B'}, 20.2.92 und 8.6.99 on the subject montioned abave which lay down
guidelines for pratection of pay in respeet of Lhe candidates warking in Publie Seetw
Undertakings etc. on their appointment a5 Direst Recruits on selection trough o proyeriy
constituted avthority including Dieparimental authoribes. The O.M dated 7 B.BY wis
155Ued ou the imtiative of e U82.8.C.

) ‘This deparsnent Las received covluin cases seckang clarification as b the easct
FCOP'C of Mis department’s O.M. dated 7.8.89 ond tue conditions under which beaciit
under that O.M. is sdinissible. The matter bas been examined in consulialion =i the
UPSC and the position is clavified us under, .

3 The: benelit of pay protectiun is available to the Govermment strvanis ou Uy
recrviinent by sclechion through UPSC, subject to fulfiliment of cortain condibions, Th:
benefiL widier the Q.M. dated 7.8.89 was extended 10 the can.di, tel working [ cenUm
'SUs / State PSUE / Universilics / Semi-Goveramenl Instilutions #:%.uium:mnw: Bodie:.

ele. willl a view lo drawing tzleas, which is available ia those organisabicig, The Queslicd
whether the abjective underlying the ahove orders could be uclueved thraugh wpen

competitive cxarination in which the employses (rom Public Sector Undertaltings i
also appear, has been considered. T is clanfisd thal the benefit of pay protective e
the above ordars 1 avarlable only if the selection is throwgh interview and not lrogh o
shen conipelilive craimnation, Wherever the protection under tie above ofoars oo b 8

ST Nrs Y S v o 0 R O 11 VR e L o s omsaaatidutian oo o ol
A e PR e RV P s SR (R FP0Y Lo | F Y PR St ap b P 16 144 *

Ly

g d - b everid i at Tagdt chers
concarned that pey of such candidate(s) should be fixed ag per the guidehiogy lad dos oon
the nbave grders. Furhst, Uie benelit would be avatlahle woan wificer conanng e ©00

23 e RS e T T S e N A s i
ci only of the otiloo hos sempleicd e pooad of probelod Sudisai

segulaneed Tvonfrinal motie pout i e part egetusdlion
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‘| The Mimstny of Agriculire e are requested keep the above clanficauony o

mized i fivn e pay 10 such cases. The cases already decided otherwise w consultatinr

with this Department need not be re-opencd

5 In 5o far a5 the persons working in the Indian Andit and Accounts Deparument

are concemed, this clarification issues in consuliation with the Campiroller & Auditor
Ganeral of India.

{ J. WILSON)
BEPUTY SEF"!LETMH’ TO TEE GOV OF InDla

T

All Ministrias / Departments of the Govt. of [ndia.
(4w per standerd bst),

Mo 12/1/96-Esu (Pay 1) Dated the 34, yq 1998

Comes alzo forvarded 1o

I The Compiroller & Auditor General of Indw s all Setes under his
conwrol (with 400 spare copies) .

1 Repistrur General, Suprenie Coust of Indin,

3 Secretavies 1o Union  Public  Service  CommissionyElection
Commission/Lek Sabhs  SecretarinvRajya Sabha  Secretanat/Cabinet
Secretariat/Central Vigilance Commission/President’s Secratanat/Vice
Predident's Seeretarial/Prime Minister's OMice/Planning Conuninsion

o Controller General of Accounte/Connuller of Accounts, Mmisry of
Fnznce b 3
. ; L
5 Dizpartnient of Personnel & Training ( PJS"'LLF-islnuyJCN.'\Uﬁm. Section
5] Additonal Secritary (Home), Minstry of Home Allairs
i Jont Secretiry (Uraon Termitones), Muusiry of Home Affuirs
& Sevietary, Netwpal Council (Swil Side), 13-C, Feroz Shuh Rosd, Mew
Petiu
i Al Officerg/Sections  of  the Deparunent ol Personmal L

TruiningDepanment  of°  Adminusstive  Relorms & Pubbe
GneveneexDeputment of Pension & Persione's Welfuiv,

14, foint Seeretary (P Mpstry of Fioance, Pepacmeant of Lapanditune

kl MR Space st

Dupary Sarraiacy fu e e s Dandle

5 \




No.12/3/2009-Pay-1

1 Qs  Government of India
Depariment of Personnel & Training

Estt (Pay-I) Section.

FRkRE

New Delhi dated the 30™ March, 2010

QFFICE MEMORANDUM

Subject: Guidelines for fixation of pay of candidates working in Public Sector Undertakings
ete., recommended for appointment by the Commission by the method of recruitment
by selection - regarding.

Reference is invited to this Department’s OMs No. 12/1/88-Pay-I dated 7.8.89 and
12/1/96-Pay-I dated 10.7.98, whereby guidelines for fixation of pay of candidates working in
Public Sector Undertakings etc., recommended for appointment by the Commission by the
method of recruitment by selection through interview only, were issued.

7 I Subsequent to the implementation of the recommendations of the 6" CPC and the issue
of CCS(RP) Rules 2008, the system of Running Pay Bands and Grade Pays has been
introduced. Accordingly, in partial modification of this Department’'s OM dated 7.8.89 and
10.7.98 referred to above, the method of pay fixation in respect of those appointed on or after
1.1.2006 will be as under:

“In case of candidates working in Public Sector Undertakings, Universiiies, Semi-
Government Institutions or Autonomous Bodies, who are appointed as direct recruits on
or after 1.1.2006 on selection through interview by a properly constituted agency
including Departmental Authorities making recruitment directly, their initial pay may
be fixed by granting them the Grade Pay attached to the post. Further, their pay in the
Pay Band may be fixed at a stage so that the pay in the Pay Band +Grade Pay and DA
as admissible in the government, protects the pay +DA already being drawn by them in
their parent organisations. The pay in the Pay Band fixed under this formulation will not

~ be fixed at a stage lower than Entry Pay in the Revised Pay Structure (corresponding to
the Grade Pay applicable to the post) for direct recruits on or after 1.1.2006 as notified
vide Section II, Part A of First Schedule to CCS(RP) Rules, 2008. The pay in the Pay
Band fixed under this formulation will not exceed Rs. 67000, the maximum of the Pay
Band PB-4.”

i The conditions for admissibility of pay protection shall be the same as stipulated in this
Department's OMs dated 7.8.89 and 10.7.98 referred to above. )

1. In so far as persons serving in the India Audit and Accounts Departmient are concerned,
these orders are issued with the concurrence of the Comptroller and Auditor General of India.

5 These orders will be applicable w.e.f. 1.1.2006
0. Hindi version will follow.
;;.
b, kb
(R Mathur
Director (Pay)
Te

. All Ministries / Departments of the Govt of India, ete.
2/
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F.No, 13/9/2009-Est(Pay-1)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel & Training
Estt(Pay-I) Section

8 North Block,
New Delhi, dated the nbctober, 2009
2110.89
OFFICE MEMORANDUM

Subject: Fixation of pay in case of employees who seek transfer 10 a lower post under FR
15(a) — clarification regarding.

The undersigned is directed to refer to instructions issued vide this Department’'s OM
NO. 16/6/2001-Estt(Pay-I) dated 14.2.2006 on the above subject. [t was clarified therein that
on transfer o the lower post/scale under FR 15(a), the pay of a Government servant holding
a post on regular basis will be fixed at a stage equal to the pay drawn by him in the higher
arade. If no such stage is available, the pay will be fixed at the stage next below the pay
drawn by him in the higher post and the difference may be granted as personal pay w be
absorbed in future increments. If the maximum of the pay scale of the lower post is less than
'the pay drawn by him in the higher post, his pay may be restricted to the maximum under
FR 22(a)(a)(3). :

3 Consequent upon implementation of the revised pay structure comprising grade pays
and running Pay Bands, w.e.f. 1.1.2006 in cases of appointment of Government servanis to
posts carrying lower Grade Pay under FR 15(a) on their own request, the pay in the pay
band of the Government servant will be fixed at a stage equal 1o the pay in the pay band
drawn by him prior to his appointment against the lower post. However, he will be granted
grade pay of lower post. Further, in all cases, he will continue to draw his increments based
on his pay in the pay band +grade pay (lower).

3. Where transfer to a lower post is made subject to certain terms and cenditions then
the pay may be fixed according to such terms and conditions.

4. In so far as persons serving in the Indian Audit & Accounts Deparument are

concerned, these orders issue afier consultation with the Comptroller & Auditor General of
India.

3. This order takes effect from 1.1.2006.

6. Hindi versions follows.
_H__'_,_.-—-'
. gl
(B.K. Mukhopadhyay)
Director (Pay)
To
All Ministries and Departments of the Government of India (as per standard mailing by
oy R v AR T S L g Lo o Rl T T T AN
PEAT T [N LR -'Jr L.x,[. e Loz : Y] JE b i, L’:‘ MR &0 _;. i

Wha b ' Mo Column.
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All India Institute Of Medical ... vs Ashima Nehra Wadhawan on 11 Dacember, 2017
Delhi High Court

All India Institute Of Medical ... vs Ashima Nehra Wadhawan on 11 December, 2017
$-1.
* IN THE HIGH COURT OF DELHI AT NEW DELHI

+ W.P.(C) 3876/2012
ALL INDIA INSTITUTE OF MEDICAL SCIENCES..... Petitioner
Through: Mr. R.K. Gupta with Mr. A.K. 5ingh,
Advocates
versus
ASHIMA NEHRA WADHAWAN ..., Respondent

Through: Mr. Amit Khemka with Mr, Rishi Sehgal
and Ms. Aditi Kharpate, Advocates

CORAM:
HON'BLE M5. JUSTICE HIMA KOHLI
HON'BLE MS. JUSTICE REKHA PALLI

ORDER

% 11.12.2017

1. The petitioner/AIIMS is aggrieved by the judgment dated 31.01.2012 passed by the Central
Administrative Tribunal, allowing an Original Application, registered as O.A. No.2009/2011, filed by
the respondent in the year 2011. The respondent while working on the post of Assistant Professor
(Clinical Psychology) in the petitioner/AIIMS, had filed the aforesaid O.A., being aggrieved by the
decision taken by the Institute to the effect that the period of service rendered by her on the same
post in the Post Graduate Institute of Medical Education and Research, Chandigarh (hereinafter
referred to as PGIMER) would not be counted for the purpose of her promotion to the next higher
post of Associate Professor in the petitioner/AIIMS.

2. By the impugned judgment dated 31.02.2012, the Tribunal had allowed the prayer of the
respondent and thereby directed the petitioner/AIIMS to count the service rendered by her in the
PGIMER, on the post of Assistant Professor, for the purpose of determining her eligibility for
promotion to the post of Associate Professor in the petitioner/AIIMS. However, it was made clear
that the respondent would not be entitled to seek seniority over others by counting the period as
mentioned above only for the purposes of promotion. The petitioner/AIIMS had thereafter filed a
Review Petition before the Tribunal which was also dismissed vide order dated 19.04.2012.

3. Before dealing with the arguments advanced by learned counsels for the parties, it is necessary to
refer to the contours of the dispute, which are noted hereinbelow.

4. The respondent was appointed to the post of Assistant Professor at PGIMER on 26.07.2001, in
the pay scale of Rs.11,625-325-15,200 plus allowances, as admissible to the Central Government
emplovees. The letter of appointment issued by the PGIMER to the respondent had specifically
stated in para 6 that she shall be governed by the Central Civil Services (Conduct) Rules, 1964 and

Indian Kanoon - http:/indiankanoon.org/doc/1 78081086/ ; 1
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Central Civil Service Classification Control and Appeal Rules, 1965, as amended from time to time.
Initially, the respondent was given a temporary status but later on, she was regularised and
continued on the subject post upto 13.10.2005. On 04.09.2004, the respondent applied through
proper channel to the petitioner/AIIMS for appointment to the post of Assistant Professor. In her
covering letter as also in column 16 of her.application form, she specifically stated that "protection
of basic pay and work experience is requested so that I am able to qualify for my next promotion".

5. The petitioner/AIIMS appointed the respondent on the post of Assistant Professor (Clinical
Psychology) in the Neuro Sciences Centre on a regular basis on 23.09.2005. The respondent was
relieved from the PGIMER on 13.10.2005 and her medical record was sent to the petitioner/ATIMS,
New Delhi. She joined the subject post at the petitioner/AIIMS on 14.10.2005, without any break in
service and continued to serve in the said Institution. Thereafter, the respondent requested the
petitioner/ATIMS to call for her service book and GPF account to be transferred from her previous
employer, PGIMER to ATIMS. The said request was acceded to and the petitioner/AIIMS wrote a
letter dated 20.06.2006 to the PGIMER requesting it to send the respondents entire service records,
GPF, alongwith interest to ATIMS "so that facilities based on her past services and account rules
could be given to her." Prior thereto, vide letters dated 03.02.2006 and 26.05.2006, the
petitioner/AIIMS had also written to the respondent calling upon her to furnish a copy of the
documentary evidence to establish that she had successfully completed the probation period in her
parent organization viz., PGIMER "so that her protection of pay could be finalized accordingly".

6. It is an undisputed position that vide letter dated 15.09.2006, the petitioner/AIIMS granted pay
protection to the respondent, based on her past experience at the PGIMER. Further, an office order
dated 14.08.2010 was issued by the PGIMER sanctioning the transfer of one time lump sum prorata
share of pensionary benefits in respect of the respondent, for the services rendered by her for the
period between 30.08.1997 to 02.10.2005, to the petitioner/AIIMS. Pursuant to the aforesaid
sanction, PGIMER forwarded to the petitioner/AIIMS a demand draft on account of unutilized
earned leave in respect of the respondent under cover of its letter dated 14.09.2010. Thereafter, vide
a letter dated 21.09.2010, the PGIMER also forwarded the respondents original service book to the
petitioner/AIIMS for further action.

7. 0On 18.04.2007, the respondent requested the petitioner/AIIMS to consider her in the next
Assessment Promotion Scheme (hereinafter referred as APS) for promotion to the post of Associate
Professor (Clinical Psychology) but she received no response thereto. In the interregnum, as the
respondents lien had been retained with the PGIMER, based upon the recommendations of the
Selection Committee at PGIMER, vide order dated 13.12.2007, she was promoted as an Associate
Professor (Neurosurgery Clinical Psychology) w.e.f. 01.07.2006, under the APS in the PGIMER.
Though the respondent accepted the said promotion, she requested the petitioner/AIIMS to
consider her for promotion to the subject post w.e.f. 01.07.2006. However, the petitioner/AIIMS
rejected the said request vide letter dated 13.05.2010 on the ground that the service rendered by the
respondent in another institution prior to joining AIIMS could not be counted for
seniority-cum-promotion, as per the rules. '

Indian Kanoon - hitp/findiankanoon.org/doc/178081086/ 2
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8. Aggrieved by the aforesaid order, the respondent filed an Original Application before the Tribunal
that was allowed under the impugned judgment and the review application filed by the
petitioner/AIIMS was also rejected vide order dated 19.04.2012. Hence, the present petition.

9. Mr. Gupta, learned counsel for the petitioner/AIIMS submits that the Tribunal erred in failing to
appreciate that as per the APS, the respondent was required to put in at least a period of three years
of regular service in AIIMS, which period was competed by her only on 14.12.2009 and therefore, as
per the crucial eligibility of 30th June, 2009 she became eligible for consideration for grant of APS
to the grade of Associate Professor only w.e.f. 10.07.2010 and was accordingly promoted from the
said date. He submits that the Tribunal fell into error in applying its earlier judgment dated
04.04.2007, passed in the case of D.K. Mohapatra vs. UOI and Anr. in O.A. 562/2006 to the case in
hand, whereas it has no application either on facts or in law. He further submits that the respondent
was given an offer of appointment dated 23.09.2005 wherein she was clearly informed that her
initial appointment shall be temporary and may be terminated at any time with one months notice,
which she had duly accepted and thereafter joined the post without any demur and therefore, she
had waived her right for making any such claim of continuity of service, knowing fully well that her
appointment in the petitioner/AIIMs was a fresh appointment.

10. Per contra, Mr. Khemka, learned counsel for the respondent supports the impugned judgment
by stating that the same is a well reasoned one and has rightly applied the decision in the case of
D.K. Mohapatra (supra) to the facts of the case in hand. He also refers to the O.M. dated 11.09.1998,
issued by the DoP&T, Government of India, which was the basis of the Tribunal passing the
judgment in the case of D.K. Mohapatra (supra). Learned counsel refers to various orders passed by
the petitioner/AIIMS including a Memorandum dated 23.09.2005, issued by the Institution to urge
that the respondent was governed by the Central Civil Services (Conduct) Rules, 1964 and Central
Civil Service Classification Control and Appeal Rules, 1965 not only during her employment with the
PGIMER, but even after she had joined the petitioner/AIIMS, and thus contends that service in both
the Institutes is governed by the same Civil Service Rules. He submits that based on her past service
on the same post of Assistant Professor in the PGIMER, the respondent was not only given pay
protection by the petitioner/AIIMS, but was also treated as a member of the Old Pension Scheme
‘which was applicable only to those employees who had joined the Government service before the cut
off date, i.e. 01.01.2004. In these circumstances, it is canvassed that it was no longer open to the
petitioner/ATIMS to ignore the respondents past service rendered in the PGIMER, at the time of
considering her request for promotion to the post of Associate Professor.

11. We have heard the arguments advanced by the counsels for the parties and with their assistance,
perused the record.

12. The undisputed position which emerges from the record is that the respondent who while
working as an Assistant Professor in the PGIMER had applied for the same post in the
petitioner/AIIMS through proper channel with a request for protection of her basic pay and work
experience so as to enable her to qualify for her next promotion to the post of Associate Professor. It
is also an admitted position that upon joining the petitioner/AIIMS on 14.10.2005, not only was the
respondent given pay protection but she was even made a member of the Pension Scheme under the

Indian Kanoon - htip//indiankanoon.org/doc/1 78081086/ 3
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Central Civil Service (Pension) Rules, commonly known as the Old Pension Scheme, which was
applicable only to those Central Government Employees who were appointed prior to 01.01.2004.
Parties are also ad idem that both the Institutes, the PGIMER and the petitioner/AIIMS have been
constituted by the Central Government under the same policy and their employees are governed by
the same rules as are applicable to the Central Government employees and are thus bound by
directions issued from time to time by the Central Government. Both the Institutes; though

autonomous, are under the direct control of the Ministry of Health & Family Welfare, which is their
nodal Ministry.

13. The Tribunal had allowed the OA of the respondent by relying on its earlier decision in the case
of D.K. Mohapatra (supra) as also by referring to OM dated 01.09.1998 issued by the DoP&T, that
provides for counting of past service at the time of lateral entry on direct recruitment basis, for

promotion to higher grades. It would be appropriate to reproduce O.M. dated 01.09.1998, which
reads as follows: '

"Subject: Counting of past service at the time of lateral entry on direct recruitment
basis for promotion to the higher grades-

The undersigned is directed to say that the question of counting of previous Group A
service to meet the condition of minimum eligibility service prescribed in the
Recruitment/Service Rules at the time of lateral entry on the higher grades has been
considered by the Government and it has been decided that since all appointments by
the method of direct recruitment are in the public interest, the benefit of counting of
previous Group A service to meet the condition of minimum eligibility prescribed in
the Recruitment / Service Rules at the time of lateral entry on direct recruitment as
qualifying service for promotion to the higher grades will be admissible to an
employee provided he/she has completed the prescribed eligibility service in the
immediate feeder grade. However, the past service will not count for seniority in the
new organization, as upheld in the Supreme Courts judgment dated November 19,
1993 in the case of Renu Mullick vs. Union of India [JT 1993 (6) SC 527]. "

14. Though Mr. Gupta, learned counsel for the petitioner/AIIMS has vehemently argued that the
services rendered by the respondent in the PGIMER cannot be counted for purposes of promotion in
the petitioner/AIIMS, but on pointed queries raised by us, he has neither denied the applicability of
the O.M. dated 01.09.1998 to the petitioner/AIIMS, nor has he been able to give any satisfactory
reply to our query as to how was the respondent given the benefit of the Old Pension Scheme by the
Institute. Her appointment having been accepted by AIIMS to be from a date prior to 01.01.2004,
we are of the opinion that the respondent cannot be denied the benefit of her service for purposes of
promotion. Once it is admitted that employees of both, PGIMER and the petitioner/AIIMS are
governed by conditions of service applicable to the Central Government employees, in our view, the
respondent would automatically be entitled to the benefits flowing from the O.M. dated 01.09.1998
and as a sequel thereto, entitled to counting of her period of service in the PGIMER, for purpose of
promotion to the post of Associate Professor in the petitioner/AIIMS.

Indian Kanoon - httpi//indiankanoon.org/doc/178081086/ 4
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15. We have also examined the decision of the Tribunal in the case of D.K. Mohapatra (supra) relied
upon in the impugned judgment and find that the same squarely applies to the facts of the present
case. It is noteworthy that the challenge laid by the Union of India to the Tribunals decision in the
case of D.K. Mohapatra (supra) had failed both, before this Court as also the Supreme Court. What
is critical is that both, PGIMER and the petitioner/AIIMS are under the direct control of the same
nodal Ministry, i.e., the Ministry of Health & Family Welfare and furthermore, the respondent has
been given the benefit of pay protection and covered under the Old Pension Scheme by the
petitioner/AIIMS, on counting her past service in the PGIMER. In these circumstances, we find no
infirmity in the impugned judgment passed by the Tribunal, for interference.

16. The petitioner/AIIMS is directed to count the period of the respondents past service from
26,07.2001 to 13.07.2005, in the PGIMER as an Associate Professor, for her promotion to the post
of Associate Professor in AIIMS and grant her all consequential benefits including further time
bound promotions, if any.

17. The writ petition is accordingly dismissed as being meritless. There shall however be no orders as
to costs.

HIMA KOHLI, J REKHA PALLI, J DECEMBER 11, 2017 rkb/r/na

[45]

Indian Kanoon - hitp/findiankanoon.org/doc/178081086/






&".-[o'ﬁl'[oail.'l'ol:fu
A lLLL M. S.

1T Ao (Lent-s e:c:/lHﬂ_J’L—f)_;__._

LN

ALL INDIA INSTITUTE OF MEDICAL SCIENCES
Academic Section

Creation of posts in new AlIMS as per Standard Staffing pattern (s5p)

Reference has been received from the DS/General Section inviting comments on a
proposal received from Director, AlIMS, Raipur on the above subject.

The academic section had reviewed the proposal for SSP for Faculty and Residents for
960 and 750 bedded AllMS hospitals for the 1% ciB meeting on 16.07.2018. That
proposal was based on the recommendations of the committee chaired by Prof.
Nagarkar. The Academic Section had concurred with the committee’s proposal
regarding posts for Faculty and Resident Doctors and had recommended the below
numbers of posts.

 [5%0beds | 750Beds
Total faculty 486 - |245
| MBBS Only 315 159 |
| Beyond MBES 171 86
| Total residents ' 1200 520
| Sr. Residents 600 260
| Jr. Residents 600 260 |

Our recommendations were based on a detailed analysis of existing posts at AlIMS,
New Delhi and the recommendations of the MCl for a 750 bedded hospital and this
analysis is given on pages 23-26 of the agenda note of the 1% CIB meeting.

The current proposal maintains the same numbers of posts for the 960 bed hospital
but has proposed changes in the 750 bed hospital and added proposals for a 610 bed
hospital. The differences are as below.

B0 R

- Approved roposed
| Total faculty 245 364 334
| Professor 44 42 42 .
Additional professor 36 42 42
Associate professor =) BB 60 60
Assistant professor 100 220 190
Totelresldents 1520 " Teoo " [amo
SrResidents 1260 " Tas0 " ang
Jr. Residents . 260 450 |.400 J

From the available documents, the justification for these changes is not clear. We may
ask the DDA (Raipur) to make a presentation on this at the next CIB meeting to justify
the changes proposed. Further, we may provide them a copy of our approved
guidelines for recruitment of resident doctors.

Associate Dedn ( .
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REVISED GUIDELINES FOR M_ﬂ/ MS/MDS/DM/M.CHY SENIOR RESIDENTS

The Cemmittee under the Chairmanship of Prof. V. K. Paul met on 16.3.2015 in Dean’s
Committae Room and proposed the following guidelines for various teaching programs at
AlMS, New Delhi.

The Committee members were of the unanimous opinioh that these guidelines are
recommendations only and have been formulated keeping in mind that the training of
residents iboth Junior and Senior} has to be excellent and should not be compromised in
. any.way. The availability of enough feculty, beds and clinical material must be ensured
whenever a3 new course is planned and existing courses should zlso be reviewed
periodica%ly: it was also felt that these recommendations are being suggested only keeping
the infrastructure at AHMS New Delhi in mind and it may not be applicable to other
institutions without modifications.

The proposed revised guidelines for postgraduate teaching courses are as follow:-

The broad guidelines for Resident: Faculty ratio should be nased on the criteria on the type
of training program the department is running. -The broad guidelines based on the type of
programs are as follows:- |

1. For departments having oniy MD/MS program a ratio of 3 students for one faculty
member

2. For cepartments having only DM/M.Ch programs, a ratio of 3 students per faculty
member

3. For departments having both MD/MS and DM/M.Ch program a ratio of 5 siudents
per faculty member (this is based on the principle that the training level of MD/MS &
DM/M.Ch residents is different}. :

4. For departments having MD/MS and Fellowship program a ratio of 5 students per
faculty member

5. For departments having MD/MS/DM/M.Ch % fFeilowship program z ratio of 5
students per faculty member.

6. For depariments having DM/M.Ch programs and Fellowship programs & ratio of 5
students per faculty member,

L. POSTGRADUATE SEATS {MD/MS/MDS)
1] To be designated as Chief Guide {or MD/MS/MDS a minimum of 2 vears

y gxperience as facuity is essential.
3 Faculty/Student Ratio:-  Facuity o postgraduate stugent ratio of 1:3 with

a maximum ceiling of 5 students as chief gude as detailed in the




3

a} .-

b)

d)

sl

0

E

introductery segment. , ‘

it means that a department with 6 faculty members can have maximum of
18 PG students (6 per year) with the availability of sufficient clinical
material/diagnostic facilities / other training faculties.

Bed Strength: The number of beds is 2n essential criteria for deciding the
PG seats but this can not be decided with a universal yardstick and this

should not be the only criteria. A broad guideline as below is

recommended:-

cor ciinical specialties with baianced inpati‘ent-outpatient_ services {e.g.
Medicine, Pediatrics, Obst. & Gynaecology, Surgery, Oncology.
Ophthalmology, etc.) the criteria of 20 beds for 9 PG seats {MD/MS/MDS)
for the 3 year bloek (3 seats per year] was cansidered apprupriété. Thus,
for such departments, the number of seats would be based on the faculty:
oG ratio of 1 : 3 with a ceiling of 9 PG seats for 20 beds. Thus, 3
dgepartment with 2 faculty and 60 beds would get a total of 27 seats {9 per
year)., Ancther department with A0 beds and 6 faculty members wouid get
only 18 seats {6 per year).

However, these guidelines are recommendations only and if the number of
bads is less i any department and the departmant has sufficient. clinical
work ioad {OPD/OT/Minor 071/ special clinics/field work/referrals) the
number of seats can increase but with the ceiling of Faculty : PG ratie of
§ 2 2 '

The bed-based criteria uniderestimates the seals for clinical departments
which ' cater. primarily 1& ambulatory patients (Dermatology and
Venersology, Physical Medicine and Rehabilitation, Radiotherapy,
Ermargency Medicine, Dental Disciplines, etc.). The Faculty: PG ratio of 1.3
would be the overriding factor far deciding the number of PG seats in these
depariments. However, if the department feels that although they have
sufficient facuity but the clinical material for training these residents is
inadequate then the number of sancticned PG seats can be decreased in
these departments depending upon the recommendation of the
department concerned arrived al after consensus in the faculty meeting of
the departmeni.

Furthermoie, bedibased criteria 5 not appiicable 1o diagnostic services
departments (Laboratery Medicine, Radio-diagnosis, Nuclear Medicine}.
The Facuity: PG ratio of 1:3 would be the averriding factor for deciding the
number of PG seats in these departments.

Likewise disciplines such as anaesthesiology, Ernargency Medicing and
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Hospital Administration have unigue characteristics, For all these
disciplines the criteria of 3 PG seats for one facuity member is
recommended with a justification of sufficient workload in the form of OPD

load/diagnostic services/OT services & other criteria.

4

5)

Note:-

For pre- and para-clinical discipiines {including Forensic Medicine,
Community Medicine and Biostatistics), the criteria of 3 PG seats for one’
faculty member.is recommended with a justification of sufficient workload.

Note:-

it was felt by the members of the committee that the training of JR's.and
SR's (DM/M.Ch and Non-DM/M.Ch} are at different levels, Junior
Residents of Medicine/Surgery and other department spend a significant
amount of their training period {almost 1/3") in rotation to various super-
spec'ialty departments where they undergo z substantial part-of their
training. The faculty and hed strength of these super specialty department
should also be taken irit-o account for calculating the number of PG
students in 2 perticular specialty. ‘

A ratio of 1:4 can be taken for calculation of number of beds from these
super speciaity departmenis which means 50 beds in super specialty may
add 12.5 beds. for PG [MD/IViS) seat calculations.

In Departments where the workload is more but faculty strength is less like
Emergency Medicine these departmenis may