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PERFUSION 
 13.1    PERFUSION ASSISTANT 

 
S. No. Description  “As is” Recruitment Rules Recommendation of Coordination 

Committee  

  AIIMS PGIMER JIPMER  

1 

Name of the 
Post  

 

  

PERFUSION ASSISTANT 

Isolated post. 

Since the Educational Qualification is B.Sc. 
Perfusion, this post may be upgraded as 
Pefusionist. 

2 
Number of 
Posts 

No Post No Post 1 post 
 

3 Classification   Group 'C'  

4 
Pay Band and 
Grade Pay 

  PB 1 Rs.5200-20200 
 GP Rs.2800 

 

5 
Method of 
Recruitment 

  Direct Recruitment  
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13.2    PERFUSIONIST 
 

S .No. Description  “As is” Recruitment Rules Recommendation of Coordination 
Committee  

  AIIMS PGIMER JIPMER  

1 Name of the Post 

PERFUSIONIST 

   PERFUSIONIST 

2 Number of Posts 16 posts 1 post 3posts  

3 Classification Group – B Group-B 
 

Group ‘B’ Group ‘B’ 

4 Pay Band and Grade Pay 
Pay Band: 2 (Rs.9300-34800) 
Grade Pay: Rs. 4200 

PB-2, Rs. 9300-34800 
Grade Pay Rs. 4200( 
Revised) 

PB 2 (Rs.9300-34800) 
 GP Rs4200 

Pay Band: 2 (Rs. 9300-34800) 

Grade Pay: Rs.4200 

5 Method of Recruitment 

100 % By Direct Recruitment.  
Initial Constitution: The fitness of the 
incumbents of the post of Lab. 
Technician in CTVS (Rs.1320-2040) 
as on the date of issue of these rules, 
attending to the perfusion work shall 
be considered by the DPC and in case 
they are considered fit they shall be 
adjusted Perfusionist. 

100% by Direct 
Recruitment 

100 % By Direct Recruitment. 100 % by Direct Recruitment 

6 Age limit for Direct Recruits Between 18-30 years (Relaxable upto 
40 years for employees of AIIMS) 

Between 18-30 years 
(Relaxable upto 40 
years for employees 
of PGIMER.  

35 years Not exceeding 30 years (Relaxable for 
Government servants up to 5 years in 
accordance with the instructions or 
orders issued by the Government ) 

7 Educational and other 
qualification required for 
Direct Recruits 

Essential: 
(i) B.Sc. Degree from a 

recognised University 
(ii) Certificate in Perfusion 

Technology (awarded by a 
recognized Institution/ 
Association/ Authority (such as 
Association of Thoracic and 

Essential 
i)B.Sc. Degree from a 
recognized University. 
ii)Certificate in 
Perfusion Technology 
(awarded by 
recognized institution/ 
Association / Authority 
(such as Association 

Essential 

1. Degree in Perfusion 
Technology from a 
recognized  

       Institute / Hosptial. 

2. Two years experience in 
conducting perfusion in a  

Essential: BSc (Perfusion Technology) / 
BSc (Cardiac Perfusion Technology) from 
a recognised University 
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S .No. Description  “As is” Recruitment Rules Recommendation of Coordination 
Committee  

  AIIMS PGIMER JIPMER  

Cardio Vascular Surgeons of 
India) after a training in a 
Centre with at least, one year 
Experience in Clinical Perfusion 

Desirable: Working experience in 
Clinical Perfusion. 

of Thoracic and 
Cardio Vascular 
Surgeons of India) 
after a training in a 
Centre with at least 
one year experience 
in Clinical Perfusion.  
Desirable 
Working experience in 
Clinical Perfusion. 
 

    Hospital / Institute. 

                                      OR 

Diploma in Perfusion 
Technology from a   

 recognized Institute. 

2. Three years experience in 
conducting perfusion in a   
Hospital / Institute. 

8 

Whether benefit of added 
Years of service admissible 
under rule 30 of the CCS 
Pension Rules, 1972 

Not Applicable Not Applicable Not Applicable Not Applicable 

9 
In case of Recruitment by 
Promotion: 

Not Applicable Not Applicable Not Applicable Not Applicable 

9a 

Whether by seniority-cum 
fitness i.e., ‘non selection’, 
or by ‘Merit-cum-seniority’ 
i.e., 'selection' 

Not Applicable Not Applicable Not Applicable Not Applicable 

9b Grades from which 
promotion is to be made 
and eligibility 

Not Applicable Not Applicable Perfusion Assistant with 6 years 
regular service in the grade. 
 

Not Applicable 

9c 

Whether age and 
educational qualifications 
prescribed for direct 
recruits will apply in the 
case of promotees 

Not Applicable Not Applicable Not Applicable Not Applicable 

10 
If a DPC exists, what is its 
composition 

(1) A Professor from 
C.T.C. to be 
nominated by the 
Chief 

Chairman 

Not Applicable 1. Medical 
Supdt. 

 

 

Chairman 

 

 

Not Applicable 
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S .No. Description  “As is” Recruitment Rules Recommendation of Coordination 
Committee  

  AIIMS PGIMER JIPMER  

  (2) Dy. Director (Admin) Member  
2. One Senior 

Prof.     

 

Member 

 

  
(3) Sr. Technical Officer 

(Perfusion) 
Member  

3. One Prof.       Member 
 

  

(4) One Representative 
of SC/ST to be 
nominated by the 
Director from 
persons of an 
appropriate status 
working at AIIMS or 
some other 
organisation. 

Member  

4. DDA/Sr. 
Admn. 
Officer   

Member 

 

  

(5) One Representative 
of Minority 
Communities, to be 
nominated by the 
Director from 
persons of an 
appropriate status 
working at AIIMS or 
some other 
organisation. 

Member  

 

 

  
(6) Administrative 

Officer (C.N.C.) 
Member    

11 In case of Deputation, 
Grades and Sources from 
which deputation is to be 
made and period of 
deputation 

Not Applicable 

 

Not Applicable Not Applicable Not Applicable 

12 Period of probation, if any Two Years Two years Two years Direct Recruitment: 2 Years 

13 Brief nature of the Job     



262 
 

 
 
13.3     SENIOR PERFUSIONIST 

 
S. No. Description  “As is” Recruitment Rules Recommendation of Coordination 

Committee  

  AIIMS PGIMER JIPMER  

1 Name of the Post SENIOR PERFUSIONIST SENIOR PERFUSIONIST  SENIOR PERFUSIONIST 

2 Number of Posts 3 posts 1 post No Post  

3 Classification Group – B Group-B 
 

 Group ‘B’ 

4 Pay Band and Grade Pay 
Pay Band: 2 (Rs.9300-34800) 

Grade Pay: Rs. 4200 

PB-2, Rs. 9300-34800 
Grade Pay Rs. 4200 

 Pay Band: 2 (Rs. 9300-34800) 

Grade Pay:  Rs.4600 

5 Method of Recruitment 100% By Promotion Initial 
Constitution However, the fitness 
of the incumbents of the post of 
Tech. Assistant (Rs.1400-2300) 
in CTVS attending to perfusion 
work, for holding post of 
Perfusionist shall be considered 
by the DPC and in case they are  
considered fit they shall be 
adjusted against the posts of 
Senior Perfusionist 

100% by promotion. 
 

 100% by Promotion 

6 Age limit for Direct Recruits Not Applicable 
Between 18-30 years (Relaxable upto 
40 years for employees of PGIMER.  

 Not Applicable 

7 Educational and other qualification 
required for Direct Recruits 

Not Applicable Essential  

i)B.Sc. Degree from a recognized 
University. 
ii)Certificate in Perfusion Technology 
(awarded by recognized institution/ 
Association / Authority (such as 
Association of Thoracic and Cardio 
Vascular Surgeons of India) after a 
training in a Centre with atleast one 
year experience in Clinical Perfusion.  
Desirable 

 Not Applicable 
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S. No. Description  “As is” Recruitment Rules Recommendation of Coordination 
Committee  

  AIIMS PGIMER JIPMER  

Working experience in Clinical 
Perfusion. 
 

8 
Whether benefit of added Years of 
service admissible under rule 30 of 
the CCS Pension Rules, 1972 

Not Applicable Not Applicable  Not Applicable 

9 In case of Recruitment by Promotion:     

9a 
Whether by seniority-cum fitness i.e., 
‘non selection’, or by ‘Merit-cum-
seniority’ i.e., 'selection' 

Not Applicable Merit-cum-seniority  Selection - Merit cum Seniority 

9b Grades from which promotion is to be 
made and eligibility 

Perfusionist with 5 years o f 
regular service in the grade. 
 
Note: 
(i) The service rendered as 

Lao. Technician (CTVS) 
attending to perfusion work 
shall also be counted for 
determining the eligibility 
service referred to above. 

 Perfusionist with 5 years of regular 
service in the grade.  
 

 Grade: Technician (Perfusion) 
Eligibility:   
1. 5 years of regular service in the 

grade 
2. Must have in the feeder post, 

undergone once in every two years a 
short-term training course/orientation 
programme, ‘in-service’ or at any 
recognised academy/Institute, 
attended CME for upgrading their 
skills for the post to which they are 
being considered for promotion [or] 
should have published once in every 
two years a research paper in a 
journal of national standing and 
repute. 

Benchmark: The minimum assessment 
of ACRs – Very Good 

9c 

Whether age and educational 
qualifications prescribed for direct 
recruits will apply in the case of 
promotees 

Not Applicable; however, a 
promote should possess at least 
a Certificate in Perfusion 
technology). 

Not Applicable 
 

 Not Applicable 
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S. No. Description  “As is” Recruitment Rules Recommendation of Coordination 
Committee  

  AIIMS PGIMER JIPMER  

10 
If a DPC exists, what is its 
composition 

(1) Chief, 
C.T.Centre 

Chairman  
 

 

  
(2) Director 

(Admin) 
Member  

 
 

  

(3) One 
Representative of 
SC/ST to be 
nominated by the 
Director from 
persons of an 
appropriate status 
working at AIIMS 
or some other 
organisation. 

Member  

 

 

  

(4) One 
Representative of 
Minority 
Communities, to be 
nominated by the 
Director from 
persons of an 
appropriate status 
working at AIIMS or 
some other 
organisation. 

Member  

 

 

  
(5) Administrative 

Officer 
(C.N.C.) 

Member  
 

 

11 In case of Deputation, Grades and 
Sources from which deputation is to 
be made and period of deputation 

Not Applicable 

 

Not Applicable  Not Applicable 

12 Period of probation, if any Two Years Two years  Nil 
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S. No. Description  “As is” Recruitment Rules Recommendation of Coordination 
Committee  

  AIIMS PGIMER JIPMER  

13 Brief nature of the Job     

 
13.4    SENIOR TECHNICAL OFFICER (PERFUSION) 

 
S. No. Description  “As is” Recruitment Rules Recommendation  of Coordination  

Committee  

  AIIMS PGIMER JIPMER  

1 Name of the Post SENIOR TECHNICAL OFFICER 
(PERFUSION) 

SENIOR TECHNICAL 
OFFICER (PERFUSION) 

 SENIOR TECHNICAL OFFICER 
(PERFUSION) 

2 Number of Posts 1 post 1 post No Post  

3 Classification Group – B 
Group-B 
 

 Group ‘B’ 

4 Pay Band and Grade Pay 
Pay Band: 2 (Rs. 9300-34800) 

Grade Pay: Rs. 4600 

Rs.6500-10500 ( Pre revised) 
PB-2, Rs. 9300-34800+Grade 
Pay Rs. 4600( Revised) 

 Pay Band: 2 (Rs. 9300-34800) 

Grade Pay: Rs.4800 

5 Method of Recruitment 100 % by Promotion failing which by 
Deputation 

100% by promotion failing 
which by direct recruitment  

 100 % by Promotion 

6 Age limit for Direct Recruits 
Not Applicable 

Between 18-30 years 
(Relaxable upto 40 years for 
employees of PGIMER.  

 Not Applicable 

7 Educational and other 
qualification required for 
Direct Recruits 

 

Essential  

i)B.Sc. Degree from a 
recognized University. 
ii)Certificate in Perfusion 
Technology (awarded by 
recognized institution/ 
Association / Authority (such as 
Association of Thoracic and 
Cardio Vascular Surgeons of 
India) after a training in a 
Centre with atleast one year 
experience in Clinical 
Perfusion.  

 Not Applicable 
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S. No. Description  “As is” Recruitment Rules Recommendation  of Coordination  
Committee  

Desirable 
Working experience in Clinical 
Perfusion. 
 

8 

Whether benefit of added 
Years of service admissible 
under rule 30 of the CCS 
Pension Rules, 1972 

Not Applicable Not Applicable  Not Applicable 

9 
In case of Recruitment by 
Promotion: 

   
 

9a 

Whether by seniority-cum 
fitness i.e., ‘non selection’, 
or by ‘Merit-cum-seniority’ 
i.e., 'selection' 

Not Applicable Merit-cum-seniority  Selection - Merit cum Seniority 

9b Grades from which 
promotion is to be made 
and eligibility 

Perfusionist with 5 years o f regular 
service in the grade. 
 
Note: 
(ii) The service rendered as Lao. 

Technician (CTVS) attending to 
perfusion work shall also be 
counted for determining the 
eligibility service referred to 
above. 

 Perfusionist with 5 years of 
regular service in the grade.  
 

 Grade: Senior Perfusionist  
Eligibility:   
1. 2 years of regular service in the 

grade 
2. Must have in the feeder post, 

undergone once in every two years 
a short-term training 
course/orientation programme, ‘in-
service’ or at any recognised 
academy/institute, attended CME 
for upgrading their skills for the 
post to which they are being 
considered for promotion [or] 
should have published once in 
every two years a research paper 
in a journal of national standing and 
repute. 

Benchmark: The minimum 
assessment of ACRs – Very Good 

9c Whether age and 
educational qualifications 

Not Applicable; however, a promote 
should possess at least a Certificate 

Not Applicable 
 

 Not Applicable 
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S. No. Description  “As is” Recruitment Rules Recommendation  of Coordination  
Committee  

prescribed for direct recruits 
will apply in the case of 
promotees 

in Perfusion technology). 

10 
If a DPC exists, what is its 
composition 

(1) Chief, 
C.T.Centre 

Chairman 
Merit-cum-seniority  

 

 
 

(2) Dy. Director 
(Admin) 

Member 
  

 

 

 

(3) One 
Representative 
of SC/ST to be 
nominated by 
the Director from 
persons of an 
appropriate 
status working at 
AIIMS or some 
other 
organisation. 

Member 

  

 

  

(4) One 
Representative 
of Minority 
Communities, to 
be nominated by 
the Director from 
persons of an 
appropriate 
status working at 
AIIMS or some 
other 
organisation. 

Member  

 

 

  
(5) Administrative 

Officer (D. N.C.) 
Member 
Secretary  

 
 

11 In case of Deputation, 
Grades and Sources from 
which deputation is to be 

Officers of the Central/ State/ Union 
Territory Governments or Officers of 
Central Statutory/Autonomous Bodies 

Senior Perfusionist with 3 years 
of regular service in the grade.  
 

 Not Applicable 
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S. No. Description  “As is” Recruitment Rules Recommendation  of Coordination  
Committee  

made and period of 
deputation 

or Public Sector Under takings:- 

(a) Holding an analogous post on 
regular basis or a post in the 
scale of RE 1640-2900 with 3 
years of regular service in the 
grade and possessing the 
following: 
(i) B.Sc. Degree from a 
recognised University 
(ii) Certificate in Perfusion 
Technology; 
(iii) Experience for not less than 
10 years in the line. 

(Period of Deputation shall not 
Ordinarily exceed 3 years) 

12 Period of probation, if any Nil Not Applicable: however,  
Promotee should have a 
diploma in Perfusion 
Technology.  
 

 Nil 

13 Brief nature of the Job    
 

 
 
 
 
 
 
 
 
 


