10.1 SISTER GD-lI

NURSING

S No | Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
. Name of the Post TO BE REDESIGNATED AS
SISTER GRADE-II STAFF NURSE GRADE-II
2 Number of Posts 2005 posts 1464 posts 544 posts
3 Classification Group ‘B’ Group ‘B’ Group ‘B’ Group ‘B’

Pay Band and Grade
Pay

Pay Band: 2 (Rs. 9300-34800)
Grade Pay: Rs. 4600

Pay Band: 2 (Rs. 9300-34800)
Grade Pay: Rs. 4600

Pay Band: 2 (Rs. 9300-34800)
Grade Pay: Rs. 4600

Pay Band: 2 (Rs. 9300-34800)
Grade Pay: Rs. 4600

5 Method of Recruitment

100% by Direct Recruitment

100% by Direct Recruitment

100% by Direct Recruitment

100% by Direct Recruitment

Educational and other
7 qualification required for
Direct Recruits

(i) Matriculation or its
equivalent from a
recognised
university/Board.

(ii) Certificate in General
Nursing and Midwifery
from a recognised
Institution or equivalent
qualification for male
nurses.

(iif) Should be a registered ‘A’
grade Nurse and Midwife
with a State Nursing

equivalent from a recognized
University/Board

i) Certificate in  General
Nursing and Midwifery from a

recognized Institution  or
equivalent for Male Nurse.
iii) Should be a registered A

grade Nurse and midwife with
a State Nursing Council or
equivalent qualification for
Male Nurse

i) Degree or Diploma in General
Nursing and Midwifery or
equivalent from a recognized
University/Institution.

i) Registered as Nurse and Midwife

under Indian Nursing council Act
1947 [ any state nursing Council.

Not exceeding 30 years 18-30 years up to 35 years Not exceeding 30 years (Relaxable for
6 Age limit for Direct (Relaxable for Government Government servants up to 5 years
Recruits Servants / Department in accordance with the instructions
candidates by 5 years ) or ordersissued by the Government)
Essential: Essential Essential Essential:
i) Matriculation  or its

(i) B.Sc. (Hons) Nursing (4 year
course)
OR
B.Sc. (Post-certificate) or
equivalent such as B.Sc. Nursing
(Post-basic) (2 year course) from a
recognised institute/university.

(i) Should be registered with the
Indian Nursing Council / State
Nursing Council
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“As is” Recruitment Rules Recommendation of Coordination

S No | Description

Committee
AlIMS PGIMER JIPMER
Council or equivalent Desirable:
gualification for male (i) MSc (Nursing) from a recognized
nurses. institute / university
Note: The cadre of Sister, Gr. Ability to use computers - Hands on
I, as also the higher levels in experience in office applications, spread
the Nursing cadre, shall sheets and presentations.
function on a decentralised
basis.
Whether benefit of Not Applicable. Not Applicable Not Applicable Not Applicable
added Years of service
8 admissible under rule
30 of the CCS Pension
Rules, 1972
9 In case of Recruitment | Not Applicable Not Applicable Not Applicable Not Applicable
by Promotion:
Whether by seniority- Not Applicable Not Applicable. Not Applicable Not Applicable
cum fitness i.e., ‘non
9a | selection’, or by ‘Merit-
cum-seniority’ i.e.,
'selection’
Grades from which Not Applicable Not Applicable Not Applicable Not Applicable
9b | promotion is to be made
and eligibility
Not Applicable Not Applicable Not Applicable. Not Applicable
Whether age and PP PP
educational
qualifications prescribed
9c : : .
for direct recruits will
apply in the case of
promotees
10 If a DPC exists, what is | Not Applicable Not Applicable Not Applicable Not Applicable
its composition
11 | In case of Deputation, Not Applicable Not Applicable Not Applicable Not Applicable
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Description “As is” Recruitment Rules Recommendation of Coordination

Committee

AlIMS PGIMER JIPMER

Grades and Sources
from which deputation
is to be made and
period of deputation

Period of probation, if 2 years Two years 2 years 2 years
any

12

13 Brief nature of the Job
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10.2 SISTER GD-I
Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
1 Name of the Post TO BE REDESIGNATED AS
SISTER GRADE- STAFF NURSE GRADE-I
2 Number of Posts 906 posts 445 posts 195 posts
3 Classification Group ‘B’ Group ‘B’ Group ‘B’ Group ‘B’
4 Pay Band and Grade | Pay Band: 2 (Rs. 9300-34800) Pay Band: 2 (Rs. 9300-34800) | Pay Band: 2 (Rs. 9300-34800) Pay Band: 2 (Rs. 9300-34800)
Pay Grade Pay: Rs. 4800 Grade Pay: Rs. 4800 Grade Pay: Rs. 4800 Grade Pay: Rs. 4800
100% by Promotion 100% by Promotion 100% by Promotion By Promotion
Method of : o
5 R it t I. 75% by Seniority
ecruitmen i.  25% by LDCE
6 Age limit for Direct Not Applicable Not Applicable Not Applicable Not Applicable
Recruits
Educational and other | Not Applicable Not Applicable Not Applicable Not Applicable
7 qualification required
for Direct Recruits
Whether benefit of Not Applicable Not Applicable Not Applicable Not Applicable
added Years of
8 service admissible
under rule 30 of the
CCS Pension Rules,
1972
In case of Not Applicable Not Applicable Not Applicable Not Applicable
9 Recruitment by
Promotion:
Whether by seniority- Seniority-cum-fitness Seniority-cum-fitness. Seniority-cum-fitness Selection(Merit cum Seniority)
cum fitness i.e., ‘non
9a | selection’, or by
‘Merit-cum-seniority’
i.e., 'selection’
op | Grades from which Sister, Gr.ll with 5 years of Sister Gr-1l with 5 years of Promotion from Staff Nurse with 5 By Promotion

promaotion is to be

regular service in the grade

regular service in the grade.

years regular service in the grade.

Grade: Staff Nurse Grade Il
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S No | Description “As is” Recruitment Rules Recommendation of Coordination

Committee
AlIMS PGIMER JIPMER
made and eligibility Note: Sister, Gr.l, so also the Eligibility:
higher levels in the Nursing Cadre 1. 2years of regular service in
shall function on decentralised the grade
basis. Accordingly there shall be 2. Must have in the feeder post,

a separate seniority lists of Slst'er, undergone once in every two
Gr.1l for each Centre and Hospital

. years a short-term training
for the purpose of promotion to Jorientati
Sister, Gr.I. course/orientation

programme, ‘in-service’ or at
any recognised
academy/institute, for
upgrading their skills for the
post to which they are being
considered for promotion.
Benchmark: The minimum
assessment of ACRs — Very Good
By Limited Departmental
Competitive Examination
Grade: Staff Nurse Grade Il
Eligibility :2 years of regular service
in the grade
Benchmark : The minimum
assessment of ACRs- Very Good.

Whether age and Not Applicable Not Applicable. Not Applicable. Not Applicable
educational
gualifications

9c prescribed for direct
recruits will apply in
the case of
promotees

(1) Dy. Medical
Supdt./ Addl.
Medical Supdt. Chairman
(to be nominated
by the Director)

If a DPC exists, what
is its composition

Group —'B’ Departmental promotion

10 committee consisting of
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S No | Description “As is” Recruitment Rules Recommendation of Coordination

Committee

AlIMS PGIMER JIPMER

(2) Chief Nursing Member

Officer i) Medical Supdt. - Chairman

(3) Nursing Supdt. Member ii) One Senior Prof. -  Member

(4) One
Representative
of SC/ST to be
nominated by
the Director from
persons of an Member iii) One Prof. - Member
appropriate
status working at
AlIMS or some
other
organisation.

(5) One iv) DDA/Sr. Admn. Officer -Member
Representative
of Minority
Communities, to
be nominated by
the Director from
persons of an
appropriate
status working at
AIIMS or some
other
organisation.

(6) A.O.(H)/A.O.(CN
C)/ sr.
A.O(R.P.C)/A.A.
O.(IRCH)

In case of Deputation, | Not Applicable Not Applicable. Not Applicable Not Applicable

11 Grades and Sources

from which

deputation is to be

Member

Member
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Description “As is” Recruitment Rules Recommendation of Coordination

Committee

AlIMS PGIMER JIPMER

made and period of
deputation

Period of probation, if | 2 years Two years 2 years Nil
any

12

Brief nature of the

13 Job
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10.3 PSYCHIATRIC NURSE
Description “As is” Recruitment Rules Recommendation of Coordination
committee
AlIMS PGIMER JIPMER
Name of the Post
1 _ ISOLATED POST IN JIPMER
Psychiatric Nurse
2 Number of Posts No Post No Post 1 post
3 Classification Group 'B'
4 Pay Band and Grade PB2 Rs.9300-34800
Pay GP Rs.4800
5 Method of By Direct Recruitment
Recruitment
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10.4 ASSISTANT NURSING SUPERINTENDANT

Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Assistant Nursing Assistant Nursing Assistant Nursing Assistant Nursing Superintendent
Post Superintendent Superintendent Superintendent
Number of Posts | 172 posts 82 posts 43 posts
Classification Group — A Group — A Group — A Group — A

Pay Band and
Grade Pay

Pay Band: 3 (Rs.15600-39100)
Grade Pay: Rs. 5400

Pay Band: 3 (Rs.15600-39100)
Grade Pay: Rs. 5400

Pay Band: 3 (Rs.15600-39100)
Grade Pay: Rs. 5400

Pay Band: 3 (Rs.15600-39100)
Grade Pay: Rs. 5400

Method of
Recruitment

100% by Promotion

100% by Promotion

100% by Promotion

By Promotion
i) 75% by Seniority
i) 25% by LDCE

Age limit for
Direct Recruits

Not Applicable

Not Applicable

Not Applicable

Not Applicable

Educational and
other
qualification
required for
Direct Recruits

Not Applicable

Not Applicable

Not Applicable

Not Applicable

Whether benefit
of added Years
of service
admissible
under rule 30 of
the CCS
Pension Rules,
1972

Not Applicable

Not Applicable

Not Applicable

Not Applicable

In case of
Recruitment by
Promotion:

Not Applicable

Not Applicable

Not Applicable

Not Applicable
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Description

AlIMS

“As is” Recruitment Rules

PGIMER

JIPMER

Recommendation of Coordination
Committee

Whether by
seniority-cum
fitness i.e., ‘non

Merit-cum-seniority

Merit-cum-seniority.

Seniority-cum-fitness

Selection(Merit cum Seniority)

9a | selection’, or by
‘Merit-cum-
seniority’ i.e.,
'selection’
Sister, Gr.| with 2 years of Sister Gr-I with 5 years of Promotion from Nursing Sister/ By Promotion _
regu]ar service in the grade reQUIar service in the gra‘de' Public Health Nurse/ PsyChiatriC Grade: Staff Nurse Grade |
Notes: The Nursing Cadre shall Nurse with 5 years regular service | Eligibility:
be decentralised. Accordingly, in the grade. 1. 2years of regular service in the
there shall be separate seniority grade
lists of Sisters, Grade | working 2. must have in the feeder post,
in each Centre/Unit for purpose undergone once in every two
of promotio.n to vacapcies of years a short-term training
As's'tt. Nursmg Superlntendqnt course/orientation programme, ‘in-
arising in those Centres/ Units. service’ or at any recognised
academy/institute, attended CME/
Grades from for upgrading their skills for the
which promotion post to which they are being
9b is to be made considered for promotion [or]
and eligibility should have published once in
every two years a research paper
in a journal of national standing
and repute.
Benchmark: The minimum assessment of
ACRs — Very Good
By Limited Departmental Competitive
Examination
Grade: Staff Nurse Grade |
Eligibility :2 years of regular Service in the
grade
Benchmark: The minimum assessment of
ACRs- Very Good
gc | Whether age Not Applicable Not Applicable Not Applicable. Not Applicable

and educational
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Description “As is” Recruitment Rules Recommendation of Coordination

Committee
AlIMS PGIMER JIPMER
gualifications
prescribed for
direct recruits
will apply in the
case of
promotees
(1) Dy. Medical Chairman | Not Applicable Group —'A’ Departmental Not Applicable
Supdt./ Addl. promotion committee consisting
If a DPC exists, . of
10 what is its MedicalSupdt.
composition (to be

nominated by
the Director)
(2) Chief Nursing

) Member 1. Director - Chairman
Officer
(3) Nursing Supdt. | Member 2. Medical Supdt- Member
(4) One
Representative

of SC/ST to be
nominated by
the Director
from persons of | Member 3. Dean - Member
an appropriate
status working
at AlIMS or
some other
organisation.
(5) One
Representative
of Minority
Communities, Member 4.  One Senior Prof. -Member
to be nominated
by the Director
from persons of
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S No

Description

AlIMS

“As is” Recruitment Rules

PGIMER

JIPMER

Recommendation of Coordination

Committee

an appropriate
status working
at AlIMS or
some other
organisation.

(6) Dy. Director
(Admin.)

Member

11

In case of
Deputation,
Grades and
Sources from
which
deputation is to
be made and
period of
deputation

Not Applicable

Not Applicable

Not Applicable

Not Applicable

12

Period of
probation, if any

Not Applicable

Nil.

2 years

2 years

13

Brief nature of
the Job




10.5 SISTER TUTOR

Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER

1 Name of the Post Teaching post

Sister Tutor * (Isolated post in JIPMER)
2 Number of Posts No Post No Post 2 posts
3 Classification Group ‘A’
4 Pay Band and P. B. 3 Rs.15600-39100

Grade Pay G.P. Rs.5400
5 Method of By Promotion

recruitment

*JIPMER informed that the post of Sister Tutor will be merged with Assistant Nursing Superintendent
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10.6 DEPUTY NURSING SUPERINTENDANT

Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Post
1 Deputy Nursing Deputy Nursing Superintendent
Superintendent
2 Number of Posts 36 posts 18 posts 5 posts
3 | Classification Group—A Group—A Group—A Group—A
Pay Band: 3 (Rs.15600- | Pay Band: 3 (Rs.15600-
Pay Band and Grade | Pay Band: 3 (Rs.15600-39100) y ( y ( Pay Band: 3 (Rs.15600-39100)
4 Pay Grade Pay: Rs. 5400 39100) 39100) Grade Pay: Rs. 5400
Y- RS- Grade Pay: Rs. 5400 | Grade Pay: Rs. 5400 Y- RS-
5 Method of Recruitment 100% by Promotion 100% by Promotion 100% by Promotion By Promotion
6 Age limit for Direct Not Applicable Not Applicable Not Applicable Not Applicable
Recruits
Educational and other | Not Applicable Not Applicable Not Applicable Not Applicable
7 qualification required
for Direct Recruits
Whether benefit of Not Applicable Not Applicable Not Applicable Not Applicable
added Years of service
8 admissible under rule
30 of the CCS Pension
Rules, 1972
9 In case of Recruitment | Not Applicable Not Applicable Not Applicable Not Applicable
by Promotion:
Whether by seniority- Merit-cum-seniority Merit-cum-seniority. Seniority-cum-fitness Selection(Merit cum Seniority)
cum fitness i.e., ‘non
9a | selection’, or by ‘Merit-
cum-seniority’ i.e.,
'selection’
op | Grades from which Asstt. Nursing Supdt. with 2 years of Asstt. Nursing Promotion from Assistant By Promotion

promaotion is to be

regular service in the grade

Superintendent with 5

Nursing Superintendent /

Grade: Senior Staff Nurse
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S No

Description

“As is” Recruitment Rules

AlIMS

PGIMER

JIPMER

Recommendation of Coordination
Committee

made and eligibility

Notes: The Nursing Cadre shall be
decentralised. Accordingly, there shall
be separate seniority lists of Assistant
Nursing Superintendants working in
each Centre/Unit for purpose of
promotion to vacancies of Dy. Nursing
Superintendant arising in those
Centres/ Units.

years of regular service
in the grade.

Sister Tutor with 3 years

regular service in the grade.

Eligibility:
1. 2years of regular service in the
grade

2. Must have in the feeder post,
undergone once in every two
years a short-term training
course/orientation programme,
‘in-service’ or at any recognised
academy/institute, attended CME
for upgrading their skills for the
post to which they are being
considered for promotion [or]
should have published once in
every two years a research paper
in a journal of national standing
and repute

Benchmark: The minimum

assessment of ACRs — Very Good

Whether age and
educational
gualifications

Not Applicable

Not Applicable.

Not Applicable

9c prescribed for direct
recruits will apply in the
case of promotees
. .| (1) Dy. MS/ Addl. Group —'A’ Departmental Not Applicable
10 !tf abpC e, whatis | ™ \is (nominated by the | Chairman promotion committee
its composition Director) consisting of
(2) Chief Nursing Officer | Member 1. Director -Chairman
(3) Nursing Supdit. Member 2. Medical Supdt.-Member
(4) One Representative of 3. Dean - Member
SC/ST to be Member
nominated by the
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S No | Description “As is” Recruitment Rules Recommendation of Coordination

Committee

AlIMS PGIMER JIPMER

Director from persons
of an appropriate
status working at
AIIMS or some other
organisation.

(5) One Representative of 4. One Senior Prof. -Member
Minority Communities,
to be nominated by the
Director from persons
of an appropriate
status working at
AIIMS or some other
organisation.

Member

(6) Dy. Director (Admin.) Member

In case of Deputation, | Not Applicable Not Applicable Not Applicable Not Applicable
Grades and Sources
11 from which deputation
is to be made and
period of deputation

Period of probation, if | Nil Nil Nil Nil
any

12

13 Brief nature of the Job
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10.7

NURSING SUPERINTENDANT

S No | Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Post Nursing Superintendent
1 Nursing
Superintendent
2 Number of Posts 5 posts 2 posts 1 post
3 | Classification Group—A Group—A Group — A Group — A
pav Band and Pay Band: 3 (Rs.15600-39100) Pay Band: 3 (Rs.15600-39100) | Pay Band: 3 (Rs.15600- Pay Band: 3 (Rs.15600-39100)
4 Gere Pay Grade Pay: Rs. 6600 Grade Pay: Rs. 6600 39100) Grade Pay: Rs. 6600
Grade Pay: Rs. 6600
Method of 100% by Promotion 50% by promotion 100% by Promotion 100% by Promotion
5 . 50% by direct recruitment.
Recruitment
6 Age limit for Direct Not Applicable Up to 40 years. Not Applicable Not Applicable
Recruits
Not Applicable B.Sc. Nursing from a Not Applicable Not Applicable
recognized Institutions
Registered ‘A’ grade nurse and
midwife.
EXPERIENCE: - Eight years of
experience after B.Sc. Nursing
out of which five years should
have been spentin
Educational and ;’:\dm|n_|st;§t\t|:)_n or teaching in a
7 other qualification ng\ge institution.
;aqwr(_atd for Direct Matriculation or its equivalent
ecruits qualification
Registered ‘A’ grade Nurse
and Midwife.
Certificate in Nursing
administration and/or teaching
from a recognized Institution.
EXPERIENCE: Fifteen years
experience after acquiring all
the qualifications mentioned
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S No

Description

AlIMS

“As is” Recruitment Rules

PGIMER

JIPMER

Recommendation of Coordination
Committee

above out of which 5 years
should have been spent in
administration or teaching in a
Large Institution.
DESIRABLE: M.Sc. Nursing.

Whether benefit of
added Years of
service admissible

Not Applicable

Not Applicable

Not Applicable

Not Applicable

8 under rule 30 of the
CCS Pension
Rules, 1972
In case of
9 Recruitment by
Promotion:
Whether by Merit-cum-seniority Merit-cum-seniority. Seniority-cum-fitness Selection- Merit cum Seniority
seniority-cum fitness
9a i.e., ‘non selection’,
or by ‘Merit-cum-
seniority’ i.e.,
'selection’
Deputy Nursing Supdt. with 3 Dy. Nursing Superintendent Promotion from Deputy Grade: Deputy Nursing
years of regular service in the .Nurse Educators and Nurse Nursing Superintendent with | Superintendent
grade Epidemiologists with 5years | g yoars regular service in the | Eligibility:
of regular service in the grade. L
grade. 1. 5 years of regular service in
the grade
2. Must have in the feeder post,
Grades from which undergone once in every
9b | promotion is to be two years a short-term

made and eligibility

training course/orientation
programme, ‘in-service’ or at
any recognised
academy/institute, attended
CME for upgrading their
skills for the post to which
they are being considered
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S No

Description

AlIMS

“As is” Recruitment Rules

PGIMER

JIPMER

Recommendation of Coordination
Committee

for promotion [or] should
have published once in
every two years a research
paper in a journal of national
standing and repute
Benchmark: The minimum
assessment of ACRs — Very Good

Whether age and
educational
gualifications

Not Applicable

Not Applicable.

Not Applicable.

Not Applicable

9c prescribed for direct
recruits will apply in
the case of
promotes
If a DPC exists, Not Applicable. Group —'A’ Departmental Not Applicable.
10 what is its (1) Director Chairman promotion committee
composition consisting of
(2) Medical Member 1. Director - Chairman
Superintendent
(3) Chiefof a 2. Medical Supdt. -Member
Centre to be
. Member
nominated by
the Director
(4) One 3. Dean -Member
Representative
of SC/ST to be
nominated by
the Director
from persons of | Member

an appropriate
status working
at AlIMS or
some other
organisation.

203




S No | Description “As is” Recruitment Rules Recommendation of Coordination

Committee

AlIMS PGIMER JIPMER

(5) One 4. One Senior Prof. -Member
Representative
of Minority
Communities,
to be
nominated by
the Director Member
from persons of
an appropriate
status working
at AlIMS or
some other
organisation.

(6) Chief Nursing
Officer

Member

(7) Deputy Director

(Admn.) Member

In case of Not Applicable Not Applicable. Not Applicable Not Applicable
Deputation, Grades
and Sources from
which deputation is
to be made and
period of deputation

Period of probation, | Nil Nil Nil Nil
if any

11

12

Brief nature of the

13 Job
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10.8 CHIEF NURSING OFFICER
Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Name of the Post
1 Chief Nursing
Officer
2 Number of Posts | 1 post 1 post 1 post
3 | Classification Group — A Group — A Group—A Group — A
Pay Band: 3 (Rs.15600-
4 Pay Band and Pay Band: 3 (Rs.15600-39100) Pay Band: 3 (Rs.15600-39100) 39:00) ( Pay Band: 3 (Rs.15600-39100)
Grade Pay Grade Pay: Rs. 7600 Grade Pay: Rs. 7600 Grade Pay: Rs. 7600
rade Fay- s rade Fay- s Grade Pay: Rs. 7600 rade Fay- s
Method of 100% by Promotion failing which | 100% by direct recruitment. 100% by Promotion 100% by Promotion failing which by
5 | Recruitment by Deputation Deputation
6 Age limit for Not Applicable Up to 45 years. Not Applicable Not Applicable
Direct Recruits
Not Applicable Essential _ Not Applicable Not Applicable
1.M.Sc. Nursing from a recognized
Institutions
2. Registered ‘A’ grade nurse and
Educational and midwife.
other EXPERIENCE: Not less than 15
7 qualification years experience as Asstt. Nursing
required for Supdtt. or 10k years of service as Dy.
Direct Recruits Nursing Supdtt. or 5 years of service
as Nursing Supdtt. in a large
Institution of reputes or in similar
capacity in Nursing administration
DESIRABLE: M.Sc. Nursing.
Whether benefit | Not Applicable Not Applicable Not Applicable Not Applicable
8

of added Years
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Description

“As is” Recruitment Rules

Recommendation of Coordination
Committee

AlIMS

PGIMER

JIPMER

of service
admissible under
rule 30 of the

CCS Pension
Rules, 1972
In case of Not Applicable Not Applicable Not Applicable Not Applicable
9 Recruitment by
Promotion:
Whether by Merit-cum-seniority Not Applicable. Seniority-cum-fitness Selection( Merit cum Seniority)
seniority-cum
fitness i.e., ‘non
9a | selection’, or by
‘Merit-cum-
seniority’ i.e.,
'selection’
Nursing Superintendent with 5 Not Applicable. Promotion from Nursing Grade: Nursing Superintendent
years of regular service in the Superintendent with 5 years | Eligibility:
grade regular service in the grade 1. 5years of regular service in the
and possessing Diploma in grade
Nursing Education and 2. Must have in the feeder post,
Administration or Degree in undergone once in every two
Nursing from a recognized years a short-term training
Grades from University or equivalent. (?ourse/_orientation programrpe,
which promotion ‘in-service’ or at any recognised
9b is to be made academyl/institute, attended CME
and eligibility for upgrading their skills for the

post to which they are being
considered for promotion [or]
should have published once in
every two years a research paper
in a journal of national standing
and repute.

Benchmark: The minimum assessment

of ACRs — Very Good
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Description “As is” Recruitment Rules Recommendation of Coordination

Committee
AIIMS PGIMER JIPMER
Whether age and | Not Applicable Not Applicable. Not Applicable. Not Applicable
educational
gualifications
prescribed for
direct recruits will
9c | apply in the case
of promotes
If a DPC exists, Group —'A’ Departmental
10 | whatis its (1) Director Chairman promotion committee
composition consisting of
(2) Medical Supdt. | Member 1. Director -Chairman
(3) Chief of a 2. Medical Supdt -Member
Centre to be
. Member
nominated by
the Director
(4) One 3. Dean -Member

Representative
of SC/ST to be
nominated by
the Director
from persons of | Member
an appropriate
status working
at AlIMS or
some other
organisation.
(5) One 4. One Senior Prof. -Member
Representative | Member
of Minority
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S No | Description “As is” Recruitment Rules Recommendation of Coordination
Committee
AlIMS PGIMER JIPMER
Communities,
to be

nominated by
the Director
from persons of
an appropriate
status working
at AlIMS or
some other
organisation

(6) Principal,
College of Member
Nursing

(7) Deputy Director

(Admn.) Member

11

In case of
Deputation,
Grades and
Sources from
which deputation
is to be made
and period of
deputation

Officers of the Central/State
Govts./Union Territory
Administrations or of
Autonomous/Statutory bodies
holding analogous posts on
regular basis or with 5 years of
regular service in a post in the
scale of Rs.2200-4000 and
possessing the following
qualifications and experience:

(1) B.Sc. Nursing and

(2) Not less than 15 years
experience in the profession
out of which 5 years should
be as Nursing
Superintendent or in similar
capacity in Nursing
Administration. Preference

Not Applicable

Not Applicable

Source: Officers of the Central / State /
Union Territory Governments /
Universities / Statutory / Autonomous
Bodies / Public Sector Undertakings /
Research & Development Organizations

(a)
(i) Holding analogous posts on
regular basis [Or]
(i) With 5 years of regular service in
the post in the PB 3 with Grade
Pay of Rs. 6600

(b) Possessing the following
qualifications and experience:
(i) M.Sc. Nursing from a recognised
institute/university
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“As is” Recruitment Rules Recommendation of Coordination

S No | Description

Committee
AlIMS PGIMER JIPMER
shall be given to th_ose _ (i) Should have published at- least
?S:ﬁﬁzsé?%gﬂ's& '?an:IIIng. two papers independently in
i putation s . .
not ordinarily exceed 3 years) International and / or National
Journals of Standing and repute
Period of deputation : Shall not ordinarily
exceed 3 years
12 Period of Nil Two years Two years Nil
probation, if any
Brief nature of
13 the Job
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